THE OHIO STATE UNIVERSITY
OFFICIAL PROCEEDINGS OF THE
ONE THOUSAND THREE HUNDRED AND SEVENTY-NINTH MEETING

OF THE BOARD OF TRUSTEES

Columbus, Ohio, February 1, 2002

The Board of Trustees met at its regular monthly meeting on Friday, February 1,
2002, at The Ohio State University Fisher College of Business, Columbus, Ohio, pursuant to
adjournment.

*% *% *%

Minutes of the last meeting were approved.

*%* K% *%*
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February 1, 2002 meeting, Board of Trustees

The Chairman, Mr. Brennan, called the meeting of the Board of Trustees to order on February 1,
2002, at 10:40 a.m. He requested the Secretary to call the roll.

Present: David L. Brennan, Chairman, James F. Patterson, Zuheir Sofia, Tami Longaberger,
Daniel M. Slane, Dimon R. McFerson, Jo Ann Davidson, Kevin R. Filiatraut, and Joseph A.
Shultz.

--0--
STUDENT RECOGNITION AWARD
Mr. Shultz:

This morning the Board of Trustees is proud to recognize someone who really
excels in academic excellence through our Student Recognition program.
Nominated by the Fisher College of Business, we're proud to recognize Weston
Tucker.

An undergraduate majoring in finance, Weston exemplifies what it means to be a
student at The Ohio State University through his academic achievement and
service to the University and in his college. Weston spent this summer as a
Student Fellow for the AT&T Educational Alliance. During this experience, he
performed in-depth research and developed recommendations on AT&T e-
business and the e-business market.

As a student research assistant in the Fisher College of Business, Weston
worked on a project in corporate strategy, attempting to define the major factors
of a firm’'s competitiveness, and therefore predict how certain companies can
best position themselves in a highly competitive industry. Weston has also
added an international component to his education here at Ohio State by
spending a summer in Ecuador, participating in an intensive Spanish program.

In addition to Weston’s extensive academic experiences, he is also a leader in
and around campus. He has helped to create the Mid-East Scholar’s Program
and currently serves on their executive committee. As an Honors’ Ambassador,
he is helping to recruit other high potential high school students to our University.
Amid all of these activities, Weston also finds time to volunteer, working with
students at the Indianola Middle School.

Weston, on behalf of President Kirwan and the Board of Trustees, | wish to
congratulate you on all of your accomplishments, and wish you the best of luck
achieving your goals, as | present to you the Student Recognition Award.

Mr. Weston M. Tucker:
Thank you.

--0--

Mr. Brennan:

Before calling on President Kirwan for his report, | just want to make a personal
comment and say how glad | am to be back at the Board of Trustees meeting.
I've had a little vacation — not one I'd recommend you take. | want to thank all of
those in the audience who cared enough to pray and worry about me, and send
me notes. Thank you.
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February 1, 2002 meeting, Board of Trustees
President William E. Kirwan:

Mr. Chairman, | know | speak for everyone in the room that we are delighted to
have you back with us today.

Mr. Brennan:
Thank you.
--0--
PRESIDENT'S REPORT
President William E. Kirwan:

Members of the Board of Trustees, it has been almost two months since we met
and, as usual, quite a lot has happened on campus. | will report to you on some
of this activity, but given that these remarks will be followed by a major
presentation, | will keep them relatively brief.

First, as you may have read or heard, last month Provost Ed Ray agreed to
extend tenure in the College of Medicine and Public Health — that is extend the
tenure probationary period to 11 years for clinical faculty. This was a major
decision, and | was deeply impressed with the care and consideration Ed gave to
the proposal and the extent of his consultations across the University. Further, |
am in complete agreement with his decision and admire the forthright manner in
which he addressed the topic at last month’s Senate meeting.

Some people have suggested that this decision should have been subject to a
vote of the entire University Senate. However, that suggestion ignores the
existence of a Senate rule, duly adopted in 1996, that clearly calls for the provost
to make such decisions. The College of Medicine and Public Health faculty
acted in good faith over an entire year in developing this proposal. In my view, to
have suddenly imposed upon the College of Medicine and Public Health faculty,
in an ad hoc fashion, an additional requirement not stipulated in the Senate’s
rules would have been a flagrant abuse of the principals of shared governance.

As Ed made clear in his Senate address, we would welcome a constructive
dialogue on ways to improve the process, so long as the resulting rule maintains
flexibility in tenure and promotion procedures and guidelines among the
academic units.

Ed also addressed two other important matters in his annual Senate address,
both of which | also strongly support. One is the appointment of an ad hoc
committee to study the Colleges of the Arts and Sciences and report back by the
end of the Autumn Quarter. The five separate colleges within the Arts and
Sciences — Arts, Biological Sciences, Humanities, Mathematical and Physical
Sciences, and Social and Behavioral Sciences — represent the core of our
undergraduate curriculum.

The concern is that we are not taking maximum advantage of the synergies that
can exist among these programs. A thorough examination of how we can do so
seems very worthwhile. The committee will be chaired by former president Ed
Jennings, and will include some of the most distinguished faculty in the Arts and
Sciences colleges.

The other item concerns requests from the Moritz College of Law and the Fisher
College of Business to establish clinical faculty positions. Clinical faculty are
highly qualified, non-tenured individuals who share and draw from their
significant real-world experience to teach but who do little research.

705



February 1, 2002 meeting, Board of Trustees
PRESIDENT’'S REPORT (contd)
President Kirwan: (contd)

Offering such positions is critical for these colleges, and perhaps others, if they
are to compete successfully with top national programs. 1 join Ed in urging the
Senate leadership to help craft acceptable enabling legislation, then to consider
individual college proposals on their merits.

While all of this has been going on, we have continued to receive a large amount
of good news. Let me share some of it with you.

First, we continue to attract world-class talent to Ohio State. A recent example is
the appointment of Monika Aring, as director of the Center on Education and
Training for Employment.

Founded in 1965, the Center is a leading resource in developing employment-
related education and training. Since 1993, it has attracted almost $55 million in
contract grants and services. While the Center is already global in reach, we
expect our new director to lead it to even greater heights as it addresses the
challenges of our knowledge economy. This will include the development of
comprehensive workforce and training systems in developing nations, as well as
increased collaboration on and off campus between education and business.

Ms. Aring is the ideal person to lead this Center at this time. A magna cum laude
graduate of Brooklyn College, with two undergraduate degrees, she is also a
graduate of Harvard’s John F. Kennedy School of Government, where she
received a Master’s in Public Administration. She comes to us from the Center
for Workforce Development at the Education Development Center in
Washington, DC. She has worked in over 28 countries on every continent, in
identifying best practices in private sector led workforce development systems.

Monika is with us this morning, and | would like to ask her to stand so that we
may welcome her to our community.

We received another piece of good news just this past week when Dr. Chris
Hammel of the Los Alamos National Laboratory accepted an offer to become the
Ohio Eminent Scholar in Experimental Physics. Dr. Hammel is a fellow at Los
Alamos and of the American Physical Society. His research has strong
interdisciplinary components and focuses on such topics as using the way
electrons spin to transfer information, using the special properties of quantum
systems to create far more powerful computers for such purposes as code
breaking, and using magnetic resonance microscopy to provide detailed images
of cell interiors and of impurities buried beneath semiconductor and metal
surfaces.

As you know, the Department of Physics is already very well regarded. It was
ranked 14" among public universities in the last National Research Council
rankings, tied for 14" in the U.S. News and World Report rankings, and ranked
first in our initial Selective Investment Award competition in 1998. Dr. Hammel,
who will join us later this year, is the second Ohio Eminent Scholar in Physics —
the first was John Wilkins, who joined us in 1988.

I'm also pleased to report that members of our faculty continue to win prestigious
honors and awards. For example, Jacqueline Jones Royster, professor and
associate dean of the College of Humanities, has won the Modern Language
Association’s Mina P. Shaughnessy Award. This is one of 16 major awards
given out annually by the Modern Language Association, so it is truly an honor.
She received this award for her book, “Traces of a Stream: Literacy and Social
Change Among African American Women.”
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February 1, 2002 meeting, Board of Trustees
PRESIDENT’'S REPORT (contd)

President Kirwan: (contd)

In addition, the American Physical Society has recognized four members of our
faculty for their contributions to physics research. The four are: Richard
Furnstahl, Ulrich Heinz, Ciriyam Javaprakash, and Robert Scherrer.

We are also proud that the Department of East Asian Languages and Literatures
and the Institute of Chinese Studies have received a $2 million grant from the
Freeman Foundation. The grant will support Chinese language and culture
distance learning courses in the College of Humanities and a variety of
undergraduate Asian study course enhancements.

Next, Ohio State won two of the three Ohio Board of Regents grant proposals
submitted last fall. One grant -- and this, | know, is of special interest to the
Board of Trustees -- supports a collaborative project between the Fisher College
and the regional campuses to create a new business major on the regional
campuses. The other grant will support an Information and Scientific Literacy
proposal to identify, exemplify, and deliver, via the Web, core concepts in
information and scientific literacy.

| am also delighted to report the results of the 2001 Campus Campaign. Last
year, gift and deferred receipts from the current and retired faculty and staff
totaled a record-breaking $10.4 million. This brings the total giving by faculty and
staff, since the Campaign’s inception in 1985, to an astounding total of more than
$78 million. | understand that this is the highest total of any faculty/staff
campaign in the nation and reflects very positively on the commitment of our
faculty and staff to the University, even in these austere economic times.

We have also had good news in our efforts to strengthen Ohio’s knowledge
economy. The Industry and Technology Council of Central Ohio annually honors
members of the region’s technology community.

This year, three of the seven honorees were from Ohio State: Umit Ozkan,
associate dean for research in the College of Engineering, was named
“Outstanding Woman in Technology;” Dr. Mauro Ferrari, director of the
Biomedical Engineering Center, was named “Outstanding Educator for
Advancing Technology;” and Edward F. Hayes, former vice president for
Research who died in 1998, was selected to the ITC Central Ohio Technology
Hall of Fame.

Just yesterday, Governor Taft and Mayor Coleman joined us to dedicate the
MicroMD Laboratory in the Science Village. This is a truly leading-edge facility in
the high-potential field of advance BioMems that will help grow Central Ohio’s
knowledge economy.

Finally, I'd like to note some especially gratifying news. Part of being a great
university is having state-of-the-art, aesthetically pleasing buildings and facilities.
I'm pleased to say that the Columbus Chapter of the American Institute of
Architects has presented design awards to a number of our recent projects,
which include: the Science Village; the Innovation Center, which is also part of
SciTech; the Longaberger Alumni House; and the restoration of Ohio Stadium.

Mr. Chairman and members of the Board, this completes my report.

--0--
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February 1, 2002 meeting, Board of Trustees

Mr. Brennan:

Before we move on to the presentation, | want to acknowledge to Dean Alutto
what a wonderful venue for our meetings. You are offering really ripe
competition for Longaberger Alumni House as the site of our meetings. This is
delightful, Joe, and thank you for hosting us this morning.

Dean Joseph A. Alutto:
You're welcome. Thanks for being here.
--0--
PRESENTATION ON FUNDING STRATEGIES
President William E. Kirwan:

This morning, Ed Ray, Bill Shkurti, and | will discuss strategies for funding our
academic priorities. As part of these strategies, we will include our
recommendations on undergraduate tuition levels for Fiscal Year 2003. | will
provide context for our proposed funding strategies, Ed Ray will relate them to
our academic priorities, and Bill Shkurti will follow-up with the essential fiscal
details.

We have given this matter a great deal of thought. Recognizing that the
development of an appropriate resource base -- aligned with our priorities, and,
in particular, the setting of tuition levels -- is one of the most important things that
our University -- and you as members of the Board -- do each year.

Our approach today is to present you with our best advice, irrespective of how
others may view it. We believe that is our obligation to you and your expectation
of us. We also believe that we must give you reasonable alternatives that would
move us toward our common goal of creating one of the world’s great teaching
and research universities. We hope you will find our presentation and analysis
helpful as you deliberate this very important matter today, given the importance
of the topic and the need we know you will have to reflect on it beyond today.
We are not asking you to take final action on our tuition recommendations until
the March 1 Board meeting.

I will begin with the context for our discussion. You will recall that in December
2000, the Board adopted an Academic Plan that has been widely disseminated
and supported on and off campus. As you know, that plan lays out a strategic
path to academic excellence for the University that will benefit our students,
faculty, staff, and the people of Ohio. Let me remind you just what these benefits
are.

As a state and nation, we are in transition from an economy based on brawn to
one dependent on brains. In a global-knowledge economy, information and
talent are the raw materials of success for individuals, corporations, states,
regions, and nations. Thus, the importance and value of a college diploma is
rising steadily. States are engaged in an intense competition for the people,
ideas, and innovations that will grow their economies, enlarge their tax base,
create jobs, and improve the quality of life for their citizens.

Universities make an especially vital contribution to economic growth by:
educating undergraduate, graduate, and professional students for productive
lives in a knowledge economy; attracting and retaining faculty who add to
society’s knowledge-base and spark new ideas; and helping translate
innovations and discoveries into commercial products and useful services.
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February 1, 2002 meeting, Board of Trustees
PRESENTATION ON FUNDING STRATEGIES (contd)
President Kirwan: (contd)

For Ohio to prosper in this new economic age, it is essential that the state have a
great teaching and research university. Indeed, for all of the reasons | just
mentioned, there is no example of a state among the leaders in the knowledge
economy that does not have a distinguished university. That is precisely what
our Academic Plan is intended to create -- a leading teaching and research
university at Ohio State.

As you know, we are already seeing impressive progress toward the goals of the
Academic Plan. Student quality is up, retention and graduation rates are up,
research funding is up, and the number of national awards for our faculty is up.
Ironically, just at this moment of great advances, we have been dealt a serious
blow. The state’s economy is in decline, resulting in budget cuts on top of
already inadequate funding.

We now face a choice. Do we allow the state’s inability to invest in higher
education at this time halt our impressive progress? Or do we take matters into
our own hands, generate the resources necessary, and sustain our advance to
the top tier of American’s teaching and research universities? Do we allow a
decline in state investment to deprive our students of an exceptional education?
Or do we find the means to provide a learning environment for them that is on
par with the nation’s best? Do we continue to build a world-class faculty,
producing discoveries and intellectual property that will advance our state and
nation? Or do we allow our best and brightest to be lured away to other
universities?

For us the choice is clear. We must make the difficult decisions to advance this
University along its path toward excellence. We must strive to provide our
students with an education second to none. We must demonstrate to our faculty
and staff that this is a university that intends to compete with the very best. Any
other choice would seriously undermine our impressive progress and ultimately
be harmful to our state. Excellence at a university in this era of the knowledge
economy is a precious thing, but it is also a fragile thing. If our momentum is
lost, it could take years, perhaps even a decade, to restore.

Having made the determination that we must move forward, we recognize that
our fiscal circumstances require us to focus on fewer priorities in the Academic
Plan and internally generate the funds necessary for the chosen initiatives. We
have declared competitive levels of compensation for faculty and staff to be our
top priority.

We also have committed to three programmatic initiatives: 1) creating an
exceptional educational experience for our students; 2) using state and federal
investments in the biosciences to build excellence in these areas at Ohio State;
and 3) establishing the Institute for the Study of Race and Ethnicity in the
Americas -- as an important resource for our diversity initiatives.

This was the basis of my report to the Board this past fall when | announced a
number of measures to reprogram existing funds in-line with our priorities. These
initiatives and other continuing commitments will require $53 million. In addition,
we must now also address a base budget cut of $20 million, which is equivalent
to 400 FTE positions. Thus, the total required to fund our priorities and to
address the budget cuts is $73 million in continuing funds.

In order to generate these funds, our first step was to cut existing budgets. We
are now in the final stages of reducing centrally funded initiatives by 10 percent,
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February 1, 2002 meeting, Board of Trustees
PRESENTATION ON FUNDING STRATEGIES (contd)
President Kirwan: (contd)

reducing and reprogramming academic support programs by up to seven
percent, and reducing and reprogramming college budgets by up to 5 percent.

Additional targeted cost reduction initiatives have been implemented. They
include: increased health care co-payments; energy savings, through competitive
bidding and conservation; and review of purchasing practices and computer
systems. These reductions and reallocations total $36 million University-wide.
The nine percent increase in undergraduate tuition that we announced last year,
together with planned increases in graduate and professional fees, will contribute
another $24 million, for a total of $60 million. That leaves us $13 million short of
the $73 million we need.

We have searched for other means to generate the $13 million. In our view,
further cuts in budgets beyond the $35 million | have already described are not
possible without compromising the quality of essential programs in the academic
core of the University. Thus, we have reluctantly concluded that most of the $13
million will have to come from additional tuition funds.

| am acutely aware that our recommendations come two days after the Governor
expressed concern about tuition increases in our state and the potential of such
increases could threaten affordability and reduce access. We agree with the
Governor that affordability and access are extremely important principles and we
have reflected these principles in the recommendations we are making to you
today. We also believe that our case is persuasive on other grounds and look
forward to your views.

We have identified three alternative tuition options, each of which would provide
all or most of the needed funds that you will want to consider. Bill Shkurti will lay
these options out during his presentation.

One factor that influenced us greatly was our advice to students last spring that
resident undergraduate tuition would likely rise by nine percent per year for each
of the next four or five years. We estimated that these increases would, over this
period, move Ohio State from eighth place among state public institutions, to
third or fourth place in tuition level.

Given our role and mission as Ohio’s flagship university, we think that a move of
this kind is both reasonable and responsible. Even though circumstances have
changed significantly since last spring, we remain conscious of the implied
commitment we made to our current students. Consequently, we propose to
place the responsibility for the additional tuition increases, beyond those already
planned, on incoming students who have a greater opportunity to make choices
and plan ahead.

We ask you to think of this as a one-time adjustment in our tuition, which almost
everyone agrees is artificially low relative to the tuitions at other universities in
Ohio. The proposed tuition level for entering students would be the base for
future entering classes, with future tuition increases moderating significantly.
The approach we propose is similar to one that is working well at the University
of lllinois and that is likely to be adopted by Purdue University. We are
convinced that it will work here at Ohio State, also.

With that in mind, today we recommend an annual undergraduate tuition level of

$6,417 for new students or $1,200 more than our previously planned and
discussed recommendation of $5,217 for current students. Under this proposal,

710



February 1, 2002 meeting, Board of Trustees
PRESENTATION ON FUNDING STRATEGIES (contd)
President Kirwan: (contd)

our original commitment of a nine percent increase for continuing students would
remain intact.

As Bill will explain in just a moment, this recommendation will move tuition levels
for newly entering students next fall to third or fourth from the top among Ohio’s
public universities. Thus tuition for entering students would be well within the
range of tuitions charged at other Ohio universities. Tuition levels for current
students would remain well below the median in Ohio.

As we did so successfully last year, we will make the necessary adjustments to
our need-based aid so that no admitted student will be turned away for financial
reasons. | want to emphasize this point. The Governor most appropriately wants
to keep our universities affordable and accessible, and so do we. That is why,
once again, we have tied enhanced financial aid to increased tuition. In fact, the
equivalent of 30-40 cents of the differential tuition money from new students
would be placed into financial aid.

In considering our financial plight, we also sought comparative resource data
from other schools: our aspirational peers, in the Big Ten, and in the State of
Ohio. We found that top universities in other states receive about 20 percent
more in revenue from all sources for each full-time equivalent student than does
Ohio State. Relatively low state support in Ohio, combined with relatively low
undergraduate tuition at Ohio State, has created an educational expense gap of
almost $1,000 in tuition and state support per undergraduate student, when
comparing Ohio State with average support of our benchmark universities in the
Big Ten. If we do not take some kind of action along the lines we present today,
this disparity will grow presenting us with an ever-greater challenge in providing a
competitive learning environment for our students.

It is also important to note that compensation for faculty and staff at Ohio State
lags significantly behind benchmark institutions and in relative terms is falling.
Once again, | must emphasize that outstanding faculty and staff are the sine qua
non of a great university. Retaining the best faculty and staff is essential if we
are to provide students with the highest quality education and do the research
that will help position Ohio as a leader in the knowledge economy. That is why
we have made competitive faculty and staff compensation our top priority.

Thus, as undesirable as it is, we see no alternative to raising this additional $13
million and we see no practical means of doing so other than through additional
tuition funds. Nothing less than the quality of our University and its ability to
address important state needs is at stake. | want to stress that undergraduate
tuition represents less than 40 percent of the solution to the $73 million problem
we face.

In conclusion, let me say that quality comes at a cost. It is essential that in
March we take the action | have just outlined or some alternative version that Bill
will discuss in a few moments. To do otherwise will do enormous harm to the
quality of the University and, thereby, enormous harm to the future of Ohio.

We realize these are difficult times and that the funding cuts and tuition increases
will be hard on all of us — students, faculty, staff, and friends of the University.
We also realize that for some families it will create additional financial challenges.
But this is something we must do for the good of the University and for the future
of Ohio.

Now | ask Ed Ray and Bill Shkurti to continue this presentation.
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February 1, 2002 meeting, Board of Trustees
PRESENTATION ON FUNDING STRATEGIES (contd)
Provost Edward J. Ray: [PowerPoint Presentation]

Thank you, Mr. President. | think those opening remarks were very helpful. Let
me start with some amplification on many of the points that the President made.

The topic of the day is to discuss tuition increases for next year, but this is really
a discussion about the mission and goals of the University. It is about the fiscal
challenges that we face, about all of the alternative paths we can follow and to
husband the resources together that we need to deal with that fiscal challenge.

Tuition is a piece of it. As the President mentioned, for the problem as we've
identified it -- the $73 million -- the tuition piece is less than 40 percent, but it's a
critical piece of it. Let me start out by giving you a sense of what Bill and | will
talk about, so we can get on to your questions and answers.

We want to talk a little bit about the goals of the University and the challenges
that we face. We do want to spend some time talking about the details of what
we recommend, why our recommendations are as they are for tuition increases,
the implications of what we've talked about, and what we perceive as the
appropriate next step.

Let me start first with what our strategic objectives are for the University and why.
As the President said, to be successful in the 21* century Ohio needs a strong
system of education, including a top tier comprehensive teaching and research
institution. The President has talked about this quite eloquently on a number of
occasions.

To remind ourselves, such an institution is critical. It provides an opportunity for
talented high school graduates in Ohio, to learn and grow in a research
environment that gives them a competitive edge in the knowledge economy. It's
important because it attracts talented faculty and students to Ohio, from all over
the world. It serves as a catalyst to grow the state’s economy, which provides
more and better jobs for all of Ohio’s citizens. It serves as a focal point for a
variety of activities that improve the quality of life for all Ohioans.

What needs to be done? Comparisons with the best public universities show that
Ohio State University does a very good job, but we need to do a better job in a
number of areas in serving our undergraduate students. Some of those areas
are: retention of top faculty and support staff; increased direct involvement for
undergraduate students with regular faculty; better access to high-demand
courses; improved academic and career counseling; wider availability of state-of-
the-art learning technology; more learning and service experiences outside of the
classroom; and a more supportive physical environment.

Why do resources matter? We're all bright enough to understand that throwing
resources at problems is never the solution. But it's important to realize the
situation we find ourselves in and try to address the new financial problems that
we face.

The President mentioned it already, but if we look at top institutions in other
states we find that, on average, we have 20 percent less in resources available
to us per student FTE here on the Columbus campus. We have relatively low
state support and low undergraduate tuition, and that alone accounts for a gap of
approximately $900 per undergraduate student FTE. We fear that disparity is
likely to get worse if we don't take some substantial action in the near future.
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PRESENTATION ON FUNDING STRATEGIES (contd)
Provost Ray: (contd)

We've looked at a humber of other alternatives. We've talked about cuts, set up
mechanisms to do reallocations, and we think that we now have to turn toward
tuition to help us deal with the problems that we face.

As a brief reminder, the state share of instruction per student FTE on the OSU
Columbus campus was $7,285 for FY 2001; for FY 2003, it will be $6,887 — a
decline of $398 per student. If one multiplies that by the approximately 30,000
student FTEs that we have at the undergraduate level, we're talking about an
absolute reduction, in dollar terms, of approximately $12 million.

If we look at where we stand against other Ohio universities that are more
selective in their admissions policy, what you observe is with our current tuition of
$4,788, we are $1,253 per student FTE below the average. Again, if you multiply
that by the approximately 30,000 undergraduate FTEs that we have here in
Columbus, we're talking about a differential, in terms of available funds, of $37.6
million.

Trust me, I'm an economist and | know that throwing resources at problems is
never in and of itself a solution. When one starts looking at numbers of that
magnitude, resources do make a great difference. It's from that base that we're
now launching this discussion about what we need to do with respect to
redirecting existing resources and finding new resources to move into the future.

The President mentioned that on average, we're 20 percent below benchmark
institutions with respect to funding per student FTE. That translates into specific
categories of support: in student services, service learning, career counseling,
and so forth — areas that we try very hard to be competitive in — we're nine
percent below our benchmark peers; in scholarships and fellowships, we're 31
percent below; for the physical plant, we're 36 percent below; in academic
support, instructional technology, and other learning resources, we’re 39 percent
below; and in research, we're 47 percent below. So there are some really
significant impacts associated with that overall 20 percent figure.

We think we've done about as much as we can with respect to finding alternative
ways to generate the resources that we need to meet the $73 million challenge
that the President has already indicated we face for next year. In Spring 2001,
Ohio State made a strategic decision to hold back on faculty and staff pay raises
for FY 2002, in order to protect student and instructional programs. In recent
months, you know that other state universities have done mid-year tuition
increases and a number of universities have announced layoffs and eliminations
of programs.

When we knew what the budget situation would be for FY 2002 and had an idea
what we were facing for FY 2003, we felt that the responsible thing to do was to
step back and do the minimal increases. We looked hard at how we were
managing existing resources and made hard decisions.

We are committed to making sure that we make meaningful progress with
respect to the kinds of salaries that we're able to offer our faculty and staff. We
made a commitment that, on average, we hope to provide what the market
provides on average -- the competitive salary increases -- plus one percent for
faculty and staff for each of the next several years, in order to bring ourselves up
to the midpoint of the benchmark peer group that we've identified for ourselves.
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February 1, 2002 meeting, Board of Trustees
PRESENTATION ON FUNDING STRATEGIES (contd)
Provost Ray: (contd)

Another meaningful indicator of how the times have changed is that for FY 2002,
state support fell below student tuition income for the first time in this University’s
131-year history. As a comparative measure, in 1987 the ratio of subsidy state
instructional support to tuition dollars was about 2:1; now it’s slightly less than
1:1.

As we've discussed on many occasions, we're changing the way we do the
budget process. We are providing colleges and support units with incentives to
increase their revenues and reduce their costs consistent with the Academic
Plan. We are also looking at other ways to maximize resources: private giving
was up 17 percent for 2001; and sponsored research was up 18 percent. We've
looked seriously at the kind of charges we could load on to non-general fund
units. Central support services, athletics, and other areas provide $28 million to
the University. We're continuing to try to do other things.

The President already mentioned the commitments that he made in his October
address to the Senate and to the Board of Trustees. A 10 percent cut in central
investment funds, which translates roughly into a $4 million reduction. Support
units are to reduce or redirect their resources on the order of 3.5 to 7 percent for
FY 2003, which translates up to $14 million. Additionally colleges will reduce or
reallocate from 2.5 to 5 percent of their budgets, which will add up to a potential
$18 million.

We're also targeting health care benefits costs and increased co-pays for FY
2002. We're looking at purchasing practices for key commodities, energy saving
through competitive bidding and conservation, and ways to consolidate costs on
new University-wide computer services.

So where does that get us? The University faces a $73 million general fund
problem for FY 2003, with $20 million of that associated with the reduction in the
general fund monies from the state, including the Success Challenge. As we
indicated, we also have a critical need to provide competitive compensation
increases for faculty and staff that will require $30-$34 million.

We have scholarship and financial aid requirements that we have to provide.
The President was very clear that we augment our financial aid every year to
assure that students, who otherwise are qualified to be here at Ohio State, are
not barred from being able to continue with their studies because of economic
need.

We have many other program costs that continue to increase over time,
commitments to: Selective Investment, academic enrichment, and enhanced
recruiting efforts. We also have legal mandates, physical facilities costs, etc.,
that range from $8-$11 million.

If one takes the midpoint of those figures — compensation, scholarships, financial
aid, and the others — the total is $53 million, and that added to the $20 million is
$73 million. Now to tell us how we’re going to deal with that is Bill Shkurti.

Mr. William J. Shkurti:

Thank you, Ed. President Kirwan outlined the general strategic objectives we're
trying to achieve and Provost Ray outlined what the costs are and what the
competitive disadvantage we suffer, compared to the people we're competing
with, for the best faculty and students. I'll now outline where the money will come
from and what options we’ve looked at.
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President Kirwan and Ed both addressed this, but there’'s one point | want to
stress. | can't tell you how many people have told me in the last three or four
days, “We were downtown and talked to different people that are associated with
state government. They think you guys aren’t doing any cuts, you just pass on
whatever cuts the state has to your students in the form of higher tuition.”

Having worked for the state for 13 years myself, | realize that sometimes the
state is somewhat skeptical of what goes on out in the provinces with state
money, and that's appropriate. But | can assure you that the $20 million that
occurred in state cuts to the Columbus campus are being cut out of budgets.
These are not Pentagon cuts, where we take inflation and subtract it — these are
real cuts. If your budget this year is this, your budget next year is this minus. So
the $20 million is coming out of the institution and that's real. As President
Kirwan mentioned, that translates to 400 full-time positions.

We're trying to maximize taking away unfilled positions so we don't get into the
cost and difficulty of layoffs, although we won't be able to avoid that. But we
started out with real cuts, not with passing on costs to our students.

The second element is $16 million in additional reallocations and other revenues,
and | probably need to explain what that means. Other revenues are some other
sources of income. For example, if we charge the auxiliaries for the services
they get from the central campus, the growth in those charges will be $1 million.

We've also told the deans and vice presidents that they need to meet the
compensation goals that the University has set for their faculty and staff. We will
be able to provide them with a little bit of money, but the rest of it has to come out
of their budgets. We do not call that a budget cut, centrally.

When Ed and | met with the deans and we told them that, we got nasty looks.
We were told, “You may not call it a cut, but it's less money than we’re going to
have to do other things -- so to us it's a cut.” You can take your pick — it's either
a redirection or a cut on top of the $20 million. So it is at least another $10
million in that regard.

After exhausting then what we thought we could get out of budget cuts, and
additional reallocations and other revenues to minimize the impact to students,
we took a look at what we had previously planned in the way of tuition increases.
As Ed mentioned, we told the undergraduates last spring we were looking at a 9
percent increase a year for the indefinite future. We had also been looking at a 5
percent increase a year for graduate and professional tuition, which tends to be a
little higher and closer to market. So you plug that into the formula and that is
another $24 million.

You have cuts, redirection, and planned tuition increases, but that still left us $13
million short of the $73 million solution. So let me talk about some of the options
that we considered.

The first option we considered is that if we're $13 million short, let's do the cuts
we need to get through this. As both President Kirwan and Ed mentioned, we
think the cuts we've already proposed -- the $20 million in hard cuts and the
additional $16 million in redirection and other revenues -- are pushing our ability
to provide core services to our students about as far as we can go. We think it
would be detrimental to the future of the institution, to the City of Columbus, and
to the State of Ohio, if we push that further.
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Then we thought if we don’t do cuts, what if we make up all of the remaining
dollars by increasing student tuition across-the-board, and that ended up
approaching 20 percent. We simply thought that would not be feasible. It would
be unfair to our students and would create problems with them being able to
graduate on time.

So we looked at some other options and these are on page 14. Again, these
aren’t the only options we looked at, but it gives you a flavor of what we're trying
to do.

Option A shows us holding all current students at 9 percent and puts the burden
on new students. This is a version of the lllinois plan that President Kirwan had
mentioned. That would be -- on top of the 9 percent increase for any new
student entering in the fall -- an additional $1,575 per new student. This would
take our tuition for new students very close to what it currently is at Miami
University.

Option A would solve our budget problem, but we thought that would be too
much of a burden on new students. We were also concerned that there is a
competitive market that goes on for students and there are really two parts to it:
1) the quality of the educational experience that you're offering; and 2) the cost.
Frankly, we thought an increase of that amount would price us out of the market
for students we thought that we would want to come here even with financial aid.
So we rejected that option and decided to look at a different one.

In Option B, we bumped up the across-the-board increase for all students,
including the current students, to 12 percent. Then took down the increase
above that for new students to $999, which would put them at $6,357. That gets
us the $13 million, but our concern was it is still more than the 9 percent we had
talked about last spring and would be a burden on our current students. Is there
another way to put this together?

In Option C, we would keep the increase for all current students at 9 percent and
then for new students at $1,200 above that, which would put them at about
$6,400. This would get us $11 million of the $13 million that we’re looking for
and that is what we're recommending today.

There is no ideal solution to this. Unfortunately, this is the worst of both worlds.
We have to talk about real budget cuts and reductions at the same time we're
talking about tuition increases. But it's something we need to do to keep this
institution viable in the future.

As President Kirwan and Provost Ray mentioned, this is our recommendation
because we think this is the best balance of all these options. We realize there
may be other ways to put this together and we’re open to additional suggestions.
We are not asking the Board to vote today, but we do need to make a decision
by March 1 so we can let students know who are coming here next year what
their tuition is likely to be.

Let me talk a little bit about this recommendation. | think the driving force is that
we need to maintain our commitment to enhancing the academic quality of this
institution, even during difficult economic times. We also need to continue to do
all we can internally to reduce costs and reprogram revenues.

| think some of our colleagues at the state-level view us as a public utility of 20
years ago, where they would say, “Our natural gas prices went up, so we're just
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going to pass them on to consumers.” We're not in that business anymore, and
we recognize that we have to do better in managing our resources.

We also recognize that our tuition policy should be as fair as possible to our
current undergraduates who came here assuming a certain set of conditions and
who we are encouraging to graduate as quickly as they can. We need to protect
our students financially as best as we can.

We need to increase our financial aid. | strongly support the statement President
Kirwan made that we share the Governor's concern about the impact of what
we’re doing on people who cannot afford to pay. We’ve been very aggressive in
raising student financial aid. We did it last year and we're committed to doing it
again this year.

Finally, a high priority for the use of the increased resources will be to preserve
and improve the quality of the student experience, both inside and outside the
classroom.

President Kirwan talked about the details of the recommendations, so I'll briefly
touch on them again. We are recommending a 9 percent increase for
instructional and general fees for current students to begin Summer Quarter
2002. We did not do a middle of the academic year increase, but to make up
some of this money we need to get this implemented.

Then for new students, the increase of $1,200 per year would begin Autumn
Quarter 2002. We define new students as any undergraduate student starting at
Ohio State in Summer Quarter 2002 or later. This means if someone came here
for a couple of quarters, dropped out and then comes back, they would pay the
old rate, not the new rate. We want to encourage them to finish their education.
We're also treating as Ohio State students, students currently enrolled at the
Regional Campuses. So when they transfer here, they would transfer at the
lower rate for current students, not the higher rate for new students.

We're telling current students they would be grandfathered, or exempted, from
the new higher rates for four years, through 2006. So with every new class,
more and more students will pay the higher rate. Four years from now, everyone
would pay the higher rate.

These recommendations apply to the Columbus Campus only. We want to give
the Regional Campuses an opportunity to talk about how they want to deal with
this issue and then bring forward a recommendation.

As we said earlier, student financial aid will be increased more than
proportionately with the increase in tuition. This will make sure that any student
who is otherwise qualified to attend this University will be provided access. This
point is very important.

These recommendations are based on the levels of state support and House Bill
405. That was the budget balancing bill that was passed and signed by the
Governor in December. In essence, if these levels change, all bets are off. We
absorbed the cuts in mid-year from the state and protected our students by using
our Rainy Day Fund and other resources. Some other universities didn't. We're
not in a position to guarantee that we can do that again, so we're all vulnerable to
changes in the economy.
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Even if we adopt these recommendations, it means we have to identify another
$2 million. This only raises $11 million through a combination of spending
reductions, reallocations, or income increases. We're looking at some options to
do that and will come back to the Board at the March meeting and talk about it.

Finally, a point President Kirwan made that | think is extremely important, is that
this is a combination of budget reductions, reallocations, revenue increases, and
undergraduate revenue increases. All of these that we're proposing account for
no more than 40 percent of the total solution to the problem. If you then throw in
professional and graduate student increases, it's still only about half of the
problem. About half of what we're doing to solve the problem is hard budget
cuts, redirection, and reallocation of resources, and the other half is additional
revenues.

After all this happens -- if we implement the recommendations we've talked
about, which is the 9 percent for current students and the additional $1,200 on
top of that for new students -- where will that put us compared to comparable
institutions? We have to make some assumptions here because we don’t know
what all the other universities are going to do, but we have a pretty good idea.

If you assume all the Ohio universities increase their tuition in the fall by 6
percent -- except for Ohio University which has announced a higher rate -- we
would still remain eighth out of thirteen in tuition for our current students. We're
right in the middle of the pack. We would be fourth out of thirteen for new
students. We still would not be the highest-priced institution in the State of Ohio,
even though we are a comprehensive research institution and we feel we are the
academic leader of this state.

I've talked to many of my counterparts at other Big Ten universities and a
number of them have already announced what their tuition plans are for the fall.
If we compare ourselves to the public Big Ten and assume the institutions that
haven’t announced will increase their tuition by 10 percent, then we would remain
seventh out of ten for current students and fifth out of ten for new students. So
we would be right smack in the middle.

If you look at the benchmark institutions -- our aspirational peers, which include
some Big Ten public schools and some that are not -- OSU would rank fifth out of
ten for current students and fourth out of ten for new students. Again, we would
be right in the middle compared to those institutions.

At this point, | hope you have a sense of both the nature of the challenges that
face us, the options we looked at for dealing with these challenges, and the
recommendations we made and why. [I'll now turn this back to my colleague, Ed
Ray, who will talk about the implications.

Provost Ray:

| want to make a few quick points and then we will get to the question and
answer session. Let's talk about what happens next.

As we indicated, we hope that the Board will be able to make a decision on
March 1 regarding tuition for next year's continuing and new students, so that
they can be prepared for next fall. | want to remind you that all other fees and
charges will be determined later in the spring as part of the regular budget
process. Again, decisions about how funds get distributed will be dealt with
through the normal budget process in late spring and early summer.
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Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Again, the caveat that Bill issued is that this is all dealing with reality as we know
it. If there are additional surprises down the line, we may have to talk about yet
other actions to be taken.

Let me stop there and turn it back over to President Kirwan and Chairman

Brennan.

Brennan:
Thank you very much. Although there is no motion to be presented today, we're
open for discussion among the Board. Are there are any questions for the
panel?

Sofia:
Bill, with the proposal you are making -- I'm just speaking of the institution with
the highest tuition — it looks like Miami University would still be about 30 percent
higher than Ohio State for all students, and about 15 percent higher for new
students.

Shkurti:
That sounds about right.

Sofia:
The reason I'm making this distinction is that as we all know, Ohio State ranks
higher than Miami University. At the same time, a lot of students associate
quality with what you pay. Perception is a reality. | just wanted to make that
observation. | don’'t know of any other school that has the quality we have and
that is so affordable to so many students.

Brennan:
Thank you, Zuheir. Dan --

Slane:
Bill, are the recommendations predicated on state support in the future staying
the same?

Shkurti:
Staying the same at least for the remainder of the biennium or meaning what it is
after the Governor's cuts. We're assuming the executive cuts the Governor
made this year will be rolled over to FY 2003. That is correct.

Slane:

Is it reasonable to assume that since state support has been cut at least for the
last three years, that it's going to continue down?

719



February 1, 2002 meeting, Board of Trustees
PRESENTATION ON FUNDING STRATEGIES (contd)
Mr. Shkurti:

That is probably the thing | worry about the most. We're in a dynamic situation
and right now the economy looks to be recovering, but that could change next
week. That is why | said when | was talking about House Bill 405, that if for
some reason the state gets back into financial trouble and turns around and
passes on additional reductions to us, all bets are off. Then we will have to figure
out what to do next.

There is no way the state can guarantee us that they’ll not reduce us in the
future. That is something we need to think about as we do reductions now and
also as we plan ahead. What would happen if there is bad news down the road?
| don’t want to be a Cassandra — things could work out fine and we could be
okay, but there’s no guarantee that would happen.

If you look at the other recessions the state has been through, | particularly worry
about the one that lasted from 1980 through 1983. It's called a double-dipped
recession. It looks like you're coming out of the recession and then you fall back
in.

The other thing | worry about is the budgetary Pac Man called Medicaid. This is
an entitlement program that is caseload driven and tends to be a lagging cost
after the economy turns around. No matter who has been in charge or who the
administration is, it has been a struggle to keep the costs of that program under
control. The economy could recover, but if Medicaid expenses can't be
controlled, that could create budget problems as well.

In those circumstances the Governor has no choice, the Constitution requires a
balanced budget. The Governor can only cut by Executive Order, unless he can
convince the legislature to raise revenues and that is very difficult. You now
have a problem this Governor and Governor Voinovich had that previous
governors did not -- the DeRolfe decision. When in effect, it will take off the table
over a third of the state budget for K-12. So that puts us in a somewhat
precarious position and why, as we think through solving the problem today, we
need to think ahead.

One of the reasons that we agreed to recommend the two-tiered approach on
tuition is that it builds in a steady source of income from students who choose to
come here. |If you phase it in over a number of years this income can be
invested in improving the institution.

Mr. Brennan:
Jim --
Mr. Patterson:

Bill or Ed, some clarification on the question of compensation. There is some
significance to it because it's approximately 50 percent of what the $73 million
that we're showing as needed. My bias is that we're a very good institution and
there are some people that say that we're a good institution. | don't believe
there’s anyone in this room that would disagree with the fact that our goal is to
become a great institution.

That being the case, is the compensation -- the $30-$34 million -- just for raises?
Or is it compensation to attract outstanding faculty and staff? Or is it
compensation to have the appropriate number of instructors per student? | am
totally supportive of the compensation raises, so that’s not the question.
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Bill, you said the $20 million that we cut is going to result in the loss of 400
positions. Is this $30-$34 million based upon that lower number or is it based
upon another number? | think, it's 50 percent of our reason for the $73 million
and so we need to have a basis for it.

Mr. Shkurti:

Mr. Patterson, let me answer your last question first and then turn to Ed for
answers on the broader issues. The reason we provided a range is that we're
rather early in the process. We don’t know the impact of all the reduced
positions, so the lower end of the range would assume some reduction of
positions. On the other hand, we haven't assumed a lot of new hires in that.
That's essentially to provide a market-level increase for the people that are here
or that will be here after the beginning of the year.

It also includes about $12 million for benefit increases and health insurance
benefits are going up again this year. When you take the $12 million out, that
leaves a little over $20 million for pay increases. So compensation is both pay
and benefits. I'll turn to Ed on the issue of hiring additional people.

Provost Ray:

The dollar figure is really associated with compensation for current faculty and
staff. There is some range because there could be some modest change in that.
If you remember, we said that first and foremost we need to recruit and retain
world-class faculty to achieve our objectives with respect to the Academic Plan.

While these represent compensation rates that we think we need to meet in order
to retain our faculty -- particularly in light of the minimal increases this year --
those compensation figures are always based on merit only. That sends very
powerful signals as we go out into the marketplace and try to recruit new faculty.
Faculty know what their colleagues’ capabilities are and what our compensation
packages look like, and that has an impact in the future in terms of their
willingness to consider coming here. How we treat our people here who do
accomplish things and are highly capable, sends a signal to outstanding scholars
that we hope to bring here. Itis an important signal to send.

Ms. Longaberger:

What are you anticipating as the impact on enrollment with these
recommendations?

Provost Ray:

In adding new and transfer students to the University rolls, we think that we can
hold the quality measures with justifiable pride, such as ACT scores -- students in
the top 10 percent of their graduation class. We can hold those quality measures
constant and still meet our enrollment targets of 5,800-6,000 new fall quarter
freshman. In part because we’re getting better at encouraging and enticing
students to want to come here, and because other institutions are having to raise
their tuition as well.

Ms. Longaberger:

You read in the papers everywhere that when people are not able to find jobs
that they go back to school. | wonder if we're putting enough money in financial
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aid, given all of the laid off workers that we have throughout the country that may
be considering developing themselves. As universities raise tuition rates, it
would be a real challenge for them to make that up, particularly when they’re
unemployed.

Provost Ray:

There are really two aspects of that. Again, to remind all of us that as the
President indicated, 30-40 cents on every dollar that we raise through these
tuition increases will be put into student financial aid. We understand that as the
price goes up, the issue of access and affordability becomes a critical one.
We've had experience and have been doing this for a number of years. We
know that with that kind of commitment to financial aid, we can be well assured
that students who are otherwise qualified to be here, can afford to be here.

There is a longer term issue, not just for people who may be coming out of the
workforce and going back to college, but people who are having trouble in the
workforce who have children who want to go to college. Part of what we have to
remember is not to be too short-sighted. We really have to keep our sights on
what we're trying to accomplish in the long term and help the state accomplish. If
we can help the state have a better, more vital, and stronger economy, then, in
fact, the children of those who are having difficult economic times now won't
have such difficult times in the future, given the kind of educational tools we can
give them. Bill —

Mr. Shkurti:

The other element of this is really interesting. | asked Tallie Hart, director of
Student Financial Aid, what happens when a person is laid off and what is the
process? Tallie confirmed that either the person or their children do become
eligible for financial aid.

She said one of the major problems we have is communication. The federal form
for financial aid that everyone fills out is based on what the person’s previous
year tax return was, because that's the way they verify the income. She says we
have a process for waiving that and taking into account the change in
circumstances, but a lot of people don't understand that. We encourage them to
come in to the office for help.

It also does not help when we get headlines, “Tuition Increases X zillion percent,”
without any context. People think, “There is no way | can afford it,” and they
don't even try. So for the people who actually lose their jobs, we can help out
with financial aid and that’s why we’re increasing it.

Then the people | worry about are people that are working at a level where
they’re not eligible for financial aid, but are gainfully employed. This is a struggle
throughout the whole system. That is why we tried not only to provide enough
money to help the people on the lowest end, but to expand the amount of
financial aid that's available -- either with University general funds, private
fundraising, or merit-based aid. There are also some substantial increases in
federal aid.

Fortunately, we have a way to help laid off workers directly, but it is a

communication issue. We need to work through the lower-middle end of the
economic spectrum.
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Mr. Chairman, a follow-up to Tami's question. We talked about access,
affordability, and fairness — the $1,200 we're going to charge a new student, who
is sitting in the same classroom with a current student. Tami mentioned that we
have a large number of people unemployed in Ohio, and those people are going
to be sending their daughters or sons to Ohio State as a new student. How do
you address that issue?

Provost Ray:

Part of the answer to that is that the new students will be here four years,
certainly no more than five years. For the continuing students, they're not going
to be here as long. So to the extent that we make good use of the resources that
we bring in -- to increase advising and counseling, to deal with closed course
problems, to provide more faculty instruction in high-demand areas, and to bring
more technology to bear on the classroom -- those students who are paying
more for that longer period of time will be greater beneficiaries of the changes
we're able to afford, than those who are already here and continuing students.

President Kirwan:

There is one other point to make to that, Zuheir, and that is that the student has
made a choice to come knowing what the circumstances are. To impose and go
beyond where we had intended to be for current students, to me that is unfair.
The new students are making the choice.

Mr. Patterson:

Will the $1,200 differential just be in place for four years -- if a person stays five
years ...

Mr. Shkurti:

Yes, but it is less people each year.
Provost Ray:

Then everyone will be at the same rate.
Mr. Brennan:

Tami, | believe the thrust of your question and thought was, “Would this impact
enrollment because of the increase and would financial aid be sufficient?” |
believe we’ve had experience with that, haven’'t we? What has happened?

Mr. Shkurti:

We asked ourselves that same question when we increased tuition nine percent
last year, but our enroliment was up in the fall. That was a good sign that
students are reacting well to the kind of university that we're providing and also to
the financial aid package.

We've talked this over with our enrollment people and they are a little skittish
about the $1,200 in terms of recruiting. They recognize it's a calculated
balancing between the sticker price that we're offering new students and what
we're able to offer them in the way of services and personal attention and being
able to get the classes they need.
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As | mentioned when we talked about options, the reason we did not want to go
above $1,200, is that we thought of the enrollment impact and of losing
enrollment would offset any advantages we had there. The $1,200 pushes it a
little bit. In a perfect world it would nice if we didn’t have to do that, but we don’t
live in a perfect world. We’'re trying to balance things.

Ms. Longaberger:

You mentioned that the Regional Campuses will have the opportunity to discuss
the tuition increase. What about out-of-state students? You didn’'t mention
graduate or professional students?

Mr. Shkurti:

First, let me deal with out-of-state undergraduate students. The way our system
works is these students pay what the in-state students pay, plus a surcharge on
top of that. So all of these increases we are talking about — the nine percent and
the $1,200 -- will be paid also by the out-of-state students. In addition, we're
programming the out-of-state surcharge to increase another five percent on top
of that.

Up to now one of the challenges we have is that with the way the state deals with
tuition caps -- which is the Soviet-style, one-style-fits-all -- our undergraduate
resident tuition is way below market of competing institutions. The tuition we
charge for graduate and professional students and out-of-state students is at
market. We don't see a lot of room to maneuver there without causing ourselves
enroliment and fairness problems.

On the other hand, we are going to go back -- because Mr. Sofia had asked this
at a previous meeting -- and take a look at the out-of-state fees compared to
other places. To get a better sense of what other institutions are going to do and
make sure we're at least charging as much as we should be. There is a fairness
issue in that the students that are here are supported by the taxpayers. This cuts
two ways because the students we bring in from out-of-state are undergraduates,
receive no state support, and, in fact, pay about twice what the state pays us for
the in-state students.

It is an interesting situation. As a state institution we have our greatest loyalty,
and should, to the people of Ohio, and to their sons and daughters. We benefit
financially if we have more out-of-state students because of the way the state
reimburses us. That is an important thing to keep in balance.

President Kirwan:
| want to make a brief comment on the issue of what will this do to our
competitiveness with new students. At least for in-state students -- which are the
bulk of our students -- our main competition is Miami University, Ohio University,
and Cincinnati. These institutions will all have higher tuition than our new
students would face. In relation to our major competition, we would still be under
their cost.

Mr. Brennan:

Jo Ann —
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On page twelve, | draw the assumption that the dollar amount that you have in
scholarships and financial aid is based upon making up the entire gap here of
$13 million with some type of tuition. So if there was a different decision made,
whatever it might be, to not do that, than that line item would decrease.

Mr. Brennan:

That's correct.
Mrs. Davidson:

So that could conceivably be a lower number.
Mr. Brennan:

Only in part. The $24 million, which is a carryover, also has a substantial financial
aid piece to it, probably two-thirds of that.

Mrs. Davidson:

Right. But if my math is correct, you're basing it on thirty percent of your $24
million, plus $13 million. Therefore, you would have a decrease if there were
other decisions made. | just want to be sure I'm understanding this correctly.

Provost Ray:

Correct. If it is costing you forty cents on the dollar to get a dollar of revenue, you
can save forty cents, but you lose a dollar’'s worth of revenue. On balance you
end up worse off -- you lower costs, but you lower revenues more.

Mrs. Davidson:

The second question | have deals with the other line, which we haven’t discussed
-- “All Other.” Can you do a breakout in what we're talking about on “All Other?”

Mr. Shkurti:

Sure. We deliberately tried to keep this chart clean and simple for putting up on
a screen, but it reflects about eight pages of computer printout. | will not go
through all of those, but let me give you a flavor of what's in there.

There are really three different categories: facilities costs; multi-year
commitments regarding quality from Academic Affairs; and then “Other.” Let me
give you a sense of each of those. In the case of facilities -- utility bills,
insurance, debt service, and rent -- we’re assuming about a three percent
increase. That would be $2-$3 million, of the $8-$11 million.

On the OAA multi-year commitments, this is driven almost entirely by quality. It
includes, for example: 1) the Selective Investment Awards that have been made,
which are multi-year awards, and there is $2 million set aside for that; 2) the
rebasing of unit budgets, which is based on their academic contribution and a
look at their finances. There is $1.6 million that would go to colleges based on
their contribution to the academic needs of the University, as determined by the
Provost; and 3) a recruiting initiative trying to bring more academically qualified
students to Ohio State, which is the remaining $400,000. That whole track is
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about $4 million and is related to specific investments in quality that go through
the Provost’s Office that are consistent with the Academic Plan.

The third category, which | would call, the “Other of the Other,” includes a
program called, “Revenue Enhancements.” This is where we’'ve said to the
professional schools, “You can raise your tuition above the normal five percent,
as long as you have a discussion with your students, they’re supportive of it, and
you target it into improving your programs.” We've been doing this for five or six
years. We are showing that on the revenue side, as well as on the expense
side, and that is $2.6 million.

In response to Ms. Longaberger's question, we want to make sure we have the
enrollments we need in these very tumultuous times. We have a $1 million
enrollment reserve set aside in there, so that gets you $3.6 million.

Then the remaining $500,000 is what we call, “unfunded mandates.” We have
found that our political leaders of both parties — particularly, while they’re running
for election and right after they're inaugurated — say, “The one thing we're not
going to do that the other guy did was pass on unfunded mandates to states,
cities, and universities.” They all say it regardless of their party.

About six months later, we start to get mandates of $100,000 here and $500,000
there. It is not frivolous stuff. It is environmental compliance -- we want to be a
good neighbor to Upper Arlington and to the City of Columbus. It is Americans’
for Disabilities Act -- so our University is accessible, but that is not cheap. It is
different kinds of mandated benefits, the portability of insurance and so forth. My
experience has been year in and year out that those add up to about $500,000 a
year.

It used to be that the University would say, “We don’t like them, so we’re not
going to do them.” The University would wait to get sued and it would get sued,
and it would either lose the lawsuit or have to settle out of court for millions of
dollars. So, we're trying to be proactive. | wish we didn’'t have to do it, but they're
legitimate causes. We document those every year for the Board. So that is
$500,000, and that gets you to about $4 million.

So you have $2-$3 million in facilities; $4 million in the OAA quality
enhancements, consistent with the Academic Plan, and $4 million in the
remainder; that gets you $10-$11 million. You may wonder then why does my
chart show $8-$11 million.

After | did the charts, | thought that there is probably somebody who is going to
ask me what those are and | better defend them. I've said we just don’t pass on
costs, so | lowered the facilities pass through by a $1 million. | lowered the
“Other,” which includes the enroliment reserve by a $1 million on the lower end
just to keep it balanced. We could talk about University priorities, but | don'’t think
there is anything that is frivolous in there that is not appropriate.

Mrs. Davidson:
Just a little defense to former and current governors and legislature, let me point

out that every one of the things that you cited are federal mandates, not state
mandates.
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Mr. Shkurti:

Fair point, Mrs. Davidson.
Mr. Brennan:

| think his point was regardless of party, not which government.
Mrs. Davidson:

| was just relating it federal to state, Mr. Chairman.
Mr. Brennan:

Dimon --
Mr. McFerson:

I'd like to simplify things. | started my life as an accountant, so | have to keep
things simple.

We have commitments, challenges, and some options. One of the three big
commitments that I've heard is that we have a commitment to the faculty on
compensation. | absolutely think we cannot, in any way, take that stake out of
the ground. That is a firm commitment.

We have an implied commitment to the students that we're not going to raise
tuition more than nine percent. That stake is in the ground.

We have an Academic Plan that we have talked about, our President has been
far out in front of that, and this Board has been very supportive of that all along
the way. We can’t back off that, to do so would change the very nature of what
we’'re trying to accomplish at this University.

The challenges are that the state right now is not very excited about a two-tier
solution and we don’t know if there’s going to be any more budget cuts. We're
hopeful that that will not be the case. So we have a $13 million shortfall. Is it fair
to summarize that it's a $13 million problem?

Mr. Shkurti:
Gap.
Mr. McFerson:

Okay, we have a $13 million gap on our hands. What are the options? You
know we’ve all bought things and after you have the purchase price you have a
shipping and handling charge. | don't think we want to get involved in a S&H
charge around here, where we are nickeled and dimed. | suspect we could take
a look at fees for everything and come up with a few million dollars, but there’'s
no magic $13 million fee standing out there. If there was, you would have
presented it to us, so that's not an option.

We have the two-tier program that is working in other states that is an option for
us, but it's a challenge right now. As you presented to us, higher tuition for
everybody is an option. It goes against our commitments, but it's an option for
us.
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We can do some rather extensive budget cuts beyond where we are, but you've
indicated to us, Bill, that we begin to cut into the muscle if we do that. As you
pointed out maybe we can find, in your preferred option, at least $2 million of
additional cuts. An organization of this size can always find $2 million. From my
perspective, | don’t think as an institution we can put it at risk by doing things that
would risk where we want to go.

It absolutely starts with a world-class faculty. In the President’s opening remarks
he commented on some wonderful things that are happening here. At every
meeting he talks about wonderful things that are happening with our faculty.
That is where we have to always start and so we can't put at risk the progress
that we've made there.

| see between now and the next meeting getting together with the state and
trying to work out an acceptable solution. | don’t know what that is, but in light of
the commitments we've made, and in light of the challenges that we face, we
have to close that $13 million gap. There is no easy answer, but | applaud the
administration for putting forth their best view of the problem. 1 think as Trustees,
we have to recognize our stewardship is to this University and to stay in line with
the commitments that we have made.

Mr. Brennan:

I'd like to add on just a thought to your last remark, Dimon, and that this is
sometimes lost in the public view of what's going on right now. We hear often,
that the state must balance its budget, which is true. So must we. We have a
fiduciary obligation as Trustees to provide a balanced budget for this University.
This is not an option. This is not something that we maybe can do. We have to
do that.

Our obligation is just as compelling as the obligation of the state to balance its
budget. | think that it gets lost in too much public dialogue on this. So whatever
discussion we have, and I'm sure that will take place, it has to include that
recognition.

Like you, Dimon, | like to get down to the snapshots. I'm intrigued by two
numbers in this report that we have and I'd like to clear up one of them. | believe
you mentioned on page 12, that we have a $20 million shortfall in the state fund
support. Then on page seven, you tell us that the undergraduate portion cuts
$12 million. | assume the difference is reduction and support because of the
graduate program?

Provost Ray:

I’'m sorry, Mr. Chairman, the figure on page seven was to suggest if one looked
at what has happened in terms of just the state’s share of instruction.

Mr. Brennan:
Definitely, but that much of the cut is undergraduate cut.
Provost Ray:

It's been cut the equivalent of $12 million.
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Mr. Brennan:
It's not appropriate to say that of the $20 million, only $12 million was undergraduate?
Provost Ray:
No.
Mr. Brennan:

One thing is clear though, that if the state had not cut us $398 in instruction per
student, we wouldn’t have a $13 million problem. That is clear, isn't it?

Provost Ray:
Absolutely.
Mr. McFerson:

If we had the opportunity for the same 9 percent increase that Miami had, the
Miami dollars for us solves our problem.

Mr. Brennan:

That's true, too. This flash point we're facing is a creation beyond our control.
All that is in our control is the discussion we're having this morning and we have
a fiduciary obligation to make sure that we discharge that. | expect that's what
we’re going to have to do.

I'd like to make two other comments and then I'm sure there are other questions.
| felt that one of the answers we ought to give to Tami's concern about
enrollment was that our experience with financial aid under the 9 percent
increase was that our reserve was more than adequate. Is that not correct?

Provost Ray:
Correct.
Mr. Brennan:

Our experience indicates that our people are pretty good at anticipating how
much will be necessary and, frankly, that gives me quite a bit of comfort.

I’'m proud of this Board and the time we've talked about these issues. We have
all been very strong and forceful that we are obligated to maintain the ability to
accept students who need financial help and that these increases will not impact
them. | do not believe that is played up enough in the press, nor played up
enough in the public awareness. We're dedicated to that and, | don't believe, we
are not going to equivocate on that.

Finally, just as a footnote, | suspect that some people would say in this state that
our leading university may be Case Western Reserve. Case Western is a private
university and raised its tuition $1,500 this year — now it is $22,500 a year to
attend. Any more questions from the Board? Kevin --
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Thank you. You mentioned that the University of lllinois has done this, or a plan
similar to what you are suggesting. I'm wondering what student reaction was to
that plan? Also, I'm wondering if there has been any inquiry as to how
enrollment was affected the first year after that plan, especially in regard to
minority enrollment?

Mr. Shkurti:

| have talked to my counterparts at lllinois. They have told me that politically --
throughout the State of lllinois, both by current and future students -- there was
no problem with the two-tier approach. They suffered no diminution of enroliment
either generally or with minorities, and they felt it worked very well.

Now in fairness, | need to say they did it in two steps. They raised tuition $500
the first year and then they will raise tuition an additional $500 on top of that next
year. We are going to be a little more aggressive than that. Fundamentally, they

feel -- and | haven't heard anything to the contrary -- that it was very successful
and got them where they needed to go.

President Kirwan:
I've had a number of conversations with Jim Stukel, President of the University of
lllinois, basically confirming what Bill just said. They thought there was
acceptance of it across the state, and that it had no impact on enrollment or the
quality of the undergraduate student body.

Mr. Filiatraut:
| have one more question. We didn’'t see anything about how graduate and
professional tuitions would be affected by this. In years past, there has always
been a five percent increase. Is that going to increase?

Provost Ray:
That is part of the $24 million that we talked about in terms of anticipated
increases for next year. We talked about the 9 percent for undergraduates and 5
percent for graduate and professional students, as the anticipated tuition
increases we would have for next year.

Mr. Filiatraut:
So, it's still at 5 percent for next year?

Provost Ray:
Yes.

Mr. Filiatraut:

Will the professional colleges still be able to price to market, as they have in the
past?

Mr. Shkurti:

Yes. In fact, Ed and | sent out the memo a week ago to the deans for those
professional schools that said, “If you can make a case that you are below
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market, that you work with your students, and this is an improvement you'll be
able to make with this money, we will entertain a request which, in turn, we will
recommend back to the Board later this spring.” So that process still remains.
Mr. Brennan:
Any other questions?
Mrs. Davidson:
There were comments made in the presentation about the assumptions on
budget reductions that included the elimination of a certain nhumber of positions.
Could you elaborate on this?
Mr. Shkurti:
We are talking about possibly eliminating 400 full-time equivalent positions. We
would do this first by not filling vacant positions. We would also do this by not
filling positions once people retire. We will do everything in our power not do any
type of layoffs, but we probably won't be able to avoid that.
Mr. Patterson:
| just wanted to comment on Dimon’s remarks. | agree with Dimon that in the
next 30 days we need to rely on this leadership, the Chairman and the President,
getting together with the state and trying to find a solution.
Mr. Brennan:
| agree. We have 30 days for this leadership and administration to talk and meet
with state officials. | am confident there will be meetings arranged to come up
with a final recommendation to bring to the Board at the March meeting.
This has been a wonderful discussion today and | look forward to future dialogue.
(See Appendix XXII for background information, page 783.)
--0--
CONSENT AGENDA
President William E. Kirwan:
We have seventeen resolutions on the Consent Agenda today and unless there

are any objections, | would like to recommend the following resolutions to the
Board:

ESTABLISHMENT OF A PH.D. DEGREE PROGRAM IN WOMEN'’S STUDIES
Resolution No. 2002-67

Synopsis: Establishment of a Ph.D. degree program in Women’s Studies in the College of
Humanities.

WHEREAS over the past three decades women’s studies has become a distinctive
interdisciplinary field which has evolved into a doctoral-granting discipline; and
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WHEREAS the Department of Women’s Studies has strong M.A. and undergraduate programs
which advance the field on a nationally recognized level; and

WHEREAS the department currently houses a distinctive faculty with excellence in the field of
women’s studies and a range of disciplinary strengths; and

WHEREAS the proposed program will prepare future scholars for academic positions and service
to public and private agencies and institutions; and

WHEREAS there are less than ten Women'’s Studies Ph.D. programs in the United States and
none in Ohio; and

WHEREAS the proposed program supports the institutional goal of increased attention to
diversity in the student body and curriculum, and commitment to the education of women; and

WHEREAS the proposal adheres to all Office of Academic Affairs and Ohio Board of Regents
Guidelines for Approval of Graduate Degree Programs; and

WHEREAS the proposal was discussed and approved by the Research and Graduate Council,
the Council on Academic Affairs subcommittee, the full Council on Academic Affairs, and was
approved by the University Senate at its January 10, 2002 meeting:

NOW THEREFORE

BE IT RESOLVED, That the proposal to establish a Ph.D. degree program in Women'’s Studies in
the College of Humanities is hereby approved to be effective upon the approval of the Ohio Board
of Regents.

*%%

ESTABLISHMENT OF A MASTER OF OCCUPATIONAL
THERAPY DEGREE PROGRAM
Resolution No. 2002-68

Synopsis: Establishment of a Master of Occupational Therapy degree program in the School of
Allied Medical Professions is proposed.

WHEREAS the Bureau of Labor Statistics reports that occupational therapy will be among the
fastest growing occupations; and

WHEREAS modern trends in health care and in occupational therapy practice call for
professionals with graduate level education to be consultants, team leaders, supervisors,
independent practitioners, and participants in research; and

WHEREAS the undergraduate program in Occupational Therapy has a national reputation as an
exemplary program, has been productive in scholarship and research, and has a history of
attracting very high-quality students; and

WHEREAS seventy-eight of 131 occupational therapy educational programs currently accredited
by the Accreditation Council for Occupational Therapy Education (ACOTE) offer entry level
master’s programs; and

WHEREAS ACOTE has decided that as of January 1, 2007, it will only accredit post-
baccalaureate occupational therapy programs; and
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ESTABLISHMENT OF A MASTER OF OCCUPATIONAL
THERAPY DEGREE PROGRAM (contd)

WHEREAS the proposal adheres to all Office of Academic Affairs and Ohio Board of Regents
Guidelines for Approval of Graduate Degree Programs; and

WHEREAS the proposal was discussed and approved by the Research and Graduate Council,
the Council on Academic Affairs subcommittee, the full Council on Academic Affairs, and was
approved by the University Senate at its January 10, 2002 meeting:

NOW THEREFORE

BE IT RESOLVED, That the proposal to establish a Master of Occupational Therapy degree
program in the School of Allied Medical Professions is hereby approved to be effective upon the
approval of the Ohio Board of Regents.

*kk

AMENDMENTS TO THE RULES OF THE UNIVERSITY FACULTY
Resolution No. 2002-69

Synopsis: Approval of the following amendments to the Rules of the University Faculty are
recommended.

WHEREAS the University Senate pursuant to rule 3335-1-09 of the Administrative Code is
authorized to recommend through the President to the Board of Trustees the adoption of
amendments to the Rules of the University Faculty as approved by the University Senate; and

WHEREAS the proposed changes in the Rules of the University Faculty were approved by the
University Senate on January 10, 2002:

Amended Rules
3335-5-21 Secretary of the university faculty.

(A) The secretary of the university faculty shall be a tenured member of the regular faculty,
appointed by the president from three nominees submitted by the executive committee of
faculty council. The term of office shall be for three years. Prior service as secretary
shall not preclude nomination to this office. During the term of office the secretary shall
be reassigned for a minimum of fifty per cent time to the office of the faculty council
during autumn, winter, spring and summer quarters. The secretary of the university
faculty will be evaluated annually by the executive vice president and provost, the chair of
the senate steering committee, and the chair of the faculty council.

(B) The responsibilities of the secretary of the university faculty shall be to:

Q) Keep-therecords-of the-meetings Serve as an advocate of the collective interests
of the unlver3|ty faculty and—shalmwms#tetheupregdem#ewepert—teme—bea#d-ef

on issues of campus- W|de |mportance In th|s capautv the secretarv shaII

@ Serve as a representative of the faculty at the faculty cabinet of the
faculty council.

(b) Serve as a non-voting member of the senate.

(©) Serve as a non-voting member of faculty council.
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AMENDMENTS TO THE RULES OF THE UNIVERSITY FACULTY (contd)

Amended Rules (contd)

(@) Work to increase faculty awareness of and participation in the university
senate and other university-wide governance bodies.

() Keep the records of the meetings of the university faculty and furnish to
the president for report to the board of trustees all matters passed by the
university faculty requiring approval or action.

® The secretary of the faculty shall report annually to the faculty council
and the university senate.

(2) Counsel and advise members of the faculty seeking information and clarification
of university-wide policies that affect faculty, e.g., promotion and tenure,
academic freedom, sexual harassment, paid external consulting, conflict of
interest, workplace violence, and scholarly misconduct.

@ . .
infringement-of-academicfreedom-arise: T
however, serve as a mediator for individual faculty member complaints.

(@ Refer faculty to appropriate senate committees, offices, or dispute
resolution mechanisms.

@ E ” loctive i " . it facul .

&) (b) Consult regularly with the office of academic affairs and the committee
on academic freedom and responsibility and advise the office of
academic affairs and the committee on academic freedom and
responsibility on the adequacy of and needed improvements in the
dispute resolution mechanisms available to faculty.

,@ .Av= = ' -. Q ala’ a U \/ SAVVES alala a -l= =' Tal] =l H alal .lv l'

[ i i ies: (B/T 4/7/2000, B/T
2/1/2002)
3335-5-452 Secretary of the university senate.
(A) The secretary of the university senate shall be a tenured member of the regular faculty,

appointed by the president from three nominees submitted by the steering committee.
The term of office shall be for three years. Prior service as secretary need not preclude
nomination to this office. During the term of office the secretary shall be reassigned for a
minimum of fifty per cent of time to the office of the university senate during autumn,
winter, spring, and summer quarters. The secretary of the senate will be evaluated
annually by the executive vice president and provost, the chair of the senate steering

committee, and the chair of faculty council.

(Balance unchanged)

NOW THEREFORE

734



February 1, 2002 meeting, Board of Trustees
AMENDMENTS TO THE RULES OF THE UNIVERSITY FACULTY (contd)

BE IT RESOLVED, That the foregoing amendments to the Rules of the University Faculty be
adopted as recommended by the University Senate.

*kk

AMENDMENTS TO THE OHIO STATE UNIVERSITY AIRPORT RULES
Resolution No. 2002-70

Synopsis: Approval of the following amendments to rules governing the operation and use of the
University Airport is recommended.

WHEREAS The Ohio State University owns and operates an airport facility to further enhance the
nationally renowned teaching, research, and service missions of the Department of Aeronautical
Engineering and Aviation; and

WHEREAS the University Airport has served owners of small aircraft in general aviation for
several decades; and

WHEREAS the College of Engineering and the Department of Aeronautical Engineering and
Aviation have revised The Ohio State University Airport Rules to reflect to the users of the facility
and to the surrounding community their commitment to the missions of the University, the college,
and the department; and
WHEREAS revision of these policies and their codification as Rules of the Administrative Code
are deemed necessary to ensure the safety of airport operations, regulate the use of airport
facilities, and generally promote the efficient operation of the airport:

Amended Rules
3335-105-01  Definitions.
As used in rules 3335-105-01 to 3335-105-11 of the Administrative Code:
(A) and (B) unchanged.
©) “Airport manager” means that person appointed by the Ohio state university to operate

and/or manage the Ohio state university airport or a designated representative. The
airport director serves as the manager of the Ohio state university airport.

(D) Unchanged.

(E) “Based aircraft” means any aircraft regularly stored at the airport, either in a hangar or
tied down, for which the required application to base private aircraft, including evidence of
insurance and maintenance information, having been made available for inspection, has
been submitted by the aircraft owner and approved by the airport manager.

(F) and (G) unchanged.

(H) “FAA ATCT" means the federal aviation administration or _contracted air traffic control
tower at the Ohio state university airport.

() Unchanged.

J) With the exception of standard aircraft preflight inspection of aircraft fuel, “Fuel handling”
means the transporting, delivering, fueling and draining of fuel or fuel waste products.
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(K)
(L)

(M)
(N)

AMENDMENTS TO THE OHIO STATE UNIVERSITY AIRPORT RULES (contd)
Amended Rules (contd)

Unchanged.

“Fuel storage area” means those portions of the airport designated temporarily or

permanently by the airport manager as areas in which gasoline or any other type of fuel

may be stored, including but not limited to gasoline underground or above ground fuel
storage locations.

Unchanged.

“Flight instructor” means a federal aviation administration certified flight instructor or
ground mstructor possessmg a valld mstructor cert|f|cate md—as—a—member—ef—the

(O) through (S) unchanged.

(M

(V)

“Public” means the people as a whole; or the community at large, er open to all persons
or the general populace.

“Ramp and Apron Area” means those portions of the Airport designated and made
available temporarily or permanently to authorized persons for loading or unloading of
both passengers and cargo i into and from aircraft.

(V) through (X) unchanged. (B/T 3/5/82, B/T 2/1/2002)

3335-105-02 General.

(A)

(B)

(©)

These rules shall be available for inspection at in the operatiohs—desk—of-the airport
administration office.

All persons using, or working at, the airport shall comply with these rules and all other
rules, regulations and policies of the Ohio state university.

Based aircraft at the university airport shall not be operated for hire to the public from the
airport for flight instruction, charter, rental, or cargo purposes without the approval of the
airport manager and, as appropriate, other university officials.

(D) and (E) unchanged.

(F)

(G)(H)

H()

persons desmnq hanqar space at the airport shall prowde proof of ownershm or Iease of

the aircraft to be stored, if requested by the airport manager.

All persons, including flying clubs, are limited to leasing no more than two t-hangar units
at any one time, unless approved by the airport manager.

Rental charges for tiedown or hangar space shall be billed in advance and due upon
receipt.

When a based aircraft is to be removed from the airport, written notice shall be furnished

to the airport manager in advance of the removal. In-the-case-of-hangared-airerafta A

thirty-day notice in advance of such action is required. In all cases, rental charges shall
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AMENDMENTS TO THE OHIO STATE UNIVERSITY AIRPORT RULES (contd)
Amended Rules (contd)

continue to and include the last day of the month designated for removal in the written
notice. No refunds shall be made for unused portions of any period. Rates are subject to
change without notice.

All debts or charges incurred at the airport are due immediately unless the airport
manager approves the establishment of an account. Monthly invoices for sales and
services shall be payable upon receipt. Failure to make prompt payment may result in
cancellation of the based aircraft agreement or of cancellation of any leases, revocation
of tiedown privileges, impounding-of-aireraft; or any other action deemed appropriate by
the airport manager. In addition, unpaid accounts shall be assessed late charges
computed by a single periodic rate.

Unchanged.
Unchanged.
Unchanged.

Unchanged.

Unchanged.

All mechanics who are to work on aircraft at the airport shall be appropriately—qualified
and-certified-by-the-federal-aviation-administration-and-shall-be registered with the airport

manager.
Unchanged.

Owners of aircraft stored in hangars owned and operated by the university, who employ
licensed and qualified mechanics for the express purpose of maintaining their specific
aircraft shall maintain in force at all times, liability insurance as specified in the hangar
lease to cover the total loss of, or damage to, the entire hangar structure in which their
aircraft is normally stored, to include any or all aircraft, equipment, supplies or furnishings
normally housed in that hangar, and death of, or injury to, any person or persons who
may be in or near the hangar. Evidence of insurance, in the form of a certificate of
insurance, shall be furnished to the office of the airport manager. The certificate shall
indicate that the policy contains a provision that the airport manager shall be notified in
writing thirty days in advance of any change or cancellation of the coverage provided.

It is the aircraft owner’'s responsibility to see that evidence of insurance coverage is
furnished at each subsequent policy renewal or issuance or following a change of aircraft,
addition of an aircraft, or any occurrence that affects the coverage involved.

Aircraft not covered by insurance as specified in paragraph {Q}(R) of this rule shall not be
hangared, for purposes of maintenance, in hangars owned or operated by the university
except in cases where such maintenance will be performed in a designated area with the
approval of the airport manager and under the supervision of university aircraft

maintenance personnel.

Special Only special or emergency maintenance may be performed on airport ramps or

aprons, runways or taxiways or adjoining areas enly—with-the—approval-of-the—airport
manager.
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Amended Rules (contd)

(V) All hangars and offices at the airport shall be secured (closed and locked) at the
conclu3|on of the busmess day—as44ef-+|qeel—Iey—theuer+|LpeFt—lqthsm1stg\e4L Exee\et—fer—amwnghe;

{B)V) Alcoholic beverages are not permitted on the airport premises, except as cargo or as
provision for flight passengers, without the approval of the airport manager.

AA(W) In the case of an apparent violation of rules 3335-105-01 to 3335-105-11 of the
Administrative Code the airport manager shall have the authority to take whatever action
determined by-him to be appropriate in order to enforce these rules, including, but not
limited to, cancellation of leases, revocation of based aircraft agreement, impounding of
aireraft; vehicles or other personal property, suspension, or prohibition from the airport, or
eviction of any club or member thereof. Except when deemed necessary in the interest
of safety or other exceptional circumstances, the airport manager shall take such action
after notifying the affected person orally or in writing of a violation of these rules and
giving the affected person an opportunity to respond.

AAS(X) Any action taken by the airport manager in accordance with paragraph &4(W) of this rule
may be appealed by the affected person to the ehairman chairperson of the department
of aerospace engineering and aviation, if appropriate, the dean of the college of
engineering, and the office of academic affairs according to procedures adopted by the
college of engineering.

£9(Y) Unchanged.

M(Z2) Unchanged. (B/T 3/5/82, BIT 2/1/2002)

3335-105-03 Aircraft and flight operations.

(A) Unchanged.

&)
)

8}

remstered W|th the office of the alrport manager

{=(C) Unchanged.

{&)(D) Aircraft based at the university airport shall be insured to-at-least-thefollowing-minimum

levels under a policy of comprehensive or aircraft liability insurance coverage (which
must include aviation premises coverage and coverage for indemnification) in an amount:

Q) Bodily—injury—tiabilinz For piston engine aircraft, not less than $1,000,000 per
occurrence, and

One-hundred-thousand-dollarsperperson
Five-hundred-thousand-dollars-per-oceurrence
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(HH(E)

H(E)
i(©)]

o(H)
(0]

()

AMENDMENTS TO THE OHIO STATE UNIVERSITY AIRPORT RULES (contd)

Amended Rules (contd)

(2)

- For_turbine

engine a|rcraft not less than $10 000 000 per occurrence.

Seven-hundred-fifty thousand-dollars peroccurrence

Such insurance policy shall name the University as an additional insured with respect to
liability associated with the Hangar Space, and shall be carried with companies licensed
to do business in the State of Ohio reasonably satisfactory to the University, and shall be
non-cancelable and not subject to material change except after thirty (30) days written
notice to the Airport Manager. The insured shall deliver to the Airport Manager duly
executed certificates of insurance upon request. The insured shall, upon each
subsequent policy renewal or issuance, or following a change of aircraft, addition of an
aircraft, or any occurrence that affects the coverage of a based aircraft, furnish to the
Airport Manager, Evidence evidence of insurance coverage shall-be-furnished in the form
of a certificate of insurance stating the name of the insured, the aircraft insured, the
amounts of coverage prowded and any special restrlctlons or considerations—and-this

The certificate shall
indicate that the policy contains the provision that the airport manager will be naotified in
writing thirty days in advance of any change or cancellation of the coverage provided.
The Airport shall not at any time be liable for damage or injury to persons or property in or
upon the Hangar Space.

The pilot in command of any aircraft involved in any incident or accident on the airport
shall make a prompt and full report of the incident or accident in accordance with federal
aviation regulations and report the incident or accident to the airport manager in such
form as-he-ershe may require.

Unchanged.
Only university airport personnel shall move aircraft in or out of hangars (except T-

hangars) owned or operated by the university, unless approval has been granted by the
airport manager.

Unchanged.
If an aircraft is tied down at the airport, the owners shall:
(1) Unchanged.

(2) Leave a written request at the airport operations office for replacement of ropes that
are not considered to be satisfactory for the security of the aircraft.

(3) unchanged.

The university, its trustees, officers, employees or agents shall not be responsible for any
damage to aircraft tied down on the airport, except where the damage is the result of the
negligence of airport personnel.
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AMENDMENTS TO THE OHIO STATE UNIVERSITY AIRPORT RULES (contd)

Amended Rules (contd)

(K) Unchanged.

R)}L) Unchanged.

Anv fliah he

conducted-onhyrwith-the-approval-of the-airpert-manager (B/T 3/5/82, B/T 2/1/2002)
3335-105-04 Fuel storage and handling.

(A) Unchanged.

&)

{€)(B) Unchanged.

{B)(C) Fuel products shall not be dispensed into, transferred, or drained from, any aircraft or
equipment while in any hangar on the airport, except by personnel authorized by the

airport manager.

{E}(D) Fuel products dispensed at the airport into aircraft shall be delivered by authorized
personnel, vehicles, er and equipment only.

(F)E) Unchanged. (B/T 3/5/82, B/T 2/1/2002)

3335-105-05 Vehicles.

(A) through (E) unchanged.

(3] Vehicles other than airport service vehicles shall net bg_permitted in hangars owned or

operated by the university {exceptF-hangars—per-conditions—and-terms-of-the-lease} in
accordance with the airport operating policies and procedures. (B/T 3/5/82, B/T 2/1/2002)

3335-105-06 Safety.

A

{B}(A) Unchanged.
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(6)(B)

BH(C)

H(D)
(G)E)

AMENDMENTS TO THE OHIO STATE UNIVERSITY AIRPORT RULES (contd)
Amended Rules (contd)

Except when they are typically a part of aircraft operations, Ne no explosives, flammable
liquids, acid, toxic substances, compressed gas or any radioactive article, or other
substance or material as might endanger persons or property, shall be stored, kept,
handled, used, dispensed, or transported in or upon the airport without the approval of
the airport manager.

Unchanged.

Unchanged.

Unchanged.

3335-105-07 Airport traffic procedures.

(A)

(B)
(©)

During the hours of operation of the FAA ATCT the airport traffic pattern and movement
of aircraft on designated taxiways shall be directed by the FAA ATCT.

During the hours when the FAA ATCT is not in operation standard traffic patterns
procedures shall be followed as outlined in the airman’s information manual and federal
aviation regulations. Taxi routes to and from runways shall be as shewn-in—Appendix-A"
instructed by FAA ATCT.

Unchanged.

Helicopter approach and departure corridors shall be in_accordance with designated
routes, or as-shown-in—Appendix-B-" instructed by FAA ATCT (except police or medical
emergencies). Information about current procedures concerning helicopter operations
shall be available at the airport administration office. (B/T 3/5/82, B/T 2/1/2002)

3335-105-08 Environmental (noise abatement) procedures.

(A) and (B) unchanged.

(©)

The designated corridors {“AppendixB~) for helicopter arrival and departure shall be used
at all times (except police or medical emergencies). Information about current
procedures concerning helicopter operations shall be available at the airport eperations

desk-and-the-airpert-manager's administration office.

(D) and (E) unchanged. (B/T 3/5/82, B/T 2/1/2002)

3335-105-09 Operating practices for flying club aircraft and members.

(A) through (E) unchanged.
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AMENDMENTS TO THE OHIO STATE UNIVERSITY AIRPORT RULES (contd)

Amended Rules (contd)

(F) Prior to operating club aircraft from the airport, a member shall:

{2)-Be be familiar with the rules of the airport and-signifi-that-he-orshe-hasread-and-will

abide-by-theserules, as well as all airport operating policies and

procedures, as amended.

(G) through (H) unchanged.

()

The airport may refuse to provide any service to a member of a flying club not listed on
the membership roster filed with the airport manager. If any member of a flying club
violates rules 3335-105-01 to 3335-105-11 of the Administrative Code, the airport
manager shall have the authority to take action against the club or member thereof
pursuant to paragraphs &4 (W) and QAH) (X) of rule 3335-105-02 of the Administrative
Code. (B/T 3/5/82, B/T 2/1/2002)

3335-105-10 Testing and operation of experimental and home-built aircraft.

(A) and (B) unchanged.

(©)

(D)

)

Prior to the beginning of flight testing, the owner or pilot of an experimental, or home-built
aircraft must present a copy of the airworthiness certificate and any operating limitations
issued by the federal aviation administration to the airport manager and or the chief of
facilities of the FAA ATCT.

The airport manager shall be notified twenty-fourheurs in advance of the initial test flight
and/or prior to each test flight until five takeoffs and landings to a full stop have been
safely completed.

runway-27L. (B/T 3/5/82, BIT 2/1/2002)

3335-105-11 Approval for aircraft to land and/or takeoff on university property.

The landing or takeoff of all aircraft on property owned or operated by the university shall be
approved in advance by the director-ofuniversity assistant vice president for public safety with the
following exceptions:

(A) through (E) unchanged.

Balance unchanged. (B/T 3/5/82, B/T 2/1/2002)

NOW THEREFORE

BE IT RESOLVED, That the foregoing amendments to The Ohio State University Airport Rules be
adopted by the Board of Trustees.

*kk
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WAIVER OF PARAGRAPH (F) OF BYLAW 3335-1-08
OF THE ADMINISTRATIVE CODE
Resolution No. 2002-71

Synopsis:  Approval of the following Waiver of Paragraph (F) of Bylaw 3335-1-08 of
Administrative Code is proposed.

WHEREAS the Board of Trustees of The Ohio State University, did on January 9, 1976, amend
paragraph (F) of bylaw 3335-1-08 of the Administrative Code to state that “buildings and
structures shall not be named for any person who is an officer or employee of the University or
the State of Ohio, but may be named for a person who has been retired or has otherwise left such
a position for a minimum of three years”; and

WHEREAS the President wishes to recommend that the Athletic Facilities Offices in Ohio
Stadium be named in honor of J. Michael Dolan, who served as Assistant Athletic Director for
Facilities Operations and is retiring from Ohio State University after thirty-three years of service:
NOW THEREFORE

BE IT RESOLVED, That the applicable requirements of paragraph (F) of bylaw 3335-1-08 of the
Administrative Code be waived so that the athletic facilities offices located in Ohio Stadium may
be named for an officer or employee of the University or the State of Ohio who has not been
retired from such position for three years.

*k%k

NAMING OF OFFICES
Resolution No. 2002-72

Synopsis: Naming of the athletic facilities offices located in Ohio Stadium is proposed.
WHEREAS the athletic facilities of Ohio State University host millions of campus visitors each

year; and

WHEREAS J. Michael Dolan has demonstrated unwavering determination and expertise toward
making the athletic facilities at Ohio State University second to none; and

WHEREAS he has played a key role in the construction of the Bill Davis Stadium, the Jerome
Schottenstein Center, the Woody Hayes Athletic Center, and French Field House; and

WHEREAS his tireless efforts during the three-year renovation of Ohio Stadium resulted in a
magnificent restoration of one of Ohio State’s treasured campus landmarks; and

WHEREAS after 33 years of outstanding and meritorious work at The Ohio State University, J.
Michael Dolan is retiring from his position of assistant athletic director for facilities:

NOW THEREFORE
BE IT RESOLVED, That in accordance with paragraph (F) of rule 3335-1-08 of the Administrative

Code, the aforementioned office suite in Ohio Stadium be named the “J. Michael Dolan Athletics
Facilities Offices,” in his honor.

*%%
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NAMING OF BUILDINGS
Resolution No. 2002-73

Synopsis: Naming of the three Alumnae Scholarship Houses currently located at 211 W. 11"
Avenue, 225 W. 10" Avenue, and 231 W. 10" Avenue is proposed.

WHEAREAS the Alumnae Scholarship Housing program was initiated at The Ohio State
University in 1935 by the Alumnae Council to establish cooperative housing for academically
gifted women students with financial need; and

WHEAREAS the first such house was created through the generosity of Mary Pomerene in 1945;
and

WHEAREAS the second such house was purchased through the generosity of Mrs. Hanley in
1954; and

WHEAREAS for over 30 years the work of the Alumnae Council was coordinated by Ruth Fechko
(B.S. '47) who kept alive the tradition of Alumnae Scholarship housing and managed the daily
affairs of the houses:

NOW THEREFORE

BE IT RESOLVED, That in accordance with paragraph (F) of the rule 3335-1-08 of the
Administrative Code, the buiIdings located at: 211 W. 11™ Avenue be named “Fechko Alumnae
Scholarship House,” 225 W. 10" Avenue be named “Hanley Alumnae Scholarship House,” and
231 W. 10" Avenue be named “Pomerene Alumnae Scholarship House” in honor of the three
women who have been most responsible for the long success of this program at The Ohio State
University.

*kk

HONORARY DEGREES
Resolution No. 2002-74

Synopsis: The awarding of honorary degrees is recommended for approval.

WHEREAS the Committee on Honorary Degrees and the University Senate, pursuant to rule
3335-5-488 of the Administrative Code, have approved for recommendation to the Board of
Trustees awarding of honorary degrees as listed below:

Charles A. Ballard Doctor of Public Service

Eva Klein Doctor of Science

Yuan T. Lee Doctor of Science

Walter E. Massey Doctor of Science

F. Sherwood Rowland Doctor of Science

M. S. Swaminathan Doctor of Agricultural Science
Marta Tienda Doctor of Social Science

and
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HONORARY DEGREES (contd)

WHEREAS pursuant to paragraph (B)(4) of rule 3335-1-03 of the Administrative Code, the
President, after consultation with the Steering Committee of the University Senate, recommended
to the Board of Trustees awarding of an honorary degree as listed below:

George M. Steinbrenner Il Doctor of Business
Administration

NOW THEREFORE

BE IT RESOLVED, That the above honorary degrees be awarded in accordance with the
recommendation at a time convenient to the University and the recipients.

*kk

PERSONNEL ACTIONS
Resolution No. 2002-75

BE IT RESOLVED, That the personnel actions as recorded in the Personnel Budget Records of
the University since the December 6, 2001 meeting of the Board, including the following
Appointments/Reappointment, Appointment/Reappointment of Chairpersons, Reappointment of
Principal Administrative Official, Professional Improvement Leaves, and Emeritus Titles, as
detailed in the University Budget be approved; and

BE IT FURTHER RESOLVED, That the Medical Staff Appointments (The Arthur G. James
Cancer Hospital and Richard J. Solove Research Institute) approved January 15, 2002, by The
James Cancer Hospital Board, be ratified.

Appointments

Name: MONIKA ARING

Title: Director

Center: Education and Training for Employment

Effective: January 1, 2002

Present Position: Director, Center for Workforce Development, Education Development
Center, Newton, Massachusetts

Name: E. CHRISTOPHER ELLISON

Title: Associate Vice President for Health Sciences Clinical Affairs and
Vice Dean for Clinical Affairs

Office/College: Health Sciences/Medicine and Public Health

Effective: February 1, 2002

Concurrent

Appointments: Chair, Department of Surgery, Associate Dean for Surgical Services, and

Professor (The Robert M. Zollinger Chair of Sugery)

Name: WOLFGANG SADEE

Titles: Professor (The Dr. Samuel T. and Lois Felts Mercer Professorship
of Medicine and Pharmacology) and Director of the Pharmacogenomics
Program

Department: Pharmacology

Term: April 1, 2002, through March 31, 2006

Present Position: Professor of Biopharmaceutical Sciences and Pharmaceutical

Chemistry, University of California, San Francisco, School of Pharmacy
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PERSONNEL ACTIONS (contd)

Reappointment

Name: GLENN S. DAEHN

Title: Professor (The Dr. Mars G. Fontana Professorship in Metallurgical
Engineering)

College: Engineering

Term: October 1, 2001, through June 30, 2002

Reappointment of Principal Administrative Official

SHERRI M. GELDIN, Executive Director, Wexner Center for the Arts, effective
January 1, 2002, through June 30, 2005.

Appointment of Chairpersons

January 1, 2002 through December 31, 2002

Orthopaedics Christopher C. Kaeding*
April 1, 2002 through March 31, 2006

Pharmacology Wolfgang Sadee
October 1, 2002 through June 30, 2006

English Valerie B. Lee

Reappointment of Chairperson

January 1, 2002 through December 31, 2002
Veterinary Biosciences Charles C. Capen
*Interim

Professional Improvement Leave

WILLIAM 1. AUSICH, Professor, Department of Geological Sciences, effective Autumn Quarter
2002, Winter Quarter and Spring Quarter 2003.

Professional Improvement Leave — Change in Dates

THOMAS P. KASULIS, Professor, Department of Comparative Studies, change leave from
Autumn Quarter 2000, Winter Quarter and Spring Quarter 2001, to Autumn Quarter 2003, Winter
Quarter and Spring Quarter 2004.

Emeritus Titles

JOHN C. BURNHAM, Department of History, with the title Professor Emeritus, effective July 1,
2002.

BILLY M. CULBERTSON, College of Dentistry (Restorative/Prosthetic), with the title Professor
Emeritus, effective February 1, 2002.

DONALD T. GORDON, Department of Plant Pathology, with the title Professor Emeritus, effective
February 1, 2002.
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Emeritus Titles (contd)

JOHN E. HORTON, College of Dentistry (Periodontology), with the title Professor Emeritus,
effective February 1, 2002.

LOWELL R. NAULT, Department of Entomology, with the title Professor Emeritus, effective
February 1, 2002.

RALF G. RAHWAN, College of Pharmacy, with the title Professor Emeritus, effective February 1,
2002.

CHARLES W. SOLT, College of Dentistry (Periodontology), with the title Professor Emeritus,
effective February 1, 2002.

PHILIP A. HEATH, School of Teaching and Learning (Lima Campus), with the title Associate
Professor Emeritus, effective February 1, 2002.

E. LINDA FERRIS, Ohio State University Extension, with the title Assistant Professor Emeritus,
effective February 1, 2002.

ALMA M. SADDAM, Department of Human Nutrition and Food Management, with the title
Assistant Professor Emeritus, effective February 1, 2002.

Medical Staff Appointments (The Arthur G. James Cancer Hospital and Richard J. Solove
Research Institute)

December 2001/January 2002

Initial Appointments — Faculty

Arthur P. Bertolino, M.D., Ph.D., Internal Medicine, Dermatology, Professor, Associate Attending

Nitin Y. Bhatt, M.D., Internal Medicine, Pulmonary and Critical Care, Clinical Instructor, Associate
Attending

Sherman A. Katz, M.D., Surgery, Thoracic and Cardiovascular Surgery, Assistant Professor —
Clinical, Associate Attending

Richard F. Maier, Jr., D.O., Anesthesiology, Clinical Assistant Professor, Clinical Attending

Robert J. Masone, M.D., Anesthesiology, Clinical Assistant Professor - Clinical Attending

Joel L. Mayerson, M.D., Orthopaedics, Oncology, Assistant Professor, Attending

Yousef M. Mohammad, M.D., Neurology*, Assistant Clinical Professor, Associate Attending

Namita Sood, M.D., Internal Medicine, Pulmonary, Clinical Assistant Professor, Associate
Attending

Thomas M. Yunger, M.D., Internal Medicine, Pulmonary and Critical Care, Clinical Instructor,
Associate Attending

* contingent upon verification of unaccredited fellowship

Initial Appointments — Advanced Practice Nurses

Julia Garrett, B.S.N., M.S., C.N.P., Division of Hematology/Oncology
Marcia Starns, P.A., Division of Cardiovascular and Thoracic Surgery

Full Appointments — Faculty

Melissa Baujan, M.D., Associate Attending, Radiology

David Cohn, M.D., Attending, Obstetrics and Gynecology

Charles Eisenbeis, M.D., Ph.D., Attending, Internal Medicine, Hematology/Oncology
Magali Fernandez, M.D., Associate Attending, Neurology
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Medical Staff Appointments (The Arthur G. James Cancer Hospital and Richard J. Solove
Research Institute) (contd)

December 2001/January 2002 (contd)

Full Appointments — Faculty (contd)

Jill Foster, M.D., Associate Attending, Ophthalmology
Jon Gould, M.D., Associate Attending, Surgery
Thomas Lin, M.D., Ph.D., Attending, Hematology and Oncology

Change in Medical Staff Category

From Associate Attending to Clinical Attending:

Jill Foster, M.D., Ophthalmalogy
Bivik Shah, M.D., Plastice Surgery
Rafael Villalobos, D. O., Plastic Surgery

From Associate Attending to Attending:

Amit Agrawal, M.D., Otolaryngology

*%%

RESOLUTIONS IN MEMORIAM
Resolution No. 2002-76

Synopsis: Approval of Resolutions in Memoriam is proposed.

RESOLVED, That the Board adopt the following Resolutions in Memoriam and that the President
be requested to convey a copy to the families of the deceased.

Wesley D. Anderson

The Board of Trustees of The Ohio State University expresses its sorrow upon the death on
October 2, 2001, of Dr. Wesley D. Anderson, Professor Emeritus in the Department of Veterinary
Biosciences.

Dr. Anderson was born in Hibbing, Minnesota. He received a Bachelor of Science degree with
distinction in 1949, the Doctor of Veterinary Medicine degree in 1951, and the Ph.D. degree in
anatomy in 1969, all from the University of Minnesota.

Professor Anderson served his country during World War Il as a member of the Army (1943-
1946). He had been an avid private pilot since 1953, frequently enjoying predawn excursions
above the clouds to relax before beginning his day at the office.

Professor Anderson was a member of the OSU faculty for 17 years, arriving as professor and
chairman of the Department of Veterinary Anatomy (1977-1986), professor of anatomy (1986 until
his retirement in 1994), and professor emeritus of veterinary anatomy — a title held until his death.
Prior to joining the OSU faculty, Dr. Anderson was professor and head of the Department of
Veterinary Anatomy, College of Veterinary Medicine, University of Saskatchewan (1973-1977);
assistant and associate professor of anatomy, Department of Anatomy, Medical School,
University of Minnesota (1970-1972); assistant professor of anatomy, Departments of Anatomy
and Physical Medicine and Rehabilitation, University of Minnesota (1968-1970); visiting assistant
professor, Department of Anatomy, College of Veterinary Medicine, Michigan State University
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Wesley D. Anderson (contd)

(1967); and instructor, College of Veterinary Medicine, University of Minnesota (1964-1967). Dr.
Anderson was a general practitioner in Rosemount, Minnesota (1954-1964).

During his academic career, Professor Anderson received a number of honors, including the
Distinguished Teaching Award of the Minnesota Medical Foundation (1972), Professor of the
Year in Pre-Clinical Sciences from the Western College of Veterinary Medicine at the University
of Saskatchewan (1974), Citation of Merit from the Minnesota Veterinary Medical Alumni
Association for services as president (1964-1965), and the Citation of Merit in Research from the
A. Stange Company (Chicago, 1954).

Professor Anderson also served as the president of the American Association of Veterinary
Anatomists (1983-1984), president of the Canadian Association of Veterinary Anatomists (1976-
1977) and executive board member (1976-1978), and vice president of the World Association of
Veterinary Anatomists (1979-1983). He was also a longstanding member of the American
Association of Veterinary Anatomists, American Association of Anatomists, American Veterinary
Medical Association, and the Pan American Association of Anatomists.

Professor Anderson believed in life-long learning and was instrumental in the development of the
curriculum and teaching laboratories for study of veterinary histology and gross anatomy at The
Ohio State University College of Veterinary Medicine. Dr. Anderson’s lifelong dedication to the
study of veterinary anatomy is exemplified by his collection of 1,500 illustrations published as the
Atlas of Canine Anatomy, intended as an illustrated learning resource for students, practitioners,
and anatomy educators.

Dr. Anderson’s faculty colleagues remember his regular and important scientific contributions to
the professional specialties of veterinary anatomy and the study of the microvascular system. His
groundbreaking research focused on the morphology of microvascular casting of numerous
mammalian species. His studies on the microvasculature of the Black Bear, Ursus americanus,
provided valuable morphologic insight into vascular structure and function of the heart, brain, and
kidneys in a species that has a cardiac rate and body temperature similar to human beings but is
capable of entering a dormant state without deleterious effects. During his academic career,
Professor Anderson served as major advisor for seven Ph.D. and one master’s degree recipients
as well as co-advisor of an additional three Ph. D. and seven master’s degree recipients.

On behalf of the University community, the Board of Trustees expresses to the family of
Professor Wesley D. Anderson its deepest sympathy and sense of understanding of their loss. It
was directed that this resolution be inscribed upon the minutes of the Board of Trustees and that
a copy be tendered to his family as an expression of the Board!s heartfelt sympathy.

J. Osborn Fuller

The Board of Trustees of The Ohio State University expresses its sorrow upon the death on
October 26, 2001, of Dr. J. Osborn “Oz” Fuller, Professor Emeritus in the Department of
Geological Sciences.

Professor Fuller received his Bachelor of Arts degree (with honors) in geology from Lehigh
University in 1934 and his doctorate from Columbia University in 1941. Prior to attaining the
doctorate, he taught for two years at Mount Union College and, after receipt of the Ph.D., he
served as an instructor in geology at The Ohio State University (1941-1943) and assistant
professor at West Virginia University (1943-1944 and 1945-1946). In 1946, he returned to The
Ohio State University as an associate professor of geology. In 1948, Dr. Fuller was appointed a
professor of geology and from 1951-1967 he served as acting dean, associate dean, and dean of
the College of Arts and Sciences, with administrative responsibility for some 31 academic
departments.
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Following dismemberment of the Arts College in 1967, Dr. Fuller accepted the presidency of
Fairleigh-Dickinson University in New Jersey, and served in that capacity through 1973, when he
resigned and returned to The Ohio State University as special assistant to the president and
director of Part-time and Evening Programs. In the 1975-76 academic year, Dr. Fuller was acting
dean of the College of the Arts and in 1976 he returned as a professor to the Department of
Geological Sciences, where he served in various roles until his retirement in 1983.

Professor Fuller, a dedicated teacher, was involved throughout his career in the development,
evaluation, and support of instruction, primarily in programs for students in beginning or
elementary courses. On his return to The Ohio State University in 1946, his principal assignment
was supervision of elementary course work in geology and he returned to this important work in
the seven years of his pre-retirement service to the Department of Geological Sciences. In
addition, however, Professor Fuller was also involved academically in the study of Ohio’s non-
metallic rock and mineral resources; he taught courses in this area and directed the research of
numerous advanced students. He was author of four books and 23 articles on geologic subjects.

Although much of his life was devoted to college and university administration, early in his career,
Professor Fuller was an active field geologist in the western United States and Newfoundland,
and worked as a field assistant and assistant geologist with the U.S. Geological Survey and the
Ohio Division of Geological Survey. Prior to undertaking administrative duties, he was also an
active consultant in fields involving oil, gas, and industrial minerals. As an administrator,
Professor Fuller served in 1959 as president of the Arts College Deans Section, of the Land-
Grant College Association and, from 1959-1966 as chairman of the Liberal Arts Deans of the Big
Eleven, and an associate of the Committee on Institutional Cooperation (CIC). He was also a
member of the Board of Directors, Council of Colleges of Arts and Sciences in State Universities
and Land-Grant Colleges; a member of the Fairleigh-Dickinson University Board of Trustees; the
New Jersey Arts Council; Board of Directors of the Association of Independent Colleges and
Universities; and the National Sea Grant Advisory Panel. From 1983 to the time of his death,
Professor Fuller was a trustee of the Wilds International Center for Animal Preservation.

During the several periods of his tenure at The Ohio State University, Professor Fuller was a
member of virtually every standing departmental, college, and university committee. Upon his
return to Ohio State in 1974, he served on the University Senate and chaired the Presidentls
Committee on Admission Policies in the Professional Colleges. In the Department of Geological
Sciences, he chaired the Directions for Staffing Committee and the Committee on the Self Study.
He was a member Phi Beta Kappa, Sigma Xi, the American Association of Petroleum Geologists,
and the National Association of Geology Teachers. He was a fellow of the American Association
for the Advancement of Science, the Geological Society of America, and the Ohio Academy of
Science.

On behalf of the University community, the Board of Trustees expresses to the family of
Professor J. Osborn Fuller its deepest sympathy and sense of understanding of their loss. It was
directed that this resolution be inscribed upon the minutes of the Board of Trustees and that a
copy be tendered to his family as an expression of the Board’s heartfelt sympathy.

Jean D. Hansford

The Board of Trustees of The Ohio State University expresses its sorrow upon the death on
January 10, 2002, of Jean D. Hansford, Senior Campus Planner in the Office of Facilities
Planning and Development.

Jean Hansford was born in Wilmington, Ohio, on January 27, 1933, and received his Bachelor of

Architecture degree from The Ohio State University in 1965. He held a Master of Urban Planning
degree from the University of Washington.
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Mr. Hansford began his career with the University in 1967. During his employment he was
instrumental in the formulation of policy with respect to master plan issues and the translation of
policy to procedures for encouraging adherence to master plan goals. Working with public
officials, he wrote code and policy that affected the planning, zoning, land use, traffic circulation,
parking, utilities, community improvement and other related concerns of the several University
campuses. He also represented the University on city planning task forces and committees,
regional planning groups and ad hoc community, city and regional planning committees. His
involvement with the University has shaped the campus we know today and will guide future
development. He was passionate about the University and the city and they are better places as
a result.

During his career, Jean Hansford was active with the Ohio Staters, Campus Campaign Council,
Campus Partners, Mid Ohio Regional Planning Commission — Transportation Advisory
Committee, University District Task Force, Columbus Comprehensive Plan, Campus Arts and
Memorials Committee, People Mover Committee, University Airport Advisory Council, and the
University District Organization. Included in his many memberships were the Ohio Staters, the
Alumni Association, and the Sphinx Honorary Society.

On behalf of the University community, the Board of Trustees expresses to the family of Jean D.
Hansford its deepest sympathy and sense of understanding of their loss. It was directed that this
resolution be inscribed upon the minutes of the Board of Trustees and that a copy be tendered to
his family as an expression of the Board’s heartfelt sympathy.

Patricia M. Meyer

The Board of Trustees of The Ohio State University expresses its sorrow upon the death on
October 22, 2001, of Patricia M. Meyer, Professor Emeritus in the Department of Psychology.

Professor Meyer held a Bachelor of Arts degree in psychology from Ohio Wesleyan University
and a Master's degree and Doctorate of psychology from The Ohio State University.
Professionally associated with the University since 1960, Professor Meyer joined the Psychology
faculty as an adjunct professor in 1971, was promoted to full professor in 1976, and retired with
Professor Emeritus status in 1985. Her teaching and research helped stimulate the then fledgling
field of neuropsychology, focusing on recovery of function damage.

Dr. Meyer's scholarly ability was recognized early by the National Institutes of Mental Health
(NIMH) and awarded her pre-doctoral and then post-doctoral research fellowships. In 1967, she
was awarded the prestigious Research Career Development Award by the NIMH. Professor
Meyer’s research on memory after severe brain damage, in close collaboration with her husband,
Donald R. Meyer, helped to establish a field of research that has led to combinations of
behavioral and pharmacological interventions of value in the management of stroke victims. In
addition to publishing innumerable papers in highly-respected outlets, Professor Meyer served a
term as editor-in-chief for Physiological Psychology, the official journal of the Psychonomic
Society.

Professor Meyer served her profession admirably. During her career, she served on several
committees for the NIMH, American Psychological Association (APA), and other national
organizations. She was a member and fellow of the APA and member of the Society for
Neurosciences, the Psychonomic Society, and the Midwestern Psychological Association. In
1999, she was recognized as a distinguished graduate of Chillicothe High School. Of especial
note, Professor Meyer was widely admired for the support and encouragement she extended to
students.
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On behalf of the University community, the Board of Trustees expresses to the family of Patricia
M. Meyer its deepest sympathy and sense of understanding of their loss. It was directed that this
resolution be inscribed upon the minutes of the Board of Trustees and that a copy be tendered to
her family as an expression of the Board’s heartfelt sympathy.

Richard S. Ray

The Board of Trustees of The Ohio State University expresses its sorrow upon the death on
November 5, 2001, of Richard S. Ray, Professor Emeritus in the Department of Veterinary
Clinical Sciences.

Dr. Ray received his D.V.M. degree from The Ohio State University. He also received his M.S.
and Ph.D. degrees from the College of Veterinary Medicine, in the areas of physiology and
pharmacology. He was appointed to the faculty and began teaching veterinary physiology and
pharmacology in 1955. He was a chemist at heart and loved physiology. Dr. Ray also served
Ohio’s horse racing industry as director of Pre- and Post-Race Testing Laboratories at The Ohio
State University from 1969-1981. He helped establish testing facilities at both Scioto Downs in
Columbus and Northfield Park in Cleveland.

Professor Ray served industry and government as a consultant in the areas of forensic
pharmacology and toxicology and metabolic diseases. He was a fellow in the American College
of Veterinary Pharmacology and Therapeutics, a member of the American Association of Equine
Practitioners, American Society of Veterinary Physiologists and Pharmacologists, American
Chemical Society, and Association of Drug Detection Laboratories. Dr. Ray was a co-recipient of
the 1970 Achievement Award of the Ohio Chapter of the U.S. Harness Writers Association.

Dr. Ray was chairman of the University Committee on Patents and Copyrights from 1972 until his
retirement from the University in 1984. He also served on various committees of the Ohio State
Racing Commission, National Association of Racing Commissioners, and the American
Association of Equine Practitioners.

On behalf of the University community, the Board of Trustees expresses to the family of Dr.
Richard S. Ray its deepest sympathy and sense of understanding of their loss. It was directed
that this resolution be inscribed upon the minutes of the Board of Trustees and that a copy be
tendered to his family as an expression of the Board's heartfelt sympathy.

Fred R. Taylor

The Board of Trustees of The Ohio State University expresses its sorrow upon the death on
January 6, 2002, of Fred R. Taylor, Assistant Professor Emeritus in the School of Physical
Activity and Educational Services and former men’s basketball coach at The Ohio State
University. Fred Taylor, a native of Zanesville, Ohio, was born December 3, 1924.

Mr. Taylor played both basketball (1948-50) and baseball (1947-50) at Ohio State. He was an
OSU baseball All-American as a first baseman in 1950. After graduating from OSU, Fred Taylor
played professional baseball for the Washington Senators for three seasons. After the 1953
season, he quit baseball to become the freshman basketball and baseball coach at The Ohio
State University. From 1959-76, he served as the Ohio State head men's basketball coach.

He is the only Ohio State men's basketball coach to win a national championship. His 1960 team

defeated California 72-55 on March 19, 1960, to claim Ohio State's NCAA crown. His 1961 and
1962 teams advanced to the national championship game before falling to Cincinnati both years.
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Mr. Taylor was recognized in 1986 for his basketball coaching accomplishments by being elected
to the National Basketball Hall of Fame. He is one of eight former Buckeye players and coaches
currently in the Hall of Fame. Three other Buckeyes elected to the Hall of Fame--Jerry Lucas
(elected as a player in 1979), John Havlicek (player, 1983) and Bob Knight (coach, 1991)--played
for Mr. Taylor.

Five of his teams earned NCAA Tournament berths (1960, '61, '62, '68, '71) with four of those
advancing to the Final Four (1960, '61, '62, '68). The Buckeyes also made history under Mr.
Taylor by winning an unmatched five-consecutive Big Ten titles (1960-64). He also is the only
Ohio State coach to lead six teams to 20 or more victories.

Over his 18 seasons as the head coach, Mr. Taylor compiled an OSU record of 297 victories in
455 career games. His teams won seven Big Ten titles, four outright, and compiled a 158-102
record in conference play. His .653 overall and .608 Big Ten winning percentages are the highest
among OSU coaches with more than two years of service in Columbus.

Of Ohio State's 14 All-America selections, five played for Mr. Taylor while he was the OSU head
coach. He coached All-American's Larry Siegfried (1961), John Havlicek (1962), Jerry Lucas
(1962), Gary Bradds (1964), and Allan Hornyak (1973). Both Lucas (No. 11) and Bradds (No. 35)
have had their numbers retired by Ohio State. Lucas was a two-time National Player of the Year
(1961, '62) and Bradds won the same honor in 1964.

Seventeen of his players earned All-Big Ten honors: three forwards, five guards and nine centers.
Six times, one of his players earned Academic All-Big Ten honors, including three-time winner Bill
Hosket, who was an Academic All-American in 1968.

His teams won 32-consecutive games over two seasons from March 5, 1960 to March 24, 1961
and 50-consecutive home games from Dec. 1, 1959 to Dec. 2, 1963. Other streaks included 47-
consecutive regular season wins, 27-consecutive Big Ten victories and 34-consecutive Big Ten
wins at home.

Upon his retirement, he worked as an NBC commentator and in 1979, was an assistant coach on
the U.S. basketball team that won the gold medal at the Pan American Games. From 1979-96,
he was manager of The Golf Club in New Albany, Ohio.

Mr. Taylor was also an accomplished artist. The night he was hired at Ohio State, he and a few
of his friends, painted an “O” in the center of the basketball floor. That the center court has had
some kind of “O” ever since shows just how far his legacy extends. The Ohio State University has
named a room in its current basketball facility, Schottenstein Center, after Mr. Taylor, and Fyffe
Road, west of the building was renamed “Fred Taylor Drive” in his honor.

Over the years, many players have confirmed that their success in life has been directly attributed
to Coach Taylor. As Bill Hosket put it, “I think his legacy is honesty and integrity and just
examples of what his former players and family members can carry forward. | don't think there is
anyone in college basketball who was respected more than Fred Taylor.”

On behalf of the University community, the Board of Trustees expresses to the friends and
colleagues of Fred R. Taylor its deepest sympathy and sense of understanding of their loss. It
was directed that this resolution be inscribed upon the minutes of the Board of Trustees and that
a copy be tendered to his family as an expression of the Board's heartfelt sympathy.

Walter G. Venzke

The Board of Trustees of The Ohio State University expresses its sorrow upon the death on
September 18, 2001, of Dr. Walter G. Venzke, Professor Emeritus in the Department of
Veterinary Biosciences.
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Dr. Venzke was born in White Lake, South Dakota, and graduated from Galva Community High
School. He received the Doctor of Veterinary Medicine degree in 1935 from lowa State
University (ISU) (Ames), the Master of Science degree in genetics from the University of
Wisconsin (Madison) in 1937, and the Ph.D. degree in anatomy in 1942 from lowa State
University.

He served his country during World War 1l as a member of the United States Army -- 1%
lieutenant (1942), captain (1943), major (1943-1946), and was promoted at discharge to
lieutenant colonel (1946). Walter Venzke's participation in civic organizations and service clubs
included the Columbus Board of Health (1966-1982) where he was President Pro Tem (1969-
1970), Sigma Xi, and the American Legion.

Professor Venzke was a member of the OSU faculty for 37 years beginning as an instructor
(Zoology) in 1943, followed by successive promotions to assistant professor (1946), associate
professor (1948), professor (1951), and chairman (1948) of the Department of Veterinary
Medicine; professor and chairman Department of Veterinary Anatomy (1954-1977); assistant
dean and secretary of the College of Veterinary Medicine (1960-1977), professor of anatomy
(1977 until his retirement in 1980), and professor emeritus of Veterinary Anatomy — a title he held
until his death. He served on the College of Veterinary Medicine Admissions Committee
continuously from 1958 until 15 years past his official retirement and on the College Centennial
Committee (1983-1985). Prior to joining the OSU faculty, Dr. Venzke worked on tuberculosis
eradication for the Agricultural Research Services and as an ambulatory clinician; and was an
assistant professor of Anatomy, Physiology and Pharmacology at ISU (1937-1942).

During his academic career Professor Venzke received a number of honors including election into
Phi Zeta (honorary veterinary medical society) and Gamma Sigma Delta (agricultural honorary
society); and was a longstanding member of the Ohio Veterinary Medical Association, American
Veterinary Medical Association, American Association of Veterinary Anatomists, World
Association of Veterinary Anatomists, Conference of Research Workers in Animal Diseases, and
the Ohio Academy of Science. His excellence in teaching was recognized in 1969 by selection
for an OSU Distinguished Teaching Award. Professor Venzke received the prestigious Gentle
Doctor (Stange) Award for meritorious service in veterinary medicine from his alma mater (ISU) in
1986 and the OSU College of Veterinary Medicine Meritorious Achievement Award in 1982.

Dr. Venzke's faculty colleagues remember his regular and important scientific contributions to the
professional specialties of veterinary anatomy and endocrinology. His clinically relevant research
focused on morphogenesis of chicken endocrine organs; physiologic changes in the mammalian
pineal gland associated with reproduction; differentiation of vaccinal and infection titers Brucella
abortus in cattle; embryonic development of an anomaly of the ocular fundus in dogs; and effects
of estrogenic steroids on blood cells. During the years he served on the OSU faculty, Professor
Venzke was the major professor for 10 Ph.D. and four M.Sc. degree recipients as well as a
member of the editorial board of the American Journal of Veterinary Research.

On behalf of the University community, the Board of Trustees expresses to the family of
Professor Walter G. Venzke its deepest sympathy and sense of understanding of their loss. It
was directed that this resolution be inscribed upon the minutes of the Board of Trustees and that
a copy be tendered to family as an expression of the Board'’s heartfelt sympathy.

*k%k

REPORT OF RESEARCH CONTRACTS AND GRANTS
Resolution No. 2002-77

Synopsis: The reports on research and other sponsored program contracts and grants and the
summaries for November and December 2001 are presented for Board acceptance.
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WHEREAS monies are solicited and received on behalf of the University from governmental,
industrial, and other agencies in support of research, instructional activities, and service; and

WHEREAS such monies are received through The Ohio State University Research Foundation:
NOW THEREFORE

BE IT RESOLVED, That the research agreement between The Ohio State University and The
Ohio State University Research Foundation for the contracts and grants reported herein during
the months of November and December 2001 be approved.

*%%

REPORT ON UNIVERSITY DEVELOPMENT
Resolution No. 2002-78

Synopsis: The report on the receipt of gifts and the summary for December 2001 are presented
for Board acceptance.

WHEREAS monies are solicited and received on behalf of the University from alumni, industry,
and various individuals in support of research, instructional activities, and service; and

WHEREAS such gifts are received through The Ohio State University Development Fund and
The Ohio State University Foundation; and

WHEREAS this report includes the establishment of The Roy and Lois Chope Chair in
Engineering, The Sanford G. Price and Isabelle P. Barbee Chair in Teaching, Advising, and
Learning, The J. Gilbert Reese Chair in Contract Law, and The Dr. Samuel T. and Lois Felts
Mercer Professorship of Medicine and Pharmacology; and

WHEREAS this report includes the establishment of twenty-three (23) new named endowed
funds and the amendment of one (1) named endowed fund:

NOW THEREFORE
BE IT RESOLVED, That the acceptance of the report from The Ohio State University

Development Fund and The Ohio State University Foundation during the month of December
2001 be approved.
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TOTAL UNIVERSITY PRIVATE SUPPORT

July through December
2000 Compared to 2001

GIFT RECEIPTS BY DONOR TYPE

Dollars
July through December

2000 2001 %Change
Individuals:
Alumni (Current Giving) $18,783,980 $21,576,008 15
Alumni (From Bequests) 1,358,380 2,356,490 73
Alumni Total $20,142,360 $23,932,498 19
Non-Alumni (Current Giving) $14,358,534 $9,223,644 (36)
Non-Alumni (From Bequests) _ 2,975,681 2,548,545 (14)
Non-Alumni Total $17,334,215 $11,772,189 (32)
Individual Total $37,476,575 $35,704,687 (5"
Corporations/Corp/Foundations $20,569,002 $22,362,755 9°
Private Foundations $9,130,451 $10,545,716 16°
Associations and Other Organizations $2,368,639 $2,520,322 6
Total $69,544,667 $71,133,480 2
NOTES
A Overall individual giving is down 5% in that gifts at the $10,000 or more level are down
12% ($27.4 million from 297 gifts last year compared with $24.1 million from 289 gifts this
year).
B Corporate giving is up 9% largely due to the fact that gifts of $10,000 or more were up

10% (336 gifts for $16.7 million last year; 354 gifts for $18.4 million this year).

C Foundation giving at the $10,000 or more level is up for the first six months of the fiscal
year ($8.5 million from 117 gifts last year; $10.1 million from 111 gifts this year).
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TOTAL UNIVERSITY PRIVATE SUPPORT (contd)

July through December
2000 Compared to 2001

GIFT RECEIPTS BY PURPOSE

Dollars
July through December

2000 2001 % Change

Gift Receipts to Current Use
and Endowment Funds:

Buildings/Equipment $7,157,618 $13,332,675 86
Faculty Support $5,957,363 $5,957,030 --
Program Support $42,749,282 $38,526,076 (10)
Student Financial Aid $7,463,896 $7,995,846 7
Annual Funds-Colleges/Departments $5,391,987 $4,647,342 (13)
Annual Funds-University $824,521 $674,511 (18)

Total $69,544,667 $71,133,480 2

GIFT ADDITIONS TO ENDOWMENT

Dollars
July through December

2000 2001 % Change

$17,909,838  $21,404,758 20%
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THE OHIO STATE UNIVERSITY DEVELOPMENT FUND

Previous Current
Gifts Gifts

Establishment of Named Endowed Chair

The Roy and Lois Chope Chair in Engineering $1,503,555.00
(Used to fund a chair in the College of

Engineering; provided by a gift from the

estate of Lois Chope in memory of her

husband H. Roy Chope)

Establishment of Named Endowed Professorship

The Dr. Samuel T. and Lois Felts Mercer $437,038.00
Professorship of Medicine and Pharmacology

(Used to support a professorship in the College

of Medicine and Public Health; provided by gifts

from Samuel T. Mercer in memory of his wife,

Lois Felts Mercer) (Grandfathered)

Establishment of Named Endowed Funds

The Willis E. “Bill” Rector Endowed Scholarship $35,640.00
Fund in Geological Sciences

(Used to provide a scholarship in the Department

of Geological Sciences; provided by gifts from

Jane Rector, Mr. and Mrs. Andrew Rector, Mr.

and Mrs. John G. Gremmells, Mr. Linda Rector,

James Wilkes, family, fellow professionals,

and friends)

The Cardiac Rehabilitation P.A.C.E.R. $25,000.00
Endowment Fund

(Used to provide awards to cardiac rehabilitation

patients; provided by gifts in memory of Saundra

Rhodes Jacob from other cardiac patients and

their family and friends)

The September 11 Memorial Fund $25,000.00
at Fisher College

(Used to support student programs; provided

by funds allocated from the College’s current

resources and other gifts directed to the fund)

758

Total
Gifts
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$437,038.00

$35,640.00
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$25,000.00
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THE OHIO STATE UNIVERSITY FOUNDATION

Previous Current
Gifts Gifts

Establishment of Named Endowed Chairs

The Sanford G. Price and Isabelle P. Barbee $1,500,000.00
Chair in Teaching, Advising, and Learning

(Used to support a chair in the College of

Food, Agricultural, and Environmental Sciences;

provided by a gift from William H. Price Il in

memory of his father Sanford G. Price and his

aunt, Isabelle Price Barbee)

The J. Gilbert Reese Chair in Contract Law $1,500,000.00
(Used to support a chair in the Moritz College

of Law; provided by a gift from J. Gilbert Reese,

Newark, Ohio)

Establishment of Named Endowed Funds

The Richard P. and Marie R. Bremer $1,000,000.00
Medical Research Fund

(Used to support basic and clinical medical

research; provided by gifts from the Bremer

Foundation in honor of the late Richard P.

and Marie R. Bremer)

The Dorothy M. Davis Heart and Lung $500,000.00
Research Institute Endowment Fund

(Used to support cardiovascular, lung, and

related disease research; provided by gifts from

The William H. Davis, Dorothy M. Davis and

William C. Davis Foundation)

The Samuel B. Erskine Scholarship Fund $215,745.00
(Used to fund scholarships for students in

the Moritz College of Law; provided by a gift

from Maxine Marquand Erskine)

The Longaberger Foundation Medical $250,000.00
Research Fund

(Used to support researchers at the Medical Center;

provided by a gift from The Longaberger Foundation)

The Seth Bonder Fellowship Endowment Fund $250,000.00
(Used to provide fellowships for graduate students

in the Department of Industrial, Welding and

Systems Engineering; provided by a gift from Seth Bonder)

The Archie Griffin Endowment Fund for Olympic Sports $235,212.00
(Used to supplement scholarship costs for

student athletes who are members of Olympic

varsity sports teams; provided by gifts from The

Archie Griffin Scholarship Fund)
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$1,500,000.00

$1,500,000.00

$1,000,000.00

$500,000.00

$215,745.00

$250,000.00
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REPORT ON UNIVERSITY DEVELOPMENT (contd)

THE OHIO STATE UNIVERSITY FOUNDATION (contd)

Establishment of Named Endowed Funds (contd)

The Richard P. and Marie R. Bremer Nursing
Endowment Fund

(Used to support research, scholarships,
fellowships, or other education programs in
the College of Nursing; provided by gifts from
the Bremer Foundation in honor of the late
Richard P. and Marie R. Bremer)

The Isabel Hatton Simmons Student Leadership
and Professionalization Fund

(Used to provide assistance to students in the
College of Pharmacy for travel to professional
meetings and field trips; provided by a gift from
Isabel Hatton Simmons)

Mager Family Scholarship Fund

(Used to support scholarships for undergraduates
in the College of Engineering; provided by gifts
from Richard D. Mager and other members of
the Mager family)

The Chloie McGlinchay Heart and Cancer
Research Fund

(Used to support research in cancer and

heart disease in the College of Medicine and
Public Health; provided by a gift from the estate
of Chloie McGlinchay)

The Bruce L. Lipton, M.D. Scholarship

Fund in Medicine

(Used to provide scholarships for medical
students in the College of Medicine and
Public Health; provided by gifts in memory of
Bruce L. Lipton)

The Ruth Weimer Mount Fellowship Fund
(Used to provide support to a graduate

student in the area of student affairs/higher
education; provided by gifts from family, friends,
and colleagues of Ruth Weimer Mount)

The Samuel S. and Grace Hook Johnston
Memorial Chemical Engineering Scholarship Fund
(Used to support undergraduates pursuing
bachelor degrees in the Department of

Chemical Engineering; provided by a gift from

the estate of Grace Hook Johnston, widow

of Samuel S. Johnston)
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$100,000.00

$65,689.19

$30,000.00

$28,968.65

$28,870.00

$28,201.00

$28,005.00

Total
Gifts

$100,000.00

$65,689.19

$30,000.00

$28,968.65

$28,870.00

$28,201.00

$28,005.00
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REPORT ON UNIVERSITY DEVELOPMENT (contd)

THE OHIO STATE UNIVERSITY FOUNDATION (contd)

Establishment of Named Endowed Funds (contd)

The Ottawa County Alumni Scholarship Fund
(Used to provide merit scholarships to graduates
of high schools in Ottawa County, Ohio;
provided by gifts from members and friends

of the Ottawa County Alumni Club)

The N. L. and Barbara McCaslin Undergraduate
Student Organization Support Fund

(Used to help support undergraduate student
organization activities in the Department of
Human and Community Resource Development;
provided by gifts from N.L. McCaslin, friends,
family, colleagues, and students)

The Nancy E. Fitzgivens Endowed
Scholarship Fund

(Used to support an in-state student in the
Master of Social Work program; provided by a
gift from The Annie E. Casey Foundation)

Geography Faculty Fellow Fund

(Used to support a two-year designation as a
Geography Faculty Fellow; provided by gifts
from alumni, faculty and friends of the
Department of Geography)

The Richard and Margaret Hines Fund for

the Promotion of Gender Equity in the

Study of Medicine

(Used to provide scholarships to students
enrolled in the College of Medicine and Public
Health; provided by gifts from an anonymous
donor in honor of Richard and Margaret Hines)

The Dennis A. and Rolene Oliver Nabors, Jr.,
Athletic Scholarship Fund

(Used to provide scholarship costs of a student
athlete who is a member of the men’s tennis
team; provided by gifts from Dennis and
Rolene Nabors)

The Evelyn E. Walter Endowment Fund

(Used to provide scholarships for undergraduate
and graduate students at The Ohio State
University at Marion; provided by a gift from

the Evelyn E. Walter Foundation)
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Current
Gifts

$25,500.00

$25,025.00

$25,000.00

$25,000.00

$25,000.00

$25,000.00

$25,000.00

Total
Gifts

$25,500.00

$25,025.00

$25,000.00

$25,000.00

$25,000.00

$25,000.00

$25,000.00
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THE OHIO STATE UNIVERSITY FOUNDATION (contd)

Previous Current Total
Gifts Gifts Gifts
Change in Name of Named Endowed Fund
From: Richard and Margaret Knowlton
Scholarship Fund
To: Dick and Peggy Knowlton Scholarship
Fund
Total $462,038.00 $7,500,410.70 $7,962,448.70

THE OHIO STATE UNIVERSITY DEVELOPMENT FUND

Establishment of Named Endowed Chair

The Roy and Lois Chope Chair in Engineering

The Roy and Lois Chope Chair in Engineering was established February 1, 2002, by the Board of
Trustees of The Ohio State University with a gift from the estate of Lois Chope in memory of her
husband, H. Roy Chope (B.S.E.E. 1948).

All gifts are to be invested in the University's Permanent Endowment Fund, under the rules and
regulations adopted by the Board of Trustees of The Ohio State University, with the right to invest
and reinvest as occasion dictates.

The annual income shall be used to fund a chair in the College of Engineering. Selection will be
made by the dean of the College of Engineering. Preference will be given to electrical
engineering faculty due to Roy Chope’s lifelong interest and professional accomplishments in this
area. The Roy and Lois Chope Chair will have a term of four years. Faculty chosen for this
distinguished position will be eligible for renewed appointment by the dean of the College of
Engineering.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Board of Trustees in consultation with the appropriate administrative
official who is then responsible for engineering education.

$1,503,555.00

Establishment of Named Endowed Professorship

The Dr. Samuel T. and Lois Felts Mercer
Professorship of Medicine and Pharmacology

The Dr. Samuel T. and Lois Felts Mercer Professorship of Medicine and Pharmacology Fund was
established September 1, 1993, by the Board of Trustees of The Ohio State University with gifts
from Samuel T. Mercer (M.D. 1929) in memory of his beloved wife, Lois Felts Mercer. The
required funding level has been reached and the professorship was established on February 1,
2002.
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THE OHIO STATE UNIVERSITY DEVELOPMENT FUND (contd)

Establishment of Named Endowed Professorship (contd)

The Dr. Samuel T. and Lois Felts Mercer
Professorship of Medicine and Pharmacology (contd)

All gifts are to be invested in the University's Permanent Endowment Fund, under the rules and
regulations adopted by the Board of Trustees of The Ohio State University, with the right to invest
and reinvest as occasion dictates.

The annual income shall provide for a professorship of medicine and pharmacology within the
College of Medicine and Public Health. Appointment to the professorship will be recommended
by the senior vice president for Health Sciences and dean of the College of Medicine and Public
Health.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Board of Trustees in consultation with the senior vice president for
Health Sciences and dean of the College of Medicine and Public Health or program
administrative officer in order to carry out the desire of the donor.

$437,038.00 (Grandfathered)

Establishment of Named Endowed Funds

The Willis E. “Bill” Rector Endowed Scholarship Fund in Geological Sciences

The Willis E. “Bill” Rector Endowed Scholarship Fund in Geological Sciences was established
February 1, 2002, by the Board of Trustees of The Ohio State University with gifts from Jane
Rector (B.S., Occupational Therapy, 1957) of Azle, Texas; Mr. and Mrs. Andrew Rector of Azle,
Texas; Mr. and Mrs. John G. Gremmels of Fort Worth, Texas; Ms. Linda Rector (M.S. 1986) of
Houston, Texas; James Wilkes of Fort Worth, Texas; and additional family members, fellow
professionals, and friends.

All gifts are to be invested in the University's Permanent Endowment Fund, under the rules and
regulations adopted by the Board of Trustees of The Ohio State University, with the right to invest
and reinvest as occasion dictates.

The annual income shall be used to provide a scholarship in the Department of Geological
Sciences for a student exhibiting academic achievement, character, and financial need. The
student will be chosen by the chairperson of the Department of Geological Sciences in
consultation with the University Committee on Student Financial Aid. Any unused income will be
returned to the principal of this fund.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Board of Trustees in consultation with the appropriate college dean,
department chairperson, or program administrative officer in order to carry out the desire of the
donors.

$35,640.00
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The Cardiac Rehabilitation P.A.C.E.R. Endowment Fund

The Cardiac Rehabilitation P.A.C.E.R. Endowment Fund was established February 1, 2002, by
the Board of Trustees of The Ohio State University with gifts made in memory of the late Saundra
Rhodes Jacob (B.S.Ed. 1967) of Columbus, Ohio; and with contributions from many other cardiac
patients and their family and friends, in honor of the commitment shown by the cardiac patients in
rehabilitation as well as that of the staff of the Center for Wellness and Prevention for the Cardiac
Rehabilitation Program. The fund was initiated and is strongly supported by “The Ten of Hearts”
patient group representing individuals who have participated in OSU’s Cardiac Rehabilitation
Program for ten or more years.

All gifts are to be invested in the University's Permanent Endowment Fund, under the rules and
regulations adopted by the Board of Trustees of The Ohio State University, with the right to invest
and reinvest as occasion dictates.

The annual income shall be used for the Cardiology Rehabilitation Program in the Center for
Wellness and Prevention at The Ohio State University Medical Center for providing awards to
cardiac rehabilitation patients. Eligibility for these awards shall be based on a patient's
demonstrated commitment to the patient goals of the Cardiac Rehabilitation Program as well as
to assist patients who are financially limited to continue benefiting from the program.

If funding permits, the annual income may also be used for other cardiology rehabilitation
projects, such as for new equipment, patient education, or for other projects directly benefiting
cardiology patients.

The allocation of funds and the selection of the award recipient(s) shall be made by a Cardiac
Rehabilitation staff committee whose membership should include members of “The Ten of
Hearts” or their staff advisor (the program’s medical director); and in consultation with the vice
president for Health Services.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Board of Trustees in consultation with the medical director of the
Cardiac Rehabilitation Program and the vice president for Health Services in order to carry out
the desire of the donors.

$25,000.00

The September 11 Memorial Fund at Fisher College

The September 11 Memorial Fund at Fisher College was established February 1, 2002, in
memory of Kris R. Hughes (B.S.Bus.Adm. 1995), Peter E. Mardikian (B.S.Bus.Adm. 1995), and
Mary Alice Wahlstrom (B.S.Bus.Adm. 1945). Should the college learn of other alumni who died
because of the tragic events on September 11, 2001, their names will be added to the
endowment as well. The endowment will be set up in accordance with the guidelines approved
by the Board of Trustees of The Ohio State University with funds being allocated from the
college’s current resources and other gifts directed to the fund.

All gifts are to be invested in the University's Permanent Endowment Fund, under the rules and

regulations adopted by the Board of Trustees of The Ohio State University, with the right to invest
and reinvest as occasion dictates.
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The September 11 Memorial Fund at Fisher College (contd)

The annual income shall be used by the dean of The Max M. Fisher College of Business to
support student programs in accordance with the strategic plans of the college.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Board of Trustees as recommended by the dean of the Fisher College
of Business and/or appropriate University officials in order to carry out the desire of the donor.

$25,000.00

THE OHIO STATE UNIVERSITY FOUNDATION

Establishment of Named Endowed Chairs

The Sanford G. Price and Isabelle P. Barbee Chair in Teaching, Advising, and Learning

The Sanford G. Price and Isabelle P. Barbee Chair in Teaching, Advising, and Learning was
established February 1, 2002, by the Board of Directors of The Ohio State University Foundation
with a gift to The Ohio State University Foundation from William H. Price Il of Cody, Wyoming.
The chair is named in memory of his father, Sanford G. Price, (B.S.Agr. 1919), of Wooduville,
Ohio, and his aunt, Isabelle Price Barbee, (B.S.H.E. 1919), of Woodville, Ohio.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to support the work of the chair holder, a distinguished
professor who will focus on improving the quality of teaching and advising throughout the College
of Food, Agricultural, and Environmental Sciences through leadership in research, teaching and
advising workshops, and collaboration with other faculty involved in these programs. The chair
holder will continuously and systematically study the ever-evolving nature of the undergraduate
student and their learning preferences. In addition, they will determine best practices for teaching
and advising, and this new knowledge will be disseminated to all college and University faculty so
that there is constant improvement in learning throughout the organization. The chair holder, in
addition, will provide master teacher and advisor workshops for college and University faculty to
disseminate these new skills and knowledge throughout The Ohio State University, thereby
building a strong team to assist in research on learning, teaching, and advising. The chair shall be
appointed by and serve at the pleasure of the vice president for Agricultural Administration and
University Outreach, and executive dean for Food, Agricultural, and Environmental Sciences.
Fund uses shall include, but not be limited to: research, workshops for university faculty, periodic
conference attendance, equipment and new technology, and faculty’s innovative approaches for
guiding learning.

In the event that this position should remain vacant for more than one year, then the annual
income from this fund shall be used for innovative and creative activities that will strengthen and
enhance the teaching, advising, and learning activities of faculty in the college to carry out the
college mission in an exemplary manner, and/or reinvested in the principal as directed by the vice
president for Agricultural Administration and University Outreach, and executive dean for Food,
Agricultural, and Environmental Sciences or his designee.
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The Sanford G. Price and Isabelle P. Barbee Chair in Teaching, Advising, and Learning (contd)

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the vice president for Agricultural Administration and University Outreach,
and executive dean for Food, Agricultural, and Environmental Sciences, in consultation with a
member of the William H. Price Il family, initially his daughter, Susan P. Hollern, in order to carry
out the desire of the donor.

$1,500,000.00
The J. Gilbert Reese Chair in Contract Law

The J. Gilbert Reese Chair in Contract Law in the Moritz College of Law at The Ohio State
University was established February 1, 2002 in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation with a gift from J. Gilbert Reese, (B.A.
Arts & Sciences 1949, J.D. 1952), Newark, Ohio.

This gift is to be held in perpetuity and the assets thereof invested by the Foundation, under its
rules and regulations with the right to invest and reinvest as determined by the Foundation.

The objective and understanding of The Ohio State University Foundation (Foundation) and J.
Gilbert Reese (Donor) is to enable the Moritz College of Law at The Ohio State University to
attract to the College, hire and retain a professor with a national reputation for excellence as a
law school professor by using the income from the gift as an addition to University and State of
Ohio funds, not in partial substitution therefor, and therefore, the annual income after normal and
reasonable expenses of management of the Fund, as prescribed by the endowment distribution
policy established by The Ohio State University Board of Trustees will be paid annually to the
professor selected to hold the Reese Chair in Contract Law at the Moritz College of Law at The
Ohio State University in addition to a full-time full law professor’s salary and other perquisites paid
from University and State funds. The holder of the Reese Chair in Contract Law shall be initially
hired at a salary not less than a sum equal to the income produced by the Fund, plus the average
salary and perquisites of those full-time full professors who do not hold professorships or chairs at
the time the holder of the Reese Chair is hired. The Donor, or his daughter, Sarah Reese
Wallace, as long as either shall be living, shall be advised of the identity and qualifications of
candidates for the Chair before hiring of a professor to hold the Chair.

In any year or part thereof during which the Chair is not held by such a professor, the income
from the Chair fund shall be added to the principal of the Chair fund. This shall continue until a
suitable candidate for the position has been found and retained. The Donor retains the right and
privilege, at his or members of his family's discretion, of adding monies to the Reese Chair fund
from time to time.

It is the desire of the Donor, his wife and children, that this fund should benefit the Moritz College
of Law of the University in perpetuity. If the need for Chairs in the Moritz College of Law should
cease to exist or so diminish as to provide unused income, then another use within the Moritz
College of Law shall be designated by the Foundation Board as recommended by the Dean of the
Moritz College of Law after consultation with the donor, or his daughter, Sarah Reese Wallace, if
either of them be living, in order to carry out the desire of the Donor.

$1,500,000.00
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The Richard P. and Marie R. Bremer Medical Research Fund

The Richard P. and Marie R. Bremer Medical Research Fund was established February 1, 2002,
in accordance with the guidelines approved by the Board of Directors of The Ohio State
University Foundation, with gifts from the Bremer Foundation of Youngstown, Ohio, in honor of
the late Richard P. and Marie R. Bremer.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to support medical research, both basic and clinical, with funds
allocated in a competitive manner to a physician faculty member of the College of Medicine and
Public Health. Applicants for the award(s) shall be reviewed by Henry G. Cramblett, M.D., dean
and professor emeritus, and by the associate vice president for Health Sciences Research and
vice dean for Research in the College of Medicine and Public Health. Recommendations from
this review committee of the award recipient(s) shall be approved by the senior vice president for
Health Sciences and dean of the College of Medicine and Public Health. Should Dr. Cramblett no
longer be able or willing to serve, a successor may be named by the senior vice president for
Health Sciences and dean of the College of Medicine and Public Health.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board as recommended by the senior vice president for
Health Sciences and dean of the College of Medicine and Public Health in consultation with the
associate vice president for Health Sciences Research and vice dean for Research in the College
of Medicine and Public Health in order to carry out the desire of the donor.

$1,000,000.00
The Dorothy M. Davis Heart and Lung Research Institute Endowment Fund

The Dorothy M. Davis Heart and Lung Research Institute Endowment Fund was established
February 1, 2002, in accordance with the guidelines approved by the Board of Directors of The
Ohio State University Foundation, with gifts from The William H. Davis, Dorothy M. Davis, and
William C. Davis Foundation at the Columbus Foundation of Columbus, Ohio.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to support cardiovascular, lung, and related disease research in
The Dorothy M. Davis Heart and Lung Research Institute (DHLRI). Income shall be distributed by
the DHLRI director in consultation with the DHLRI executive committee and the senior vice
president for Health Sciences and dean of the College of Medicine and Public Health. Programs
supported include DHLRI sponsored international research symposia, guest lecture programs,
faculty mentor awards, scientific equipment purchases, scientific core facility operation, seed
grants for new investigators, and other programs of a scholarly and scientific nature.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the appropriate college dean,
department chairperson, or program administrative officer in order to carry out the desire of the
donors.

$500,000.00
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The Samuel B. Erskine Scholarship Fund

The Samuel B. Erskine (J.D. 1929) Scholarship Fund was established February 1, 2002, in
accordance with the guidelines approved by the Board of Directors of The Ohio State University
Foundation, with a gift from Maxine Marquand Erskine, Athens, Ohio.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to fund scholarships for law students who demonstrate financial
need, preferably from Athens, Ross, or other Appalachian counties in Ohio. Recipients will be
selected by the Moritz College of Law with formal approval by the dean of the College in
consultation with the University Committee on Student Financial Aid.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the appropriate college dean,
school director, department chairperson, or program administrative officer in order to carry out the
desire of the donor.

$215,745.00

The Longaberger Foundation Medical Research Fund

The Longaberger Foundation Medical Research Fund was established February 1, 2002, in
accordance with the guidelines approved by the Board of Directors of The Ohio State University
Foundation, with a gift in honor of Dr. Manuel Tzagournis (B.S. 1956, M.D., cum laude, 1960,
M.S. 1967), former vice president for Health Sciences and dean of the College of Medicine and
Public Health, from The Longaberger Foundation of Newark, Ohio.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income from this fund, and other similar funds under the Manual Tzagournis M.D.
Medical Research Endowment Trust, shall be used to support researchers conducting research
at the Medical Center, mainly in the Manual Tzagournis Medical Research Facility, with selection
made through a grant application process. Researchers may apply for one-year funding grants,
which are not limited to senior faculty, through the associate vice president for Health Sciences
Research and vice dean for Research in the College of Medicine and Public Health. Selection
shall be made by the associate vice president for Health Sciences Research and vice dean for
Research in consultation with the senior vice president for Health Sciences and dean of the
College of Medicine and Public Health. The grants may be used for, but are not limited to,
supplies, equipment, salaries for research personnel, and activities required for quality medical
research.

It is the desire of The Longaberger Foundation that this fund should benefit the University in
perpetuity. If the need for this fund should cease to exist or so diminish as to provide unused
income, then another use shall be designated by the Foundation Board in consultation with the
associate vice president for Health Sciences Research and vice dean for Research and the
senior vice president for Health Sciences and dean of the College of Medicine and Public Health
in order to carry out the desire of The Longaberger Foundation.

$250,000.00

768



February 1, 2002 meeting, Board of Trustees
REPORT ON UNIVERSITY DEVELOPMENT (contd)
THE OHIO STATE UNIVERSITY FOUNDATION (contd)

Establishment of Named Endowed Funds (contd)

The Seth Bonder Fellowship Endowment Fund

The Seth Bonder Fellowship Endowment Fund was established February 1, 2002, in accordance
with the guidelines approved by the Board of Directors of The Ohio State University Foundation
with a gift from Seth Bonder (Ph.D. 1965).

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation Board of Directors, with the right to invest and to reinvest as occasion dictates.

The annual income from this fund shall provide one or more fellowships for superior entering
(first-year) graduate students who are studying and researching operations research. Each
fellowship will be for 12 months (one year) and non-renewable. The fellowships will include fee
authorization of payment of all tuition and fees provided by The Ohio State University. The
fellows will not be required to serve as teaching assistants or as research assistants.

The chairperson of the Department of Industrial, Welding, and Systems Engineering will be
responsible for administering these graduate fellowships, in consultation with Department faculty
in the area of applied operations research and in cooperation with the University’s Graduate
School. The chairperson will use these fellowships to recruit and support excellent first-year
students seeking master’'s or doctoral degrees in the operations research area.

The Seth Bonder Fellows shall have demonstrated an interest in operational process modeling
and analysis, and shall have the potential for making significant contributions to the field of
applied operations research, preferably in areas such as health, national security, energy, or
other non-industrial (non-manufacturing) application areas. Each fellow will be guided by and
work with faculty whose research focus is in applied operations research.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another
student-assisted related use shall be designated by the Foundation Board in consultation with the
appropriate college dean, department chairperson, or program administrative officer, in order to
carry out the desire of the donor.

$250,000.00

The Archie Griffin Endowment Fund for Olympic Sports

The Archie Griffin Endowment Fund for Olympic Sports was established February 1, 2002, in
accordance with the guidelines approved by the Board of Directors of The Ohio State University
Foundation, with gifts from The Archie Griffin Scholarship Fund.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to supplement scholarship costs for student athletes who are
members of Olympic varsity sports teams pursuing an undergraduate degree at The Ohio State
University. Recipients shall be selected by the director of Athletics in consultation with the
University Committee on Student Financial Aid.
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It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board as recommended by the director of Athletics in
order to carry out the desire of the donor.

$235,212.00

The Richard P. and Marie R. Bremer Nursing Endowment Fund

The Richard P. and Marie R. Bremer Nursing Endowment Fund was established February 1,
2002, in accordance with the guidelines approved by the Board of Directors of The Ohio State
University Foundation, with gifts from the Bremer Foundation of Youngstown, Ohio, in honor of
the late Richard P. and Marie R. Bremer.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to support research, scholarships, fellowships, or other
education programs in Nursing as recommended by the dean of the College of Nursing in
consultation with Joan L. McCoy. If used for scholarships, preference shall be given to
Youngstown-area residents and selection shall be made in consultation with the University
Committee on Student Financial Aid.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the dean of the College of
Nursing in order to carry out the desire of the donor.

$100,000.00
The Isabel Hatton Simmons Student Leadership and Professionalization Fund

The Isabel Hatton Simmons Student Leadership and Professionalization Fund was established
February 1, 2002, in accordance with the guidelines approved by the Board of Directors of The
Ohio State University Foundation, with a gift from Isabel Hatton Simmons, (B.S. Journalism
1931), of Columbus, Ohio.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to provide assistance for College of Pharmacy students to
travel to professional meetings and participate in field trips. The fund shall also provide support
for students elected to national leadership of professional organizations and
speakers/lecturers/scholars in residence of interest to students.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the dean of the College of
Pharmacy in order to carry out the desire of the donor.

$65,689.19
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Mager Family Scholarship Fund

The Mager Family Scholarship Fund was established February 1, 2002, in accordance with the
guidelines approved by the Board of Directors of The Ohio State University Foundation, with gifts
from Richard D. Mager (B.S.I.LE. 1972), Western Springs, lllinois, and other members of the
Mager family.

Mr. Mager intends to fund the endowment with an initial gift of $30,000. He reserves the right to
make additional gifts to the endowment as he sees fit. All gifts are to be invested by the
Foundation, under the rules and regulations adopted by the Foundation's Board of Directors, with
the right to invest and reinvest as occasion dictates.

The annual income shall be used to support one or more scholarships for deserving
undergraduates who are pursuing a bachelor's degree in engineering. Preference will go to
graduates of any Belmont County (Ohio) high school. Recipients will be selected by the dean of
the College of Engineering in consultation with the University Committee on Student Financial
Aid. All unused income will be added to the principal by the end of each fiscal year.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the donor or his heirs, and the
dean of the College of Engineering in order to carry out the desire of the donors.

$30,000.00

The Chloie McGlinchay Heart and Cancer Research Fund

The Chloie McGlinchay Heart and Cancer Research Fund was established February 1, 2002, in
accordance with the guidelines approved by the Board of Directors of The Ohio State University
Foundation, with a gift from the estate of Chloie McGlinchay (B.S.Ed. 1921, M.S. 1922) of
Columbus, Ohio.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to support basic and clinical research in areas of cancer and
heart disease in the College of Medicine and Public Health, in The Arthur G. James Cancer
Hospital and Richard J. Solove Research Institute, and in the Comprehensive Cancer Center as
allocated and approved by the senior vice president for Health Sciences and dean of the College
of Medicine and Public Health.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the senior vice president for
Health Sciences and dean of the College of Medicine and Public Health in order to carry out the
desire of the donor.

$28,968.65
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The Bruce L. Lipton, M.D. Scholarship Fund in Medicine

The Bruce L. Lipton, M.D. Scholarship Fund in Medicine was established February 1, 2002, in
accordance with the guidelines approved by the Board of Directors of The Ohio State University
Foundation, with gifts in memory of Bruce L. Lipton, M.D. (B.S. 1958, M.D. 1962) of Liberty
Township, Ohio.

Dr. Lipton’s career and life were marked by his pursuit of excellence in medicine, his commitment
to his family and to the Mahoning Valley area, and his loyalty to his alma mater, The Ohio State
University. This fund was initiated by The Ohio State University Alumni Club of Mahoning County
and supported by the family, classmates, colleagues, and friends of Dr. Lipton.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall provide one or more scholarships to first-year medical students, and
may be extended to second-year students, who are enrolled in the College of Medicine and
Public Health and are from Trumbull, Mahoning, or Columbiana Counties in Ohio. The selection
of the recipient(s) shall be based on academic merit and financial need, and shall be approved by
the senior vice president for Health Sciences and dean of the College of Medicine and Public
Health upon consultation with an ad hoc committee comprised of one representative each from
the OSU Alumni Club of Mahoning County, the family of Bruce L. Lipton, M.D., and the College of
Medicine and Public Health Committee for Scholarship Awards. This committee shall be chaired
by the president of the aforementioned alumni club and shall consult with the University
Committee on Student Financial Aid and with the College of Medicine and Public Health
Committee for Scholarship Awards. Any unused income shall be returned to principal for
reinvestment.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the senior vice president for
Health Sciences and dean of the College of Medicine and Public Health and the ad hoc
committee in order to carry out the desire of the donors.

$28,870.00

The Ruth Weimer Mount Fellowship Fund

The Ruth Weimer Mount Fellowship Fund was established February 1, 2002, in accordance with
the guidelines approved by the Board of Directors of The Ohio State University Foundation, with
gifts from family, friends, and colleagues of Ruth Weimer Mount. The gifts were made specifically
to recognize her role as “First Lady” of University College from 1970 to 1983 and her
longstanding commitment to the people and programs of University College.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall provide support to a graduate student in the area of student
affairs/higher education, who shall be known as the Ruth Weimer Mount Fellow and who shall be
annually selected from the leading students enrolled in the doctoral program. The recipient shall
already have a Student Personnel Assistantship. The income from the fellowship shall be used to
support additional professional development. Selection of the fellow shall be made by the dean
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The Ruth Weimer Mount Fellowship Fund (contd)

of the College of Education in consultation with the faculty in student affairs/higher education who
are responsible for the Student Personnel Assistantship Program and in consultation with the
University Committee on Student Financial Aid.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the dean of the College of
Education in order to carry out the desire of the donors.

$28,201.00

The Samuel S. and Grace Hook Johnston Memorial
Chemical Engineering Scholarship Fund

The Samuel S. and Grace Hook Johnston Memorial Chemical Engineering Scholarship Fund was
established February 1, 2002, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, with a gift from the estate of Grace Hook
Johnston, widow of Samuel S. Johnston (B.Ch.E. 1932), of Steubenville, Ohio.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to support academically and financially deserving
undergraduates who are pursuing bachelor degrees in chemical engineering. Selection will be
made by the chairperson of the Department of Chemical Engineering in consultation with the
University Committee on Student Financial Aid.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the Department of Chemical
Engineering and dean of the College of Engineering in order to carry out the desire of the donor.

$28,005.00

The Ottawa County Alumni Scholarship Fund

The Ottawa County Alumni Scholarship Fund was established February 1, 2002, in accordance
with the guidelines approved by the Board of Directors of The Ohio State University Foundation,
with gifts from members and friends of the Ottawa County Alumni Club.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to provide merit scholarships to graduates of high schools in
Ottawa County, Ohio. The potential recipients will be recruited, interviewed, ranked by the
Ottawa County Alumni Club, and recommended to the Office of Student Financial Aid. The
scholarships will be awarded in consultation with the University Committee on Student Financial
Aid. Any unused income will be reinvested to the principal.
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It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the vice president for University
Development, and the director of Financial Aid in order to carry out the desire of the donors.

$25,500.00

The N. L. and Barbara McCaslin Undergraduate Student Organization Support Fund

The N. L. and Barbara McCaslin Undergraduate Student Organization Support Fund was
established February 1, 2002, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, with gifts from N. L. McCaslin, former chair
and professor emeritus in the Department of Human and Community Resource Development, of
Columbus; and friends, family, colleagues, and students.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be under the direction of the Department chair and used to help support
undergraduate student organization activities in the Department of Human and Community
Resource Development. These activities are to be used for organizational purposes, not
individual member purposes. All student organization dues paying members are eligible for
participation. Appropriate uses of the funds include travel to student conferences, participation in
professional development activities, and support of student organization projects. Other uses of
the fund should be approved by the chairperson in consultation with the Undergraduate Studies
Committee. The chairperson and the Undergraduate Studies Committee will also oversee the
use of the funds.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the vice president for
Agricultural Administration and University Outreach, and executive dean for Food, Agricultural,
and Environmental Sciences, in consultation with the chairperson of the Department of Human
and Community Resource Development, or their successor, in order to carry out the desire of the
donors.

$25,025.00

The Nancy E. Fitzgivens Endowed Scholarship Fund

The Nancy E. Fitzgivens Endowed Scholarship Fund was established February 1, 2002, by the
Board of Directors of The Ohio State University Foundation with a gift from The Annie E. Casey
Foundation, Baltimore, Maryland.

All gifts are to be invested in the Foundation, under the rules and regulations adopted by the
Foundation’s Board of Directors, with the right to invest and reinvest as occasion dictates.
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Establishment of Named Endowed Funds (contd)

The Nancy E. Fitzgivens Endowed Scholarship Fund (contd)

The annual income shall be used to support an in-state student of the master of social work
program, with preference given to a candidate who has been working in the public child welfare
system of Ohio. The scholarship will be awarded in consultation with the University Committee
on Student Financial Aid.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be determined by the Foundation Board in consultation with the dean of the College of
Social Work in order to carry out the desire of the donor.

$25,000.00
Geography Faculty Fellow Fund

The Geography Faculty Fellow Fund was established February 1, 2002, in accordance with the
guidelines approved by the Board of Directors of The Ohio State University Foundation, with gifts
from alumni, faculty, and friends of the Department of Geography.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to support a two-year designation as a Geography Faculty
Fellow. These proceeds are to enhance the scholarship of the fellow, but not to augment that
person’s salary. The department chairperson will appoint a faculty committee to solicit and
review proposals from current tenure eligible members of the geography faculty at The Ohio State
University. The selection of fellow(s) will be made by the department chairperson. It is
anticipated that most awards will go to assistant and associate professors, that successive
designations would not be made, and that expiration of a faculty fellow's term need not be
immediately followed by a new appointment. The guiding consideration in the choice of fellows
will be the extent to which the designation would make a significant difference in the professional
development of the fellow.

At some time in the future, there may be sufficient faculty fellow endowment funds so that this
fund can be converted into a named chair or professorship either by itself or in combination with
other similar funds.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the appropriate college dean,
department chairperson, or program administrative officer in order to carry out the desire of the
donors.

$25,000.00

The Richard and Margaret Hines Fund
for the Promotion of Gender Equity in the Study of Medicine

The Richard and Margaret Hines Fund for the Promotion of Gender Equity in the Study of
Medicine was established February 1, 2002, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, with gifts from an anonymous donor
in honor of Richard and Margaret Hines.
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The Richard and Margaret Hines Fund
for the Promotion of Gender Equity in the Study of Medicine (contd)

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to provide one or more scholarships to students enrolled in the
College of Medicine and Public Health. The purpose of the fund is to enhance the educational
opportunities for first-year graduate students in anatomy or biomedical engineering or for first-
year medical students; and to directly promote gender equity to the extent consistent with
applicable law. The selection of the recipient(s) shall be made at the recommendation of the
senior vice president for Health Sciences and dean of the College of Medicine and Public Health
in consultation with the College of Medicine and Public Health Committee for Scholarship Awards
and with the University Committee on Student Financial Aid.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the senior vice president for
Health Sciences and dean of the College of Medicine and Public Health in order to carry out the
desire of the donor.

$25,000.00

The Dennis A. and Rolene Oliver Nabors, Jr., Athletic Scholarship Fund

The Dennis A. and Rolene Oliver Nabors, Jr., Athletic Scholarship Fund was established
February 1, 2002, in accordance with the guidelines approved by the Board of Directors of The
Ohio State University Foundation, with gifts from Dennis (D.D.S. cum laude 1961) and Rolene
(B.S., Physical Therapy, 1958) Nabors, Jr., of Cincinnati, Ohio.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to provide scholarship costs of a student athlete who is a
member of the men’s tennis team pursuing an undergraduate degree at The Ohio State
University. The recipient must maintain a 3.0 GPA. The director of Athletics, in consultation with
the head tennis coach, the Student Athlete Support Services Offices, and the University
Committee on Student Financial Aid, shall select the recipient.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board as recommended by the director of Athletics in
order to carry out the desire of the donors.

$25,000.00

The Evelyn E. Walter Endowment Fund
The Evelyn E. Walter Endowment Fund was established February 1, 2002, in accordance with

the guidelines approved by the Board of Directors of The Ohio State University Foundation, with a
gift from the Evelyn E. Walter Foundation of Marion, Ohio.
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The Evelyn E. Walter Endowment Fund (contd)

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to provide scholarships for undergraduate and graduate
students at The Ohio State University at Marion. Preference shall be given to second-year and
non-traditional students who have demonstrated need due to unique life circumstances, and who
may need an additional source of financial aid. If additional criteria are necessary for the
scholarship selection process, secondary preference shall be given to undergraduate students
with a permanent address in Marion County, Ohio. The scholarship will be awarded in
consultation with the University Committee on Student Financial Aid.

It is the desire of the donor that this fund should benefit The Ohio State University at Marion in
perpetuity. If the need for this fund should cease to exist or so diminish as to provide unused
income, then another use shall be designated by the Foundation Board as recommended by the
dean and director of The Ohio State University at Marion, in consultation with the Ohio State
Marion Scholarship Committee in order to carry out the desire of the donor.

$25,000.00

Change in Name and Description of Named Endowed Fund

Dick and Peggy Knowlton Scholarship Fund

The Richard and Margaret Knowlton Scholarship Fund was established February 5, 1999, in
accordance with the guidelines approved by the Board of Directors of The Ohio State University
Foundation, with gifts designated for support of the Office of Student Financial Aid, from Mr. and
Mrs. Dick Knowlton, Bellefontaine, Ohio, and Hilton Head, South Carolina. The name and
description were revised on February 1, 2002.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be distributed to the Office of Student Financial Aid to be used to fund
one or more scholarships for worthy undergraduates on any Ohio State University campus with
financial need from Logan and Clark Counties, Ohio. The scholarship(s) will be awarded in
consultation with the University Committee on Student Financial Aid. Scholarship(s) are
renewable upon satisfactory progress toward a degree.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the director of the Office of
Student Financial Aid in order to carry out the desire of the donors.

*%%
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EMPLOYMENT OF ARCHITECTS/ENGINEERS,
REQUEST FOR CONSTRUCTION BIDS, AND
REPORT OF AWARD OF CONTRACTS
Resolution No. 2002-79

WEXNER CENTER — BUILDING RENOVATIONS
UNIVERSITY AIRPORT
PIKETON — TRAINING AND DEVELOPMENT CENTER
WISEMAN HALL — EXPAND ULAR FACILITIES
UTILITIES — NORTH TUNNEL STEAMLINE UPGRADE
PROGRAM IN MATHEMATICAL BIOSCIENCE
MANSFIELD CAMPUS — ROADWAY AND PARKING LOT RESURFACE
RIVERWATCH TOWER — SUITES B AND C
VIVIAN HALL — ROOMS 1-218

Synopsis: Authorization to employ architect/engineering firms for the University Airport, Piketon —
Training and Development Center, Wiseman Hall — Expand ULAR Facilities, Program in
Mathematical Bioscience, and Mansfield Campus — Roadway & Parking Lot Resurfacing projects,
request construction bids for the Wexner Center — Building Renovations, Wiseman Hall — Expand
ULAR Facilities, Utilities — North Tunnel Steamline Upgrade, Program in Mathematical
Bioscience, Mansfield Campus — Roadway and Parking Lot Resurfacing, and Riverwatch Tower —
Suites B and C projects, and acceptance of the report of award of contracts for the Vivian Hall —
Rooms 1-218 projects is requested.

WHEREAS the University desires to renovate and rebuild the Wexner Center for the Arts to
correct building envelope and system problems, improve public circulation, and enhance security;
and

WHEREAS the total estimated project cost is $10,000,000 and the total estimated construction
cost is $7,000,000, with funding provided by University funds ($9,000,000) and House Bill 640
($1,000,000); and

WHEREAS the University desires to construct a 15 bay aircraft T-hangar, a 12 bay aircraft T-
hangar with attached aircraft wash bay and restrooms, an aircraft community hangar with office
suites, and an airport maintenance building at Don Scott Field; and

WHEREAS the total estimated project cost is $7,861,178 in 2004 dollars and the total estimated
construction cost is $6,425,863 in 2004 dollars, with funding provided by University bond
proceeds with debt service paid by the College of Engineering; and

WHEREAS the University desires to construct a new training and development center at the
OARDC Piketon facilities to provide technology training and a business incubator center; and

WHEREAS the total estimated project cost is $3,090,000 and the total estimated construction
cost is $2,540,973, with funding provided by an Economic Development Administration grant
($1,920,000), Appalachian Regional Commission grant ($270,000), and future capital
appropriation ($900,000);

WHEREAS the University desires to upgrade the first floor conference room, renovate the two
surgery locker rooms and add a fourth surgery room in Wiseman Hall to expand facilities for the
University Lab Animal Resources; and

WHEREAS the total estimated project cost is $1,771,420 in 2003 dollars and the total estimated
construction cost is $596,160 in 2003 dollars, with funding provided by National Institute of Health
grant ($885,710), College of Medicine ($442,855), and Office of Research ($442,855); and

WHEREAS the University desires to upgrade the north tunnel steamline from McCracken/Neil
junction to the north #1 tunnel to meet future demands within that area; and
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REPORT OF AWARD OF CONTRACTS (contd)

WHEREAS the total estimated project cost is $1,400,000 and the total estimated construction
cost is $1,190,000, with funding provided by House Bill 640 ($750,000), House Bill 748
($386,550), House Bill 790 ($11,450) and House Bill 850 ($252,000); and

WHEREAS the University desires to renovate space in the Mathematics Building and Cockins
Hall to house a program in mathematical bioscience; and

WHEREAS the total estimated project cost is $570,346 and the total estimated construction cost
is $317,571, with funding provided by a Board of Regents grant ($100,000) and College of
Mathematics and Physical Sciences ($470,346); and

WHEREAS the Mansfield Campus desires to resurface a portion of the main entrance roadway
and heavily used parking lots; and

WHEREAS the total estimated project cost is $370,575 and the total estimated construction cost
is $305,000, with funding provided by House Bill 640 ($160,000), and House Bill 748 ($53,300),
and North Central Technical College ($157,275); and

WHEREAS the University desires renovate office space for the University Treasurer's staff
located on the ground floor of Riverwatch Tower; and

WHEREAS the total estimated project cost is $326,612 and the total estimated construction cost
is $270,953, with funding provided by the Office of Business and Finance:

WHEREAS a resolution adopted by the Board of Trustees on June 1, 2001 authorized the
President and/or Vice President for Business and Finance to request construction bids in
accordance with established University procedures, and if satisfactory bids were received to
award contracts for the following projects:

Vivian Hall - Rooms 1 — 218

This project removes partitions and lab benches and installs electrical outlets and lights in various
areas within Vivian Hall to temporarily house a portion of the Knowlton School of Architecture.
The total project cost is $305,000; funding is provided by Central University funds ($152,500) and
future University bond proceeds ($152,500) with debt service paid by gifts to the Knowlton School
of Architecture. The estimated completion date is February 2002. The contracts awarded are as
follows:

Design: Phillip Markwood, Columbus, Ohio

General Contract: Childers Corporation, Columbus, Ohio
Amount: $271,474
Estimate: $261,000

Total All Contracts: $271,474

Contingency Allowance: $10,025

Total Project Cost: $305,000

NOW THEREFORE

BE IT RESOLVED, That the President and/or Senior Vice President for Business and Finance be
authorized to select qualified architectural/engineering firms as necessary for the University
Airport, Piketon — Training and Development Center, Wiseman Hall — Expand ULAR Facilities,
Program in Mathematical Bioscience, and Mansfield Campus — Roadway & Parking Lot
Resurfacing projects and that the fees for these services be negotiated between the firms
selected and the University; and
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BE IT FURTHER RESOLVED, That, subject to the execution of a memorandum of understanding
among all the offices involved, the President and/or Senior Vice President for Business and
Finance be authorized to request construction bids for the Wiseman Hall — Expand ULAR
Facilities project in accordance with established University and State of Ohio procedures, and if
satisfactory bids are received, to issue contracts with all actions to be reported to this Board at
the appropriate time; and

BE IT FURTHER RESOLVED, That the President and/or Senior Vice President for Business and
Finance be authorized to request construction bids for the Wexner Center — Building
Renovations, Utilities — North Tunnel Steamline Upgrade, Program in Mathematical Bioscience,
Mansfield Campus — Roadway & Parking Lot Resurfacing, and Riverwatch Tower — Suites B and
C projects in accordance with established University and State of Ohio procedures, and if
satisfactory bids are received, to issue contracts with all actions to be reported to this Board at
the appropriate time; and

BE IT FURTHER RESOLVED, That pursuant to the actions previously authorized by the Board,
the report of award of contracts and establishment of contingency funds for the Vivian Hall —
Rooms 1 - 218 projects is hereby accepted.

(See Appendix XXIII for background information and maps, page 809.)

*%%

PURCHASE OF REAL PROPERTY
Resolution No. 2002-80

CAMPUS VIEW VILLAGE APARTMENTS
929 SHARON VALLEY ROAD, NEWARK, OHIO

Synopsis: Authorization to purchase improved real property located at 929 Sharon Valley Road,
Newark, Ohio, owned by Campus View Village, is proposed.

WHEREAS the Board of Trustees of The Ohio State University is presented with an opportunity
to purchase improved real property located at 929 Sharon Valley Road, Newark, Ohio, owned by
Campus View Village, an Ohio non-profit corporation, which intends to transfer the property to
Newark Campus Development Fund, also an Ohio non-profit corporation; and

Whereas the property has an appraised value of approximately $2,937,500, and the seller has
offered to sell the property at that price; and

WHEREAS the acquisition of this property is critical for the development of student housing at the
Newark Regional Campus, and the appropriate University offices have determined that the
purchase of this property is in the best interest of the University; and

WHEREAS funding for this purchase will be provided by Student Affairs:

NOW THEREFORE

BE IT RESOLVED, That the President and/or Senior Vice President for Business and Finance be
authorized, in the name of the State of Ohio for the use of The Ohio State University, to purchase

from Newark Campus Development Fund the property located at 929 Sharon Valley Road,
Newark, Ohio at purchase price of $2,937,500.00, plus closing costs, upon such terms and
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conditions as are deemed to be in the best interest of the University, subject to the University
receiving the necessary approvals from the Ohio Board of Regents and the State Controlling
Board.

(See Appendix XXIV for background information and map, page 827.)

*k%

ACCEPTANCE OF THE REPORT OF AUDIT FOR 2000-2001
Resolution No. 2002-81

Synopsis: The report of the audit of the financial statements for The Ohio State University for
2000-01 conducted by Deloitte & Touche is recommended for acceptance.

WHEREAS, with the approval of the Auditor of State, The Ohio State University entered into a
five-year agreement with Deloitte & Touche in February 1996 for an annual audit of the University
for fiscal years 1995-96 through 1999-2000; and extended that contract to cover fiscal year 2000-
01 to provide continuity for the audit during the first year of implementation of the University’s new
financial accounting system; and

WHEREAS the Deloitte & Touche audit of the University for 2000-01, meeting the requirements
of the Auditor of State, has been received and the accounts, records, files, and reports of the
University have been found to be in satisfactory condition, and certain internal control
recommendations have been discussed with the Fiscal Affairs Committee; and

WHEREAS the auditors' internal control recommendations are being reviewed by the appropriate
University offices, and appropriate procedures and responses are being developed as a result of
these recommendations:

NOW THEREFORE

BE IT RESOLVED, That the report of the Deloitte & Touche audit for The Ohio State University
for 2000-01, including the report on the audit of the University's financial statements and the
summary of significant internal control recommendations to management, be accepted.

*%%

CAMPUS PARTNERS
RELEASE OF REMAINING FUNDING
Resolution No. 2002-82

Synopsis: Release of remaining funding of $1,600,000 for Campus Partners’ initiatives from the
previously identified $25 million set-aside is recommended.

WHEREAS in February and November 1995 the Board of Trustees recognized the critical need
for revitalization of the High Street and residential areas adjacent to the Columbus Campus and
the importance of the initiatives of Campus Partners for Community Urban Redevelopment, Inc.,
in this effort and identified $25 million in Endowment funds that could be made available for real
estate and related investments in support of the Campus Partners revitalization efforts; and

WHEREAS in May 1997, July 2000, August 2000, and December 2001, the Board of Trustees
authorized, subject to a memorandum of understanding of May 1, 1997, the release of up to
$23.4 million of the $25 million identified for investment in the University Gateway Center and
other real estate investments; and
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WHEREAS Campus Partners is nearing completion of the acquisition of the Gateway
Redevelopment Area, as well as completion of related environmental remediation, demolition,
and relocation of businesses associated with building in the area; and

WHEREAS there is a need for use of the remaining $1.6 million of the $25 million set-aside to
complete these efforts:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby authorizes further investment in Campus
Partners through the release of the remaining $1,600,000 of the previously identified $25 million
in Endowment funds for Campus Partners’ use of these funds and any remaining previously
released funds for purchase of additional real estate for the University Gateway Center and to
carry out remaining activities associated with Campus Partners’ real estate investments; and

BE IT FURTHER RESOLVED, That this authorization and release of funds shall be subject to

whatever further provisions amending the memorandum of understanding of May 1, 1997, as the
Oversight Committee shall determine appropriate.

*%%

BUDGET VERSUS ACTUAL REPORT
Resolution No. 2002-83

Fiscal Year 2000-01
Synopsis: The budget versus actual report for FY 2000-01 is submitted for approval.
WHEREAS the FY 2000-01 audit of the University’s income and expenditures is now complete;

and

WHEREAS the current funds budget for FY 2001 has been compared with the audited income
and expenditures for FY 2001 and any significant variances explained:

NOW THEREFORE

BE IT RESOLVED, That the budget versus actual report for FY 2001 be approved.

(See Appendix XXV for background information, page 829.)

Upon motion of Ms. Longaberger, seconded by Mr. Sofia, the Board of Trustees adopted the
foregoing resolutions by unanimous roll call vote, cast by Messrs. Brennan, Patterson, Sofia,
Slane, and McFerson, and Mses. Longaberger and Davidson.

--0--

Thereupon the Board adjourned to meet Friday, March 1, 2002, at The Ohio State University
Longaberger Alumni House, Columbus, Ohio.

Attest:

William J. Napier David L. Brennan
Secretary Chairman
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I.  What are the broader goals for Ohio State?
II. What does the University recommend and why?

HI. What are the implications and what happens next?
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I. What are our strategic objectives and why?

To be successful in the 21% century, Ohio needs a strong system of
education, including a top tier comprehensive teaching and research
institution.

Such an institution is critical because it:
1. Provides an opportunity for talented high school graduates in
Ohio to learn and grow in a research environment that gives them

a competitive edge in the knowledge economy.

2. Attracts talented faculty and students to Ohio from all over the
world.

3. Serves as a catalyst to grow the State’s economy, which provides
more jobs and better jobs for all of Ohio’s citizens.

4. Serves as a focal point for a variety of activities that improve the
quality of life for all Ohioans.
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What needs to be done?

Comparisons with the best public universities show that OSU does a
very good job; but needs to do a better job for its undergraduates in the
following areas:

¢ Retention of top faculty and support staff.

e Increased direct involvement for undergraduate students with regular
faculty.

e Better access to high demand courses.

¢ Improved academic and career counseling.

e Wider availability of state of the art learning technology.

e More learning and service experiences outside the classroom.

e A more supportive physical environment.
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Why resources matter

Comparisons with other top public universities as part of the academic
planning process also show that while resources alone do not guarantee
success, a measurable lack of resources has limited Ohio State’s ability to
meet the needs of its students.

o Top institutions in other states receive roughly 20% more in revenue
per student FTE than OSU’s Columbus campus.

e Relatively low state support and low undergraduate tuition alone

account for a gap of more than $900 annually per undergraduate
student FTE.

e This disparity is likely to grow if strong action is not taken.

e All other alternatives, such as cuts and reallocations, have been
exhausted.
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A competitive disadvantage v. comparable universities

Historically low levels of state support and resident undergraduate
tuition have placed OSU at a competitive disadvantage in addressing the
needs of our students.

Category Total Tuition and Difference (OSU
State Support/FTE v. category)

OSU Columbus Campus $14,319 -0-

Benchmark Mean 15,289 (3970)

Benchmark Median 14,818 (499)

Big Ten Public Mean 15,682 (1,363)

Big Ten Public Median 15,121 (802)
Average ($909)

$909 x 30,000 undergraduate FTE = $27,000,000
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...and the situation is getting worse as state support declines::

Year Nominal
Amount
State support (State Share of Instruction) . ..
per student FTE OSU Columbus Campus: FY 2001  $7,285

FY 2002  $6,907

FY 2003  $6,887

Decline in state support from FY 2001 to FY 2003: $7,285 — 6,887 = $398'

$398 x 30,000 FTE undergraduate students = $12 million

! Figures not adjusted for inflation. If a 3% annual inflation adjustment is used, the reduction is $842 per student, or a
decline of $25 million in purchasing power.
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OSU also faces a competitive disadvantage with other Ohio
schools.

Even though a formula distributes state aid uniformly based on level
of instruction, undergraduate tuition at OSU’s Columbus campus is $1,253
less than the average of Ohio’s other selective admission public universities
($1,253 x 30,000 undergraduate FTE = $37.6M). |

Institution Current Tuition”
Miami $6,916
Cincinnati 6,172
Kent State 5,874
Bowling Green 5,748
Ohio University 5,493

Average $6,041
Ohio State $4,788
Difference $1,253

? Includes mid-year increase already announced.
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Lower resources mean less support in critical areas

Educational and general expenditures per student FTE, OSU v. benchmark
average (FY 1997-1999):

Student Services (e.g., service learning,
career counseling, etc.) - 9%

Scholarships and Fellowships -31%

Physical Plant (e.g., plant, operation and
maintenance) -36%

Academic Support (e.g., instructional technology) -39%
Research -47%

All Expenses -19.5%
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Ohio State has exhausted all other options

A.In Spring 2001, OSU made a strategic decision to hold back on faculty
and staff pay raises in FY 2002 in order to protect student and
instructional programs.

B. In Spring 2001, OSU informed enrolled students that resident
undergraduate tuition would likely increase at 9% a year for the next 4-5
years until OSU is in third or fourth place among state institutions.

C. In FY 2002, state support fell below student tuition income for the first
time in the University’s 131-year history.

D. In order to protect its students from unanticipated additional tuition
increases, OSU did not do a tuition increase in Winter or Spring
Quarters, despite a mid-year reduction in state support.

E. OSU has restructured its budget process to provide greater incentives to
colleges and support units to increase revenues and reduce costs,
consistent with the goals of the Academic Plan.

F. OSU has tried to maximize other funding sources, including:

Private giving (up 17% in CY 2001)
Sponsored research (up 18% in CY 2001)

Charges to non-General Fund units for central support services
(e.g., Athletics) ($28M)




..and OSU will continue to implement significant cost reductions:

¢ Funding for central initiatives will be reduced 10% for FY 2003

¢ Support units will reduce or reallocate from 3.5% to 7% of their
budgets for FY 2003

e Colleges will reduce or reallocate from 2.5% to 5% of their budgets
for FY 2003

e Additional targeted cost reduction initiatives include:

* Healthcare benefit costs (co-pays increased in FY 2002)

* Purchasing practices review of key commodities

* Energy savings through competitive bidding/conservation

* University-wide computer systems review to reduce
redundancies
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The University faces a $73 million General Fund problem
in FY 2003

Amount of increased resources needed to meet academic goals:

Compensation (including benefits) ~ $30-34M

Scholarships and Financial Aid 11-12M

All Other (includes Selective Investment,

enhanced recruiting, legal mandates, etc.) 8-11 M
Total $49-57TM
Mid-point $53M

Plus amount need to absorb state FY 2002
budget cuts to General Fund (including
Success Challenge) $ 20M

Total Need $73M

794



$60 million has been identified already
Even after $20 million in cuts to unit budgets, $16 million in
additional reallocations and other revenues and previously planned tuition
increases of $24 million, a $13 million need remains:
Budget Cuts $20M
Additional Reallocations and Other Revenues $16M
Previously Planned Tuition Increases $24M
Undergraduates 9% ($13.8M)
Graduate & Professional
General and Non-resident

surcharge 5% ($10.2M)

Total $60M

Amount Still Needed

el
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U2
<

Solution $73M
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What Options Were Considered?

Assumptions:

e $13 million target
e Base fee increase = 9%
e Differential for new v. current students

. Increase to | New Annual | FY 03 Additional
Students Tuition Revenues above 9%
L Base (in millions)
'Option A
All Students 9% $5,217 0
New Students +1,575 6,792 13
13
Option B
All Students 12% 5,358 5
New Students +999 6,357 8
13
Option C
All Students 9% 5,217 0
New Students +1,200 6,417 11
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IL.

What does the University recommend and why?

The University Administration is guided by the following principles in
recommending a tuition strategy, consistent with the Academic Plan:

1. We need to maintain our commitment to enhancing academic
quality (even during the current recession), as this is critical to our
students, Ohio’s longer-term economic vitality and
competitiveness.

2. We need to continue to do all we can internally to reduce costs and
program new and existing resources to offset the state budget
reductions and address competitive compensation needs.

3. Our tuition policy should be as fair as possible to current
undergraduate students, placing a greater responsibility on
incoming students.

4, Financial aid must increase so that students who meet academic
requirements but qualify for financial aid will still be able to attend
OSU.

5. A high priority for use of the increased resources will be to
preserve and improve the quality of the student experience both
inside and outside the classroom.
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Recommendations

For all undergraduates (new and continuing) there would be a 9% increase
in instructional and general fees beginning Summer Quarter 2002. This will
amount to a $429 increase from $4,788 to $5,217 for full-time
undergraduates over a three quarter (academic year) period.

For new students, there would be an additional $400 per quarter ($1,200 per
three quarter academic year) increase in the instructional fee above the 9%
beginning Summer Quarter 2002.

New students means any undergraduates starting at Ohio State (Columbus
or Regional Campus) Summer Quarter 2002 or later. Continuing students
means any undergraduates starting at Ohio State (Columbus or Regional
Campus) prior to Summer Quarter 2002.

Current students would be grandfathered (exempted) from the new higher
rates for four years (through FY 2006).

These recommendations apply to Columbus Campus only.
Recommendations for regional campuses will be determined after they have
had a chance to consult with their advisory boards.

Increase student financial aid funds to assure that students who are
otherwise qualified will be afforded access.

These recommendations are based on levels of state support in HB 405. If
those levels change, recommendations may have to be modified.

An additional $2 million will be identified through a combination of
additional spending reductions, reallocations and income increases.

These recommendations mean that planned and additional undergraduate
tuition increases will contribute no more than $29 million to the FY 2003
solution of a $73 million problem.
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OSU will remain affordable

Ohio State will remain affordable compared to other public
universities, even if those universities increase FY 2003 tuition by a
smaller percentage amount.

For example, if other Ohio universities increase tuition by 6%, OSU
will rank:

8" out of 13 on tuition for current students, and
4th out of 13 for new students

If other Big Ten universities raise tuition by the amount already
announced and by 10% for those who have not yet announced, OSU
will rank:

7% out of 10 for current students, and
5™ out of 10 for new students.

If other Benchmark universities raise tuition by 10%, or the amount
already announced, OSU will rank:

5™ out of 10 for current students, and
4™ out of 10 for new students.
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Compared to other Ohio universities, tuition for current students at Ohio
State will remain about average.

Possible Fall 2002 Tuition
OSU v. Other Ohio Publics

Current Students Only

University FY 2002 FY 2003
Tuition Assumed
Tuition
Miami $6,916 $7,331
University of Cincinnati 6,172 6,542
' Kent State 5,874 6,226
' Bowling Green 5,748 6,093
' Ohio University* 5,493 6,000
Akron 5,177 5,488
Toledo 5,102 5,408
Ohio State 4,788 5,217
Cleveland State 4,732 5,016
Wright State 4,596 4,872
Youngstown State , 4,204 4,456
Central State 3,723 3,946
Shawnee State 3,402 3,606
Average 5,071 $5,400

Note: Projection for illustrative purposes only, except where respective schools have
already announced a figure for FY 2003 as indicated by an asterisk. Assumes a
9% increase for OSU and a 6% increase for all other Ohio universities. Actual
increase will be determined by those institutions and may vary.

800



Tuition for new students will likely be in the middle of the first quartile for

new students at other Ohio publics, even if the percentage increase at other
schools is less.

Possible Fall 2002 Tuition
OSU v. Other Ohio Publics

New Students

University FY Assumed Tuition

Miami $7,331
Ohio University* 6,564
University of Cincinnati 6,542
 Ohio State 6,417
' Kent State 6,226
Bowling Green 6,093
Akron 5,488
Toledo 5,408
Cleveland State 5,016
Wright State 4,872
Youngstown State 4,456
Central State 3,946
Shawnee State 3,606
Average $5,535

NOTE:  Projected tuition is for illustrative purposes only. Assumes a 9% + $1,200
increase for OSU and a 6% increase for all other Ohio universities unless
accompanied by an asterisk, which indicates announced increase for FY
2003. Actual increases will be determined by each institution and may
vary.
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Tuition for new students will remain in the middle of the Big Ten

public universities, even if the percentage increase for other schools
is less.

Possible Fall Tuition
OSU v. Big Ten

New Students Only

University FY 2003
Assumed Tuition
Penn State* $8,165
Michigan* 7,854
Ilinois* 6,504
Michigan State* 6,438
Ohio State 6,417
Minnesota 6,090
Purdue* 5,621
Indiana 5,207
Wisconsin 4,495
Iowa* 4,190
Average 6,098

Note: The figures for FY 2003 are projections by OSU and do not reflect projections
or decisions by the other respective universities, except where indicated with an
asterisk (*). The asterisk indicates that a decision has already been publicly
announced. Tuition for all other universities is assumed to increase at 10%, except
Ohio State where a 9% + $1,200 increase is shown. Actual increases may vary.
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III. Implications

A.

Progress on academic goals will be maintained, but at a slower
pace. The phased in nature of the higher tuition on new students
will provide a steady stream of $6-7 million in additional funds
net of financial aid annually to help support the Academic Plan
over the next 5 years.

Access for academically qualified students will be maintained

Students will benefit directly

OSU will remain a unique combination of excellence and
affordability.

Next steps
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Continued access for students will be maintained
regardless of their financial resources

University funds for student financial aid will be increased for
current students.

The increase in tuition for current students will be less than for
new students.

Financial aid will also be increased for new students.
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How students will benefit

Ohio State will continue to make progress in better serving its students and
the citizens of Ohio.
Impact of reductions in state support will be softened:

e Retention of current outstanding faculty and staff will be more successful,
keeping class size down and quality and course availability up.

e Core student services such as student financial aid processing, course
registration, disability services and public safety will be preserved.

Other improvements will continue, although at a slower pace:

e Smaller classes.

Improved access to courses (fewer closeouts).

Better access to state of the art technology.

Improved academic counseling.

More high quality learning experiences outside the classroom.
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What Happens Next

1. Board approval needed by March 1, 2002 so we can inform next
year’s continuing and new students know what to expect before
they make enrollment decisions for next Fall.

2. All other fees and charges will be determined later this Spring as
part of the regular budget process. '

3. Distribution of funds will be determined as part of the FY 2003
budget process (late Spring/early Summer).

4. These numbers are based on current information and are subject to
change in the event of an unpleasant surprise(s).
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Summary

1. A principled commitment to continue to improve the University’s academic
standing is critical to our students’ future and the future of Ohio.

2. This commitment must be pursued despite historically weak state support and
weakness in the state’s economy.

3. The University has taken significant steps to achieve cost efficiencies and to
increase revenue from-other sources. -

4. Nevertheless, a significant increase is needed in tuition for the 2002 — 2003
academic year in order to preserve progress already made and to make additional
progress.

5. The strategy recommended will limit the burden on current students.

6. Financial aid funds will be increased for all students (including new students) so
students who are otherwise qualified will not be denied admission for financial
reasons.

7. Even after the proposed increases, the University’s tuition still will not exceed the
mid-point of Big Ten public universities or the middle of the upper quartile of Ohio
public universities.

8. The additional funds will be used to preserve gains already made by providing
market level compensation to faculty and staff and to continue to make
improvements in student life both inside and outside the classroom, which is critical
to the success of the Academic Plan.

9. The Ohio State University will continue to be a great investment for our students
and for the people of Ohio.
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Wexner Center - Building Renovations

(APPENDIX XXIII)

315-2000-914

PROJECT CAPTAIN:

Scott Conlon, Facilities Planning & Development - Architecture, 292-0983

REQUESTING AGENCY:

Wexner Center for the Arts
PROJECT LOCATION:

AGE:

GR. SQ. FT.:

0386-WEXNER CENTER FOR THE ARTS

PROJECT DESCRIPTION:

1989

130,349

Renovation and retrofit of the Wexner Center for the Arts to correct building envelope and system problems, improve public

circulation, and enhance security.

MILESTONES: Projected Revised Actual
Arch/Eng Approved B/T 8/30/2000 2/2/2001
Constr Mgr Approved B/T 4/6/2001 4/6/2001
Bidding Approved B/T 9/1/2001 2/1/2002

Arch/Engr Contract 1/12/2001 6/23/2001 6/26/2001
Schematic Design Approval 5/4/2001 1/15/2002

Design Development Approval 9/21/2001 4/1/2002

Construction Document Approval 3/8/2002 6/15/2002

Bid Opening 4/10/2002 8/15/2002

Award of Contracts 5/24/2002 9/15/2002

Construction Start 5/25/2002 9/30/2002

Report of Award to B/T 6/1/2002 9/30/2002

Completion 11/29/2003 9/1/2003

FUNDING INFORMATION:

Centrally Funded Capital Projects - 9,000,000

HBG640 Basic Renovations 1,000,000 1,000,000

Total 1,000,000 10,000,000

USES:

Constr. Mgr. - 420,000

Construction 7,000,000

Contingency 200,000 876,000

Design 800,000 895,000

Relocation 515,000

Testing 210,000

Univ. Administration 84,000

Total 1,000,000 10,000,000

COMMENTS:

Initial project budget of $1 million was to provide the feasibility, preliminary design, and cost estimate for the project. Project

cost has been identified as $10 million.

1/10/2002
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Wexner Center - Building Renovations

Office of Business an d Finance 1
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Ofiice of Facilities Planning and Development ecember ‘
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University Airport 315-2001-927

PROJECT CAPTAIN:

Craig C. Henry, Facilities Planning & Development - Architecture, 292-2156
REQUESTING AGENCY:

College of Engineering
PROJECT LOCATION: AGE: GR. SQ. FT.:

V0002-Various Locations-Franklin County
PROJECT DESCRIPTION:

The retention of an engineer to develop plans and specifications for a 15 bay aircraft T-hangar, a 12 bay aircraft T-hangar with
attached aircraft wash bay and restrooms, an aircraft community hangar with attached office suites, and an airport
maintenance storage building. Also included is the demolition of an existing aircraft T-hangar and associated site resurfacing.

MILESTONES: Projected Revised Actual
Arch/Eng Approved B/T 2/1/2002
Bidding Approved B/T 4/4/2003
Arch/Engr Contract 4/30/2002
Schematic Design Approval 9/30/2002
Design Development Approval 1/31/2003
Construction Document Approval 5/30/2003
Bid Opening 7/15/2003
Award of Contracts 9/8/2003
Construction Start 9/15/2003
Report of Award to B/T 10/3/2003
Completion 8/31/2004
FUNDING INFORMATION:

Future Univ. Bond Issues $ 7,861,178
Total $ 7,861,178
USES:

Bond Financing $ 385,562
Construction 6,425,863
Contingency 321,293
Design 617,280
Univ. Administration 111,190
Total $ 7,861,178
COMMENTS:

Costs reflect 2004 dollars. Site to be at Don Scott Field.

1/10/2002 Office of Business and Finance
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OARDC Piketon Training & Development Center

315-2002-901

PROJECT CAPTAIN:

Steve Middleton, Facilities Planning & Development - Architecture, 688-3576

REQUESTING AGENCY:

Ohio Agricultural Research and Development Center

PROJECT LOCATION:

AGE:

GR. SQ. FT.:

V0010-Site - See Comments
PROJECT DESCRIPTION:

Construct a new Multi-Purpose Building at Piketon for use by OARDC. New building will provide space for technology training

and a business incubator center.

MILESTONES: Projected Revised Actual
Arch/Eng Approved B/T 2/1/2002
Bidding Approved B/T 2/7/2003
Arch/Engr Contract 7/30/2002
Schematic Design Approval 11/15/2002
Design Development Approval 11/15/2002
Construction Document Approval 3/19/2003
Bid Opening 4/23/2003
Award of Contracts 6/18/2003
Construction Start 7/7/2003
Report of Award to B/T 9/1/2003
Completion 6/7/2004
FUNDING INFORMATION:

Future Capital Appropriations 900,000
Grant-Appalachian Reg. Commission 270,000
Grant-Economic Development Admin 1,920,000
Total 3,090,000
USES:

Construction 2,540,973
Contingency 254,101
Design 203,280
Equipment 53,531
Univ. Administration 38,115
Total 3,090,000
COMMENTS:

Site to be on the OARDC Piketon Facilities.

1/25/2002
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Wiseman Hall - Expand ULAR Facilities 315-2002-902

PROJECT CAPTAIN:

Steve Middleton, Facilities Planning & Development - Architecture, 688-3576
REQUESTING AGENCY:

College of Medicine
PROJECT LOCATION: AGE: GR. SQ. FT.:

0157-WISEMAN HALL, BRUCE K. 1960 81,714
PROJECT DESCRIPTION:

Upgrade the first floor conference room, renovate the two surgery locker rooms, and add a fourth surgery room within
Wiseman Hall.

MILESTONES: Projected Revised Actual
Arch/Eng Approved B/T 2/1/2002
Bidding Approved B/T 2/1/2002
Arch/Engr Contract 7/30/2002
Schematic Design Approval 11/1/2002
Design Development Approval 11/1/2002
Construction Document Approval 2/5/2003
Bid Opening 3/12/2003
Award of Contracts 5/7/2003
Construction Start 5/26/2003
Report of Award to B/T 6/7/2003
Completion 2/9/2004
FUNDING INFORMATION:

Grant-National Institute of Health $ 885,710
General Funds-Medicine 442 855
General Funds-Research 442,855
Total $ 1,771,420
USES:

Construction $ 596,160
Contingency 59,616
Design 72,450
Equipment 1,034,252
Univ. Administration 8,942
Total $ 1,771,420
COMMENTS:

Project cost in 2003 Dollars.

1/10/2002 Office of Business and Finance
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Utilities - North Tunnel Steamline Upgrade 315-2000-933
PROJECT CAPTAIN:

Tricia Petras, Physical Facilities UEO, 292-1349

REQUESTING AGENCY:

Department of Physical Facilities

PROJECT LOCATION: AGE: GR. SQ. FT.:
U0000-Unidentified Utility-Col.

PROJECT DESCRIPTION:

The existing steamline from McCracken/Neil junction to the North #1 tunnel is undersized to meet demands. This project will
remove 1,000 feet of existing asbestos covered 8" line and replace with 12" line and will replace the companion condensate
line.

MILESTONES: Projected Revised Actual
Arch/Eng Approved B/T 11/3/2000 11/3/2000
Bidding Approved B/T 11/3/2000 11/3/2000
Arch/Engr Contract 4/1/2001 5/1/2002

Schematic Design Approval 7/1/2001 8/1/2002

Design Development Approval 10/1/2001 8/1/2002

Construction Document Approval 1/1/2002 11/1/2002

Bid Opening 3/1/2002 1/1/2003

Award of Contracts 5/1/2002 3/1/2003

Construction Start 5/15/2002 4/1/2003

Report of Award to B/T 12/1/2002 6/1/2003

Completion 10/15/2002 9/1/2003

FUNDING INFORMATION:

HB640 Basic Renovations $ 750,000 | $ 750,000

HB748 Columbus Basic Renovation - 386,550

HB790 Columbus Basic Renovation - 11,450

HB850 Columbus Basic Renovation - 252,000

Total $ 750,000 | $ 1,400,000

USES:

Construction $ 622,500 | $ 1,190,000

Contingency 55,915 94,570

Design 62,250 97,580

Univ. Administration 9,335 17,850

Total $ 750,000 | $ 1,400,000

COMMENTS:

$750,000 project approved by the Board of Trustees on November 3, 2000. Project scope increased to add new OSHA
requirements and additional asbestos abatement work. Revised project budget of $1.4 million presented to the Board of
Trustees for approval on February 1, 2002.

1/10/2002 Office of Business and Finance
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Program in Mathematical Bioscience 315-2002-900
PROJECT CAPTAIN:
Ruth Miller, Facilities Planning & Development - Architecture, 292-4240

REQUESTING AGENCY:
Mathematical & Physical Science

PROJECT LOCATION: AGE: GR. SQ. FT.:
0187-MATHEMATICS BUILDING 1962 28,569
PROJECT DESCRIPTION:

Renovate approximately 6,500 square feet of space on the 2nd floor of the Math Building and Cockins Hall to house a program
in Mathematical Bioscience. Work includes selective demolition, painting, carpeting, new ceilings and lighting, minor
mechanical upgrades, data and electrical upgrades, audio/visual equipment and furniture, and ADA upgrades to the 2nd floor
restrooms in Cockins Hall.

MILESTONES: Projected Revised Actual
Arch/Eng Approved B/T 2/1/2002

Bidding Approved B/T 2/1/2002

Arch/Engr Contract 2/15/2002

Schematic Design Approval 2/20/2002

Construction Document Approval 2/28/2002

Construction Start 3/1/2002

Report of Aware to B/T 12/6/2002

Completion 8/15/2002

FUNDING INFORMATION:

Board of Regents $ 100,000 | $ -
General Funds-Math & Physical Science 470,346

Total $ 570,346 | $ -
USES:

Asbestos $ 45,000 | $ -
Construction 317,571

Contingency 25,811

Design 25,000

Equipment 152,200

Univ. Administration 4,764

Total $ 570,346 | $ -
COMMENTS:

Formerly known as project 50700-R011662. $235,173 of CMPS funding is pending funding from external sources.

Office of Business and Finance
1/31/2002
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Mansfield Campus - Roadway & Parking Lot Resurface 315-2000-947
PROJECT CAPTAIN:

Martin R. Bricker, Facilities Planning & Development - Architecture, 468-0024

REQUESTING AGENCY:

Mansfield Regional Campus

PROJECT LOCATION: AGE: GR. 8Q. FT.:
V0004-Various Locations-Mansfield

PROJECT DESCRIPTION:
Resurface approximately 1/2 mile long Mansfield main entrance roadway and heavily used parking lots (#4, #5, #6 and Tech
Center). Work includes associated storm drain inlet repairs and striping.

MILESTONES: Projected Revised Actual
Arch/Eng Approved B/T 2/1/2002

Bidding Approved B/T 2/1/2002

Arch/Engr Contract 2/15/2002

Construction Document Approval 4/15/2002

Bid Opening 6/1/2002

Award of Contracts 7/1/2002

Construction Start 71172002

Report of Award to B/T 12/6/2002

Completion 9/15/2002

FUNDING INFORMATION:

HB640 Mansfield Basic Renovations $ 160,000 | $ -
HB640 Regional Basic Renovations

HB748 Regional Campus Line ltems 53,300

North Central Technical College 157,275

Total $ 370,575 | $ -
USES:

Construction $ 305,000 | $ -
Contingency 24,400

Design 36,600

Univ. Administration 4,575

Total $ 370,575 | $ -
COMMENTS:
1/10/2002 Office of Business and Finance
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Riverwatch Tower - Suites B and C 5070-R991615
PROJECT CAPTAIN:

Ruth Miller, Facilities Planning & Development - Architecture, 292-4240

REQUESTING AGENCY:

Office of the Treasurer

PROJECT LOCATION: AGE: GR. SQ. FT..
0969-RIVERWATCH TOWER (SUITE 100B, 100C) 1987 14,775

PROJECT DESCRIPTION:

Renovation of office space for the University Treasurer's staff located on the ground floor of Riverwatch Tower. Scope of work
includes selective demolition, some new walls and doors, painting, carpeting, new ceilings and lighting, minor mechanical
upgrades, data and electrical upgrades, office furniture, and ADA upgrades to the restrooms.

MILESTONES: Projected Revised Actual
Arch/Eng Approved B/T 2/1/2002

Bidding Approved B/T 2/1/2002

Arch/Engr Contract 1/10/2000 1/10/2000 1/15/2000
Schematic Design Approval 5/2/2000 6/15/2000 6/28/2000
Design Development Approval 6/1/2000 8/15/2000 7/15/2000
Construction Document Approval 11/25/2001 11/25/2001
Bid Opening 4/15/2002

Award of Contracts §/30/2002

Construction Start 5/30/2002

Completion 11/30/2002

FUNDING INFORMATION:

General Fund-Business and Finance $ 326,612

Total $ 326,612

USES:

Construction $ 270,953 | § -

Contingency 27,095

Design 24,500

Univ. Administration 4,064

Total $ 326,612 | $ -

COMMENTS:

The original project scope was to renovate the space occupied by the Treasurer's Office in Riverwatch Tower at a cost of
approximately $181,000. During the design process, occupants in the adjacent space (ACUHQ) moved out and their space
was assigned to the Treasurer's Office as well. It was determined that this additional space should also be included in the
renovation as it would permit the Treasurer's Office to move additional staff from LincolnTower to Riverwatch Tower.

1/10/2002 Office of Business and Finance
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Vivian Hall - Rms. 1-218 50700-R011648

PROIECT CAPTAIN:
lack Bargaheiser, Facilities Planning & Development - Architecture, 247-7607

REQUESTING AGENCY:
Knowlton Sch.& Engineering

PROJECT LOCATION: AGE: GR SQ. FT:
0002-VIVIAN HALL, ALFRED 1951 52976

PROJECT DESCRIPTION:

Removal of selected partitions and all lab benches; addition of electrical outlets and lights as required in
Vivian Hall. Basement: 1,1A, 2, 3J, 4, X8C, 11, 22, 23, 23A, 24, 25A-C, 26, 27, 28, 37; first floor: 109,
109A-B, 110, 111A, 112, 113, 114,, 11115, 116, 117, 118, 120, 121, 122, 122A-H; second floor corridor:
2008, 210, 211, 213, 214, 214A, 215, 215A--B, 216A, 211, 218.

Reference December 5, 2000 memo from Bill Shkurti to David Ashley.

MILESTONES: Projected Revised Actual
Arch/Eng Approved BIT 6/1/2001

Bidding Approved B/T 6/1/2001

Construction Document Approval 5/16/2001

Award of Contracts 5/20/2001

Construction Start 5/20/2001

Report of Award to B/T 12/7/2001

Completion 8/15/2001

FUNDING INFORMATION:

Centrally Funded Capital Projects 1 $ 152,500 | $ $
Future Univ. Bond Issues 152,500

Total $ 305,000 { $ $
USES:

Asbestos $ 41,000 | $ $
Construction 220,000

Contingency 22,000

Design 17,380

Univ. Administr 4,620

Total $ 305,000 | $ $
COMMENTS:

May 17, 2001 825 Office of Business and Finance
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(APPENDIX XXIV)
PURCHASE OF REAL PROPERTY

CAMPUS VIEW VILLAGE APARTMENTS
929 SHARON VALLEY ROAD, NEWARK, OHIO

Location and Description

The property to be purchased is owned by Campus View Village, an Ohio non-profit corporation,
and located at 929 Sharon Valley Road in Newark, Ohio. The property is adjacent to the Newark
Campus. This property consists of two apartment buildings, containing a total of 42 units, and
related site improvements, constructed in 1986 and in good condition, situated on approximately
4.55 acres.

Appraisals and Consideration

MAI appraisals by Koon and Associates in August 2001 and Reith Real Estate Services in
September 2001 valued the property at $2,825,000 and $3,050,000, respectively, for an average
appraised value of $2,937,500. Campus View Village has offered to sell the property for that
amount. The seller will transfer the property to the Newark Campus Development Fund which
then will sell the property to the University. Student Affairs will provide funding for the purchase
and all costs associated with operation of the property.

Use of the Property

Title to the property will be taken in the name of the State of Ohio for the use of The Ohio State
University. The property will be used to provide University student housing that will be operated
by Student Affairs. The acquisition of this property is critical for the development of student
housing at the Newark Regional Campus.
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(APPENDIX XXV)

The Ohio State University Board of Trustees

Fiscal Affairs Committee

February 1, 2002

TOPIC:

Budget v. Actual Report for FY 2000-01

CONTEXT:

This is an annual report on the differences between budgeted and actual revenues and
expenditures.

Budget v. Actual was first provided to the Board four years ago.

The FY 2001 report is the first using the new general ledger. In order to provide more
flexible and accurate tracking of revenues and costs the new system converted:

= 450 organizations in the old accounting system into over 3800, and

= 800 account and sub-code categories into almost 3000 new categories.

In coordination with the State of Ohio, the University is implementing several new
governmental reporting standards in FY 2002 that will replace the current multi-column
financial statements with a “business-type activity” format.

SUMMARY:

The records of the University budget and accounting system are reconciled.

There were a large number of one-time accounting adjustments and reclassifications due to
the conversion to the new general ledger.

General Fund resources were 3.1% over budget, primarily due to higher than budgeted
growth in indirect cost recoveries, unrestricted endowment income, and temporary
investment income. These have already been taken into account in the FY 03 budget
projections. General Fund expenditures were slightly over budget, due to a combination of
year-end accounting adjustments and one-time expenditures.

Resources for earnings units were 2.6% below budget primarily due to lower than budgeted
revenues for the University Hospitals System, the midyear change in the University
Bookstore operation, and less activity than budgeted in other auxiliaries. Restatement of
timing and classification of debt service payments resulted in actual expenses slightly higher
than budgeted expenses.

Restricted resources and expenditures exceed estimates due to an increase in grants and
contracts.

ACTION REQUESTED OF FISCAL AFFAIRS COMMITTEE:

Approval of resolution.
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THE OHIO STATE UNIVERSITY
COMPARISON OF BUDGET TO ACTUAL

COLUMBUS CAMPUS FOR FY 2001
(In Thousands)

Resources
State Subsidy & State Appropriations 337,986 338,395 0.12% 58,775 56,498 -3.87%
Student Fees 334,452 337,507 0.91% 7,800 7,973 2.22%
Grants, Contracts & Appropriations 47,035 57,661 22.59% (1) 342,000 417,575 22.10% (13)
Hospitals ) 641,548 611,538 -4.68%
Auxiliaries 168,316 145,433 -13.60% (8)
Other Sales & Services 47,500 64,996 36.83% (9)
Endowment Income 3,375 5,314 57.45% (2) 32,000 12,050 -62.34% (14)
Temporary Investment Income 11,300 18,544 64.11% (3) 6,328 0.00% (10)
Other Sources of Income 6,533 6,454 -1.21% 6,326 0.00% (11)
Total Resources &

Expenditures

Instructional & General 659,977 686,619 4.04% 39,472 65,445 65.80% (12) 108,033 128,018 18.50%
Scholarships & Fellowships 46,821 49,277 5.25% 47,000 46,894 -0.23%
Hospitals 632,377 631,585 0.13% 13,242 13,395 1.16%
Auxiliaries 1,412 -100.00% (4) 166,761 160,454 -3.78% (8) 7,500 11,066 47.55% (15)
Separately Budgeted Research 29,294 15,178 -48.19% (5) 10,188 10,279 0.89% 170,000 202,954 19.38%
Public Service 3,116 5,782 85.56% (6) 11,750 11,507 -2.07% 87,000 83,796 -3.68%

Total Expenditures

General Funds:
(1) Indirect cost recoveries were up $7M (15%) and there was a $4.3M year-end audit adjustment to record residual contract funds.
(2) Reflects increase in endowment income in previous years. Budget adjusted in FY 2002.
(3) Earned $2M more than budgeted; audit adjustment of $5M for unbudgeted accrued income and a standard year-end entry to record market adjustments.
(4) Classification issue: Actual General Funds support to the Student Unions is included in Instructional & General Expenditures.
(5) Budget includes Research Challenge of $9.3M while these funds may be spent in other lines including transfers to plant for research projects.
Also, a negative $4.3M audit adjustment was made to reclassify a FY00 entry.
(6) Variance was due to a reclassification of expenditures that were previously recorded in Instructional & General. Future budgets will be adjusted.
(7) General Funds expenses exceeded budget as a result of planned spending one-time cash reserves set aside from previous years.

Earnings:
(8) Activity is lower across the board in all auxiliaries plus the sale of the Bookstores mid year. Expenditures are high due to debt service transfers totaling $14.5M that belong to a previous year.

(9) Classification issue: Includes an audit adjustment ($8M) to temporarily recognize cash receipts which will be reclassifed in FY 02.
Also, a $3M increase in OARNET'S Sales and Services due to increased sales of "band widths" to schools.
(10) Classification issue: Actual includes investment income for earnings accounts that are included in Hospital and Auxiliary budget limes.

(11) Classification issue: Included in Sales & Services line in the Budget.
(12) The budget has been conservative compared to activity and has been adjusted for FY 2002. Actual also includes $9M in transfers which are not included in the budget.

Restricted: Budget reflects prior year spending trends. N

(13) Primarily due to an 18% increase in sponsored program activity.
(14) Income is equal to expenditures which are down partly due to Development being paid from Endowment income ($8.5M) and other reclassifications to the Grants and Contracts line.

(15) The budget includes Athletics grants-in-aid only while Actual includes bowl expenses which vary widely depending on the bowl.

This is the first time we have done Budget versus Actual with the new GL. There may be variances due to the GL conversion and a new way of functionally classifying expenses.



THE OHIO STATE UNIVERSITY
OFFICIAL PROCEEDINGS OF THE
ONE THOUSAND THREE HUNDRED AND EIGHTIETH MEETING

OF THE BOARD OF TRUSTEES

Columbus, Ohio, March 1, 2002

The Board of Trustees met at its regular monthly meeting on Friday, March 1,
2002, at The Ohio State University Longaberger Alumni House, Columbus, Ohio, pursuant to
adjournment.

*% *% *%

Minutes of the last meeting were approved.

*%* *%* *%*
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March 1, 2002 meeting, Board of Trustees

The Chairman, Mr. Brennan, called the meeting of the Board of Trustees to order on March 1,
2002, at 10:40 a.m. He requested the Secretary to call the roll.

Present: David L. Brennan, Chairman, James F. Patterson, Zuheir Sofia, Tami Longaberger,
Daniel M. Slane, Robert M. Duncan, Karen L. Hendricks, Dimon R. McFerson, Jo Ann Davidson,
Kevin R. Filiatraut, and Joseph A. Shultz.

--0--
PRESIDENT’'S REPORT
President William E. Kirwan:

Members of the Board of Trustees, one month ago my colleagues and |
proposed for your consideration a resource strategy that would enable us to
advance our Academic Plan despite the substantial cuts in our state budget. The
largest source of funds in this strategy was a $35 million budget reduction and
reprogramming effort now underway. Ed Ray and Bill Shkurti will report on the
status of this effort in just a moment.

As another part of our strategy, we proposed a significant additional charge —
$1,200 — for new students on top of the nine percent increase already planned
and announced for continuing students. The purpose of this additional fee was
twofold: first, it would help us address our immediate resource needs. But
perhaps even more important for the longer term, it would enable us to reposition
Ohio State’s tuition to a level more consistent with our mission, with our role as
the state’s flagship university, and with our aspirations for Ohio State to become
one of the nation’s finest public teaching and research universities.

We ended our discussion last month with the hope and expectation that an
agreement on tuition levels could be reached with Governor Taft, who had
expressed concern about tuition proposals by Ohio’s public colleges and
universities. Earlier this week, the Inter-University Council and Governor Taft did
announce an agreement on a set of tuition principles at IUC schools for the next
academic year. An agreement, | add, in which Ohio State played a major role.

Consistent with the principles of this agreement, we have amended our proposal
to phase in the extra charge for new students over two or three years, rather than
implement this charge all in one year. Thus, under the proposal that is before
you today, tuition for current students would continue to rise by nine percent.
New students, entering school beginning next summer would pay $5,217 plus an
additional $474 for a total of $5,691, or an increase of 18.9 percent. That
compares with the $1,200 -- 35 percent increase -- proposed to you on February
1.

Regarding future years, we remain committed to our original plan since our
budgetary problems and the need to reposition our tuition remain. Next year,
after taking into account the new level of state support, we will propose an
additional charge for students entering in Fiscal Year 2004 that will be on top of
tuition charged for continuing students. We intend to continue this strategy for
the next several years.

Let me make a couple of points regarding where we have come out on this
matter. First, | want to thank Governor Taft and the legislative leaders for
explicitly recognizing that Ohio State needs special consideration regarding its
tuition level. The agreement | referred to grants Ohio State additional flexibility
beyond that extended to the other IUC institutions. | also want to thank our state
leaders for endorsing our two-tiered approach with regard to our tuition strategy.
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March 1, 2002 meeting, Board of Trustees
PRESIDENT’'S REPORT (contd)
President Kirwan: (contd)

Second, we understand the Governor's concern that many Ohio families face
difficulties in today’s tough fiscal climate and believe phasing in these new
student charges over several years will be helpful to them.

Third, 1 emphasize once more that we remain committed to preserving access
and affordability by increasing grants and scholarships to assure that no admitted
student is turned away from Ohio State for financial reasons.

This amended proposal means that for Fiscal Year 2003, we will face a
substantial cash shortfall of approximately $6 million. We will address that
shortfall through a combination of additional selective spending reductions,
additional revenue from other sources, redirection of existing resources, and

careful cash flow management.

Bill and Ed will provide you with a complete analysis of how we intend to address
this resource shortfall in just a moment.

| should also add a caveat. The tuition levels we have discussed presume no
additional state budget cuts this year or next. With this assumption and further
belt tightening, the tuition increases we propose will allow us to meet our
commitment for faculty and staff compensation next year, enhance our
undergraduate programs, and support other selected priorities in the Academic
Plan. Any further reduction in state support would prevent us from moving
forward with these initiatives and would require us to reconsider our entire tuition
strategy.

In sum, implementing this strategy over two or three years rather than one year
as we had originally proposed, will allow us to make continued progress toward
academic excellence, although not as quickly as we would like and not without
additional and painful budget trimming.

There is one final comment | would like to make on the tuition issue. Our
students and especially the Undergraduate Student Government, under the
outstanding leadership of its president, Eddie Pauline, have been enormously
supportive of our efforts. They have worked very effectively, both on campus
and down in the Statehouse, explaining and building support for our plans.

Fortunately, not every activity at the University this past month has revolved
around questions about tuition and funding, although there have been many days
when | thought that was all there was in life. In fact, there were a number of
great things happening at Ohio State over the past month, and I'd like to tell you
about just a few of them.

For instance, a new report from the Higher Education and National Affairs
American Council on Education ranked Ohio State among the top five
universities in the nation for granting Ph.D.’s to African Americans. We also rank
in the top 20 for granting doctoral degrees to American Indians and Alaskan
natives.

I'd like to mention two impressive examples of progress towards the goals of the
Academic Plan. A report in today’s issue of the Chronicle of Higher Education
ranks Ohio State twentieth among all universities, public and private, in terms of
the number of National Merit Scholars in this past fall's freshman classes. |
emphasize that is public and private, so it includes all of the Ivy League schools
as well.
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March 1, 2002 meeting, Board of Trustees
PRESIDENT’'S REPORT (contd)

President Kirwan: (contd)

Also consistent with our aspirations for academic excellence, we are bringing to
the Board today a request for a major faculty appointment. Fred Sanfilippo and
his colleagues have succeeded in recruiting another world-class faculty member,
Dr. Jay L. Zweier. Dr. Zweier is the chief of cardiology research at Johns
Hopkins University, the nation’s number one ranked medical school. He has
been recruited to head Ohio State’s heart and lung research programs. With the
Board’'s approval, he will be named director of the Davis Heart and Lung
Research Institute, which unites the work of scientists from a variety of
disciplines across the University.

This is a major achievement for our heart and lung program and makes a
powerful statement about Ohio State’s commitment and determination to develop
and foster nationally renowned teaching and research programs. The future of
our medical education and research programs is of utmost importance, and Dr.
Zweier brings to Ohio State highly-acclaimed talent and leadership that will allow
the program’s momentum to accelerate. We are very pleased to welcome Dr.
Zweier to The Ohio State University.

One of the foremost international events this past month was the Winter
Olympics, and Ohio State was very well represented in Salt Lake City. Three
Buckeyes performed exceptionally well in the Olympics — two on the snow and
ice, and one behind the scenes.

One of our two star athletes at the Olympics was Lea Ann Parsley, an Ohio State
Ph.D. candidate in community health nursing and a firefighter in Plain Township
in Granville, who won the Olympic silver medal in skeleton. It was truly incredible
watching her fly down the ice, headfirst, on that small sled at more than 80 miles
an hour. This entire community was right with her all the way. Lea Ann could not
be here today, because she is now in Lake Placid training for the national
championships.

However, our two other Buckeye Olympians are here this morning and it is my
great pleasure to introduce them to the Board. Our behind-the-scenes Olympian
was University Police Lieutenant Al Washer. He was one of only 500 officers
nationwide and only seven from Ohio to be asked to join the Utah Olympic Police
Safety Command. Due in large part to their efforts the Olympics were safe,
secure, and smooth for the athletes and the spectators.

Our other Olympic athlete is Emma Laaksonen. Emma is a sophomore business
major and a defenseman on the tenth-ranked Ohio State women’s hockey team.
Emma was a co-captain of the women’s hockey team of her native country
Finland, and they finished fourth in the Olympics. At Ohio State, Emma was
named a scholar-athlete last year, and in February she and teammate Jeni
Creary were named as two of the 10 candidates nationwide for the Patty
Katzmaier Memorial Award, which is the nation’s premier intercollegiate women’s
hockey award.

Lieutenant Washer and Emma, you and Lea Ann have made us very proud and |
know you have some very special memories to treasure for the rest of your lives.
On behalf of The Ohio State University, | want to congratulate you on your truly
exceptional accomplishments.

Also prominently featured in the national news this week and also making us ver
proud are two Buckeye graduates. Just days after we celebrated the 40'
anniversary of John Glenn’s historic space flight, Nancy Currie, Richard
Linnehan, and five other astronauts launched aboard the space shuttle Columbia
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March 1, 2002 meeting, Board of Trustees
PRESIDENT’'S REPORT (contd)
President Kirwan: (contd)

on a mission to install new equipment on the Hubble telescope. Rick Linnehan
earned a Doctor of Veterinary Medicine degree at Ohio State in 1985, and
Lieutenant Colonel Nancy Currie is an OSU Army ROTC alumna who earned a
B.A. degree in biological sciences in 1980. She is showing her Ohio State spirit
by carrying with her into space Ohio State’s ROTC Battalion flag.

Here on campus a number of our faculty, staff, students, and programs have also
received national and local recognition this past month. Linda K. Weavers,
assistant professor in the Department of Civil and Environmental Engineering
and Geodetic Science, was awarded the highly prestigious Presidential — as in
President Bush, not President Kirwan -- Early Career Award for Scientists and
Engineers by the National Science Foundation. This is a really impressive
award. It only goes to the very best young scientists and engineers in the United
States. So it is a great honor for Linda.

Another major award went to Christopher Plass, a researcher in the OSU
Comprehensive Cancer Center's molecular biology and cancer genetics
program. The Leukemia and Lymphoma Society designated Dr. Plass as one of
only 10 Society Scholars this year for his substantial contributions to cancer
research. The award carries a salary support of $100,000 a year for five years.

I'm also pleased to report that Deborah Ballam, professor of Finance, and Sherri
Geldin, director of the Wexner Center for the Arts, were among the seven women
selected by the YWCA as their 2002 Women of Achievement award winners. As
for Ohio State students, two of our best undergraduates, David Lieberman and
Ebo Taiwo, have advanced to the final round of the prestigious Truman
Scholarship competition. And two more, Surya Parekh and John Nees, are
finalists for the Mellon Fellowship. Quite an impressive showing.

Also, today it is with mixed emotions that | announce the retirement of Dr. Manuel
Tzagournis, professor emeritus in the Department of Internal Medicine. Manny
Tzagournis is an icon at the University and throughout the community. He has
had a truly remarkable career at Ohio State as a world-class researcher, an
inspiring teacher, and a valued University leader.

Manny formerly served as vice president for Health Sciences and dean of the
College of Medicine. Under his visionary leadership, our academic Medical
Center developed into a national leader known worldwide for high quality service,
outstanding education, and cutting-edge research. Few people, anywhere, have
done as much to advance the healthcare profession over the past 20-plus years
as has Manny Tzagournis.

For the myriad of us who claim Manny as our personal physician, | am very
pleased to report that despite his retirement, which becomes effective today, he
will continue to teach and practice medicine.

Finally, | would like to personally and publicly send the family of Mike Moritz our
most heartfelt support at this very difficult time. Mike is a true leader in our

community, a great, great friend of Ohio State, and a close personal friend of
many of us in this room. Our thoughts and prayers are with Mike and his family.

Mr. Chairman and members of the Board, this completes my report.
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PRESIDENT'S REPORT (contd)
Mr. Brennan:

I'd like to add my own personal words of congratulations to Dr. Tzagournis. As
President Kirwan mentioned, he is the personal physician to many of us here —
trustees, administration, faculty, and staff, and, I'm sure, even students. One of
the most remarkable things about this remarkable man is he is first, last, and
always a family physician. Congratulations, Manny.

--0--
IMPACT OF BUDGET CUTS AND TUITION RECOMMENDATIONS
Provost Edward J. Ray: [Overhead Presentation]

First, | will briefly review the recommendations that we made and discussed at
the February Board meeting, and many of the characteristics of that proposal will
carry forward. | will also talk about what we are proposing at this meeting, the
problems that presents for us to solve, and why we’re not going to solve the
continuing budget challenge through further cuts to the academic and support
programs. Bill Shkurti will then discuss: how the funding gap will be closed and
ideas that we have for dealing with that; what the implications of the proposals
are that we are bringing forward to you; and how what we are recommending
changes our positioning relative to other universities with regard to tuition in-
state, with the Big Ten, and with the benchmark universities to which we
compare ourselves. Bill will also talk about what we need to do next and then I'll
briefly summarize.

You have this material in your book, but it is on the screen as well. To remind
you where we were in our discussion when we left off on February 1, we made it
very clear that the University recognizes it has a responsibility to serve as an
engine for growth for the State of Ohio, and that we can’'t do that without
adequate resources. We brought information to you that identified a $73 million
funding challenge for next year. Also, $36 million of the $73 million would be
dealt with through program cuts and reallocations, and $20 million of that $36
million involved hard cuts in budgets: $9 million to colleges; $7 million to support
units; and $4 million to central investment strategic funds.

We also recommended continuing planned increases in tuition for current
students that would provide $24 million in funding, and then an additional $11
million in funding through the new undergraduate student increase of $1,200.
We indicated at that time that we would do all we could to preserve access and
affordability by providing appropriate financial aid support for students, so that no
student who is qualified to be here would be barred for economic reasons. You
remember we talked about setting aside $4.4 million of the $11 million for that
purpose.

We talked about our other funding priorities, which we maintain are to provide
faculty and staff with adequate compensation and to provide compensation, on
average, above what the market rate proves to be going into next year. We also
said that we wanted to continue to make improvements in the quality of the
undergraduate experience, both inside and outside the classroom. These are
key elements of our Academic Plan, and we're committed to continuing to make
progress in that regard.

Even after these tuition increases that we talked about, we made it clear that this
would position us comfortably in the middle of the Big Ten and our benchmark
peer group. It would leave us comfortably within the other Ohio universities that
have selective admissions, with respect to tuition.
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IMPACT OF BUDGET CUTS AND TUITION RECOMMENDATIONS (contd)
Provost Ray: (contd)

What are we recommending now? And how does that compare and contrast
with what we had recommended in February?

For all undergraduates, new and continuing, we recommend a nine percent
increase in instructional and general fees beginning Summer Quarter 2002. This
would amount to a $429 increase for the year — from $4,788 to $5,217 for full-
time undergraduates over the three-quarter academic year. For new students,
we recommend an additional $158 per quarter, or $474 for the three-quarter
academic year. That would represent an instructional fee increase above the
nine percent, beginning Summer Quarter 2002, for a total of 18.9 percent.

By new students, we mean undergraduates starting at Ohio State, either on the
Columbus or Regional Campuses, in Summer Quarter 2002 or later. Continuing
students, means undergraduates starting at Ohio State, either on the Columbus
or Regional Campuses, prior to the Summer Quarter 2002.

Current students would be grandfathered from having to pay these differential
increases for a four-year period, through FY 2006. As the President mentioned,
we anticipate that there will be differential rate increases for new students to be
phased in over the next two or three years in order for us to achieve the goals of
the Academic Plan.

| want to point out that these recommendations apply only to the Columbus
Campus. Recommendations with respect to tuition increases at the Regional
Campuses will be brought to you at a later meeting, after they've had time to
consult with their advisory boards. Their recommendations will then be brought
forward for vetting in the University.

Again, we are committed to providing increased student financial aid to assure
that students who are otherwise qualified can afford access to the University. As
the President pointed out, these recommendations are based on existing levels
of state support. If these levels change, our recommendations may have to be
modified.

Where does this leave us financially? It leaves us with an additional $6 million
that we will have to identify through a combination of additional targeted
spending reductions, reallocations, and revenue increases in order to bring a
balanced budget recommendation to you.

To give you a summary of where the $6 million problem comes from -- in order to
meet the program requirements for FY 2003 -- we talked about a $73 million
problem at the February Board meeting. The modification of that differential for
new students from $1,200 annually to $474 annually, results in a corresponding
reduction of $2 million needed for financial aid. This was a point that Trustee
Davidson brought up at the last meeting. If we were to have a lesser increase in
a new student charge, wouldn't that moderate the extent to which we had to
provide financial aid? It does, but now Ohio State needs to identify $71 million in
resources for the Columbus Campus. The table that you see, summarizes the
sources of that funding that we've identified to date. Again, we had the cuts
previously planned of $20 million and previously planned reallocations and other
revenue, which is the other $16 million of the $36 million.

Then the previously planned tuition increases of 9 percent for all undergraduate
students and 5 percent for graduate and professional students. There is some
misunderstanding among professional and graduate students about the base
rate increase that we are proposing for them. It is five percent, as it has been for
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IMPACT OF BUDGET CUTS AND TUITION RECOMMENDATIONS (contd)
Provost Ray: (contd)

a number of years. That provides $24 million. Then the additional increase in
new undergraduate student charges of $474 a year, will generate about $5
million. That gives us a total of $65 million with our target of $71 million.

What we need to turn to next is how we would propose to close the gap. | will tell
you what we don’t recommend and then Bill will get into what we do recommend.

If you look at this next page, what we are reminding you of is that the University
and community are already dealing with very real and substantial budget
challenges. The adverse impact of the $20 million in hard cuts, and up to an
additional $16 million, will have to be reallocated or redirected in order for us to
try to implement the compensation plan that we’ve set forth.

If you remember, we told the colleges to be prepared to cut or redirect up to five
percent and that corresponds to $18.8 million. We've asked them to indicate
where the money would come from and to what extent it would involve faculty,
staff, and student positions for the colleges. These are rough estimates, but
looking at the plans that were submitted, we expect that to entail about 241
positions.

For the support units, the up to seven percent to be redirected or reduced from
their budgets adds up to $13.9 million and 185 possible positions. Then in
central programs the ten percent adds up to $4 million and no positions, because
these were program enhancement monies that we would have made available to
others. Again, if you add that up, the money to be redirected or cut is $36.7
million.

If you look at the bottom part of that page — of those 299 positions, we believe
that 248 are now vacant and 51 are, in fact, filled positions. An effort will have to
be made to help relocate people in those positions either inside or outside the
University.  Then among non-permanent positions -- GA's, temporaries,
intermittent workers, lecturers, and casuals -- we think the number there is
approximately 127 positions.

So we're talking on the order of 426 positions to be eliminated — this is on head
count. Most of these will be done through vacancies. | should say that we began
talking about the budget challenge we were facing last spring and, as a
consequence of that, most units have held back on filling positions as they
became vacant through retirements and other sources of attrition. They have
been banking a number of vacancy positions that could be used for budget
cutting and redirection purposes.

If we look at the breakdown in terms of faculty, staff, and other, you see that 85
positions identified are faculty, 214 positions are staff, and 127 positions are
“other.” Again, we think that given the challenge that we’ve given to the colleges
and support units, and to reduce central investments, that we would much prefer
to look in other directions before going back to those units for additional cuts to
deal with the $6 million gap.

I'll now turn to Bill to talk about what some of the other ideas are that we have
and are working on.

Mr. William J. Shkurti:

Thank you, Ed. As Ed mentioned, we have a $6 million gap to close for FY 2003.
What you have here are some of the things we are thinking about.
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Mr. Shkurti: (contd)

One of the first items | talked about with the Fiscal Affairs Committee earlier this
morning is that Winter Quarter enrollments are up over projections. That would
yield another $1 million in income next year and we think that is a good number
to bet on. The problem is that is only a temporary help in a sense. We have that
additional money because we have more students, but if we have more students
we have to teach more students and provide them services. Although I'd rather
be in a situation where our enrollment is going up than down, counting that
money to solve our current budget problem needs to be addressed in the long
run, and we’ll get back to that in a minute.

The next item is to implement the tuition increase Summer Quarter 2002. If you
remember, we had actually talked about doing that last month. Last month our
budget model was based on a Fall Quarter increase, so the money is still real
and it does count, it just means we get it a little sooner.

Next is the non-resident surcharge. These students would pay everything the
resident students pays, plus a surcharge of $8,000. In the base budget model
that we showed you in February, it also assumed that those undergraduates from
out-of-state would pay everything the in-state students paid, in terms of
increasing tuition, and would pay a five percent increase in their out-of-state
surcharge. What this says is we are going to add another 2.5 percent on top of
that.

Again, as a state institution, our first loyalty is to the sons and daughters of the
taxpayers of Ohio. That is a very important part of our enrollment. | would
remind you that these out-of-state students enrich the University in a number of
ways. First, out-of-state students are very good students or we wouldn’t admit
them. They help provide a student body that is very well prepared. Second, it is
also a way we help meet our diversity goals. Ohio students are exposed to a
wide variety of people and they are more comfortable with what a diverse
environment they will face as they leave the University. Third, these students
help us in a financial sense because we don't receive any state instructional
support for out-of-state students. When the state cuts instructional support, it
doesn’t affect this income source. We want to be careful we don't price
ourselves out of the market for our non-resident students. At the same time, we
want to recognize that we are a state institution. We think we have the right
balance, but we want to be careful.

The next item is something we have been talking about for some time and has
not become an issue until recently. We have students enrolled on the Regional
Campuses and who take courses on the Columbus Campus. In the past when
they did that, we just let it happen because we are all part of the same family.
But as the number of Regional Campus students that take courses on the
Columbus Campus increases, we think it's only fair for the Columbus Campus to
receive those earnings. The students do generate instructional subsidy from the
State of Ohio and tuition on the Regional Campuses. So we will charge back to
the Regional Campuses for those students who take courses here. The students
will not pay an additional amount, this is simply a transfer within the University
and the Regional Campuses have been told this is coming.

The final item is to redirect more of our unrestricted gift money to general fund
scholarships and | went into more detail on this in the Committee meeting this
morning. As a result of the conversion of our accounting system, we are able to
better track different accounts and sources that come into the University. We
have found that we have a little more unrestricted gift money that we can spend
and have been spending. We will redirect this money to general fund
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scholarships, which will take a little more pressure off the general fund, and allow
us to meet our scholarship commitments. We think there is $1 million in there.
So that is $3.6 million.

You may wonder about the “Still To Be Determined.” We do have a number of
ideas as to where that money should come from, but we have not had the
opportunity to thoroughly vet internally and do our homework on some of these
other options. We are convinced that we’ll be able to do that and we will report to
the Board in subsequent months how we intend to do that.

| would note the disclaimer at the bottom — these numbers are preliminary and
subject to change as we refine them. We are confident that we will present, as
required by state law, a balanced budget for FY 2003. By the time we ask you to
vote on the budget, we will have all of these numbers nailed down.

The next page shows the implications of the recommendations we are making
today. As President Kirwan and Provost Ray emphasized, the progress on our
academic goals will be maintained, but at a slower pace than we had originally
planned in December 2000 or in the February 1, 2002 proposal. But we will get
there.

This means the compensation and student financial aid goals will still be
accomplished. We will not make additional cuts to academic programs, but it
means the rest of the budget is really going to get squeezed. We will have a
balanced budget, but it will not be a pretty picture. It will not be painless, but we
will get where we need to go.

These recommendations also mean that the contribution to the $71 million
problem from tuition increases is significant -- $30 million -- but it is less than half
of the contribution. 1 know there is a feeling on the part of some that the
University always passes on its problems to the students without really doing
anything to itself. But this shows that more than half of the solution of this
problem will come internally, either from cuts or redirection of other resources.
As the President and Provost have said, the access for academically-qualified
students will be maintained through student financial aid and the students will
benefit directly as a result. We think we'll still be a unique combination of
excellence and affordability.

As the President mentioned, achieving these goals is dependent upon
maintaining state support at its existing levels in FY 2002 and FY 2003. There is
not a delicate way to say this, but if there are additional cuts, it means all bets are
off. We'll have to go back to the drawing board. We certainly hope that doesn’t
happen, but nobody can guarantee it.

It also means that we do have significant resource gaps that need to be
addressed in FY 2004 and beyond. As the President and Provost have
mentioned, we need to continue to phase in differential tuition until we are able to
achieve our academic goals and until tuition is at a point that is reflective of our
unigue academic mission.

One of the implications is that OSU will continue to remain affordable. These
charts show our tuition compared to where we project. It shows conservatively
where tuition will be for resident undergraduates in: the Big Ten; our benchmark
institutions, which include the Big Ten and some others; and other selective
admission institutions in Ohio. Before the budget cuts started we were in the
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middle, and at the end of the year we will still be in the middle. | don't think
anyone can argue that we are gouging anybody.

What happens next? We will ask you to vote today on the undergraduate tuition
levels for the Columbus Campus, so we can tell students we are recruiting what
they can expect their tuition to be for next year. At the April Board meeting, we’ll
discuss the compensation goals in more detail and have some preliminary
thoughts on the Regional Campuses’ tuition. In May, we will ask you to vote on
the compensation plan; in June, we will ask you to vote on all the other tuition
and fees the way we normally do; and in July, we will ask you to vote on the
complete budget package, which will be a balanced budget.

| will now turn to Ed to summarize.
Provost Ray:

Let me just summarize quickly. We've said all along that a principle commitment
to continue to improve the University's academic standing is critical to our
students’ future and the future of Ohio. We still believe that commitment is
absolutely essential and that we have to adhere to that even in the current
circumstances of weak state support and weakness in the state economy.

The University has taken significant steps to achieve cost efficiencies and
increased revenue from other sources. We've discussed it, touched on it briefly
today, and discussed it in more detail at the February meeting. Nonetheless, we
have a significant challenge and a significant increase is needed in tuition for the
2003 academic year in order to preserve progress already made and to make
additional progress. It is important to underscore that we intend to make
additional progress, both with respect to compensation and to the quality of the
learning experience inside and outside the classroom for our students.

We believe the strategy we have recommended will limit the burden imposed on
current students. Financial aid funds will, in fact, be appropriately adjusted to
make sure that qualified students are able to attend Ohio State. Even after these
proposed increases, we will still be in the middle of the pack in terms of in-state
institutions, the Big Ten, and our benchmark peer institutions.

The additional funds will be used to preserve gains already made in providing
progress toward competitive market-level compensation for faculty and staff, and
by continuing improvements to student life, inside and outside the classroom,
which is so critical to the Academic Plan.

Again, it bears repeating, that the achievement of these goals is based on the
assumption that state support will be maintained at the current levels for FY
2002, the current budget year, and for the next budget year, FY 2003. As Bill
indicated, significant resource issues remain for FY 2004 and beyond, and this is
going to require additional differential increases for new students in future years if
we are to achieve the goals of the Academic Plan.

Finally, we believe as we've expressed on many occasions, that Ohio State
University, with these changes, will continue to be a great investment for our
students and for the people of Ohio.

Thank you, Mr. Chairman. We'd be happy to respond to any questions.
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Mr. Brennan:
Any questions? Dimon --
Mr. McFerson:

A year ago, we took money out of the Rainy Day Fund. Are we restoring that in
this plan this year?

Mr. Shkurti:

Good question, Mr. McFerson. The President and | had that discussion
yesterday and we now have a plan to restore the money in the Rainy Day Fund.
We still need to have some discussion within the University about how this will be
done, because it will come from our own resources. But it would be foolish on
our part to continue in this uncertain environment with a depleted Rainy Day
Fund. Our Rainy Day Fund is not huge — it is down to $5 million now, but we
want to build it back up to $10 million before the end of the year if we can. So we
do have plans to restore that, although we have not done it yet.

Mr. McFerson:

Okay.
Mr. Brennan:

Any other questions? Jim --
Mr. Patterson:

At our last meeting, the administration recommended the nine percent and the
$1,200 increase to come up with the $73 million figure that we were trying to
approach. A portion of that was to offset financial need from the tuition increase.
If I recall your comments, we in fact did not use as much of that set aside as we
had planned. With the annual increase being $474, instead of the $1,200, you
figured that we were going to be at a $6 million differential. Does that take into
account the financial aid set aside in the $6 million? Or might we make up that
$2.4 million?

Provost Ray:

It does to the extent that we lowered the total figure in terms of the dollars we
need from $73 million to $71 million, as a direct result of that reduction from the
$1,200 charge to new students to $474. We think that will reduce the money we
need to set aside for student financial aid to ensure access by $2 million. So
we've reduced our estimate of financial aid need by $2 million, in conjunction with
that moving back on the additional charge for new students.

You'll remember last year we said we had set aside a certain percentage and
found that we hadn’t made a claim on all of it. We’'ll need to be monitoring that
over the course of next year to make sure that first and foremost we have the
resources there. We said we needed to guarantee access, but to the extent that
resources can be released from that for other purposes. Certainly they'll need to
be redirected, but we've already anticipated at least a $2 million reduction in
financial aid needs.
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Mr. Brennan:

Another way of saying that is that you have an $8 million shortfall, of which $2
million is being made up by not raising the financial aid.

Provost Ray:

That is another way of looking at it. It is $2 million we didn’t add to our cost by
going up higher.

Mr. Shkurti:
Mr. Chairman, | want to make this point, because | think it is extremely important.
I hope none of the members of the media here report that we are cutting financial
aid, because we are not. We are reducing financial aid proportionally to the need
as a result of reducing tuition.

Provost Ray:

We are reducing the increase in financial aid that we're going to make available,
because we don’t need to augment it quite as much.

Mr. Brennan:

Recognizing the media always fully reports everything we say -- our financial aid
is very substantial now is it not, Bill?

Mr. Shkurti:
That is correct. For example, built into these numbers is an assumption for the
nine percent and that we will channel 20 percent of that to increase student
financial aid. Then for the differential for new students, we will channel 40
percent of that to student financial aid. That is very generous.

Mr. Brennan:

Of all the tuition that we raise, a very substantial percentage — 20 or 25 percent —
currently goes for financial aid. Does it not?

Mr. Shkurti:
That is correct.

Provost Ray:
Yes, it does. The figures we talked about in earlier conversations is that we
provide $32 million in financial aid. The original proposal would have taken that
to $39 million, and now we are talking about $37 million. So we are talking about
real growth in financial aid.

Mr. Brennan:
Good. | think those are useful numbers to have emphasized. Kevin --

Mr. Filiatraut:

We heard earlier in the Student and Educational Affairs Committee about the
effect this will have on the student experience at Ohio State. I’'m curious about
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graduate assistants. Provost Ray, you explained that the way the budget
restructuring is planned, that when a graduate assistant's position is cut, the
college would not cover the person’s fee authorization at that point. We saw on
the overhead that there are 127 GA'’s, temps, and intermittent positions that have
been or will be cut. How many GA'’s do you think this will happen to where they
will now have to cover their own fee authorization?

Provost Ray:

These things really come in a couple of ways. We don't give fee authorizations
or GA appointments to students who aren't either on a fellowship, have earned it
through merit, or who are providing some service to the department. So my
expectation is that GA reductions are actually going to be small, because these
people are involved in recitation classes, some classroom instruction, or in
administrative help or working on research projects.

Reducing GA appointments not only means that you lose the effort that they are
providing in exchange for the fee authorization, but to the extent that it involves
new student GA appointments or the loss of continuing students then, in fact, the
tuition itself is lost anyway and the subsidy for those students would be lost as
well.

| think there are built-in incentives for the programs themselves to be protective
of GA appointments. | can assure the Board that I've received the plans from all
of the colleges. | will be talking to deans in areas where they’'ve indicated there
might be a number of GA appointment eliminations, to make sure that they are
being attentive to our need to protect our doctoral programs and support our
graduate students. So we will have some pointed conversations.

Mr. Shultz:

Dr. Ray, you spoke before about the faculty compensation that we’ll get from the
additional revenues from tuition increases. Can you explain what other increases
or benefits there will be to the undergraduate student experience from these
tuition increases?

Provost Ray:

Joe, the faculty and staff compensation increases aren’t going to come from the
tuition increases. You remember we talked about the college and support area
plans, and that $20 million of the $36 million raised through those plans will go to
meet the budget reduction. The other $16 million is about redirecting resources
to help with that compensation target. So a lot of the compensation target that
we're trying to meet is coming through our own redirected or reallocated
resources, not through additional tuition charges on our students.

In terms of the things that we anticipate doing to help the student experience are
the things that we talked about last year that we want to continue. We want to
increase the number and the quality and preparation of academic advisors and
counselors that we hire. We want to provide money to programs on a targeted
basis to hire faculty in high demand areas, so that we can minimize the number
of closeouts within majors. We will target money for closeouts and bottleneck
courses that are critical for students to get from one part of their curriculum to the
next.
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We will use monies in very targeted ways to make sure that on the learning side
we do everything we can to expedite time to graduation for students. On the
support side, we are having very focused discussions about which student
services and support activities we have to make sure we preserve and enhance.
As | said, academic advising and counseling are two examples of it, but there are
a number of other things as well that we will be looking into.

Mr. Brennan:
Any other questions?
(See Appendix XXVI for background information, page 883.)

FY 2002-2003 TUITION INCREASE
Resolution No. 2002-84

Synopsis: Instructional and General fees for undergraduate students enrolled at the Columbus
Campus for Fiscal Year 2002-2003 are proposed.

WHEREAS the Board of Trustees of The Ohio State University supports the tuition strategy and
recommendations presented at their February 1, 2002, meeting as critical to providing the
resources necessary for the University to implement the Academic Plan and meet the needs of
Ohio State University students; and

WHEREAS in recognition of the concerns raised about the economic difficulty many Ohio families
now face, the Board supports modification of those recommendations to phase in the additional
fees for new entering students at the Columbus Campus over the next two or three years; and

WHEREAS the Board anticipates it will be necessary to charge new entering students additional
fees beyond those charged for continuing students for each of the next two or three years until
the tuition plan is fully implemented; and

WHEREAS the tuition rates to be adopted are specifically based on the current level of State
support and could be modified if State support for higher education is either increased or
decreased; and

WHEREAS consultations continue to take place with regard to professional college, regional
campus and nonresident fees and those fees will be determined as a part of the regular FY 2002-
03 budget process:

NOW THEREFORE

BE IT RESOLVED, That Instructional and General Fees for all undergraduates enrolled at the
Columbus Campus be increased by 9.0% ($143 per quarter) for Fiscal Year 2002-03, beginning
Summer Quarter 2002; and

BE IT FURTHER RESOLVED, That Instructional and General Fees for all new undergraduates
enrolled at the Columbus Campus be increased by an additional $158 per quarter for Fiscal Year
2002-03, beginning Summer Quarter 2002.

Upon motion of Ms. Hendricks, seconded by Judge Duncan, the Board of Trustees adopted the
foregoing resolution by unanimous roll call vote, cast by Messrs. Brennan, Patterson, Sofia,
Slane, McFerson, and Judge Duncan, Mses. Longaberger, Hendricks, and Davidson.

--0--
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Mr. Todd Armen:

Good morning. | would like to thank you for the opportunity to address the Board
this morning. | will keep my remarks brief, so you can have an opportunity to ask
any questions of the professional students that you might have.

First, the Inter-Professional Council has been working to further integrate
professional students into University life by thinking outside of the box, with new
approaches to doing this and ways we can change the system and not just keep
working within the system. We have also been working with Vice Provost
Anderson to bring leadership from the six colleges together to see if there aren’t
ways that these colleges can work together to improve the academic experience
for their students.

Also, I'd like to address how IPC has used the money from the Coca-Cola funds
that we were granted a little over a year ago. This current year, we have used
$6,000 of the $7,000 on the professional development fund. This fund gives
students grants for a number of projects including: traveling abroad to do clinical
service work; attend national conferences; and deliver papers and presentations
at those conferences. The money was even used for one student to represent
Ohio State in the Boston Marathon.

We have used $1,000 this year to support diversity programming. This week
was our Diversity Week, and we had minority health and legal issue posters put
up all over the six colleges. It will culminate tonight with an event featuring music
and food from around the world that will be attended by our students.

Another $1,000 was used to support service work in order to increase service
opportunities for professional students. This included monthly events with
Columbus Big Brothers and Big Sisters. We have actually had more students
interested in participating in this service opportunity than they had space to
accommodate us.

We will also be working with “Christmas in April,” and helping to renovate the
Dowd School for Homeless Children. Also as a professional student body, we
are trying to become one of the largest fundraisers for the Race for the Cure.

We are excited to be working with Kevin Filiatraut and Greg Lestini on creating a
Weinland Park Community Center, to increase clinical service learning for
professional students. With that project we are looking at the community and
seeing what services they need, what services are already in place, and how we
can fulfill those needs and work off those services already in place. We are also
looking for ways students would receive academic credit for participating in that
program and looking for funding avenues.

Finally, we are looking towards the tuition increases this year in a new light. In
view of the funding cuts from the state, we are supporting increases that the
deans of the six professional schools are proposing. However, we are asking in
doing so that they make public to the professional students how that money will
be used so we can justify that.

| will be happy to answer any questions you might have for professional students
and what your concerns are that we might be thinking about?

Mr. Brennan:

Any questions? Kevin --
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Mr. Filiatraut:

| asked you this in the Committee meeting earlier, but I'd like for you to reiterate
this for the full Board. Today we saw a two-tiered approach to undergraduate
tuition. Do you think professional students have been talking about that or
considering that at all? If so, do they like it or dislike it?

Mr. Armen:

The two-tiered approach for professional students has not really been discussed.
Most professional students realize that Ohio State is currently a bargain in most
of their programs. To go elsewhere, they would pay often times $10,000 -
$15,000 more per academic year. They have been supportive of the two-tiered
approach for undergraduate students. Especially since most of our students did
attend Ohio State as undergraduates, they realize that these changes are
necessary to improve the academic experience.

Affecting any one program trickles down across all academic programs, be it
professional, graduate, or undergraduate. But as far as a two-tiered approach for
professional students, most professional students realize that they get large
increases every year and aren’t as concerned with the increase because they
live off loans. However, having large debt is a problem. They realize that the
value of their degree upon graduation is very important and want their academic
programs to be as good as possible. Professional students accept these
increases as long as they know how they will be used.

Ms. Hendricks:

Are there guidelines established on how the Coca-Cola money should be spent?
Do students apply for that money? Or do you go out and seek places to spend
that money?

Mr. Armen:

As far as the endowment money that the student governments have, we were
given some brief guidelines when we received the money and some of the
money was used to enhance academic experience through our professional
development fund. We have to give yearly reports on how we are using that
money, but it is really up to the student governments to decide where that money
should be spent.

As far as our professional development funding, we have an application process.
That is our biggest chunk -- $7,000 out of the $9,000, we get every year from that
endowment. There are two dates by which students have to apply, and they
have to submit a two to three-page application on the project that they want to do
-- whether it be traveling abroad or to a conference or bringing in a speaker to
campus. We really get a very broad range of requests for that money. We
typically fund anywhere from $100 - $300 per application. You can see that to
get to $7,000, there are a lot of students that we are touching with that money.

Mr. Brennan:
Any further questions? Thank you very much, Todd.

--0--
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EXECUTIVE SESSION
Chairman Brennan:

At this time, | will entertain a motion to go into Executive Session to consider a
Personnel Action that is confidential under the Medical Staff Bylaws.

Upon motion of Mrs. Davidson, seconded by Mr. McFerson, the Board of Trustees recessed into
Executive Session by unanimous roll call vote, cast by Messrs. Brennan, Patterson, Sofia, Slane,
McFerson, and Judge Duncan, Mses. Longaberger, Hendricks, and Davidson. [Judge Duncan
did not participate in the Executive Session.]
--0--
Mr. Brennan:
The meeting of the Board of Trustees will now reconvene.
--0--
CONSENT AGENDA
President William E. Kirwan:
We have fifteen resolutions on the Consent Agenda today and | would like to ask

that #10 be considered in a separate motion. Unless there are any objections, |
would like to recommend the following resolutions to the Board:

UNIVERSITY HOSPITALS BOARD APPOINTMENTS
Resolution No. 2002-85

Synopsis: Approval of appointments of University Hospitals Board members is proposed.
WHEREAS the Board of Trustees on November 30, 1979, approved the establishment of a

University Hospitals Board; and

WHEREAS the membership of the Hospitals Board was approved on April 4, 1980, and has been
subsequently amended; and

WHEREAS that paragraph (D) of Hospitals Board bylaw 3335-93-01 be waived, to allow for the
appointment of a citizen member beyond the stated terms; and

WHEREAS there are two citizen members whose terms have expired and three vacant citizen
member positions on the University Hospitals Board:

NOW THEREFORE

BE IT RESOLVED, That the following individuals be appointed as citizen members of the
University Hospitals Board, effective April 2002 to April 2005:

John F. Havens
Timothy O’Dell
Nancy Petro
Ann |. Wolfe

K%k
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AMENDMENTS TO THE RULES OF THE UNIVERSITY FACULTY
Resolution No. 2002-86

Synopsis: Approval of the following amendments to the Rules of the University Faculty are
recommended.

WHEREAS the University Senate pursuant to rule 3335-1-09 of the Administrative Code is
authorized to recommend through the President to the Board of Trustees the adoption of
amendments to the Rules of the University Faculty as approved by the University Senate; and

WHEREAS the proposed changes in the Rules of the University Faculty were approved by the
University Senate on February 14, 2002:

Amended Rules

3335-5-19 Faculty.

As used in these rules the term "faculty" shall include persons appointed by the board of trustees
with regular, regular clinical, auxiliary, and emeritus faculty titles on full- or part-time
appointments, with or without salary.

(A) through (C) unchanged.

(D) "Emeritus faculty": persens—who-have-served-theuniversity-centinuously—as regular or
regular clinical faculty fer-at-least-ten—consecutive—years who, upon retirement, were

recommended by the chair, the dean and the executive vice president and provost for
emeritus status. Emeritus faculty may not vote at any level of governance and may not
participate in promotion and tenure matters but may have such other privileges as
individual academic units or the office of human resources may provide. (B/T 4/4/97, BIT
12/4/98, 4/6/99, B/T 3/1/2002)

3335-9-14 Time of registration and payment of fees; penalties.
(A) and (B) unchanged.

=

begheaeheeaﬁer—semeste#er—sesaen The unlverS|ty remstrar as the deS|qnee of the

executive vice president and provost, reserves the right to refuse registration if fees are

not paid by the date on WhICh they are due. Lndeual—exeepﬂehs—te—tms—erewsuen—may

(B/T 4/4/97 B/T 12/4/98, B/T 12/6/2001 B/T 3/1/2002)

3335-9-18 Return of fees.*

(A) Fees (except for the application and acceptance fees) are returnable in part if a student
withdraws from the university for any cause other than at the request of the university and
if such withdrawal is made within the period of time-specified-in-paragraphs{B),(C)and
{B)-of-this—rule established by the executive vice president and provost in_cooperation
with the appropriate offices, and published by the office of the university registrar. The
application fee and the acceptance fee are not returnable irrespective of the reason for
withdrawal.

Students dismissed from the university or withdrawing at the request of the university are
not entitled to any refund of fees.
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AMENDMENTS TO THE RULES OF THE UNIVERSITY FACULTY (contd)

Amended Rules (contd)

H(Q)If exceptional conditions prevent the presentation of the authorization to withdraw at the
office of fees and deposits at the proper time, and if the student has not been able to attend
classes during this time, the case should be referred for decision to the university registrar
or designee.

{H)(D)If fees are paid under mistake of law or fact, they are returnable in full.
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Amended Rules (contd)
{H(E) Fees are not returnable except as provided in this rule.
NOW THEREFORE

BE IT RESOLVED, That the foregoing amendments to the Rules of the University Faculty be
adopted as recommended by the University Senate.

*%%

DISTINGUISHED SERVICE AWARDS
Resolution No. 2002-87

Synopsis: Approval of eight individuals to receive Distinguished Service Awards is proposed.

WHEREAS the President's Planning Cabinet, upon the recommendation of the Committee on
Distinguished Service Awards, nominated and recommends eight individuals for approval by the
Board of Trustees to receive the Distinguished Service Award at a time convenient to the
University and the recipients:

Jane Fawcett-Hoover
George Hairston
Richard M. Hill
Joan R. Leitzel
Charles Lifer
Curtis J. Moody
Barbara Trueman
Richard I. Wells

WHEREAS these awards are given in recognition of distinguished service to The Ohio State
University and the awards are in accordance with action taken by the Board of Trustees in 1952:

NOW THEREFORE

BE IT RESOLVED, That the Distinguished Service Awards be approved for awarding as

designated above.
*kk

DEGREES AND CERTIFICATES — WINTER QUARTER COMMENCEMENT
Resolution No. 2002-88

Synopsis: Approval of Degrees and Certificates for Winter Quarter is proposed.

WHEREAS pursuant to paragraph (E) of rule 3335-1-06 of the Administrative Code, the Board
has authority for the issuance of degrees and certificates; and

WHEREAS the faculties of the colleges and schools shall transmit, in accordance with rule 3335-
9-29 of the Administrative Code, for approval by the Board of Trustees the names of persons who

have completed degree and certificate requirements:

NOW THEREFORE
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BE IT RESOLVED, That the degrees and certificates be conferred on March 22, 2002, to those
persons who have completed the requirements for their respective degrees and certificates and
are recommended by the colleges and schools, and that the names of those persons awarded
degrees and certificates be included in the minutes of this meeting.

*%k%

PERSONNEL ACTIONS
Resolution No. 2002-89

BE IT RESOLVED, That the personnel actions as recorded in the Personnel Budget Records of
the University since the February 1, 2002 meeting of the Board, including the following
Appointments, Appointments/Reappointment of Chairpersons, Leave of Absence Without Salary,
Professional Improvement Leaves, and Emeritus Titles, as detailed in the University Budget be
approved; and

BE IT RESOLVED, That rules 3335-1-03 (R) and 3335-3-35 of the Administrative Code be
waived, to allow for an appointment of a five-year term for Jay L. Zweier as Director of The
Dorothy M. Davis Heart and Lung Research Institute; and

BE IT FURTHER RESOLVED, That the Medical Staff Appointments (The Ohio State University
Medical Center and The Ohio State University Hospitals-East) approved December 13, 2001, and
January 24, 2002, by The Ohio State University Hospitals Board, be ratified.

Appointments

Name: ELECTRA D. PASKETT

Titles: Professor (The Marion N. Rowley Designated Chair in Cancer Research)
and Associate Director of Population Sciences

School/Center: Public Health/Comprehensive Cancer Center

Term: January 1, 2002, through December 31, 2005

Present Position: Associate  Professor, Department of Public Health Sciences,
Epidemiology, Wake Forest University, School of Medicine; Director,
Education Program, Nationally Designated Women’'s Health Center of
Excellence; and Program Director, Cancer Control Program,
Comprehensive Cancer Center, Winston-Salem, NC

Name: JAY L. ZWEIER

Titles: Director and Professor (The John H. and Mildred C. Lumley Chair in
Medicine)

Institute/Department:  The Dorothy M. Davis Heart and Lung Research Institute/Internal
Medicine

Term: July 1, 2002, through June 30, 2007

Present Position: Professor and Chief of Cardiology Research, Department of Medicine,

Divisions of Cardiology and Pulmonary Medicine, The Johns Hopkins
University School of Medicine

Appointment of Chairpersons

February 1, 2002 through June 30, 2005
Veterinary Biosciences Michael D. Lairmore
February 14, 2002 through June 30, 2004

Anesthesiology Michael B. Howie
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Appointment of Chairpersons (contd)

July 1, 2002 through June 30, 2006
Psychology Gifford Weary

Reappointment of Chairperson

July 1, 2002 through June 30, 2005
Radiology Dimitrios G. Spigos

Leave of Absence Without Salary

CRAIGE ROBERTS, Associate Professor, Department of Linguistics, effective Autumn Quarter
2002, Winter Quarter and Spring Quarter 2003, for personal reasons.

Professional Improvement Leaves

ROBERT S. BILLINGS, Associate Professor, Department of Psychology, effective Autumn
Quarter 2002, Winter Quarter and Spring Quarter 2003.

ANNE B. MCCOQY, Associate Professor, Department of Chemistry, effective Winter Quarter and
Spring Quarter 2003.

Professional Improvement Leaves — Cancellation

CYNTHIA B. DILLARD, Associate Professor, School of Teaching and Learning, effective Spring
Quarter, Summer Quarter, and Autumn Quarter 2001.

JACQUELINE J. GARGUS, Associate Professor, Austin E. Knowlton School of Architecture,
effective Autumn Quarter 2001.

Emeritus Titles

MANUEL TZAGOURNIS, Department of Internal Medicine, with the title Vice President and Dean
and Professor Emeritus, effective March 1, 2002.

BERNARD J. HAMROCK, Department of Mechanical Engineering, with the title Professor
Emeritus, effective April 1, 2002.

JEAN S. OPLIGER, Agricultural Technical Institute (Science and Business), with the title
Associate Professor Emeritus, effective April 1, 2002.

CAROL J. BININGER, College of Nursing, with the title Assistant Professor Emeritus, effective
April 1, 2002.

EDWARD L. SMITH, Ohio State University Extension, with the title Assistant Professor Emeritus,
effective March 1, 2002.

Medical Staff Appointments (The Ohio State University Medical Center)

December 2001

Arthur P. Bertolino, M.D., Ph.D., Internal Medicine, Attending, 12/13/2001-06/30/2003
Udayan Y. Bhatt, M.D., Internal Medicine, PGY7 Limited, 12/13/2001-06/30/2003
Mohammed F. Edwards, M.D., Anesthesiology, Attending, 12/13/2001-06/30/2003
Chimene W. Fikkert, D.O., Pediatrics, Attending, 12/13/2001-06/30/2003
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Medical Staff Appointments (The Ohio State University Medical Center) (contd)

December 2001 (contd)

John W. Goulart, D.O., Surgery, PGY4 Limited (rotating), 01/01/2002-01/31/2002

John E. Hohmann, M.D., Anesthesiology, Attending, 12/13/2001-06/30/2003

Ronald Lakatos, M.D., Orthopaedic Surgery, Community Affiliate Physician, 12/13/2001-
06/30/2003

Terry L. Lester, M.D., Internal Medicine, Attending, 12/13/2001-06/30/2003

Joel L. Mayerson, M.D., Orthopaedic Surgery, Attending, 12/13/2001-06/30/2002

Matthew J. Morrison, M.D., Pediatrics, Attending, 12/13/2001-06/30/2002

Anand Ramachandran, M.D., Ophthalmology, Attending, 12/13/2001-06/30/2002

Dale R. Richards, D.O., Psychiatry, Courtesy, 12/13/2001-06/30/2002

Pamela S. Ro, M.D., Pediatrics, Courtesy, 12/13/2001-06/30/2002

Chittoor B. Sai-Sudhaker, M.B.B.S., Surgery, Fellowship 1st Year, 07/01/2001-06/30/2002

Namita Sood, M.D., Internal Medicine, Attending, 11/19/2001-06/30/2002

Marcia M. Starns, P.A.-C, Surgery, Licensed Healthcare Professional, 12/13/2001-06/30/2002

Thomas E. Taylor, P.A.-C, Orthopaedic Surgery, Licensed Healthcare Professional, 12/13/2001-
06/30/2002

Lawrence A. Wetterau, M.D., Pediatrics, Attending, 12/13/2001-06/30/2002

Requests for Additional/Special Privileges (The Ohio State University Medical Center)

December 2001

Mark W. Arnold, M.D., Surgery, Attending, Moderate Sedation

Amer Rajab, M.D., Ph.D., Surgery, Attending, Laparoscopic and Thoracoscopic Surgical
Procedures

Namita Sood, M.D., Internal Medicine, Attending, Right Heart Catheterization and Acute
Vasodilator

Medical Staff Appointments (The Ohio State University Medical Center)

January 2002

Mary M. Dobyns, M.D., Psychiatry, Attending, 01/24/2002-06/30/2003

Najwa E. El Dahdah, M.D., Pediatrics, Courtesy, 01/24/2002-06/30/2003

Linda J. Fisher, C.R.N.A., Anesthesiology, Licensed Healthcare Professional, 01/24/2002-
06/30/2003

Gwyn R. Londeree, M.D., Internal Medicine, Attending, 01/24/2002-06/30/2003

Kendrick D. McArthur, D.O., Surgery, PGY4 Limited (Rotating Resident), 02/01/2002-02/28/2002

Lawrence H. Mendel, D.O., Family Medicine, Community Affiliate Physician, 01/24/2002-
06/30/2002

Medical Staff Appointments (The Ohio State University Hospitals East)

November 2001

Syed S. Ali, D.O., M.S., M.B.B.S., Surgery, PGY1 Limited, 11/19/2001-06/30/2003
Darrin L. Bright, M.D., Family Medicine, Active, 11/19/2001-06/30/2003

Rebecca J. Bruner, M.D., Internal Medicine, Limited, 11/19/2001-06/30/2003

Shalva V. Kakabadze, M.D., Family Medicine, Active, 11/19/2001-06/30/2003

Carolyn D. Lugannani-Guarino, M.D., Family Medicine, Active, 11/19/2001-06/30/2003
Richard F. Maier, Jr., D. O., Anesthesiology, Active, 06/08/2001—-06/30/2002

Sachida N. Manocha, M.D., Anesthesiology, PGY2 Limited, 11/19/2001-06/30/2002
Steven M. Nash, M.D., Internal Medicine, Active, 11/19/2001-06/30/2002

Patrick A. Pasion, D.O., Anesthesiology, PGY2 Limited, 11/19/2001-06/30/2002
Stephen M. Pickstone, M.D., Internal Medicine, Active, 11/19/2001-06/30/2002
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Medical Staff Appointments (The Ohio State University Hospitals East) (contd)

November 2001 (contd)

Milton I. Setnar, D.O., Internal Medicine, Courtesy, 11/19/2001-06/30/2002
Mark A. Williard, M.D., Internal Medicine, Active, 11/19/2001-06/30/2002

December 2001

Kenneth O. Cayce, M.D., Family Medicine, PGY1 Limited, 12/17/2001-06/30/2003
Mirela Crisan, M.D., Family Medicine, PGY1 Limited, 12/17/2001-06/30/2003

Joel L. Mayerson, M.D., Orthopaedic Surgery, Active, 12/17/2001-06/30/2002
Chittoor B. Sai-Sudhaker, M.B.B.S., Surgery, Limited (Fellow), 12/17/2001-06/30/2002
Paul M. Shearer, D.P.M., Podiatry, Active, 12/17/2001-06/30/2002

Marcia M. Starns, PA-C, Surgery, Allied Health, 12/17/2001-06/30/2002

Request for Change of Medical Staff Status (The Ohio State University Hospitals East)

December 2001

William F. Emlich, Jr., D.O., Internal Medicine, Courtesy to Active, 12/17/2001-06/30/2003
Joel R. Politi, M.D., Orthopaedic Surgery, Courtesy to Active, 12/17/2001-06/30/2002

Medical Staff Appointments (The Ohio State University Hospitals East)

January 2002

Robert R. Brightwell, D.O., Surgery, Active, 01/24/2002-06/30/2003

Edward T. Humbert, D.O., Orthopaedic Surgery, Active, 01/24/2002-06/30/2003
Matthew R. Karlen, M.D., Radiology, PGY2 Limited, 01/24/2002-06/30/2003
David S. Passerini, M.D., Radiology, PGY2 Limited, 01/24/2002-06/30/2002
Anna A. Petrova, M.D., Family Practice, PGY1 Limited, 01/24/2002-06/30/2002
Anand Ramachandran, M.D., Ophthalmology, Active, 01/24/2002-06/30/2002
Sushil Sethi, M.D., Surgery, Courtesy, 01/24/2002-06/30/2002

Jonathan G. Wash, D.P.M., Podiatry, Active, 01/24/2002-06/30/2002

*kk

RESOLUTIONS IN MEMORIAM
Resolution No. 2002-90

Synopsis: Approval of Resolutions in Memoriam is proposed.

RESOLVED, That the Board adopt the following Resolutions in Memoriam and that the President
be requested to convey a copy to the families of the deceased.

Nan Arbuckle

The Board of Trustees of The Ohio State University expresses its sorrow upon the death on
November 25, 2001, of Nan Arbuckle, Assistant Professor in the Department of English (Lima
Campus).

Professor Arbuckle was born July 1, 1952, in Tennessee. She received Bachelor and Master of
Arts degrees in English from Middle Tennessee State University and a Ph.D. degree from the
University of Oklahoma. She taught at the University of Oklahoma before coming to The Ohio
State University in 1985. Professor Arbuckle was an assistant professor in the Department of
English and taught at Ohio State — Lima for 16 years.
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Professor Arbuckle was an enthusiastic and dedicated teacher who was devoted to her students
and their progress, despite being physically challenged. She was afflicted with rheumatoid
arthritis as a youth and had been in a wheelchair since the age of 12. Her teaching and
scholarship interests focused on medieval literature, poetry, and the portrayal of the disabled in
films.

Nan Arbuckle was an active member of the University community and served on numerous
school, college, and University committees, including the Cultural Affairs, Honors, and Affirmative
Action committees. She chaired the Regional Campus Faculty Council and served as the director
of the Honors Program, the basic writing coordinator for English, and the sponsor of the
Metamorphosis student writer’s group.

On behalf of the University community, the Board of Trustees expresses to the family of Nan
Arbuckle its deepest sympathy and sense of understanding of their loss. It was directed that this
resolution be inscribed upon the minutes of the Board of Trustees and that a copy be tendered to
her family as an expression of the Board’s heartfelt sympathy.

Robert J. Fass

The Board of Trustees of The Ohio State University expresses its sorrow upon the death on
January 1, 2002, of Robert J. Fass, M.D., Professor in the Departments of Internal Medicine and
Molecular Virology, Immunology, and Medical Genetics, and Director of the Division of Infectious
Diseases.

Dr. Fass had a distinguished career in the field of infectious diseases. He came to Ohio State in
1967 to complete his internal medicine residency training. He then did fellowship training in
infectious diseases. In 1971, he received a master’s degree in medical microbiology and joined
the OSU medical faculty. He rose to the rank of professor in 1980. In 1987, he became the
director of the Division of Infectious Diseases, where he served until his death. In 1991, Dr. Fass
was awarded the endowed Samuel Saslaw Professorship in Infectious Diseases and received the
Don Unverfurth Award for his academic contributions in 1996.

Dr. Fass was an internationally respected scientist and teacher whose impact on the training of
hundreds of medical students, residents, post-doctoral fellows, and graduate students will persist
for generations. His assessment and evaluation of complex medical problems provided a model
for them to emulate. His critical thinking and broad knowledge will be missed.

Bob Fass was best known for his development of in vitro assays to test microbial susceptibility.
His research spanned the field of infectious diseases from laboratory assessment of new
antibiotics to clinical trials of these anti-infectives. His contributions facilitated the licensure of
clindamycin and ciproflaxicin.

Dr. Fass served as the principal investigator of the OSU AIDS Clinical Trials Unit from its
inception in 1987 until his death. This unit is supported by one of the largest NIH-sponsored
grants to the University, provides access to new HIV treatments, and has undoubtedly made OSU
a contributor to the progress made in dealing with this major health problem.

Dr. Fass wrote more than 130 peer-reviewed publications and served on the editorial board of
Antimicrobial Agents and Chemotherapy. He was scientifically productive until his death. His
most recent publication was in November 2001; another manuscript was published in February
2002.

At the time of his death, Dr. Fass was a member of many professional societies and
organizations, including American College of Physicians (Fellow), American Medical Association,
American Society for Microbiology, American Thoracic Society, British Society of Antimicrobial
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Chemotherapy, European Society of Clinical Microbiology and Infectious Diseases, Inter-
American Society for Chemotherapy, Infectious Diseases Society of America (Fellow), and
Infectious Diseases Society of Ohio. Within the University, he served on and chaired numerous
committees and assessment entities throughout his Ohio State career.

On behalf of the University community, the Board of Trustees expresses to the family of Dr.
Robert J. Fass its deepest sympathy and sense of understanding of their loss. It was directed
that this resolution be inscribed upon the minutes of the Board of Trustees and that a copy be
tendered to his family as an expression of the Board's heartfelt sympathy.

Paul L. Gerstner

The Board of Trustees of The Ohio State University expresses its sorrow upon the death on
January 28, 2002, of Paul L. Gerstner, Assistant Professor Emeritus in the Ohio State University
Extension.

Mr. Gerstner was born August 6, 1935, in Kossuth, Ohio. He received a Bachelor of Science
degree in animal science from The Ohio State University in 1957 and a Master of Science degree
in animal nutrition from The Ohio State University in 1959.

Paul Gerstner began his Extension career in Ohio on July 1, 1958, as the County 4-H Agent in
Preble County. On April 1, 1969, he became the agricultural agent in Preble County. He held
this appointment until his retirement on March 31, 1982.

During his career with Extension he served as the Preble County Chair as well as being on
numerous committees including the Beef Committee, Preble County Swine Committee of the
Pork Producers Association, Pork Festival Committee, and Miami Valley Regional Planning
Committee. He received the National Association of County Agricultural Agents Achievement
Award, as well as serving on numerous local committees and being active in community
organizations.

These contributions in providing excellent Extension educational programs during his career
earned him the respect and admiration of coworkers and associates throughout the state.

On behalf of the University community, the Board of Trustees expresses to the family of Paul L.
Gerstner its deepest sympathy and sense of understanding of their loss. It was directed that this
resolution be inscribed upon the minutes of the Board of Trustees and that a copy be tendered to
his family as an expression of the Board’s heartfelt sympathy.

David S. Goldschmidt

The Board of Trustees of The Ohio State University expresses its sorrow upon the death on
December 26, 2001, of David S. Goldschmidt, Clinical Assistant Professor Emeritus in the
College of Optometry.

Dr. Goldschmidt graduated from The Ohio State University School of Optometry in 1936. He
married Mary C. Kader on June 6, 1937, and opened an optometry practice in Circleville in 1938.
He provided vision care to the Circleville community for 55 years until his retirement in 1993. He
served in the United States Navy during World War Il and was an active reservist for another five
years.

He began teaching clinical optometry at Ohio State in 1954 and taught for 29 years until retiring at
age 70, at which time he received the first assistant professor emeritus appointment ever given
by the College of Optometry.
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In addition to his professional practice, Dr. Goldschmidt played a very active role in his
community in many other ways. He served the Pickaway County Action Committee, the
Professional Division of Pickaway County’s United Appeal, Easter Seals, Heart Fund Drive, the
Chillicothe Hospital Veterans Program, the Boy Scouts, and the Girl Scouts. He was a member
of the Jaycees, Kiwanis, Rotary, the American Legion, VFW, the Shrine, and was a member for
over 60 years of both the BPO Elks and the Heber Masonic Lodge.

He served on the Circleville City Council and was a director of the local Savings Bank. He was a
past exalted ruler of the local Elks lodge and past state president of the Ohio Elks Association. It
is no surprise that in 1973 he was selected to receive the coveted Ohio State University
Citizenship Award for community service outside one’s profession. In 1979, the Circleville
Jaycees named him Outstanding Senior Citizen. He was inducted into the Elks Hall of Fame in
1992 and was elected to the office of Grand Tiler of the Grand Lodge of the BPOE in 1993.

Dr. Goldschmidt is remembered for his passion for his profession and for the welfare of others.

On behalf of the University community, the Board of Trustees expresses to the family of David S.
Goldschmidt its deepest sympathy and sense of understanding of their loss. It was directed that
this resolution be inscribed upon the minutes of the Board of Trustees and that a copy be
tendered to his family as an expression of the Board’s heartfelt sympathy.

William S. Guthrie

The Board of Trustees of The Ohio State University expresses its sorrow upon the death on
January 2, 2002, of William S. Guthrie, former executive dean for Student Relations and former
assistant professor of Social Work.

Mr. Guthrie was associated with The Ohio State University in various administrative capacities for
25 years and was a recipient of the University’s Distinguished Service Award. He earned two
degrees in social work at Ohio State: a Bachelor’'s degree in 1932 and a Master’s degree in 1939.
He also studied at Columbia University. Mr. Guthrie joined the University staff in 1936 as
assistant dean of men and director of student employment. He became acting junior dean of the
College of Arts and Sciences in 1943, junior dean in 1946, and associate dean in 1956. From
1946 to 1957, he also served as director of orientation programs.

In 1957, he was appointed assistant to the vice president for Student Relations, and later that
year was named executive dean for Student Relations. He served in that capacity, in the cabinet
of President Novice Fawcett, until his retirement from the University in June 1961. As executive
dean his areas of responsibility included student housing, orientation, international students, Ohio
Union programs, student health, student organizations, student government, athletics, student
conduct, counseling and testing services, and scholarship and financial aid.

Dean Guthrie’s tenure spanned the Depression, the war years, and the incredible growth period
following World War 1l. He was held in high esteem by students and colleagues and was
recognized as a national leader in his field, having led a Ford Foundation study of student
housing and served as president of the National Association of Student Personnel Administrators.
He was known for his keen interest in students, his fundamental fairness, diplomacy, expertise
and compassion. Those who worked closely with him remarked especially on Dean Guthrie's
ability to keep open the channels of communication among students, faculty and administrators
and “to guide the healthy ferment of student life along lines of lasting progress.”

Following his retirement from Ohio State, Mr. Guthrie had a distinguished business career,
serving for 17 years as board chairman, president, and chief executive officer of Buckeye Federal
Savings and Loan Association. He maintained close ties with the University and held offices in
the Alumni Association and the Development Fund. He was a member of the search committee
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that nominated Harold Enarson as University president. He was an active member of many
community educational, philanthropic, and cultural organizations and the recipient of numerous
awards for his service.

On behalf of the University community, the Board of Trustees expresses to the family of William
S. Guthrie its deepest sympathy and sense of understanding of their loss. It was directed that
this resolution be inscribed upon the minutes of the Board of Trustees and that a copy be
tendered to his family as an expression of the Board's heartfelt sympathy.

Franklin M. Ludden

The Board of Trustees of The Ohio State University expresses its sorrow upon the death on
January 11, 2002, of Franklin M. Ludden, Professor Emeritus in the Department of History of Art.

Educated at Harvard University, Professor Ludden was first an historian of the U.S. Third Army in
the Battle of the Bulge, then a faculty member at the University of Michigan before coming to The
Ohio State University in 1955. He subsequently served as chair of the Department of History of
Art from 1960-1978. During his tenure as chair, the department saw its largest expansion in
faculty and offerings, broadening the specialties from Western to include Asian, Islamic, and
African art. He led the way in hiring faculty from a variety of the best American graduate
programs. He was influential in making the OSU Fine Arts Library one of the best in medieval art
in the Big Ten.

He was a prolific and versatile teacher of medieval art and architecture, modern architecture,
research methodologies, historiography, and theory. He was also one of the guiding forces
behind the founding of OSU’s Center for Medieval and Renaissance Studies and of the private
faculty research club, the ZERO Club; until the very end of his life he was a regular lunch member
of the Faculty Club. With his wife Gillie, he participated in the cultural life of Columbus in such
organizations as the Columbus Museum of Art and the Crichton Club.

Since his retirement in 1983, he remained remarkably active in teaching the historiography
course, and later in giving guest lectures on Panofsky’'s work. He continued to direct several
dissertations in medieval art and modern architecture and advised many recent graduate
students, providing useful tips on bibliography and interpretations.

Another lasting contribution to the History of Art Department was made by Franklin and Gillie in
1986, with their generous gift of the Ludden Lecture Series in Western Art. This lecture series
brings to Ohio State some of the foremost intellectually alive art historical thinkers and theorists,
and was the stimulus for creating a new faculty position in theory in 1990.

Until his last months he remained actively involved in the intellectual and social life of art history
and of The Ohio State University. At the most recent Ludden Lecture last fall, which appropriately
was given by David Rosand on the topic of a great art historian, Meyer Schapiro, who like
Franklin Ludden devoted his research to both medieval and modern art, Franklin was delightedly
involved in the discussion and talk after the lecture and during the dinner.

For many of us as his colleagues and for his students as well, Franklin Ludden will be
remembered as one of the most active minds and lively participants in the life of art history, as a
conference participant, teacher, traveler, and great conversationalist.

On behalf of the University community, the Board of Trustees expresses to the family of Franklin
M. Ludden its deepest sympathy and sense of understanding of their loss. It was directed that
this resolution be inscribed upon the minutes of the Board of Trustees and that a copy be
tendered to his family as an expression of the Board's heartfelt sympathy.
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The Board of Trustees of The Ohio State University expresses its sorrow upon the death on
November 1, 2001, of Charles McClellan Martin, Professor Emeritus in the Ohio State University
Extension and the Department of Animal Sciences.

From 1943-46, Charles Martin was a first lieutenant in the U.S. Army Corps of Engineers serving
the Asiatic-Pacific theatre. He earned a Bachelor of Science degree with “High Distinction” in
animal husbandry from the University of Kentucky in 1948, a Master of Science degree in animal
nutrition from the University of Kentucky in 1949, and a Ph.D. degree in animal husbandry from
Cornell University in 1952.

Professor Martin joined the faculty of The Ohio State University in 1965 as associate professor in
the Ohio State University Cooperative Extension Service. He was the area extension agent —
animal industry in the Wooster area. In 1970 he was promoted to professor and his assignment
was changed to district specialist — animal industry in 1984. Dr. Martin was also a member of the
faculty in the Department of Animal Sciences. He retired in 1987 and was awarded the title
Professor Emeritus.

Dr. Martin’s professional experience before coming to The Ohio State University included the
following positions: a livestock specialist with the University of Kentucky Extension Service in
Eastern Kentucky from 1961-65; a nutritionist with the Agricultural Research Center, Charles
Pfizer and Company, Inc., at Terre Haute, IN, from 1959-61; a livestock specialist and later a
district sales manager with the Quaker Oats Company, Chattanooga, TN, from 1956-59; and an
associate professor of animal husbandry at Auburn University in Alabama from 1952-56.

Professor Emeritus Charles M. Martin served several parts of the livestock industry with
emphasis on adult education throughout his professional career. These contributions in providing
excellent Extension educational programs during his career earned him the respect and
admiration of coworkers and associates throughout the state.

On behalf of the University community, the Board of Trustees expresses to the family of Charles
M. Martin its deepest sympathy and sense of understanding of their loss. It was directed that this
resolution be inscribed upon the minutes of the Board of Trustees and that a copy be tendered to
his family as an expression of the Board’s heartfelt sympathy.

Richard H. Wilson

The Board of Trustees of The Ohio State University expresses its sorrow upon the death on
January 2, 2002, of Richard H. Wilson, Professor Emeritus in the Department of Human and
Community Resource Development.

Professor Wilson earned his Bachelor of Science degree in agricultural education from The Ohio
State University in 1943. He served in the U.S. Army from 1943-47 as a lieutenant in the o7™
Infantry Division and was involved in combat leading to the end of WWII in Germany. Thereafter,
his unit was transferred to Japan for post-war occupational duty.

Professor Wilson returned to Ohio State, where he earned an M.A. degree in 1951 and a Ph.D.
degree in 1955. He served as an instructor in the Department of Agricultural Education from
1953-57; an assistant professor from 1957-1962; an associate professor from 1962-69; and as
professor from 1969 until he was awarded the title of Professor Emeritus upon his retirement in
1979.

Throughout his career, Professor Wilson was highly regarded for his professional contributions.

His academic specialization was in agricultural teacher education, where he supervised the
preparation of student teachers of agriculture in the public schools of Ohio. He was the author of
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articles that were published in The Agricultural Education Magazine and served as editor of the
Ohio Vocational Reporter (newsletter of the Ohio Vocational Association) from 1957-63.

Professor Wilson was a member of Alpha Gamma Sigma fraternity. He was also a member of
the Ohio Vocational Association (OVA); the American Association of Teacher Educators in
Agriculture (AATEA), where he served a term as vice president; and the American Vocational
Association (AVA).

In addition to his service at The Ohio State University, Professor Wilson taught as a visiting
professor at Michigan State, New Mexico State University, and Clemson University. He also
served as a consultant to the National Center for Vocational and Technical Education from 1967-
68 and to the University of Rhode Island in 1973-74. He was a member of the National Advisory
Board of the Educational Resources Information Center for Rural Education as well.

On behalf of the University community, the Board of Trustees expresses to the family of Richard
H. Wilson, its deepest sympathy and sense of understanding of their loss. It was directed that
this resolution be inscribed upon the minutes of the Board of Trustees and that a copy be
tendered to his family as an expression of the Board’s heartfelt sympathy.

*%%

REPORT OF RESEARCH CONTRACTS AND GRANTS
Resolution No. 2002-91

Synopsis: The reports on research and other sponsored program contracts and grants and the
summary for January 2002 are presented for Board acceptance.

WHEREAS monies are solicited and received on behalf of the University from governmental,
industrial, and other agencies in support of research, instructional activities, and service; and
WHEREAS such monies are received through The Ohio State University Research Foundation:
NOW THEREFORE

BE IT RESOLVED, That the research agreement between The Ohio State University and The

Ohio State University Research Foundation for the contracts and grants reported herein during
the month of January 2002 be approved.

*kk

REPORT ON UNIVERSITY DEVELOPMENT
Resolution No. 2002-92

Synopsis: The report on the receipt of gifts and the summary for January 2002 are presented for
Board acceptance.

WHEREAS monies are solicited and received on behalf of the University from alumni, industry,
and various individuals in support of research, instructional activities, and service; and

WHEREAS such gifts are received through The Ohio State University Development Fund and
The Ohio State University Foundation; and
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WHEREAS this report includes the establishment of The Mildred E. Newton Professorship; and

WHEREAS this report includes the establishment of sixteen (16) new named endowed funds and
the amendment of one (1) named endowed fund:

NOW THEREFORE

BE IT RESOLVED, That the acceptance of the report from The Ohio State University
Development Fund and The Ohio State University Foundation during the month of January 2002
be approved.

TOTAL UNIVERSITY PRIVATE SUPPORT

July through January
2000 Compared to 2001

GIFT RECEIPTS BY DONOR TYPE

Dollars
July through January
2000 2001 %Change
Individuals:
Alumni (Current Giving) $20,656,548 $22,925,456 11
Alumni (From Bequests) 1,615,749 2,630,919 63
Alumni Total $22,272,297 $25,556,375 15
Non-Alumni (Current Giving) $15,152,250 $10,292,270 (32)
Non-Alumni (From Bequests) 9,233,277 2,728,117 (70)
Non-Alumni Total $24,385,527 $13,020,387 47
Individual Total $46,657,824 $38,576,762 (17A)
Corporations/Corp/Foundations $23,797,477 $24,020,026 1
Private Foundations $10,472,416 $14,329,142 37°
Assaociations and Other Organizations $2,609,576 $2,736,754 5
Total $83,537,293 $79,662,684 (5)
NOTES
A Overall individual giving is down 17% in that gifts at the $10,000 or
more level are down 24% ($34.8 million from 364 gifts last year
compared with $26.4 million from 334 gifts this year.)
B Foundation giving at the $10,000 or more level is up for the first seven

months of the fiscal year ($9.8 million from 127 gifts last year; $13.7
million from 141 gifts this year).
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TOTAL UNIVERSITY PRIVATE SUPPORT (contd)

July-January

2000 Compared to 2001

GIFT RECEIPTS BY PURPOSE

Gift Receipts to Current Use
and Endowment Funds:

Buildings/Equipment

Faculty Support

Program Support

Student Financial Aid

Annual Funds-Colleges/Departments
Annual Funds-University

Total

GIFT ADDITIONS TO ENDOWMENT

2000

$9,443,660
$6,425,802
$52,775,849
$8,021,481
$5,990,816
$879,685

$83,537,293

Dollars

July through January

2000

$21,432,320

2001

Dollars

2001

$14,630,117
$7,883,346
$42,357,304
$8,919,226
$5,120,132
$752,559

$79,662,684

% Change

$25,022,292
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17%

July through January

% Change

55
23
(20)
11
(15)
(14)

(5)



March 1, 2002 meeting, Board of Trustees

REPORT ON UNIVERSITY DEVELOPMENT (contd)

THE OHIO STATE UNIVERSITY DEVELOPMENT FUND

Establishment of Named Endowed Professorship

The Mildred E. Newton Professorship
(Used to support a professorship in the
College of Nursing; provided by gifts from
The Ohio State University Nurses Alumnae
Association) (Grandfathered)

Establishment of Named Endowed Funds

The Fisher College Building Complex Fund
(Used to support the Fisher College building
complex and activities therein; provided by gifts
from donors to The Max M. Fisher College

of Business)

The University Pathology Services Anatomic
Pathology Professorship Fund

(Used to support a future professorship in the
Department of Pathology in the College of
Medicine and Public Health; provided by gifts
from University Pathology Services and other
friends of the Department of Pathology)

The University Pathology Services Clinical
Pathology Professorship Fund

(Used to support a future professorship in the
Department of Pathology in the College of
Medicine and Public Health; provided by gifts
from University Pathology Services and other
friends of the Department of Pathology)

The Bostic-Georges Faculty Service Award Fund
(Used to provide a faculty member award at the
Fisher College of Business; provided by gifts
from the Bostic and Georges families and

other friends)

The Dr. Donald R. Redman Food Animal Health
Research Program Research and Education Fund
(Used to enhance the Food Animal Health
Research Program at OARDC; provided by a

gift from the Food Animal Health Research
Program)

The Verland W. and Brian Belt Engineering

Scholarship Fund

(Used to provide scholarships to students in
the College of Engineering; provided by gifts
from Verland W. Belt and Brian Belt)
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Previous
Gifts

Current
Gifts

$555,042.00

$4,010,010.00

$175,000.00

$175,000.00

$50,000.00

$26,248.00

$25,000.00

Total
Gifts

$555,042.00

$4,010,010.00

$175,000.00

$175,000.00

$50,000.00

$26,248.00

$25,000.00



March 1, 2002 meeting, Board of Trustees

REPORT ON UNIVERSITY DEVELOPMENT (contd)

THE OHIO STATE UNIVERSITY FOUNDATION

Establishment of Named Endowed Funds

The Ferris P. Copper and Lillian Copper
Memorial Endowment Fund in Medicine

(Used to support the College of Medicine and
Public Health; provided by gifts made in memory
of Ferris and Lillian Copper from his estate)

The Raymond E. Mason Endowment Fund

for Excellence

(Used to support student activities and faculty in
the Fisher College of Business; provided by gifts
from Raymond E. Mason, Jr.)

The Paul A. Smith and Ethel I. Smith 4-H
Scholarship Endowment Fund

(Used to provide scholarships in the College of
Food, Agricultural, and Environmental Sciences;
provided by gifts from the estate of Paul A. and
Ethel I. Smith)

The Clara Hilberg Teller Endowed

Scholarship Fund

(Used to provide scholarships in the College of
Humanities; provided by gifts from the estate of
Clara Hilberg Tiller)

The Ruth C. and Ralph O. Jentz

Dean’s Innovation Fund

(Used to further the activities of the College of
Veterinary Medicine; provided by a gift from the
estate of Ralph O. Jentz)

The John Esselburn Scholarship Fund
(Used to support scholarships for students in
the Fisher College of Business; provided

by gifts from John A. Esselburn and
Kathryne Esselburn)

The Lynn Ackerman Hirsch Memorial

Fund for Cancer Research

(Used to support research at the Comprehensive
Cancer Center — The Arthur G. James Cancer
Hospital and Richard J. Solove Research Institute;
provided by a gift from Kenneth Ackerman)

The Paul S. Metzger, M.D. and Lee Metzger
Medical Heritage Center Endowment Fund
(Used to support the Medical Heritage Center’s
historic collections in the Prior Health Sciences
Library; provided by gifts from Paul S. Metzger,
M.D. and Lee Metzger)
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Previous Current

Gifts Gifts

$808,263.92

$800,000.00

$417,407.69

$80,000.00

$50,000.00

$30,000.00

$26,946.62

$25,570.53

Total
Gifts

$808,263.92

$800,000.00

$417,407.69

$80,000.00

$50,000.00

$30,000.00

$26,946.62

$25,570.53



March 1, 2002 meeting, Board of Trustees
REPORT ON UNIVERSITY DEVELOPMENT (contd)
THE OHIO STATE UNIVERSITY FOUNDATION (contd)

Previous Current Total
Gifts Gifts Gifts

Establishment of Named Endowed Funds (contd)

The Ohio Agricultural Research and $25,000.00 $25,000.00
Development Center Innovation Fund

(Used to enhance and foster innovative concepts

and visions that impact and advance excellence

in agriculture; provided by a gift from Forest and

Karen Muir)

The Hofmann Family Foundation $25,000.00 $25,000.00
Athletic Scholarship Fund

(Used to supplement scholarship costs of

members of the varsity men’s hockey team;

provided by gifts from The Hofmann Family

Foundation)

Change in Name and Description of Named
Endowed Fund

From: The Anna Sborowitz Scholarship Fund
To: The Anna Sborowitz Endowment Fund

Total $7,304,488.76 $7,304,488.76

THE OHIO STATE UNIVERSITY DEVELOPMENT FUND

Establishment of Named Endowed Professorship

The Mildred E. Newton Professorship

The Mildred E. Newton Scholarship Fund was established July 14, 1966, by the Board of
Trustees of The Ohio State University with gifts from The Ohio State University Nurses Alumnae
Association along with friends, alumni, and faculty of the College of Nursing in honor of Dr.
Mildred E. Newton, former director of the School of Nursing (September 1951 to July 1968). The
required funding level (grandfathered) has been reached, and the professorship was established
on March 1, 2002.

All gifts are to be invested in the University's Permanent Endowment Fund, under the rules and
regulations adopted by the Board of Trustees of The Ohio State University, with the right to invest
and reinvest as occasion dictates.

The annual income shall be used to provide salary and program support for the work of a
distinguished teacher and scholar in nursing, nursing education, and health care in the College of
Nursing. Distribution will be made at the recommendation of the dean of the College of Nursing.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Board of Trustees in consultation with the dean of the College of
Nursing or program administrative officer in order to carry out the desire of the donors.

$555,042.00 (Grandfathered)
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March 1, 2002 meeting, Board of Trustees
REPORT ON UNIVERSITY DEVELOPMENT (contd)
THE OHIO STATE UNIVERSITY DEVELOPMENT FUND (contd)

Establishment of Named Endowed Funds

The Fisher College Building Complex Fund

The Fisher College Building Complex Fund was established March 1, 2002, by the Board of
Trustees of The Ohio State University with gifts from donors to The Max M. Fisher College of
Business.

All gifts are to be invested in the University's Permanent Endowment Fund, under the rules and
regulations adopted by the Board of Trustees of The Ohio State University, with the right to invest
and reinvest as occasion dictates.

The annual income shall be used by the dean of the Fisher College to support the building
complex and activities therein.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Board of Trustees in consultation with the dean of The Max M. Fisher
College of Business in order to carry out the desire of the donors.

$4,010,010.00
The University Pathology Services Anatomic Pathology Professorship Fund

The University Pathology Services Anatomic Pathology Professorship Fund was established
March 1, 2002, by the Board of Trustees of The Ohio State University with gifts from University
Pathology Services, Columbus, Ohio, and from other friends of the Department of Pathology.

All gifts are to be invested in the University’s Permanent Endowment Fund, under the rules and
regulations adopted by the Board of Trustees of The Ohio State University, with the right to invest
and reinvest as occasion dictates.

The annual income shall be added to the fund until it reaches the level of $750,000, at which time
it will provide for a professorship position. The professorship shall support the advancement of
medical knowledge in the field of pathology research, both basic and clinical, and shall be held by
an individual who is or shall be a member of the Department of Pathology in the College of
Medicine and Public Health. The position shall be held by a nationally eminent faculty member
who has distinguished himself/herself in the performance of pathology research, who maintains
an active productive research program, and who is an effective educator-teacher.

Selection shall be made as recommended by the senior vice president for Health Sciences and
dean of the College of Medicine and Public Health in consultation with the chairperson of the
Department of Pathology. The activities of the endowed professorship holder shall be reviewed
no less than every five years by the senior vice president for Health Sciences and dean of the
College of Medicine and Public Health to determine compliance with the intent of the donor as
well as the academic and research standards of the University.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Board of Trustees in consultation with the senior vice president for
Health Sciences and dean of the College of Medicine and Public Health, and the chairperson of
the Department of Pathology in order to carry out the desire of the donors.

$175,000.00
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REPORT ON UNIVERSITY DEVELOPMENT (contd)
THE OHIO STATE UNIVERSITY DEVELOPMENT FUND (contd)

Establishment of Named Endowed Funds (contd)

The University Pathology Services Clinical Pathology Professorship Fund

The University Pathology Services Clinical Pathology Professorship Fund was established March
1, 2002, by the Board of Trustees of The Ohio State University with gifts from University
Pathology Services, Columbus, Ohio, and from other friends of the Department of Pathology.

All gifts are to be invested in the University’'s Permanent Endowment Fund, under the rules and
regulations adopted by the Board of Trustees of The Ohio State University, with the right to invest
and reinvest as occasion dictates.

The annual income shall be added to the fund until it reaches the level of $750,000, at which time
it will provide for a professorship position. The professorship shall support the advancement of
medical knowledge in the field of pathology research, both basic and clinical, and shall be held by
an individual who is or shall be a member of the Department of Pathology in the College of
Medicine and Public Health. The position shall be held by a nationally eminent faculty member
who has distinguished himself/herself in the performance of pathology research, who maintains
an active productive research program, and who is an effective educator-teacher.

Selection shall be made as recommended by the senior vice president for Health Sciences and
dean of the College of Medicine and Public Health in consultation with the chairperson of the
Department of Pathology. The activities of the endowed professorship holder shall be reviewed
no less than every five years by the senior vice president for Health Sciences and dean of the
College of Medicine and Public Health to determine compliance with the intent of the donor as
well as the academic and research standards of the University.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Board of Trustees in consultation with the senior vice president for
Health Sciences and dean of the College of Medicine and Public Health, and the chairperson of
the Department of Pathology in order to carry out the desire of the donors.

$175,000.00

The Bostic-Georges Faculty Service Award Fund

The Bostic-Georges Faculty Service Award Fund was established March 1, 2002, by the Board of
Trustees of The Ohio State University with gifts from the Bostic family of Columbus, Ohio, the
Georges family of Westerville, Ohio, and other friends.

All gifts are to be invested in the University's Permanent Endowment Fund, under the rules and
regulations adopted by the Board of Trustees of The Ohio State University, with the right to invest
and reinvest as occasion dictates.

The annual income shall be used to provide an award to a faculty member at The Max M. Fisher
College of Business who provides exemplary service to the College/University community.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Board of Trustees in consultation with the dean of The Max M. Fisher
College of Business in order to carry out the desire of the donors.

$50,000.00
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March 1, 2002 meeting, Board of Trustees
REPORT ON UNIVERSITY DEVELOPMENT (contd)
THE OHIO STATE UNIVERSITY DEVELOPMENT FUND (contd)

Establishment of Named Endowed Funds (contd)

The Dr. Donald R. Redman Food Animal Health Research Program
Research and Education Fund

The Dr. Donald R. Redman Food Animal Health Research Program Research and Education
Fund was established March 1, 2002, by the Board of Trustees of The Ohio State University with
a gift from the Food Animal Health Research Program.

All gifts are to be invested in the University's Permanent Endowment Fund, under the rules and
regulations adopted by the Board of Trustees of The Ohio State University, with the right to invest
and reinvest as occasion dictates.

The annual income shall be used to enhance the Food Animal Health Research Program
(FAHRP) at the Ohio Agricultural Research and Development Center. Uses of the fund shall be
limited to support guest lectureships, symposia, and graduate student support in the Food Animal
Health Research Program. The distribution of the funds will be at the discretion of the program
head, in consultation with the faculty of FAHRP. Unused income shall be reinvested in the
principal.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Board of Trustees in consultation with the director of the Ohio
Agricultural Research and Development Center and program head of the Food Animal Health
Research Program in order to carry out the desire of the donor.

$26,248.00

The Verland W. and Brian Belt Engineering Scholarship Fund

The Verland W. and Brian Belt Engineering Scholarship Fund was established March 1, 2002, by
the Board of Trustees of The Ohio State University with gifts from Verland W. Belt (B.C.E. 1937)
and Brian Belt (B.I.LE. 1968, M.S. 1969).

All gifts are to be invested in the University's Permanent Endowment Fund, under the rules and
regulations adopted by the Board of Trustees of The Ohio State University, with the right to invest
and reinvest as occasion dictates.

The annual income shall provide one or more merit scholarships to students majoring in
engineering. Selection will be made by the dean of the College of Engineering in consultation
with the University Committee on Student Financial Aid.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Board of Trustees in consultation with the appropriate college dean,
department chairperson, or program administrative officer in order to carry out the desire of the
donors.

$25,000.00
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March 1, 2002 meeting, Board of Trustees
REPORT ON UNIVERSITY DEVELOPMENT (contd)
THE OHIO STATE UNIVERSITY FOUNDATION

Establishment of Named Endowed Funds

The Ferris P. Copper and Lillian Copper Memorial Endowment Fund in Medicine

The Ferris P. Copper and Lillian Copper Memorial Endowment Fund in Medicine was established
March 1, 2002, in accordance with the guidelines approved by the Board of Directors of The Ohio
State University Foundation with gifts made in memory of Ferris and Lillian Copper from the
estate of Ferris Copper (B.F.A. 1940) of Schenectady, New York.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation Board of Directors with the right to invest and reinvest as occasion dictates.

The annual income shall be used to support the College of Medicine and Public Health as
determined by the senior vice president for Health Sciences and dean of the College of Medicine
and Public Health, with the objective that these funds may be allowed to increase in value so that
such increases would make it possible to build (or be seed funds to build) a needed facility at the
academic medical campus if determined as most beneficial by the senior vice president for Health
Sciences and dean of the College of Medicine and Public Health.

In addition, each time the market value of this endowment fund doubles from its original gift value
(that of $802,759), twenty-five percent (25%) of the principal of said fund may be utilized for any
needs of the College as the senior vice president for Health Sciences and dean of the College of
Medicine and Public Health may direct.

Suitable recognition of this gift will be made in the form of a memorial plague or other naming
mechanism to honor Ferris P. Copper and Lillian Copper.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the senior vice president for
Health Sciences and dean of the College of Medicine and Public Health in order to carry out the
desire of the donor.

$808,263.92
The Raymond E. Mason Endowment Fund for Excellence

The Raymond E. Mason Endowment Fund for Excellence was established March 1, 2002, in
accordance with the guidelines approved by the Board of Directors of The Ohio State University
Foundation, with gifts from Raymond E. Mason, Jr. (B.S.Bus.Adm. 1941).

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used in The Max M. Fisher College of Business primarily to attract
and retain talented faculty and also to support student activities including participation in business
solution teams, interaction with business executives/owners, entrepreneurship, emerging markets
study, and initiatives which develop understanding of the free enterprise system.

Yearly unspent income will be returned to the principal to enhance the annual income available to
support faculty and students.

It is the desire of the donor that this fund should benefit the University in perpetuity. Should The
Ohio State University and The Max M. Fisher College of Business agree that management
education will not be an academic offering of the institution, then the University, in consultation
with the donor or his designee, will re-designate the income of this fund to another purpose at
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REPORT ON UNIVERSITY DEVELOPMENT (contd)
THE OHIO STATE UNIVERSITY FOUNDATION (contd)

Establishment of Named Endowed Funds (contd)

The Raymond E. Mason Endowment Fund for Excellence (contd)

The Ohio State University which supports programs that are of interest to the donor. If no such
agreement can be reached between the University and the donor or his designee, the principal of
the fund will revert to the Raymond E. Mason Foundation.

$800,000.00

The Paul A. Smith and Ethel I. Smith 4-H Scholarship Endowment Fund

The Paul A. Smith and Ethel I. Smith 4-H Scholarship Endowment Fund was established March
1, 2002, in accordance with the guidelines approved by the Board of Directors of The Ohio State
University Foundation, with gifts from the estate of Paul A. and Ethel I. Smith of Navarre, Ohio.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to provide scholarships to young people interested in pursuing
an education in farming and agriculture at the College of Food, Agricultural, and Environmental
Sciences in Columbus and at the regional campuses, including the School of Natural Resources
and the Agricultural Technical Institute. The criteria for awarding the scholarships shall be based
on a student’s documented involvement with 4-H leadership, citizenship, and school and
community activities, along with the ability to maintain a GPA of at least 2.0. Scholarship
recipients will be selected by an Ohio 4-H Awards Selection Committee. The scholarships will be
awarded in consultation with the University Committee on Student Financial Aid.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the director of Ohio State
University Extension in order to carry out the desire of the donors.

$417,407.69
The Clara Hilberg Teller Endowed Scholarship Fund

The Clara Hilberg Teller Endowed Scholarship Fund in the College of Humanities was
established March 1, 2002, in accordance with the guidelines approved by the Board of Directors
of The Ohio State University Foundation, with gifts from the estate of Clara Hilberg Teller (B.A.
1955).

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to provide scholarships to students who are majoring in the
Humanities and who maintain a GPA of 3.0 or better. The scholarships will be awarded in
consultation with the University Committee on Student Financial Aid.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board as recommended to the dean of the College of
Humanities in order to carry out the desire of the donor.

$80,000.00
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REPORT ON UNIVERSITY DEVELOPMENT (contd)
THE OHIO STATE UNIVERSITY FOUNDATION (contd)

Establishment of Named Endowed Funds (contd)

The Ruth C. and Ralph O. Jentz Dean’s Innovation Fund

The Ruth C. and Ralph O. Jentz Dean’s Innovation Fund was established March 1, 2002, in
accordance with the guidelines approved by the Board of Directors of The Ohio State University
Foundation, with a gift from the estate of Ralph O. Jentz, Cincinnati, Ohio.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used at the discretion of the dean of the College of Veterinary
Medicine to further the activities of the College. Any unused income in any given year shall be
returned to principal.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board as recommended by the dean of the College of
Veterinary Medicine in order to carry out the desire of the donor.

$50,000.00
The John Esselburn Scholarship Fund

The John Esselburn Scholarship Fund was established March 1, 2002, in accordance with the
guidelines approved by the Board of Directors of The Ohio State University Foundation, with gifts
from John A. Esselburn (B.S.Bus.Adm. 1967) and his wife Kathryne Esselburn, of Naperville,
lllinois, and Naples, Florida.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used by The Max. M. Fisher College of Business to support a
scholarship(s) for a student in business, with preference to an operations management major who
aspires to a career in manufacturing. The scholarship is open to any U.S. citizen on the basis of
merit and unmet financial need, with option for renewal. The scholarship established by the
donor is intended to assist students who are substantially self-supporting. The scholarship will be
awarded in consultation with the University Committee on Student Financial Aid.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board as recommended by the dean of the Fisher College
of Business in order to carry out the desire of the donors.

$30,000.00
The Lynn Ackerman Hirsch Memorial Fund For Cancer Research

The Lynn Ackerman Hirsch Memorial Fund for Cancer Research at the Comprehensive Cancer
Center — The Arthur G. James Cancer Hospital and Richard J. Solove Research Institute was
established March 1, 2002, in accordance with the guidelines approved by the Board of Directors
of The Ohio State University Foundation with a gift from Lynn Ackerman Hirsch's brother,
Kenneth Ackerman, of Columbus, Ohio.

All gifts to this fund are to be invested by the Foundation, under the rules and regulations adopted
by the Foundation Board of Directors with the right to invest and reinvest as occasion dictates.
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REPORT ON UNIVERSITY DEVELOPMENT (contd)
THE OHIO STATE UNIVERSITY FOUNDATION (contd)

Establishment of Named Endowed Funds (contd)

The Lynn Ackerman Hirsch Memorial Fund For Cancer Research (contd)

The annual income shall be used to support cancer research at the Comprehensive Cancer
Center - The Arthur G. James Cancer Hospital and Richard J. Solove Research Institute at The
Ohio State University as approved by the director of The Arthur G. James Cancer Hospital and
Richard J. Solove Research Institute, the director of the Comprehensive Cancer Center, and the
senior vice president for Health Sciences and dean of the College of Medicine and Public Health.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the director of The Arthur G.
James Cancer Hospital and Richard J. Solove Research Institute, the director of the
Comprehensive Cancer Center, and the senior vice president for Health Sciences and dean of
the College of Medicine and Public Health in order to carry out the desire of the donor.

$26,946.62

The Paul S. Metzger, M.D. and Lee Metzger
Medical Heritage Center Endowment Fund

The Paul S. Metzger, M.D. and Lee Metzger Medical Heritage Center Endowment Fund was
established March 1, 2002, in accordance with the guidelines approved by the Board of Directors
of The Ohio State University Foundation with gifts from Paul S. Metzger, (M.D. 1948) and Lee
Metzger (B.S.Nurs. 1949) of Columbus, Ohio.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation Board of Directors with the right to invest and reinvest as occasion dictates.

The annual income shall be used for support of the Medical Heritage Center’s historic collections.
Income distribution shall be made as recommended by the curator of the Medical Heritage Center
and the director of the Prior Health Sciences Library in consultation with the senior vice president
for Health Sciences and dean of the College of Medicine and Public Health. The income may
support, but is not limited to, collection procurement, curatorial expenses, salaries for personnel,
and activities required to support the Medical Heritage Center. If the need for this funding should
cease to exist, then the fund will be dedicated to support the rare book collection of the Prior
Health Sciences Library.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the senior vice president for
Health Sciences and dean of the College of Medicine and Public Health and the director of the
Prior Health Sciences Library in order to carry out the desire of the donors.

$25,570.53

The Ohio Agricultural Research and Development Center Innovation Fund

The Ohio Agricultural Research and Development Center (OARDC) Innovation Fund was
established March 1, 2002, in accordance with the guidelines approved by the Board of Directors
of The Ohio State University Foundation, with a gift from Forest (Ph.D. 1967) and Karen Muir of
Wooster, Ohio.
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REPORT ON UNIVERSITY DEVELOPMENT (contd)
THE OHIO STATE UNIVERSITY FOUNDATION (contd)

Establishment of Named Endowed Funds (contd)

The Ohio Agricultural Research and Development Center Innovation Fund (contd)

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used by the director of the Ohio Agricultural Research and
Development Center to enhance and foster innovative concepts and visions that impact and
advance excellence in agriculture. Unused income shall be reinvested in the principal.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the director of the Ohio
Agricultural Research and Development Center in order to carry out the desire of the donor.

$25,000.00

The Hofmann Family Foundation Athletic Scholarship Fund

The Hofmann Family Foundation Athletic Scholarship Fund was established March 1, 2002, in
accordance with the guidelines approved by the Board of Directors of The Ohio State University
Foundation, with gifts from The Hofmann Family Foundation of Pittsburgh, Pennsylvania. Any
publicity concerning or recognition of this gift should be given to Robert G. Hofmann, II.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to supplement the student-athlete grant-in-aid scholarship costs
of student athletes who are members of the varsity men’'s hockey team who are pursuing
undergraduate degrees at The Ohio State University. The director of Athletics shall select
recipients in consultation with the head hockey coach, the Student Athlete Support Services
Office, and the University Committee on Student Financial Aid.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board as recommended by the director of Athletics in
order to carry out the desire of the donor.

$25,000.00

Change in Name and Description of Named Endowed Fund

The Anna Sborowitz Endowment Fund

The Anna Sborowitz Scholarship Fund was established October 6, 1995, in accordance with the
guidelines approved by the Board of Directors of The Ohio State University Foundation, with gifts
from Paul K. Sorren (B.S.Bus.Adm. 1946) of Miami Beach, Florida. The name and description
were revised on March 1, 2002.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.
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REPORT ON UNIVERSITY DEVELOPMENT (contd)
THE OHIO STATE UNIVERSITY FOUNDATION (contd)

Change in Name and Description of Named Endowed Fund (contd)

The Anna Sborowitz Endowment Fund (contd)

The annual income shall be used to provide scholarships for students with disabilities enrolled
full-time at The Ohio State University. The scholarships will be awarded in consultation with the
University Committee on Student Financial Aid.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use

shall be designated by the Foundation Board as recommended by the Office of Student Affairs
and the Office for Disability Services in order to carry out the desire of the donor.

*kk

MODIFICATION OF ENDOWMENT INVESTMENTS POLICY
Resolution No. 2002-93

Synopsis: Revision of the University’s Endowment Investments Policy is proposed.
WHEREAS the Board of Trustees, from time to time, has adopted specific policies governing

various aspects of the management of the investment portfolios; and

WHEREAS there is a need for comprehensive policies to provide for the overall management of
the investment portfolios; and

WHEREAS there is need to modify the comprehensive policies on occasion:
NOW THEREFORE

BE IT RESOLVED, That the following Endowment Investments Policy for The Ohio State
University be adopted by the Board of Trustees; and

BE IT FURTHER RESOLVED, That the Treasurer be, and hereby is, directed and authorized to
implement and administer this policy and to manage the Endowment investment portfolio in
accordance with this Policy.

(See Appendix XXVII for background information, page 891.)

*kk

WAIVERS OF COMPETITIVE BIDDING REQUIREMENTS
Resolution No. 2002-94

OCTOBER - DECEMBER 2001
Synopsis: Acceptance of the quarterly report on waivers of competitive bidding requirements is
proposed.
WHEREAS the Purchasing Policy of The Ohio State University adopted by the Board of Trustees on

September 7, 1984, and revised on February 7, 1992, July 8, 1994, and November 7, 1997, provides
that the President and/or the Vice President for Business and Finance, or for the Hospitals of the
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March 1, 2002 meeting, Board of Trustees
WAIVERS OF COMPETITIVE BIDDING REQUIREMENTS (contd)

University and their related facilities, Vice President for Health Services, may grant a waiver from
competitive bidding in the event of an emergency, when a sufficient economic reason exists or when
the goods or services can be purchased from only a single source, with a report on such waivers to
be made quarterly to this Board; and

WHEREAS the Senior Vice President for Business and Finance has submitted a report on waivers of
competitive bidding requirements granted for the period of October - December, 2001; and

WHEREAS during the period covered, the Senior Vice President for Business and Finance, at the
requests of the departments making the purchases and upon the recommendation of the Purchasing
Department, 39 granted waivers of competitive bidding requirements for annual purchases totaling
approximately $4,494,100 as shown on the enclosed exhibit:

WHEREAS during the period covered, the Vice President for Health Services, at the requests of the
Hospitals of the University and their related facilites making purchases, granted 30 waivers of
competitive bidding requirements for annual purchases totaling approximately $12,252,500 as shown
on the enclosed exhibit:

NOW THEREFORE

BE IT RESOLVED, That the report on waivers of competitive bidding requirements for the period
of October - December 2001, is hereby accepted.

(See Appendix XXVIII for background information, page 899.)

*%%

EMPLOYMENT OF ARCHITECTS/ENGINEERS AND
REQUEST FOR CONSTRUCTION BIDS
Resolution No. 2002-95

HEART HOSPITAL
OHIO 4-H CENTER
MULTI-PURPOSE TURF FIELD
LABORATORY ANIMAL FACILITY EXPANSION
ATl — SHISLER CENTER COURTYARD

Synopsis: Authorization to employ an architect/engineering firm for the Ohio 4-H Center, Multi-
Purpose Turf Field and ATI — Shisler Center Courtyard projects and request construction bids for
the Heart Hospital, Ohio 4-H Center, Multi-Purpose Turf Field, Laboratory Animal Facility
Expansion, and ATI — Shisler Center Courtyard projects is requested.

WHEREAS the University desires to construct a new Heart Hospital to house an integrated
cardiothoracic surgery and cardiology program; and

WHEREAS the total estimated project cost is $82,200,000 and the total estimated construction cost
is $51,000,000, with funding provided by a generous gift from the Ross family ($10,000,000), House
Bill 640 ($2,610,000), and future University bond proceeds with debt service paid by income from
patient fees and/or future gifts to the Heart Hospital ($69,590,000); and

WHEREAS the University desires to construct a new Ohio 4-H Center just north of the Dakan Hall
site to house OSU 4-H Youth Development staff, OSU Extension programs, and those programs
from the College of Food, Agricultural, and Environmental Sciences that will interact with 4-H; and

WHEREAS the total estimated project cost is $9,110,627 and the total estimated construction cost
is $6,628,751, with funding provided by the Ohio 4-H Foundation Board; and
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EMPLOYMENT OF ARCHITECTS/ENGINEERS AND
REQUEST FOR CONSTRUCTION BIDS (contd)

WHEREAS the University desires to install a new Multi-Purpose Turf Field on the northwest field of
the Larkins four-field complex including installation of turf field lighting and filming platform for use
as a practice field for the marching band, club sports, men’s and women'’s soccer, lacrosse and field
hockey, and flag football; and

WHEREAS the total estimated project cost is $1,225,000 and the total estimated construction cost
is $1,018,010, with funding provided by University bond proceeds ($264,000) with debt service paid
by Transportation and Parking and Recreational Sports, gifts to the Marching Band ($140,000),
Business and Finance ($150,000), and gifts to the University ($671,000); and

WHEREAS the University desires to provide minor renovations in Building 1 and construct three
modular buildings at the University Laboratory Animal Research Center to house laboratory
animals with closely monitored HVAC and electrical services; and

WHEREAS the total estimated project cost is $500,000 and the total estimated construction cost
is $ 459,894, with funding provided by the Office of Research; and

WHEREAS the University desires to construct a courtyard adjacent to the new Shisler Center on
the ATI campus; and

WHEREAS the total estimated project cost is $300,000 and the total estimated construction cost
is $255,975, with funding provided by House Bill 640:

NOW THEREFORE

BE IT RESOLVED, That the President and/or Senior Vice President for Business and Finance be
authorized to select qualified architectural/engineering firms as necessary for the Ohio 4-H
Center, Multi-Purpose Turf Field, and ATI — Shisler Center Courtyard projects and that the fees
for these services be negotiated between the firms selected and the University; and

BE IT FURTHER RESOLVED, That the President and/or Senior Vice President for Business and
Finance be authorized to request construction bids for the Ohio 4-H Center, Multi-Purpose Turf
Field, Laboratory Animal Facility Expansion, and ATl — Shisler Center Courtyard projects in
accordance with established University and State of Ohio procedures, and if satisfactory bids are
received, to issue contracts with all actions to be reported to this Board at the appropriate time;
and

BE IT FURTHER RESOLVED, That the President and/or Senior Vice President for Business and
Finance be authorized to request construction bids for the generator installation, security system,
building demolition, and site utilities for the Heart Hospital project in accordance with established
University and State of Ohio procedures, and if satisfactory bids are received to issue contracts
with all actions to be reported to the Board at the appropriate time; and

BE IT FURTHER RESOLVED, That, subject to the approval of a business plan and a
memorandum of understanding by the appropriate University officials, the President and/or
Senior Vice President for Business and Finance be authorized to request construction bids for the
remaining construction phases of the Heart Hospital project in accordance with established
University and State of Ohio procedures, and if satisfactory bids are received, to issue contracts
with all actions to be reported to this Board at the appropriate time.

(Appendix XXIX for background information and maps, page 903.)

*kk
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MAINTENANCE AND RENEWAL POLICY FOR UNIVERSITY FACILITIES
Resolution No. 2002-96

Synopsis: A policy to assure funding for maintenance and renewal of University facilities is
proposed.

WHEREAS a supportive and attractive physical environment is a key element of the Academic
Plan; and

WHEREAS a large deferred maintenance backlog detracts from the goals of the Academic Plan;
and

WHEREAS the addition of space without funding for maintenance and renewal exacerbates
future deferred maintenance problems:

NOW THEREFORE

BE IT RESOLVED, That plans for facilities and building renewal be included as a component of
the business plan for every new capital project over $1.5 million; and

BE IT FURTHER RESOLVED, That the attached Strategic Principles apply to the maintenance
and renewal of University facilities; and

BE IT FURTHER RESOLVED, That renovation and replacement of academic buildings continue
to be given priority for use of State capital dollars; and

BE IT FURTHER RESOLVED, That these policies and principles be effective immediately; and

BE IT FURTHER RESOLVED, That the President report annually to the Board of Trustees on
compliance with this policy.

(See Appendix XXX for background information, page 913.)

*%%

UPDATING OF PURCHASING POLICY
Resolution No. 2002-97

Synopsis: The following modifications to update the University’s policy on purchasing and
competitive bidding is proposed.

WHEREAS the Board of Trustees adopted a policy on purchasing and competitive bidding in
November 1997; and

WHEREAS it is in the best interests of the University to periodically update this policy to ensure
that the University is taking advantage of procurement arrangements that will best meet the

needs of the University for obtaining goods and services at the most competitive prices; and

WHEREAS State term schedules and multiple award contracts are used by the State of Ohio to
provide increased flexibility in procurement while ensuring the lowest possible prices:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby revises the policy on purchasing policy to
include the following provisions, effective immediately:
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UPDATING OF PURCHASING POLICY (contd)
The President and/or Senior Vice President for Business and Finance is authorized on behalf of
the University, on a continuing basis, to purchase without competitive bidding, equipment,
materials, supplies, or services through participation in State of Ohio term schedules in which the
vendor guarantees that the State will receive the lowest price as offered to the Federal
government and in which the vendor agrees to accept all of the State’s terms and conditions.

For any contract authorized by the University’s policy on purchasing, the University is authorized
to make multiple awards as provided for in the University’s requests for bids or proposals.

(See Appendix XXXI for background information, page 915.)

*%%

SECOND QUARTER BUDGET REPORT
Resolution No. 2002-98

FISCAL YEAR 2001-02

Synopsis: The second quarter budget report for fiscal year 2001-02 is being submitted for
adoption.

WHEREAS the University’s enroliments for summer, autumn and winter quarters are now known,
allowing for a more accurate picture of the University's student fee revenue; and

WHEREAS other revenues such as indirect cost recoveries on sponsored programs have been
projected higher than originally budgeted; and

WHEREAS appropriate planning and consultation within the University has been accomplished
and the President now recommends approval of the second quarter budget report:

NOW THEREFORE

BE IT RESOLVED, That the appropriate resources budgets be adjusted to reflect these changes
as of the second quarter as described in the attached materials; and

BE IT FURTHER RESOLVED, That spending of any additional resources is frozen until a
balanced budget plan is approved for FY 2002-03.

(See Appendix XXXII for background information, page 917.)

*kk

STAFF SEVERANCE PROGRAMS
Resolution No. 2002-99

Synopsis: Approval of the University and University Health System Staff Severance Programs
are proposed.

WHEREAS the Board of Trustees of The Ohio State University is vested with authority, pursuant
to O.R.C. section 3335.09, to adopt bylaws, rules and regulations governing the operations of the
University, including but not limited to, fixing of compensation for employees of The Ohio State
University; and
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STAFF SEVERANCE PROGRAMS (contd)
WHEREAS the Office of Human Resources has promulgated a policy to institute staff severance
programs for the University, and separately for the University Health System, which will provide
for a severance program for those regular staff who are involuntarily terminated due to reduction

in force or through involuntary job abolishment; excepting those employees who are terminated
for performance or other appropriate reason; and

WHEREAS this policy of the Office of Human Resources has been internally approved by
appropriate management committees of the University:

NOW THEREFORE
BE IT RESOLVED, That the Board of Trustees, hereby adopts this University Staff Severance
Program, as described in Attachment A, and this University Health System Severance Program,
as described in Attachment B, and as fully described in the Office of Human Resources Policy
2.40, and the University Health System Policy XXX, to be effective immediately.
(See Appendix XXXIII for background information, page 923.)
Upon motion of Mr. Patterson, seconded by Mr. Sofia, the Board of Trustees adopted the
foregoing resolutions by unanimous roll call vote, cast by Messrs. Brennan, Patterson, Sofia,
Slane, McFerson, and Judge Duncan, Mses. Longaberger, Hendricks, and Davidson.

--0--
Dr. William J. Napier:

Mr. Chairman and members of the Board, | would like to present the following
resolution on the Appointment and Reappointment of Investment Managers.

APPOINTMENT AND REAPPOINTMENT OF INVESTMENT MANAGERS
Resolution No. 2002-100

Synopsis: Approval of the appointment and reappointment of investment managers is proposed.
WHEREAS it is the policy of The Ohio State University to utilize the service of external
investment managers to assist in the management of the University's Endowment Fund; and
WHEREAS the Investments Committee of the Board of Trustees periodically reviews the results
obtained by the external investment managers and the amount of funds assigned to each of

them; and

WHEREAS it is prudent investment policy to adjust the mix and amounts of money assigned to
external investment managers as economic conditions and performance change; and

WHEREAS the number of external investment managers and the amount of funds assigned to
them shall be determined by the Board of Trustees:

NOW THEREFORE
BE IT RESOLVED, That upon the recommendation of the Investments Committee, the following

named external investment managers and the Office of the Treasurer shall be approved to
manage Endowment Funds as follows:
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APPOINTMENT AND REAPPOINTMENT OF INVESTMENT MANAGERS (contd)

Market Value/

Commitment
Large Cap Equity Managers As of 1/31/02
ABN AMRO $57,543,801
Barclays S&P 500 235,803,528
Barclays Value Index --0--
Nicholas Applegate Mid Cap 110,294,088
University Students 17,013,780

Small Cap Equity Managers

Barclays Extended $146,421,210

Meeder Financial 76,665,295
Nicholas Applegate Small Cap 26,789,358
International Equity Managers

Barclays International $ 23,344,429
Invesco Global Asset 18,733,785
Sit International 13,326,841
Fixed Income Managers

Banc One $ 26,037,240
Commonfund 35,177,521
Cypress Asset Management 24,544,450
Hughes Capital Management 15,497,518
Huntington Trust 26,247,198
MDL Capital Management 79,544,180
Alternative Managers

Battelle Technology Fund $ 2,625,000
CID Seed Fund 1,000,000
Commonfund New Leaders 10,000,000
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Changes

$(15,000,000)

(25,000,000)
25,000,000
(20,000,000)

-0--

$ --0--
10,000,000

--0--

$15,000,000
--0--

--0--

$ --0-

(35,177,521)
--0--
--0--

5,000,000

--0--

--0--

--0--

Revised
Allocation

$42,543,801

210,803,528

25,000,000
90,294,088

17,013,780

$146,421,210

86,665,295

26,789,358

$ 38,344,429
18,733,785

13,326,841

$ 26,037,240
--0--
24,544,450
15,497,518
31,247,198

79,544,180

$ 2,625,000
1,000,000

10,000,000
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APPOINTMENT AND REAPPOINTMENT OF INVESTMENT MANAGERS (contd)

Market Value/

Commitment Revised
Alternative Managers (contd) As of 1/31/02 Changes Allocation
Commonfund Capital Partners  $ 7,067,000 $ --0- $ 7,067,000
Commonfund High Yield Bonds --0-- 15,000,000 15,000,000
EDF Ventures Seed Fund 1,000,000 --0-- 1,000,000
Mesirow Partnership Fund | 10,000,000 --0-- 10,000,000

Upon motion of Mr. Slane, seconded by Ms. Hendricks, the Board of Trustees adopted the
foregoing resolution with eight affirmative votes cast by Messrs. Brennan, Sofia, Slane,
McFerson, and Judge Duncan, Mses. Longaberger, Hendricks, and Davidson, and one
abstention cast by Mr. Patterson.

--0--

Thereupon the Board adjourned to meet Friday, April 5, 2002, at The Ohio State University
Longaberger Alumni House, Columbus, Ohio.

Attest:

William J. Napier David L. Brennan
Secretary Chairman
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Office of Academic Affairs
Office of Business and Finance
February 27, 2002
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Summary of February 1, 2002 Board Discussion

Ohio State University cannot be an engine of growth for the State of Ohio without
adequate resources.

Our resource gap for FY 2003 is $73 million, of which $36 million will be made up
from program cuts and reallocations. $20 million in budget cuts are from the
following:

e Colleges - $9 million

e Support units - $7 million

e Central investments - $4 million

Our recommended tuition increases included $24 million in planned increases for
current students and $11 million in additional increase for new undergraduate
students through a $1,200 differential.

Need based financial aid will be increased to assure access.

Other funding priorities include compensation to retain qualified faculty and staff, as
well as other improvements in the quality of the undergraduate experience both inside
and outside the classroom.

Even after these increases, tuition for OSU students would still be in the middle range

when compared to other selective admission public institutions in Ohio and outside of
Ohio.
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March 1 Recommendations

For all undergraduates (new and continuing) there would be a 9% increase in
instructional and general fees beginning Summer Quarter 2002. This will amount to a
$429 increase from $4,788 to $5,217 for full-time undergraduates over a three quarter
(academic year) period.

For new students, there would be an additional $158 per quarter ($474 per three quarter
academic year) increase in the instructional fee above the 9% beginning Summer Quarter
2002 for a total increase of 18.9%.

New student means any undergraduate starting at Ohio State (Columbus or Regional
Campus) Summer Quarter 2002 or later. Continuing student means any undergraduate
starting at Ohio State (Columbus or Regional Campus) prior to Summer Quarter 2002.

Current students would be grandfathered (exempted) from the higher differential rates
applied to new students for four years (through FY 2006).

Additional differential rate increases for new students will be phased in over the next two
or three years in order to achieve our academic goals.

These recommendations apply to Columbus Campus only. Recommendations for
regional campuses will be determined after they have had a chance to consult with their
advisory boards.

Increased student financial aid funds will assure that students who are otherwise qualified
will be afforded access.

These recommendations are based on existing levels of state support. If those levels
change, recommendations may have to be modified.

An additional $6 million will be identified through a combination of additional targeted
spending reductions, reallocations, redirection and revenue increases.

Size of the Problem

To meet the FY 2003 programmatic goals outlined in the February 1 plan, approximately
$73 million had to be identified.

The modification of the differential for new students from $1,200 annually to $474
annually results in a corresponding reduction of $2 million needed for financial aid.
Thus, OSU now needs to identify $71 million in resources for the Columbus Campus.
The recommended sources are as follows:
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Cuts previously planned $20M
Previously planned reallocations and other revenue $16M
Previously planned tuition increases
9% undergraduate students $24M
5% graduate and professional students
Additional increases on new undergraduate students
+$474 $5M
Total $65M

Amount still needed to achieve the $71 million target (§71M — 65M) = $6M

Additional Cuts Not Recommended

Additional programmatic cuts to college and support units are not recommended because
the University and the community will already feel the adverse impact of the $20 million
in hard cuts and up to an additional $16 million in reallocations and redirections:

Category Percent Target *Dollar Target Positions Lost
Colleges 5.0% $18.8M 241
Support Units 7.0% $13.9M 185
Central Programs 10.0% $4.0M 0

Total $36.7M 426
Summary of positions eliminated by category
(Columbus Campus Only)

Vacant 248
Filled 51
Other (GAs, Temporary and Intermittent) 127

426
Faculty 85
Staff 214
Other (GAs, Temporary and Intermittent) 127

426

* Represents percentage of Present Budget Authority needed for budget reductions (2.5% for colleges;
3.5% for support areas) and an equivalent amount to be used for compensation. Does not include total

redirection dollars necessary to reach compensation targets.

College of Medicine and Public Health.
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How will the remaining gap be closed?
Preliminary Proposed Modifications:
Revenue from increased Winter Quarter enrollments
Implementation of all tuition increases Summer Quarter
Additional increase in non-resident surcharge

Charge regional campuses for courses taught to their
students on the Columbus Campus

Redirect more of unrestricted gift money to
General Fund scholarships

Still to be determined

$1.0M
0.7

0.5

0.4

$6.0M

NOTE: These numbers are preliminary and subject to change. A balanced budget for FY 2003 will be

presented prior to June 3 o™

Implications
A. Progress on academic goals will be maintained, but at a slower pace than
anticipated in the December 2000 Academic Plan and the February 1
proposal.
B. These recommendations mean that planned and additional tuition

increases will contribute no more than $30 million to the FY 2003 solution

of a $71 million problem.

C. Access for academically qualified students will be maintained.

D. Students will benefit directly.

E. OSU will remain a unique combination of excellence and affordability.

F. Achieving these goals is dependent on maintaining existing levels of state

support for FY 2002 and FY 2003.
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G. Significant resource gaps remain that need to be addressed in FY 2004 and
beyond; this will require additional differential increases on new students
for the next two or three years until tuition at Ohio State is commensurate
with its mission and its role as the state’s flagship university and it has the
resources necessary to achieve the goals of the Academic Plan.

OSU will remain affordable

Ohio State will remain affordable compared to other public universities, even if
those universities increase FY 2003 tuition by a smaller percentage amount.

For example, if other Ohio universities increase tuition by amounts already
announced and by 6% for those who have not yet announced OSU will rank:

8™ out of 13 on tuition for current students, and
6™ out of 13 for new students

If other Big Ten universities raise tuition by the amount already announced and
by 10% for those who have not yet announced, OSU will rank:

6™ out of 10 for current students, and
6™ out of 10 for new students.

If other Benchmark universities raise tuition by 10%, or the amount already
announced, OSU will rank:

5" out of 10 for current students, and
5" out of 10 for new students.

What Happens Next?

March Vote on undergraduate tuition levels for the Columbus
Campus

April Discussion of compensation goals
Discussion of regional campus tuition goals

May Vote on compensation plan

June Vote on all other tuition and fees

July Vote on complete budget package
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Summary

1.

10.

11.

A principled commitment to continue to improve the University’s academic standing
is critical to our students’ future and the future of Ohio.

This commitment must be pursued despite historically weak state support and
weakness in the state’s economy.

The University has taken significant steps to achieve cost efficiencies and to increase
revenue from other sources.

Nevertheless, a significant increase is needed in tuition for the FY 2003 academic
year in order to preserve progress already made and to make additional progress.

The strategy recommended will limit the burden on current students.

Financial aid funds will be increased for all students (including new students) so
students who are otherwise qualified will not be denied admission for financial
1€asons.

Even after the proposed increases, the University’s tuition still will not exceed the
mid-point of Big Ten public universities or the tuition of any of Ohio’s other public
universities with selective admissions.

The additional funds will be used to preserve gains already made by providing market
level compensation to faculty and staff and to continue to make improvements in
student life both inside and outside the classroom, which is critical to the success of
the Academic Plan.

Achievement of these goals is based on the assumption that state support will be
maintained at current levels for FY 2002 and FY 2003.

Significant resource issues remain to be addressed in FY 2004 and beyond. This will
require additional differential increases for new students in future years so that the

goals of the Academic Plan can be achieved.

The Ohio State University will continue to be a great investment for our students and
for the people of Ohio.
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(APPENDIX XXVII)
ENDOWMENT INVESTMENTS POLICY

SUMMARY

As discussed in Investments Committee, we request the Endowment Fund Investments Policy be
modified to adjust asset allocation ranges and targets, and certain dollar limitations of authorized
investments. The asset allocation ranges have been widened to allow for market fluctuations.
The target for alternative investments has been increased from 8% to 13%. The target for U.S.
Large-Cap Stocks has decreased from 45% to 40%.

Doilar limitations of investment in individual companies/entities has been increased from: $3
million to $5 million for Commercial Paper, Banker’s Acceptances, Eurodollar CD’s and Time
Deposits, Municipal Bonds, and Collateralized Mortgage Obligations; and from $1 million to $3
million for Guaranteed Investment Contracts and Asset Backed Securities.
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ENDOWMENT FUND INVESTMENTS POLICY

Goal

It shall be the policy of The Ohio State University to manage the Endowment Fund for the
use and benefit of the University in a manner that will preserve and maintain the real
purchasing power of the principal in a diversified portfolio while allowing for an annual
distribution of income according to this policy.

il Investment Philosophy
The Endowment fund shall be managed with the intention of obtaining the highest possible
“total return” (i.e., current income plus net realized and unrealized appreciation) of the
investment portfolio, balancing reasonable growth with maintenance of prudently
acceptable risk.

1. Limitations

A. The Endowment Fund will have an asset allocation range and a target allocation as

follows:
RANGE TARGET
ALLOCATION
U.S. LARGE CAP STOCKS 30% TO 50% 40%
U.S. SMALL CAP STOCKS 15% TO 35% 25%
INTERNATIONAL STOCKS 5% TO 10% 7%
FIXED INCOME 10% TO 25% 15%
ALTERNATIVE INVESTMENTS 5% TO 20% 13%
CASH 0% TO 10% 0%
__ TOTAL ENDOWMENT . T .

B. For purposes of these limitations, the amounts recommended to be maintained in
short-term Investments by the investment advisors shall be considered as invested in
their asset class.

C. New money received by the Endowment may be placed by the Treasurer in Index
funds in amounts to maintain the Investment Limitations aforementioned until such time
as the Board of Trustees reallocates such funds.

D. The Treasurer may specify terms and conditions that are more restrictive than those of
this Policy but shall not permit a less restrictive policy without specific authorization
from The Board of Trustees.

E. The quality rating guidelines which are to be used shall be the ratings as of the date of
the purchase of the security. If a rating change occurs which disqualifies a security that
is already present in the portfolio, the security must be sold within ninety days from the
discovery of the rating change.
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VL.

VIL.

VIII.

Gains/Losses

A. It shall be permissible for the Treasurer to realize gains and losses in the portfolio if
such an action would be consistent with the University’s investment goals.

B. In order to maintain the purchasing power of the endowment as well as maintain an
orderly distribution of income under the Endowment Fund’s spending policy, a
stabilization reserve account shall be maintained. The stabilization reserve account
shall be used to account for any excess (deficit) of income earned versus monies
distributed to the endowment funds.

Income Distribution Policy

Income will be distributed to Endowment Funds at the beginning of each fiscal year
according to a formula based upon a distribution of 5.0% of the average market value of the
portfolio over the most recent three years. New monies placed in the Endowment Fund will
receive an income distribution prorated by the month of the fiscal year received.

Advisors

The University may utilize the services of external investment advisors to assist in the
management of the endowment. The responsibilities and types of investment services
provided by investment advisors shall be specified in written agreements. The investment
advisors appointed by the Board of Trustees will invest the assets in accordance with this
policy, their written agreement and their judgements concerning relative investment values.
The Board may appoint an advisor with specific authority to invest in assets not otherwise
addressed in this policy. The investment advisors are accorded full discretion, within policy
limits, to select individual securities, and diversify the assets. The number of advisors and
the amount of funds under each advisors aegis shall be determined by the Board of
Trustees.

Advisors performance will be measured against an appropriate benchmark. Passive
managers are expected to equal the benchmark while active managers are expected to
exceed the benchmark net of fees.

Marketability

Securities purchased by the endowment shall be listed on the New York, American or other
exchange or be unlisted and traded over-the-counter provided that all securities purchased
shall be readily marketable and meet the quality guidelines of this Policy. Real estate
purchases will be based on investment merit. Real Estate and Private Equities must
undergo periodic appraisals by a qualified third party appraiser. Investments that have no
ready market that are gifts to the University shall only be accepted if, as determined by the
Treasurer, acceptance is in the best interest of the University.

Proxies

The Treasurer has the authority to vote proxies in accordance with the proxy policy
approved by the Investments Committee of the Board of Trustees.

Authorized Investments

The following categories of investments shall be authorized for the endowment:

A. Commercial Paper
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1. Rated A-1 (Standard and Poor’s) and P-1 (Moody’s), not more than $5,000,000
in any corporation or financial institution.

2. Commercial paper must have a term less than 270 days.
Banker's Acceptances

1. An amount not to exceed $5,000,000 in any bank, or subsidiaries of that bank
whose long-term debt is rated A or better.

2. Banker’s acceptances must have a term less than 270 days.
Eurodollar CD and time deposits

1. An amount not to exceed $5,000,000 in any bank, or subsidiaries of that bank
with a long-term debt rating of BBB or better.

2. Eurodollars shall have a term less than one year.
Corporate Bonds and Notes

1. No bond or note shall be purchased in an amount greater than $5,000,000 par
value of any corporation.

2. Bonds and notes shall be rated BBB or better.
3. Corporate bonds or notes shall have a term less than 40 years.

4. Foreign Bonds may be purchased provided they comply with items 1 thru 3 of
this section and are denominated in U.S. dollars.

Common Stock and Preferred Stock

An amount not to exceed 3% of the outstanding shares of a company may be
purchased. All stock shall be of investment grade.

Mutual and Commingled Funds

Investment in any fund shall not exceed 10% of the fotal funds of the mutual or

commingled fund. All mutual or commingled funds shall comply with the Authorized

Investment provisions of this policy (see Section I1X). Money market mutual funds

shall not apply to this section (see Section N).

Municipal or State Bonds

1. An amount not to exceed $5,000,000 in any one municipality or state (except that
there shall be no limit on Ohio State University or Ohio State University-related
bonds).

2. Bonds shall be rated BBB or better (except that there shall be no rating
requirement on Ohio State University or Ohio State University-related bonds).

3. No bonds shall be purchased with a term greater than 40 years.
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Certificates of Deposit

1. Collateralized at market value

Not to exceed $5,000,000 in any bank or savings and loan whose long-term debt is
rated A or better provided the amount not federally insured is collateralized as
provided in Section 135.18 of the Ohio Revised Code with securities eligible under
Section 135.18 (B).

2. Certificate of deposit shall have a term not exceeding one year.

U.S. Treasury Bills, Notes and Bonds

No limitations on amount invested or term.

U.S. Government Agencies

No limitations on amount invested or term.

Repurchase Agreements

Not to exceed $10,000,000 with any dealer or broker recognized by the Federal
Reserve as a primary dealer or any bank whose long-term debt is rated A or better
and only provided a written repurchase agreement is in place. The term of any
agreement shall not exceed 15 days. Collateral must be U.S. government or agency
securities at 102% or more of market value. Collateral must be segregated in an
account bearing the University’s name, except when there already exists a demand
deposit account.

Reverse Repurchase Agreements

Not to exceed $10,000,000 with any dealer or broker recognized by the federal
reserve as a primary dealer or any bank whose long term debt is rated A or better or
only provided a written agreement is in place. The term of any agreement shall not
exceed 15 days.

. Money Market Mutual Funds

1. Government collateralized

There shall be no limitations on the amount invested provided it is 100%
collateralized at market value by U.S. government or agency securities.

2. Other collateral
There shall be no limitations on the amount invested provided it is 100%
collateralized by marketable securities that comply with all other provisions set
forth in this policy.

Guaranteed Investment Contracts (GIC)

1. An amount not to exceed $3,000,000 can be placed with any insurance company
with assets in excess of $5 billion and a long-term debt rating of A or better.
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XI.

2. GIC’s must be 100% collateralized with U.S. treasuries, agencies or corporate
bonds rated A or better.

3. No GIC shall be purchased with an expected life greater than 5 years.

O. Collateralized Mortgage Obligations (CMO)
1. An amount not to exceed $5,000,000 may be invested in any one issuer.
2. CMO’s must be rated AAA.
3. No CMO shall be purchased with an expected life greater than 30 years.

P. Asset Backed Securities (ABS)
1. An amount not to exceed $3,000,000 may be invested in any one issuer.
2. ABS’s must be rated AAA.
3. No ABS shall be purchased with an expected life greater than 5 years.

Q. Securities Lending
Equity and Fixed Income securities not to exceed 30% of the Endowment may be
Loaned on condition the loan is secured. Collateral must be cash or U.S.
Government Agency securities at 102% or more market value. Lending may be done
with any dealer or broker recognized by the Federal Reserve of a primary dealer or
any bank whose long term debt rating is A or better and only provided a written
agreement is in place.

R. Alternative Investments

Alternative investments may be made only by a professional investment advisor (See
Article VI.) unless specifically authorized by the Board of Trustees.

S. Other Investments

Between meetings of the Board of Trustees, if deemed advisable, other investments
not specifically authorized by this Policy may be made if approved by the Investments
Committee of the Board of Trustees. Any such action shall be taken to the Board of
Trustees for approval at its next meeting.

Management of Investments

Except as provided herein, the Treasurer shall be authorized to implement and administer
this Policy on behalf of the Board of Trustees and manage the endowment in accordance
with this Policy.

Exceptions

Modifications and exceptions to this Policy shall be authorized only by resolution of the
Board of Trustees or as provided herein. The terms and conditions of this Policy as to the

endowment portfolio may be waived if specified by the terms of a gift and approved by the
Board of Trustees.
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Reporting and Accountability

The Treasurer shall be accountable to the Board of Trustees for implementing this Policy.
The Treasurer shall make a written report to the Investments Committee at each regular
meeting on the status of the Endowment Fund.

Support Level Required to Establish an Endowment Fund

A. A Named Endowed Chair will be established in the Endowment with support of
$1,500,000 or more and the distributed income will be used to provide supplemental
compensation and academic support funds for chairholder.

B. A Named Endowed Professorship will be established in the Endowment with support of
$750,000 or more and the distributed income will be used to provide supplemental
compensation and academic support for faculty member.

C. A Named Endowed Distinguished Visitor will be established in the Endowment with
support of $500,000 or more and the distributed income will be used to provide funds to
bring a distinguished visitor to the University for a limited time, generally from one week
to one year. This category of endowed faculty funds may be used for distinguished
scholars, teachers, lecturers, research investigators, artists, writers, executives-in-
residence, or others in association with activities that advance the academic,
interdisciplinary, diversity, and other educational goals of the University, its colleges
and programs.

D. A Named Endowed Faculty Award will be established in the Endowment with Support
of $250,000 or more and the distributed income will be used to provide funds to recruit
or retain outstanding faculty and provide them with academic support funds to enhance
their work. Also designed to help meet the University’s diversity goals.

E. A Named Dean’s Leadership Fund will be established in the Endowment with support
of $100,000 or more and the distributed income will be used to provide funds to allow
deans to support existing or new faculty endeavors, promote promising initiatives
across or among colleges, support lecturer series, and generally promote the goals of
the college.

F. A Named Scholarship will be established in the Endowment with support of $100,000
or more and the distributed income will be used to provide general University
scholarships for a diverse group of students according to financial need as determined
by federal guidelines, or provides scholarship assistance for students based on
performance (i.e., musicians, artists, dancers, athletes, etc.), and for minority students.

G. A Named Graduate Fellowship will be established in the Endowment with support of
$250,000 or more and the distributed income will be used to provide funds for a diverse
group of outstanding graduate and professional students including minority students
based on criteria established by colleges and departments.

H. A University Scholar Merit Scholarship will be established in the Endowment with
support of $25,000 or more and the distributed income will be used to provide $1,000 to
incoming students who graduated at the top of their high school class and who have
high test scores.

I. A Medalist Scholar Merit Scholarship will be established in the Endowment with support
of $75,000 or more and the distributed income will be used to provide in-state tuition
awards for 30 incoming students who score among the best in and on campus
competition.
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A Distinguished Scholar Merit Scholarship will be established in the Endowment with
support of $150,000 or more and the distributed income will be used to provide awards
of in-state tuition and a stipend toward room and board for qualifying National Merit and
National Achievement Scholars.

A Presidential Scholar Merit Scholarship will be established in the Endowment with
support of $250,000 or more and the distributed income will be used to provide an in-
state full-ride award for ten incoming students who score at the very top in and on-
campus competition.

A Named Endowed Fund will be established in the Endowment with support of $25,000
or more and the distributed income will be used to provide an enduring memoaorial to the
donor and bear the donor’s name or an appropriate name of the donor’s designation.
The fund will be invested and the income used to provide support for a program
designated by the donor and approved by the University.
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Waivers of Competitive Bidding Requirements

Category
Hospitals - Professional Health Care Services

Hospitals - Equipment and Services

Merchandise for Resale

Instructional and Research Equipment and Services
Administrative Support Equipment and Services
Conference Facilities

TOTAL

Office of Business and Finance
February 18, 2002

October-December 2001

Total

$8,898,634

$3,353,836

$60,000
$2,460,248
$1,920,970

$52,874

$16,746,562

18

20

69

Sole Source

$5,214,508

$2,135,115
$60,000
$1,819,206
$689,697

$52,874

$9,971,400

[\=]

12

10

1

32

Emergency
$1,350,000

$120,000
50
30
$630,064

50

$2,100,064

Sufficient
Economic
Reason

$2,334,126
$1,098,721
$0
$641,042
$601,209

30

$4,675,098

28

(ITIAXYX XIANHAAY)



Report on Waivers of Competitive Bidding Requirements: October-December 2001

006

Sole Sufficient
Category and Waiver Descriptien Total Source Emergency Econ. Reason
Hospitals - Professional Health Care Services $8,898,634 | 12 $5,214,568 | 2 $1,350,000 $2,334,126 | 9
Physician services - Ohio Dept of Rehab. & Correction $5,214,508 | 2 $5,214,508 { 2
Nursing services - HPO Staffing Inc. $1,350,000 | 1 $1,350,000
Physician services - Univ. Psychiatric Physicians $1,030,407 | 2 $1,030,407 | 2
Prof billing and collection services - Univ. Physician Systems $496,000 | 2 $496,000 | 2
Physician fees - Family Medicine Foundation $450,000 | 1 $450,000 | 1
Physician services - OSU Sports Medicine Physicians $195,198 | 3 $195,198 | 3
Pathology services - University Pathology Services Inc. $162,521 ) 1 $162,521 | 1
Hospitals - Equipment and Services $3,353,836 | 18 $2,135,115 | 12 $120,000 $1,098,721 | 5
Heart Hospital Generator Equipment $806,500 | 1 $806,500 { 1
Firestopping - for walls throughout Hospital $699,850 | 1 $699,850 | 1
Robotic surgical system support services $200,000 | 2 $200,000 | 2
Consulting services - Automated Guided Vehicle System $191,840 4 1 $191,840 ¢ 1
Software license & hardware/software upgrade $184,730 | 1 $184,730 § 1
Blood lancets for Blood Glucose Program $170,100 | 1 $170,100 | 1
Heart/lung pump equipment for surgery $120,036 | 1 $120,036 | 1
IDX user fees- Management services $120,000 | 1 $120,000 | 1
Printer maintenance, service and toner $120,000 | 1 $120,000
Monthly transaction fees for HDX system $120,000 | 1 $120,000 ) 1
Clinical information system $107,826 | 1 $107,826 | 1
Breast biopsy accessories $105,580 | 1 $105,580 | 1
Reference lab testing $105,000 | 1 $105,000 | 1
Cardiac rehab and stress testing $78,000 | 1 $78,000 | 1
VAD blood pumps $69,130 | 1 $69,130 { 1
Disposable heart implant system $68,250 | 1 $68,250 | 1
Client server upgrade - Treatment PlanningSystem 356,223 1 1 $56,223 | 1
Mobile C-Am X-Ray unit - Radiation equipment $30,771 | 1 $30,771 | 1

Office of Business and Finance

02/19/2002
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Report on Waivers of Competitive Bidding Requirements: October-December 2001

Sole Sufficient

Category and Waiver Description Total Source Emergency Econ. Reason
1

Merchandise For Resale $60,000 | 1 $60,000 | 1 30 $61 0
Food for restaurant - University Golf Course $60,000] 1 $60,000 | 1
Instructional & Research Equipment & Services $2,460,248 | 20 $1,819,206 | 10 $0 $641,042 | 10
Program acquisition for radio/ tv broadcast - WOSU Stations $973,731 | 2 $973,731 ] 2
Lab Equipment - Ohio Micro MD Lab $475,450 | 1 $475,450 | 1
Benchmark staining system - Pathology $100,000 | 1 $100,000| 1
Probe arrays/reagents - Human & Cancer Genetics $100,000 | 1 $100,000 ] 1
Network installation and testing - Veterinary Med Administration $99,149 | 1 $99,149 | 1
Telephone Equipment - Center for Human Resource Research $96,278 | 2 $96,278 | 2
Cessna aircraft 172P - University Airport $79,000 | 1 $79,000 ] 1
Network branch exchange - Center/Human Resource Research $71,523 | 1 $71,523 | 1
Postbox e-mail conversion/final phase - OIT Enterprise Networking $65,100 | 1 $65,100f 1
Catering sevices - Civil, Environmental Engineering & Geodetic Science $61,433 | 1 $61,433 | 1
Trimble GPS receiver - Civil , Environmental Engineering & Geodetic Science $60,000 | 1 $60,000 | 1
Educational training service - Marion Campus $55,386 | 1 $55,386 | 1
Modulated DSC system - Dentistry Equipment $80,420 | 2 $54,000 | 1 $26,420 | 1
Sevice agreement for fit out of lab - Ohio MicroMD Lab $43572 | 1 $43,572 |1 1
DNA amplification system - Molecular Vir, Iimm & Med Gen $37,480 1 1 $37,480 | 1
Microplate reader combination system - Surgery $34,840 | 1 $34,840 | 1
Custom design/building of trailer - OARDC Horticulture & Crop Science $26,886 | 1 326,886 | 1
Administrative Support Equipment & Services $1,920,970 | 17 $689,697 | 6 $630,064 $601,209 | 4
Software - High Performance Computing - Ohio Supercomputer Center $629,000 | 3 $£79,000 | 1 $550,000 | 2
Temporary custodial services - Contract Services $372,899 | 3 $372,899
Support for COMIT telecommunications system - UNITS $358,585 1 1 $358,585 ] 1
Officiating fees and expenses - Athletics $157,970 | 2 $157970 | 2
Charter services - Athletics $129,862 | 1 $129.862
Consulting Services - Physical Facilities $94,142 | 2 $94,142 | 2
Catering Services - Commencement & Official Events Operation $91,403 | 2 $91,403
Shuttle bus - Transportation and Parking Services $35900 1| 1 $35,900
Fumniture - Student A ffairs $26,079 | 1 $26,079 | 1
Computer equipment - Buck ID $25,130 | 1 325,130 | 1

Office of Business and Finance

02/19/2002




Report on Waivers of Competitive Bidding Requirements: October-December 2001

Sole Sufficient

Category and Waiver Description Total Source Emergency Econ. Reason
Conference Facilities $52.874 | 1 $52,874 1 1 01 0 0| 0
Reading Recovery Fall Institute - Hyatt on Capitol Square $52,874 { 1 $52,874 | 1
TOTAL $16,746,562 | 69 | $9,971,400 [ 32| $2,100,064 | 9 |  $4,675,098 | 28

©
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Office of Business and Finance
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(APPENDIX XXIX)

Heart Hospital 315-1999-939
PROJECT CAPTAIN:

Lori Seeger, Facilities Planning & Development - Architecture, 688-3757

REQUESTING AGENCY:

Office of Health Sciences

PROJECT LOCATION: AGE: GR. SQ. FT.:
V0010-Site - See Comments. N/A N/A
PROJECT DESCRIPTION:

This project will construct a new heart hospital to house an integrated cardiothoracic surgery and cardiology program. The

facility will inciude inpatient services, surgical services, diagnostic and treatment services, outpatient clinic, clinical support staff
area, administrative support, and cardiac rehabilitation services space.

MILESTONES: Projected Revised Actual
Arch/Eng Approved B/T 717/2000 7/7/2000
Constr Mgr Approved B/T 2/2/2001 2/2/2001
Bidding Approved B/T 12/1/2000 3/1/2002

Arch/Engr Contract 2/15/2001 1/2/2002 12/19/2001
Schematic Design Approval 6/20/2001 1/2/2002 2/4/2002
Design Development Approval 10/30/2001 4/15/2002

Construction Document Approval 1/1/2001 10/10/2002

Bid Opening 3/15/2001 3/8/2002

Award of Contracts 4/18/2002 5/8/2002

Construction Start 8/1/2002

Report of Award to B/T 11/1/2001 2/7/2003

Completion 3/31/2003 8/23/2004

FUNDING INFORMATION:

Future University Bond Issues $ - $ 69,590,000.00

HB640 Line Item Appropriation 2,610,000 2,610,000
Development-University Hospitals 63,790,000 10,000,000

Total $ 66,400,000 | $ 82,200,000

USES:

Constr. Mgr. $ -19 2,805,000

Construction 37,000,000 51,000,000

Cont. Medical - 37,764

Contingency 4,181,000 6,700,000

Design 2,775,000 4,395,236

Equipment 22,000,000 16,650,000

Univ. Administration 444,000 612,000

Total $ 66,400,000 | $ 82,200,000

COMMENTS:

Site - Rhodes Hail Auditorium. Project is anticipated to be bid in multiple phases starting in March 2001. The milestone dates
reflect the first phase start and the third phase completion. Project budget increased because of the site relocation from the
Neuropsychiatric facility to a new building on the site of Rhodes Hall Auditorium which allows the building to function and
operate more efficiently.

2/27/2002 Office of Business and Finance
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Ohio 4-H Center 315-2000-911

PROJECT CAPTAIN:

Marjory Trishman Spangler, Facilities Planning & Development - Architecture, 292-5704
REQUESTING AGENCY:

OSU Extension
PROJECT LOCATION: AGE: GR. 8Q. FT.:

V0010-Site - See Comments.
PROJECT DESCRIPTION:

This project consists of the demolition of Dakan Hall and the planning, programming, design, FF&E, site planning and
construction administration of the new Ohio 4-H Center. The new structure will include space for the OSU 4-H Youth
Development staff, the OSU Extension programs, and those programs from the College of Food, Agricultural, and
Environmental Sciences who will interact with 4-H. Outdoor program space, outdoor amenities, and parking is also included.

MILESTONES: Projected Revised Actual
Arch/Eng Approved B/T 3/1/2002
Bidding Approved B/T 3/1/2002
Arch/Engr Contract 7/1/2002
Schematic Design Approval 9/30/2002
Design Development Approval 11/25/2002
Construction Document Approval 3/17/2003
Bid Opening 5/6/2003
Award of Contracts 6/16/2003
Construction Start 6/16/2003
Report of Award to B/T 8/1/2003
Completion 7/1/2004
FUNDING INFORMATION:

Ohio 4-H Foundation Board $ 9,110,627
Total $ 9,110,627
USES:

Construction $ 6,628,751
Contingency 1,126,888
Design 596,588
Equipment 662,875
Moving 9,351
Univ Administration 86,174
Total $ 9,110,627
COMMENTS:

A study was made to determine whether renovating a current building or building a new facility would be the most feasible.
Building to be constructed on the site north of the existing Dakan Hall.

2/20/2002 Office of Business and Finance
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Multi-Purpose Turf Field 315-1999-188-2

PROJECT CAPTAIN:
David L. Chapman, Facilities Planning & Development - Architecture, 292-5715

REQUESTING AGENCY:
Recreation and Intramural Sports

PROJECT LOCATION: AGE: GR. SQ. FT.:
00000-Unidentified Mall, Plaza,Green-Col.

PROJECT DESCRIPTION:

Installation of a new 130 yard turf field sited on the northwest field of the Larkins four-field complex including installation of turf
field lighting and filming platform. The outdoor artificial surface field will have a dual role in that it will not only be the practice
field of for the marching band but it will also be scheduled for club sports through the Department of Recreational Sports.
Multiple field striping overlaid on top of each other, differentiated by color, will allow the field to be used for men's and women's
soccer, lacrosse and field hockey, as well as flag football. in addition, the field will also be equipped with an outdoor lighting
system which will extend the use of the field significantly.

MILESTONES: Projected Revised Actual
Arch/Eng Approved B/T 3/1/2002

Bidding Approved B/T 3/1/2002
Construction Document Approval 2/26/2002

Bid Opening 4/16/2002

Award of Contracts 6/4/2002
Construction Start 6/11/2002

Report of Award to B/T 7/12/2002
Completion 9/17/2002
FUNDING INFORMATION:

Future Univ. Bond Issues $ 264,000
Gift Monies - Coca Cola 140,000
Development-Business & Admin 671,000
General Funds-Business & Admin 150,000
Total $ 1,225,000
USES:

Construction $ 1,018,010
Contingency 114,758
Design 79,868
Univ. Administr 12,364
Total $ 1,225,000
COMMENTS:

Office of Business and Finance
2/15/2002
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Lab Animal Facility Expansion

315-2001-932

PROJECT CAPTAIN:

Jack Bargaheiser, Faciiities Planning & Development - Architecture, 247-7607

REQUESTING AGENCY:

Office of Research
PROJECT LOCATION:

AGE:

GR. SQ. FT.;

0201-LABORATORY ANIMAL CENTER BUILDING 1

PROJECT DESCRIPTION:

1971

23,811

Building #1 at the Lab Animal Facility, Godown Road was built in 1972, The building is not adequate to house

animals requiring closely monitored HVAC and light requirements. The ULAR is proposing that three modular
buildings be used to house animals of the LAC. Electric, water, and sewage hookups, a concrete pad, outside
lighting, security hookups and a covered pathway to Building.

MILESTONES: Projected Revised Actual

Constr Mgr Approved B/T 3/1/2002

Construction Document Approval 3/18/2002

Construction Start 3/29/2002

Report of Award to B/T 12/6/2002

Completion 4/29/2002

FUNDING INFORMATION:

General Funds-Research $ 500,000 | $ -1 $ -
Total $ 500,000 | $ -1% -
USES:

Construction $ 459,894 | § -1 % -
Contingency 33,476

Univ. Administr 6,630

Total $ 500,000 | $ -1 % -
COMMENTS:

Project formerly known as 50700-R011661.

2/8/2002
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ATI - Shisler Center Courtyard

315-2002-903

PROJECT CAPTAIN:

Marjory Trishman Spangler, Facilities Planning & Development - Architecture, 292-5704

REQUESTING AGENCY:

AT! Administration
PROJECT LOCATION:

AGE:

GR. SQ. FT.:

V0008-Various Locations-ATI
PROJECT DESCRIPTION:

Complete the exterior courtyard including landscaping. This is the final phase of the Shisler/CEED Project.

MILESTONES: Projected Revised Actual
Arch/Eng Approved B/T 3/1/2002
Bidding Approved B/T 3/2/2002
Arch/Engr Contract 4/12/2002
Construction Document Approval 5/17/2002
Bid Opening 6/15/2002
Construction Start 8/5/2002
Report of Award to B/T 12/6/2002
Completion 10/31/2002
FUNDING INFORMATION;:
HB640 ATI Basic-Renovations $ 300,000 | $ -1 % -
Total 3 300,000 | $ -1 9 -
USES:
Construction 3 255,975 | $ -1 $ -
Contingency 24,827
Design 15,359
Univ. Administr 3,840
Total $ 300,000d $ -8 -
COMMENTS:
2/8/2002 Office of Business and Finance
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(APPENDIX XXIX)

Heart Hospital 315-1999-939
PROJECT CAPTAIN:

Lori Seeger, Facilities Planning & Development - Architecture, 688-3757

REQUESTING AGENCY:

Office of Health Sciences

PROJECT LOCATION: AGE: GR. SQ. FT.:
V0010-Site - See Comments. N/A N/A
PROJECT DESCRIPTION:

This project will construct a new heart hospital to house an integrated cardiothoracic surgery and cardiology program. The

facility will inciude inpatient services, surgical services, diagnostic and treatment services, outpatient clinic, clinical support staff
area, administrative support, and cardiac rehabilitation services space.

MILESTONES: Projected Revised Actual
Arch/Eng Approved B/T 717/2000 7/7/2000
Constr Mgr Approved B/T 2/2/2001 2/2/2001
Bidding Approved B/T 12/1/2000 3/1/2002

Arch/Engr Contract 2/15/2001 1/2/2002 12/19/2001
Schematic Design Approval 6/20/2001 1/2/2002 2/4/2002
Design Development Approval 10/30/2001 4/15/2002

Construction Document Approval 1/1/2001 10/10/2002

Bid Opening 3/15/2001 3/8/2002

Award of Contracts 4/18/2002 5/8/2002

Construction Start 8/1/2002

Report of Award to B/T 11/1/2001 2/7/2003

Completion 3/31/2003 8/23/2004

FUNDING INFORMATION:

Future University Bond Issues $ - $ 69,590,000.00

HB640 Line Item Appropriation 2,610,000 2,610,000
Development-University Hospitals 63,790,000 10,000,000

Total $ 66,400,000 | $ 82,200,000

USES:

Constr. Mgr. $ -19 2,805,000

Construction 37,000,000 51,000,000

Cont. Medical - 37,764

Contingency 4,181,000 6,700,000

Design 2,775,000 4,395,236

Equipment 22,000,000 16,650,000

Univ. Administration 444,000 612,000

Total $ 66,400,000 | $ 82,200,000

COMMENTS:

Site - Rhodes Hail Auditorium. Project is anticipated to be bid in multiple phases starting in March 2001. The milestone dates
reflect the first phase start and the third phase completion. Project budget increased because of the site relocation from the
Neuropsychiatric facility to a new building on the site of Rhodes Hall Auditorium which allows the building to function and
operate more efficiently.

2/27/2002 Office of Business and Finance
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Ohio 4-H Center 315-2000-911

PROJECT CAPTAIN:

Marjory Trishman Spangler, Facilities Planning & Development - Architecture, 292-5704
REQUESTING AGENCY:

OSU Extension
PROJECT LOCATION: AGE: GR. 8Q. FT.:

V0010-Site - See Comments.
PROJECT DESCRIPTION:

This project consists of the demolition of Dakan Hall and the planning, programming, design, FF&E, site planning and
construction administration of the new Ohio 4-H Center. The new structure will include space for the OSU 4-H Youth
Development staff, the OSU Extension programs, and those programs from the College of Food, Agricultural, and
Environmental Sciences who will interact with 4-H. Outdoor program space, outdoor amenities, and parking is also included.

MILESTONES: Projected Revised Actual
Arch/Eng Approved B/T 3/1/2002
Bidding Approved B/T 3/1/2002
Arch/Engr Contract 7/1/2002
Schematic Design Approval 9/30/2002
Design Development Approval 11/25/2002
Construction Document Approval 3/17/2003
Bid Opening 5/6/2003
Award of Contracts 6/16/2003
Construction Start 6/16/2003
Report of Award to B/T 8/1/2003
Completion 7/1/2004
FUNDING INFORMATION:

Ohio 4-H Foundation Board $ 9,110,627
Total $ 9,110,627
USES:

Construction $ 6,628,751
Contingency 1,126,888
Design 596,588
Equipment 662,875
Moving 9,351
Univ Administration 86,174
Total $ 9,110,627
COMMENTS:

A study was made to determine whether renovating a current building or building a new facility would be the most feasible.
Building to be constructed on the site north of the existing Dakan Hall.

2/20/2002 Office of Business and Finance
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Multi-Purpose Turf Field 315-1999-188-2

PROJECT CAPTAIN:
David L. Chapman, Facilities Planning & Development - Architecture, 292-5715

REQUESTING AGENCY:
Recreation and Intramural Sports

PROJECT LOCATION: AGE: GR. SQ. FT.:
00000-Unidentified Mall, Plaza,Green-Col.

PROJECT DESCRIPTION:

Installation of a new 130 yard turf field sited on the northwest field of the Larkins four-field complex including installation of turf
field lighting and filming platform. The outdoor artificial surface field will have a dual role in that it will not only be the practice
field of for the marching band but it will also be scheduled for club sports through the Department of Recreational Sports.
Multiple field striping overlaid on top of each other, differentiated by color, will allow the field to be used for men's and women's
soccer, lacrosse and field hockey, as well as flag football. in addition, the field will also be equipped with an outdoor lighting
system which will extend the use of the field significantly.

MILESTONES: Projected Revised Actual
Arch/Eng Approved B/T 3/1/2002

Bidding Approved B/T 3/1/2002
Construction Document Approval 2/26/2002

Bid Opening 4/16/2002

Award of Contracts 6/4/2002
Construction Start 6/11/2002

Report of Award to B/T 7/12/2002
Completion 9/17/2002
FUNDING INFORMATION:

Future Univ. Bond Issues $ 264,000
Gift Monies - Coca Cola 140,000
Development-Business & Admin 671,000
General Funds-Business & Admin 150,000
Total $ 1,225,000
USES:

Construction $ 1,018,010
Contingency 114,758
Design 79,868
Univ. Administr 12,364
Total $ 1,225,000
COMMENTS:

Office of Business and Finance
2/15/2002
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Lab Animal Facility Expansion

315-2001-932

PROJECT CAPTAIN:

Jack Bargaheiser, Faciiities Planning & Development - Architecture, 247-7607

REQUESTING AGENCY:

Office of Research
PROJECT LOCATION:

AGE:

GR. SQ. FT.;

0201-LABORATORY ANIMAL CENTER BUILDING 1

PROJECT DESCRIPTION:

1971

23,811

Building #1 at the Lab Animal Facility, Godown Road was built in 1972, The building is not adequate to house

animals requiring closely monitored HVAC and light requirements. The ULAR is proposing that three modular
buildings be used to house animals of the LAC. Electric, water, and sewage hookups, a concrete pad, outside
lighting, security hookups and a covered pathway to Building.

MILESTONES: Projected Revised Actual

Constr Mgr Approved B/T 3/1/2002

Construction Document Approval 3/18/2002

Construction Start 3/29/2002

Report of Award to B/T 12/6/2002

Completion 4/29/2002

FUNDING INFORMATION:

General Funds-Research $ 500,000 | $ -1 $ -
Total $ 500,000 | $ -1% -
USES:

Construction $ 459,894 | § -1 % -
Contingency 33,476

Univ. Administr 6,630

Total $ 500,000 | $ -1 % -
COMMENTS:

Project formerly known as 50700-R011661.

2/8/2002
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ATI - Shisler Center Courtyard

315-2002-903

PROJECT CAPTAIN:

Marjory Trishman Spangler, Facilities Planning & Development - Architecture, 292-5704

REQUESTING AGENCY:

AT! Administration
PROJECT LOCATION:

AGE:

GR. SQ. FT.:

V0008-Various Locations-ATI
PROJECT DESCRIPTION:

Complete the exterior courtyard including landscaping. This is the final phase of the Shisler/CEED Project.

MILESTONES: Projected Revised Actual
Arch/Eng Approved B/T 3/1/2002
Bidding Approved B/T 3/2/2002
Arch/Engr Contract 4/12/2002
Construction Document Approval 5/17/2002
Bid Opening 6/15/2002
Construction Start 8/5/2002
Report of Award to B/T 12/6/2002
Completion 10/31/2002
FUNDING INFORMATION;:
HB640 ATI Basic-Renovations $ 300,000 | $ -1 % -
Total 3 300,000 | $ -1 9 -
USES:
Construction 3 255,975 | $ -1 $ -
Contingency 24,827
Design 15,359
Univ. Administr 3,840
Total $ 300,000d $ -8 -
COMMENTS:
2/8/2002 Office of Business and Finance
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(APPENDIX XXX)

MAINTENANCE AND RENEWAL OF UNIVERSITY FACILITIES

Strategic Principles
Ensuring the ongoing maintenance and renewal of our facilities is an important element
of the Academic Plan.
This applies to new buildings as well as existing buildings.

Funding for replacement and renewal of existing General Funds space assigned as of FY
2000 is the responsibility of the University.

Funding of replacement and renewal of additional General Funds space added after FY
2000 is the responsibility of the unit, regardless of funding source.

Funding for all non-General Funds space is the responsibility of the respective vice
presidential area, regardless of when the space was built.

In most cases, each unit should plan to set aside 2% of the original construction cost or
its equivalent annually to assure sufficient resources to comply with this policy.

913



(APPENDIX XXXI)

Memorandum

Subject: Revision to Board of Trustee Purchasing Policy
Date: February 21, 2002

From: Joanne Markiewicz

To: Helen DeSantis

Background

As a part of continuous review and improvement of the University's purchasing polices and
practices, we have recently completed a review of the Board of Trustee policies with Legal
Affairs.

Rationale

e  This resolution is an effort to maintain consistency with the practices of the State of Ohio, and
provides for guaranteed lowest pricing and consistent contract terms and conditions.

Resolution:
The President and/or Senior Vice President for Business and Finance is authorized on
behalf of the University, on a continuing basis, to purchase without competitive bidding,
equipment, materials, supplies, or services through participation in State of Ohio term
schedules in which the vendor guarantees that the State will receive the lowest price as
offered to the Federal government and in which the vendor agrees to accept all of the
State’s terms and conditions.

e This resolution provides University departments with an opportunity for product selection
while still preserving the integrity, imperatives and benefits of the competitive bid process;
satisfies those instances where one vendor may not be able to meet the needs of the entire
University; and, maintains consistency with the practices of the State of Ohio.

Resolution:

For any contract authorized by the University’s policy on purchasing, the University is
authorized to make multiple awards as provided for in the University’s requests for bids or
proposals.

Reguest
Approval to submit Board of Trustee competitive bid purchasing policy recommendations.

Approval

[signed by Helen DeSantis, 21 February 2002]

Helen DeSantis, Assistant Vice President Date
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TOPIC:

CONTEXT:

(APPENDIX XXXII)

Fiscal Affairs Committee
The Ohio State University Board of Trustees
March 1, 2002

Second Quarter Budget Report

This is the second in a series of quarterly reports for FY 2002

HIGHLIGHTS:

State Instructional Support for the Columbus Campus was increased by $1.9 million
in December to reflect higher than estimated enrollments and reduced by $19.4
million as a result of the 6% executive budget cut.

Regional Campus Instructional Support and other state line items were also reduced
by 6% or $8.9 million

Summer, Autumn and Winter Quarter enroliments were higher than projected
(Attachment A)

v Total enroliments up 1.6%

v Financial impact is an increase in instructional and general fee revenues
above the first quarter budget adjustments of $3.6 million or just under .5% of
the General Funds Budget. This adjustment is $1 million above what was
anticipated in the budget projections used in the February 1 presentation to
the Board on tuition options.

Indirect Cost Recoveries from sponsored programs through the first six months are
higher than projected.
v Indirect Cost Recoveries up 17%.
v" Financial impact is projected to be $8-10 million.
v These moneys are earmarked by university policy for investment in research
infrastructure and possible distribution to the colleges in FY 2003 in
accordance with the principals of Budget Restructuring.

Ohio State University Health System finances are improving compared to last year
but are below budget. (Attachment B)
v" First six months minus $5.3 million compared to:
Minus $7.6 million last year
Plus $1 million budget target
v' Strong January results will help offset weaker than expected December
results.

Athletics is meeting financial targets but will continue to be monitored. The
Schottenstein Center is meeting revenue projections but sharply increased utility
costs may adversely affect year-end results.

Other General Funds and Earnings budgets are being realigned to more closely
reflect actual income and expenditures.

917



RECOMMENDATIONS:

» Revise the Current funds budget as of the second quarter to reflect revenue and

expenditure adjustments outlined above.
o Freeze spending of additional resources until solution to the FY 2003 budget challenge is

determined.
e Method and timing to replenish the Rainy Day Fund still to be determined.

REQUESTED OF FISCAL AFFAIRS COMMITTEE:

Approval of the second quarter budget resolution.

918



Headcount Enroliments
Summer & Autumn 2001 and Winter 2002

Attachment A

Category Projected’ Actual® Difference % Change
Undergraduate 80,719 82,100 +1,381 +1.7%
Sraduate 25,738 25,883 +147 +0.6%
*rofessional 6,690 6,967 +277 +4.1%

Total 113,147 114,950 +1,803 +1.6%

NOTE: Includes total of Summer, Autumn and Winter Quarters

SOURCE: Resource Planning and Institutional Analysis

! Projected in May 2001 for FY 2002 budget.
? Reflects 14™ day enrollment counts
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Attachment B

THE OHIO STATE UNIVERSITY HEALTH SYSTEM

(In Thousands)

FINANCIAL SUMMARY

YTD Ending December 31, 2001

Actual 2002 Budget 2002 Actual 2001

(6 Months) (6 Months) (6 Months)
Net Patient Revenue 322,309 310,516 276,450
Other Income 21,435 21,775 19,582
Total Income 343,744 332,291 296,032
Expenses 349,060 331,249 303,656
Revenue Over Expenses -5,316 +1,042 | -7,620

SOURCE: The Ohio State University Health System

February 11, 2002
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SUMMARY OF BUDGETED RESOURCES AND EXPENDITURES

Resources
Government Support
Student Fees
Auxiliaries
Hospitals
Other

Total Resources

Expenditures
Instructional & General
Auxiliaries
Hospitals
Other

Total Expenditures
Net

One Time Adjustments
College/Office Reallocation
Use of Rainy Day Fund
Other Central Funds
Net After Adjustments

(1)  General Funds:

Other Funds:
@)  General Funds:
3)  General Funds:

Other Funds:
(4) General Funds:

QOther Funds:
() General Funds
6) One-Time Sources:
(U} Net After Adjustments:

FY 2002 SECOND QUARTER BUDGET REPORT
(In Thousands)

404,109 329,698 733,807 391,286 323,771 715,057 (12,823) (5,927) (18,750)
387,827 8,935 396,762 396,919 8,935 405,854 9,092 0 9,092
170,079 170,079 176,679 170,079 0 0 0
725,040 725,040 725,040 725,040 0 0 0
35,547 254,388 289,935 40,127 264,388 304,515 4,580 10,000 14,580 @3

736,680 167,727 904,407 756,249 174,800 931,049 19,569 7,073 26,642 (@)
1,439 175,904 177,343 1,439 175,904 177,343 0 0 0
732,869 732,869 732,869 732,869 0 6 0

88,796 404,109 492,905 81,496 404,109 485,605 (7,300) 0 (7,300) 5

=

+$1.9M Columbus Campus Subsidy for enrollment changes, +$7.7M in indirect cost recoveries, -$19.4M (6%) Columbus Campus budget cut,
-$1.2M (6%) Regional Campus budget cut, -$1.8M (6% ) line item appropriation cuts.

-$5.9M (6%) in other restricted State line itern appropriations.

+$9.1M in Columbus Campus Fee Income due primarily to an increase in undergradunate enroflments.

+$2.6M increase in Private Grants Indirect Cost Recoveries, +$2.0M in Endowment Income to align with Budget vs Actual.

+$10M in Earnings Departmental Sales & Services to reflect increased activity over budget.

-$1.2M in Regional Campus expenditures due to a reduction in Instructional Subsidy, -$1.8M due to line item appropriation cuts,

+$10.3M for commitments against the increase in indirect cost recoveries, +$7.3M from Other Expenditures to align with Budget vs Actual.
+1.8m for additional graduate fee authorizations associated with increased graduate enrollments, +$2M in additional unrestricted

Endowment related expenditures, +$1.2M additional Revenue Enh t for Professional Schools due to increased enrollments.

+513M in Earnings I&G to align with increase expenditures, -$5.9M to reflect the reduction in restricted State line item appropriations.
-$7.3M Adjustments to realign the budget to actual between Other and Instructional & General Expenditures.

The budget shortfall will be made up from one-time sources.

The $6.1M increase in the General Fund is due to the fee increases and will be held central pending possible additional state budget cuts.

Office of Resource Planning February 25, 2002



(APPENDIX XXXII1)
A1
Summary of Proposed University Staff Severance Program

Rationale

The university has traditionally provided working notice based on years of service as the informal
mechanism for supporting staff whose positions are abolished. This proposes the adoption of a
formal severance pay program with guidelines outlining appropriate working notice periods and
severance pay schedule. This will ensure consistent economic support for all eligible staff and
assist everyone concerned with a speedier transition process. We also believe this is an
important program for an employer aspiring to achieve world-class human resource practices and
desiring to communicate positive values to staff.

Eligibility

Regular Unclassified staff at 50% FTE (full-time equivalent) or greater who are
involuntarily terminated due to reduction in force. Seasonal employees are not included
in the program.

Regular Classified Civil Service staff at 50% FTE or greater who experience job
abolishment, and are either involuntarily terminated or volunteer to terminate rather than
exercise bumping rights. Seasonal employees are not included in the program.

The severance pay program does not apply in any case where a staff member is being
terminated for performance reasons or other appropriate cause.

Staff appointments funded by external grants and contracts are not eligible. Appointments on all
other funding sources are eligible. See policy for final eligibility details.

Program Design Overview

Eligible employees are entitled to a base of two weeks plus one and one-half weeks for
each completed year of continuous service with the university. A maximum of 26 weeks
has been established (see Affachment A, page 2).

Severance pay, healthcare benefits, retirement benefits (subject to retirement system and
IRS regulations) will continue for the time period noted on the schedule. Employees will
be eligible for other benefits as outlined in the policy. Severance and benefits will cease
iffwhen the individual receives other employment, or when the maximum benefit is
achieved.

This program entitles a benefit based upon years of service that combines periods of
working notice and pay continuation. A minimum notice period of two weeks has been
established for the university. Units are provided discretion to divide the total weeks of
notice and severance pay in a way that best meets their needs. However, working notice
may not exceed two-thirds of the total weeks of severance benefits unless agreed by the
staff member.

The amount of severance pay will be determined by an individual's base pay and FTE
level. Severance pay will be paid monthly or biweekly (based upon the individual's
appointment at the time of reduction) and will reflect all applicable deductions including
taxes and benefits.

Severance payment costs will be borne by the employing department.
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A2

University Staff Severance Program Schedule

The following schedule details the working notice period and severance pay that eligible
individuals will receive if involuntarily terminated due to reduction in force. Eligible employees are
entitled to a base of two weeks plus one and one-half weeks for each completed year of service
with the university, up to a maximum of 26 weeks.

Completed Total:Weeks of Minimum Working Maximum Pay*
Years of Service Severance Benefits Notice Period

1 orless 3.5 2 2
2 5 2 3
3 6.5 2 5
4 8 2 6
5 9.5 2 8
6 11 2 9
7 12.5 2 11
8 14 2 12
9 15.5 2 14
10 17 2 15
11 18.5 2 17
12 20 2 18
13 21.5 2 20
14 23 2 21
15 245 2 23
16+ 26 2 24

*Pay for half weeks has been rounded up to next whole week

All severance pay will be determined by an individual’s base pay, paid pursuant to payroll
practices and will reflect deductions for applicable taxes and benefit deductions.
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A3

Summary of Proposed University Health System Severance Program

Eligibility

Regular Unclassified staff at 50% FTE (full-time equivalent) or greater who are
involuntarily terminated due to reduction in force. Seasonal employees are not included
in the program.

Regular Classified Civil Service staff at 50% FTE or greater who experience job
abolishment, and are either involuntarily terminated or volunteer to terminate rather than
exercise bumping rights. Seasonal employees are not included in the program.

The severance pay program does not apply in any case where a staff member is being
terminated for performance reasons or other appropriate cause.

Staff appointments funded by external grants and contracts are not eligible. Appointments on all
other funding sources are eligible. See policy for final eligibility details.

Program Design Overview

Eligible employees are entitled to one week of severance for each completed year of
continuous service with the university/university health system. A maximum of 25 weeks
has been established.

Severance pay, healthcare benefits, retirement benefits (subject to retirement system and
IRS regulations) will continue for the working notice/severance period. Employees will
be eligible for other benefits as outlined in the policy. Severance and benefits will cease
iffwhen the individual receives other employment, or when the maximum benefit is
achieved.

This program entitles a benefit based upon years of service that combines periods of
working notice and pay continuation. A minimum notice period of 30 days has been
established for the health system. Departments are provided discretion to divide the total
weeks of notice and severance pay in a way that best meets their operational needs.

The amount of severance pay will be determined by an individual's base pay and FTE
level. Severance pay will be paid monthly or biweekly (based upon the individual's
appointment at the time of reduction) and will reflect all applicable deductions including
taxes and benefits.

Severance payment costs will be borne by the employing cost center/department.
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THE OHIO STATE UNIVERSITY
OFFICIAL PROCEEDINGS OF THE
ONE THOUSAND THREE HUNDRED AND EIGHTY-FIRST MEETING

OF THE BOARD OF TRUSTEES

Columbus, Ohio, April 5, 2002

The Board of Trustees met at its regular monthly meeting on Friday, April 5,
2002, at The Ohio State University Longaberger Alumni House, Columbus, Ohio, pursuant to
adjournment.

*%* ** **

Minutes of the last meeting were approved.

*% *% *%
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April 5, 2002 meeting, Board of Trustees

The Chairman, Mr. Brennan, called the meeting of the Board of Trustees to order on April 5,
2002, at 9:45 a.m. He requested the Secretary to call the roll.

Present: David L. Brennan, Chairman, James F. Patterson, Zuheir Sofia, Tami Longaberger,
Daniel M. Slane, Robert M. Duncan, Karen L. Hendricks, Dimon R. McFerson, Jo Ann Davidson,
Kevin R. Filiatraut, and Joseph A. Shultz.

--0--
CHAIRMAN’S REPORT
Mr. Brennan:

Good morning, ladies and gentlemen. Since our last Board meeting, we have
been presented with two very unfortunate events. The first, as you all know, was
the untimely and tragic death of Michael Moritz.

| had lunch with him the day of his unfortunate accident, and we discussed at
length the impact of his gift to Ohio State. With great feeling, he expressed the
fact that each day, since he had made that gift, he enjoyed it more than the
previous day. That as satisfying as the gift was to complete last June, the
continuing joy and pleasure to him was beyond anything he had expected to
experience. He had discovered one of the greatest gifts of life -- the joy of giving.

Mike will be remembered for a number of reasons: the size of his gift, his name
permanently associated with the law school, but most importantly, he will be
remembered for making that gift for all the right reasons — to help others, to help
The Ohio State University, and to provide a lasting payback for the many good
things that came his way during his life. | think a moment of silence in
remembrance of Mike is appropriate. May he rest in peace.

The other unfortunate recent event is the impending departure of President
Kirwan. As we all know, President Kirwan has accepted an offer to return to his
home State of Maryland, where he will become the Chancellor of the University
System -- and much closer to his children and grandchildren. Let me add, Brit,
that when | saw that picture in the newspaper of your two grandsons, |
understood the attraction. As you know, grandchildren are the reward for not
killing your children. Most parents enjoy that observation, just as you are all
enjoying it.

Members of the Board of Trustees have the opportunity to observe a president at
very close range -- to test his judgment, evaluate his energy and determination,
see how he relates to a wide variety of people, and gauge his effectiveness. This
president ranks very high — practically off the scale -- on these and other
qualities. No one, in my view, could have accomplished more during recent
years than Brit Kirwan has accomplished. He will leave Columbus with a great
legacy and many lasting achievements. Foremost among them, of course, is the
Academic Plan that this Board approved enthusiastically in December 2000, just
16 months ago.

From the President’s progress reports each month, we know that this Plan is
already beginning to transform Ohio State into one of the really great public
universities. The Plan’s strategies, which include building a world-class faculty
and enhancing and better serving the student body, are sound. The initiatives
and timetables are challenging yet doable, and the Plan is broadly supported by
the various campus and community constituencies. For these and other
reasons, the Board continues to strongly support the Academic Plan.

| would like to add that in 1995 when this Board adopted the 20/10 Plan -- which
was the foundation for all that has followed — and from every day since then this
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April 5, 2002 meeting, Board of Trustees
CHAIRMAN'S REPORT (contd)
Mr. Brennan: (contd)

Board has unanimously, forcefully been committed to exceeding every prior
accomplishment and taking this University to the highest level of excellence
possible.

As we fulfill our responsibility to select the next president, therefore, we will not
only seek the best possible candidate, we will also seek a candidate who
subscribes to the goals and broad approach that are the basis of the Academic
Plan. In short, we seek a leader who is committed and able to take us where we
want to go, who will move The Ohio State University to the next level of
excellence. Of course, any president worth his or her salt will and should stamp
a unique, indelible imprint on our future. Such a person will bring his own talents,
own style and, certainly, own ideas. But this need not be inconsistent with
maintaining our current direction. We are also eager to complete this process as
soon as possible without sacrificing in any way quality, thoroughness, or due
diligence.

We begin with a resolution that is before the Board today. This resolution
appoints a Presidential Search Committee that is charged with recommending to
this Board one or more candidates to be the next president of The Ohio State
University. The Committee will develop a profile of characteristics, skills, and
gualities desired for the next president; develop a list of candidates qualified to
hold this important office; and screen those candidates. The Committee will also
verify the candidates’ qualifications and interests in the position and recommend
the best possible candidates to the Board.

The Committee is broadly representative of the campus community. The
resolution has been amended to add a professional student to the committee and
will now consist of 18 members, and will be chaired by James F. Patterson, vice
chair of the Board.

AMENDED ESTABLISHMENT AND APPOINTMENT OF
PRESIDENTIAL SEARCH COMMITTEE
Resolution No. 2002-101

Synopsis: Establishment and appointment of Presidential Search Committee is proposed.

WHEREAS Dr. William E. Kirwan has announced his decision to relinquish the presidency of The
Ohio State University in order to assume the chancellorship of the University System of Maryland;
and

WHEREAS it is the responsibility of the Board of Trustees, pursuant to section 3335.09 of the
Ohio Revised Code, to select the President of the University; and

WHEREAS the Board of Trustees has determined that it is appropriate to establish and appoint a
Search Committee with broad representation of University constituencies and charge it with
responsibility for recommending to the Board one or more candidates to be the next President of
the University; and

WHEREAS in order to proceed expeditiously with the commencement of the search it is
appropriate to constitute and give an initial charge to the Search Committee:

NOW THEREFORE
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April 5, 2002 meeting, Board of Trustees

AMENDED ESTABLISHMENT AND APPOINTMENT OF
PRESIDENTIAL SEARCH COMMITTEE (contd)

BE IT RESOLVED, That the Search Committee for President of The Ohio State University will
have the following membership:

Trustees

James F. Patterson, Chair
Robert M. Duncan

Karen L. Hendricks
Dimon R. McFerson

Members of the Faculty

Bruce E. Bursten, Chair and Professor, Department of Chemistry

Susan Fisher, Professor, Department of Entomology/Secretary of the University Senate

David O. Frantz, Professor, Department of English

Jacqueline J. Royster, Professor, Departments of English and African-American and
African Studies/Associate Dean, College of Humanities

Marilynn Brewer, Professor, Department of Psychology

Deans

Fred Sanfilippo, Senior Vice President for Health Sciences/Dean of the College of
Medicine and Public Health
James C. Williams, Dean, College of Engineering

Students
Edward Pauline, President, Undergraduate Student Government
Marsha R. Robinson, Graduate Student, Ph.D. candidate in History
Soraya Rofagha, Professional Student, College of Medicine and Public Health

Administrators

Jerry A. May, Vice President for Development/President of the University Foundation
Mac A. Stewart, Vice Provost for Minority Affairs

Alumni Association representative

Dan L. Heinlen, President and CEO, Alumni Association
Non-Teaching Staff

Willa Young, Chair, Staff Advisory Council

BE IT FURTHER RESOLVED, That James F. Patterson shall serve as Chair of the Search
Committee and that the following people will serve the Board and Committee as follows: William
J. Napier, liaison; Virginia M. Trethewey, general counsel; and Mary A. Basinger, administrative
coordinator; and

BE IT FURTHER RESOLVED, That each member of the Search Committee shall commit herself
or himself to representing the best interests of the University in planning and directing all aspects
of a comprehensive and expeditious search for a new President including, but not limited to,
developing a profile of characteristics, skills and qualities desired in the next president;
developing a list of candidates and verifying their qualifications, availability and interest in the
position; and making a recommendation of one or more candidates to the Board; and
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AMENDED ESTABLISHMENT AND APPOINTMENT OF
PRESIDENTIAL SEARCH COMMITTEE (contd)

BE IT FURTHER RESOLVED, That the Chair of the Search Committee shall provide periodic
updates to the Board of Trustees at its regularly scheduled meetings until the search is
concluded; and

BE IT FURTHER RESOLVED, That the Search Committee shall serve until discharged by the
Board of Trustees or upon the appointment of a new President; and

BE IT FURTHER RESOLVED, That any actions taken by the Search Committee or the Chair in
furtherance of this Resolution prior to its effective date are hereby ratified and approved.

Upon motion of Judge Duncan, seconded by Ms. Hendricks, the Board of Trustees adopted the
foregoing resolution by unanimous roll call vote, cast by Messrs. Brennan, Patterson, Sofia,
Slane, McFerson, and Judge Duncan, Mses. Longaberger, Hendricks, and Davidson.

*kk

CHAIRMAN’S REPORT (contd)
Mr. Brennan:

A second resolution before the Board today provides for the engagement of a
search firm to assist the Committee in its important work.

CONTRACT TO RETAIN PRESIDENTIAL SEARCH CONSULTANT
Resolution No. 2002-102

Synopsis: Contract to retain a national search consultant to assist the Presidential Search
Committee is proposed.

WHEREAS the Board of Trustees has initiated a search process to identify qualified candidates
for the Presidency of the University; and

WHEREAS a Search Committee is being appointed and charged with planning and directing all
aspects of a comprehensive and expeditious search; and

WHEREAS it is established practice to select a professional search firm to serve as a consultant
to the Search Committee and the Board of Trustees, providing advice, expertise and
administrative support in the identification, screening and recruiting of the most highly qualified
candidates for the Presidency; and

WHEREAS in order to identify professional search firms capable of providing the quality of
services deemed desirable by the Search Committee and the Board of Trustees, a Request for
Proposals has been issued by the Purchasing Department of the University and sent to search
consulting firms located in Ohio and throughout the country; and

NOW THEREFORE

BE IT RESOLVED, That the University will retain a professional consultant to the Search
Committee and the University to assist in the search for the next President of the University; and

BE IT FURTHER RESOLVED, That based upon the recommendation of the Search Committee,
the Senior Vice President for Business and Finance be and hereby is authorized to enter into a
contract of engagement with the selected national search consultant, on terms favorable to the
University and consistent with the response to the Request for Proposals; and
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BE IT FURTHER RESOLVED, That any actions taken by the Search Committee or the chair in
furtherance of this Resolution prior to its effective date are hereby ratified and approved.

Upon motion of Ms. Hendricks, seconded by Mr. McFerson, the Board of Trustees adopted the
foregoing resolution by unanimous roll call vote, cast by Messrs. Brennan, Patterson, Sofia,
Slane, McFerson, and Judge Duncan, Mses. Longaberger, Hendricks, and Davidson.

*kk

CHAIRMAN'S REPORT (contd)
Mr. Brennan: (contd)

Finally, we have determined that the President’s Planning Cabinet will assume
responsibility for any transition initiatives. It would be foolish to speculate as to
how long the search process will take. | speak for the entire Board when | say
that the process will be conducted as quickly as possible, consistent with the
outcome we seek. Before June 30, the Board will make a decision on interim
leadership for the University after July 1.

However, | want to emphasize that in the period between President Kirwan's
departure on June 30 and the arrival of a new president, this Board will do all
within its power to encourage a continuation of the momentum that has been built
over recent years. Let me be very clear: we do not see the upcoming months as
a time to run-in-place or postpone important decisions until a new president
arrives. To the contrary, we urge the administration, faculty, and staff to continue
to recruit outstanding faculty and students, to proceed with the Diversity Action
Plan, to make the student experience as meaningful as possible, to help build
Ohio’s economy, and in general to make as much progress as we possibly can.

We recognize that for now, we continue to face difficult economic issues.
However, Ohio is not the only state in this predicament, and every indication is
that the economy will improve as the year progresses. Looking ahead, we on the
Board have every confidence that our goals are realistic and that the future of our
University is very bright. We are likewise confident in our ability to attract another
outstanding leader. The Ohio State University is a very special place. We have
every reason to expect the very best.

--0--
PRESIDENT’'S REPORT
President William E. Kirwan:

Before | give my report | want to thank you, Chairman Brennan, for your very
generous comments this morning. | am genuinely touched by them. I think all of
the members of the Board know what an honor and privilege | feel it is to serve
as president of this great University, and the support that you have given me
during my tenure, and especially over the past few weeks, is something | will
always remember and treasure.

| also want to thank the faculty, staff, and students, and others who called or
wrote me over recent weeks about my decision to return to Maryland. This
includes especially the response at Winter Commencement. These
demonstrations of support not only made an already difficult decision nearly
impossible to make, they also reinforced for Patty and me just how difficult it will
be for us to leave. Our appreciation for this community, the friendships we have
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made since arriving here, and the genuine affection we have for this University
will live with us forever.

As noted in my letter to the campus community, over the next three months | will
devote my full attention and energy to completing a series of important projects
and to making the smoothest possible transition to new leadership. As I've said
to several people, | will try to be the best “lame duck” president ever. It is the
least | can do to demonstrate my deep and abiding affection and appreciation for
The Ohio State University community.

My agenda over the next 90 days includes the full implementation of the four
Academic Plan initiatives identified last June. These four initiatives were chosen
not only because of their intrinsic merit, but also because they were financially
doable in the current fiscal environment. Thus, while the need for additional state
funding continues to be a concern, by implementing these initiatives we are
demonstrating meaningful progress toward the goals of the Academic Plan.

As you know, our number one priority and chief focus is the compensation of our
faculty and staff. Competitive compensation is an essential building block of our
Academic Plan. We simply cannot be an excellent university without faculty and
staff compensation that is competitive with our benchmark peer institutions. We
are becoming steadily less competitive in faculty and staff salaries. Today, you
will be updated on where we stand relative to our benchmark universities.

The challenge that we face is real and substantial. Providing our faculty and staff
with competitive compensation will take several years, but we must begin to
make progress this year. Our medium-term compensation goal is to be at the
median level of our benchmark universities for faculty and of appropriate
benchmarks for staff. To do so, our strategy is to provide salaries over the next
three or four years that on average meet both current market increases and
include up to an additional one percent per year in catch-up funds. We are close
to finalizing the compensation budget for the year beginning July 1, which will be
the initial step in reaching this goal.

The second initiative is to strengthen our undergraduate program, primarily using
tuition revenue. These improvements include better enhanced advising services,
classroom technology, fewer closed out sections, smaller class sizes, additional
Scholars programs, and better classroom instructional support for faculty and
Teaching Associates.

The third initiative is the creation of an Institute for the Study of Race and
Ethnicity in the Americas, using funds earmarked last year. Thanks to the
excellent work of Ruth Peterson and her search committee, we recently recruited
an exceptional individual to help us fulfill the Institute’s potential. Later in the
meeting, you will be asked to approve the appointment of john powell as director
of the Institute, and as the holder of The Gregory H. Williams Chair in Civil Rights
and Civil Liberties in the Moritz College of Law.

Professor powell comes to us from the University of Minnesota, where he
founded and is executive director of the Institute on Race and Poverty.
Currently, he holds the Earl R. Larson Chair in Civil Rights and Civil Liberties at
Minnesota’s law school. john powell is a nationally recognized authority in the
areas of civil rights, civil liberties, and issues relating to race, poverty, and the
law. With his appointment, the Institute is in very capable hands.
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The final academic initiative for this year is to develop excellence in biomedical
research utilizing, in part, the Tobacco Settlement funds. Critical to the success
of this initiative is the creation of state-of-the-art facilities and, to that end, we are
moving forward with our plans for a biomedical research tower. We will soon
share with the Board of Trustees a completed business plan that fully supports
the construction of this important facility.

Although not on our list of short-term Academic Plan initiatives, | also expect
important near-term progress on the University’'s Gateway Center project.
Campus Partners has completed land acquisition and has successfully relocated
all remaining businesses from the Gateway area. It also has selected a
demolition contractor and filed for a demolition permit. We hope that the
Trustees can join us in hard hats in a few weeks, as demolition will begin
sometime this month. Utility work will start shortly after that with construction
plans for early next year.

Let me turn to an important item on today’s Board agenda. Last month the Board
approved our tuition proposal for the Columbus campus, which will go into effect
this summer. Today, we are seeking your approval for the remaining parts of the
University’s tuition package, namely tuition at our Regional Campuses and ATI,
and for non-resident students. The recommendations before you are consistent
with our previous discussions and consistent with the Governor’s policy. In the
case of the Regional Campuses and ATI, we propose increases that average just
under 10 percent. We also propose that the surcharge for non-resident students
increase by 7.5 percent, rather than the traditional five percent.

As I've said repeatedly, all of our financial decisions assume no further reduction
in state support. We are all aware of the state’s continuing revenue problems.
We can only hope that this time those problems are not solved at the expense of
higher education. | want to thank the Governor for the commitment he made
yesterday to spare higher education from any further budget cuts at this time.

Despite Spring Break, the past month has been very busy and | want to call your
attention to several important items. As the chairman noted, March began
tragically with the death of Mike Moritz, a wonderful man and a huge benefactor
of our University. We miss him very much, but are pleased that his legacy will
live on at the Moritz College of Law. In fact, new data from U.S. News and World
Report validate the college’s continuing rise in reputation. It now ranks 37"
among the nation’s law schools, up from 40" last year; and 15" among public law
schools, up from 17" one year ago. And the Moritz College of Law's dispute
resolution program has moved even higher up the scale, from fourth place to
third among all of America’s law schools.

| am also happy to report that Winter Commencement was a terrific event at
which our Board Chair gave a very moving and inspirational address to more
than 1,500 joyous graduates. And subject to your approval today, the College of
the Arts has a new dean in Karen Bell, whom we are also recommending be
promoted to full professor. Karen is a well-known choreographer and performer,
who previously served as chair of our top-ranked dance program and who has
done an outstanding job as interim dean.

Taking advantage of our unique combination of disciplines, we have formed a
multidisciplinary research program designed to assist federal and state officials in
better understanding the causes of international terrorism and finding appropriate
solutions. This initiative also includes collaboration with the Battelle Memorial
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Institute. We will provide our research capabilities while Battelle will use its
expertise to transform basic research into useful products and ideas.

Subject to your approval, this Program for International and Homeland Security
will be headed by retired Air Force Major General Todd Stewart. General
Stewart was formerly director of plans and programs for the Air Force Materiel
Command Headquarters at Wright-Patterson Air Force Base. General Stewart is
with us today, and I'd like him to please stand so we can welcome him to our
community.

Professors Lonnie Thompson and Ellen Mosley-Thompson, our internationally
acclaimed experts on global warming, have been chosen to receive yet another
high honor -- the Common Wealth Award of Distinguished Service for science
and invention. They will join Julie Andrews, Carlos Fuentes, and George
Mitchell, who are also receiving Common Wealth Awards this year. In years
past, winners of this award have included Archbishop Desmond Tutu, Henry
Kissinger, Jacques Cousteau, and Mikhail Baryshnikov. Not bad company!

Congratulations are due to Coach Jim O’Brien’s men’s basketball team. Picked
to finish seventh in the Big Ten, the team earned a share of the Big Ten title, won
the Big Ten tournament outright, and went to the NCAA tournament for their
fourth consecutive year -- the first team in Ohio State history to do so. It is also
worth noting that the men’s gymnastics team won its second consecutive Big Ten
championship, beating out second-place Michigan.

At the last Board meeting, | noted that two students had advanced to the final
round of the prestigious Truman Scholarship competition. | am pleased to inform
you that one of them, Ebun Taiwo, was successful. She is an honors student in
political science and African-American studies — one of 64 students nationwide to
be so selected. We have also just learned of two Goldwater Scholarship
winners. They are: Cullen Buie, a junior in mechanical engineering; and Michael
Tychonievich. Nationally, only 309 scholarships were awarded from a field of
almost 1,200 mathematics, science, and engineering students.

Finally, Ohio State is among 12 universities considered the best in the nation in
contributing to state and local economic development. The designation came in
a study conducted by the Southern Growth Policy Board’'s Southern Technology
Council. The study validates the hard work that so many members of the
University community have put in over recent years in relation to the knowledge
economy and is an encouraging sign for Ohio’s future.

Mr. Chairman and members of the Board, this completes my report.
--0--
PRESENTATION OF DUAL MAJORS/DEGREES
President William E. Kirwan:

You may recall that a few months ago Dimon McFerson expressed interest in
dual majors and dual degrees. The ability to take double and even triple
programs is among the strengths of Ohio State, given our wide range of offerings
and our commitment to help students to take full advantage of the breadth of
educational opportunities at Ohio State. In fact, about eight percent of last year’'s
undergraduates finished with either two majors or two degrees, some of them
with extremely interesting combinations.
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Martha Garland is going to give you more information on this topic, then
introduce three students who will tell us how and why they are pursuing double
majors. Martha --

Dr. Martha M. Garland:

Thank you, Mr. President. As the President said, we at Ohio State have always
been very proud of the wide range of offerings that the University provides. We
often say that a student can study really anything at Ohio State. Further, we're
committed and have a strong advising staff that works very hard to be certain
that students are enabled to pursue any program that they are interested in, and
to put things together so that they can follow the path that they are looking
toward. For a number of our students, this means that they actually pursue a
serious, concentrated interest — a major, in more than one field. In fact as the
President said, at the four commencements from last year, 540 undergraduate
students graduated with either a double major or a dual degree.

Obviously it is easier to major in two fields that are closely allied with each other,
and the most common pairing is sociology and criminology. It is harder to
combine two fields if one or both of them are highly quantitative and thus involve
a lot of structure and sequencing in the curriculum. Even so, this last year we
had a student who received degrees in Chinese and molecular genetics, and
another student who received degrees in German and transportation and
logistics. We even had several triple majors last year: one student majored in
physics, German, and philosophy; and another student majored in music,
French, and speech and hearing therapy.

At the graduate and professional level, we also work hard to make it possible for
students to pursue paired interests if that's appropriate for them. In the Medical
School, we always have some students who are pursuing both the M.D. and the
Ph.D. degrees in one of the basic sciences, and the Moritz College of Law is
especially helpful in enabling its students to pursue work from other fields.

Today I'd like you to hear from three students who are taking advantage of this
opportunity at Ohio State: Allie Brown, a junior from Baltimore, Ohio, is majoring
in mathematics and philosophy; Craig Evers, from St. Henry, Ohio, is a fourth-
year student studying economics and English; and Crystal Coleman, from
Hartford, Connecticut, is a student in the Moritz College of Law, and is also
working on a master's degree in African-American and African Studies. [I've
asked each of them to tell you a little bit about why they're doing this, how it's
working for them, and what they think it will mean to them. We will start with
Allie.

Ms. Alice A. Brown:

I'm pursuing a dual degree in both mathematics and philosophy. | actually
started in the physics department and after four and a half quarters, decided it
wasn't quite for me. | really loved my math classes and, fortunately, those
classes were in the proper sequence that | was able to pursue at least a minor in
mathematics. | then started looking for another major to take on top of it.

| talked to a lot of people in the Philosophy Department and realized that | was
interested in a lot of their logic classes and the philosophy of science. So |
decided | wanted to create a personalized study program in both philosophy and
math, and call it a “logical studies” major. | actually balanced the options of what
it really looked like as a degree, and the fact that | could actually finish in four
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years with two degrees completed. So, | decided to do both mathematics and
philosophy full-time.

| was really fortunate my freshman year — | was a little ambitious and took about
21-hours every quarter -- that all of those credit hours counted. My GEC'’s are
pretty much done, which will make it a lot easier for me to graduate in four years.
| know for most students to do something like this would require fewer GEC's in
order to take advantage of the wide diversity of majors available. Even on top of
that, I'm still taking electives for fun, like a law and economics class this quarter,
just because | want to learn more. | like the opportunity to think both from a
humanities perspective and from a purely numerical perspective. | think that |
would feel really limited if | was doing one or the other, and | really appreciate the
opportunity at Ohio State to do both.

Dr. Garland:
Thank you, Allie. Craig, if you would like to say a little bit about your work.
Mr. Craig R. Evers:

I'm Craig Evers and I'm pursuing a double major in economics and English.
When | was in high school and started college, | was completely undecided as to
what | wanted to do. | really enjoyed almost everything | did academically in high
school. One of the reasons | came to Ohio State was at some point in time
someone said, “At Ohio State, we have every major, except for library science
and mortuary science.” | have no desire to work with dead people ... it's a joke!

| used my first two years as exploration time and took a lot of the GEC
requirements. At the end of the two years, | was looking at English, psychology,
philosophy, economics, and music. Through some manner of decision-making,
at the beginning of my junior year, | decided that economics was the way to go
and | declared my economics major. After | declared the economics major, |
started looking at the requirements and saw | would be done in four years and it
stunned me. | realized that | wouldn't have an English degree when | was done,
which upset me. | then realized that | also needed to major in English as well.
Economics is numbers and English is letters, so that balances those two desires.
I'm thinking that after graduation the direction is law school, although it's still
completely up in the air. | will be taking the L-SAT in June, so we’'ll see how well
that goes.

Dr. Garland:
Crystal, do you want to tell us about law school and your master’s program?

Ms. Crystal Y. Coleman:
Good morning. My name is Crystal Coleman and am currently a third-year law
student. Prior to going to law school my desire was, and currently is, to finish my
law education and practice law as it effects cultures — people culture, mainly
African Americans, but not exclusively.
After my first year of law school | knew that | would be adequately prepared to

practice law, but also realized that | would be inadequately prepared to practice
law in the areas that | wanted to practice in. So, | pursued a dual degree in
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African-American and African Studies. | felt that that particular degree would
give me the full, well-rounded education to pursue the areas that | wanted to be
successful in.

After getting into African-American and African Studies the first year, | knew that
that's where | wanted to be. | had great professors and was under the tutelage of
Drs. William E. Nelson and James Upton, both scholars in political science as
well. | got my undergraduate degree in political science so it seemed as though
everything was just coming to a well-rounded circle. So it was great for me.

The law school has been incredibly great in this process. The two majors are not
something that most people do in law school, but it worked out for me. The
deans there have helped me to make sure that I'll be finished in two years. |
started this journey in my second year of law school, and I'm fortunate enough to
be able to finish my law degree this semester and my master’s degree in African-
American and African Studies this quarter. I'm proud to say that | did very well.
I’'m going to be graduating from law school successfully and am graduating from
African-American and African Studies with a 4.0 GPA, which I'm very proud of.
Thank you.

Dr. Garland:

Thanks to all of you. Do any members of the Board have questions for the
students?

Mr. Kevin R. Filiatraut:

Being a former double major myself, |1 know how difficult it can be at times. I'd
like to hear how each of you stays a student, as well as has fun and still gets to
do extracurricular activities that enhance the learning experience you get in the
classroom. Especially you, Crystal, because I'm a law student and | know | don’t
have any time.

Ms. Coleman:

| guess I'm very fortunate. As you know, I've been very active at the law school
and last year | was awarded the Outstanding Community Service and Leadership
Award. It just balances everything for me. I'm married and have a four-year-old
daughter and keeping busy keeps me on the path — | guess I'm just different. |
do well when I'm busy. If I'm doing only one thing, at once it seems as though
everything crashes because | have too much time to think about things. | have
been able to be active in the law school and give my contribution, as well as do
well academically. I'm just fortunate.

Ms. Brown:

I'm a pretty active student leader on campus. I'm on Dr. Garland’'s advisory
committee, as well as about four other USG committees, cabinet, Honors
Ambassadors, and some other things. | used to be on the Crew team for a while.
| think it's like Crystal said, a great balance of time. | can't imagine doing
anything else. 1 still have friends and fun places to go on weekends. It's just that
being really busy makes me happy and that's what | like to do.

Dr. Garland:

How about you, Craig?
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| suppose likewise. I'm involved in Mortar Board, which is a senior class
honorary, and Honors Ambassadors, among other things. You just do it. | did it
in high school — | was involved and did academics, and | really wanted that in
college as well. So you get involved. You stay up late and do the homework,
and then go to bed at 2:00 a.m. and wake up at 7:00 a.m. You deal with it.

Dr. Garland:

One of the things Craig is doing for the University is that he was one of the
student chairs of the competition that we hold every year to recruit the highest
ability honors students — the Maximus Competition. Craig was one of the
organizers of all of that and master of ceremonies for it on a regular basis.

These are all very active, engaged students, but good students and people who
are working hard at their academic programs.

Mr. McFerson:

| congratulate you, as well as | know my colleagues will, for what you've
accomplished. You're absolutely outstanding ambassadors for Ohio State and
you love school, you love to learn. When you enter the real world, | hope it's not
disappointing to you. | hope that you will use that extra energy and time to
continue to serve, because there are some great needs out there in society that
need your skill sets, as well.

Ms. Hendricks:

| was at the Maximus Competition with my son. Craig, | didn’t know whether you
might want to do that dance for us?

Dr. Garland:
No, he doesn’t want to do that. Thank you, though.

Mr. Brennan:
Any other questions or suggestions? | think that you caught the sense of how we
all feel about what you're doing. You're exceptional young people and we're very
proud you're associated with Ohio State. You'll wear that badge as a badge of
honor the rest of your lives. Thank you.

--0--

FISCAL AFFAIRS COMMITTEE MEETING
(COMMITTEE OF THE WHOLE)

Mr. Brennan:

| would like to now call on Jim Patterson to chair the Fiscal Affairs Committee
meeting. Jim --

Mr. Patterson:
Thank you, Mr. Chairman. 1'd like to call to order the meeting of the Fiscal Affairs
Committee, as a Committee of the Whole. | would like to call upon Bill Shkurti to

begin.
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BRIEFING ON LONG-TERM LEASES/SUBLEASES
WITH YMCA FACILITIES

Mr. William J. Shkurti:

Thank you, Mr. Chairman. The first item is the briefing report on the leases with
the YMCA for the Medical Center. Like previous briefing reports, these are for
long-term leases of space off-campus. We are not purchasing real property, so
technically, no official action is needed by the Board, but because these are long-
term leases, we wanted to make the Board aware of them.

You may wonder what is the programmatic relationship between the Medical
Center and the YMCA. In fact, there is quite an intrinsic value that can come
from both rehabilitation and prevention in terms of health care services. Eric
Kunz, from the Medical Center, is here to provide some additional detail on the
relationship between the Medical Center’'s programmatic need and these leases.

| should also point out that Eric is listed in the Personnel Actions’ resolution
showing his promotion to associate vice president for Health Sciences, which
means he has responsibility for all the space in the Health Center. All my
colleagues have given him the same recognition saying, “Eric, you have our
condolences on your promotion,” because he is responsible for quite a complex
series of space relationships. But, Eric is here and he will be glad to elaborate
on this if there are any additional questions from the Board regarding this
particular series of leases.

(See Appendix XXXV for background information and maps on file in the Board Office.)

*%%

EMPLOYMENT OF ARCHITECTS/ENGINEERS,
REQUEST FOR CONSTRUCTION BIDS, AND
REPORT OF AWARD OF CONTRACTS

Mr. Shkurti:

The next item is the authorization for capital projects. We are requesting
authorization to move forward on four projects: James Ambulatory Services,
Morris and Seibert Fire Alarm Upgrade, Rhodes Hall Entrance, and the Stone
Lab Dock Renovation and these are fairly routine projects.

Secondly, we're reporting on the Award of Contracts on four others. This
includes the Graduate and Professional Student Housing project, which is
important new on-campus housing -- the first such project since the late 1960s.
In addition, there are also major improvements to University Hospitals East for
inpatient and outpatient services, and the resolution is presented for your
approval. If there are any questions, I'll be glad to respond.

Mr. Patterson:
Are there any questions on this resolution? Dimon --

Mr. McFerson:
| would like to point out that the projected cost and the revised costs are in a
couple of cases here rather sharply different. Maybe you can talk about at least

one of those — University Hospitals East, where the projected cost was $3 million
and | see the revised cost is $10.9 million. That's quite a change.
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EMPLOYMENT OF ARCHITECTS/ENGINEERS,
REQUEST FOR CONSTRUCTION BIDS, AND
REPORT OF AWARD OF CONTRACTS (contd)

Mr. Shkurti:

Mr. McFerson, that certainly raises one’s antenna for a question as to why that
difference would occur. In that particular case, there are a number of smaller
projects that involved renovation and infrastructure at Hospitals East. So rather
than do nine separate resolutions, we decided to bundle them all into one
resolution. So the cost of the estimate of the project itself, the original $3 million
project, has not increased -- this is just a repackaging of what were several
separate projects.

Mr. McFerson:

Perhaps in the future, then, when that's the case, you might put a little asterisk
on the projected cost to explain that in advance to answer the question.

Mr. Shkurti:
We will certainly do that.

EMPLOYMENT OF ARCHITECTS/ENGINEERS,
REQUEST FOR CONSTRUCTION BIDS, AND
REPORT OF AWARD OF CONTRACTS
Resolution No. 2002-103

JAMES AMBULATORY SERVICES RENOVATIONS
MORRISON TOWER AND SEIBERT HALL FIRE ALARM SYSTEM UPGRADE

UNIVERSITY HOSPITAL/RHODES HALL ENTRANCE

STONE LABORATORY CONCRETE DOCK AND WALK RENOVATION

GRADUATE AND PROFESSIONAL STUDENT HOUSING
UNIVERSITY HOSPITAL EAST MUSCULAR SKELETAL PROGRAM
OSU WETLANDS RESEARCH AND EDUCATION BUILDING
SOUTH CAMPUS HIGH RISE — FIRE ALARM SYSTEM REPLACEMENT

Synopsis: Authorization to employ an architect/engineering firm for the James Ambulatory
Services Renovations, Morrison Tower and Seibert Hall Fire Alarm System Upgrade, and Stone
Laboratory Concrete Dock and Walk Renovation projects, request construction bids for the
James Ambulatory Services Renovations, Morrison Tower and Seibert Hall Fire Alarm System
Upgrade, University Hospital/ Rhodes Hall Entrance, and Stone Laboratory Concrete Dock and
Walk Renovation project, and acceptance of the report of award of contracts for the Graduate and
Professional Student Housing, University Hospitals East Muscular Skeletal Program, OSU
Wetlands Research and Education Building, and South Campus High Rise — Fire Alarm System
Replacement projects is requested.

WHEREAS the James Cancer Hospital and Solove Research Institute desires to renovate space
used by the Ambulatory Surgery Department on the first and second floors and the patient
treatment areas on the ground floor; and

WHEREAS the total estimated project cost is $1,000,000 and the total estimated construction

cost is $750,000, with funding provided by the James Cancer Hospital and Solove Research
Institute; and
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WHERAS the University desires to replace the existing fire alarm system in Morrison Tower and
Siebert Hall with new intelligent photoelectric smoke detectors and audible bases that are fully
addressable with fire print based technology and upgraded to be ADA compliant and provide an
upgraded intercom system and firefighter phones; and

WHEREAS the total estimated project cost is $694,949 and the total estimated construction cost
is $583,812, with funding provided by University bond proceeds with debt service paid by Student
Affairs; and

WHEREAS the University Hospitals desires to renovate the entrance to Rhodes Hall; and

WHEREAS the total estimated project cost is $270,000 and the total estimated construction cost
is $ 223,500, with funding provided by University Hospitals; and

WHEREAS at Stone Laboratory on Gibraltar Island the Department of Physical Facilities desires
to renovate the boat dock site and walks from the dock area to Cooke Castle including ADA
compliance; and

WHEREAS the total estimated project cost is $63,250 and the total estimated construction cost is
$50,000, with funding provided by House Bill 748 ($38,362) and House Bill 850 ($24,888); and

WHEREAS resolutions adopted by the Board of Trustees on September 1, 1999, February 4,
2000, November 3, 2000, and February 2, 2001 authorized the President and/or Vice President
for Business and Finance to request construction bids in accordance with established University
procedures, and if satisfactory bids were received to award contracts for the following projects:

(* Recommended alternates included in these amounts)

Graduate and Professional Student Housing

This project constructs graduate and professional student apartments in the south campus areas.
The total project cost is $29,172,100; funding is provided by future University bond proceeds with
debt service paid by Student Affairs. The estimated completion date is July 2003. The contracts
awarded are as follows:

Design: URS, Columbus, Ohio

General Contract: Smoot Construction Company of Ohio, Columbus, Ohio
Amount; $16,776,600 * +
Estimate: $15,402,000 *

Plumbing Contract: Radico, Inc., Columbus, Ohio
Amount: $3,307,700 +
Estimate: $3,042,000

HVAC Contract: Bruner Corporation, Columbus, Ohio
Amount: $3,242,000 +
Estimate: $3,203,000

Electric Contract: Superior Electric, Columbus, Ohio
Amount: $2,579,000 +
Estimate: $2,666,000

Total All Contracts: $25,905,300

Contingency Allowance: $1,295,265

Total Project Cost: $29,172,100

+ The General, Plumbing, HVAC, and Electric Contracts are in excess of the filed estimate of
cost; however the total price of all contracts is within 10% of the total estimate of cost and is
recommended for award as provided by Section 153.12 of the Revised Code.
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University Hospitals East Muscular Skeletal Program

This project provides building evaluation, programming, and renovation of the areas of surgery,
in-patient, out-patient, and support activities. The total project cost is $10,900,000; funding is

provided by University Hospitals East.

The estimated completion date is July 2003. The

contracts awarded are as follows:

Design:
Bid Package # 3 —
5 North Renovation
General Contract:
Amount:
Estimate:
Plumbing Contract:
Amount
Estimate:
HVAC Contract:
Amount:
Estimate:
Electric Contract:
Amount:
Estimate:
Bid Package # 6 —
Chiller Replacement
General Contract:
Amount:
Estimate:
Combined Plumbing and
HVAC Contract:
Amount:
Estimate:
Electric Contract:
Amount:
Estimate:
Bid Package # 7 — Emergency
Power System Upgrade
General Contract:
Amount:
Estimate:
Plumbing Contract :
Amount:
Estimate:
HVAC Contract :
Amount:
Estimate:
Electric Contract:
Amount:
Estimate:

Bid Package # 8 —
Elevator Upgrades
General Contract:

Amount:
Estimate:
Mechanical Contract:
Amount:
Estimate:

URS, Columbus, Ohio

Two K General Construction, Columbus, Ohio
$1,307,249 *

$1,333,877 *

General Temperature Control, Canal Winchester, Ohio
$493,100 * +

$335,712 *

Bruner Corporation, Hilliard, Ohio

$337,000 * +

$265,285 *

Buckeye Electric Company, Dayton, Ohio
$259,000 *

$289,461 *

The Altman Company, Columbus, Ohio
$270,000
$341,000

R. F. Mlasofsky and Company, Delaware, Ohio
$1,393,980 * +

$1,253,300 *

Allen Washington Enterprises, Inc., Columbus, Ohio
$311,000 *

$363,000 *

Righter Construction Services Inc., Columbus, Ohio
$192,000

$202,000

Capital City Mechanical, Inc., Grove City, Ohio
$89,055 +

$75,000

Pete Miller, Inc., Marion, Ohio

$111,650 +

$75,000

Dynalectric Company of Ohio, Columbus, Ohio
$1,763,100

$2,550,000

The Altman Company, Columbus, Ohio
$784,871 +

$715,325

R. J. Lemmons Inc., Springfield, Ohio
$56,745 +

$43,400
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University Hospitals East Muscular Skeletal Program (contd)

Electric Contract: Knight Electric, Columbus, Ohio
Amount: $29,470
Estimate: $35,150
Total All Contracts: $7,398,220
Contingency Allowance: $307,482
Total Project Cost: $10,900,000

+ The Bid Package #3 Plumbing and HVAC contracts, Bid Package #6 Combined Plumbing and
HVAC contract, Bid Package #7 Plumbing and HVAC contracts, and Bidg Package #8 General
and Mechanical contracts are in excess of the filed estimate of cost; however the total price of all
contracts is within 10% of the total estimate of cost and is recommended for award as provided
by Section 153.12 of the Revised Code.

OSU Wetlands Research and Education Building

This project constructs a wetlands research and education facility to serve as catalyst for Ohio to
provide national leadership in wetland ecology and management, wetland and river restoration
and ecotechnology, and continue the collaboration among several Ohio universities working in
these fields. The total project cost is $2,038,487; funding is provided by Ohio Board of Regents
($1,180,000) and gifts ($858,487). The estimated completion date is June 2003. The contracts
awarded are as follows:

Design: NBBJ, Inc., Columbus, Ohio

General Contract: Righter Construction Services, Columbus, Ohio
Amount: $1,108,600 *
Estimate: $1,324,000 *

Plumbing Contract: Capital City Mechanical, Grove City, Ohio
Amount: $94,435 * +
Estimate: $88,000 *

HVAC Contract: Martina Metal Contracting Company, Columbus, Ohio
Amount: $298,000 * +
Estimate: $277,500 *

Electric Contract: Buckeye Electric Company, Dayton, Ohio
Amount: $138,500 *
Estimate: $171,000

Total All Contracts: $1,639,535

Contingency Allowance: $163,953

Total Project Cost: $2,038,487

+ The Plumbing and HVAC contracts are in excess of the filed estimate of cost; however the total
price of all contracts is within 10% of the total estimate of cost and is recommended for award as
provided by Section 153.12 of the Revised Code.

South Campus High Rise — Fire Alarm System Replacement

This project replaces the existing fire alarm system in Steeb, Smith, Park and Stradley Halls with
new intelligent pholoelectric smoke detectors and audible bases that are fully addressable with
fire-print based technology. The total project cost is $1,541,760; funding is provided by future
bond proceeds with debt service paid by Student Affairs. The estimated completion date is
December 2002. The contracts awarded are as follows:
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South Campus High Rise — Fire Alarm System Replacement (contd)

Design: W. E. Monks, Columbus, Ohio

Electric Contract: Superior Electric, Columbus, Ohio
Amount: $1,063,900 *
Estimate: $1,394,036 *

Total All Contracts: $1,063,900

Contingency Allowance: $366,893

Total Project Cost: $1,541,760

NOW THEREFORE

BE IT RESOLVED, That the President and/or Senior Vice President for Business and Finance be
authorized to select qualified architectural/engineering firms as necessary for the James
Ambulatory Services Renovations, Morrison Tower and Seibert Hall Fire Alarm System Upgrade,
and Stone Laboratory Concrete Dock and Walk Renovation projects and that the fees for these
services be negotiated between the firms selected and the University; and

BE IT FURTHER RESOLVED, That the President and/or Senior Vice President for Business and
Finance be authorized to request construction bids for the James Ambulatory Services
Renovations, Morrison Tower and Seibert Hall Fire Alarm System Upgrade, University
Hospital/Rhodes Hall Entrance, and Stone Laboratory Concrete Dock and Walk Renovation
projects in accordance with established University and State of Ohio procedures, and if satisfactory
bids are received, to issue contracts with all actions to be reported to this Board at the appropriate
time; and

BE IT FURTHER RESOLVED, That pursuant to the actions previously authorized by the Board,
the report of award of contracts and establishment of contingency funds for the Graduate and
Professional Student Housing, University Hospitals East Muscular Skeletal Program, OSU
Wetlands Research and Education Building, and South Campus High Rise — Fire Alarm System
Replacement projects is hereby accepted.

(See Appendix XXXVI for background information and maps, page 1023.)

*kk

SALE OF LAND AND GRANT OF TEMPORARY CONSTRUCTION LICENSES
TO THE CITY OF COLUMBUS

Mr. Shkurti:

Mr. Chairman, the next resolution involves the sale of land to the City of
Columbus for the Lane Avenue widening. At its August 2001 meeting, the Board
approved granting permanent and temporary licenses to Franklin County for the
Lane Avenue bridge replacement project, which we’ve discussed before. In fact,
there was a groundbreaking ceremony in late February for that project.

At this time, we are requesting authorizations to sell University property to the
City of Columbus for the project to widen Lane Avenue in conjunction with the
bridge replacement. This project represents an important partnership between
the city and the University and | want to take a moment to thank President
Kirwan for his leadership on this project, and also Mayor Coleman, because this
required a great deal of cooperation between the city and the University.
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Mr. Shkurti: (contd)

Mr.

Mr.

Mr.

Mr.

Mr.

Mr.

Ms.

This partnership will result in needed enhancements to the Lane Avenue
streetscape to make it more pedestrian-friendly and also to recognize its
importance to the University and the community. We, the University, will
contribute the value of our right-of-way, and the city will contribute substantial
funds, as well as provide a total of $1.5 million to bury the utility lines and provide
decorative street lighting, street trees, and irrigation for them, as well as to widen
sidewalks. All of this will greatly improve the quality of this area of campus.
We’re recommending this resolution for your approval.

. Patterson:

Shkurti:

Shkurti:

Shkurti:

Any questions on this resolution?

McFerson:
Will Lane Avenue have to close down while this takes place?
Mr. McFerson, not totally. | believe a portion of Lane Avenue will remain open,
but we’ll be much more constricted in that area. We are engaged in a number of
projects to be ready in the fall to educate motorists and people coming in and out
of campus about how to negotiate that whole area.

McFerson:
So it will be closed during football season?
Unfortunately, there will be some issues during football season. We are
anticipating that will be a challenge to manage that traffic.

McFerson:
It will be nice to have it widened.
It's one of those things that will be a royal pain in the process, but when it's done,
everyone will recognize the benefits -- assuming we survive the interim period.

Jill Morelli:

I would like to clarify one thing, the bridge will be closed for about a year and
three months total. However, we will maintain access to the individual
businesses and our own usage along Lane Avenue during construction, but the
bridge will be shut down right after football season. If you have driven in that
area recently, you can see that they've already started working on it. They have
the fence up and they have the dredger down in the river. So that work has
begun and the bridge will be closed after the football season this year.
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Ms. Longaberger:

This creates an additional problem -- with the roads being closed on 1-670 and
St. Rt. 315, and now adding Lane Avenue to that will be quite exciting.

Mr. Shkurti:

Yes, it will. The only consolation | can offer is that if you live in Columbus you
know the bridges are being replaced, starting from the south going north. The
Third Avenue bridge was replaced and then the Fifth Avenue bridge. The
experience has been — although the Lane Avenue bridge is a little more central to
us than the others — is that once people adapt to the fact that there is a change in
their routines, things tend to settle down.

The two additional challenges we’re going to have is, of course, the critical role of
the Lane Avenue bridge to our campus and then, secondly, the rather unique
challenge we have with football traffic and the number of people that descend on
this area at any one given time. | would say if the University’s established
recognition of best in class, it has been managing football traffic. This will
certainly challenge us and we'’re going to need everybody’s help in cooperation
and patience, but we're up to the task. We're going to need to continue to work
on it. If the Board would like a briefing before the fall on what our plans are in
terms of dealing with the congestion and the problems, we’d be glad to do that.

Mrs. Davidson:
We just want to know what phone number to give when we get the calls.
Mr. Shkurti:

| would say at that time, the acting president would be a good number to call.
We will attempt to be proactive, Mrs. Davidson. We do not want our elected
representatives, in particular, to feel disadvantaged by our behavior.

Mr. Filiatraut:

Do you anticipate sending something out to students who will be applying to
school here or those that might be visiting, of ways to get around this traffic? |
know when you’re coming down St. Rt. 315 that is the exit that says “Ohio State
University,” so everyone’s going to get off there but they won't know where to go.

Mr. Shkurti:

Kevin, | know there is a major effort going forward to do a total communications
and preparation effort. | know Jill is involved in that. Jill, is there anything you
would like to add?

Ms. Morelli:

We've setup an advisory board, we have a website to show people how to get on
campus, and we are using communications personnel to assist us in identifying
areas where we're going to need to have the most up-to-date information in the
right place. Having a daughter who has recently gone off to college, | know the
importance of that website and how do you get to campus.

We've identified the people on the advisory board, but they haven't met yet
because we haven't reached that point yet of that “need to know.” We're very
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SALE OF LAND AND GRANT OF TEMPORARY CONSTRUCTION LICENSES
TO THE CITY OF COLUMBUS (contd)

Ms. Morelli: (contd)

cognizant of the wide range of visitors to our campus. We're also understanding
that those visitors have a wide range of needs as to how they receive
information. We're trying to determine the numbers and kinds of information and
the ways they get it delivered to them so that we don’t miss anyone.

One of things we found most important is that people are setting up conferences
now for a year from now. As a consequence, we have to be anticipating that as
they put their materials together. So there is a wide variety of medium methods
we’re using, as well as the recipients that we are targeting.

Mr. Filiatraut:

Thank you.

SALE OF LAND AND GRANT OF TEMPORARY CONSTRUCTION LICENSES
TO THE CITY OF COLUMBUS
Resolution No. 2002-104

LANE AVENUE ROAD WIDENING PROJECT
APPROXIMATELY NINE ACRES ON LANE AVENUE, COLUMBUS, OHIO

Synopsis: Authorization to grant temporary construction licenses for approximately two acres,
and sell approximately seven acres, to the City of Columbus for the purpose of widening Lane
Avenue between Olentangy River Road and High Street is proposed.

WHEREAS the Ohio State University owns land along Lane Avenue between Olentangy River
Road and High Street, and

WHEREAS the City of Columbus desires to purchase seven acres and to have temporary access
for construction purposes to an additional two acres of University property for the purposes of
road widening, the installation of streetscape enhancements and related improvements, and
related construction and permanent right-of-way, and

WHEREAS the City and the University have joined in a cooperative partnership to jointly fund
significant streetscape enhancements for this important road project to benefit the University, the
University community and the City; and

WHEREAS the appraised value of the property desired by the City on the south side of Lane
Avenue is $1,143,000 and the City has agreed to credit the University $1,080,000 for the value of
the University property needed for the project and to contribute $400,000, so that the total amount
dedicated to enhancements for the project is $1,480,000; and

WHEREAS the appraised value of the property desired by the City on the north side of Lane
Avenue is $25,850, to be provided by the City in conventional consideration, and

WHEREAS the appropriate University offices have determined that the sale of property and the
granting of temporary licenses requested by the City is in the best interest of the University:

NOW THEREFORE
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BE IT RESOLVED, That the President and/or the Senior Vice President for Business and Finance
be authorized to sell and grant temporary licenses under ORC 3345.18, for the property
described herein, giving temporary and permanent real property rights to the City of Columbus for
the proposes of widening Lane Avenue, installing streetscape enhancements, and for making
related improvements to the surrounding areas.

(See Appendix XXXVII for background information and maps, page 1039.)

*%%

2002-2003 TUITION INCREASES
ATI, REGIONAL CAMPUSES, AND NON-RESIDENT SURCHARGE

Mr. Shkurti:

The final resolution deals with tuition and fees in a couple of categories. As I'm
sure you recall, last month we asked you to approve the resident undergraduate
fees for the Columbus campus for this coming fall. In this resolution today, we're
asking you to approve the resident undergraduate fees for the Regional
Campuses and ATI, as well as the out-of-state surcharge for undergraduate
students. At the June meeting, we will present to you the recommendations for
fees for graduate and professional students.

In terms of the regional tuition fees, there are really three issues that complicate
this somewhat, and I'll try and make it as clear as possible. We have, obviously,
the normal increase in tuition and fees. We're also struggling with a cut in a state
line item called the Access Challenge, which does not apply to the Columbus
Campus, but which does to the Regional Campuses. It is, in essence, a buy-
down, if you will, of their normal tuition rates and is a form of student financial aid.
This was reduced along with other state line items and, at the time the program
was implemented, it was agreed that the Regional Campuses would reduce their
fees by a certain amount, but if the money was ever reduced that would have to
be made up in some way.

The third element that complicates this a little bit is that although the Regional
Campuses are an important part of OSU and a part of our mission, their mission
is slightly different because they also have an access mission. All of us as public
institutions do that, but on the Regional Campuses part of that translates into
what, at least over recent years, have been historically lower fees.

So in trying to balance all this, the Regional Campus deans and their boards
discussed this for some time and have come forward with a proposal that we
support, and we're presenting to you today. | want to acknowledge in the
audience John Riedl, dean of the Mansfield Campus and executive dean of the
Regional Campuses, and Bob Moser, vice president for Food, Agricultural, and
Environmental Sciences, to whom ATI reports.

First, in regarding the Regional Campuses, what we're proposing is that for lower
level students — lower meaning in terms of class rank, or freshman or
sophomores — that their tuition for the academic year be increased from $3,606
to $3,927, or about a $321 increase. That is something a little over eight percent.

For upper level students, which would be junior and seniors, the increase goes

from $3,870 to $4,365 — a $495 increase — and that translates to something close
to 12 percent.
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Mr. Shkurti: (contd)

The reason for that difference is a commitment on our part and the Regional
Campuses’ part to try to reduce the financial barriers to access as much as
possible, particularly to new students who would be coming into the system. This
is somewhat difficult, given the budget reductions that | mentioned eatrlier, but
this at least has a lower increase for them. For the upper level students who are
already in the system and who we want to encourage eventually to transfer to
Columbus, the thinking is to try to not have too great of a difference between the
tuition those students would pay and what they would pay at the Columbus
Campus should they transfer here. We don't want financial reasons to be a
disincentive to transfer.

A larger issue that this raises as we move to the future -- and the OSU Columbus
Campus continues to be selective in its admissions and the Regional Campuses
to be more open in their admissions and we have different tuition levels, but
they're all part of OSU -- is how this all fits together. As you know, there’s a
Regional Campus Commission that some of you as Trustees are members of
and that Bob Moser is chairing. That Commission will be reporting later in the
spring about the longer run issues involving the Regional Campuses. But we
thought it was important that students who would attend our Regional Campuses
know what their fees are going to be in the fall. So that's why we’re asking you to
vote on fees at least for next year at this point in time.

The other element that’s in here, as well, is the Agricultural Technical Institute at
Wooster. They've handled the Access Challenge differently. It's a two-year
program so their increases are pretty much across-the-board at about nine
percent. As President Kirwan mentioned in his introductory remarks, we feel this
is consistent with the understanding we've reached with the Governor regarding
tuition for the fall.

Let me turn now to the out-of-state surcharge. | want to emphasize first that out-
of-state students pay the exact same increase in their base fees as our resident
students do. So the out-of-state surcharge is a charge on top of what the
resident students pay. The reason for that is that we receive state taxpayer
support for resident undergraduates; we do not for out-of-state students. Yet
these out-of-state students are an important part of the educational experience
here. They are highly qualified students, they provide a good portion of our
diversity requirements, and they also enrich our programs. So we try to set our
fees for these out-of-state students at a level that recognizes we aren’t receiving
state support -- so we're fair to the taxpayers of the state -- but also that they
aren't so high that they become a discouragement for us to attract these
students.

So what we're recommending in this particular case is an increase of 7.5 percent
in the surcharge. So in addition to the increase all the in-state students are
paying, the surcharge that they’re paying would be increased an additional 7.5
percent. Normally, we do this at five percent. But we felt this year, because of
the challenge we had in closing the $6 million gap that we talked about last
month, and because our fees for our resident out-of-state students were lagging
a little bit behind what our competitors were doing, that we could recommend an
increase of this size this year and still meet our enrollment goals and still be fair
to these students. So this means that for a current out-of-state student who is
paying currently $13,527 for an academic year in tuition and fees, their fees
would go up to $14,613. That is their total fee — both the base fees all students
pay and the surcharge. So that's an increase of $1,086.
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Mr. Shkurti: (contd)

Again, the rate for all students this year is $13,527. If you recall, we have
approved a differential increase for new students and for these new students
their tuition and fees would go up to $15,087. That is an increase of $1,560.
That is a fairly hefty increase but, again, we feel that by the University being as
attractive as it is and also in carefully managing our student financial aid, that we
will be able to meet our enrollment and diversity targets regarding out-of-state
students, yet have some additional income to the tune of about $1million than we
otherwise would if these recommendations are accepted.

We think these recommendations balance our need for financial resources to
meet our academic goals, yet are consistent with our goals regarding access for
both the Regional Campuses and the Columbus Campus. We recommend they
be approved, and I'll be glad to answer any questions members of the Board may
have about that.

Mr. Patterson:
Are there any further questions for Bill? Dimon --
Mr. McFerson:

Mr. Shkurti, you mentioned new students this fall -- | think the resolution says
starting this summer.

Mr. Shkurti:

That is absolutely correct, and the same is true for resident students. We had so
many different variations of that sometimes my brain got behind the final
decision.

Mr. Patterson:

Any other questions? If not, Mr. Chairman, I'll move approval of these three
resolutions as part of the Fiscal Affairs Committee.

2002-2003 TUITION INCREASES
ATI, REGIONAL CAMPUSES, AND NON-RESIDENT SURCHARGE
Resolution No. 2002-105

Synopsis: Instructional and General fees for undergraduate students enrolled at ATI and the
Regional Campuses and the Non-resident Surcharges for undergraduate students enrolled at all
campuses for Fiscal Year 2002-2003 are proposed effective Summer Quarter 2002.

WHEREAS the Board of Trustees of The Ohio State University, at their March 1, 2002 meeting,
approved Instructional and General fees for undergraduate students enrolled at the Columbus
Campus for the Fiscal Year 2002-2003 effective Summer Quarter 2002; and

WHEREAS the State has provided Access Challenge funding to the Agricultural Technical
Institute (ATI) and the Regional Campuses, and the Regional Campuses wish to allocate a
greater portion of those funds to lower-division students than in the past in accordance with the
purpose of those funds; and
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WHEREAS ATI and the Regional Campuses wish to keep the average increase in all of their
undergraduate Instructional and General fees net of Access Challenge for Fiscal Year 2002-2003
at under 10% and also wish to implement these increases effective Summer Quarter 2002; and

WHEREAS the Board of Trustees supports the tuition strategy and recommendations made by
the Executive Dean of the College of Food, Agricultural, and Environmental Sciences for ATl and
jointly by the Boards of Trustees of the Regional Campuses; and

WHEREAS it is necessary now to set the Undergraduate Non-resident surcharges, which are the
same at all campuses, for Fiscal Year 2002-2003 in order to be effective for Summer Quarter
2002; and

WHEREAS the tuition rates to be adopted are specifically based on the current level of State
support and could be modified if State support for higher education is either increased or
decreased; and

WHEREAS consultations continue to take place with regard to professional college fees and
those fees will be determined as part of the regular 2002-2003 budget process and will be
effective Autumn Quarter 2002:

NOW THEREFORE

BE IT RESOLVED, That effective Summer Quarter 2002, Fiscal Year 2002-03 Instructional and
General Fees for undergraduate students enrolled at ATI, net of Access Challenge credits, be
increased by 9.9% ($119 per quarter for a full-time student); and

BE IT FURTHER RESOLVED, That effective Summer Quarter 2002, the Fiscal Year 2002-2003
Instructional and General Fees for undergraduate students enrolled at the Regional Campuses
be increased by 8.0% ($112 per quarter for a full-time student) and that these fees be reduced by
Access Challenge credits for lower-division students by $200 per quarter for full-time students for
a net increase of 8.9% ($107 per quarter), and for upper-division students by $54 per quarter for
full-time students for a net increase of 12.8% ($165 per quarter), with the average for all students
at just under 10%; and

BE IT FURTHER RESOLVED, That effective Summer Quarter 2002, the Fiscal Year 2002-2003
Non-resident surcharge for undergraduate students enrolled at all campuses be increased by
7.5% ($219 per quarter for a full-time student).
(See Appendix XXXVIII for background information, page 1043.)
Upon motion of Mr. Patterson, seconded by Mr. McFerson, the Board of Trustees adopted the
foregoing resolutions by unanimous roll call vote, cast by Messrs. Brennan, Patterson, Sofia,
Slane, McFerson, and Judge Duncan, Mses. Longaberger, Hendricks, and Davidson.
--0--
EXECUTIVE SESSION

Mr. Brennan:

At this time, | will entertain a motion to go into Executive Session to consider a
Personnel Action that is confidential under the Medical Staff Bylaws.

Upon motion of Mrs. Davidson, seconded by Ms. Hendricks, the Board of Trustees recessed into

Executive Session with five affirmative votes cast by Messrs. Brennan, Patterson, Sofia,
McFerson, and Judge Duncan. [Judge Duncan did not participate in the Executive Session.]
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Mr. Brennan:

The meeting of the Board of Trustees will now reconvene. The Board
recommends that the Personnel Actions resolution before this Board today be
amended to include the confidential action discussed in Executive Session.

AMENDED PERSONNEL ACTIONS
Resolution No. 2002-106

BE IT RESOLVED, That the personnel actions as recorded in the Personnel Budget Records of
the University since the March 1, 2002 meeting of the Board, including the following
Appointments/Reappointment, Promotions, Reappointment of Chairperson, Leaves of Absence
Without Salary, Professional Improvement Leaves, and Emeritus Titles, as detailed in the
University Budget be approved; and

BE IT FURTHER RESOLVED, That the Medical Staff Appointments (The Ohio State University
Medical Center and The Ohio State University Hospitals-East) approved February 21, 2002, by
The Ohio State University Hospitals Board, and the Medical Staff Appointments approved March
19, 2002, by The James Cancer Hospital Board, be ratified, and that revocation of Clinical
Privileges at The Arthur G. James Cancer Hospital and Richard J. Solove Research Institute,

considered at today’s Executive Session of the Board, be approved.

Appointments

Name:

Titles:

College:

Term:

Present Position:

Name:

Title:
College/School:
Term:

Present Position:

Name:
Titles:

Institute/College:

Term/Effective:
Present Position:

Name:
Title:
Office:
Term:

Previous Position:

Name:

Title:

College:
Effective:
Present Position:

KAREN A. BELL

Dean and Professor

The Arts

May 1, 2002, through June 30, 2007
Interim Dean, College of The Arts

DEV S. PATHAK

Interim Dean for Public Health

Medicine and Public Health/School of Public Health

June 1, 2002 through June 30, 2003

Director, Health Sciences Administration and Professor, School of Public
Health and Department of Marketing

JOHN A. POWELL

Director and Professor (The Gregory H. Williams Chair in Civil Rights
and Civil Liberties)

The Institute for the Study of Race and Ethnicity in the Americas/The
Michael E. Moritz College of Law

January 15, 2003 through June 30, 2006/January 15, 2003

Executive Director of the Institute on Race and Poverty and the Earl R.
Larson Chair in Civil Rights and Civil Liberties, University of Minnesota
Law School

TODD I. STEWART

Director of the Program for International and Homeland Security
Research Administration

April 1, 2002 through March 31, 2007

Major General, United States Air Force, Wright-Patterson Air Force
Base, OH

MARTHA CHAMALLAS

Professor (The Robert J. Lynn Chair in Law)

The Michael E. Moritz College of Law

August 16, 2002

Professor, University of Pittsburgh, School of Law, Pittsburgh, PA
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Appointments (contd)

Name:

Title:

College:
Effective:
Present Position:

Promotion

Name:

Title:

Office:

Effective:
Present Position:

Reappointment

Name:
Title:
College:
Term:

AMENDED PERSONNEL ACTIONS (contd)

JOSHUA DRESSLER

Professor (The Frank R. Strong Chair in Law)

The Michael E. Moritz College of Law

April 1, 2002

Professor (The Edwin M. Cooperman Designated Professorship in Law)

ERIC R. KUNZ

Associate Vice President for Health Sciences

Health Sciences

March 11, 2002

Chief Administrative and Planning Officer, OSU Health System

JERALD GREENBERG

Professor (The Irving Abramowitz Memorial Professorship)
The Max M. Fisher College of Business

March 1, 2002 through February 28, 2007

Reappointment of Chairperson

October 1, 2002 through September 30, 2006

Linguistics

Peter W. Culicover

Leaves of Absence Without Salary

ROY JOSHUA, Associate Professor, Department of Mathematics, effective Autumn Quarter
2002, Winter Quarter and Spring Quarter 2003, to accept a Distinguished Visiting Professorship
at Miami University, Oxford, Ohio.

KUNAL SAHA, Assistant Professor, Department of Pediatrics, effective February 22, 2002
through August 31, 2002, for personal reasons.

Professional Improvement Leaves

PETER W. CULICOVER, Chairperson and Professor, Department of Linguistics, effective
Autumn Quarter 2003.

BARBARA BECKER-CANTARINO, Professor, Department of Germanic Languages and
Literatures, effective Spring Quarter and Autumn Quarter 2003, and Winter Quarter 2004.

MARY E. BECKMAN, Professor, Department of Linguistics, effective Autumn Quarter 2002,
Winter Quarter and Spring Quarter 2003.

MICHAEL L. BENEDICT, Professor, Department of History, effective Autumn Quarter 2002,
Winter Quarter and Spring Quarter 2003.

ERIC A. BRAATEN, Professor, Department of Physics, effective Autumn Quarter 2002, Winter
Quarter and Spring Quarter 2003.

SALVADOR G. CASTANEDA, Professor, Department of Spanish and Portuguese, effective
Autumn Quarter 2002, Winter Quarter and Spring Quarter 2003.
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Professional Improvement Leaves (contd)

MALCOLM H. COCHRAN, Professor, Department of Art, effective Autumn Quarter 2002, Winter
Quarter and Spring Quarter 2003.

THOMAS COOLEY, Professor, Department of English, effective Summer Quarter 2002.

MICHAEL W. DAVIS, Professor, Department of Mathematics, effective Autumn Quarter 2002,
Winter Quarter and Spring Quarter 2003.

GREGORY JUSDANIS, Professor, Department of Greek and Latin, effective Autumn Quarter
2002, Winter Quarter and Spring Quarter 2003.

TEN-HWANG LAIl, Professor, Department of Computer and Information Science, effective
Autumn Quarter 2002, Winter Quarter and Spring Quarter 2003.

JUNE K. LEE, Professor, Department of Mechanical Engineering, effective Autumn Quarter 2002,
Winter Quarter and Spring Quarter 2003.

JOHN C. LIPPOLD, Professor, Department of Industrial, Welding, and Systems Engineering,
effective Winter Quarter and Spring Quarter 2003.

MICHAEL J. MORAN, Professor, Department of Mechanical Engineering, effective Winter
Quarter and Spring Quarter 2003.

RANDOLPH L. MOSES, Professor, Department of Electrical Engineering, effective Autumn
Quarter 2002, Winter Quarter and Spring Quarter 2003.

HITAY OZBAY, Professor, Department of Electrical Engineering, effective Autumn Quarter 2002,
Winter Quarter and Spring Quarter 2003.

MARC E. POSNER, Professor, Department of Industrial, Welding and Systems Engineering,
effective Autumn Quarter 2002, Winter Quarter and Spring Quarter 2003.

STEPHEN J. RALLIS, Professor, Department of Mathematics, effective Autumn Quarter 2002,
Winter Quarter and Spring Quarter 2003.

ANTON F. SCHENK, Professor, Department of Civil and Environmental Engineering and
Geodetic Science, effective Autumn Quarter 2002, Winter Quarter and Spring Quarter 2003.

MICHEL P. TALAGRAND, Professor, Department of Mathematics, effective Autumn Quarter
2002, Winter Quarter and Spring Quarter 2003.

THOMAS M. YORK, Professor, Department of Aerospace Engineering and Aviation, effective
Autumn Quarter 2002, Winter Quarter and Spring Quarter 2003.

MARC C. AINGER, Associate Professor, School of Music, effective Autumn Quarter 2002, Winter
Quarter and Spring Quarter 2003.

TIMOTHY J. CARLSON, Associate Professor, Department of Mathematics, effective Autumn
Quarter 2002, Winter Quarter and Spring Quarter 2003.

E. JUSTIN D’ARMS, Associate Professor, Department of Philosophy, effective Autumn Quarter
2002, Winter Quarter and Spring Quarter 2003.

JOHN E. DAVIDSON, Associate Professor, Department of Germanic Languages and Literatures,
effective Autumn Quarter 2002, Winter Quarter and Spring Quarter 2003.
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Professional Improvement Leaves (contd)

YANN G. GUEZENNEC, Associate Professor, Department of Mechanical Engineering, effective
Autumn Quarter 2002, Winter Quarter and Spring Quarter 2003.

GEORG R. HEIMDAL, Associate Professor, Department of Art, effective Autumn Quarter 2002,
Winter Quarter and Spring Quarter 2003.

GREGOR W. HENS, Associate Professor, Department of Germanic Languages and Literatures,
effective Autumn Quarter 2002, Winter Quarter and Spring Quarter 2003.

JOEL T. JOHNSON, Associate Professor, Department of Electrical Engineering, effective Autumn
Quarter 2002 and Winter Quarter 2003.

KAY B. JONES, Associate Professor, Austin E. Knowlton School of Architecture, effective
Autumn Quarter 2002, Winter Quarter and Spring Quarter 2003.

ETHAN E. H. KNAPP, Associate Professor, Department of English, effective Autumn Quarter
2002.

FERNANDO MARTINEZ-GIL, Associate Professor, Department of Spanish and Portuguese,
effective Spring Quarter 2003.

CARLA G. PESTANA, Associate Professor, Department of History, effective Autumn Quarter
2002, Winter Quarter and Spring Quarter 2003.

CLAIRE C. ROBERTSON, Associate Professor, Departments of History and Women'’s Studies,
effective Autumn Quarter 2002, Winter Quarter and Spring Quarter 2003.

ESTHER B. SULLIVAN, Associate Professor, Department of Theatre, effective Autumn Quarter
2002, Winter Quarter and Spring Quarter 2003.

JAMES E. TITTLE, Associate Professor, Department of Psychology, effective Autumn Quarter
2002, Winter Quarter and Spring Quarter 2003.

SUSAN S. WILLIAMS, Associate Professor, Department of English, effective Spring Quarter
2003.

Emeritus Titles

EDWARD H. JENNINGS, Office of the Board of Trustees, with the title President Emeritus,
effective April 1, 2002.

A. JOHN ARNFIELD, Department of Geography, with the title Professor Emeritus, effective July
1, 2002.

KARIN L. DAHL, School of Teaching and Learning, with the title Professor Emeritus, effective
July 1, 2002.

WALTER A. DAVIS lll, Department of English, with the title Professor Emeritus, effective April 1,
2002.

JOSEPH C. FERRAR, Department of Mathematics, with the title Professor Emeritus, effective
July 1, 2002.

JAMES C. PAPRITAN II, Department of Food, Agricultural, and Biological Engineering, with the
titte Professor Emeritus, effective April 1, 2002.
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Emeritus Titles (contd)

LARRY W. ROBERTSON, College of Pharmacy, with the title Professor Emeritus, effective April
1, 2002.

YUNG-CHEN LU, Department of Mathematics, with the title Associate Professor Emeritus,
effective July 1, 2002.

MARTIN LUBOW, Department of Ophthalmology, with the title Associate Professor Emeritus,
effective April 1, 2002.

Medical Staff Appointments (The Ohio State University Medical Center)

February 2002

Harold E. Cook, Ill, M.D., Anesthesiology, Attending, 02/21/2002-06/30/2003

Galina T. Dimitrova, M.D., Anesthesiology, PGY4 Limited, 01/22/2002-06/30/2003

Kevin G. Kegler, M.D., Ophthalmology, Courtesy, 02/21/2002-06/30/2003

Bradley A. Lisko, M.D., Pediatrics, Courtesy, 02/21/2002-06/30/2003

Wendy S. Manko, D.O., Obstetrics and Gynecology, PGY4 Limited (Rotating), 03/25/2002-
04/30/2002

Yaser Ramadan, M.D., Psychiatry, Attending, 02/21/2002-06/30/2002

Bushra Siddigi, M.D., Family Medicine, Attending, 03/01/2002-06/30/2002

John Keith Thompson, D.O., Surgery, PGY4 Limited (Rotating), 03/01/2002-03/31/2002

Mark J. Triffon, M.D., Orthopedic Surgery, Community Affiliate Physician, 02/21/2002-06/30/2002

Requests for Additional or Special Privileges (The Ohio State University Medical Center)

February 2002

Mark Angelos, M.D., Emergency Medicine, Attending, Moderate and Deep Sedation, 02/21/2002-
06/30/2003

David Bahner, M.D., Emergency Medicine, Attending, Moderate and Deep Sedation, 02/21/2002-
06/30/2003

Leo Boggs, M.D., Emergency Medicine, Attending, Moderate and Deep Sedation, 02/21/2002-
06/30/2003

William Burak, M.D., Surgery, Attending, E.G.D., 02/21/2002-06/30/2003

Harold E. Cook Ill, M.D., Anesthesiology, Attending, All advanced pain procedures (except
denervation by cryothermyablation), Intraspinal catheter placement, 02/21/2002-
06/30/2003

Emile El-Shammaa, M.D., Emergency Medicine, Attending, Moderate and Deep Sedation,
02/21/2002-06/30/2003

Thomas Gavin, M.D., Emergency Medicine, Attending, Moderate and Deep Sedation,
02/21/2002-06/30/2003

Diane Gorgas, M.D., Emergency Medicine, Attending, Moderate and Deep Sedation, 02/21/2002-
06/30/2003

Brian Hiestand, M.D., Emergency Medicine, Attending, Moderate and Deep Sedation,
02/21/2002-06/30/2003

James Hoekstra, M.D., Emergency Medicine, Attending, Moderate Sedation, 02/21/2002-
06/30/2003

Kevin Kegler, M.D., Ophthalmology, Courtesy, Lasers (Argon and Ophthalmic Yag), 02/21/2002-
06/30/2003

Craig Key, M.D., Emergency Medicine, Attending, Moderate and Deep Sedation, 02/21/2002-
06/30/2003

Sorabh Khandelwal, M.D., Emergency Medicine, Attending, Moderate and Deep Sedation,
02/21/2002-06/30/2003

Carolyn Lugannani-Guarino, M.D., Family Medicine, Attending, Obstetrical Ultrasound,
02/21/2002-06/30/2003
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Requests for Additional or Special Privileges (The Ohio State University Medical Center) (contd)

February 2002 (contd)

Daniel R. Martin, M.D., Emergency Medicine, Attending, Moderate and Deep Sedation,
02/21/2002-06/30/2002

Richard N. Nelson, M.D., Emergency Medicine, Attending, Moderate and Deep Sedation,
02/21/2002-06/30/2002

Douglas Rund, M.D., Emergency Medicine, Attending, Moderate and Deep Sedation, 02/21/2002-
06/30/2002

Bushra Siddiqgi, M.D., Family Medicine, Attending, Culposcopy, Biopsy, C.V. Line Placement,
03/01/2002-6/30/2002

Howard Werman, M.D., Emergency Medicine, Attending, Moderate and Deep Sedation,
02/21/2002-06/30/2002

Medical Staff Appointments (The Ohio State University Hospitals East)

February 2002

Doreen M. Agnese, M.D., Surgery, Fellow 1* Year, Limited, 02/21/2002-06/30/2003
Jan S. Augenstein, PA-C, Orthopaedic Surgery, Allied Health, 02/21/2002-06/30/2003
Robert A. Baiocchi, Ph.D, M.D., Internal Medicine, Limited, 02/21/2002-06/30/2003
Kurt A. Berlekamp, PA-C, Orthopaedic Surgery, Allied Health, 02/21/2002-06/30/2003
Jeffrey M. Fowler, M.D., Surgery, Courtesy, 02/21/2002-06/30/2003

Osita E. Okpalaoka, M.D., Internal Medicine, Active, 02/21/2002-06/30/2002

Mary E. Taylor, PA-C, Internal Medicine, Allied Health, 02/21/2002-06/30/2002

Mark J. Triffon, M.D., Orthopaedic Surgery, Active, 02/12/2002-06/30/2002

Medical Staff Appointments (The Arthur G. James Cancer Hospital and Richard J. Solove
Research Institute)

February/March 2002

Brian P. Biernat, M.D., Internal Medicine, Dermatology, Clinical Assistant Professor, Clinical
Attending

Harold E. Cook Ill, M.D., Anesthesiology, Clinical Assistant Professor, Associate Attending

M. Farid Edwards, M.D., Anesthesiology, Clinical Assistant Professor, Associate Attending

Gregory E. Guy, M.D., Radiology, Assistant Professor, Associate Attending

John E. Hohmann, M.D., Anesthesiology, Clinical Assistant Professor, Clinical Attending

John S. Rogoski, D.O., Anesthesiology, Clinical Assistant Professor, Associate Attending

Dawn M. Salvatore, M.D., Surgery, General Surgery, Assistant Professor, Associate Attending

G. Todd Schulte, M.D., Anesthesiology, Clinical Assistant Professor, Associate Attending

Full Appointments — Faculty

Eric Bourekas, M.D., Associate Attending, Radiology

Stephen Burgun, M.D., Associate Attending, Endocrinology

Rama Jayanthi, M.D., Clinical Attending, Urology

Kari Kendra, M.D., Ph.D., Attending, Internal Medicine, Hematology/Oncology
Vivek Kadyan, M.D., Associate Attending, Physical Medicine and Rehabilitation
Stephen Povoski, M.D., Attending, Surgical Oncology

Daniela Proca, M.D., Associate Attending, Pathology

Nilsa Del Carmen Ramirez-Milan, M.D., Associate Attending, Pathology

Larry Tate, M.D., Associate Attending, Pathology

Eric Ward, M.D., Associate Attending, Urology

Alvin Wee, D.D.S., Associate Attending, Dentistry
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Medical Staff Appointments (The Arthur G. James Cancer Hospital and Richard J. Solove
Research Institute) (contd)

February/March 2002 (contd)

Reappointment — Community Oncologist Attending

Elaine Beed, M.D., Internal Medicine, Hematology/Oncology

Additional Privileges Requested

Amit Agrawal, M.D., Otolaryngology, moderate conscious sedation

Honorary Medical Staff Appointment

David Botstein, Ph.D., Stanford University School of Medicine

Upon motion of Mrs. Davidson, seconded by Mr. Sofia, the Board of Trustees adopted the
foregoing resolution with eight affirmative votes cast by Messrs. Brennan, Patterson, Sofia, Slane,
McFerson, and Mses. Longaberger, Hendricks, and Davidson, and an abstention cast by Judge
Duncan.

--0--
STUDENT RECOGNITION AWARD
Mr. Shultz:

Ladies and gentlemen and members of the Board, from time to time the Board of
Trustees has the opportunity to put a face on academic excellence through our
Student Recognition program. Nominated by the dean of the College of Social
and Behavioral Sciences, we are proud to recognize Michelle Kiracofe today, an
undergraduate student majoring in clinical psychology. Michelle exemplifies what
it means to be a student at The Ohio State University through her research, her
outreach to the community, and for the leadership she has provided on campus.

Michelle is a graduating senior and has accomplished much during her time at
Ohio State. One of her many achievements has been her senior honors thesis,
working with Dr. Charles Emery, a professor in her department. The subject of
her research is the impact of exercise on the psychological well-being and
nutritional status among adults with emphysema.

Adding to her academic achievements, Michelle has also made a difference on
campus as president of Psi Chi, the national honor society for psychology, and is
currently serving as an officer in the senior honorary, Mortar Board. In addition to
her campus involvement, Michelle also volunteers working with inmates, at a
maximum security prison, who have severe psychological problems.

Michelle will graduate this spring with a 3.94 GPA, and then continue her
education at Ohio State in Graduate School where she will be studying clinical
psychology with an emphasis in health. Eventually, Michelle hopes to receive
her Ph.D. degree in clinical psychology and obtain a position as a
teacher/researcher at a major research institution. Hopefully, you can stay at
Ohio State!

Michelle, on behalf of the Board of Trustees and President Kirwan, | want to
congratulate you on all of your accomplishments and wish you the best as you
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STUDENT RECOGNITION AWARD (contd)
Mr. Shultz: (contd)

pursue your education here at Ohio State. Congratulations on receiving the
Board of Trustees Student Recognition Award.

Ms. Michelle Kiracofe:

I'd just like to say what an honor it is to be here today, and to have been chosen
for this award. I'd also like to emphasize that some of this are things that | do,
but the reason | can do these things is because of the type of institution that Ohio
State is. There are so many opportunities. | have never had a cold shoulder
from a professor when | wanted to explore something and | have found all the
resources that | have needed for my research. I'm very happy with Ohio State
and it was a very easy decision to continue here in Graduate School. Go Bucks!

Mr. Shultz:

Thank you, once again, Michelle, and also your family and the people you work
with for being here today.

Mr. Brennan:
Congratulations, Michelle.
--0--
CONSENT AGENDA
President William E. Kirwan:
We have seven resolutions on the Consent Agenda today and unless there are

any objections, | would like to recommend the following resolutions to the Board:

UNIVERSITY HOSPITALS BOARD APPOINTMENTS/REAPPOINTMENTS
Resolution No. 2002-107

Synopsis: Approval of appointments/reappointments of University Hospitals Board members is
proposed.

WHEREAS the Board of Trustees on November 30, 1979, approved the establishment of a
University Hospitals Board; and

WHEREAS the membership of the Hospitals Board was approved on April 4, 1980, and has been
subsequently amended; and

WHEREAS that paragraph (D) of Hospitals Board bylaw 3335-93-01 be waived, to allow for the
appointment of a citizen member beyond the stated terms:

NOW THEREFORE

BE IT RESOLVED, That the following individuals be appointed/reappointed as citizen members of
the University Hospitals Board for terms ending as indicated:
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UNIVERSITY HOSPITALS BOARD APPOINTMENTS/REAPPOINTMENTS (contd)

Richard Murphey, Jr. April 2003
Peter F. Frenzer May 2003
John G. Kramer May 2003
Grayce M. Sills May 2003
Robert E.H. Rabold April 2004
Merom Brachman May 2004
Sara Ross Soter May 2004

and

BE IT FURTHER RESOLVED, That, in addition, as provided in paragraph (A) of Hospitals Board
bylaw 3335-93-01, the chairperson of the integrated faculty practice group, or other senior faculty
physician leader, is appointed by the OSU Board of Trustees in consultation with the President of
the University; and

BE IT FURTHER RESOLVED, That Douglas A. Rund, as chairperson of the integrated faculty
practice group, be appointed to the University Hospitals Board for a term concurrent with the
occupancy of that position.

*%k%

AMENDMENTS TO THE BYLAWS OF THE MEDICAL STAFF OF THE ARTHUR G. JAMES
CANCER HOSPITAL AND RICHARD J. SOLOVE RESEARCH INSTITUTE
Resolution No. 2002-108

Synopsis: The amendments to the Bylaws of the Medical Staff of The Arthur G. James Cancer
Hospital and Richard J. Solove Research Institute are recommended for approval.

WHEREAS The Arthur G. James Cancer Hospital and Richard J. Solove Research Institute
Board pursuant to bylaw 3335-109-02 of the James Cancer Hospital Board Bylaws is authorized
to recommend to the Board of Trustees the adoption of amendments to the Bylaws of the Medical
Staff of The Arthur G. James Cancer Hospital and Richard J. Solove Research Institute; and

WHEREAS the proposed amendments to the Medical Staff Bylaws were previously endorsed and
ratified by The Arthur G. James Cancer Hospital and Richard J. Solove Research Institute Board
on March 19, 2002, as follows:

Amended Bylaws of the Medical Staff

3335-111-04 Membership.
(A) Qualifications.
(1) and (2) unchanged.
(3) Board certification.

An applicant for membership shall at the time of appointment or reappointment, be and
remain board certified in a medical specialty approved by the American medical
association and American board of medical specialties, or other applicable certifying
boards for doctors of osteopathy, podiatry, psychology, and dentistry. An applicant who
is an active candidate for board certification at the time of initial appointment or
reappointment shall have three years from the date eligibility was first attained to become
board certified. Board certification is a continuing requirement. Whenever recertification
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AMENDMENTS TO THE BYLAWS OF THE MEDICAL STAFF OF THE ARTHUR G. JAMES
CANCER HOSPITAL AND RICHARD J. SOLOVE RESEARCH INSTITUTE (contd)

(4)
()

Amended Bylaws of the Medical Staff (contd)

is required by a subspecialty board approved herein, applicants for appointment or
reappointment shall meet the terms of recertification established by their respective
subspecialty board or boards. Failure to meet or maintain board certification will result in
immediate termination from the medical staff. This requirement may be waived by actien
vote of the medical staff administrative committee, upon the recommendation of the
credentials committee or the director of medical affairs.

Unchanged.
Resignation, termination or non-reappointment to the faculty of the Ohio state university

shall result in immediate termination of membership on the medical staff of the CHRI for
attending, associate attending and clinical attending staff members.

(5) through (8) unchanged.

(B) through (D) unchanged.

(E) Procedure for appointment.

(1)

The completed and signed application for membership on the medical staff shall be
presented to the director. Signing the application constitutes a consent to be interviewed
in regard to the application, authorizes appropriate personnel within the CHRI to consult
with members of the medical staffs of other hospitals with which the applicant has been
or has attempted to be associated, and with others who may have information bearing on
the applicant's competence, health status, character and ethical qualifications. The
applicant also consents to inspection by CHRI personnel of all records and documents
that may be material to the evaluation of professional qualifications and competence to
carry out the clinical, medical, and educational privileges for which the applicant is
applying as well as professional ethical qualifications for medical staff membership and
further releases from any liability all representatives of the CHRI for acts performed
concerning this process. The applicant has an affirmative duty to disclose any prior or
current challenges to licensure, including voluntary and involuntary relinquishment of
such licensure, er any loss or limitations of membership in any professional organization,
or loss or limitations of medical staff membership or privileges at any other hospital,
including voluntary terminations, voluntary or involuntary relinquishment of board
certification or DEA certificate, voluntary or involuntary cancellation of professional
liability insurance and, at a minimum, final judgments or settlements in malpractice cases.
Upon request of the medical staff administrative committee, the applicant will document
physical and mental status with sufficient adequacy to demonstrate that any patient
treated by the applicant will receive professional care of a generally recognized level of
high quality and efficiency. The conditions of this paragraph shall be deemed continuing
and may be applicable to issues of continued good standing as a member of the medical
staff. Individuals in administrative positions who request medical staff membership or
clinical privileges are subject to the same procedures as all other applicants for
membership and privileges.

The application for medical staff membership and/or clinical privileges shall be deemed
complete when the following documents and information are received by the director;
notice of faculty appointment, (except for community oncologist attending staff and
community associate staff), completed and signed application, photograph attached,
photostat of license, DEA certificate and board certification (including verification by a
primary source), chief of section, chief of clinical division (if applicable) and department
chairperson's endorsements, except as otherwise specified in these rules, three letters of
recommendation or reference forms, at least one of which references the applicant's
current health status, delineation of privileges form including, but not limited to,
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AMENDMENTS TO THE BYLAWS OF THE MEDICAL STAFF OF THE ARTHUR G. JAMES
CANCER HOSPITAL AND RICHARD J. SOLOVE RESEARCH INSTITUTE (contd)

Amended Bylaws of the Medical Staff (contd)

documentation of training and experience when privileges for laparoscopic procedures
and/or use of lasers are requested, and malpractice insurance policy face sheet.

(2) and (3) unchanged.

(4) The medical staff administrative committee (see paragraph (B) of rule 3335-111-10 of the
Administrative Code) shall recommend to the director, the appropriate department
chairperson, and the chief of the CHRI section that the application be accepted, further
investigated, or rejected. The director will forward the candidate's qualifications, with
recommendations to the-beard-of-trustees-of the-Ohio-state-university—after approval-by
the—hoespitals—board The Arthur G. James Cancer Hospital and Richard J. Solove
Research Institute Board (hereafter hospital board). Under certain circumstances, the
application may be reviewed and approved by a designated subcommittee of the hospital
board prior to presentation to the full board. All applications receiving expedited approval
shall be submitted to the hospital board for action at its next meeting. Following approval
by the hospital board or the designated subcommittee of the hospital board, the
candidate is eligible to participate in patient care activities as defined on the approved
clinical privilege form. In order for an applicant to be eligible for expedited approval by
the subcommittee of the hospital board, the application must contain no significant prior
unresolved malpractice actions, no reference problems, few prior hospital affiliations and
no reports of disciplinary action, licensure restrictions or any type of competency issue.
The expedited process is intended to streamline only the approval process. It does not
modify the credentials verification process.

(5) When the hospital board eftrustees-of-the-Ohio-state-university has acted, the director of

medical affairs of the CHRI shall transmit the decision in writing to the applicant. The
director of medical affairs shall also notify the chairperson of the appropriate academic
department. Recommendations of the hospital board shall be forwarded to the University
Board of Trustees for approval.

(F) Procedure for reappointment.
(1) Unchanged.

(2) The basis on which the chairperson of the academic department and the chiefs of the
sections of the CHRI are to act in regard to the reappointment of a medical staff member
and the clinical privileges to be granted upon such reappointment shall be a member's
professional competence; clinical judgment; ethical conduct; current licensure, listing of
CME units, fifty percent of which shall relate to the applicant’s clinical specialty and are
consistent with the licensing requirements of the applicable state professional board and
privileges requested; health status, including any reasonable evidence and/or health
assessment that may be requested by the credentials committee, the medical staff
administrative committee or committee on physician health; annual PPD test;
participation in clinical research programs; participation in staff affairs; compliance with
the bylaws, rules and regulations of the medical staff including quality assurance
responsibilities, and the board of trustees of the Ohio state university; cooperation with
CHRI personnel; relations with other physicians, other health professionals or other staff;
professional attitude toward patients; clinical and technical skills as indicated in part by
the results of monitoring and evaluation activities; adherence to the access and
communication standards; and, fulfilment of responsibilities to the university and the
public. Continued membership on the medical staff requires participation in the patient
care activities of the CHRI. A staff member who fails to admit patients or engage in
comparable patient care activities in the CHRI (as determined by the director of medical
affairs) for the preceding year will not be reappointed to the medical staff. The candidate
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Amended Bylaws of the Medical Staff (contd)

may reapply for membership on the medical staff by procedures set forth in this rule
subject to the same provisions and probation as new applicants for membership.

(3) through (5) unchanged.

(6) The final action of the medical staff administrative committee regarding a reappointment
decision will be communicated by the director, along with the recommendation of the
medical director, to the professional affairs committee of the hospital board, and
thereafter to the hospital board. The hospital board shall make a final decision and
instruct the director to notify the same parties as directed in paragraph (E)(5) of this rule.
(B/T 9/1/93, BIT 3/3/95, B/IT 4/3/96, B/T 12/6/96, B/T 9/1/99, B/T 12/3/99, B/T 6/2/2000,
B/T 4/5/2002)

3335-111-05 Corrective action.
(A) Procedures.

(1) Whenever the activities or professional conduct of a member of the medical staff of the
CHRI violate the standards or aims of the medical staff or standards of professional
conduct; is considered to be disruptive to the operation of the CHRI; violates the bylaws,
rules and regulations of the medical staff, or the board of trustees of the Ohio state
university, or the state or federal law, corrective action against such a medical staff
member may be initiated by a chief of a CHRI section, chairperson of the appropriate
academic department, the director of medical affairs, the director, an officer or member of
the medical staff, the dean of the appropriate college, or any member of the hospital
board eftrustees-of the-Ohio-state-university. All requests for corrective action shall be in
writing, shall be submitted to the director, and shall be supported by reference to the
specific activities or conduct which constitute grounds for the requested action.

Balance unchanged.
3335-111-06 Hearing and appellate review procedure.
(A) through (C) unchanged.
(D) Conduct of hearing.
(1) through (7) unchanged.

(8) Within seven fourteen days after the conclusion of the taking of all evidence and of all
hearings, the medical staff administrative committee shall make a written report of its
findings and its recommendation and shall forward the same together with the hearings
record and all other documentation to the chairperson of the hospital board ef-trustees-by
way—of—the —executive—committee.  The decision may recommend confirmation,
modification, or rejection of the prior adverse decision and may impose more severe
sanctions than were provided in the decision from which this request for hearing was
made. The affected member of the medical staff shall be notified of the decision of the
executive committee by the director. Notice of that decision shall be sent certified return
receipt mail to the affected medical staff member at the member's last known address as
determined by university records.

(9) The decision and record of the medical staff administrative committee shall be
transmitted to the professional affairs committee of the hospital board, which shall,
subject to the affected member’s right to appeal and implementation of paragraph (E) of
this rule, consider the matter at its next scheduled meeting, or at a special meeting to be
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held no less than thirty days following receipt of the transmittal. The professional affairs
committee may accept, reject, or modify the decision of the medical staff administrative
committee.

(10)The recommendation of the professional affairs committee shall be promptly considered

by the hospital board at its next scheduled meeting. The hospital board may accept,
reject, or modify the recommendation of the professional affairs committee.

(11)A copy of the hospital board decision shall be sent by certified return receipt mail to the

affected medical staff member at the member’s last known address as determined by
university records.

(E) Appeal te-the-president-ofthe-university process.

(1)

(2)

3)

(4)

()

(6)

Within fourteen days after receipt of a notice by an affected medical staff member of the
action of the medical staff administrative committee the staff member may, by written
notice to the president-of-theOhio-state—university chairperson of the hospital board,

request an appellatereview-by the president-of the-university appeal. Such appelate
review appeal shall only be held on the record en—whteh—the—adverse—deersren—rs—based—

w before the

medlcal staff admrnlstratlve commlttee

If suehreview an appeal is not requested within said the fourteen-day period, the affected
medical staff member shall be deemed to have waived the right to the-same an appeal,
and to have accepted such adverse decrsron—and—the—same—shau—beeeme—eﬁeetwe

v. The appeal
shall be conducted by the professmnal affa|rs comm|ttee of the hosprtal board.

The affected medical staff member shall have access to the reports and records,
including transcripts, if any, of the medical staff administrative committee and all other
material, favorable or unfavorable, that have been considered by that committee. The
member shall then submit a written factual statement in—histher—own—behalfin—which

specifying those factual and procedural matters with which the member disagrees, and
the reasons for such disagreement;-shall-be-specified. This written statement may cover
any matters raised at any step in the procedure to which the appeal is related, and legal
counsel may assrst in its preparatron Such written statement shall be submrtted to the

review professronal affalrs commlttee no Iater than seven davs foIIowmq the date of the
affected member’s notice of appeal.

New or additional matters not raised during the grievance committee hearing or in the
medical staff administrative committee hearings shall only be introduced on appeal at the

review-by-the president-of the-Ohio-state—university sole discretion of the professional

affairs committee.

epat—the—presrldent—s—drseretren Wrthrn fourteen davs foIIowrnq submrssron of the wrrtten

statement by the affected medical staff member, the professional affairs committee shall
recommend to the hospital board that the adverse decision be affirmed, modified or
rejected, or to refer the matter back to the medical staff administrative committee for
further review and recommendation withinfourteen-days. Such referral to the medical
staff administrative committee may include a request for further investigation. Fhe
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(7) Any final decision by the hospital board shall be communicated by the director by certified
return_receipt mail to the affected medical staff member at the member’s last known
address as determined by university records. The director shall also notify in writing the
senior vice president for health sciences, the dean of the college of medicine and public
health, the chief medical officer of OSU health system, the vice president for health
services, the director of medical affairs, chief of staff, the section chief, department chair
and the person(s) who initiated the request for peer review. The director shall take
immediate steps to implement the final decision.

3335-111-07 Divisions of the medical staff.

The medical staff of the CHRI shall be divided into honorary, attending, associate attending,
clinical, community oncologist attending, community associate, and limited designations. All
medical staff members with admitting privileges may admit patients in accordance with state law
and criteria for standards of care established by the medical staff.

(A) through (F) unchanged.
(G) Limited medical staff.
(1) Unchanged.
(2) Responsibilities:
The limited staff shall:

(a) through (c) unchanged.

(d) Make reqular satisfactory professional progress and satisfy Satisfy-the expectations
of the program director of the graduate medical education program to which they are
appointed.

(H) Unchanged.
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Clinical privileges.
(1) Unchanged.
(2) Temporary and special privileges:

(a) Temporary privileges -- with the written request and approval of the chairperson of
the department in which the privileges will be exercised and the chief of the CHRI
section, the director of medical affairs may act on behalf of the hospital board and
grant temporary privileges when an application for full appointment is pending and
there are specific patient care needs that mandate an immediate authorization to
practice. An appropriately licensed professional may be granted temporary privileges
for an initial period of thirty days, with subsequent renewals approved by the director
of medical affairs not to exceed the pendency of the application. Such privileges
shall be exercised in accordance with the conditions specified in rule 3335-111-04 of
the Administrative Code.

Balance unchanged.

3335-111-08 Organization of the CHRI.

(A) and (B) unchanged.

(©)

(D)

The sections.

Each member of the attending, associate attending, clinical, limited, and honorary staff shall
be assigned to a CHRI section by the director upon the recommendation of the department
chairperson and the credentials committee.

There are four clinical sections: medical oncology, surgical oncology, radiation oncology and
pathology. Appointment to a specific section is based on the clinical specialty of the applicant
for medical staff membership. Each section is headed by a section chief who has the
responsibility to oversee all research and clinical activities conducted by members of the
section. Specifically, the section chief shall be responsible for the following: the development
and implementation of policies and procedures that guide and support the provision of
service; recommendations re: staffing needs and clinical privileges for all members appointed
to_the section; the orientation and continuing edueation surveillance of the professional
performance of all section members; recommendation for space and other resources needed.
The section chief is appointed by the director.

Department chairs.

Departmental chairpersons are appointed by the dean of the college of medicine and public
health and participate in the processing of applications for appointment and reappointment to
the medical staff pursuant to these rules, including the development of criteria for granting of
clinical privileges, and may also be appointed to serve as delegates at large on the medical
staff administrative committee. The chair participates in the evaluation of the professional
growth and appropriate humanistic qualities of members of the limited medical staff.

Balance unchanged.

3335-111-09 Elected officers of the medical staff of the CHRI.

(A) through (D) unchanged.
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(E) Election of officers.

(1) through (5) unchanged.

(6) An officer may be removed from the elected position by a majority vote upon written
ballot of the attending and associate attending staff following a regularly scheduled semi-
annual meeting. Grounds for removal shall be malfeasance, misfeasance, or
nonfeasance in office, as documented by written charges submitted to the chief of staff or
to the director of medical affairs if charges are filed against the chief of staff, or if the
officer is unwilling or unable to perform the duties as assigned.

(F) and (G) unchanged.

3335-111-10 Administration of the medical staff of the CHRI.

Medical staff committees.

(A) Unchanged.

(B) Medical staff administrative committee:

(1) Composition:

(a) Chief of staff, chief of staff-elect; section chiefs of medical oncology, radiation

oncology, surgical oncology and pathology; CHRI chair of clinical quality
management policy group; chiefs of CHRI services; CHRI director, CHRI deputy
director, CHRI director of administration, CHRI director of medical affairs, CHRI
immediate past chief of staff, CHRI associate director for professional education; six
at-large delegates, CHRI administrator for nursing; CCC director for clinical research,
CCC director for cancer control, senior vice president for health sciences and dean of
the college of medicine and public health and university hospitals medical director.

(b) All of the above will have voting privileges, except the CCC directors, the

administrator for nursing, the senior vice president for health sciences and dean of
the college of medicine and public health, and university hospitals medical director,
and the director of administration who will be ex officio non-voting members.

(c) Unchanged.

(2) Duities:

(a) through (k) unchanged.

(0]

4

To oversee functions related to performance improvement of professional services
provided by individuals with clinical privileges.

(m) To perform other functions as are appropriate.

(3) Unchanged.
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(C) Credentials committee:
(1) Composition:
The committee shall be composed of the chiefs of the four sections: medical oncology,
surgical oncology, radiation oncology and pathology and two additional members of the

medical staff or their designee. Appointments to the committee shall be in accordance
with paragraph (A) of this rule. The chairperson of the committee shall be appeinted-by

the director of medical affairs;the-chief-of staff-and-the chief-of staff-elect.
(2) Unchanged.
(D) Unchanged.
(E) Committee for physician health.
(1) Unchanged.
(2) Duities:

(a) To report to the medical staff leadership instances of unsafe treatment.

&)(b)To consider issues of physician health or impairment when requested to do so by
the physician or another member or committee of the medical staff, hospital staff,
or any other individual.

{b)(c)To provide appropriate internal and external counsel and referral for diagnosis and
treatment to enable physieian physicians to provide appropriate standards of care.

{e}(d)To consult regularly with the chief of staff and medieal director of medical affairs of
the hospital in_monitoring the affected physician and the safety of patients until
rehabilitation or any disciplinary process if complete.

{h(e)To advise credentials and/or other appropriate medical staff committees on any
issues affecting the quality of patient care. To evaluate credibility of a complaint,
allegation or concern.

e)(f) It will be the responsibility of the chairperson of the committee to assure that all
proceedings and records are handled and kept with utmost confidentiality.

(@) To educate hospital and medical staffs about illness/impairment recognition issues
specific to physicians.

(F) and (G) unchanged.

NOW THEREFORE

BE IT RESOLVED, That the foregoing amendments to the Bylaws of the Medical Staff of The
Arthur G. James Cancer Hospital and Richard J. Solove Research Institute be adopted as

recommended by The Arthur G. James Cancer Hospital and Richard J. Solove Research Institute
Board.

*kk
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RENAMING OF THE DEPARTMENT OF ANATOMY AND MEDICAL EDUCATION
Resolution No. 2002-109

Synopsis: Renaming of the Department of Anatomy and Medical Education to the Department of
Biomedical Informatics is proposed.

WHEREAS the proposed name change is consistent with the new and expanded scope,
direction, and mission of the program; and

WHEREAS the department envisions the development of research collaborations reflective of the
new name; and

WHEREAS there will be no negative impact on existing undergraduate and graduate programs
and new courses will be developed on applications of informatics in the medical sciences; and

WHEREAS the proposal has been endorsed by the governance structure of the college, the
Council of Chairs, the college's Faculty Council, key units within the health sciences colleges, and
the Department of Computer and Information Sciences; and

WHEREAS the proposal adheres to all Office of Academic Affairs Guidelines for a name change
of an academic unit; and

WHEREAS the proposal was discussed and approved by the Council on Academic Affairs
subcommittee, the full Council on Academic Affairs, and was approved by the University Senate
at its March 14, 2002 meeting:

NOW THEREFORE

BE IT RESOLVED, That the Department of Anatomy and Medical Education be renamed the
Department of Biomedical Informatics in the College of Medicine and Public Health, effective
immediately.

*%k%

HONORARY DEGREE
Resolution No. 2002-110

Synopsis: The awarding of an honorary degree to Arthur M. Schlesinger, Jr. is recommended for
approval.

WHEREAS pursuant to paragraph (B)(4) of rule 3335-1-03 of the Administrative Code, the
President, after consultation with the Steering Committee of the University Senate, recommended
to the Board of Trustees awarding of an honorary degree as listed below:

Arthur M. Schlesinger, Jr. Doctor of Humane Letters
NOW THEREFORE

BE IT RESOLVED, That the above honorary degree be awarded in accordance with the
recommendation at a time convenient to the University and the recipient.

*kk

RESOLUTIONS IN MEMORIAM
Resolution No. 2002-111

Synopsis: Approval of Resolutions in Memoriam is proposed.

RESOLVED, That the Board adopt the following Resolutions in Memoriam and that the President
be requested to convey a copy to the families of the deceased.
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Walter E. Carey

The Board of Trustees of The Ohio State University expresses its sorrow upon the death on
February 9, 2002, of Walter E. Carey, Associate Professor Emeritus in the Department of
Mechanical Engineering.

Professor Carey held a Bachelor of Science degree in physics from Kenyon College as well as a
Master of Science degree in physics and a Ph.D. degree in zoology from The Ohio State
University. He devoted his entire teaching career to Ohio State, serving from the time he finished
his Ph.D. in 1968 until his retirement in 1994. Professor Carey also served in many
administrative capacities. He was director of The Ohio State University Nuclear Reactor
Laboratory from 1968 t01977, associate director of CLEAR/Stone Laboratory at Put-in-Bay from
1974 to 1980, and director of the Office of Radiation Safety from 1983 until his retirement in 1994.
Professor Carey specialized in radiation protection, radiation effects on biological systems, and
reactor operations. Many of his students are now radiation safety officers, working daily to
ensure safe and beneficial uses of radiation and radioactive materials.

Professor Carey was very active in professional organizations and felt a strong sense of
responsibility to contribute to society by participating in public policy discussions. He was a
certified health physicist and member of the Health Physics Society. He was also a member of
the American Nuclear Society and the Ohio Academy of Science. Professor Carey was the
immediate past chair of the Governor's Radiation Advisory Council which is housed in the Ohio
Department of Health, member of the Governor’'s Advisory Committee on Low-Level Radioactive
Waste, member of the Expert Advisory Panel to the governor of the State of Ohio on Nuclear
Power Plant Emergencies, and founding member, member of the board, and past chairman of the
board of the Ohio Radioactive Materials Users Group, Inc.

On behalf of the University community, the Board of Trustees expresses to the family of
Professor Walter E. Carey its deepest sympathy and sense of understanding of their loss. It was
directed that this resolution be inscribed upon the minutes of the Board of Trustees and that a
copy be tendered to his family as an expression of the Board’s heartfelt sympathy.

Wilbur C. Roberts

The Board of Trustees of The Ohio State University expresses its sorrow upon the death on July
15, 2001, of Wilbur C. “Wib" Roberts, Assistant Professor Emeritus in the Ohio State University
Extension.

Professor Roberts was born October 13, 1913, in Dulin, West Virginia. He received a Bachelor of
Science degree in agriculture from West Virginia University in 1939.

Wib began his Extension career in Ohio in October 1954 as the associate county agent in
Columbiana County. In January 1957 he became the agricultural agent in Stark County. He held
this appointment until his retirement in December 1973.

During Professor Roberts’ career with Extension he was Stark County chair and served on local
committees. Under his leadership, Stark County was chosen to receive the Environmental
Improvement Award given by the Timken Roller Bearing Company. He also was instrumental in
leading lawn and garden seminars in the local community. He was a member of the National
Association of County Agricultural Agents and participated in both state and national meetings.

These contributions in providing excellent Extension educational programs during his career
earned him the respect and admiration of coworkers and associates throughout the state.
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Wilbur C. Roberts (contd)
On behalf of the University community, the Board of Trustees expresses to the family of Wilbur C.
Roberts its deepest sympathy and sense of understanding of their loss. It was directed that this

resolution be inscribed upon the minutes of the Board of Trustees and that a copy be tendered to
his family as an expression of the Board’s heartfelt sympathy.

*%%

REPORT OF RESEARCH CONTRACTS AND GRANTS
Resolution No. 2002-112

Synopsis: The reports on research and other sponsored program contracts and grants and the
summary for February 2002 are presented for Board acceptance.

WHEREAS monies are solicited and received on behalf of the University from governmental,
industrial, and other agencies in support of research, instructional activities, and service; and
WHEREAS such monies are received through The Ohio State University Research Foundation:
NOW THEREFORE

BE IT RESOLVED, That the research agreement between The Ohio State University and The

Ohio State University Research Foundation for the contracts and grants reported herein during
the month of February 2002 be approved.

*kk

REPORT ON UNIVERSITY DEVELOPMENT
Resolution No. 2002-113

Synopsis: The report on the receipt of gifts and the summary for February 2002 are presented for
Board acceptance.

WHEREAS monies are solicited and received on behalf of the University from alumni, industry,
and various individuals in support of research, instructional activities, and service; and

WHEREAS such gifts are received through The Ohio State University Development Fund and
The Ohio State University Foundation; and

WHEREAS this report includes the establishment of thirteen (13) new named endowed funds and
the amendment of five (5) named endowed fund:

NOW THEREFORE
BE IT RESOLVED, That the acceptance of the report from The Ohio State University

Development Fund and The Ohio State University Foundation during the month of February 2002
be approved.
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TOTAL UNIVERSITY PRIVATE SUPPORT

July through February
2000-2001 Compared to 2001-2002

GIFT RECEIPTS BY DONOR TYPE

Dollars
July through February

2000-2001 2001-2002 %Change

Individuals:
Alumni (Current Giving) $24,042,701 $25,023,745 4
Alumni (From Bequests) 5,451,535 3,910,598 (28)
Alumni Total $29,494,236 $28,934,343 (2)
Non-Alumni (Current Giving) $18,496,684 $11,191,493 (39)
Non-Alumni (From Bequests) 9,563,277 2,791,735 (71)
Non-Alumni Total $28,059,961 $13,983,228 (50)
Individual Total $57,554,197 $42,917,571 (25)*
Corporations/Corp/Foundations $26,871,270 $27,567,070 3
Private Foundations $11,443,225 $14,766,787 29°
Associations and Other Organizations $2,874,406 $3,065,428 7
Total $98,743,098 $88,316,856 (11)
NOTES
A Overall individual giving is down 26% in that gifts at the $10,000 or
more level are down 24% ($43.9 million from 444 gifts last year
compared with $28.6 million from 360 gifts this year.)
B Foundation giving at the $10,000 or more level is up for the first

eight months of the fiscal year ($10.7 million from 141 gifts last year;
$14.1 million from 152 gifts this year).
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REPORT ON UNIVERSITY DEVELOPMENT (contd)
TOTAL UNIVERSITY PRIVATE SUPPORT (contd)

July from February
2000-2001 Compared to 2001-2002

GIFT RECEIPTS BY PURPOSE

Dollars
July through February

2000-2001  2001-2002 % Change

Gift Receipts to Current Use
and Endowment Funds:

Buildings/Equipment $11,358,598  $15,779,918 39
Faculty Support $9,662,629  $9,854,204 2
Program Support $60,745,923  $46,536,490 (23)
Student Financial Aid $9,269,786 $9,553,750 3
Annual Funds-Colleges/Departments $6,612,284 $5,745,894 (13)
Annual Funds-University $1,093,878 $846,600 (23)

Total $98,743,098 $88,316,856 (12)

GIFT ADDITIONS TO ENDOWMENT

Dollars
July through February

2000-2001 2001-2002 % Change

$27,175,737  $27,910,885 3%
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THE OHIO STATE UNIVERSITY DEVELOPMENT FUND

Previous Current
Gifts Gifts
Establishment of Named Endowed Fund
Irma Cooper Endowment Fund for International $35,000.00

Studies in Music

(Used to support international activities for
students in the School of Music; provided by gifts
from Irma Cooper, Professor Emeritus)

Change in Description of Named Endowed Fund

The Verland W. and Brian Belt Engineering Scholarship Fund

Change in Name and Description of Named Endowed Fund

From: The Young Bucks of Central Ohio Alumni Scholarship Fund
To: The Young Buckeyes of Central Ohio Alumni Scholarship Fund

THE OHIO STATE UNIVERSITY FOUNDATION

Current
Gifts

Previous
Gifts

Establishment of Named Endowed Funds

The Richard S. Zimmerman Athletic
Scholarship Fund

(Used to supplement scholarships costs of a
student athlete on the football team; provided
by gifts from Richard S. Zimmerman)

$120,261.00

The International Camelid Initiative Fund

(Used to support the camelid initiative in the
College of Veterinary Medicine; provided by

gifts from camelid owners, breeders, veterinarians,
and friends of the college)

$113,512.30

The Fountain C. Beattie, M.D. and Mary Beattie $50,000.00
Medical Scholarship Fund

(Used to provide scholarship(s) in the College

of Medicine and Public Health; provided by gifts

from the Fountain C. and Mary Beattie Trust)

The Dr. Martin H. Zarnett Equine Scholarship Fund
(Used to support a student in the College of
Veterinary Medicine; provided by gifts from family
and friends in memory of Martin Zarnett)

$43,737.36

The National City Bank Dean’s Innovation Fund
(Used to support new initiatives in the Fisher
College of Business by faculty and students;
provided by a gift from the National City Bank)

$40,000.00

999

Total
Gifts

$35,000.00

Total
Gifts

$120,261.00

$113,512.30

$50,000.00

$43,737.36

$40,000.00
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REPORT ON UNIVERSITY DEVELOPMENT (contd)

THE OHIO STATE UNIVERSITY FOUNDATION (contd)

Establishment of Named Endowed Funds (contd)

The Paul E. Young, Jr. 1955 Scholarship Fund
(Used to provide support for students in the
Knowlton School of Architecture; provided by a
gift from Professor Paul E. Young Jr.’s family)

The Stanley E. and Nancy L. Longbrake Fund
in The Max M. Fisher College of Business
(Used to provide a scholarship in the Fisher
College of Business; provided by gifts from
Stanley E. Longbrake and Nancy L. Longbrake)

Clinton County 4-H Endowment Fund
(Used to support the Clinton County 4-H program;
provided by gifts from friends of Clinton County 4-H)

The Linda K. Pulskamp Fund in

Neuromuscular Research

(Used to support neuromuscular research in the
College of Medicine and Public Health; provided
by gifts from Frank E. Pulskamp, DDS, and
Linda K. Pulskamp.)

The Linda Weber Daniel Athletic Training
Scholarship Fund

(Used to supplement tuition costs of student
in the Athletic Training Program; provided
by gifts from family, friends, alumni, and
professional colleagues in memory of

Linda Weber Daniel)

The James T. Mahoney and Jean Casey Mahoney
Scholarship Fund

(Used to provide scholarships in the College of
Education; provided by gifts from Jean Casey
Mahoney and James T. Mahoney)

The Connelly and Jackson Scholarship Fund
(Used to fund scholarships for students in the
Moritz College of Law; provided by gifts from
William M. Connelly and Reginald S. Jackson, Jr.)

Change in Description of Named Endowed Fund

The Adivar Fellowship Fund For Study of Ottoman and

Turkish History

1000

Current
Gifts

$29,750.00

$28,148.00

$27,690.00

$27,521.13

$25,395.00

$25,001.00

$25,000.00

Total
Gifts

$29,750.00

$28,148.00

$27,690.00
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Change in Name of Named Endowed Fund

From: The Dr. Lee E. Watkins Vice President’s
Excellence Endowment Fund

To: The Dr. Lee E. and Rita M. Watkins Vice President’s
Excellence Endowment Fund

Change in Name and Description of Named Endowed Fund

From: William M. and Rosalind W. Wolfson Scholarship
in the Fisher College of Business

To: William M. and Rosalind W. Wolfson Scholarship
Fund in the Fisher College of Business

Total $591,015.79  $591,015.79
THE OHIO STATE UNIVERSITY DEVELOPMENT FUND

Establishment of Named Endowed Fund

Irma Cooper Endowment Fund for International Studies in Music

The Irma Cooper Endowment Fund for International Studies in Music was established April 5,
2002, by the Board of Trustees of The Ohio State University with gifts from Irma Cooper,
Professor Emeritus in the School of Music, Columbus, Ohio.

All gifts are to be invested in the University's Permanent Endowment Fund, under the rules and
regulations adopted by the Board of Trustees of The Ohio State University, with the right to invest
and reinvest as occasion dictates.

The annual income shall be used to support international activities for students in the School of
Music. Funds will be awarded by the director of the School of Music with preference given to
students majoring in voice or piano performance.

In the event there are undistributed funds in any given year, the unused income shall be returned
to the principal.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Board of Trustees as recommended by the director of the School of
Music in order to carry out the desire of the donor.

$35,000.00

Change in Description of Named Endowed Fund

The Verland W. and Brian Belt Engineering Scholarship Fund

The Verland W. and Brian Belt Engineering Scholarship Fund was established March 1, 2002, by
the Board of Trustees of The Ohio State University with gifts from Verland W. Belt (B.C.E. 1937)
and his son Brian Belt (B.l.E. 1968, M.S. 1969). The description was revised on April 5, 2002.

All gifts are to be invested in the University's Permanent Endowment Fund, under the rules and

regulations adopted by the Board of Trustees of The Ohio State University, with the right to invest
and reinvest as occasion dictates.

1001



April 5, 2002 meeting, Board of Trustees
REPORT ON UNIVERSITY DEVELOPMENT (contd)
THE OHIO STATE UNIVERSITY DEVELOPMENT FUND (contd)

Change in Description of Named Endowed Fund (contd)

The Verland W. and Brian Belt Engineering Scholarship Fund (contd)

The annual income shall provide one or more merit scholarships to students majoring in
engineering. Selection will be made by the dean of the College of Engineering in consultation
with the University Committee on Student Financial Aid.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Board of Trustees in consultation with the appropriate college dean,
department chairperson, or program administrative officer in order to carry out the desire of the
donors.

Change in Name and Description of Named Endowed Fund

The Young Buckeyes of Central Ohio Alumni Scholarship Fund

The Young Bucks of Central Ohio Alumni Scholarship Fund was established December 3, 1999,
by the Board of Trustees of The Ohio State University with a gift to The Ohio State University
Development Fund from the members and supporters of the Young Buckeyes of Central Ohio
Club. The name and description were revised on April 5, 2002.

All gifts are to be invested in the University's Permanent Endowment Fund, under the rules and
regulations adopted by the Board of Trustees of The Ohio State University, with the right to invest
and reinvest as occasion dictates.

The annual income shall be used to provide scholarships for financially needy students from
Franklin County and contiguous counties who will be freshmen entering Ohio State’s main
campus. The Young Buckeyes of Central Ohio Club will recommend scholarship recipients. The
University Committee on Student Financial Aid will make final selection of the scholarship
recipients.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Board of Trustees in consultation the director of Financial Aid in order
to carry out the desire of the donors.

THE OHIO STATE UNIVERSITY FOUNDATION

Establishment of Named Endowed Funds

The Richard S. Zimmerman Athletic Scholarship Fund

The Richard S. Zimmerman Athletic Scholarship Fund was established April 5, 2002, in
accordance with the guidelines approved by the Board of Directors of The Ohio State University
Foundation, with gifts from Richard S. Zimmerman (B.S.Bus.Adm. 1946) of Columbus, Ohio.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to supplement the student-athlete grant-in-aid scholarship costs
of a student athlete who is a member of the football team at the defensive lineman position
pursuing an undergraduate degree at The Ohio State University. The director of Athletics will
select the recipient in consultation with the University Committee on Student Financial Aid.
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Establishment of Named Endowed Funds (contd)

The Richard S. Zimmerman Athletic Scholarship Fund (contd)

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board as recommended by the director of Athletics in
order to carry out the desire of the donor.

$120,261.00

The International Camelid Initiative Fund

The International Camelid Initiative Fund was established April 5, 2002, in accordance with the
guidelines approved by the Board of Directors of The Ohio State University Foundation, with gifts
from camelid owners, breeders, veterinarians, and friends of the college.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to support the activities of the camelid initiative by providing
education and research to enhance and advance the well-being of camelids and the camelid
industry throughout the world. The dean of the College of Veterinary Medicine will oversee the
use of the funds in consultation with the director of the International Camelid Initiative.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board as recommended by the dean of the College of
Veterinary Medicine to carry out the desire of the donors.

$113,512.30

The Fountain C. Beattie, M.D. and Mary Beattie Medical Scholarship Fund

The Fountain C. Beattie, M.D. and Mary Beattie Medical Scholarship Fund was established April
5, 2002, in accordance with the guidelines approved by the Board of Directors of The Ohio State
University Foundation, with gifts from the Fountain C. and Mary Beattie Trust and made in their
memory, that of Dr. Fountain C. Beattie (B.A. 1939, M.D. 1942) and Mary Matheny Beattie (Cert.
of Grad. Nurs. 1941) of Palm Coast, Florida.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to provide one or more scholarships to students enrolled in the
College of Medicine and Public Health. The selection of the recipient(s) shall be based on
financial need and shall be made at the recommendation of the senior vice president for Health
Sciences and dean of the College of Medicine and Public Health in consultation with the College
of Medicine and Public Health Committee for Scholarship Awards and with the University
Committee on Student Financial Aid.
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Establishment of Named Endowed Funds (contd)

The Fountain C. Beattie, M.D. and Mary Beattie Medical Scholarship Fund (contd)

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the senior vice president for
Health Sciences and dean of the College of Medicine and Public Health in order to carry out the
desire of the donors.

$50,000.00

The Dr. Martin H. Zarnett Equine Scholarship Fund

The Dr. Martin H. Zarnett Equine Scholarship Fund was established April 5, 2002, in accordance
with the guidelines approved by the Board of Directors of The Ohio State University Foundation,
with gifts from family and friends in memory of Martin Zarnett (B.S. 1963, D.V.M. 1967).

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to support one (1) third- or fourth-year student per year who is
planning to practice equine medicine. Recipients will be selected by the dean of the College of
Veterinary Medicine in consultation with the associate dean for Student Affairs and the University
Committee on Student Financial Aid.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board as recommended by the dean of the College of
Veterinary Medicine to carry out the desire of the donors.

$43,737.36

The National City Bank Dean’s Innovation Fund

The National City Bank Dean’s Innovation Fund was established April 5, 2002, in accordance with
the guidelines approved by the Board of Directors of The Ohio State University Foundation, with a
gift from the National City Bank.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to support new initiatives in The Max M. Fisher College of
Business by faculty and students as determined by the dean. Initiatives could include technology
innovation and instruction, executive education projects, and M.B.A. fellowships with a potential
internship with the National City Bank.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board as recommended by the dean of the Fisher College
of Business, in consultation with the National City Bank, in order to carry out the desire of the
donor.

$40,000.00
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Establishment of Named Endowed Funds (contd)

The Paul E. Young, Jr. 1955 Scholarship Fund

The Paul E. Young, Jr. 1955 Scholarship Fund was established April 5, 2002, in accordance with
the guidelines approved by the Board of Directors of The Ohio State University Foundation, with a
gift from Professor Paul E. Young, Jr.’s (B.Arch. 1955, cum laude) family to honor his 33-year
teaching career in the School of Architecture.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to provide support for architecture students who, in the
judgment of the faculty, consistently exhibit a deep understanding of, and strong commitment to,
the role that architecture plays in enhancing the quality of everyday life. The scholarship will be
awarded in consultation with the University Committee on Student Financial Aid.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the director of The Austin E.
Knowlton School of Architecture in order to carry out the desire of the donors.

$29,750.00

The Stanley E. and Nancy L. Longbrake Scholarship Fund
in The Max M. Fisher College of Business

The Stanley E. and Nancy L. Longbrake Scholarship Fund in The Max M. Fisher College of
Business was established April 5, 2002, in accordance with the guidelines approved by the Board
of Directors of The Ohio State University Foundation, with gifts from Stanley E. Longbrake
(B.S.Bus.Adm. 1955) and Nancy L. Longbrake.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used for a scholarship for an undergraduate student majoring in
business. The student shall have a minimum GPA of 3.0 and shall be a United States citizen.
The scholarship will be awarded in consultation with the University Committee on Student
Financial Aid.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the appropriate college dean,
department chairperson, or program administrative officer in order to carry out the desire of the
donors.

$28,148.00

Clinton County 4-H Endowment Fund
The Clinton County 4-H Endowment Fund was established April 5, 2002, in accordance with the

guidelines approved by the Board of Directors of The Ohio State University Foundation, through
current and future gifts from friends of Clinton County 4-H.
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Clinton County 4-H Endowment Fund (contd)

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income from this fund shall be used to support the Clinton County 4-H program. The
support may include but is not limited to the funding of scholarships and awards for 4-H
members, volunteer leaders, and friends of 4-H; sponsoring seminars and programs; and
purchasing material and services that will supplement 4-H programming or increase the visibility
and public support of 4-H in Clinton County. All expenditures from this fund shall be approved by
the Clinton County 4-H Endowment Committee. Scholarships will be awarded in consultation
with the University Committee on Student Financial Aid.

If the need for this fund should cease to exist or so diminish as to provide unused income, then
another use shall be designated by the Foundation Board in consultation with the director for the
Ohio State University Extension and the committee representing the local 4-H donors.

$27,690.00
The Linda K. Pulskamp Fund in Neuromuscular Research

The Linda K. Pulskamp Fund in Neuromuscular Research was established April 5, 2002, in
accordance with the guidelines approved by the Board of Directors of The Ohio State University
Foundation, with gifts from Frank E. Pulskamp, D.D.S., (B.A. 1968, D.D.S. 1971) and Linda K.
Pulskamp (B.S. 1969) of Ostrander, Ohio.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to support the advancement of medical knowledge in the field of
neuromuscular disease, including basic, clinical, and applied research, as recommended by the
chairperson of the Department of Neurology in consultation with the senior vice president for
Health Sciences and dean of the College of Medicine and Public Health. The income may
support, but is not limited to, scientific supplies, equipment, salaries for research personnel, and
activities required for quality medical research.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the chairperson of the
Department of Neurology and with the senior vice president for Health Sciences and dean of the
College of Medicine and Public Health in order to carry out the desire of the donors.

$27,521.13

The Linda Weber Daniel Athletic Training Scholarship Fund
The Linda Weber Daniel Athletic Training Scholarship Fund was established April 5, 2002, in
accordance with the guidelines approved by the Board of Directors of The Ohio State University
Foundation, with gifts from family, friends, alumni, and professional colleagues in memory of
Linda Weber Daniel (B.S.All'd.HIth.Prof. 1974, M.S. 1983) of Worthington, Ohio.
All gifts are to be invested by the Foundation, under the rules and regulations adopted by the

Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.
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The Linda Weber Daniel Athletic Training Scholarship Fund (contd)

The annual income shall be used to supplement tuition costs of student athletic trainers enrolled
in the Athletic Training Program pursuing an undergraduate degree at The Ohio State University.
The recipient shall be selected by the director of Athletics in consultation with the director of
Athletic Training and the University Committee on Student Financial Aid.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board as recommended by the director of Athletics in
order to carry out the desire of the donors.

$25,395.00

The James T. Mahoney and Jean Casey Mahoney Scholarship Fund

The James T. Mahoney and Jean Casey Mahoney Scholarship Fund was established April 5,
2002, in accordance with the guidelines approved by the Board of Directors of The Ohio State
University Foundation, with gifts from Jean Casey Mahoney (B.S.Ed. 1942, with distinction; M.A.
1956) and James T. Mahoney (B.S.Ed. 1952) (M.S. 1955 — University of Illinois).

Both James and Jean Mahoney spent most of their careers with the Columbus Public Schools,
and this endowment reflects their deep and abiding commitment to education. Mr. Mahoney
taught mathematics at South High School and Independence High School where he was the
computer coordinator. He also taught mathematics and coached basketball at Sherwood Junior
High School. Mrs. Mahoney, a social studies and English teacher, was a counselor at Eastmoor
High School for 25 years.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used for scholarships in the College of Education to benefit equally
students seeking teaching certification/licensure in mathematics education and students in
counselor education. Students shall have a demonstrated financial need. The dean of the
College of Education or designee shall select the scholarship recipients in consultation with the
University Committee on Student Financial Aid.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the dean of the College of
Education in order to carry out the desire of the donors.

$25,001.00

The Connelly and Jackson Scholarship Fund

The Connelly and Jackson Scholarship Fund was established April 5, 2002, in accordance with
the guidelines approved by the Board of Directors of The Ohio State University Foundation, with
gifts from William M. Connelly (J.D. 1964), Toledo, Ohio, and Reginald S. Jackson, Jr. (B.A.
1968, J.D. 1971), Maumee, Ohio.

1007



April 5, 2002 meeting, Board of Trustees
REPORT ON UNIVERSITY DEVELOPMENT (contd)
THE OHIO STATE UNIVERSITY FOUNDATION (contd)

Establishment of Named Endowed Funds (contd)

The Connelly and Jackson Scholarship Fund (contd)

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to fund scholarships for students in The Michael E. Moritz
College of Law, with a preference for students from Northwest Ohio who demonstrate financial
need. Selection shall be made by the Moritz College of Law with formal approval by the dean of
the Moritz College of Law in consultation with the University Committee on Student Financial Aid.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board as recommended by the dean of the Moritz College
of Law in order to carry out the desire of the donors.

$25,000.00

Change in Description of Named Endowed Fund

The Adivar Fellowship Fund for Study of Ottoman and Turkish History

The Adivar Fellowship Fund for Study of Ottoman and Turkish History was established November
2, 2001, in accordance with the guidelines approved by the Board of Directors of The Ohio State
University Foundation, with gifts from an anonymous donor. The description was revised on April
5, 2002.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The purpose of this endowment is to strengthen and perpetuate the study of Ottoman and Turkish
history, a field taught and studied at this University since the 1930s, and to enhance the national
and international competitiveness and distinction of the University in this field. The donor intends
more specifically to endow a graduate fellowship in Ottoman and Turkish studies. The annual
income shall be used first and foremost to provide a fellowship to recruit or retain a graduate
student in Ottoman and Turkish history. Secondarily, in cases of exceptional merit, the fellowship
may be used to fund overseas dissertation research for a student excluded from, or
disadvantaged in, competition for non-departmental research fellowships by reason of nationality
or other factors extraneous to the student's merit and that of his or her dissertation research.
Graduate students of any nationality are eligible to receive this fellowship. The awarding of this
fellowship will be determined by the chairperson of the Department of History in consultation with
the department’s senior faculty in Ottoman and Turkish studies and the University Committee on
Student Financial Aid.

This fellowship will be awarded for one year at a time to a graduate student who has been
accepted into the graduate program of the Department of History and approved for funding
(stipend and fee authorization) in that program. The fellowship will provide the recipient’s stipend
during the year or years of their tenure of the fellowship, enabling them to devote full time to their
studies.

The purpose of this endowment being to provide support in perpetuity for the study of Ottoman
and Turkish history, the donor intends that if the fund grows or if he can increase its principal
sufficiently over time, the form in which the fund supports the field may be revised, up to and
including the creation of an endowed professorship in this field, and that during his lifetime any
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The Adivar Fellowship Fund for Study of Ottoman and Turkish History (contd)

such revision will be made at his initiative or with his consent. Alternatively, if the fund declines to
the point that it cannot support a full graduate fellowship, it is the intention of the donor that the
income from this fund should be used to provide research support funding for graduate students
in this field, to purchase books in the field for the library or, lastly, to support the field in other
ways, and that the need for the fund shall not be deemed to have ceased to exist until it becomes
impossible to use the income of the fund for any of these purposes.

If in any year there is no qualified candidate for the fellowship or the income is not fully used for
any reason, any such unused income will be reinvested to principal.

The fellowship will be known for the time being as “The Adivar Fellowship.” The donor reserves
the right to rename the fellowship permanently at a later date.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board as recommended by the dean of the College of
Humanities in order to carry out the desire of the donor.

Change in Name of Named Endowed Fund

The Dr. Lee E. and Rita M. Watkins Vice President’s Excellence Endowment Fund

The Dr. Lee E. Watkins Vice President’s Excellence Endowment Fund was established
December 6, 2001, in accordance with the guidelines approved by the Board of Directors of The
Ohio State University Foundation, with gifts from Dr. Lee E. Watkins (B.S.Agr. 1967, M.S. 1969,
Ph.D. 1974) and his wife, Rita M. Watkins of New Palastine, Indiana. Matching gifts were made
by Eli Lilly. The name was revised on April 5, 2002.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to support programs identified by the vice president for
Agricultural Administration and University Outreach, and executive dean for Food, Agricultural,
and Environmental Sciences as current and critical priorities in the College of Food, Agricultural,
and Environmental Sciences. Uses of the fund shall include, but not to be limited to support of a
positive, creative work environment for students, faculty and staff, “outreach” to our external
audiences, encouragement and promotion of student organizations, scholarships, professional
development, college promotion and advancement, and other emerging college priorities.

The use of the annual income shall be directed by the vice president for Agricultural
Administration and University Outreach, and executive dean for Food, Agricultural, and
Environmental Sciences or their designee.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the vice president for
Agricultural Administration and University Outreach, and executive dean for Food, Agricultural,
and Environmental Sciences, or their successor, in order to carry out the desire of the donors.
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William M. and Rosalind W. Wolfson Scholarship Fund
in the Fisher College of Business

The William M. and Rosalind W. Wolfson Scholarship in the Fisher College of Business was
established September 5, 1997, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, with gifts designated for support of The Max
M. Fisher College of Business from contributions from Rosalind W. and William M. Wolfson
(B.S.Bus.Adm. 1948) of Carmel, New York. The name and description were revised on April 5,
2002.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation's Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual income shall be used to provide scholarships for economically disadvantaged
undergraduate students majoring in business with a minimum of a 3.0 GPA. Preference shall be
given to students who graduated from high schools outside of the State of Ohio. Selection of the
recipients shall be made by the dean of the Fisher College of Business with recommendations
made by the Fisher College of Business academic director of the undergraduate program and in
consultation with the University Committee on Student Financial Aid.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need
for this fund should cease to exist or so diminish as to provide unused income, then another use
shall be designated by the Foundation Board in consultation with the appropriate college dean,
department chairperson, or program administrative officer in order to carry out the desire of the
donors.

Upon motion of Ms. Hendricks, seconded by Mr. Patterson, the Board of Trustees adopted the
foregoing resolutions by unanimous roll call vote, cast by Messrs. Brennan, Patterson, Sofia,
McFerson, and Judge Duncan, Mses. Longaberger, Hendricks, and Davidson.

--0--
ANNUAL COMPENSATION BENCHMARKS REPORT
Provost Edward J. Ray: [Overhead Presentation]
I'd like to call on Vice Provost Barbara Snyder to begin the presentation.
Vice Provost Barbara R. Snyder:

We're here today to give you the Annual Compensation Benchmarks Report to
show you how we compare to our benchmark peers and why, as President
Kirwan mentioned already, the compensation initiative is so very important to the
future of The Ohio State University. I'll be talking first about faculty salaries, and
then J Henderson, director of Compensation, will talk about staff salaries and
compensation for graduate associates and give you an analysis of our FY 2002
increases. Then Larry Lewellen, associate vice president for Human Resources,
will talk about our benefits costs and then end with some estimates of this year’s
salary market.

The next slide tells you the things that we’re going to be looking at. We’re going

to start with our five-year history and the red column shows Ohio State and we
are now ninth out of 10 in terms of total faculty raises over the last five years.
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Vice Provost Snyder: (contd)

Last year we were sixth, when you looked at the five-year picture. Each one of
those blue segments represents a year in which the raise package at that
institution was five percent or greater. Eight of our 10 benchmark peers have
had, in the last five years, at least one year in which the raise package was at
least five percent. If you take a look at the top four schools, you'll see a very
different picture from Ohio State’s. lllinois had five percent plus raise packages
four out of the last five years; Minnesota had two years of raise packages at eight
percent or above; Wisconsin had two years with seven percent or above raises;
and UCLA had three years of raise packages of at least five percent. So this is
why we've slipped behind the market.

The next slide shows that for the last three years how our average faculty
salaries compared to our benchmarks. If | could show you the year 1998-1999,
we were sixth out of 10 then; 1999-2000, we were seventh; and last year and this
year we were eighth. The numbers there on the slide show that we are very
close to being ninth, in fact, about a quarter separates us from the University of
Washington. The white boxes on that slide show how our faculty salaries
compare to the average salary of all the benchmark peers as a group. So if you
look in the white boxes, you'll see that we were 2.5 percent below the average
two years ago, and last year we were 2.9 percent below the average. This year
we've fallen to 5.5 percent below the average salary for our benchmark peers for
faculty. And if | could show you a year beneath that, you would see that we were
just 1.9 percent below in 1998-1999, so we've gone a long way in that period.

The next slide breaks this down by faculty rank and shows you our average
salary for: full professors is seventh out of 10; associate professors is eighth out
of 10; assistant professors is ninth out of 10. It's important to note the figure in
the white boxes again, which shows for each rank how far we are behind the
average salary, again, for all the benchmarks together. If you look at it that way,
it's actually our average salary for associate professors that is most behind the
average of our benchmark peers -- it's 6.5 percent below. Our average assistant
professor’s salary is six percent below the average of the benchmark group and
our full professors are 4.8 percent below the average. If | could show you
something that's not on this slide, you would see that last year our assistant
professors were 3.7 percent below the benchmark average, associate professors
were 2.8 percent below, and full professors were 2.7 percent below the average.

The next slide shows where our colleges fall relative to our benchmark peer
groups. Most of the colleges have lost ground. Last year: Social Work was 14
percent behind and is now 18 percent behind the average; Dentistry was eight
percent below and is now 15 percent below the average; Arts and Biological
Sciences were four percent below and are now six percent below the average;
Veterinary Medicine was three percent below and is now four percent below the
average; Math and Physical Sciences and Food, Agricultural, and Environmental
Sciences both dropped an additional two percent and are now four percent below
the average; Engineering and Human Ecology were one percent below and now
are four percent below the average; Humanities fell from one percent below to
three percent below the average; and the Fisher College of Business last year
was at the average and this year is three percent behind.

There is only one college that actually gained, relative to its benchmark peers,
and it wasn't a very large gain. That is the Moritz College of Law. Last year it
was 10 percent below benchmark law schools, and now it is nine percent below.
So all of our colleges, except for Law, lost ground this year, and the losses range
from one to seven percent.
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April 5, 2002 meeting, Board of Trustees
ANNUAL COMPENSATION BENCHMARKS REPORT (contd)
Mr. J Henderson:

Currently for staff salaries, we are in a bit of a different picture. We are in the
process of re-benchmarking all of our staff salaries. It is very important to us that
we have accurate data, and we’ve actually started a process where we’ve looked
at all of our staff positions and re-benchmarked them, confirming that either: (A)
the current match that they had was correct; or (B) that we need to find a new
match; or (C) where we did not have matches before, to actually come up with a
match for that. Therefore, we do not have updated data at this point in time.

However, what we knew from last year is that staff was behind market in some
groups by up to eight percent. Considering that and some of our preliminary
data, because we've finished the first phase of the matching process, we now
know we’re more significantly behind than previously. That is due to two
reasons: 1) the low raise package last year, which you saw a very similar pattern
with faculty salaries, and we've lost ground from that; and 2) we’ve actually lost
ground because we've actually improved a lot of our matches, and some of that
increased matching has actually also come out to show us that we're further
behind than we thought we were. We’'ll have finalized data for this next year, so |
just wanted to let you know that.

Mr. McFerson:
What percentage of staff is behind the market?
Mr. Henderson:

| don’t remember the exact percentage — it was about 54-60 percent before, and
now we're looking at around 85 percent of staff being below the market from our
preliminary report. So, it is quite a difference.

When you look at our graduate associate financial support, what we see is that
Ohio State is basically at the very bottom or second from the bottom of the peers
that we have here. The peers here are actually a set of AAU institutions that
have agreed to be part of a data exchange group. Therefore we can't identify
each institution specifically, so we've had to make it blind in terms of which
institution is which. At the bottom of the slide, you can see that those institutions
include Arizona, lllinois, Purdue, Indiana, and so on and so forth and you see in-
state we're very close to the bottom for graduate associates.

Specifically, let's look at the benefits rate, what we contribute to them, and we
also see that Ohio State is very minimal in terms of benefits support for graduate
associates. On the next slide you'll see that for out-of-state graduate associates
it's a very similar pattern, or very near the bottom. Actually, now we're twice
removed from the bottom, but you still see the exact same pattern is happening
here.

We wanted to really consider what impact our policies, our practices, and our
guidelines had on different groups of Ohio State employees, both by gender and
ethnicity, so that's what we’re showing on the next slide. What you see here is
truly a composite of all of the financial decisions we made from last year's
increase process. Because we had a minimal increase in terms of budget —
$395 -- we had premium credits to help offset some of our health benefit
increases. We did limited raises in certain units and we also had some bonuses.
So what you see here is a composite of how that affected all these different
populations.
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April 5, 2002 meeting, Board of Trustees
ANNUAL COMPENSATION BENCHMARKS REPORT (contd)
Mr. Henderson: (contd)

On the top of the chart you'll see that we looked at gender, and for both faculty
and classified civil service, our males and females were basically identical in
terms of financial impact to those groups. For administrative and professional
staff, you see that the females did about 0.4 percent better on average than their
male counterparts. When you look at the bottom that’s really the minority/non-
minority comparison, where you see that the minority groups tended to benefit
slightly more from those exact same actions that we were talking about before.

We still need to do more work in understanding all of those components
individually and how they impact our faculty and staff, but this really gives you the
full-blown composite shot of everything that we did. We’ll continue to look at this
throughout the next few years to make sure that we try to have a positive impact
and we really understand what our compensation policies, practices, and
guidelines are really producing here at Ohio State.

Mr. Larry Lewellen:

As we talk about compensation each year, investment in salary dollars, the
Board is usually interested in what we are investing in benefit dollars and how do
those costs compare to other benchmark employers. We just have one slide on
this, but this focuses strictly on health care costs, which is the area of high-cost
movement. We had an unprecedented increase in health care costs coming into
this year, and a significant increase projected going into next year. With that, we
wanted to see where we stood with other peer institutions. This data comes from
the same kind of data exchange group where we can't identify the data by
institution but they're listed across the bottom.

This chart shows the cost of insuring a single faculty or staff member, which is a
common denominator for health care costs. When you look at Ohio State, even
with these two years of increases, we are still in the lower third of the cost of
providing health care insurance to faculty and staff at the University. We're not
sure whether to be heartened by that or worried that our costs are going to go up
further, but at least we’re in the lower third at this point.

At this point, I'd like to summarize the benchmarking for FY 2002 for the year that
we're in. Put simply, when you look on average for faculty and staff, our salaries
are behind market, as we’'ve shown you. When you look at the college level, 14
of the 16 colleges that we have data for are behind market, some very seriously.
And the preliminary data and last year's data that we have show that all staff
occupations are behind market. When we zero in on graduate associates, we
know that we're among the lowest for our benchmark institutions, particularly for
health care sponsorship in addition to stipends.

The next area we want to show just briefly before closing is having summarized
our look at FY 2002, we’d like to share with you what we’ve heard from other
employers, and what they're projecting for raises this summer for next year.
We've gathered the data in the top two bars ourselves; the ones below come
from other surveys. But to zero in at the top — the one that says IUC is the Inter-
University Council — it's the four-year public universities in Ohio that operate in
the same budget environment that we do; they're projecting raises in the
neighborhood of 3.2 - 3.5 percent as a group. Our benchmark institutions are
projecting raises that range pretty much from three percent to five percent.
When you average them together, it looks like it's going to average as a group
around 3.5 percent. Especially, the benchmark institutions that average around
3.5 percent are the ones we have to beat to make progress in the compensation
initiative for salary comparisons.
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April 5, 2002 meeting, Board of Trustees
ANNUAL COMPENSATION BENCHMARKS REPORT (contd)
Mr. Lewellen: (contd)

Below that is just a general collection of information that we have from other
surveys, locally and nationally, both for faculty but especially for staff. We have
staff at such a wide variety of occupations that would be recruitable both locally
and nationally that we keep track of what happens to projected raise pools
nationally as well. You can see that in spite of what the economy has been
doing, the projections are still fairly strong for what's happening locally and
nationally.

| would like to recognize Laura Gast, director of Management Information, who is
the one who pulls together all of this information. She is in the audience and |
would like to ask her to stand so we can recognize her and give her our
appreciation for collecting all this data and putting it into this presentation -- it's so
useful every year. At the Provost's pleasure, we'd be glad to entertain any
guestions.

Provost Ray:

Thank you, Larry. As the Board knows, we'll be returning with specific
recommendations for compensation guidance for the coming year at the May
Board meeting. What | did want to share with you is some of the language that
we're developing for the compensation guidance that we will share with the
colleges and units. This is the effort to operationalize what we say we're going to
do with respect to compensation by providing some guidance to the units in their
own planning with respect to compensation for next year.

There are a couple of elements that are important in establishing what the
guidance language ought to be this year. The first is that the President, as he
indicated again today and in his discussions with the Board and University
Senate in October, talked about a commitment beginning this year, but over a
number of years, for us to come forward with compensation packages that on
average were in the neighborhood of up to one percent above the competitive
market. We'll know after the fact, but we believe the competitive market is going
to be in the range of 3 - 3.5 percent, so we're talking about a University salary
pool in the neighborhood of 4.5 percent for that up to one percent above the
market.

The President also in earlier remarks talked about a commitment that people who
are performing well ought to make progress relative to their competitive markets,
and exactly what the market is in one area or another is likely to vary. You saw
that from the comparative data on how close or how far different colleges are
from their markets. But to the extent that one is representatively away from the
market average for his or her accomplishments and area of discipline, if one is
doing well, other things equal, one would expect them to achieve at least a 3.5
percent compensation increase.

So let me share with you the key language that we're developing that | think
speaks to those specific points, and then I'll stop and we’'d be happy to take any
guestions or comments that you have. First with respect to this issue of us as an
institution, “What are we doing?” The kind of language we expect to go forward
with is that, “the University-wide salary budget pool target is in the range of 4.5
percent, which is expected to be one percent above market. This meets our
compensation initiative goal of exceeding the average external market increase,
approximately 3.5 percent, by one percent. Colleges and administrative units
have been approved to provide no lower than four percent budgets and that
gives the individual units some latitude to go to 4.5 - 5 percent depending upon
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April 5, 2002 meeting, Board of Trustees
ANNUAL COMPENSATION BENCHMARKS REPORT (contd)
Provost Ray: (contd)

their resources and their sense of what they need to do to try to meet that local
objective of being one percent above the market. As in past years, faculty being
promoted will receive six percent centrally, in addition to at least an average
percentage merit increase from their unit, and this is a traditional commitment
we’ve made to people in recognition of positive tenure and promotion decisions.”

Next, I'll turn to another statement that deals with this issue of performing well.
“Individuals who are performing well and are representatively behind the market”
-- in other words, as far behind the market as the group average in that
disciplined department — “should receive compensation increases of at least 3.5
percent, which is the expected average external market increase. Individuals
with salaries obviously closer to the market could receive less.”

Then the last observation I'll make since we talked about graduate associate
compensation and the fact that we have some real issues there to address, is a
statement of the sort that we’ll be including in our compensation guidance. “That
returning graduate associates with equivalent appointments are also considered
to be participating in the compensation initiative. Those who are performing well
should receive compensation increases consistent with the average increase in
the pool.”

That concludes our comments, Mr. Chairman. We'd be happy to entertain any
guestions or concerns.

Mr. Brennan:

Questions from the Board? Thank you very much, we expect to hear more at the
next meeting. Thank all of you on the panel for your presentation.

(See Appendix XXXIX for background information, page 1047.)
--0--

Thereupon the Board adjourned to meet Friday, May 3, 2002, at The Ohio State University
Longaberger Alumni House, Columbus, Ohio.

Attest:

William J. Napier David L. Brennan
Secretary Chairman
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(APPENDIX XXXV)

Briefing Report to the Fiscal Affairs Committee
April 5, 2002

LONG-TERM LEASES/SUBLEASES WITH YMCA FACILITIES
GAHANNA, GROVE CITY, HILLIARD, AND POWELL

In April 2001, the University, on behalf of University Hospitals, entered into an affiliation
agreement with the YMCA of Central Ohio to develop community partnerships that would
enhance service delivery in the Central Ohio area. The YMCA is an important and highly valued
organization in the community, and its programs complement many of the services that the
Hospitals currently makes available throughout Franklin and the contiguous counties. The
affiliation was reviewed and approved by the University Hospitals Board.

Business plans now have been developed for each of the four sites. The plans call for each site,
at its maturity, to operate at a break-even basis. Each site is expected to see modest patient
volume growth due to its proximity to the YMCA and the opportunity to introduce new clients to
the University Health System. All but one of these sites replaces current Hospital leased space,
and each site will provide the Hospitals with a more comprehensive therapy and wellness setting
than current locations.

The terms of the leases and subleases are based on the Affiliation Agreement. The initial period
of the leases and subleases will be 20 years. If the lease is terminated prior to the end of the 20-
year term, the Hospitals will be responsible for the remaining lease expense but not operating
expenses. If the Hospitals decides to remain beyond the 20-year period, it may do so according
to the terms below and will be responsible only for operating expenses.

Each site will be approximately 4,800 square feet and will be attached to the YMCA facility at
each location. The facilities will be completed within the next four years. At each site, University
Hospitals will offer Rehabilitation Services that include physical therapy and aquatic therapy
programs. Other programs that may be offered include comprehensive weight management, pre-
natal classes, and smoking cessation.

Lease Terms

e 20-year initial term.

= Base rent per site will be approximately $70,000.00 per year for 20 years. This is the
cost to amortize construction costs. The rent is being paid by the University Hospitals
Rehabilitation Department.

* Powell’s sublease has three renewal terms totaling 32 years with no base rent.

e The Gahanna, Grove City, and Hilliard leases each has renewal terms totaling 20 years
with no base rent.

University Health System and
Office of Business and Finance
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Lease - YMCA
1155 E. Johnstown Road,
Gahanna
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Sublease - YMCA
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Lease - YMCA
6052 Woods View Way,
Hilliard
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No True Scale Office of Business and Finance
Board of Trustees Meeting
April 5, 2002

Map Provided by University Engineer's Office * Site
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Sublease - YMCA
7798 Liberty Road
Powell
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7798 Liberty
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Board of Trustees Meeting
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(APPENDIX XXXVI)

James Ambulatory Services Renovation

315-2001-924

PROJECT CAPTAIN:

Rick Van Deusen, Facilities Planning and Development - Architecture, 292-5979

REQUESTING AGENCY:

James Cancer Hospital and Solove Research Institute

PROJECT LOCATION:

0372 - JAMES CANCER HOSP & RSCH INST, A G

AGE:
1990

GR. SQ. FT.:
268,262

PROJECT DESCRIPTION:

treatment areas on the ground floor.

Renovate space used by the Ambulatory Surgery Department on the first and second floors and the patient

MILESTONES: Projected Revised Actual
Arch/Eng Approved B/T 04/05/2002
Bidding Approved B/T 04/05/2002
Arch/Engr Contract 07/15/2002
Schematic Design Approval 09/01/2002
FUNDING INFORMATION:

Auxiliaries - James Cancer Hospital $1,000,000
Total $1,000,000
USES:

Construction $750,000
Contingency 163,750
Design 75,000
APO Administration 11,250
Total $1,000,000

March 15, 2002
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James Cancer Hospital - Ambulatory Services Renovations
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Morrison Tower / Seibert Hall Fire Alarm Syst Upgrd 315-2002-907

PROJECT CAPTAIN:
Craig C. Henry, Facilities Planning and Development - Architecture, 292-2156

REQUESTING AGENCY::
Student Affairs

PROJECT LOCATION: AGE: GR. SQ. FT.:
V0010 - Site - See Comments N/A N/A
PROJECT DESCRIPTION:

Replace the current fire alarm system, to reduce false alarms, with new intelligent photoelectric smoke
detectors and audible bases that are fully addressable with fire-print based technology

MILESTONES: Projected Revised Actual
Arch/Eng Approved B/T 04/05/2002
Bidding Approved B/T 04/05/2002
Arch/Engr Contract 06/14/2002
Design Development Approval 09/27/2002
Construction Document Approval 12/31/2002

Bid Opening 01/30/2003
Award of Contracts 03/14/2003
Construction Start 03/24/2003
Report of Award to B/T 12/05/2003
Completion 08/29/2003
FUNDING INFORMATION:

Future Univ. Bond Issues $694,949
Total $694,949
USES:

Construction $583,812
Contingency 56,630
Design 45,750
APO Administration 8,757
Total $694,949
COMMENTS:

Site is Morrison Tower and Seibert Hall in the south campus housing area.

March 15, 2002
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Morrison Tower and Siebert Hall Fire Alarm System Upgrade
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University Hospitals / Rhodes Hall Entrance 50700-R014354

PROJECT CAPTAIN:

Rick Van Deusen, Facilities Planning and Development - Architecture, 292-5979

REQUESTING AGENCY:

Medical Center Administration / Facilities

PROJECT LLOCATION: AGE: GR. SQ. FT.:
0354 - RHODES HALL-UNIVERSITY HOSPITAL 1979 485,832
PROJECT DESCRIPTION:

University Hospitals requests architectural / engineering services for design and then the construction of the
entrance / expansion of Rhodes Hall.

MILESTONES: Projected Revised Actual
Bidding Approved B/T 04/05/2002

Bid Opening 04/15/2002

Award of Contracts 07/10/2002

Construction Start 07/15/2002

Report of Award to B/T 12/06/2002

Completion 11/01/2002

FUNDING INFORMATION:

Aucxiliaries - University Hospitals $270,000

Total $270,000

USES:

Construction $223,500

Contingency 21,807

Design 20,000

APO Administration 4,693

Total $270,000

Office of Business and Finance
March 15, 2002 Office of Facilities Planning and Development
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Uniﬁersity Hospital/Rhodes Hall Entrance
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Stone Lab Concrete Dock and Walk Renovation 315-2002-906
PROJECT CAPTAIN:

Gerald K. Pullins, Physical Facilities, 292-3377

REQUESTING AGENCY:

Department of Physical Facilities

PROJECT LOCATION: AGE: GR. §Q. FT.:
V0007 VARIOUS LOCATIONS - REMOTE

PROJECT DESCRIPTION:

The area serving the boat dock site for the island at Cooke Castle has deteriorated, been undercut and/or damaged by the
weather and lake causing potential safety hazards for individuals wanting to access Cooke Castle. This project will renovate
the dock area and walks from the dock to Cooke Castle, including ADA accessibility.

MILESTONES: Projected Revised Actual
Arch/Eng Approved BT 4/5/2002

Bidding Approved B/T 4/5/2002
Arch/Engr Contract 6/15/2002

Design Development Approval 8/1/2002
Construction Document Approval 1/10/2003

Bid Opening 3/1/2003

Award of Contracts 5/1/2003
Construction Start 5/1/2003

Report of Award to B/T 12/5/2003
Completion 9/1/2003
FUNDING INFORMATION:

HB748 Columbus Basic Renovation $ 38,362
HB850 DAS 24,888
Total $ 63,250
USES:

Construction $ 50,000
Contingency 7,500
Design 5,000
Univ. Administration 750
Total $ 63,250
COMMENTS:

: Office of Business and Finance
4/1/2002
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Stone Lab - Concrete Dock and Wallk Renovation
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March 15, 2002

Graduate and Professional Student Housing 315-1996-976

PROJECT CAPTAIN:
Marjory Trishman Spangler, Facilities Planning and Development - Architecture, 292-5704

REQUESTING AGENCY:
Housing, Food Services and Event Centers

PROJECT LOCATION: AGE: GR. SQ. FT.:
V0010 - Site - See Comments N/A N/A

PROJECT DESCRIPTION:

This is the first phase of what is expected to be a multiple phased construction project. The project is all
new construction of graduate and professional student apartments to be located in the South Campus area.
The buildings will include a mix of one, two and three bedroom apartments. A limited amount of off street
parking will be included.

MILESTONES: Projected Revised Actual
Arch/Eng Approved B/T 04/02/1999 04/06/1999
Bidding Approved B/T 04/02/1999 02/02/2001
Schematic Design Approval 04/03/2000 08/29/2000 08/29/2000
Design Development Approval 08/04/2000 04/16/2001 04/16/2001
Construction Document Approval 11/03/2000 10/15/2001 11/26/2001
Bid Opening 01/05/2001 12/21/2001 01/08/2002
Award of Contracts 02/25/2001 02/13/2002 02/20/2002
Construction Start 03/02/2001 02/14/2002 02/20/2002
Report of Award to B/T 04/01/2001 04/05/2002

Completion 12/14/2001 07/18/2003

FUNDING INFORMATION:

Future Univ. Bond Issues $17,421,177 $29,172,100

Total $17,421,177 $29,172,100

USES:

Construction $15,413,644 $25,905,300

Contingency 820,682 1,295,265

Design 1,001,887 1,660,671

Design / Constr 0 0

APO Administration 184,964 310,864

Total $17,421,177 $29,172,100

COMMENTS:

Board of Trustees approval for bidding originally approved April 6, 1999. Authorization to bid at the higher,
revised project budget received February 2, 2001.

Site - Neil between 9th and 10th Avenue and along 10th Avenue between Neil and Worthington.

project scope has evolved from housing for graduate and professional students to include housing for
undergraduates and undergraduate scholar students as well as a limited amount of retail space. The total
project budget has been revised to $29,172,099.95 to support the increased project scope, based upon the
pro-forma figures developed by the using agency.

Office of Business and Finance
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University Hospital East Muscular Skeletal Program

315-1999-945

PROJECT CAPTAIN:

Rick Van Deusen, Facilities Planning and Development - Architecture, 292-5979

REQUESTING AGENCY:

University Hospitals

PROJECT LOCATION: AGE: GR. SQ. FT.:
0397 - UNIVERSITY HOSPITALS EAST N/A N/A
PROJECT DESCRIPTION:

Evaluate the building space, provide programming, and renovate the areas of surgery, in-patient, out-
patient, and support activities to provide space for the Muscular Skeletall Program.

MILESTONES: Projected Revised Actual
Arch/Eng Approved B/T 06/04/1999 06/04/1999
Bidding Approved BfT 06/04/1999 02/04/2000
Arch/Engr Contract 07/15/1999 01/03/2000 02/08/2000
Construction Document Approval 09/30/1999 07/15/2000 08/10/2000
Bid Opening 10/31/1999 09/15/2000 10/11/2000
Construction Start 12/01/1999 12/11/2000 12/13/2000
Report of Award to B/T 12/03/1999 04/05/2002

Completion 06/30/2000 07/28/2003

FUNDING INFORMATION:

Auxiliaries - University Hospitals $3,000,000 $10,900,000

Total $3,000,000 $10,900,000

USES:

Asbestos $45,000 $135,000

Construction $2,500,000 $1,127,220

Contingency 200,000 307,482

Design 225,000 1,538,000

Electric 0 2,362,570

General 0 2,554,120

HVAC 0 1,842,630

JOC Administr. 0 3,642

JOC Constr. 0 282,536

Mechanical 0 56,745

Plumbing 0 582,155

APO Administration 30,000 108,000

Total $3,000,000 $10,900,000

COMMENTS:

The project budget has increased to incorporate an expanded project scope including additional phases.
Revised project scope and budget approved by the Board of Trustees in February 2000. The construction
of this project is to be phased. The construction start date reflects the beginning of the first phase whereas
the completion date reflects the end of the final phase.

March 15, 2002
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Wetland Research and Education Building

315-1999-951

PROJECT CAPTAIN:

Ruth Miller, Facilities Planning & Development - Architecture, 292-4240

REQUESTING AGENCY:

Natural Resources - FAES
PROJECT LOCATION:

AGE:

GR. 8Q. FT.:

0222-WETLAND RESEARCH & EDUCATION BLDG

PROJECT DESCRIPTION:

N/A

N/A

Construct a Wetland Research and Education Building to serve as a catalyst for Ohio to provide national leadership in wetland
ecology and management, wetland and river restoration and ecotechnology, and continue the collaboration among several
Ohio universities working in these fields. The building will house laboratories, an operations theater to monitor the activity in
the wetlands, display areas, offices, computer room, work room, library/records room, reception and administration areas,

kitchenette, restrooms, and garage.

MILESTONES: Projected Revised Actual
Arch/Eng Approved B/T 9/1/1999 9/1/1999
Bidding Approved B/T 9/1/1999 9/1/1999
Arch/Engr Contract 4/1/2000 1/15/2001 1/10/2001
Schematic Design Approval 1/15/2001 1/16/2001
Design Development Approval 4/1/2001 1/16/2001
Construction Document Approval 71112001 2/28/2001 2/28/2001
Bid Opening 10/1/2001 11/28/2001 12/12/2001
Award of Contracts 2/1/2002 3/12/2002

Construction Start 2/2/2002 4/1/2002

Report of Award to B/T 2/1/2002 4/5/2002

Completion 4/1/2003 6/1/2003

FUNDING INFORMATION:

Hayes Review Panel - BOR 1,000,000 1,180,000

Development - OARDC 629,107

Development - Food, Agr. & Env. Sci. 229,380

Development - Agriculture Admin 1,809,713

Totai 2,809,713 2,038,487

USES:

Artwork 28,000 -

Construction 1,766,151

Contingency 355,462 163,953

Design 156,292 155,325

Electric 138,500

Equipment 470,262

General 1,108,600

HVAC 298,000

Plumbing 94,435

Univ. Administration 33,546 19,674

Utilities 60,000

Total 2,809,713 2,038,487

COMMENTS:

The project is being planned in phases so that additional funding can be obtained while the building shell is being constructed.
Site is the Wetland Research Park, a 30 acre site located at 352 Dodridge Road.

4/1/2002
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South Campus High Rise - Fire Alarm System Repl.

315-2000-963

PROJECT CAPTAIN:

Craig C. Henry, Facilities Planning & Development - Architecture, 292-2156

REQUESTING AGENCY:

Housing, Food Service, and Event Centers

PROJECT LOCATION: AGE: GR. 8Q. FT.:
V0001 - Various Locations - Columbus N/A N/A
PROJECT DESCRIPTION:

Replace the existing fire alarm systems in Steeb Hall, Smith Hall, Park Hall and Stradiey Hall with new
intelligent Photoelectric Smoke Detectors and audible bases, that are fully addressable with Fire-Print based
technology. The systems will also be upgraded to be ADA compliant and provide an upgraded intercom
system and fire fighter phones.

MILESTONES: Projected Revised Actual
Arch/Eng Approved B/T 11/03/2000 11/03/2000
Bidding Approved B/T 11/03/2000 11/02/2000
Arch/Engr Contract 02/28/2001 08/15/2001 08/17/2001
Schematic Design Approval 06/19/2001 10/16/2001 10/15/2001
Design Development Approval 06/19/2001 10/16/2001 10/15/2001
Construction Document Approval 09/03/2001 12/31/2001 12/05/2001
Bid Opening 12/04/2001 01/24/2002 01/31/2002
Award of Contracts 01/31/2002 02/28/2002

Construction Start 03/04/2002

Report of Award to B/T 02/01/2002 04/05/2002

Completion 08/31/2002 12/31/2002

FUNDING INFORMATION:

Future Univ. Bond Issues $1,541,760

Total $1,541,760

USES:

Construction $1,280,000 $1,063,900

Contingency 122,000 366,893

Design 117,400 98,200

APO Administration 15,360 12,767

Total $1,541,760 $1,541,760

March 15, 2002
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South Campus High Rise - Fire Alarm System Replacement
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(APPENDIX XXXVII)

SALE OF LAND AND GRANT OF TEMPORARY CONSTRUCTION LICENSES
TO THE CITY OF COLUMBUS

LANE AVENUE ROAD WIDENING PROJECT
APPROXIMATELY NINE ACRES ON LANE AVENUE, COLUMBUS, OHIO

Background

Location and Description

The City of Columbus will widen Lane Avenue and install a series of streetscape enhancements
between Olentangy River Road and High Street. This is a joint project with Franklin County,
which is replacing the Lane Avenue Bridge. The University has been asked to sell approximately
7.15 acres to the City for the permanent public right-of-way and to grant the City temporary
construction licenses to an additional approximately 2.22 acres in the area of the proposed
improvements.

Appraisals and Consideration

A limited scope MAI appraisal, completed in May 2001 by Nash Wilson Associates valued the
University land on the south side of Lane Avenue needed for the project at $1,143,000. The City
will pay the University $1,080,000 for the temporary and permanent right of way. In addition, the
University also owns property on the north side of Lane Avenue (site of the Cooker Restaurant).
There, approximately 0.010 acre will be sold for the road-widening project at the appraised value
of $25,850. The sale of this project will be for cash; it is not part of the trade of land for project
enhancements. Costs for due diligence, appraisals, and fees are expected to be approximately
$40,000.

Use of the Property

The University and the City have joined in a partnership to provide a series of significant
streetscape enhancements for this important road project. Rather than accepting cash for the
right-of-way needed on the south side of Lane Avenue, the University will contribute the
$1,080,000 in right-of-way payment, and the City will contribute $400,000, for these
enhancements. The project enhancements will include the burial of utility lines, widened
sidewalks, decorative street lamp poles and mast arms, sireet trees, and supporting
infrastructure.

The 7.155 acres to be sold to the City includes 2.055 acres located under the bridge. A
permanent license to this property, appraised at $169,000, was granted to Franklin County (as
authorized by the Board of Trustees in August 2001). The University already has agreed to
receive the fair market value for this land through enhancements provided by the County.
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(APPENDIX XXXVIII)

2002-2003 TUITION INCREASES FOR

ATI, REGIONAL CAMPUSES, AND NON-RESIDENT SURCHARGE

TOPIC:

FY 2003 Regional Campuses and ATl Undergraduate Tuition Increases and University-
wide Undergraduate Non-resident Surcharge.

CONTEXT:

The Board approved in March the instructional and general fees for undergraduate
students enrolled at the Columbus Campus for FY 2003 effective Summer Quarter. Since
then the Regional Campus Boards of Trustees have met and recommend tuition
increases for their campuses and the Executive Dean of the College of Food,
Agricultural, and Environmental Sciences is recommending fee increases for ATI
effective Summer Quarter 2002.

The Regional Campuses tuition recommendations took into consideration:

Currently, tuition at Ohio State's Regional Campuses ($3,606 per year
for a full-time lower division student) is higher than any of Ohio's other
regional campuses and 7% above the average of Ohio’s other regional
campuses.

Undergraduates on the Columbus campus will pay approximately 1/3
more in tuition than undergraduates on a regional campus in FY 2003.
Between Autumn of 1998 and the present, Access credits made it
possible to keep the increase for a lower division student’s tuition to only
$26.

Regional Campuses state support including Access Challenge funds was
cut by 6% in FY 2002 (after 2 5% cut in FY 2001). That reduced level of
State support carried forward into FY 2003, thus reducing the ability to
buy down regional campus tuition costs.

Regional Campuses follow the same compensation increase policies as
Columbus campus.

The growing gap between tuition and service expectations at the regional
campuses compared to the Columbus Campus being addressed by the
Regional Campus Commission.

As part of the solution to the Columbus Campus FY 2003 resource gap discussed at the
March Board meeting the non-resident surcharge for undergraduates on all campuses is
recommended to increase by 7.5% effective Summer Quarter 2002. This increase will
generate $3 million in revenue ($1 Million more that the traditional 5% increase).

HIGHLIGHTS:

» Access Challenge FY 01-02 down 10%: After significant increases in statewide
Access Challenge since FY 1998, it decreased 5% from FY01 to FY02 and was cut
another 6% in October, for a cumulative cut of 10%. Funding remains flat in FY03.

Year Statewide Access | % Change
FY 03 $58,831,920 0%
FY 02 58,831,920 -10%
FY 01 65,268,000 85%
FY 00 35,313,691 77%
FY 99 20,000,000 67%
FY 98 12,000,000 |
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¢ Regional Campuses and ATI Tuition Table

The strategy of applying more of the Access Challenge fee reduction to lower division tuition is
meant to keep tuition low for access students and to keep the differential between Regional
Campuses and Columbus Campus tuition lower at the upper division, so as

1. not to discourage students from changing to the Columbus Campus, and

2. not to worsen our competitive position relative to other Regional Campuses and
community colleges. (This latter becomes relevant because of student housing.)

Undergraduate Fees Per Quarter for a Full-Time Student

Fiscal Year 2002 Fiscal Year 2003
Total Access Student Total Access Student
Credit Share Credit Share

Regional Lower-Division | $1,397 | $(195) $1,202 $1,509 $ (200) $1,309 |

Regional Upper-Division | $1,397 | $ (107) $1,290 $1,509 $ (54) $1,455

AT $1,397 | $(195) | $1,202 | $1,504 | $(183) | $1,321

e Undergraduate Non-resident Total Tuition

The Non-resident surcharge for undergraduate students enrolled at all campuses will
increase by 7.5% or $219 per quarter ($657 per year) for a full-time student effective

Summer Quarter 2002,
FY 2003 Annual Columbus Campus Undergraduate Tuition Summary |
Instructional | Nonresident Total ‘
& General Surcharge
Fees
FY 2002 Base Fees $4,761 $8,766 $13,527
FY 2003
Continuing Student Fees $5,190 $9,423 $14,613
$ Increase $ 429 $ 657 $ 1,086
% Increase 9.0% 7.5% 8.0%
New Student Fees $5,664 $9,423 $15,087
$ Increase $ 903 $ 657 $ 1,560
% Increase 19.0% 7.5% 11.5%
RECOMMENDATIONS:

1. Resident undergraduate instructional and general fees at the Regional Campuses
will increase 8% or $112 per quarter for full-time undergraduate students effective
Summer Quarter 2002. These fees will be reduced by Access Challenge credits in
the amount of $200 per quarter for full-time lower division students and $54 per
quarter for full-time upper division students, bringing the total net fee increase for
lower division students to 8.9% and for upper division students to 12.8%. For all
students, the increases average just under 10%.

2. Resident undergraduate instructional and general fees net of Access Challenge at

ATl will increase by 9.9% or $119 per quarter for full-time undergraduate students
effective Summer Quarter 2002.
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3. The Non-resident surcharge for undergraduate students enrolled at all campuses will
increase by 7.5% or $219 per quarter for a full-time student effective Summer
Quarter 2002.

ACTION REQUEST OF FISCAL AFFARS COMMITTEE:

Approval of the recommended FY 2003 Regional Campuses and ATI Tuition Increases and Non-
resident Surcharge for all campuses
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Critical Questions:

How does our five-year history of raises
compare with benchmark institutions?

How do our current salaries compare with
benchmark institutions”?

-low are we investing our salary dollars?

How do our benefits costs compare with other
institutions”?

What is the market outlook for raises for FY
2002-037

Office of Human Resources



ovio] How does our five-year history of raises
Ut compare with benchmark institutions?

e Five year increase budget history

601
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The Ohio State University
Public Benchmark Institutions
Faculty Salary Increase Budget

1997-98 through 2001-02

lllinois

Minnesota Wisconsin UCLA Michigan

* Average includes benchmark institutions and Ohio State (excluding Arizona)

Texas

» Segments in BLUE are years where

= Each column segment

raises were equal to or greater than 5%

represents one year
and is read in descending
order from the top down:

Average 5 year Total = 23..2%_*

FYo2

Penn State

Washington Ohio State Arizona

Office of Human Resources



oiio| How do our current salaries compare
RLalb with benchmark institutions*

e Faculty Compensation:

v Comparative salary analysis, 1999 - present

Vv Salary analysis by rank

GO

Vv Salary analysis by college

o Staff Compensation

o Graduate Associate Financial Support

Office of Human Resources



Overall Average Faculty Salary Overall Average Faculty Salary

Overall Average Faculty Salary

(in Thousands)

(in Thousands)

(in Thousands)

$89.56

The Ohio State University

Comparative Faculty Salary Analysis

Benchmark Universities

Overall Average Salaries (in Thousands)

Current (Academic Year 2001-02)

$90
; $87.25 Ohio State is 5.5% below the
s $81.29 Benchmark Average of $79,180
$80 = $79.42  $7810  $77.93  SI7.77
I $74.84  $74.61
i e $71.39
$70 -
$60 -
UCLA Mich ]| Minn Texas Penn St Wisc osu Wash Ariz
650 Previous (Academic Year 2000-01)
Ohio State is 2.9% below the
$83.99 Benchmark Average of $76,160
$80 -
$76.79  §75.81 _ $75.55 _ $7T4.37_ _ _ _ _ o o o o e e
$70.45
$70 $68.93
$60 -
UCLA Mich 1]} Wisc Minn Texas Penn St osu Wash Ariz
690 2 Years Ago (Academic Year 1999-00)
I Ohio State is 2.5% below the
[ $81.48  80.72 Benchmark Average of $72,130
$80 +
[ - $70.87_ _¢$70.38 _ _$7035 _ $70.32_ _ _ _ _ _ ___ _
$70 +
: $66.07  $65.82
I
$60 " T T T T

Wisc Penn St osu
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Average Faculty Salary

Average Faculty Salary

Average Faculty Salary
(in Thousands)

$120

(in Thousands)

(in Thousands)

$110 -

$100 -+

The Ohio State University

Comparative Faculty Salary Analysis

Benchmark Universities

Academic Year 2001-02 Average Salaries by Rank (in Thousands)

Full Professors

I $115.70

L2 S S B S e B |

$98.80 $98.10 $97.60

Ohio State is 4.8% below the
Benchmark Average of $98,450

L $93.75 $92.90
$90
$80 "- =T
UCLA Mich ]l Texas Penn St osu Wisc Wash Ariz
$80 Associate Professors
[ $76.30 Ohio State is 6.5% below the
. $73.20 Benchmark Average of $67,960
" $70.20 69.90
$701 $ 569;/3.0 $66.50
L~ T T T$EsE T T T T T T
: $63.53  $63.50
$60 -
$50 -
Mich UCLA Wisc H Minn Penn St Wash osu Texas Ariz
670 Assistant Professors
r Ohio State is 6.0% below the
| $63.50 Benchmark Average of $58,730
$61.70 gec ;
$60 - 36040 $60.00  $59.80  §58.30  $58.20
$50 I
$40 : .

{1 Texas Wisc
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501
Percent Difference from Market Average

4%

0%

4%

-8%

“12%

-16%

-20%

The Ohio State University
Faculty Salary by College
2001-02 Comparison with Public Benchmark Universities*

N/A _ » ‘ Market Average
T T 0% T i ) 0 | S
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| 3%  -3% . ; .
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Notes: Percentage > 0 indicates average salary above market average.

** Optometry’s percentage is 0 because there are no other institutions in the benchmark group for this college.
# 2001-02 salaries unavailable so 2000-01 salaries were aged using each institution's 2001-02 average faculty salary increase.
* Public Benchmark Universities (Exciuding College of Medicine):

Ohio State lllinois # Minnesota # Texas-Austin Washington

Arizona Michigan # Penn State UCLA Wisconsin

Office of Human Resources




@] Staff Salary Data Analysis

e OSU is in the midst of comprehensive staff
benchmarking process, therefore updated data for
staff salary comparisons is not currently available.

e In Fiscal Year 2001-02, staff were below market
with some groups below by as much as 8%.

GGol

e Preliminary data suggest that staff will be further
behind market; this is not only due to low raises
last year, but also to the increased number of
positions with market information.

e Finalized data will be available during the next
year.

Office of Human Resources
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The Ohio State University
Summary of Graduate Associate Financial Support - Resident Students
Benchmark and Public CIC Institutions
Average Net Financial Support and Medical Benefits for Autumn 2001

$10.000 ¥ o5 135
F $15 120 $14.398 Avg Net Financial Support
; $13,986 13 620 B Medical Benefits
3 _ [ $13069 $12643 $12491 " Average=$12,922 |
$12,000 $12,080 $11,800 $11,786
00} ] 1 $11,090
$8,000 +
$4,000 £
$0 + ;
C D | H** N* E* K* G** L J M** Ohio F*
State

Notes:  * Non-Benchmark Institutions.

** Stipend, fee and fee authorization data for Texas, Minnesota, Arizona and UCLA are as of AU 2000, as data for AU 2001 was unavailable.
Data represents information for 9/10 month appointments.
Average Net Financial Support = Stipend + Medical Benefits - Fees.
Medical: Where multiple plans available, most common plan is reflected. If range of premiums, midpoint reflected.

Premiums represent composite of 80% single / 20% family coverage. UCLA's premium from AU 1998.
UCLA's fees and fee authorization are based on 12 credit hours vs. 9 for other institutions.
Institutions include:  Arizona lllinois Indiana lowa Michigan Michigan State Minnesota
Ohio State Purdue Texas UCLA Washington Wisconsin

Sources: AAUDE Survey of Graduate Stipends, 2000-01 and 2001-02; medical premiums and parking fees - phone/web. Office of Human Resources
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The Ohio State University
Summary of Graduate Associate Financial Support - Nonresident Students
Benchmark and Public CIC Institutions
Average Net Financial Support and Medical Benefits for Autumn 2001

$16,000
$15,135 $15,120

& Avg Net Financial Support
B Medical Benefits

$13,069
$12,643 $1

Average = $12,605

$12,000

$8,000

$4,000

$0 .
c D | H=  N* E* K- G* J we QN0 g L*
State
Notes: * Non-Benchmark Institutions.
** Stipend, fee and fee authorization data for Texas, Minnesota, Arizona and UCLA are as of AU 2000, as data for AU 2001 was unavailable.
Data represents information for 9/10 month appointments.
Average Net Financial Support = Stipend + Medical Benéefits - Fees.
Medical: Where multiple plans available, most common plan is reflected. If range of premiums, midpoint reflected.
Premiums represent composite of 80% single / 20% family coverage. UCLA's premium from AU 1998.
UCLA's fees and fee authorization are based on 12 credit hours vs. 9 for other institutions.
Institutions include:  Arizona lllincis Indiana lowa Michigan Michigan State Minnesota
Ohio State Purdue Texas UCLA Washington Wisconsin

Sources: AAUDE Survey of Graduate Stipends, 2000-01 and 2001-02; medical premiums and parking fees - phone/web. Oﬁ‘ice ofHuman Resources



Fﬁ‘nd How are we investing
SIALE our salary dollars?

8601

e FY 2001-02 total investments by
classification - gender and ethnicity
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Percent Increase

6501

Percent Increase

The Ohio State University
FY 2001-02 Compensation Process

FINANCIAL IMPACT OF ALL COMPONENTS
($395 + Premium Credit + Unit Raises + Unit Bonuses)

All Funding Sources

2.5%

Male B Female

2.0% -
1.7%
1.5% - .
1.0% -

0.5% -

0.0% -

Faculty A&P

2.5%

X ( Minority O White

2.0% -
C 1.7%

1.5%

15% 1.2%
5 ke 1.1%

1.0%

0.5%

2.1%

0.0% -
Faculty A&P

* Undisclosed ethnicity category excluded from report

CCs

Excludes University Leaders, Administrators, bargaining unit members, Hospitals, term and temporary employees.

Office of Human Resources
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How do our benefits cost compare
with other institutions?

e FY 2002-03 Benefit Premium Cost Comparison

Office of Human Resources
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Estinrated Premium Cost

The Ohio State University
Premium Cost Comparison Among AAU Data Exchange Institutions
Estimated for FY 2002-03

$6,000

$4,000 -

$4,643

$4,397
$4,265

$4,128 ¢4 068
$3.917 43852
V P $3,591 $3,548 Average = $3,681

TP = 93465 3444

$3,321  $3,292

$3,033
$2,735

$2,641

$2,154 $2,100

$0

Source: AAUDE Survey of Benefits Programs, 2001-02
Premium Cost (full funding cost) = Employer + Employee contributions
Premium Cost reflects single coverage rate for medical coverage

Institutions include:

Arizona Florida lllinois Indiana lowa Kansas Michigan
Michigan State Minnesota Missouri Nebraska Ohio State OCregon Penn State
Pittsburgh Purdue SUNY-Buffalo Texas A&M Texas Wisconsin

Office of Human Resources




| Summary

e On average, faculty and staff salaries are
significantly behind market

v Faculty salaries are behind market for 14 of the 16
colleges we have data for

v Preliminary data suggest that staff salaries are behind
market for all EEO categories (local and national)
o Our financial support for Graduate Associates is
among the lowest for our benchmarks,
particularly for health care sponsors