February 20-22, 2024, Board of Trustees Metings

THE OHIO STATE UNIVERSITY
OFFICIAL PROCEEDINGS OF THE
ONE THOUSAND FIVE HUNDRED AND TWENTY-THIRD

MEETING OF THE BOARD OF TRUSTEES

Columbus, Ohio, February 20-22, 2024

The Board of Trustees and its committees met at Longaberger Alumni House in Columbus,
Ohio, and virtually over Zoom on February 20-22, 2024, pursuant to adjournment.

*k *% *%

Minutes of the last meetings were approved.
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FULL-BOARD EXECUTIVE SESSION

Board Chair Hiroyuki Fujita called the meeting of the Board of Trustees to order on
Tuesday, February 20, 2024, at 8:56 a.m.

Members Present: Hiroyuki Fujita, Alan A. Stockmeister, John W. Zeiger, Gary R.
Heminger, Elizabeth P. Kessler, Jeff M.S. Kaplan, Elizabeth A. Harsh, Reginald A.
Wilkinson, Tomislav B. Mitevski, Pierre Bigby, Juan Jose Perez, Bradley R. Kastan,
George A. Skestos, Taylor A. Schwein and Joshua H.B. Kerner.

Members Present via Zoom: Michael F. Kiggin

Members Absent: Lewis Von Thaer
Dr. Fujita:
Will the Secretary please advise when a quorum is present?
Ms. Eveland:
A quorum is present.
Dr. Fujita:

Thank you. At this time, | would like to convene this meeting of the Board of Trustees
and move that the Board recess into executive session to consult with legal counsel
regarding pending or imminent litigation; to consider business-sensitive trade secrets
required to be kept confidential by federal and state statutes; and to discuss personnel
matters involving the appointment, employment and compensation of public officials,
which are required to be kept confidential under Ohio law.

Upon the motion of Dr. Fuijita, seconded by Dr. Wilkinson, the Board of Trustees adopted
the foregoing motion by unanimous roll-call vote, cast by trustees: Dr. Fujita, Mr.
Stockmeister, Mr. Zeiger, Mr. Heminger, Ms. Kessler, Mr. Kaplan, Mrs. Harsh, Dr.
Wilkinson, Mr. Kiggin, Mr. Mitevski, Mr. Bigby, Mr. Perez, Mr. Kastan, Mr. Skestos, Ms.
Schwein and Mr. Kerner.

The meeting entered executive session at 8:58 a.m. and adjourned at 11:26 a.m.

ek

WEXNER MEDICAL CENTER BOARD MEETING

Board Secretary Jessica Eveland called the meeting of the Wexner Medical Center Board
to order on Tuesday, February 20, 2024, at 12:58 p.m.

Members Present: Leslie H. Wexner, Alan A. Stockmeister, John W. Zeiger, Gary R.
Heminger, Tomislav B. Mitevski, Juan Jose Perez, Taylor A. Schwein, Robert H.
Schottenstein, Cindy Hilsheimer, Amy Chronis, Hiroyuki Fujita (ex officio), Walter E. Carter,
Jr. (ex officio), Karla Zadnik (ex officio), Michael Papadakis (ex officio) and John J. Warner
(ex officio).
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Members Present via Zoom:

Stephen D. Steinour
Members Absent: N/A

It was moved by Mr. Stockmeister, and seconded by Mr. Schottenstein that the Wexner
Medical Center Board recess into executive session to discuss the sale or disposition of
property; to consider business-sensitive trade secrets and quality matters required to be
kept confidential by federal and state statutes; to consult with legal counsel regarding
pending or imminent litigation; and to discuss personnel matters involving the appointment,
employment and compensation of public officials, which are required to be kept confidential
under Ohio law.

A roll-call vote was taken, and the board voted to go into executive session with the
following members present and voting: Mr. Wexner, Mr. Stockmeister, Mr. Zeiger, Mr.
Heminger, Mr. Mitevski, Mr. Perez, Ms. Schwein, Mr. Steinour, Mr. Schottenstein, Ms.
Hilsheimer, Ms. Chronis, Dr. Fujita, President Carter, Dr. Zadnik, Mr. Papadakis and Dr.
Warner.

The Wexner Medical Center Board entered into executive session at 1:56 p.m. The
meeting adjourned at 4:40 p.m.

(See Appendix LIl for Summary of Actions Taken, page 1422)

*kk

TALENT, COMPENSATION & GOVERNANCE COMMITTEE

Committee Chair John Zeiger called the meeting of the Talent, Compensation &
Governance Committee of the Board of Trustees to order on Wednesday, February 21,
2024, at 7:59 a.m.

Members Present: John W. Zeiger, Elizabeth P. Kessler, Alan A. Stockmeister, Gary R.
Heminger, Lewis Von Thaer, Jeff M.S. Kaplan, Tomislav B. Mitevski and Hiroyuki Fujita (ex

officio).

Members Present via Zoom: N/A

It was moved by Mr. Zeiger and seconded by Mr. Kaplan that the committee recess into
executive session to discuss business-sensitive trade secrets required to be kept
confidential by federal and state statutes; to discuss personnel matters regarding the
appointment, employment and compensation of public employees; and to consult with legal
counsel regarding pending or imminent litigation.

A roll-call vote was taken, and the committee voted to move into executive session with

the following members present and voting: Mr. Zeiger, Ms. Kessler, Mr. Stockmeister, Mr.
Heminger, Mr. Von Thaer, Mr. Kaplan, Mr. Mitevski and Dr. Fujita.
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The committee entered executive session at 8:01 a.m. and reconvened in public session
at 10:35 a.m. The committee adjourned at 10:42 a.m.

(See Appendix LIl for Summary of Actions Taken, page 1452)

*kk

LEGAL, AUDIT, RISK & COMPLIANCE COMMITTEE MEETING

Committee Chair Elizabeth Kessler called the meeting of the Legal, Audit, Risk &
Compliance Committee of the Board of Trustees to order on Wednesday, February 21,
2024, at 11:57 a.m.

Members Present: Elizabeth P. Kessler, Alan A. Stockmeister, Jeff M.S. Kaplan, Elizabeth
A. Harsh, Juan Jose Perez, Bradley R. Kastan, Joshua H.B. Kerner, Amy Chronis and

Hiroyuki Fuijita (ex officio)

Members Present via Zoom: Michael F. Kiggin

Members Absent: N/A

It was moved by Ms. Kessler, and seconded by Mr. Kaplan that the committee recess into
executive session to consult with legal counsel regarding pending or imminent litigation; to
consider business-sensitive trade secrets required to be kept confidential by federal and
state statutes; to discuss personnel matters regarding the appointment, employment and
compensation of public employees.

A roll-call vote was taken, and the committee voted to move into executive session with
the following members present and voting: Ms. Kessler, Mr. Kiggin, Mr. Stockmeister, Mr.
Kaplan, Mrs. Harsh, Mr. Perez, Mr. Kastan, Mr. Kerner, Ms. Chronis and Dr. Fuijita.

The committee entered executive session at 12:40 p.m. The meeting adjourned at 2:05
p.m.

(See Appendix LIV for Summary of Actions Taken, page 1456)

*kk

ACADEMIC AFFAIRS & STUDENT LIFE COMMITTEE MEETING

Committee Chair Jeff Kaplan called the meeting of the Academic Affairs & Student Life
Committee of the Board of Trustees to order on Wednesday, February 21, 2024, at 2:26
p.m.

Members Present: Jeff M.S. Kaplan, Elizabeth A. Harsh, Ms. Elizabeth P. Kessler,
Reginald A. Wilkinson, Pierre Bigby, Bradley R. Kastan, Joshua H.B. Kerner, Susan E.
Cole and Hiroyuki Fujita (ex officio).

Members Present via Zoom: Michael F. Kiggin

Members Absent: N/A
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It was moved by Mr. Kaplan, and seconded by Mr. Bigby that the committee recess into
executive session to discuss business-sensitive trade secrets required to be kept
confidential by federal and state statutes; to consult with legal counsel regarding pending
or imminent litigation; and to discuss personnel matters involving the appointment,
employment and compensation of public officials, which are required to be kept confidential
under Ohio law.

A roll-call vote was taken, and the committee voted to go into executive session with the
following members present and voting: Mr. Kaplan, Mrs. Harsh, Ms. Kessler, Dr. Wilkinson,
Mr. Kiggin, Mr. Bigby, Mr. Kastan, Mr. Kerner, Dr. Cole and Dr. Fujita.

The committee entered executive session at 3:52 p.m. The meeting adjourned at 4:36 p.m.

(See Appendix LV for Summary of Actions Taken, page 1515)

*kk

MASTER PLANNING & FACILITIES COMMITTEE MEETING

Committee Vice Chair Alan Stockmeister called the meeting of the Master Planning &
Facilities Committee of the Board of Trustees to order on Thursday, February 22, 2024, at
8:00 a.m.

Members Present: Alan A. Stockmeister, Reginald A. Wilkinson, Elizabeth A. Harsh, Pierre
Bigby, George A. Skestos, Joshua H.B. Kerner, James D. Klingbeil, Robert H.
Schottenstein and Hiroyuki Fujita (ex officio).

Members Present via Zoom: N/A

Members Absent: N/A

It was moved by Mr. Stockmeister and seconded by Mr. Skestos, that the committee recess
into executive session to discuss the purchase of property, to consider business-sensitive
trade secrets required to be kept confidential by federal and state statutes, and to consult
with legal counsel regarding pending or imminent litigation.

A roll-call vote was taken, and the committee voted to go into executive session with the
following members present and voting: Mr. Stockmeister, Dr. Wilkinson, Mrs. Harsh, Mr.
Bigby, Mr. Skestos, Mr. Kerner, Mr. Klingbeil, Mr. Schottenstein and Dr. Fujita.

The committee entered executive session at 8:34 a.m. The committee adjourned at 9:48
a.m.

(See Appendix LVI for Summary of Actions Taken, page 1553)

*kk

FINANCE & INVESTMENT COMMITTEE MEETING

Committee Chair Tomislav Mitevski called the meeting of the Finance & Investment
Committee of the Board of Trustees to order on Thursday, February 22, 2024, at 9:59 a.m.
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Members Present: Tomislav B. Mitevski, James D. Klingbeil, John W. Zeiger, Gary R.
Heminger, Lewis Von Thaer, Pierre Bigby, George A. Skestos, Taylor A. Schwein, Amy
Chronis, Kent M. Stahl and Hiroyuki Fuijita (ex officio).

Members Present via Zoom: N/A

Members Absent: N/A
Micheal F. Kiggin

It was moved by Mr. Mitevski and seconded by Mr. Von Thaer, that the committee recess
into executive session to discuss to consider business-sensitive trade secrets required to
be kept confidential by federal and state statutes, and to consult with legal counsel
regarding pending or imminent litigation.

A roll-call vote was taken, and the committee voted to go into executive session with the
following members present and voting: Mr. Mitevski, Mr. Klingbeil, Mr. Zeiger, Mr.
Heminger, Mr. Von Thaer, Mr. Bigby, Mr. Skestos, Ms. Schwein, Ms. Chronis, Mr. Stahl
and Dr. Fujita.

The committee entered executive session at 10:22 a.m. The committee adjourned at 12:00
p.m.

(See Appendix LVII for Summary of Actions Taken, page 1583)

*kk

RESEARCH, INNOVATION & STRATEGIC PARTNERSHIPS
COMMITTEE MEETING

Committee Chair Lewis Von Thaer called the meeting of the Research, Innovation &
Strategic Partnerships Committee of the Board of Trustees to order on Thursday, February
22,2024, at 12:57 p.m.

Members Present: Lewis Von Thaer, Reginald A. Wilkinson, Juan Jose Perez, Bradley R.
Kastan, George A. Skestos, Taylor A. Schwein, Phillip Popovich and Hiroyuki Fujita (ex
officio).

Members Present via Zoom: N/A

Members Absent: N/A

It was moved by Mr. Von Thaer and seconded by Mr. Perez, that the committee recess
into executive session to consider business-sensitive trade secrets required to be kept
confidential by federal and state statutes, and to consult with legal counsel regarding
pending or imminent litigation.

A roll-call vote was taken, and the committee voted to go into executive session with the

following members present and voting: Mr. Von Thaer, Dr. Wilkinson, Mr. Perez, Mr.
Kastan, Mr. Skestos, Ms. Schwein, Dr. Popovich and Dr. Fujita.
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The committee entered executive session at 1:25 p.m. The meeting adjourned at 2:25 p.m.

(See Appendix LVIII for Summary of Actions Taken, page 1706)

ke

FULL-BOARD PUBLIC SESSION

Board Chairman Hiroyuki Fujita reconvened The Ohio State University Board of Trustees
on Thursday, February 22, 2024, at 2:57 p.m.

Members Present: Hiroyuki Fujita, Alan A. Stockmeister, John W. Zeiger, Gary R.
Heminger, Elizabeth P. Kessler, Lewis Von Thaer, Jeff M.S. Kaplan, Elizabeth A. Harsh,
Reginald A. Wilkinson, Tomislav B. Mitevski, Pierre Bigby, Juan Jose Perez, Bradley R.
Kastan, George A. Skestos, Taylor A. Schwein and Joshua H.B. Kerner.

Members Present via Zoom: Michael F. Kiggin

Members Absent: N/A
Dr. Fujita:

Good afternoon, everyone. Thank you for joining us. At this time, | would like to go ahead
and reconvene this meeting of the Board of Trustees. Will the Secretary please note the
attendance?

Ms. Eveland:
A quorum is present.
Dr. Fujita:

Thank you. Reminder to everyone that this meeting is being recorded and livestreamed
for the public by WOSU. So that we are able to conduct the business of this meeting in
an orderly fashion, | would ask that any sound on cell phones and other devices be
turned off, and | would ask that all members of the audience observe rules of decorum
proper to conducting the business at hand.

ke

APPROVAL OF MINUTES
Dr. Fujita:
Our first order of business is the approval of our November meeting minutes, which were

distributed to all trustees. If there are no additions or corrections, the minutes will stand
approved as distributed. (Minutes were approved.)

*kk

1387



February 20-22, 2024, Board of Trustees Metings

Dr.

PRESIDENT’S REPORT
Fujita:

Thank you. It is now my honor to welcome President Ted Carter to his first public
session of the Board of Trustees.

As you all know, we welcomed President Carter to the university on January 1. And it
has been wonderful to see his introduction to our community.

I have had the pleasure of joining President Carter at several engagements, and | have
been impressed by the energy he brings to this work, his commitment to Ohio State’s
mission of service and his dedication to learning and leading at the same time.

President Carter — The trustees and | are excited to work with you and excited for the
future of Ohio State. | will now turn to you for your report.

. Carter:

Thank you Chair Fujita and good afternoon, everyone, six months ago today — August
22 of 2023 — | sat with you and stood with you in this very room as you announced my
appointment as your 17th president of The Ohio State University. It's a day I'll never
forget, and it's amazing to be here, exactly six months to the day, for my first meeting
with you. As | join you now, as Chair Fujita said — 53 days into the job — | am proud
to say that I'm more excited and humbled than ever to be a Buckeye.

Lynda and | have been moved deeply by the warm welcome we’ve received. Our
campuses, greater Columbus and the state of Ohio already feel like home. The more
we experience of Ohio State, the more we’re convinced that this is where we're
supposed to be.

As | told this board on 22 August 2023, | was drawn to Ohio State because its
commitment to service parallels my own — because it operates at the highest levels of
academics, research and scholarship, patient care, the arts, athletics and so much
more. This university has a unique potential to bring people together and to solve
complex challenges.

The Wolfe family is an amazing example of this that we witnessed this week. On
Monday, | had the honor of joining Dr. John Warner, our governor, Mike Dewine; and
many of you to announce a $50 million gift from the Wolfes to support the Wexner
Medical Center’'s new hospital tower. We're grateful to Mrs. Ann Wolfe and her entire
family for this remarkable investment and for all they continue to do for Ohio State.

During my first eight weeks, I've been working to wrap my arms around this place and
get a sense of those we serve. I've been listening and learning, and | remain committed
to earning the trust of the Ohio State community.

To do that, I've been engaging with many constituents and stakeholders. I've met with
leadership of our students, faculty and staff; our college deans; and the University
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Senate. I've engaged with community partners, industry and elected leaders. And I've
met some of the people who make the campus run so seamlessly — from the crew in
Dining Services to the team in the Buck ID office during my first day on campus.

Along the way, I'm beginning to get a sense of what it’s really like to be a Buckeye. |
feel the passion people have here for this university.

I’'m cheering on our student-athletes. I've been at a lot of sporting events already. My
very first one was to be able to drop the puck for our men’s hockey team against Notre
Dame. And they beat Notre Dame that night, so they keep inviting me back.

I had a chance to sing “Carmen Ohio” with many of our students last month at the Ohio
Union. It was an experience I'll never forget. I'm learning what it's really like to be a part
of the Ohio State community and building relationships with people in every corner of
it. I'm also making sure we have the right team in place to take this community, and the
impact we have, to the next level.

To that end, | know you'll join me in welcoming Ross Bjork to Buckeye Nation as our
next senior vice president and athletics director. I've said it many times before: There’s
no replacing Gene Smith. Throughout the search, the goal was to find someone who
will build on his amazing legacy, support student-athletes and keep our amazing
momentum going. Ross is the right person to do just that.

In another important area of the university, | was pleased to name Katie Hall as the
senior vice president for talent, culture, and human resources. Katie’s been an
outstanding partner to the Ohio State community for 24 years, and she’s led our HR
operation on an interim basis since last spring. I'm excited to work with both her and
Ross to make this remarkable university even greater in the future. And I’'m thankful to
you, the Board, as we bring them aboard.

The search for Ohio State’s next provost also remains a significant area of focus. This
is important for the university. And | want to say thank you, right up front, to Dr. Karla
Zadnik, who's been acting as our interim and doing an amazing job in that important
leadership role as this process unfolds.

Earlier this month, | was pleased to meet with the Intel CEO, Pat Gelsinger, out in Santa
Clara, California, to reaffirm Ohio State’s partnership with the company. Their
investment here in Ohio is a huge opportunity, and we are committed to their success
— and the success of the semiconductor industry — right here in our state.

In January, we hosted Governor Mike DeWine on campus to announce the new State
of Ohio Adversity and Resilience Study (SOAR). Backed by $20 million in state funding,
this effort aims to better understand and address the root causes of addiction and
mental illness. It's a statewide study that's going to be based right here at the Wexner
Medical Center.

| want to say thank you to Trustee Brad Kastan and medical center board member

Bobby Schottenstein for joining us on that special announcement. | also want to point
out that that SOAR Study is the first of its kind in any state in the entire United States.
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We're also grateful to the State of Ohio for $2.5 million in funding to expand mental
health support for our students. This university is already doing great work in this space,
and I'm thrilled that we’re going to be able to do more of it with the support of Governor
DeWine and the Ohio General Assembly.

Also in January, Trustee Elizabeth Harsh, Dean Cathann Kress and | helped break
ground on the Multispecies Animal Learning Center, located at Waterman Labs. This
new facility will be a hub for industry and workforce development — providing hands-
on training to prepare our students for careers in animal agriculture. That event was a
milestone in terms of what we’re going to be able to do for this industry. But it was also
remarkable to see who came to campus to be a part of that day: elected leaders, the
entire agriculture community, our faculty and students. They came because they’re
committed to the work we do together — and because they believe in the impact this
university has in every corner of the state.

And just as | knew in Nebraska, agriculture is a top and important industry here in the
state of Ohio, and | got to see all the leaders of the different aspects of the ag
community at this very event. | also got to be reminded that we have representation in
all 88 counties here in the great state of Ohio. It's our commitment to the entire state.

To sustain that impact, and to expand it, there are two fundamental things we have to
get right on our campuses — and I've talked about this since the day | got here: We
have to have a safe environment. We have to have an environment that welcomes all
people to do their best work.

In terms of safety, I've been impressed to learn what we have been doing. And maybe
we haven’t talked enough about that: investments in lighting and surveillance,
uniformed and non-uniformed personnel, and new transportation options. | visited our
command center at Blankenship Hall just recently and had the chance to see how we
monitor things in real time.

In addition to the significant focus on physical safety, the university meets continually
with students — to hear their perspectives and concerns and connect them with
support. We want our campuses to be places where everybody is welcome, feels like
they belong, and where everyone’s voices can be heard. Free speech is an important
part of that — but so is safety, civility, respect, and compassion. College campuses
should be places where students, faculty and staff can engage in learning from one
another and consider many different perspectives. And there are times when we may
not all agree. Across the nation, some of our disagreements have turned volatile. For
the most part, things at Ohio State have not reached the level they have on some other
campuses. That says a lot about our students, our faculty and staff. But there are still
members of our community who feel vulnerable — particularly as it relates to the war
in the Middle East. And | heard that from our students. And | reminded our staff as we
continue to work on this problem: We can work very hard on the safety; we understand
what it means to be a secure campus. But it is very difficult to tell faculty, staff and,
particularly, our students how to feel.

Moving forward from here does not require us to change one another’s positions. But
it does require us to center our dialogue on what we have in common — to keep
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compassion and respect at the forefront. If we do that, we can have real discourse. We
can openly exchange perspectives. And we can learn something from each other —
even if we don’t see eye to eye. This is challenging work, but | am convinced we can
do it at Ohio State. That's because no matter how great our differences seem, there is
one thing that we do all have in common: We are all Buckeyes. It’'s the one thing that
brings us together. We have all chosen to be part of this large and complex community.
That identity is powerful enough and valuable enough for us to build on, and | look
forward to doing that more in the future. This is work that we’re continuing to do. Dr.
Melissa Shivers has done an amazing job bringing our students together and helping
them understand how to work with each other, how to have meaningful dialogue — and
that work will continue.

As I've said before, this is a unigue moment in the world, our country and in the higher
education landscape. In addition to the tone of our discourse, colleges and universities
are being questioned by people across the spectrum. But | believe that Ohio State is
one of the few institutions that can change that narrative, and I'm excited to do that with
this university community.

We have some of the best students in the country. In fact, Ohio State was named a top
producer of Fulbright scholars just last week. That’s the fifth year in a row. Our faculty
are world-class educators and researchers. We're celebrating a new record in terms of
research expenditures: almost $1.45 billion just this last fiscal year. And our staff are
talented and dedicated to the mission of this institution. Throughout its history, this
university has changed the lives of our students, our patients and people throughout
the state and across our country. It's work we’re going to keep on doing and doing more
of.

The bottom line here is simple: Ohio State is one of the best public universities there is
— not just in the United States, but across the world. And there’s not a doubt in my
mind that it's going to continue to rise.

| am grateful for your support and partnership in these early months, and for the
opportunity to be a part of this amazing university. It's one of the greatest honors of my
career, and I'm really proud to be here with you.

So, | will say thank you, for now, as we continue the dialogue. And, as always, Go
Bucks!

(See Appendix LIX for background information, page 1730)

*kk

CHAIRMAN’S REMARKS
Dr. Fujita:
Thank you, President Carter.

Before we move to the Consent Agenda, | would like to pause to discuss two of the
hand-carry resolutions that will soon be brought forward. These resolutions express
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the appreciation of this Board — and all of Ohio State — for some very special
members of our community.

As President Carter mentioned in his report, the Wolfe Foundation and foundation
Chair Ann Islay Wolfe recently committed $50 million to support the Wexner Medical
Center’s hospital tower project.

This incredible gift is the latest expression of the Wolfe family’s generosity. And it
continues a commitment to Ohio State that has lasted for generations.

Cancer research, veterinary medicine, athletics, the student experience, scholarship
and health care at Ohio State would not be what they are without their support.

These gifts are made in honor of the late John F. Wolfe, and we are forever grateful for
his service to Ohio State.

We are equally grateful to his wife, Ann, for her leadership and partnership — and to
their entire family for carrying on their legacy of service.

We are fortunate to have their support as the university continues its work uplifting the
people of Ohio and communities across the globe.

We are also pleased to recognize Dr. Pierre Agostini — an emeritus professor in our
Department of Physics and recipient of the 2023 Nobel Prize.

Dr. Agostini has led a truly distinguished career. After spending many years as a
researcher at the French Alternative Energies and Atomic Energy Commission
research site in Saclay in France, he joined the faculty of Ohio State in 2005. And even
after his retirement in 2018, he has pushed science, and our society, forward through
his groundbreaking scientific achievements.

The Nobel Prize committee recognized research he conducted with colleagues in
Germany and Sweden to capture the movement of electrons — bodies that move as
fast as 2,000 miles per second.

The tools that Dr. Agostini helped to create have nearly limitless potential to benefit
humanity — such as more efficient electronics, improved medical diagnostics and
more.

Perhaps most importantly, he is well known as a humble colleague, a passionate
mentor and a good man.

We are grateful that Dr. Agostini could join the Research, Innovation, and Strategic
Partnerships Committee by Zoom earlier today, and we will now show a short video
commemorating Dr. Agostini and his work.

[VIDEO]

*kk
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CONSENT AGENDA
Dr. Fuijita:

We are honored now to recognize Dr. Pierre Agostini for his singular contributions to
science, his colleagues and students, and our university. Including these two items we
have 30 resolutions on the consent agenda for the Board’s consideration and approval
which includes the three hand-carried resolutions that were brought forward this week
and placed on the consent agenda: 1. Personnel Actions. 2. Naming of John F. Wolfe
Lobby, and 3. Naming of Wolfe Foundation Crossroads. These documents are available
through our media relations team for the public upon request.

*hk

RESOLUTIONS IN MEMORIAM
Resolution No. 2024-74
JOSEPH (JOE) COCHRAN

Synopsis: The Board of Trustees of The Ohio State University expresses its sorrow
regarding the October 22, 2023, death of Joseph (Joe) Cochran, former Operations
Manager and Interim Director of Secrest Arboretum and Knox County Extension Agent.

Joe tirelessly served The Ohio State University, College of Food, Agricultural, and
Environmental Sciences (CFAES) until he retired in 2019. He and his colleagues were
heavily invested in Secrest Arboretum on the CFAES Wooster Campus. He was
instrumental in rebuilding and restoring Secrest after the 2010 tornado. Joe also led efforts
in planning, design and development of the Secrest Welcome and Education Center.

During his time at Secrest, Joe initiated several new programs, including the Secrest
Academy of Landscape Sciences and Arts, or SALSA, an interactive course for horticulture
professionals and avid gardeners. He also worked with Akron Public Schools’ Project Rise
to welcome children and families experiencing homelessness to Secrest Arboretum for an
annual day of outdoor learning and leisure.

Joe’s smile was infectious, and his generosity was boundless. Thanks to his contagious
love of plants and horticulture, he was an inspiration to countless arboretum visitors and
educational program attendees. He relished his role as a mentor to young people and
budding professionals. As a leader, he took pride in fostering a lively and inclusive work
environment and always was encouraging and kind to employees and visitors. Joe
supported Secrest Arboretum and its visitors well beyond his retirement. Joe’s dedication
to Secrest Arboretum, CFAES Wooster Campus and The Ohio State University
strengthened our connections with communities and partners.

On behalf of the university community, the Board of Trustees expresses to the family of
Joseph Cochran its deepest sympathy for their loss. It is directed that this resolution be
inscribed upon the minutes of the Board of Trustees and that a copy be tendered to his
family as an expression of the board’s heartfelt sympathy and appreciation.
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DAVID MUNN

Synopsis: The Board of Trustees of The Ohio State University expresses its sorrow
regarding the November 19, 2023, death of David Alan Munn. David was an emertus
faculty member in the Agricultural Technical Institute (ATI) where he served as an
associate professor of soils, agronomy, and environmental sciences.

During his 34 years at ATI, he loved teaching and counselling students, many of whom
came to him long after his retirement and thanked him for the rich learning opportunities
he provided.

After serving in the U.S. Army during Vietnam, he earned three degrees at Ohio State,
including his Ph.D. in Agronomy in 1974. In 1976, he joined the faculty at ATl as an
assistant professor. He retired in 2003 as an associate professor.

Colleagues recall David as an excellent example of servant leadership and a great citizen
of the institute. He was kind, generous, thoughtful, and desired the best for all. He loved
being outdoors and sparked that value in his students. He also was known for his sense of
humor even during difficult times.

On behalf of the university community, the Board of Trustees expresses to the family of
David Munn its deepest sympathy for their loss. It is directed that this resolution be
inscribed upon the minutes of the Board of Trustees and that a copy be tendered to his
family as an expression of the board’s heartfelt sympathy and appreciation.

JOHN C. RICE

Synopsis: The Board of Trustees of The Ohio State University expresses its sorrow
regarding the September 25, 2023, death of John C. Rice, Assistant Professor Emeritus
with The Ohio State University in the College of Food, Agricultural, and Environmental
Sciences.

Mr. Rice started working with Ohio State University Extension in Muskingum County in
1965 as a county 4-H agent. In January 1968, he transitioned to serve as the Muskingum
County agriculture agent. In February 1974, Mr. Rice transferred to Meigs County and
served as the county agent focusing on agriculture as well as community and natural
resource development. He also served as county chairman in Meigs County.

Mr. Rice was recognized as assistant professor emeritus upon his retirement on March 1,
1992.

Mr. Rice was the 1972 recipient of the Ohio Cooperative Extension Agents Association
Scholarship, which enabled him to attend a National Extension Summer School at the time.
In 2016, he received the Cooperator of the Year award from Meigs County Soil and Water
Conservation Board.

During his career, Mr. Rice worked with numerous 4-H members, families, and farmers.
Among his noted achievements were teaching farmers how to use Ohio Commercial
Account Records, conducting income tax workshops, holding safety meetings with
vocational agriculture teachers, and planning many vegetable schools to educate the
public.
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Before his work with OSU Extension, Mr. Rice worked as a teacher and bus driver for
Frazeysburg High School for several years. He also served in the United States Army from
1957 to 1958.

Mr. Rice enjoyed serving others and was very active in his community. He was a member
of many organizations such as the Middleport-Pomeroy Rotary Club, the Eastern Local
School Board where he served as president for several years, the Soil and Water
Conservation Board, and the Masonic Lodge. Mr. Rice was a lifelong farmer, raising cattle
and sheep for many years. He was also an avid Ohio State football fan.

Mr. Rice earned a bachelor’s degree in animal science in 1957, and a master’s degree in
agricultural education in 1973, both from The Ohio State University. During his time as an
Ohio State student, Mr. Rice was a member of the general livestock judging team, worked
in the meat lab, and worked with cattle and horses.

On behalf of the university community, the Ohio State Board of Trustees expresses to the
family of John C. Rice, its deepest sympathy and sense of understanding of their loss.

It is directed that this resolution be inscribed upon the minutes of the Board of Trustees,
and that a copy be tendered to his family as an expression of the board’s heartfelt sympathy
and appreciation.

KEIKO KOMIYA SAMIMY

Synopsis: The Board of Trustees of The Ohio State University expresses its sympathy
regarding the November 25, 2023, death of Faculty Emerita Keiko Komiya Samimy,
professor of teaching English to speakers of other languages (TESOL) in the Department
of Teaching and Learning, College of Education and Human Ecology. She was 71.

Professor Samimy had a long and distinguished career in the field of foreign and second
language teaching and learning. She joined the College of Education in 1988. As a native
of Japan, she spoke fluent Japanese and had working knowledge of Italian, French and
Spanish.

She was a prolific and influential scholar whose major work fell into two primary categories.
Earlier in her career, she focused on the impact of “affective variables” (such as emotions)
on the learning of foreign languages. This work led to an area where she is known as one
of its pioneers: foreign language anxiety. Her publications in this domain in the 1990s shed
important light on the nature and impact of the fear that can be associated with learning
another language.

This body of work created a foundation from which many other scholars have drawn their
inspiration and knowledge. For example, her 1996 co-authored article, “Foreign Language
Anxiety and Language Performance: A Study of Learner Anxiety in Beginning,
Intermediate, and Advanced-Level College Students of Japanese,” was frequently cited.
So was her 1999 co-authored “Revisiting the Colonial in the Postcolonial: Critical Praxis
for Nonnative-English-Speaking Teachers in a TESOL Program” in TESOL Quarterly also
was cited hundreds of times.

In the 2000s, Samimy’s focus shifted to a second primary concentration: the experiences

of nonnative English speaking (NNES) professionals. In fact, she was an early leader of a
group of internationally based scholars, the Non-Native English Speaking Teachers
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Caucus (NNEST), founded in 1997, which went on to establish this as a significant field of
research and teaching.

At Ohio State, where Samimy taught until her retirement in June 2017, she created
graduate-level courses on this topic that were among the first to be offered at any American
university. They grew to be extremely popular and in great demand.

In terms of grants, in 2007, Samimy collaborated with colleagues to receive a five-year,
$1.5 million grant from the U.S. Department of Education, Office of English Language
Acquisition, Language Enhancement and Academic Achievement for Limited English
Proficient Students. The ESL — Content Teachers Collaborative trained content and
English-as-a-second-language teachers in the knowledge base and skills to help them
improve the academic achievement, literacy and English language development of what
was then Ohio’s more than 40,000 ESL students.

Samimy first served as co-director, then took over as director when her colleague left Ohio
State. During the project, 23 different Ohio school districts took part. Professional
development included workshops and graduate-level courses, including cutting-edge
distance learning to reach teachers throughout the state.

It was also at Ohio State where Professor Samimy distinguished herself in another
important way: as a skilled and beloved mentor to a very large number of graduate
students, many of whom have gone on to their own noteworthy careers in the academic
world. As a teacher and a scholar, as well as a valued colleague, Professor Samimy, in her
always gentle and dignified manner, created a rich legacy of devotion and success that is
a model to others.

On behalf of the entire university community, the Board of Trustees expresses to the
friends and family of Professor Emerita Keiko Komiya Samimy its deepest sympathy and
compassion for their loss. It is directed that this resolution be inscribed upon the minutes
of the Board of Trustees and that a copy be tendered to her family as an expression of the
board’s heartfelt sympathy and appreciation.

STEVEN JAY SCHWARTZ

Synopsis: The Board of Trustees of The Ohio State University expresses its sorrow
regarding the November 25, 2023, death of Steven Jay Schwartz, Professor Emeritus of
Food Science and Technology in the College of Food, Agricultural, and Environmental
Sciences.

Dr. Schwartz held the Carl E. Haas Endowed Chair in Food Industries in the Department
of Food Science and Technology at the Ohio State University from 1996 until his retirement
in 2018. Before joining the faculty at Ohio State, he was a Professor of Food Science at
the North Carolina State University from 1983 to 1996.

His research program involved innovative food science and nutrition discoveries that
directly impacted human health. As the Haas Endowed Chair, he leveraged his research
and relationships within The Ohio State University and beyond to adeptly forge important
industry collaborations that would actively support the research and discovery work taking
place within the department.

His leadership and his ability to collaborate across disciplines resulted in several initiatives.
He served as a co-founder of the Food Innovation Center and director of the Nutrient and
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Phytochemical Analytic Shared Resource of the OSU Comprehensive Cancer Center. In
addition, he served as site director of the Center for Advanced Processing and Packaging
Studies. He utilized this National Science Foundation IUCRC Founded Center to foster
partnerships between industry and universities for the mutual benefit of both parties and
the advancement of food processing and packaging research.

Dr. Schwartz also served as the director of the Center for Advanced Functional Foods
Research and Entrepreneurship. He utilized this interdisciplinary center that is comprised
of a diverse group of scientists, medical professionals, and policy experts to serve as a
catalyst for research and development of novel functional foods and components that
enhance health.

His final professional accomplishment was spearheading the OSU Discovery Themes
Initiative entitled Personalized Food and Nutritional Metabolomics for Health, known as
Foods for Health (FFH). Dr. Schwartz’s work in food and nutritional metabolomics was the
foundation behind this impactful discovery theme.

Dr. Schwartz brought prestige to Ohio State as an elected Fellow of the American
Association for the Advancement of Science which recognizes meritorious efforts to
advance science or its applications. He was an enthusiastic collaborator and committed
mentor to a countless number of students, visiting scholars, and young faculty.

On behalf of the university community, the Board of Trustees expresses to the family of
Professor Steven J. Schwartz its deepest sympathy and sense of understanding of their
loss. It is directed that this resolution be inscribed upon the minutes of the Board of
Trustees and that a copy be tendered to his family as an expression of the board’s heartfelt
sympathy and appreciation.

*kk

DISTINGUISHED SERVICE AWARDS

Resolution No. 2024-75
Synopsis: Approval of Distinguished Service Awards to be presented in 2024 is proposed.
WHEREAS President's Cabinet reviewed and supported the recommendations of the
Distinguished Service Awards Committee for Michael (BS 79) and Leslie (BS '79)
Bumgarner; Natala (Tally) Hart; Stephen Mehallis (BS ‘61), Stanley (BS '62) and Joan
(Jodi) Ross; Virgil Strickler; and Lawrence Williamson, Jr to be recognized at
commencement ceremonies in 2024; and
WHEREAS these awards are given in recognition of distinguished service to The Ohio
State University and the awards are in accordance with action taken by the Board of
Trustees in 1952:
NOW THEREFORE

BE IT RESOLVED, that Distinguished Service Awards be approved for awarding in 2024
as designated above.

(See Appendix LX for background information, page 1741)

*kk
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RESOLUTION OF RECOGNITION FOR DR. PIERRE AGOSTINI
Resolution No. 2024-76

Synopsis: The Board of Trustees of The Ohio State University wishes to recognize and
congratulate Dr. Pierre Agostini, professor emeritus of physics, for winning the 2023 Nobel
Prize in Physics.

Born in Tunisia, Pierre Agostini received multiple degrees from Aix-Marseille University in
Marseille, France, including his doctorate in physics. He worked as a researcher at the
French Alternative Energies and Atomic Energy Commission (CEA) research site in Saclay
before joining The Ohio State University in 2005 as a Professor of Physics. Upon his
retirement in 2018, the Board of Trustees conferred him emeritus status in recognition of
his distinguished academic career at the institution.

Agostini continues to engage in research activities and mentorship to this day. Working in
collaboration with Hagenlocker Chair of Physics Louis DiMauro for over 30 years, the
Agostini-DiMauro Atomic Physics Research Group studies ultra-fast and strong-field
atomic physics, both theoretically and experimentally. Their research in particular uses
ultra-fast laser pulses to study the movement of subatomic particles.

In October 2023, the Royal Swedish Academy of Sciences awarded Agostini (alongside
Ferenc Krausz from the Max Planck Institute of Quantum Optics in Germany and Anne
L’Huillier from Lund University in Sweden) with the 2023 Nobel Prize in Physics “for
experimental methods that generate attosecond pulses of light for the study of electron
dynamics in matter.”

Because electrons can move at approximately 2,000 miles per second, it is exceedingly
difficult to capture their movement. Agostini and his fellow Nobel laureates, however,
pioneered the creation of light pulses lasting merely attoseconds (one quintillionth of a
second) to track electron movement.

In recognizing this work, the Nobel Prize committee noted the limitless possibilities that this
research can unlock, citing that Agostini and the other awardees “have given humanity new
tools for exploring the world of electrons inside atoms and molecules.” The committee
further identified the broad potential that such research may have across a wide variety of
different disciplines, including in engineering, where tracking the movement of electrons
could allow for highly increased efficiency in the operations of electronics, and in medicine,
where the use of attosecond pulses could have significant diagnostic applications.

Agostini’'s groundbreaking scientific achievements have meaningfully advanced both
science and society more broadly. Even beyond these impressive advancements, though,
Agostini is widely regarded as an exemplary colleague, a caring and humble man who
cares deeply about science, education, and promoting and supporting others.

On behalf of the entire university community, the Board of Trustees congratulates Dr.
Pierre Agostini, professor emeritus of physics, for winning the 2023 Nobel Prize in Physics,
and expresses its deep admiration for his decades of innovative research and significant
contributions to the university community. It is directed that this resolution shall be inscribed
upon the minutes of the Board of Trustees, and a copy will be tendered to Agostini as an
expression of the Board’s heartfelt appreciation of his accomplishments both presently and
throughout his career.
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*hk

RESOLUTION OF APPRECIATION FOR
THE ROBERT F. WOLFE AND EDGAR T. WOLFE FOUNDATION, ANN ISLAY
WOLFE, CHAIR

Resolution No. 2024-77

Synopsis: The Board of Trustees of The Ohio State University warmly expresses its
gratitude to the Robert F. Wolfe and Edgar T. Wolfe Foundation and foundation chair Ann
Islay Wolfe for their $50 million philanthropic commitment to help fund The Ohio State
University Wexner Medical Center's new hospital tower made in honor of the late John F.
Wolfe.

At Ohio State, the Wolfe family’s multigenerational philanthropic investments have
supported countless priorities including cancer research, veterinary medicine, athletic
facilities, scholarships, and eight endowed chairs and professorships. The Wolfe family has
provided civic and philanthropic leadership for organizations across the community,
including COSI, the Franklin Park Conservatory, the Scioto Mile and the Columbus Zoo
and Aquarium. Ann Islay Wolfe, chair of the Wolfe Foundation, has devoted her time to
championing health care including serving as the longtime chair of the Nationwide
Children’s Hospital Foundation Board.

This newest gift — one of the largest ever made to The Ohio State University Wexner
Medical Center — was inspired by John F. Wolfe’s altruistic philosophy and unwavering
dedication to supporting the momentum of Ohio State’s health care system.

John F. Wolfe’s legendary generosity spanned many decades in which he donated his time
and counsel by serving on various boards, steadfastly supporting the vision and growth of
the university. That civic leadership grew from family tradition. Just like his father, cousin,
and many other family members, including his wife Ann, John F. Wolfe understood the
importance of advocacy in a community’s development. He strongly believed in the
unlimited potential of a nationally renowned academic medical center at Ohio State, and
his legacy continues to shape the present and future of health care in Columbus, across
the State of Ohio and beyond. This transformational gift exemplifies his passion for service
and the Wolfe Foundation’s ongoing dedication to the community.

The gift will greatly help Ohio State continue to meet and exceed the unique health care
needs of the rapidly growing central Ohio region at the new inpatient tower. At 1.9 million
square feet and 24 floors, the hospital is the single-largest facilities project undertaken at
the university. It is designed for flexible and team-based care that prioritizes the patient
and their family. The hospital’s interdisciplinary focus will allow for collaborative teaching,
research and clinical trials throughout the building. With up to 820 private rooms and 51
neonatal intensive care beds, it will add much-needed capacity to care for the rapidly
growing central Ohio community.

In recognition of the impact of this gift, the new inpatient tower will have two named spaces:
The John F. Wolfe Lobby, as well as the Wolfe Foundation Crossroads, which will serve
as the primary physical connection point to The James.

Philanthropic commitments such as this gift from the Wolfe Foundation play a critical role

in accelerating progress toward new treatments and teaching opportunities for the
generations to come.
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On behalf of the entire university community, the Board of Trustees expresses its deep
gratitude to The Robert F. Wolfe and Edgar T. Wolfe Foundation and Ann Islay Wolfe for
their continued support of Ohio State. It is directed that this resolution shall be inscribed
upon the minutes of the Board of Trustees, and a copy will be tendered to the Foundation
and Mrs. Wolfe as an expression of the Board’s heartfelt appreciation.

*kk

PERSONNEL ACTIONS
Resolution No. 2024-78
BE IT RESOLVED, That the Board of Trustees hereby approves the personnel actions as

recorded in the personnel budget records of the university since the November 15, 2023,
meeting of the Board, including the following appointments and contract amendments:

New Hire

Name: Ross Bjork

Title: Senior Vice President and The Wolfe Foundation Eugene
Smith Endowed Athletics Director

Unit: Office of the President

Term: July 1, 2024

Name: Katie Hall

Title: Senior Vice President, Talent, Culture and Human
Resources

Unit: Office of the President

Term: February 5, 2024

Acting Appointment

Name: Camille Hebert

Title: Acting Dean, Moritz College of Law

Unit: Office of Academic Affairs

Term: June 30, 2024

Interim Appointment

Name: Jake Diebler

Title: Interim Head Coach, Men’s Basketball
Unit: Department of Athletics

Term: February 14, 2024

RATIFICATION OF COMMITTEE APPOINTMENTS FY2024-2025
Resolution No. 2024-79

BE IT RESOLVED, That the Board of Trustees hereby approves that the ratification of
committee appointments for Fiscal Year 2024-2025 are as follows:
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Academic Affairs & Student Life:
Jeff M.S. Kaplan, Chair
Elizabeth A. Harsh, Vice Chair
Elizabeth P. Kessler
Reginald A. Wilkinson
Michael Kiggin
Pierre Bigby
Bradley R. Kastan
Joshua H.B. Kerner
Susan E. Cole (faculty member)
Hiroyuki Fuijita (ex officio)

Finance & Investment:
Tomislav B. Mitevski, Chair
James D. Klingbeil, Vice Chair
John W. Zeiger
Gary R. Heminger
Lewis Von Thaer
Michael Kiggin
Pierre Bigby
George A. Skestos
Taylor A. Schwein
Amy Chronis
Kent M. Stahl
Hiroyuki Fuijita (ex officio)

Legal, Audit, Risk & Compliance:
Elizabeth P. Kessler, Chair
Michael Kiggin, Vice Chair
Alan A. Stockmeister
Jeff M.S. Kaplan
Elizabeth A. Harsh
Juan Jose Perez
Bradley R. Kastan
Joshua H.B. Kerner
Amy Chronis
Hiroyuki Fujita (ex officio)

Master Planning & Facilities:
Alan A. Stockmeister, Chair
Reginald A. Wilkinson, Vice Chair
Elizabeth A. Harsh
Pierre Bigby
George A. Skestos
Joshua H.B. Kerner

James D. Klingbeil
Robert H. Schottenstein
Hiroyuki Fujita (ex officio)

Research, Innovation & Strategic
Partnerships:

Lewis Von Thaer, Chair

Reginald A. Wilkinson, Vice Chair
Juan Jose Perez

Bradley R. Kastan

George A. Skestos

Taylor A. Schwein

Phillip Popovich (faculty member)
Hiroyuki Fujita (ex officio)

Talent, Compensation & Governance:

John W. Zeiger, Chair
Elizabeth P. Kessler, Vice Chair
Alan A. Stockmeister

Gary R. Heminger

Lewis Von Thaer

Jeff M.S. Kaplan

Tomislav B. Mitevski

Hiroyuki Fuijita (ex officio)

Wexner Medical Center:

Leslie H. Wexner, Chair

Alan A. Stockmeister

John W. Zeiger

Gary R. Heminger

Tomislav B. Mitevski

Juan Jose Perez

Taylor A. Schwein

Stephen D. Steinour

Robert H. Schottenstein

Cindy Hilsheimer

Amy Chronis

Hiroyuki Fujita (ex officio, voting)

WALTER E. CARTER JR (EX OFFICIO,
VOTING)

KARLA ZADNIK EX OFFICIO,
voting)

Michael Papadakis (ex officio,
voting)

John J. Warner (ex officio, voting)
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ek

AMENDMENT TO THE BYLAWS OF
THE OHIO STATE UNIVERSITY BOARD OF TRUSTEES

Resolution No. 2024-80

Synopsis: Approval of the attached amendment to the Bylaws of The Ohio State University
Board of Trustees, is proposed.

WHEREAS pursuant to 3335-1-09 (C) of the Administrative Code, the rules and regulations
for the university may be adopted, amended or repealed by a majority vote of the University
Board of Trustees at any regular meeting of the board; and

WHEREAS a periodic review of the board’s bylaws is a governance best practice; and

WHEREAS the last revisions to the Bylaws of the Ohio State University Board of Trustees
took place on November 17, 2022:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves the attached amendment
to the Bylaws of the Ohio State University Board of Trustees.

(See Appendix LXI for background information, page 1743)

*kk

AMENDMENT AND RESTATEMENT OF THE OHIO STATE UNIVERSITY
ANNUITY PREMIUM BENEFIT LTD PLAN

Resolution No. 2024-81

Synopsis: Approval of the amendment and restatement of The Ohio State University
Annuity Premium Benefit LTD Plan (“Plan”) is proposed.

WHEREAS, The Ohio State University (the “Employer”) maintains The Ohio State
University Annuity Premium Benefit LDT Plan (the “Plan”), a plan organized under Section
403(b) of the Internal Revenue Code (the “Code”) providing long term disability benefits to
certain Participants, which was established effective July 1, 2001, and closed to new
Participants as of June 30, 2006; and

WHEREAS, pursuant to Section 9.02 of the Plan, the Employer has the authority to amend
and restate the Plan from time to time; and

WHEREAS, the Employer desires to amend and restate the Plan to further document terms
of the Plan’s insurance booklet-certificate and maintain compliance with the Internal
Revenue Code, and other applicable laws, regulations, and administrative authority.
NOW THEREFORE

BE IT RESOLVED, that the Board of Trustees hereby approves the amendment and

restatement of the Plan, in substantially the form attached hereto, be, and herby is, adopted
effective as of January 1, 2009; and
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BE IT FURTHER RESOLVED, that the senior vice president for business and finance and
chief financial officer is hereby authorized to execute the amended and restated Plan and
any other agreements, certificates, instruments, documents, or conveyances necessary to
effectuate or carry out the purpose and intent of this resolution, as well as achieve a
favorable determination from the Internal Revenue Service regarding qualification under
Section 403(b) of the Code, as necessary.

(See Appendix LXII for background information, page 1744)

*kk

AMENDMENTS TO THE RULES OF THE UNIVERSITY FACULTY
Resolution No. 2024-82

Synopsis: Approval of the following amendments to the Rules of the University Faculty is
proposed.

WHEREAS the University Senate, pursuant to rule 3335-1-09 of the Administrative Code,
is authorized to recommend through the President to the Board of Trustees the adoption
of amendments to the Rules of the University Faculty as approved by the University
Senate; and

WHEREAS Ohio State has had a longstanding practice of making reasonable academic
accommodations for students’ religious beliefs and practices in accordance with applicable
law; and

WHEREAS in 2023, Ohio State updated its practice to align with enacted section 3345.024
of the Revised Code which requires each state institution of higher education to adopt a
policy providing students with religious accommodations; and

WHEREAS the existence of state and federal laws and university policy governing
attendance policies in classrooms is not clearly articulated in the current rule; and

WHEREAS proposed revision to rule 3335-9-21 provides clarity to areas of ambiguity; and

WHEREAS the proposed revision to rule 3335-9-21 of the Rules of the University Faculty
was approved by the University Senate on November 30, 2023:

NOW THEREFORE
BE IT RESOLVED, That the Board of Trustees hereby approves the adoption of the
attached amendments to the Rules of the University Faculty as recommended by the

University Senate.

(See Appendix LXIII for background information, page 1848)

*kk
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FACULTY PERSONNEL ACTIONS
Resolution No. 2024-83

BE IT RESOLVED, That the Board of Trustees hereby approves the faculty personnel
actions as recorded in the personnel budget records of the university since the November
16, 2023, meeting of the board, including the following appointments,
appointments/reappointments of chairpersons, faculty professional leaves and emeritus
titles:

Appointments

Name: FELIX CHANG*

Title: Professor (Robert J. Watkins/Procter & Gamble
Professorship

College: Law

Term: August 15, 2024, through August 14, 2028

Name: MARCELO DAPINO

Title: Professor (Honda R&D Americas Designated
Professorship)

College: Michael E. Moritz College of Law

Term: February 1, 2024, until Dean returns, or a new Dean is
hired

Name: L. CAMILLE HEBERT

Title: Acting Dean

College: Michael E. Moritz College of Law

Term: February 1, 2024, until Dean returns, or a new Dean is
hired

Name: JENNIFER JOHNSON

Title: Professor (Henry L. Cox Endowed Professorship)

College: Arts and Sciences

Term: September 1, 2023, through August 31, 2028

Name: BLAISE KIMMEL

Title: Assistant Professor (Umit S. Ozkan Professorship in
Chemical and Biomolecular Engineering)

College: Engineering

Term: January 1, 2024, through December 31, 2027

Name: CHING-CHANG KO

Title: Professor (Vig/Williams Endowed Chair in Orthodontics)

College: Dentistry

Term: January 27, 2020-January 26, 2025

Name: HEATHER PAYNE*

Title: Professor (Carter C. Kissell Professorship in Law)

College: Law

Term: August 15, 2024, through August 14, 2028
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Name: D. BLAKE STRINGER

Title: Professor (The NetJets Designated Chair of Aviation
Modernization)

College: Engineering

Term: January 1, 2024, through December 31, 2027

Name: SUSAN TSAI*

Title: Professor (Dr. Arthur G. and Mildred C. James —
Richard J. Solove Chair in Surgical Oncology)

College: Medicine

Term: January 1, 2024, through June 30, 2028

Name: JEFFREY WALLINE

Title: Acting Dean

College: Optometry

Term: January 1, 2024, until Dr. Zadnik returns to the role

Name: GUO-LIANG WANG

Title: Professor (Professorship in Plant Protection)

College: Food, Agricultural, and Environmental Sciences

Term: December 1, 2023, through June 30, 2028

Name: KARLA ZADNIK

Title: Interim Executive Vice President and Provost

Office: Office of Academic Affairs

Term: January 1, 2024, until a new Provost is appointed

Reappointments

Name: JANET BOX-STEFFENSMEIER

Title: Professor (Vernal G. Riffe Professorship in Government
and Politics)

College: Arts and Sciences

Term: July 1, 2024, through June 30, 2029

Name: RUSSELL FAZIO

Title: Professor (The Harold E. Burtt Chair in Psychology)

College: Arts and Sciences

Term: August 15, 2023, through June 30, 2028

Name: MARIA IGNATIEVA

Title: Professor (Martha W. Farmer Endowed Professorship
in Theatre)

College: Lima

Term: July 1, 2023, through May 31, 2025

Name: JODY PATTERSON

Title: Associate Professor (Roy Lichtenstein Foundation
Endowed Chair of Art History)

College: Arts and Sciences

Term: July 1, 2024, through June 30, 2029
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Name: CARMEN WINANT

Title: Associate Professor (Roy Lichtenstein Chair of Studio
Art)

College: Arts and Sciences

Term: August 16, 2023, through August 15, 2024

Name: KAY WOLF

Title: Senior Vice Provost

Office: Academic Affairs

Term: February 1, 2024, through May 31, 2024

*New Hire

(See Appendix LXIV for background information, page 1849)

*kk

HONORARY DEGREE

Resolution No. 2024-84

Synopsis: Approval of the honorary degree listed below is proposed.

WHEREAS the Committee on Honorary Degrees of the University Senate, pursuant to
rule 3335-5-48.8 of the Administrative Code, has approved for recommendation to the
Board of Trustees the awarding of the honorary degree as listed below:

Elizabeth Lwanga-King Doctor of Public Service, honoris causa

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves the awarding of the
above honorary degree.

(See Appendix LXV for background information, page 1852)

*kk

DEGREES AND CERTIFICATES

Resolution No. 2024-85

Synopsis: Approval of Degrees and Certificates for spring term 2024 is proposed.

WHEREAS pursuant to paragraph (E) of rule 3335-1-06 of the Administrative Code, the

Board has authority for the issuance of degrees and certificates; and

WHEREAS the faculties of the colleges and schools shall transmit, in accordance with rule
3335-9-29 of the Administrative Code, for approval by the Board of Trustees, the names of

persons who have completed degree and certificate requirements:

NOW THEREFORE
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BE IT RESOLVED, That the Board of Trustees hereby approves the degrees and
certificates to be conferred on May 5, 2024, to those persons who have completed the
requirements for their respective degrees and certificates and are recommended by the
colleges and schools.

See Appendix LXXVI for background information, page 1901)

*kk

APPROVAL TO ENTER INTO/INCREASE PROFESSIONAL SERVICES AND
ENTER INTO/INCREASE
CONSTRUCTION CONTRACTS

Resolution No. 2024-86

APPROVAL TO ENTER INTO/INCREASE PROFESSIONAL SERVICES
AND CONSTRUCTION CONTRACTS
BIOMEDICAL AND MATERIALS ENGINEERING COMPLEX PHASE 2
MARTHA MOREHOUSE FACILITY IMPROVEMENTS — SOAR MRI
VMC - PET/CT SPACE RENOVATION
WMC OUTPATIENT - POWELL
WATERMAN - MULTI-SPECIES ANIMAL LEARNING CENTER (MALC)

APPROVAL TO INCREASE CONSTRUCTION CONTRACTS
DEPARTMENT OF ECONOMICS RELOCATION TO BRICKER HALL

Synopsis: Authorization to enter into/increase professional services and construction
contracts, as detailed in the attached materials, is proposed.

WHEREAS in accordance with the attached materials, the University desires to enter
into/increase professional services contracts and enter into/increase construction contracts
for the following projects; and

Prof. Serv.  Construction Total
Approval Approval Requested
Requested Requested
Biomedical and $0.3M $4.0M $4.3M  University
Materials debt,
Engineering university
Complex Phase 2 funds,
fundraising,
state funds
Martha $0.9M $7.9M $8.8M  Auxiliary
Morehouse funds,
Facility university
Improvements — funds, grant
SOAR MRI funds
VMC - PET/CT $0.5M $4.0M $4.5M  Fundraising
Space
Renovation
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WMC Outpatient - $14.6M $150.4M $165.0M  Auxiliary funds

Powell

Waterman - $1.0M $5.2M $6.2M  University

Multi-Species debt,

Animal Learning university

Center (MALC) funds,
fundraising,

state funds

WHEREAS in accordance with the attached materials, the University desires to increase
construction contracts for the following project; and

Construction Total
Approval Requested
Requested
Department of $0.9M $0.9M  University funds
Economics
Relocation to
Bricker Hall

WHEREAS the Master Planning and Facilities Committee has reviewed the projects listed
above for alignment with all applicable campus plans and guidelines; and

WHEREAS the Finance Committee has reviewed the projects listed above for alignment
with the Capital Investment Plan and other applicable financial plans.

NOW THEREFORE

BE IT RESOLVED, that the Board of Trustees hereby approves that the fiscal year 2024
Capital Investment Plan be amended to include additional funding for the Biomedical and
Materials Engineering Complex Phase 2, Martha Morehouse Facility Improvements —
SOAR MRI, Wexner Medical Center Outpatient Care Powell and the Waterman Multi-
Species Animal Learning Center projects; and

BE IT RESOLVED, that the Board of Trustees hereby approves that the President and/or
Senior Vice President for Business and Finance be authorized to enter into/increase
professional services and construction contracts for the projects listed above in accordance
with established university and State of Ohio procedures, with all actions to be reported to
the board at the appropriate time.

(See Appendix LXVI for background information, page 1857)

kkk
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APPROVAL FOR DISPOSITION OF REAL PROPERTY
Resolution No. 2024-87

26.70+/- ACRES AT 2575 WEST DUBLIN GRANVILLE ROAD,
FRANKLIN COUNTY, COLUMBUS, OHIO

Synopsis: Authorization to sell real property located at 2575 West Dublin Granville Road,
Franklin County, Columbus Ohio, is proposed.

WHEREAS The Ohio State University on behalf of The State of Ohio seeks to sell
approximately 26.70 acres of unimproved real property located at 2575 West Dublin
Granville Road, Columbus, Ohio, identified as a portion of Franklin County parcel number
610-159043 situated along and near West Dublin Granville Road and located north of the
Don Scott Airport; and

WHEREAS the sale of this property supports the strategic investment and divestment of
land assets in support of the university’s current and future needs; and

WHEREAS the administration has identified this site as excess and no longer aligning with
current and future planned needs:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves that the President and/or
Senior Vice President for Business and Finance shall be authorized to take any action
required to effect the sale of the aforementioned property upon terms and conditions
deemed to be in the best interest of the university and at a sale price at or above the
appraised value.

(See Appendix LXVII for background information, page 1863)

*kk

APPROVAL FOR DISPOSITION OF REAL PROPERTY
Resolution No. 2024-88

23.50+/- ACRES AT 3455 WEST DUBLIN GRANVILLE ROAD,
FRANKLIN COUNTY, COLUMBUS, OHIO

Synopsis: Authorization to sell real property located at 3455 West Dublin-Granville Road,
Franklin County, Columbus Ohio, is proposed.

WHEREAS The Ohio State University seeks to sell approximately 23.50 acres of
unimproved real property located at 3455 West Dublin-Granville Road, Columbus, Ohio,
identified as Franklin County parcel numbers 010-159028, 010-158972, 010-228184 and
portions of 010-128886 and 010-158960. All parcels are situated along and near West
Dublin Granville Road and located north of the Don Scott Airport; and

WHEREAS the sale of this property supports the strategic investment and divestment of
land assets in support of the university’s current and future needs; and
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WHEREAS the administration has identified this site as excess and no longer aligning with
current and future planned needs:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves that the President and/or
Senior Vice President for Business and Finance shall be authorized to take any action
required to effect the sale of the aforementioned property upon terms and conditions
deemed to be in the best interest of the university and at a sale price at or above the
appraised value.

(See Appendix LXVIII for background information, page 1865)

*kk

APPROVAL FOR DISPOSITION OF REAL PROPERTY
Resolution No. 2024-89

UNITS #101-126 AT RIVERWATCH TOWER - 364 WEST LANE AVENUE,
FRANKLIN COUNTY, COLUMBUS, OHIO

Synopsis: Authorization to sell real property located at 364 West Lane Avenue, Franklin
County, Columbus Ohio, is proposed.

WHEREAS The Ohio State University seeks to sell twenty-six (26) condominium office
units totaling approximately 9,266 square feet located at 364 West Lane Avenue,
Columbus, Ohio, identified as Franklin County parcel numbers: 010-207717-00, 010-
207718-00, 010-207719-00, 010-207720-00, 010-207721-00, 010-207722-00, 010-
207723-00, 010-207724-00, 010-207725-00, 010-207726-00, 010-207727-00, 010-
207728-00, 010-207729-00, 010-207730-00, 010-207731-00, 010-207732-00, 010-
207733-00, 010-207734-00, 010-207735-00, 010-207736-00, 010-207737-00, 010-
207738-00, 010-207739-00, 010-207740-00, 010-207741-00, 010-207742-00. All parcels
are located within the building commonly known as Riverwatch Tower and situated on West
Lane Avenue; and

WHEREAS the sale of this property corresponds with the strategic investment and
divestment of land assets in support of the university’s current and future needs; and

WHEREAS the administration has identified this site as excess and no longer aligning with
current and future planned needs:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves that the President and/or
Senior Vice President for Business and Finance shall be authorized to take any action
required to effect the sale of the aforementioned property upon terms and conditions
deemed to be in the best interest of the university and at a sale price at or above the
appraised value.

(See Appendix LXIX for background information, page 1867)

*kk
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APPROVAL FOR SALE OF REAL PROPERTY
Resolution No. 2024-90

0.5+/- ACRES ALONG DOVER ROAD,
FRANKLIN TOWNSHIP, WAYNE COUNTY, OHIO

Synopsis: Authorization to sell real property located along Dover Road, Franklin Township,
Wayne County, Ohio, is proposed.

WHEREAS The Ohio State University seeks to sell approximately 0.5 acres of property
along Dover Road, identified as being a portion of Wayne County parcel number 30-
01372.000; and

WHEREAS the property has been deemed excess and sale of the property will not affect
the College of Food, Agricultural, and Environmental Sciences operations.

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves that the President and/or
Senior Vice President for Business and Finance shall be authorized to take any action
required to effect the sale of the aforementioned property upon terms and conditions
deemed to be in the best interest of the university and at a sale price at or above the
appraised value.

(See Appendix LXX for background information, page 1869)

*kk

APPROVAL FOR ACQUISITION OF REAL PROPERTY
Resolution No. 2024-91

0.277+/- ACRES ON OAKWOOD ALLEY & FRANCISCAN WAY,
COLUMBUS, FRANKLIN COUNTY, OHIO

Synopsis: Authorization to acquire property from the City of Columbus described as
Oakwood Alley and Franciscan Way between Burt Street, Taylor Avenue, Long Street and
Hawthorne Avenue, Columbus, Ohio and being approximately 0.277 acres of land.

WHEREAS at the request of the university, the City of Columbus has offered to sell the
above described alleys for $6,750 ($0.57 per square foot), subject to approval of the sale
by the City of Columbus Council; and

WHEREAS the purchase of this property supports the university’s plan to maintain the
adjacent parking lots for patients, staff, and visitors:

NOW THEREFORE

BE IT RESOLVED, that the Board of Trustees hereby approves that the President and/or
Senior Vice President for Business and Finance shall be authorized to take any action
required to effect the purchase of the aforementioned property upon the terms and
conditions deemed to be in the best interest of the university and at a sale price at or
below the appraised value.
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(See Appendix LXXI for background information, page 1871)

*kk

APPROVAL FOR ACQUISITION OF REAL PROPERTY
Resolution No. 2024-92

55+/- ACRES AT 1781 DOVER ROAD,
WOOSTER TOWNSHIP, WAYNE COUNTY, WOOSTER, OHIO

Synopsis: Authorization to acquire real property located at 1781 Dover Road, Wooster
Township and Franklin Township, Wayne County, Wooster, Ohio, is proposed.

WHEREAS The Ohio State University seeks to purchase approximately 55 acres of
improved real property located at 1781 Dover Road near Wooster, Ohio, identified as
Wayne County parcel numbers 56-00763.000, 56-00761.000, 56-02326.004, 30-
00423.000, 30-00422.000, & 30-00421.000 and which is adjacent to the Wooster Campus;
and

WHEREAS the purchase of this property supports the university’s ability to research
emerging technologies and crops and improve experiential learning; and

WHEREAS the College of Food, Agricultural and Environmental Sciences had identified
this site as needed for long term strategic purposes consistent with their 2021 Master Plan:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves that the President and/or
Senior Vice President for Business and Finance shall be authorized to take any action
required to effect the purchase of the aforementioned property upon terms and conditions
deemed to be in the best interest of the university and at a sale price at or below the
appraised value.

(See Appendix LXXII for background information, page 1873)

*kk

APPROVAL FOR A PERPETUAL SANITARY SEWER EASEMENT
Resolution No. 2024-93

0.561 ACRES AT WOODY HAYES DRIVE AND CANNON DRIVE,
COLUMBUS, FRANKLIN COUNTY, OHIO

Synopsis: Authorization to grant a perpetual sanitary sewer easement located near Cannon
Drive and Woody Hayes Drive, Columbus, Franklin County, Ohio, to the City of Columbus,
is proposed.

WHEREAS the City of Columbus has requested an easement for sanitary sewer purposes
be granted for $1.00 across 0.561 acres of university land at Woody Hayes Drive and
Cannon Drive; and

WHEREAS the sanitary sewer supports the west campus expansion; and
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WHEREAS the City of Columbus will be responsible for the costs and expenses of the
ongoing operation and maintenance of the sewer.

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves that the President and/or
Senior Vice President for Business and Finance shall be authorized to take any action
required to affect the grant of the easement upon terms and conditions deemed to be in
the best interest of the university.

(See Appendix LXXIII for background information, page 1875)

*kk

AUTHORIZATION TO APPROVE MEN’S BASKETBALL TICKET PRICES

Resolution No. 2024-94

Synopsis: Approval of men’s basketball ticket prices for fiscal year 2025, and men’s

basketball ticket price ranges for fiscal years 2026 and 2027 at the recommended levels is

requested.

WHEREAS The Ohio State University Department of Athletics has a long history of self-

sustainability in supporting 36 world-class athletics programs and providing needed

revenues back to the university for scholarships and academic programs; and

WHEREAS each year the Athletic Council reviews projections for the coming year’s budget
and recommends ticket prices; and

WHEREAS the Athletic Council has approved men’s basketball ticket prices and ticket
price ranges as shown on the attached table; and

WHEREAS the Athletic Council’'s recommendations have been reviewed and are
recommended by the appropriate University administration:

NOW THEREFORE

BE IT RESOLVED that the recommended men’s basketball ticket prices for fiscal year
2025, and men’s basketball ticket price ranges for fiscal years 2026 and 2027, be
approved.

(See Appendix LXXIV for background information, page 1877)

*kk
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UNIVERSITY FOUNDATION REPORT
Resolution No. 2024-95

Synopsis: Approval of the University Foundation Report as of December 31, 2023, is
proposed.

WHEREAS monies are solicited and received on behalf of the university from alumni,
industry, and various individuals in support of research, instructional activities, and service;
and

WHEREAS such gifts are received through The Ohio State University Foundation; and

WHEREAS this report includes: (i) the establishment of one (1) endowed professorship:
the Professorship in Cellular and Molecular Biology; one (1) endowed chair fund: the Weary
Foundation Endowed Chair Fund in the Social Psychology of Polarization and
Misinformation; one (1) endowed fellowship: The Joshi Graduate Fellowship; one (1)
designated chair: The NetJets Designated Chair of Aviation Modernization; eighteen (18)
scholarships as part of the Scarlet and Gray Advantage Endowed Matching Gift Program;
one (1) scholarship as part of the Joseph A. Alutto Global Leadership Initiative; one (1)
scholarship as part of the 100% TBDBITL Scholarship Endowment Initiative; and thirty-
seven (37) additional named endowed funds; (ii) the revision of twenty-six (26) named
endowed funds; (iii) the closure of (2) named endowed funds :

NOW THEREFORE

BE IT RESOLVED, that the Board of Trustees hereby approves The Ohio State University
Foundation Report as of December 31, 2023.

(See Appendix LXXV for background information, page 1880)

*kk

NAMING OF JOHN F. WOLFE LOBBY
Resolution No. 2024-96
IN THE INPATIENT TOWER

Synopsis: Approval for the naming of the first level lobby (X0002L) in the Inpatient Tower,
located at 650 W. 10th Avenue, is proposed.

WHEREAS The Ohio State University is taking a major step forward with the development
of the new Inpatient Tower that, combined with modern educational space, will enhance a
unified Ohio State Wexner Medical Center campus; and

WHEREAS The Ohio State Wexner Medical Center campus provides leading-edge
research, outstanding clinical training and world-class patient care; and

WHEREAS the Wolfe family has provided significant contributions to the Wexner Medical
Center and Inpatient Tower; and

WHEREAS the naming has been reviewed according to the approval process outlined in
the Naming of University Spaces and Entities policy:
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NOW THEREFORE
BE IT RESOLVED, That in acknowledgement of Wolfe family’s philanthropic support, the
Board of Trustees hereby approves, in accordance with paragraph (D) of rule 3335-1-08

of the Ohio Administrative Code, that for the life of the physical facility the aforementioned
space be named the John F. Wolfe Lobby.

NAMING OF WOLFE FOUNDATION CROSSROADS
Resolution No. 2024-97
IN THE INPATIENT TOWER

Synopsis: Approval for the naming of the second level crossroads (X203L) in the Inpatient
Tower, located at 650 W. 10th Avenue, is proposed.

WHEREAS The Ohio State University is taking a major step forward with the development
of the new Inpatient Tower that, combined with modern educational space, will enhance a
unified Ohio State Wexner Medical Center campus; and

WHEREAS The Ohio State Wexner Medical Center campus provides leading-edge
research, outstanding clinical training and world-class patient care; and

WHEREAS the Wolfe family has provided significant contributions to the Wexner Medical
Center and Inpatient Tower; and

WHEREAS the naming has been reviewed according to the approval process outlined in
the Naming of University Spaces and Entities policy:

NOW THEREFORE
BE IT RESOLVED, That in acknowledgement of Wolfe family’s philanthropic support, the
Board of Trustees hereby approves, in accordance with paragraph (D) of rule 3335-1-08

of the Ohio Administrative Code, that for the life of the physical facility the aforementioned
space be named the Wolfe Foundation Crossroads.

*kk

NAMING OF LINDA AND JOE CHLAPATY TERRACE
Resolution No. 2024-98
IN THE INPATIENT TOWER

Synopsis: Approval for the naming of the second level outdoor terrace in the Inpatient
Tower, located at 650 W. 10th Avenue, is proposed.

WHEREAS The Ohio State University is taking a major step forward with the development

of the new Inpatient Tower that, combined with modern educational space, will enhance a
unified The Ohio State University Wexner Medical Center campus; and
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WHEREAS The Ohio State University Wexner Medical Center campus provides leading-
edge research, outstanding clinical training and world-class patient care; and

WHEREAS Linda and Joe Chlapaty have provided significant contributions to the Wexner
Medical Center and Inpatient Tower; and

WHEREAS the naming has been reviewed according to the approval process outlined in
the Naming of University Spaces and Entities policy:

NOW THEREFORE

BE IT RESOLVED, That in acknowledgement Linda and Joe Chlapaty’s philanthropic
support, the Board of Trustees hereby approves, in accordance with paragraph (D) of rule
3335-1-08 of the Ohio Administrative Code, that for the life of the physical facility the
aforementioned space be named the Linda and Joe Chlapaty Terrace.

*kk

NAMING OF LISA AND JEFF EDWARDS REGISTRATION
Resolution No. 2024-99
IN THE INPATIENT TOWER

Synopsis: Approval for the naming of the first level registration (0045) in the Inpatient
Tower, located at 650 W. 10th Avenue, is proposed.

WHEREAS The Ohio State University is taking a major step forward with the development
of the new Inpatient Tower that, combined with modern educational space, will enhance a
unified The Ohio State University Wexner Medical Center campus; and

WHEREAS The Ohio State University Wexner Medical Center campus provides leading-
edge research, outstanding clinical training and world-class patient care; and

WHEREAS Lisa and Jeff Edwards have provided significant contributions to the Wexner
Medical Center and Inpatient Tower; and

WHEREAS the naming has been reviewed according to the approval process outlined in
the Naming of University Spaces and Entities policy:

NOW THEREFORE
BE IT RESOLVED, That in acknowledgement Lisa and Jeff Edward’s philanthropic support,
the Board of Trustees hereby approves, in accordance with paragraph (D) of rule 3335-1-

08 of the Ohio Administrative Code, that for the life of the physical facility the aforementioned
space be named the Lisa and Jeff Edwards Registration.

*kk

NAMING OF INTERNAL SPACES
Resolution No. 2024-100

IN THE INTERDISCIPLINARY HEALTH SCIENCES CENTER
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Synopsis: Approval for the naming of internal spaces in the Interdisciplinary Health
Sciences Center, located at 1645 Neil Avenue, is proposed.

WHEREAS The Interdisciplinary Health Sciences Center provides upgraded and flexible
facilities to create a collaborative campus for interprofessional education throughout the
College of Medicine and the Health Science colleges; and

WHEREAS through immersive interdisciplinary opportunities and next-generation
educational technologies, future physicians and health science professionals will enrich
their knowledge, experience and professional connections, so they may effectively lead
wherever they establish their practice; and

WHEREAS the donors below have provided significant contributions to the College of
Medicine and the Interdisciplinary Health Sciences Center; and

+ Jeri B. Block and Robert H. Schottenstein

» OSU Physicians, Inc.

* Dr. David Packo

* The College of Medicine Class of 1976

« Carol R. Bradford, MD and David C. Bradford
* The College of Medicine Class of 1995

* The College of Medicine Class of 2003

* The College of Medicine Class of 2013

* Dr. Gregory and Dianne Gerber

* The College of Medicine Class of 1988

WHEREAS the namings have been reviewed according to the approval process outlined
in the Naming policy:

NOW THEREFORE

BE IT RESOLVED, that in acknowledgement of the aforementioned donors’ philanthropic
support, the Board of Trustees hereby approves, in accordance with paragraph (D) of rule
3335-1-08 of the Ohio Administrative Code, that for the life of the physical facility the
internal spaces be named the following:

« Jeri B. Block and Robert H. Schottenstein Forum

» OSU Physicians, Inc. Reading Room

* David Packo, MD OSUCOM ’89 Gallery

» Generous gift from the College of Medicine Class of 1976

» Generous gift from Carol R. Bradford, MD and David C. Bradford

» Generous gift from the Medical Class of 1995 in memory of Larry Semersky and
Brett Gemlick, MD

» Generous gift from the Medical Class of 2003

» Generous gift from the College of Medicine Class of 2013

» Generous gift from Dr. Gregory and Dianne Gerber

» Generous gift from donors in the College of Medicine Class of 1988

*kk
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NAMING OF THE DAVID W. AND DOROTHY S. CASE RESOURCE ROOM
Resolution No. 2024-101
IN THE KUNZ-BRUNDIGE FRANKLIN COUNTY EXTENSION BUILDING

Synopsis: Approval for the naming of the program fulfillment room (Room 155P) in the
Kunz-Brundige Franklin County Extension Building, located at 2548 Carmack Road, is
proposed.

WHEREAS The College of Food, Agricultural, and Environmental Sciences (CFAES)
works to sustain life every day through teaching, research, and extension statewide on all
of our campuses; and

WHEREAS the Kunz-Brundige Franklin County Extension Building puts cutting-edge
research at the Extension office’s front door, thus engaging the community in
demonstration gardens, large urban farm enterprises, nutrition kitchens and day camps;
and

WHEREAS David and Dorothy Case have provided significant contributions toward
Waterman'’s facilities; and

WHEREAS the naming has been reviewed according to the approval process outlined in
the Naming of University Spaces and Entities policy:

NOW THEREFORE

BE IT RESOLVED, That in acknowledgement of David and Dorothy Case’s philanthropic
support, the Board of Trustees hereby approves, in accordance with paragraph (D) of rule
3335-1-08 of the Ohio Administrative Code, that for the life of the physical facility the
aforementioned space be named the David W. and Dorothy S. Case Resource Room.

NAMING OF INTERNAL SPACES
Resolution No. 2024-102
IN THE MULTISPECIES ANIMAL LEARNING COMPLEX

Synopsis: Approval for the naming of internal spaces in the Multispecies Animal Learning
Complex (MALC), located in the Waterman Agricultural and Natural Resources Laboratory,
is proposed.

WHEREAS The College of Food, Agricultural, and Environmental Sciences (CFAES)
works to sustain life every day through teaching, research, and extension statewide on all
of our campuses; and

WHEREAS the MALC will support the CFAES mission of education, research, and
outreach and engagement by bringing people and animals together in a state-of-the-art
facility that will be used by Ohio State students and public learners of all ages alike; and

WHEREAS the donors listed below have provided significant contributions toward the
construction of the MALC; and
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* Dennis and Deborah Mahle

*» Diane Gerber Thompson

* Bob Evans Farms

+ Patricia Brundige

» Farm Credit Mid-America

» Cathy Widders and Scott Scherff
* Tarter Farm & Ranch

WHEREAS the namings have been reviewed according to the approval process outlined
in the Naming of University Spaces and Entities policy, and if at any time following the
approval of a naming, circumstances change so that the continued use of the name may
compromise the integrity or reputation of the University, the University may remove the
name with the approval of the President and the Board of Trustees and notification of the
Donors, if possible:

NOW THEREFORE

BE IT RESOLVED, That in acknowledgement of the aforementioned donors’ philanthropic
support, the Board of Trustees hereby approves, in accordance with paragraph (D) of rule
3335-1-08 of the Ohio Administrative Code, that for the life of the physical facility the
internal spaces be named the following:

» Mahle Classroom

* Nygren Lab

+ David and Maxine Gerber Family Arena Corridor
* Bob Evans Farms Swine Observation Corridor

* The Patricia Kunz Brundige Learning Space

» Farm Credit Mid-America Learning Space

« Steven C. Scherff Memorial Staff Lounge

* Tarter Farm & Ranch Animal Holding Area

*kk

NAMING OF INTERNAL SPACES
Resolution No. 2024-103
IN THE RALPH ROGAN EQUINE PERFORMANCE EVALUATION ARENA

Synopsis: Approval for the naming of a horse stall (Stall A) in the Ralph Rogan Equine
Performance Evaluation Arean, located at 685 Vernon L. Tharp Street, is proposed.

WHEREAS Equine sports medicine and performance evaluation at Ohio State is
historically linked to the university’s land-grant mission to serve agriculture, but has fully
embraced serving horses and horsemen in all facets of the equine industry using modern
medicine, research and technology; and

WHEREAS the College of Veterinary Medicine is building an equine performance
evaluation arena as a multipurpose space for equine lameness evaluation to help
diagnoses and treat performance problems in equine athletes and to fill a critical gap in
diagnosis, therapy and rehabilitation; and
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WHEREAS Dr. Carrie St. Clair and Dr. Don Mann have provided significant contributions
to the Ralph Rogan Equine Performance Arena; and

WHEREAS the naming has been reviewed according to the approval process outlined in
the Naming of University Spaces and Entities policy:

NOW THEREFORE

BE IT RESOLVED, That in acknowledgement of Dr. Carrie St. Clair and Dr. Don Mann’s
philanthropic support, the Board of Trustees hereby approves, in accordance with
paragraph (D) of rule 3335-1-08 of the Ohio Administrative Code, that for the life of the
physical facility the aforementioned space be named Thanks for Saving Fisher Dr. Carrie
St. Clair Dr. Don Mann.

Dr. Fuijita:

We will now hold two roll-call votes. First, we will vote on items No. 23 and

No.24 — Naming of John F. Wolfe Lobby and Wolfe Foundation Crossroads. Mr. Kaplan,

Mr. Mitevski and Mr. Zeiger have been advised or asked to abstain.
Upon motion of Dr. Fujita, seconded by Dr. Wilkinson, the Board of Trustees adopted the
foregoing resolutions by majority roll-call vote, cast by the following trustees: Dr. Fuijita, Mr.
Stockmeister, Mr. Heminger, Ms. Kessler, Mr. Von Thaer, Mrs. Harsh, Dr. Wilkinson, Mr.
Kiggin, Mr. Bigby, Mr. Perez, Mr. Kastan, Mr. Skestos, Ms. Schwein and Mr. Kerner. Mr.
Zeiger, Mr. Kaplan and Mr. Mitevski abstained.
Ms. Eveland:

Motion carries.
Dr. Fujita:

Thank you. Now we will vote on the remainder of the items listed on the consent agenda.
Upon motion of Dr. Fujita, seconded by Mr. Mitevski, the Board of Trustees adopted the
foregoing resolutions by unanimous roll-call vote, cast by the following trustees: Dr. Fujita,
Mr. Stockmeister, Mr. Zeiger, Mr. Heminger, Ms. Kessler, Mr. Von Thaer, Mr. Kaplan, Mrs.

Harsh, Dr. Wilkinson, Mr. Kiggin, Mr. Mitevski, Mr. Bigby, Mr. Perez, Mr. Kastan, Mr.
Skestos, Ms. Schwein and Mr. Kerner.

Ms. Eveland:

Motion carries.
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Dr. Fujita:

Thank you. The next meetings of the Board of Trustees and its committees will take
place in May. This meeting is adjourned.

The meeting adjourned at 3:21 p.m.

Hiroyuki Fujita Jessica A. Eveland
Chairman Secretary
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APPENDIX LII

THE OHIO STATE UNIVERSITY Board of Trustees

University Square South
15 East 15" Avenue, 5" Floor
Columbus, OH 43201

Phone (614) 292-6359
Fax (614) 292-5903
trustees.osu.edu

SUMMARY OF ACTIONS TAKEN

February 20, 2024 - Wexner Medical Center Board Meeting

Members Present:

Leslie H. Wexner Taylor A. Schwein Karla Zadnik (ex officio)

Alan A. Stockmeister Robert H. Schottenstein Michael Papadakis (ex officio)
John W. Zeiger Cindy Hilsheimer John J. Warner (ex officio)
Gary R. Heminger Amy Chronis

Tomislav B. Mitevski Hiroyuki Fujita (ex officio)

Juan Jose Perez Walter E. Carter, Jr. (ex officio)

Members Present via Zoom:

Stephen D. Steinour

Members Absent: N/A

PUBLIC SESSION

The Wexner Medical Center Board convened for its 49th meeting on Tuesday, February 20, 2024, in person
at Longaberger Alumni House on Ohio State’s Columbus campus and virtually over Zoom. Board Secretary
Jessica A. Eveland called the meeting to order at 12:58 p.m.

Item for Action

1. Approval of Minutes: No changes were requested to the November 14, 2023, meeting minutes;
therefore, a formal vote was not required, and the minutes were considered approved.

Items for Discussion
2. Chief Executive Officer's Report: Dr. John J. Warner, EVP at Ohio State and CEO of the Wexner

Medical Center, welcomed President Carter and Interim Provost Karla Zadnik to the Wexner
Medical Center Board meeting.

Dr. Warner started the meeting by officially sharing that the Wolfe Foundation — chaired by Ann
Wolfe — made a $50 million philanthropic commitment in honor of the late John F. Wolfe to help
fund The Ohio State University Wexner Medical Center’'s new hospital tower set to open in 2026.
This transformational gift is among the largest ever made to the medical center, and in recognition,
the new inpatient tower will have two named spaces: The John F. Wolfe Lobby and the Wolfe
Foundation Crossroads. President Carter, Dr. Fujita, Mr. Wexner, and other members of the board
added additional reflections on the Wolfe Family’s legacy of service to Ohio State and the
Columbus Community, and Mrs. Wolfe addressed the Board expressing her desire that this gift
would serve as a catalyst for additional giving to support the new hospital tower.

He continued his report by updating the Board on the partnership between Ohio State and the State
of Ohio to announce a new $20 million study to help change the face of mental health care in Ohio
and also across the country. The SOAR Study is a first-of-its-kind behavioral health research
initiative examining the root causes of mental illness and addiction to improve lives.
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Additionally, The Proton Therapy Center at The James Outpatient Care facility is the first treatment
facility in central Ohio to offer these targeted forms of radiation therapy to treat complex tumors that
cannot be removed via surgery or addressed with traditional radiation oncology therapies. This
achievement was celebrated, along with partners at Nationwide Children’s Hospital, with a ribbon
cutting ceremony this past December. Proton therapy is already making an impact on the lives of
adult and pediatric patients.

Lastly, Dr. Warner shared about the recent work that's been done to create an accountable care
organization — known as an ACO — in partnership with CVS Accountable Care. The partnership
is a team-based collaborative and coordinated approach to patient-centered care for traditional
Medicare fee-for-service patients who receive care from an Ohio State provider. It supports more
than 13,000 Medicare patients who receive care at Ohio State with a coordinated approach to
delivering high service and care.

(See Attachment LVI for background information, page 1427)

3. Wexner Medical Center Financial Report: Mr. Vincent Tammaro provided a high-level report out of
the medical center’s financial performance through the first six months of

FY2024.(See Attachment LVII for background information, page 1441)

Items for Actions

4. Resolution No. 2024-70, Recommend for Approval the Acquisition of Real Property:

0.277+/- ACRES ON OAKWOOD ALLEY & FRANCISCAN WAY,
COLUMBUS, FRANKLIN COUNTY, OHIO

Synopsis: Authorization to acquire property from the City of Columbus described as Oakwood Alley
and Franciscan Way between Burt Street, Taylor Avenue, Long Street and Hawthorne Avenue,
Columbus, Ohio and being approximately 0.277 acres of land.

WHEREAS at the request of the university, the City of Columbus has offered to sell the above
described alleys for $6,750 ($0.57 per square foot), subject to approval of the sale by the City of
Columbus Council; and

WHEREAS the purchase of this property supports the university’s plan to maintain the adjacent
parking lots for patients, staff, and visitors:

NOW THEREFORE

BE IT RESOLVED, that the Wexner Medical Center Board hereby approves and proposes that the
purchase of said property be recommended to the University Board of Trustees for approval; and

BE IT RESOLVED, that the Board of Trustees hereby approves that the President and/or Senior
Vice President for Business and Finance shall be authorized to take any action required to effect
the purchase of the aforementioned property upon the terms and conditions deemed to be in the
best interest of the university and at a sale price at or below the appraised value.

(See Attachment LVIII for background information, page 1447)

5. Resolution No. 2024-71. Recommend Approval to Increase Professional Services and
Construction Contracts:
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APPROVAL TO INCREASE PROFESSIONAL SERVICES AND CONSTRUCTION CONTRACTS
MARTHA MOREHOUSE FACILITY IMPROVEMENTS — SOAR MRI
WMC OUTPATIENT CARE POWELL

Synopsis: Authorization to increase professional services and construction contracts, as detailed
in the attached materials, is proposed.

WHEREAS in accordance with the attached materials, the University desires to increase
professional services contracts and increase construction contracts for the following projects; and

Prof. Serv.  Construction Total
Approval Approval Requested
Requested Requested
Martha Morehouse Facility $0.9M $7.9M $8.8M  Auxiliary funds,
Improvements — SOAR MRI university funds,
grant funds
WMC Outpatient Care Powell $14.6M $150.4M $165.0M  Auxiliary funds

NOW THEREFORE BE IT RESOLVED that the Wexner Medical Center Board hereby approves
and proposes that the professional services and construction contracts for the projects listed above
be recommended to the University Board of Trustees for approval.

BE IT FURTHER RESOLVED, that the President and/or Senior Vice President for Business and
Finance be authorized to increase professional services and construction contracts for the projects

listed above in accordance with established University and State of Ohio procedures, with all
actions to be reported to the Board at the appropriate time.

(See Attachment LIX for background information, page 1449)

Resolution No. 2024-72, Ratification of Committee Appointments FY2024-25:

BE IT RESOLVED, That the Wexner Medical Center Board hereby approves that the ratification of
appointment to the Quality and Professional Affairs Committee for FY2024-25 is as follows:

Quality and Professional Affairs Committee

Alan A. Stockmeister, Chair
Juan Jose Perez
Taylor A. Schwein
KARLA ZADNIK
Michael Papadakis
John J. Warner
Eric Adkins
Doreen Agnese
Jay M. Anderson
Carol R. Bradford
Stacy A. Brethauer
David E. Cohn
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Scott A. Holliday
Elizabeth Seely
Deana Sievert
Corrin Steinhauer
Andrew M. Thomas

7. Resolution No. 2024-73, Appointment of OSU Wexner Medical Center Infection Prevention and
Control Program Leaders:

Synopsis: Approval of the appointment of leaders responsible for the Infection Prevention and
Control Program for the hospitals at the Ohio State University Hospitals d/b/a OSU Wexner Medical
Center, including: Ohio State University Hospital, Ohio State Richard M. Ross Heart Hospital, Ohio
State Harding Hospital, and Ohio State East Hospital, is proposed.

WHEREAS the mission of the OSU Wexner Medical Center is to improve people’s lives through
the provision of high-quality patient care; and

WHEREAS the leaders of the Infection Prevention and Control Program are responsible for
managing and directing the program by: employing methods for preventing and controlling the
transmission of infections through surveillance, prevention, and control of hospital-acquired
infections; providing and maintaining clean and sanitary environments to avoid sources and
transmission of infection; and addressing any infection control issues identified by public health
authorities for the Ohio State University Hospital, Ohio State Ross Heart Hospital, Ohio State
Harding Hospital, and Ohio State East Hospital; and

WHEREAS Ryan Carroll, MD, Nora Colburn, MD and Shandra Day, MD are qualified through
education, training, and experience in infection prevention and control; and

WHEREAS Andrew Thomas, MD, the Chief Clinical Officer for the OSU Wexner Medical Center,
and Deana Sievert, DNP, MSN, RN, the Chief Nursing Officer for University Hospital and Ross
Heart Hospital, recommended that Dr. Carroll, Dr. Colburn, and Dr. Day serve as the leaders
responsible for the Infection and Prevention Control Program for University Hospital, Ohio State
Ross Heart Hospital, Ohio State Harding Hospital, and Ohio State East Hospital by letter (attached)
dated November 16, 2023; and

WHEREAS, on November 28, 2023, the Quality and Professional Affairs Committee recommended
to the Wexner Medical Center Board the approval of Dr. Carroll, Dr. Colburn and Dr. Day as the
leaders responsible for the Infection Prevention and Control Program for University Hospital, Ohio
State Ross Heart Hospital, Ohio State Harding Hospital, and Ohio State East Hospital.

NOW THEREFORE

BE IT RESOLVED, That the Wexner Medical Center Board hereby approves Dr. Carroll, Dr.
Colburn and Dr. Day as the leaders responsible for the Infection Prevention and Control Program
for University Hospital, Ohio State Ross Heart Hospital, Ohio State Harding Hospital, and Ohio
State East Hospital.

(See Attachment LX for background information, page 1451)

Action: Upon motion of Mr. Stockmeister, seconded by Mr. Heminger, the Wexner Medical Center Board
recommend agenda items No. 4 — Recommend for Approval Acquisition of Real Property, and No. 5 —
Recommend for Approval to Increase Professional Services and Construction Contracts, to the University
Board of Trustees for final approval by majority roll-call vote with the following members present and voting:
Mr. Wexner, Mr. Stockmeister, Mr. Zeiger, Mr. Heminger, Mr. Mitevski, Mr. Perez, Ms. Schwein, Mr.
Steinour, Mr. Schottenstein, Ms. Hilsheimer, Ms. Chronis, Dr. Fujita, President Carter, Dr. Zadnik, Mr.
Papadakis and Dr. Warner.
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Action: Upon motion of Mr. Stockmeister, seconded by Mr. Perez, the Wexner Medical Center Board
approved the remaining motions — all related to the Quality and Professional Affairs Committee — by
unanimous roll-call vote with the following members present and voting: Mr. Wexner, Mr. Stockmeister, Mr.
Zeiger, Mr. Heminger, Mr. Mitevski, Mr. Perez, Ms. Schwein, Mr. Steinour, Mr. Schottenstein, Ms.
Hilsheimer, Ms. Chronis, Dr. Fujita, President Carter, Dr. Zadnik, Mr. Papadakis and Dr. Warner.

EXECUTIVE SESSION

It was moved by Mr. Wexner and seconded by Mr. Schottenstein that the Wexner Medical Center Board
recess into executive session to discuss the sale or disposition of property; to consider business-sensitive
trade secrets and quality matters required to be kept confidential by federal and state statutes; to consult
with legal counsel regarding pending or imminent litigation, and to discuss personnel matters involving the
appointment, employment and compensation of public officials, which are required to be kept confidential
under Ohio law.

A roll-call vote was taken, and the Board voted to go into executive session with the following members
present and voting: Mr. Wexner, Mr. Stockmeister, Mr. Zeiger, Mr. Heminger, Mr. Mitevski, Mr. Perez, Ms.
Schwein, Mr. Steinour, Mr. Schottenstein, Ms. Hilsheimer, Ms. Chronis, Dr. Fujita, President Carter, Dr.
Zadnik, Mr. Papadakis and Dr. Warner.

The Wexner Medical Center Board entered into executive session at 1:56 p.m. The meeting adjourned at
4:40 p.m.
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ATTACHMENT LVIII

APPROVAL FOR ACQUISITION OF REAL PROPERTY
OAKWOOD ALLEY & FRANCISCAN WAY
COLUMBUS, FRANKLIN COUNTY, OHIO
BOARD BACKGROUND

Background

The Ohio State East Hospital (East Hospital) owns the parking lots south of Hawthorne Avenue
between Burt Street and Taylor Avenue. Two City of Columbus public alleys, Oakwood Alley and
Franciscan Way, are used to access the parking lots. These alleys have long been maintained by
East Hospital, and the hospital would like to acquire the alleys to more effectively maintain the
lots.

The university submitted a request to the City of Columbus to release the two right of ways. The
City has agreed to sell the area at a cost of $6,750 ($0.57 per square foot) subject to final City
approvals and to retention of a general utility easement for those utilities currently located within
the alleys.

Location and Description

The subject property consists of approximately 0.277 acres between Burt Street, Taylor Avenue,
Hawthorne Avenue and Long Street, Columbus, Ohio.

Property History

The property is currently vested in the City of Columbus as public right of way.

Purchase of Property

Planning, Architecture and Real Estate, together with the Wexner Medical Center, recommend

that the university proceed with acquisition of the land upon terms and conditions deemed to be
in the best interest of the university. Wexner Medical Center will provide the acquisition funds.
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ATTACHMENT LIX

Project Data Sheet for Board of Trustees Approval

Martha Morehouse Facility Improvements - SOAR MRI

OSU-200053 (CNI#19000137)
Project Location: Kenny Rd, 2006-2030 (0214)

e Approval Requested and Amount

Professional services $0.9M
Construction w/contingency $7.9M
Total requested $8.8M
e Project Budget
Professional services $4.0M
Construction w/contingency $46.6M
Total project budget $50.6M 15° X 60°

Modular
Building

]
4
8

e Project Funding
Auxiliary funds, university funds, grant funds

e Project Schedule

BoT approval 08/19
design 09/19 — 12/20
construction — phase 1 09/20 - 11/21
construction — phase 2-7 05/21 - 01/25
BoT approval SOAR 02/24
design SOAR 02/24 - 05/24
construction SOAR 06/24 - Fall 24
facility opening SOAR Fall 24
facility opening MMH 01/25

e Project Delivery Method
Construction Manager at Risk

e Planning Framework
o This project is included in the FY 2020 Capital Investment Plan.
o The FY 2024 Capital Investment Plan will be amended to include the proposed increase.

e Project Scope

o Psychiatry and Behavioral Health within the College of Medicine received a grant for a 3T MRI for
research purposes as a part of the State of Ohio Adversity and Resilience (SOAR) Study. SOAR
is the first-ever multi-generational study aimed at understanding the causes and modifiable risk
factors of mental illness.

o The project includes the procurement and installation of a 60' x 15" modular building to the north
of the Research Administration Building.

o The scope includes site utilities, foundation work, emergency generator power, UPS
(uninterrupted power source), and ADA site walkway improvements from the building to the
modular unit. Planned renovations to the Research Administration Building include a
reception/waiting area, control and processing rooms, ADA restroom/dressing room, lab space,
cognitive consult/interview rooms, and staff offices.

o MRI equipment costs are included with construction costs.

e Approval Requested
o Approval is requested to increase professional services and construction contracts.
o Approval is requested to amend the FY 2024 Capital Investment Plan.

e  project team
University project manager: Alexandra Radabaugh
AE/design architect: BDTAID
CM at Risk or Design Builder: Elford

Office of Administration and Planning February 2024
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Project Data Sheet for Board of Trustees Approval

WMC Outpatient - Powell
0OSU-220880 (REQ ID# AMB220075)

Project Location: **7171 Sawmill Parkway, Powell

e Approval Requested and Amount

Professional services $14.6M

Construction w/contingency $150.4M

Total requested $165.0M
e Project Budget

Professional services $23.0M

Construction w/contingency $160.0M

Total project budget $183.0M

e Project Funding
Auxiliary funds

e Project Schedule

BoT professional services approval 05/22
Design 06/22 — 09/23
BoT construction approval (enabling) 11/23
BoT construction approval 02/24
Construction 04/24 — 04/26
Facility opening 08/26

e Project Delivery Method
Construction Manager at Risk

e Planning Framework
o This project is included in the FY 2023 Capital Investment Plan.
o Consistent with the strategic plans of the university and Wexner Medical Center to provide
medical services within community-based ambulatory facilities.
o The FY 2024 Capital Investment Plan will be amended to include the requested professional
services and construction amount.

e Project Scope
o The project will design and build a five-story medical office building and a two-story ambulatory
health center which includes imaging, outpatient rehab/PT, endoscopy, and support services.

e Approval Requested
o Approval is requested to increase professional services and construction contracts.
o Approval is requested to amend the FY 2024 Capital Investment Plan.

e  project team
University project manager: Rice, George
AE/design architect: DLR Group
CM at Risk or Design Builder: CK Construction

Office of Administration and Planning February 2024
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{@\l THE OHIO STATE UNIVERSITY Medical Staff Administrat on
WEXNER MEDICAL CENTER Chief Clinical Officer

Andrew M. Thoras, MD. MBA
Senlor Assoclate Vice Prestdeat

130 Doan Hall
410 W. 10th Ave
Columbus, OH 43210

614.293-8158 Office
614-293-4989 Fax

medicalcenter.osu.edu

November 16, 2023

Ryan Carroll, MD

Nora Colburn, MD

Shandra Day, MD

Department of Internal Medicine
Division of Infectious Diseases

Dear Drs. Carroll, Colburn and Day,

Thank you for your continued service as the leaders for the infection Controf and Clinical Epidemiology
program for the Ohio State University Wexner Medical Center (OSUWMC).

For the purposes of this letter, the OSU Wexner Medical Center includes University Hospital, East
Hospital, Brain and Spine Hospital, Richard M. Ross Heart Hospital, Harding Hospital. Dodd
Rehabilitation Hospital, Ambulatory Clinics and Services.

In accordance with CMS Regulations (CMS 482.42), as the medical and nursing leadership of the
Medical Center, we will be forwarding your appointment as the leadership of this program to the
OSUWMC board for final approval.

We deeply appreciate your willingness to serve the Ohio State University Wexner Medical Center in this
important capacity.

Sincerely,

Andrew M. Thomas, MD, MBA
Chief Clinical Officer
Senior Associate Vice President for Health Sciences

geana Sievert, DﬂP. MSN, RN

Chief Nursing Officer, University Hospital and Ross Heart Hospital

1451



February 20-22, 2024, Board of Trustees Metings
APPENDIX LI

THE OHIO STATE UNIVERSITY Board of Trustees

University Square South
15 East 15" Avenue
Columbus, OH 43201

Phone (614) 292-6359
Fax (614) 292-5903
trustees.osu.edu

SUMMARY OF ACTIONS TAKEN

February 21, 2024 — Talent, Compensation & Governance Committee Meeting

Members Present:

John W. Zeiger Gary R. Heminger Tomislav B. Mitevski
Elizabeth P. Kessler Lewis Von Thaer Hiroyuki Fujita (ex officio)
Alan A. Stockmeister Jeff M.S. Kaplan

Members Present via Zoom: N/A

Members Absent: N/A

PUBLIC SESSION

The Talent, Compensation & Governance Committee of The Ohio State University Board of Trustees
convened on Wednesday, February 21, 2024, in person at Longaberger Alumni House on the Columbus
campus. Committee Chair John Zeiger called the meeting to order 7:59 a.m.

EXECUTIVE SESSION

It was moved by Mr. Zeiger and seconded by Mr. Kaplan that the committee recess into executive session
to discuss business-sensitive trade secrets required to be kept confidential by federal and state statutes, to
discuss personnel matters regarding the appointment, employment and compensation of public employees,
and to consult with legal counsel regarding pending or imminent litigation.

A roll-call vote was taken, and the committee voted to move into executive session with the following
members present and voting: Mr. Zeiger, Ms. Kessler, Mr. Stockmeister, Mr. Heminger, Mr. Von Thaer, Mr.
Kaplan, Mr. Mitevski and Dr. Fuijita.

The committee entered into executive session at 8:01 a.m. and reconvened in public session at 10:35 a.m.
PUBLIC SESSION

Items for Action

1. Approval of Minutes: No changes were requested to the November 15, 2023, meeting minutes;
therefore, a formal vote was not required, and the minutes were considered approved.

2. Resolution No. 2024-78, Personnel Actions:

BE IT RESOLVED, That the Board of Trustees hereby approves the personnel actions as recorded
in the personnel budget records of the university since the November 15, 2023, meeting of the
Board, including the following appointments and contract amendments:
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New Hire
Name: Ross Bjork
Title:
Athletics Director
Unit: Office of the President
Term: July 1, 2024
Name: Katie Hall
Title:
Unit: Office of the President
Term: February 5, 2024

Acting Appointment

Senior Vice President and The Wolfe Foundation Eugene Smith Endowed

Senior Vice President, Talent, Culture and Human Resources

Name: Camille Hebert

Title: Acting Dean, Moritz College of Law
Unit: Office of Academic Affairs

Term: June 30, 2024

Interim Appointment

Name: Jake Diebler

Title: Interim Head Coach, Men’s Basketball
Unit: Department of Athletics

Term: February 14, 2024

Resolution No. 2024-79, Ratification of Committee Appointments FY2024-2025:

BE IT RESOLVED, That the Board of Trustees hereby approves that the ratification of committee
appointments for Fiscal Year 2024-2025 are as follows:

Academic Affairs & Student Life:
Jeff M.S. Kaplan, Chair
Elizabeth A. Harsh, Vice Chair
Elizabeth P. Kessler

Reginald A. Wilkinson

Michael Kiggin

Pierre Bigby

Bradley R. Kastan

Joshua H.B. Kerner

Susan E. Cole (faculty member)
Hiroyuki Fuijita (ex officio)

Finance & Investment:
Tomislav B. Mitevski, Chair
James D. Klingbeil, Vice Chair
John W. Zeiger

Gary R. Heminger

Lewis Von Thaer

Michael Kiggin

Pierre Bigby

George A. Skestos

Taylor A. Schwein

Amy Chronis

Kent M. Stahl
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Hiroyuki Fuijita (ex officio)

Legal, Audit, Risk & Compliance:
Elizabeth P. Kessler, Chair
Michael Kiggin, Vice Chair
Alan A. Stockmeister

Jeff M.S. Kaplan

Elizabeth A. Harsh

Juan Jose Perez

Bradley R. Kastan

Joshua H.B. Kerner

Amy Chronis

Hiroyuki Fujita (ex officio)

Master Planning & Facilities:
Alan A. Stockmeister, Chair
Reginald A. Wilkinson, Vice Chair
Elizabeth A. Harsh

Pierre Bigby

George A. Skestos

Joshua H.B. Kerner

James D. Klingbeil

Robert H. Schottenstein

Hiroyuki Fuijita (ex officio)
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Research, Innovation & Strategic Wexner Medical Center:
Partnerships: Leslie H. Wexner, Chair
Lewis Von Thaer, Chair Alan A. Stockmeister
Reginald A. Wilkinson, Vice Chair John W. Zeiger
Juan Jose Perez Gary R. Heminger
Bradley R. Kastan Tomislav B. Mitevski
George A. Skestos Juan Jose Perez
Taylor A. Schwein Taylor A. Schwein
Phillip Popovich (faculty member) Stephen D. Steinour
Hiroyuki Fuijita (ex officio) Robert H. Schottenstein

Cindy Hilsheimer
Talent, Compensation & Governance: Amy Chronis
John W. Zeiger, Chair Hiroyuki Fuijita (ex officio, voting)
Elizabeth P. Kessler, Vice Chair WALTER E. CARTER JR (EX OFFICIO, VOTING)
Alan A. Stockmeister KARLA ZADNIK (EX OFFIO, VOTING)
Gary R. Heminger Michael Papadakis (ex officio, voting)
Lewis Von Thaer John J. Warner (ex officio, voting)

Jeff M.S. Kaplan
Tomislav B. Mitevski
Hiroyuki Fuijita (ex officio)

4. Resolution No. 2024-80, Amendments to the Bylaws of The Ohio State University Board of
Trustees:
Synopsis: Approval of the attached amendment to the Bylaws of The Ohio State University Board
of Trustees, is proposed.

WHEREAS pursuant to 3335-1-09 (C) of the Administrative Code, the rules and regulations for the
university may be adopted, amended or repealed by a majority vote of the University Board of
Trustees at any regular meeting of the board; and

WHEREAS a periodic review of the board’s bylaws is a governance best practice; and WHEREAS
the last revisions to the Bylaws of the Ohio State University Board of Trustees took place on
November 17, 2022:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves the attached amendment to the
Bylaws of the Ohio State University Board of Trustees.

(See Appendix LXI for background information, page 1743)

5. Resolution No. 2024-81, Amendment and Restatement of The Ohio State University Annuity
Premium Benefit LTD Plan:
Synopsis: Approval of the amendment and restatement of The Ohio State University Annuity
Premium Benefit LTD Plan (“Plan”) is proposed.

WHEREAS The Ohio State University (the “Employer”) maintains The Ohio State University
Annuity Premium Benefit LDT Plan (the “Plan”), a plan organized under Section 403(b) of the
Internal Revenue Code (the “Code”) providing long term disability benefits to certain Participants,
which was established effective July 1, 2001, and closed to new Participants as of June 30, 2006;
and

1454



February 20-22, 2024, Board of Trustees Metings

THE OHIO STATE UNIVERSITY

WHEREAS, pursuant to Section 9.02 of the Plan, the Employer has the authority to amend and
restate the Plan from time to time; and

WHEREAS, the Employer desires to amend and restate the Plan to further document terms of the
Plan’s insurance booklet-certificate and maintain compliance with the Internal Revenue Code, and
other applicable laws, regulations, and administrative authority.

NOW THEREFORE

BE IT RESOLVED, that the Board of Trustees hereby approves the amendment and restatement
of the Plan, in substantially the form attached hereto, be, and herby is, adopted effective as of
January 1, 2009; and

BE IT FURTHER RESOLVED, that the senior vice president for business and finance and chief
financial officer is hereby authorized to execute the amended and restated Plan and any other
agreements, certificates, instruments, documents, or conveyances necessary to effectuate or carry
out the purpose and intent of this resolution, as well as achieve a favorable determination from the
Internal Revenue Service regarding qualification under Section 403(b) of the Code, as necessary.

(See Appendix LXII for background information, page 1744)
Action: Upon the motion of Mr. Zeiger, seconded by Mr. Stockmeister, the forgoing resolutions were
adopted by unanimous voice vote with the following members present and voting: Mr. Zeiger, Ms. Kessler,

Mr. Stockmeister, Mr. Heminger, Mr. Von Thaer, Mr. Kaplan, Mr. Mitevski and Dr. Fujita.

The committee adjourned at 10:42 a.m.
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APPENDIX LIV

THE OHIO STATE UNIVERSITY Board of Trustees

University Square South
15 East 15" Street, 5" Floor
Columbus, OH 43201

Phone (614) 292-6359
Fax (614) 292-5903
trustees.osu.edu

SUMMARY OF ACTIONS TAKEN

February 21, 2024 — Legal, Audit, Risk & Compliance Committee Meeting

Voting Members Present:

Elizabeth P. Kessler Elizabeth A. Harsh Joshua H.B. Kerner
Alan A. Stockmeister Juan Jose Perez Amy Chronis
Jeff M.S. Kaplan Bradley R. Kastan Hiroyuki Fujita (ex officio)

Members Present via Zoom:

Michael F. Kiggin

Members Absent: N/A

PUBLIC SESSION

The Legal, Audit, Risk & Compliance Committee of The Ohio State University Board of Trustees convened
on Wednesday, February 21, 2024, in person at Longaberger Alumni House on the Columbus campus and
virtually over Zoom. Committee Chair Elizabeth Kessler called the meeting to order at 11:57 a.m.

Items for Discussion:

1. External Audit Update: The university’s external auditor from KPMG, David Gagnon, presented on
the FY2024 audit plan, the FY2023 single audit plan results and the single audit plan for FY2024,
as well as some industry emerging issues.

The FY2024 audit plan scope of entities is the same as the past two years: the university and the
team the timeline are also consistent with last year. More time will be spent on the front end of the
audit on more routine items to focus on more important items as the reporting deadline nears. The
risks and estimates in the audit are also consistent with last year.

The FY2023 single audit was completed after the November 2023 meeting, and the report was filed
with the state and the federal audit clearing house. There were unmodified (unqualified) opinions
on six major programs and no findings of any kind — no internal control matters and no identified
noncompliance.

Planning is currently underway for the FY2024 single audit plan. Identification and selection of
additional programs are also in progress.

(See Attachment LXI for background information, page 1458)

2. Internal Audit Quality Assurance Program: Chief Audit Executive, Kevin Patton provided his annual
report and briefed the committee on the Internal Audit Quality Assurance and Improvement
Program.

The Quality Assurance and Improvement Program incorporates both internal and external
assessments of the Department of Internal Audit. External assessments are required every five
years and was last presented to the Board committee formerly named “Audit, Finance, and
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Investment Committee” in February 2021. Internal Assessments are required periodically when not
undergoing an external assessment. The external validators confirmed the department generally
conforms to the Institute of Internal Auditor (IIA) — International Standards for the Professional
Practice of Internal Auditing. The term “generally conforms” is the highest rating available from the
lIA.

The audit standards were wupdated and recently released by the Institute of
Internal Auditors, now named Global Internal Audit Standards. The department plans to evaluate
and address the changes during 2024. The implementation date is January 2025, and our next
external quality assurance review is targeted for 2026.

(See Attachment LXII for background information, page 1496)

3. Office of Government Affairs Update: Stacy Rastauskas, vice president for government affairs,
gave an overview of the Office of Government Affairs and shared the 2024 Government Affairs
forecast highlighting SOAR, FY25 federal budget, Ohio primary, State Capital Bill and the general
election.

(See Attachment LXIII for background information, page 1506)

4. Information Security Update: The Office of Technology and Digital Innovation team — Cindy
Leavitt, chief information officer, Rich Nagle, chief information security officer, and Tom Bentley,
chief information & digital technology officer of Wexner Medical Center — provided a security
update outlining external and internal risk drivers.

(See Attachment LXIV for background information, page 1511)

Items for Action:

5. Approval of Minutes: No changes were requested to the November 15, 2023, meeting minutes;

therefore, a formal vote was not required, and the minutes were considered approved.

EXECUTIVE SESSION
It was moved by Ms. Kessler and seconded by Mr. Kaplan that the committee recess into executive session
to consult with legal counsel regarding pending or imminent litigation; to consider business-sensitive trade
secrets required to be kept confidential by federal and state statutes; and to discuss personnel matters
regarding the appointment, employment and compensation of public employees.
A roll-call vote was taken, and the committee voted to move into executive session with the following
members present and voting: Ms. Kessler, Mr. Kiggin, Mr. Stockmeister, Mr. Kaplan, Mrs. Harsh, Mr. Perez,

Mr. Kastan, Mr. Kerner, Ms. Chronis and Dr. Fujita.

The committee entered executive session at 12:40 p.m., and the meeting adjourned at 2:05 p.m.
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kPMG
Onthe 2024 higher

educationaudit
committee agenda

January 2024

In 2023, nearly two years removed from the unprecedented disruption of the pandemic,
colleges and universities confronted several emerging challenges amid a fast-changing industry
landscape. A growing public distrust of higher education was reflected in an increasingly
adversarial political climate; rising unrest on campuses; a backlash against diversity, equity, and
inclusion (DEI) programs; and proposals that would impose additional taxes and prohibit federal
student loans at institutions subject to the federal endowment excise tax.

The sector enters 2024 contending with various of other ongoing risks, including accelerating
cybersecurity threats, lingering inflation, hiring and retention challenges, high interest rates,
intensifying geopolitical instability, and growing regulatory burdens. Moreover, 2024 is widely
considered the largest and potentially most consequential global election year in history and
could further shape how these evolving issues impact institutions—from federal and state
funding to achievement of environmental, social, and governance (ESG) initiatives. Once again,
boards of trustees and audit committees will need to refine—or possibly even redefine—their
risk-driven agendas.

Colleges and universities can expect their financial Drawing on insights from our interactions with
reporting, compliance, risk, and internal control higher education audit committees and senior
environments to be tested by an array of challenges administrators, we've highlighted several issues to
in the year ahead. The magnitude, complexity, keep in mind as audit committees consider and carry
and velocity of many institutional risks—and often out their 2024 agendas:

their unexpected interconnectedness—will require o Keep a watchful eye on the institution’s

more holistic risk management, as well as effective
oversight by the audit committee. In this volatile
operating environment, demands from regulators,
creditors, and other stakeholders for appropriate
action, disclosure, and transparency will only intensify.

management of cybersecurity and data
governance risks.

e Define the audit committee’s oversight
responsibilities for artificial intelligence (Al).

e Understand how the institution is managing
ESG risks and potentially applicable regulations.

e Monitor other emerging regulations and
standards impacting the institution.

e Stay focused on leadership and talent in finance
and other functions.

¢ Help ensure internal audit is attentive to the
institution’s key risks and is a valuable resource
for the audit committee.

e Sharpen the institution’s focus on—and
connectivity of—ethics, culture, and compliance.

On the 2024 higher education
audit committee agenda
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Keepawatchful eye on the institution's
management of cybersecurity and data
governance risks

In United Educators’ Top Risks survey of colleges
and universities conducted in fall 2023, data security
overtook enrollment as the top risk in higher
education.! This risk ranking is not surprising given
several recent ransomware and other cyberattacks

in the sector. In many of these cases, hackers
effectively blackmail institutions by threatening

to release sensitive data or not allowing them to
regain control of data or networks unless ransom
payments are made. Indeed, in prior On the Higher
Education Audit Committee Agenda publications,

we have cited surveys indicating that cyberattacks
across all industries are increasing and that education
and research entities are attacked more frequently
than any other industry. Cyber threats continue

to proliferate, with cybercriminals using more
sophisticated techniques and technologies, including
Al. As institutions work diligently to enhance their
cybersecurity infrastructures, bad actors are moving
more quickly.

When evaluating susceptibility to cyber threats at
colleges and universities—even at institutions with
more mature cybersecurity programs—some common
themes emerge: (1) significant endowment portfolios,
research enterprises, and academic medical centers
are high-value targets; (2) implementing entity-

wide protective measures can be complicated in the
decentralized operating environments of some larger
universities, where an assortment of IT systems

that are not fully up-to-date or patched may exist;

(3) cyber spending, staffing, and board expertise in
the sector continue to lag commercial industries; (4)
numerous privacy and security regulations need to
be managed, including the Family Educational Rights
and Privacy Act (FERPA), Health Insurance Portability
and Accountability Act (HIPAA), Gramm-Leach-Bliley
Act Safeguards Rule (GLBA), National Institute of
Standards and Technology (NIST) Cybersecurity
Framework, and the European Union’s (EU’s) General
Data Protection Regulation (GDPR); and (5) users
connecting to or working in the institution’s systems—
from faculty, staff, and students to donors, grantors,
and patients—are diverse and far-reaching.

While these users often make important financial and
strategic contributions to the institutional mission,
their wide-ranging interests, technical expertise, and
levels of security awareness can make implementing
cybersecurity protocols challenging. To mitigate these
issues, institutions must be willing to embrace cutting-
edge security solutions, including security awareness
training, across multiple platforms. An October 2023
EDUCAUSE report? indicated that although 90% of

" United Educators, 2023 Top Risks Report: Insights for Higher Education, 2023.

college and university respondents mandate security
awareness training for employees, training design
and frequency vary, and only 38% say it is effective or
very effective. Far fewer respondents indicated that
students or other stakeholders are regularly trained or
that individuals who fail phishing tests must undergo
additional training. Respondents also noted that while
training covers federal regulations such as FERPA

and HIPAA, institutional privacy and data governance
policies are often excluded.

Institutions should ensure that security awareness
programs are tailored to and deployed across
stakeholder groups and incorporate means to
measure and monitor effectiveness. Mapping the
evolving requirements of multiple security and

data governance frameworks to the institution’s
cybersecurity program—as well as educating and
monitoring compliance of applicable stakeholders—is
also essential.

Colleges and universities can further enhance their
cybersecurity protocols by:

e Narrowing the scope of access to secure systems.
System access should be limited to those who
truly need it. For example, visiting professors
should not have remote access to an institution’s
network once their teaching or research
assignment is complete.

e Deploying, tailoring, testing, and refining baseline
tactics. This may mean more frequent vulnerability
assessments and penetration testing, “red
teaming” (which tests how the security team
responds to various threats), and system backups,
as well as refreshing incident response plans more
regularly.

e Developing a comprehensive response policy
for ransomware. Institutions should have a firm
stance on whether to pay—or not pay—ransom
before systems are compromised. Purchasing
ransomware insurance, if possible, is key to
preparation, as is identifying who will make the
ultimate payment decision if a breach occurs.

e Establishing minimum cybersecurity standards
for all vendors and other third parties with whom
the institution does business, and regularly
monitoring them. As a practical matter, those
entities may also ask about the institution’s cyber
program.

e Understanding third-party vendor risks associated
with cloud-based systems that create new
access points to sensitive data. Such vendors
require regular vulnerability assessments, and
their internal controls should have independent
assurance from auditors through service
organization controls (SOC) reports (which should
be reviewed by the institution).

2 EDUCAUSE QuickPoll Results: Growing Needs and Opportunities for Security Awareness Training, October 30, 2023.
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The audit committee can help ensure the institution
has a rigorous cybersecurity program by considering
the following questions:

e Do we have clear insights into our cybersecurity
program'’s current maturity, gaps, and threats,
including whether the institution’s most “valuable”
assets are adequately protected? Does leadership
have a prioritized view of additional investments
needed? Measurement may be facilitated
by guidance from, for example, the federal
Cybersecurity and Infrastructure Security Agency
(CISA) and the not-for-profit Center for Internet
Security (CIS), who provide self-assessment tools
such as Stop Ransomware and the CISTop 18
Critical Controls, respectively. The CIS database
also allows for benchmarking against other
colleges and universities.

* Do we have the appropriate leadership, talent,
and bench strength to manage cyber risks? In the
event of unexpected turnover or inability to fill key
positions, what are the risks to the institution?

e Who reports on cyber to the audit committee and
board? Is it a chief information security officer or
similar position who speaks in business terms and
understands that cyber is an enabler and risk?

e Do we regularly test our incident response plan?
Does our plan include up-to-date escalation
protocols that, among other things, specify when
the board is informed of an incident? What is the
frequency of penetration and red team testing, and
is there a formal process to address findings? How
often are data and systems backed up, and how
accessible are the backups? Resilience is vital to
restoring operations after an attack.

e Do we have a robust institution-wide data
governance framework that makes clear how and
what data is collected, stored, managed, and used,
and who makes related decisions? How does our
framework intersect with our Al governance policy?

e |s security, privacy, and data governance training
for students, faculty, staff, and other stakeholders
regularly provided? Is training completion and
effectiveness monitored and enforced? How is
security awareness periodically assessed?

¢ Do security and privacy terms in agreements
with third-party information technology (IT)
providers meet the institution’s criteria for
adequate protections? Does management regularly
review SOC reports and evaluate the institution’s
complementary controls to flag possible issues? Do
such vendors carry cyber insurance?

e How are we identifying changes to federal, foreign,
and other regulations governing data security
and privacy to ensure our cybersecurity program
and data governance framework reflect the latest
requirements?

e Do we understand the coverages, limits, and
underwriting criteria of our cyber insurance policy?

Define the audit committee’s oversight
responsibilities for Al

In just a few short years, Al has gone from being the
purview of a select group of tech leaders to becoming
nearly ubiquitous across finance teams. According to
the KPMG 2023 Al in Financial Reporting survey, 65%
of organizations across industries are already using
Al in some aspects of their financial reporting, and
71% expect Al to become a core part of their reporting
function within the next three years. Still, while
business leaders are eager to explore the different
capabilities that Al—and generative Al in particular—
can bring to their organizations, many are taking a
slow and steady approach to adoption. According

to our survey, 37% of finance leaders are still in the
planning stages of their generative Al journeys.

Although the emergence of generative Al in higher
education is frequently considered in an academic
context—where it remains both a threat (e.g.,
academic dishonesty) and opportunity (e.g., online
education)—Al also has tremendous potential to
transform finance and other administrative processes
at colleges and universities. A 2023 EDUCAUSE survey
found that 83% of college and university respondents
believe that “generative Al will profoundly change
higher education in the next three to five years,” and
that 65% believe its use has “more benefits than
drawbacks.”® According to Inside Higher Ed, several
institutions—in part through funding from federal,
state, and private grants—have made significant
investments in Al to support research, education, and
workforce initiatives, with some building large-scale
Al centers.* And while generative Al is already being
used throughout the sector in various applications
(for example, chatbots in IT and enrollment support
systems), its potential to enhance a wide range of
tasks, processes, and services is growing rapidly.

Optimizing certain Al solutions requires a robust
enterprise resource planning system (ERP), as well as
personnel with appropriate institutional knowledge
and skill sets. Entities with legacy ERPs and siloed
administrative staffing may lack the computing
capacity—and skill sets—necessary to take advantage
of all that Al has to offer. In addition, many higher

3 EDUCAUSE QuickPoll Results: Adopting and Adapting to Generative Al in Higher Ed Tech, EDUCAUSE REVIEW, April 17, 2023.
4 Inside Higher Ed, Risks and Rewards as Higher Ed Invests in an Al Future, September 5, 2023
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education institutions are currently replacing their
finance, human capital management, and student
information systems to transform core business
processes. Such institutions may benefit from a more
measured approach to Al adoption that considers how
Al fits into their overall transformation strategy.

Examples of how college and university administrative
teams might leverage Al moving forward include:

¢ Filtering and combining data sets, e.g., transactions
and payment methods, to identify trends.

e Further automating processes such as payroll,
purchasing, and related user-support systems.

e Combing through large swaths of public data
that provide market insights and competitive
intelligence to support marketing, admissions,
fundraising, and other strategies.

* Analyzing anomalies to control budget variances,
spot fraud, and facilitate internal audits.

¢ Developing dynamic budgeting and forecasting
models to sensitize projections for any number of
internal and external variables.

As noted in the KPMG On the 2024 Board Agenda,
oversight of generative Al should be a priority for
boards in 2024, including how to oversee generative
Al at the full-board and committee levels. Handing
over decision-making to a machine is no small
undertaking. Any number of issues—from biased data
to algorithmic errors—can result in the technology
making mistakes that can affect an entity’s analysis,
revenue, forecasts, or even its reputation. But for
leaders who make the effort to put the right controls in
place around Al, the benefits can outweigh the risks.

The audit committee may end up overseeing the
institution’s compliance with the patchwork of
differing laws and regulations currently governing
generative Al, as well as the development and
maintenance of related policies and internal controls.
Some audit committees may have broader oversight
responsibilities for generative Al, including overseeing
various aspects of the entity’s governance structure for
the development and use of the technology. How and
when is a generative Al system or model—including

a third-party model—developed and deployed, and
who makes that decision? What generative Al risk
management framework is used? Does the institution
have the necessary generative Al-related talent and
resources? How do we ensure our adoption of Al is
ethically responsible and aligned with the institution’s
culture? Do we have clear Al governance and Al
security policies? Have we determined how those
should link to our data governance and cybersecurity
programs?

rm of the KPMG

Given how fluid the situation is—with generative Al
gaining rapid momentum—the allocation of oversight
responsibilities to the audit committee may need to be
revisited.

Understand how the institution is managing
ESGrisks and potentially applicable
regulations

For many institutions, ESG has become a board-
level imperative, reflecting and aligning with the
entity’s mission, values, goals, and reputation.
Colleges and universities face increasing stakeholder
demands—from board members, creditors, and

local communities to students, faculty, and donors—
for ESG data, particularly around DEI and climate
impacts. In 2023, several long-simmering threats that
could impact these ESG priorities emerged against
the backdrop of a polarized political environment:
the Supreme Court’s decision to end race-conscious
admissions, allegations that antisemitism is tolerated
on college campuses while ideological differences
are not, and a backlash against DEI resulting in the
elimination of diversity offices at several public
institutions. These and similar challenges are likely
to continue in 2024, although the ESG reporting
landscape is expanding beyond the realm of public
companies to cover more entities and disclosures.

In our experience, although some institutions do

not have a formal ESG strategy or publish formal
reports, most have long had initiatives pertaining to
ESG objectives that may be tracked and reported on
by various departments. Many are still inventorying
existing ESG activities and considering how to
develop a comprehensive ESG approach. At all stages,
there is ample room for agreement and alignment on
ESG definitions and a critical need for quantitative,
reliable data. Still, the absence of a generally accepted
ESG framework in the sector (as in most other
industries) and lack of consensus around key industry
performance indicators remain major obstacles to
progress.

The extent to which higher education institutions will
be subject to ESG disclosure requirements remains
uncertain. Media reports have been dominated by the
Securities and Exchange Commission’s (SEC) March
2022 climate reporting proposal, under which public
companies would report direct and indirect emissions,
including those generated through supply chains

and affiliates. The proposal has met with resistance
by registrants and lawmakers, and a final ruling has
not yet been issued. While the SEC does not directly
regulate the higher education sector, its oversight

of public debt markets includes conduit offerings

by colleges and universities (although proposed
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rulemaking to date does not apply to such offerings).
Nevertheless, many institutions have begun including
sustainability data in their offering documents, issuing
reports on climate and DEI factors in their endowment
management, and sharing ESG information with bond
rating agencies (who consider ESG risks in ratings
reports).

In addition, there are other complex and extensive
climate and sustainability reporting laws—applying
to both public and private entities—that require
consideration:

e On October 7, 2023, the governor of California
signed three disclosure laws that will shape climate
reporting far beyond the state’s borders:

- Effective in 2026 (2025 data), Climate Corporate
Data Accountability Act (SB-253) mandates the
disclosure of greenhouse gas emissions;

— Effective on or before January 1, 2026, Climate-
Related Financial Risk Act (SB-261) mandates the
disclosure of climate-related financial risks and
measures adopted to reduce and adapt to such
risks; and

— Effective on January 1, 2024, the Voluntary
Carbon Market Disclosures Act (AB-1305)
introduces disclosure obligations related to
voluntary carbon offsets and emissions reduction
claims.

The laws are based on whether an entity does
business or operates in California—not whether

it is physically present in the state—and meets
specified revenue thresholds (SB-253 and SB-
261).The California Air Resources Board has been
tasked with developing and adopting regulations to
implement SB-253 and SB-261.

e The EU’s Corporate Sustainability Reporting
Directive (CSRD) amends and significantly expands
existing EU requirements for sustainability
reporting and has considerable ESG reporting
implications for U.S. companies with physical
presence and revenue in the EU meeting certain
criteria. Determining which entities are in the scope
of the CSRD is complex.

There is much to resolve in terms of how these laws
will be implemented. Moreover, it is currently unclear
whether or how colleges, universities, and other not-
for-profits with activities in California or the EU could
be impacted by or exempted from the requirements.

Oversight of an entity’s ESG activities is a formidable
undertaking for any board and its committees. In

the corporate sector, the nominating or governance
committee often takes the coordinating role, with the
audit committee often overseeing internal controls,
disclosure controls, and ESG disclosures. Although
standards and practices affecting higher education
institutions will continue to evolve—including as to

the roles of governance and auditors in the process—
audit committees should encourage management

to inventory and assess the scope, quality, and
consistency of ESG disclosures. In the public sector,
the focus is often on determining what data needs

to be collected, processes for collecting the data

and ensuring the data is reliable (including related
controls). This evaluation should consider available
methodologies and standards; how the institution

is defining metrics; understanding expectations of
creditors, donors, and other stakeholders; and the
appropriateness of the ESG reporting framework(s) for
the institution.

The audit committee should ask:

e Does the institution have an ESG or similar
strategy, and who is responsible for its execution?

e How are material ESG risks identified? Are these
risks appropriately reflected in the institution’s
enterprise risk management (ERM) profile?

e Does or should the institution utilize an ESG
reporting framework? Do we have metrics to
measure progress against stated goals, and how
are they defined? Who within the institution is
responsible for generating and tracking ESG data
and ensuring its quality and conformity with
applicable standards?

e Have we enlisted faculty with ESG expertise to help
us think through our strategy and framework?

AN 3 7
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e As the institution’s reputation is on the line,
understand where ESG information is currently
disclosed—e.g., the institution’s website, and
the Sustainability Tracking, Assessment & Rating
System (STARS), a higher education reporting
tool used by hundreds of institutions. Do such
disclosures have consistency to the extent they
appear in multiple communication channels? What
policies and procedures are in place to ensure
the quality of data used? Are such disclosures
reviewed with the same rigor as financial results?
Do (or should) we obtain assurance from internal
or external auditors about our ESG data to
provide our stakeholders with a greater level of
comfort? Who are the stakeholders accessing such
information, and what mechanisms exist for them
to ask questions and provide feedback about our
results?

* How are we keeping pace with industry-leading
practices around ESG and the plethora of
regulations that could require us to make ESG
disclosures in the future?

e Clarify the role of the audit committee in
overseeing the institution’s reporting of ESG risks
and activities, particularly the scope and quality of
ESG disclosures. How are the full board and other
committees involved in overseeing ESG initiatives?

Monitor other emerging regulations and
standards impacting the institution

U.S. Department of Education (ED) enhanced
disclosures. On October 31, 2023, ED amended Title
34 Part 668 of the Code of Federal Regulations (CFR)
relating to standards for institutions participating in
federal student aid programs, effective July 1, 2024.
Among other actions, the CFR retains and reaffirms a
requirement, dating back to the 1990s, for institutions
to report all individual related-party transactions in the
audited financial statements they file with ED annually.

Over the last few years, ED has increasingly rejected
annual filings deemed to have missing or incomplete
related-party data. ED’s requirement uses the same
related-party definition as U.S. generally accepted
accounting principles (GAAP). However, that definition
is increasingly complex and wide-ranging, and
includes, for example, officers, board members,
donors, and their immediate family members, and
financially interrelated entities. And whereas GAAP
allows financial statement preparers to consider the
materiality and specificity of related-party information
to be disclosed—including the related-party’s
identity—ED requires, at a minimum, disclosure of

the names, locations, and descriptions of all related
parties and the nature and amount of any transactions,
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financial or otherwise, between those parties and the
institution, regardless of when they occurred. The
regulation states that de minimis routine transactions
need not be considered for disclosure purposes.
However, ED cites only lunches or meals for trustees
as an example, and it is unclear which, if any, other
transactions may also be de minimis.

Given ED’s heightened focus on related-party
reporting, the audit committee should understand
and monitor how the institution will meet ED’s
requirements. Questions to be asked include: Do we
understand the term “related party” in the context of
ED’s mandate and GAAP? Do we have the systems,
processes, and internal controls necessary to capture
and evaluate the information needed to comply?
Have we considered the implications of personally
identifiable information in required disclosures? Such
considerations may be complicated and will need to
be carefully assessed and perhaps even discussed
with those who could be affected. Are we working
closely with legal counsel and our auditors as we
navigate the issues? Do we understand how a rejected
ED filing could impact the institution? The institution
should also monitor and consider any guidance
provided by the American Institute of Certified Public
Accountants, as well as any future clarifying guidance
by ED.

Accounting for credit losses. The Financial
Accounting Standards Board'’s (FASB) Accounting
Standards Update (ASU) 2016-13— Financial
Instruments— Credit Losses (Topic 326): Measurement
of Credit Losses on Financial Instruments, as
amended, is effective for private entities—including

ndent member
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colleges, universities, and other not-for-profits (NFPs)
applying FASB guidance—for fiscal years beginning
after December 15, 2022 (fiscal 2024 for most higher
education institutions). While certain instruments

are excluded from the scope of the ASU—such

as receivables from donors and federal research
sponsors accounted for as contributions under FASB
Topic 958, as well as loans and receivables between
entities under common control—the ASU applies to
most financial assets measured at amortized cost,
such as student and patient care accounts receivable,
loans and notes receivable, as well as programmatic
loans made by NFPs.

Under existing standards, a credit loss is recognized
when it is probable it has been incurred (generally
after inception of the asset). By contrast, the ASU
requires—generally upon inception of the asset—
recognition of losses expected over the contractual
term of the asset, even if the risk of loss is currently
remote. Accordingly, an entity’s process for
determining expected losses in accordance with the
ASU considers not only historical information, but
also current economic conditions and reasonable
and supportable forecasts about future conditions
(with reversion to historical loss information for
future periods beyond those that can be reasonably
forecast).

Accounting for crypto assets. Crypto assets have
gradually gained acceptance in higher education,
particularly as a mode for donor payments and as
investments. Colleges and universities applying
FASB guidance may already reflect such assets held

rm of the K

directly—or indirectly through underlying investment
funds—at fair value in their financial statements.
FASB’s ASU 2023-08, Accounting for and Disclosure
of Crypto Assets, introduces Subtopic 350-60, which
addresses accounting and disclosure requirements
for certain crypto assets. The guidance is effective for
all entities in fiscal years beginning after December
15, 2024 (fiscal 2026 for most higher education
institutions). Under the ASU, holdings of crypto assets
that are within the scope of the ASU, such as bitcoin
and ether, are measured at fair value and subject to
certain presentation and disclosure requirements.

e UnderTopic 958, in-scope crypto assets may
qualify to be presented as part of investments in
the institution’s statement of financial position
and related investment return in the statement
of activities, subject to certain disclosures.
However, in-scope crypto assets cannot be
combined with other intangible assets and related
changes therein if the institution reports such
line items in the statements of financial position
and activities, respectively. The ASU does not
address classification of fair value changes of in-
scope crypto assets in the statement of activities.
Accordingly, institutions may present such changes
within operating or nonoperating activities
depending on the institution’s policy and consistent
with whether such changes are presented as part of
investment return.

¢ In the statement of cash flows, cash receipts from
the near-immediate liquidation of donated crypto
assets are classified as financing activities if donor-
restricted for long-term investment or capital
purposes, or as operating activities if no donor
restrictions are imposed.

e Required disclosures for each significant crypto
asset holding include name, cost basis and method
used, fair value, and number of units, and, subject
to certain exceptions, information about changes
in such holdings during the year. Additional
disclosures are also required for holdings subject
to contractual sale restrictions as of the statement
of financial position date. For holdings that are not
individually significant, aggregate cost basis and
fair value information can be presented.

Stay focused onleadership and talentin
finance and other functions

For the second year in a row, recruitment and hiring
ranked third in United Educators’ Top Risks Survey
of higher education institutions in 2023.5 At some
institutions, budget constraints, in-person staffing
models, and an aging demographic in senior roles
continue to contribute to this risk. While pressures
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have abated somewhat, in 2024 college and university
leaders may be contending with talent shortages

in certain finance, IT, risk, compliance, and internal
audit roles just as they refocus on strategies to
transform the institution’s business processes. The
audit committee can help ensure that finance and
administrative executives have the leadership, talent,
and bench strength to support those strategies while
maintaining their core operating responsibilities.

To help monitor and guide the institution’s progress,
we suggest the audit committee consider the
following questions:

e Although changes to modes of working (i.e.,
remote, hybrid, and in-person) have largely
stabilized in the industry, competition for talent in
some functions and regions remains challenging,
especially at institutions limited by traditional
compensation structures. While bolstering
recruitment and retention efforts may result in
higher costs—which could add financial strain to
the institution—employee workloads and morale,
as well as internal controls, could be adversely
impacted if vacant positions are not filled. Does the
audit committee understand how the institution is
managing, particularly as to specialized roles in IT,
compliance, and other areas?

* Do we have the appropriate infrastructure to
monitor and manage the tax, compliance, culture,
and cybersecurity ramifications of remote work
arrangements?

e Are finance and other administrative functions
attracting, developing, and retaining the
talent and skills we need to match their
increasingly sophisticated digitization and other
transformational strategies?

e Do our chief business officer, chief compliance
officer, chief audit executive, and chief information
security officer have the appropriate internal
authority and stature, organizational structures,
resources, and succession planning to be effective
moving forward?

Helpensure internal audit s attentive to
theinstitution's key risks and s a valuable
resource for the audit committee

Internal audit can and should be a valuable resource
for the audit committee and a critical voice throughout
the institution on risk and control matters. This
requires focusing not only on financial reporting,
compliance, and technology risks, but also key
strategic, operational, and reputational risks and
controls. Just as the audit committee is grappling with
increasingly weighty and rapidly changing agendas,
the scope and urgency of internal audit’s areas of
focus is growing. Is internal audit’s annual plan risk-
based and flexible, and does it adjust to changing

02
firms affiliats

r firm of the KPI
y limited b

business and risk conditions? Internal audit must

be able to effectively pivot to address unanticipated
issues and risks as well as ongoing institutional risks
highlighted in the audit plan.

The audit committee should work with the chief audit
executive and chief risk officer to help identify those
risks that pose the greatest threats to the institution’s
reputation, strategy, and operations, including culture
and tone at the top; cybersecurity, data governance,
and IT enhancement; emergent uses for Al, including
generative Al, in administrative and academic
processes; workforce and wellness issues; research
compliance and conflict risks; international activities;
third-party risks; integrity of data used for ESG and
ranking purposes; and other risks. Expect the latest
internal audit plan to reflect these emerging issues
and reaffirm that the plan can adjust to changing
conditions. Mapping internal audit’s areas of focus

to the institution’s business processes and risks,

how does the current plan compare to last year’s
plan? What has changed or is expected to change in
the institution’s operating, data, and related control
environments? What is internal audit doing to be a
valued business adviser to other departments?

Set clear expectations, and ask whether internal audit
has the resources, skills, and expertise to succeed.
Clarify internal audit’s role in connection with the ERM
program—which is not to manage risk, but to help the
institution assess the adequacy of its risk management
processes. Does internal audit have the talent it

needs in IT and other focus areas? Recognize that
internal audit is not immune to talent pressures. In
addition, help the chief audit executive think through
the impacts of new technologies, including Al—such
as generative routines and dashboards used for risk
assessment and real-time auditing—on internal audit’s
workload and effectiveness.
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Sharpen the institution's focus on—and
connectivity of—ethics, culture, and
compliance

In the current higher education environment, the
reputational costs of an ethical breach or compliance
failure are higher than ever. In addition, fraud risks
caused by financial and operational pressures—
from employee hardships and phishing scams to
unrealistic goals involving enrollment or rankings
targets—are expanding. Fundamental to an effective
compliance program is the right tone at the top and
culture. In the decentralized operating environments
of comprehensive universities, where navigating
myriad regulatory and ethical considerations

related to research and patient care, innovation and
commercialization, and intercollegiate athletics is
increasingly complicated, reinforcement of these
imperatives throughout the institution is essential.

With the radical transparency enabled by social media,
the institution’s commitments to integrity and other
core values, legal compliance, and brand reputation
are on full display. The audit committee should closely
monitor tone at the top and behaviors (not just results)
and yellow flags, considering the following:

e As we've learned, leadership and communications
are key, and understanding, transparency, and
empathy are more important than ever. Does
the institution’s culture make it safe for people
to do the right thing? It can be helpful for board
members to get out into the field and meet faculty
and staff to get a better feel for the culture.

* Help ensure that regulatory compliance and
monitoring programs remain up to date, cover
all vendors in the global supply chain, and clearly
communicate expectations for high ethical
standards. Does the institution have a clear
and current code of conduct, and are annual
acknowledgments or certifications of the code
required for all employees?

* Focus on the effectiveness of the institution’s
whistleblower reporting channels and investigation
processes. Are all available reporting channels
clearly and regularly communicated to the campus
community to ensure awareness and use? Does
the community utilize those channels? Does the
audit committee receive regular information about
whistleblower complaints, understand how such
complaints are resolved, and receive data that
enables the committee to understand trends?
What is the process to evaluate complaints that are
ultimately reported to the audit committee?

rm of the K
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About the KPMG Board
Leadership Center

The KPMG Board Leadership Center

(BLC) champions outstanding corporate
governance to drive long-term value and
enhance stakeholder confidence. Through

an array of insights, perspectives, and
programs, the BLC—which includes the KPMG
Audit Committee Institute (ACI) and close
collaboration with other leading trustee and
director organizations—promotes continuous
education and improvement of public- and
private-entity governance. BLC engages with
board members and business leaders on

the critical issues driving board agendas—
from strategy, risk, talent, and ESG to data
governance, audit quality, proxy trends, and
more. Learn more at kpmg.com/us/blc.

About the KPMG Audit
Committee Institute

As part of the BLC, the ACI provides audit
committee and board members with practical
insights, resources, and peer-exchange
opportunities focused on strengthening
oversight of financial reporting and audit
quality and the array of challenges facing
boards and businesses today—from risk
management and emerging technologies to
strategy, talent, and global compliance. Learn
more at kpmg.com/us/aci.

About the KPMG Higher
Education practice

The KPMG Higher Education, Research &
Other Not-for-Profits (HERON) practice is
committed to helping colleges, universities,
and various of other not-for-profits carry out
their missions. Our experience serving private
and public higher education institutions and
other charitable organizations across the U.S.
allows our professionals to provide deep
insights on emerging issues and trends—
from financial reporting, tax, compliance,
and internal controls to leading strategic,
operational, technology, risk management,
and governance practices. Learn more at
https://institutes.kpmg.us/government/
campaigns/higher-education.html
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David Gagnon
U.S. Sector Leader
E: dgagnon@kpmg.com

Regional leaders

Rosemary Meyer
Deputy U.S. Sector Leader
E: rameyer@kpmg.com

Renee Bourget-Place
Northeast
E: rbourgetplace @kpmg.com

Rosemary Meyer
Midatlantic
E: rameyer@kpmg.com

Cathy Baumann
Midwest
E: cbaumann@kpmg.com

Christopher Ray
West
E: cray@kpmg.com

Some or all of the services described herein may
not be permissible for KPMG audit clients and
their affiliates or related entities.
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Joseph Giordano
Metro New York and New Jersey
E: jagiordano@kpmg.com

Jennifer Hall
Southeast
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Southwest
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APPENDIX LV

THE OHIO STATE UNIVERSITY Board of Trustees

University Square South
15 East 15" Avenue, 5" Floor
Columbus, OH 43201

Phone (614) 292-6359
Fax (614) 292-5903
trustees.osu.edu

SUMMARY OF ACTIONS TAKEN

February 21, 2024 — Academic Affairs and Student Life Committee Meeting

Members Present:

Jeff M.S. Kaplan Reginald A. Wilkinson Joshua H.B. Kerner
Elizabeth A. Harsh Pierre Bigby Susan E. Cole
Elizabeth P. Kessler Bradley R. Kastan Hiroyuki Fuijita (ex officio)

Members Present via Zoom: Michael F. Kiggin

Members Absent: N/A

PUBLIC SESSION

The Academic Affairs and Student Life Committee of The Ohio State University Board of Trustees convened
on Wednesday, February 21, 2024, in person at the Longaberger Alumni House on the Columbus campus
and virtually over Zoom. Committee Chair Jeff Kaplan called the meeting to order at 2:26 p.m.

Items for Discussion

1. Provost's Report: Dr. Karla Zadnik, interim executive vice president and provost, kicked off the
committee’s public session with her first Provost's Report. She discussed the role of Academic
Affairs in supporting and celebrating faculty while providing updates on student academic initiatives,
including General Education and the Military Community Advocates program; community engaged
scholarship; enroliment; new U.S. News & World Report rankings for online programs; and regional
campuses.

(See Attachment LXV for background information, page 1520)

2. Senior Vice President for Student Life’s Report: Dr. Melissa Shivers, senior vice president for
student life, presented an update on the Office of Student Life’s strategies for engagement on
regional campuses. This included an overview of student engagement opportunities and highlights
of collaboration across campuses. The update also included perspectives of regional campus
students and staff.

(See Attachment LXVI for background information, page 1534)

3. Euguene D. Smith Leadership Institute Overview and Student-Athlete Presentation:

Athletic Director Gene Smith shared an update on The Eugene D. Smith Leadership Institute. The
institute is an integrative program, providing leadership, character and career development for all
Ohio State student-athletes to best prepare them for life after graduation. He was joined by MaKena
Lynch, assistant athletic director for student-athlete development, and Kacy King, executive
director of Student-Athlete Support Services Office (SASSO). Jadon Roberson, senior on the men’s
gymnastics team and saxophonist, and Kamryn Babb, Ohio State alumnus and former football
player, shared their positive experiences with Bucks Go Pro 1.0 and NextGen Program.

(See Attachment LXVII for background information, page 1539)
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THE OHIO STATE UNIVERSITY

Brandon Lester, senior associate general counsel and associate secretary for the Board of
Trustees, gave an update on the Salmon P. Chase Center for Civics, Culture, and Society. Mr.
Lester recalled steps taken to create this center. Starting November 2023, the OSU Board of
Trustees created a seven-member academic council of imminent scholar across the nation, with
the expertise needed to set up the center. That group was approved by the Ohio Senate through
the advice and consent process in December 2023. Starting in January 2024 the group met several
times, sharing their ideas on what qualities make up an executive director who can start to lead the
effort. The process of finalizing a position statement to post for candidates to start to apply is coming
to a close. Once that happens the academic council will begin the interview process. Next, a series
of recommended finalists will be presented to President Carter, who will then make a decision and
submit it to this Board for approval. Once selected, the director will have tenure or tenure eligibility
and be responsible for setting up this unit with at least 15 faculty members. As a group they will
develop curriculum and oversee it as part of the university process as well as create a variety of
innovative and creative solutions to attract students and other faculty. This will take place over the
next couple of months with the goal of having it set up by the next academic year.

Items for Action

5.

Approval of Minutes: No changes were requested to the November 15, 2023, meeting minutes;
therefore, a formal vote was not required, and the minutes were considered approved.

Resolution No. 2024-82, Amendments to the Rules of the University Faculty:
Synopsis: Approval of the following amendments to the Rules of the University Faculty is proposed.

WHEREAS the University Senate, pursuant to rule 3335-1-09 of the Administrative Code, is
authorized to recommend through the President to the Board of Trustees the adoption of
amendments to the Rules of the University Faculty as approved by the University Senate; and
WHEREAS Ohio State has had a longstanding practice of making reasonable academic
accommodations for students’ religious beliefs and practices in accordance with applicable law;
and

WHEREAS in 2023, Ohio State updated its practice to align with enacted section 3345.024 of the
Revised Code which requires each state institution of higher education to adopt a policy providing
students with religious accommodations; and

WHEREAS the existence of state and federal laws and university policy governing attendance
policies in classrooms is not clearly articulated in the current rule; and

WHEREAS proposed revision to rule 3335-9-21 provides clarity to areas of ambiguity; and

WHEREAS the proposed revision to rule 3335-9-21 of the Rules of the University Faculty was
approved by the University Senate on November 30, 2023:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves the adoption of the attached
amendments to the Rules of the University Faculty as recommended by the University Senate.

(See Appendix LXIII for background information, page 1848)
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Resolution No. 2024-83, Faculty Personnel Actions:

BE IT RESOLVED, That the Board of Trustees hereby approves the faculty personnel actions as
recorded in the personnel budget records of the university since the August 17, 2023, meeting of
the board, including the following appointments, appointments/reappointments of chairpersons,
faculty professional leaves and emeritus titles:

Appointments

Name: FELIX CHANG*

Title: Professor (Robert J. Watkins/Procter & Gamble Professorship

College: Law

Term: August 15, 2024, through August 14, 2028

Name: MARCELO DAPINO

Title: Professor (Honda R&D Americas Designated Professorship)

College: Engineering

Term: September 1, 2023, through August 31, 2024

Name: L. CAMILLE HEBERT

Title: Acting Dean

College: Michael E. Moritz College of Law

Term: February 1, 2024, until Dean returns, or a new Dean is hired

Name: JENNIFER JOHNSON

Title: Professor (Henry L. Cox Endowed Professorship)

College: Arts and Sciences

Term: September 1, 2023, through August 31, 2028

Name: BLAISE KIMMEL

Title: Assistant Professor (Umit S. Ozkan Professorship in Chemical and
Biomolecular Engineering)

College: Engineering

Term: January 1, 2024, through December 31, 2027

Name: CHING-CHANG KO

Title: Professor (Vig/Williams Endowed Chair in Orthodontics)

College: Dentistry

Term: January 27, 2020-January 26, 2025

Name: HEATHER PAYNE*

Title: Professor (Carter C. Kissell Professorship in Law)

College: Law

Term: August 15, 2024, through August 14, 2028

Name: D. BLAKE STRINGER

Title: Professor (The NetJets Designated Chair of Aviation Modernization)

College: Engineering

Term: January 1, 2024, through December 31, 2027

Name: SUSAN TSAI*

Title: Professor (Dr. Arthur G. and Mildred C. James - Richard J. Solove Chair
in Surgical Oncology)

College: Medicine

Term: January 1, 2024, through June 30, 2028
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Name: JEFFREY WALLINE

Title: Acting Dean

College: Optometry

Term: January 1, 2024, until Dr. Zadnik returns to the role

Name: GUO-LIANG WANG

Title: Professor (Professorship in Plant Protection)

College: Food, Agricultural, and Environmental Sciences

Name: KARLA ZADNIK

Title: Interim Executive Vice President and Provost

College: Office of Academic Affairs

Term: January 1, 2024, until a new Provost is appointed

Name: JANET BOX-STEFFENSMEIER

Title: Professor (Vernal G. Riffe Professorship in Government and Politics)

College: Arts and Sciences

Term: July 1, 2024, through June 30, 2029

Name: RUSSELL FAZIO

Title: Professor (The Harold E. Burtt Chair in Psychology)

College: Arts and Sciences

Term: August 15, 2023, through June 30, 2028

Name: MARIA IGNATIEVA

Title: Professor (Martha W. Farmer Endowed Professorship in Theatre)

College: Lima

Term: July 1, 2023, through May 31, 2025

Name: JODY PATTERSON

Title: Associate Professor (Roy Lichtenstein Foundation Endowed Chair of Art
History)

College: Arts and Sciences

Term: July 1, 2024, through June 30, 2029

Name: CARMEN WINANT

Title: Associate Professor (Roy Lichtenstein Chair of Studio Art)

College: Arts and Sciences

Term: August 16, 2023, through August 15, 2024

Name: KAY WOLF

Title: Senior Vice Provost

Office: Academic Affairs

Term: February 1, 2024, through May 31, 2024

Name: JANET BOX-STEFFENSMEIER

Title: Professor (Vernal G. Riffe Professorship in Government and Politics)

College: Arts and Sciences

Term: July 1, 2024, through June 30, 2029

*New Hire

(See Appendix LXIV for background information, page 1849)
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8. Resolution No. 2024-84, Honorary Degree:

Synopsis: Approval of the honorary degree listed below is proposed.

WHEREAS the Committee on Honorary Degrees of the University Senate, pursuant to rule 3335-
5-48.8 of the Administrative Code, has approved for recommendation to the Board of Trustees
the awarding of the honorary degree as listed below:

Elizabeth Lwanga-King Doctor of Public Service, honoris causa

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves the awarding of the above
honorary degree.

(See Attachment LXV for background information, page 1852)

9. Resolution No. 2024-85, Degrees and Cetrtificates:

Synopsis: Approval of Degrees and Certificates for spring term 2024 is proposed.

WHEREAS pursuant to paragraph (E) of rule 3335-1-06 of the Administrative Code, the Board has
authority for the issuance of degrees and certificates; and

WHEREAS the faculties of the colleges and schools shall transmit, in accordance with rule 3335-
9-29 of the Administrative Code, for approval by the Board of Trustees, the names of persons who
have completed degree and certificate requirements:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves the degrees and certificates to be
conferred on May 5, 2024, to those persons who have completed the requirements for their
respective degrees and certificates and are recommended by the colleges and schools.

Action: Upon the motion of Mr. Kaplan, seconded by Mrs. Harsh, the committee adopted the foregoing
resolutions by voice vote with the following members present and voting: Mr. Kaplan, Mrs. Harsh, Ms.
Kessler, Dr. Wilkinson, Mr. Kiggin, Mr. Bigby, Mr. Kastan, Mr. Kerner, Dr. Cole and Dr. Fuijita.

EXECUTIVE SESSION

It was moved by Mr. Kaplan, and seconded by Mr. Bigby, that the committee recess into executive session
to discuss business-sensitive trade secrets required to be kept confidential by federal and state statutes; to
consult with legal counsel regarding pending or imminent litigation; and to discuss personnel matters
involving the appointment, employment and compensation of public officials, which are required to be kept
confidential under Ohio law.

A roll-call vote was taken, and the committee voted to go into executive session with the following members
present and voting: Mr. Kaplan, Mrs. Harsh, Ms. Kessler, Dr. Wilkinson, Mr. Kiggin, Mr. Bigby, Mr. Kastan,
Mr. Kerner, Dr. Cole and Dr. Fujita.

The committee entered executive session at 3:52 p.m., and the meeting adjourned at 4:36 p.m.
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February 20-22, 2024, Board of Trustees Metings
APPENDIX LVI

THE OHIO STATE UNIVERSITY Board of Trustees

University Square South
15 East 15" Avenue, 5" Floor
Columbus, OH 43201

Phone (614) 292-6359
Fax (614) 292-5903
trustees.osu.edu

SUMMARY OF ACTIONS TAKEN

February 22, 2024 — Master Planning and Facilities Committee Meeting

Members Present:

Alan A. Stockmeister George A. Skestos Hiroyuki Fujita (ex officio)
Reginald A. Wilkinson Joshua H.B. Kerner

Elizabeth A. Harsh James D. Klingbeil

Pierre Bigby Robert H. Schottenstein

Members Present via Zoom: N/A

Members Absent: N/A

PUBLIC SESSION

The Master Planning and Facilities Committee of The Ohio State University Board of Trustees convened
on Thursday, November 16, 2023, in person at the Longaberger Alumni House on the Columbus campus.
Committee Chair Alan A. Stockmeister called the meeting to order at 8:00 a.m.

Items for Discussion

1. Physical Environment Scorecard: Mr. Jay Kasey, senior vice president, Office of Administration
and Planning, presented the Physical Environment Scorecard, tracking metrics related to campus
operations and safety.

(See Attachment LXVIII for background information, page 1560)

2. Major Project Updates: Mr. Mark Conselyea, vice president, Facilities Operations and Development
provided the standard report on all projects over $20M. The projects on this update that are being
watched closely are the Interdisciplinary Health Sciences project for schedule, the Newark
Founders Hall project for budget, and the Campbell Hall and Combined Heat and Power Plant
projects for both schedule and budget.

(See Attachment LXIX for background information, page 1561)

3. Design for the Outpatient Care Facility: Mr. Kyle Albert, senior director, campus planning and
design, presented the design for the Outpatient Care Powell facility. This is the third community-
based ambulatory facility of this kind for the Wexner Medical Center. All three projects share design
elements that create brand cohesion while responding to unique site and programmatic goals. The
design has been reviewed and approved by the university’s Design Review Board. A request for
$165M for the balance of construction is included in the items for approval.

(See Attachment LXX for background information, page 1575)

Items for Action

4. Approval of Minutes: No changes were requested to the November 16, 2023, meeting minutes;
therefore, a formal vote was not required, and the minutes were considered approved.
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THE OHIO STATE UNIVERSITY

5. Resolution No. 2024-86: Approval to Enter Into/Increase Professional Services and Enter
Into/Increase Construction Contracts:

APPROVAL TO ENTER INTO/INCREASE PROFESSIONAL SERVICES
AND CONSTRUCTION CONTRACTS
BIOMEDICAL AND MATERIALS ENGINEERING COMPLEX PHASE 2
MARTHA MOREHOUSE FACILITY IMPROVEMENTS — SOAR MRI
VMC - PET/CT SPACE RENOVATION
WMC OUTPATIENT - POWELL
WATERMAN - MULTI-SPECIES ANIMAL LEARNING CENTER (MALC)

APPROVAL TO INCREASE CONSTRUCTION CONTRACTS
DEPARTMENT OF ECONOMICS RELOCATION TO BRICKER HALL

Synopsis: Authorization to enter into/increase professional services and construction contracts, as
detailed in the attached materials, is proposed.

WHEREAS in accordance with the attached materials, the University desires to enter into/increase
professional services contracts and enter into/increase construction contracts for the following
projects; and

Prof. Serv. Construction Total
Approval Approval Requested

Requested Requested
Biomedical and $0.3M $4.0M $4.3M University debt,
Materials university funds,
Engineering fundraising, state
Complex Phase 2 funds
Martha $0.9M $7.9M $8.8M Auxiliary funds,
Morehouse university funds,
Facility grant funds
Improvements —
SOAR MRI
VMC - PET/CT $0.5M $4.0M $4.5M Fundraising
Space Renovation
WMC Outpatient — $14.6M $150.4M $165.0M Auxiliary funds
Powell
Waterman - Multi- $1.0M $5.2M $6.2M University debt,
Species Animal university funds,
Learning Center fundraising, state
(MALC) funds
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THE OHIO STATE UNIVERSITY

WHEREAS in accordance with the attached materials, the University desires to increase
construction contracts for the following project; and

Construction Total
Approval Requested
Requested
Department of $0.9M $0.9M University funds
Economics
Relocation to
Bricker Hall

WHEREAS the Master Planning and Facilities Committee has reviewed the projects listed above
for alignment with all applicable campus plans and guidelines; and

WHEREAS the Finance Committee has reviewed the projects listed above for alignment with the
Capital Investment Plan and other applicable financial plans.

NOW THEREFORE

BE IT RESOLVED, that the Board of Trustees hereby approves that the fiscal year 2024 Capital
Investment Plan be amended to include additional funding for the Biomedical and Materials
Engineering Complex Phase 2, Martha Morehouse Facility Improvements — SOAR MRI, Wexner
Medical Center Outpatient Care Powell and the Waterman Multi-Species Animal Learning Center
projects; and

BE IT RESOLVED, that the Board of Trustees hereby approves that the President and/or Senior
Vice President for Business and Finance be authorized to enter into/increase professional services
and construction contracts for the projects listed above in accordance with established university
and State of Ohio procedures, with all actions to be reported to the board at the appropriate time.
(See Appendix LXVI for background information, page 1857)

Resolution No. 2024-87: Approval for Disposition of Real Property:

26.70+/- ACRES AT 2575 WEST DUBLIN GRANVILLE ROAD,
FRANKLIN COUNTY, COLUMBUS, OHIO

Synopsis: Authorization to sell real property located at 2575 West Dublin Granville Road, Franklin
County, Columbus Ohio, is proposed.

WHEREAS The Ohio State University on behalf of The State of Ohio seeks to sell approximately
26.70 acres of unimproved real property located at 2575 West Dublin Granville Road, Columbus,
Ohio, identified as a portion of Franklin County parcel number 610-159043 situated along and
near

West Dublin Granville Road and located north of the Don Scott Airport; and

WHEREAS the sale of this property supports the strategic investment and divestment of land
assets
in support of the university’s current and future needs; and

WHEREAS the administration has identified this site as excess and no longer aligning with current
and future planned needs:
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THE OHIO STATE UNIVERSITY

NOW THEREFORE
BE IT RESOLVED, That the Board of Trustees hereby approves that the President and/or Senior
Vice President for Business and Finance shall be authorized to take any action required to effect
the sale of the aforementioned property upon terms and conditions deemed to be in the best
interest of the university and at a sale price at or above the appraised value.
(See Appendix LXVII for background information, page 1863)

Resolution No. 2024-88: Approval for Disposition of Real Property:

23.50+/- ACRES AT 3455 WEST DUBLIN GRANVILLE ROAD,
FRANKLIN COUNTY, COLUMBUS, OHIO

Synopsis: Authorization to sell real property located at 3455 West Dublin-Granville Road, Franklin
County, Columbus Ohio, is proposed.

WHEREAS The Ohio State University seeks to sell approximately 23.50 acres of unimproved real
property located at 3455 West Dublin-Granville Road, Columbus, Ohio, identified as Franklin
County parcel numbers 010-159028, 010-158972, 010-228184 and portions of 010-128886 and
010-158960. All parcels are situated along and near West Dublin Granville Road and located north
of the Don Scott Airport; and

WHEREAS the sale of this property supports the strategic investment and divestment of land
assets in support of the university’s current and future needs; and

WHEREAS the administration has identified this site as excess and no longer aligning with current
and future planned needs:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves that the President and/or Senior
Vice President for Business and Finance shall be authorized to take any action required to effect
the sale of the aforementioned property upon terms and conditions deemed to be in the best interest
of the university and at a sale price at or above the appraised value.

(See Appendix LXVIII for background information, page 1865)

Resolution No. 2024-89: Approval for Disposition of Real Property:

UNITS #101-126 AT RIVERWATCH TOWER - 364 WEST LANE AVENUE,
FRANKLIN COUNTY, COLUMBUS, OHIO

Synopsis: Authorization to sell real property located at 364 West Lane Avenue, Franklin County,
Columbus Ohio, is proposed.

WHEREAS The Ohio State University seeks to sell twenty-six (26) condominium office units totaling
approximately 9,266 square feet located at 364 West Lane Avenue, Columbus, Ohio, identified as

Franklin County parcel numbers: 010-207717-00, 010-207718-00, 010-207719-00, 010-207720-
00, 010-207721-00, 010-207722-00, 010-207723-00, 010-207724-00, 010-207725-00, 010-
207726-00, 010-207727-00, 010-207728-00, 010-207729-00, 010-207730-00, 010-207731-00,
010-207732-00, 010-207733-00, 010-207734-00, 010-207735-00, 010-207736-00, 010-207737-
00, 010-207738-00, 010-207739-00, 010-207740-00, 010-207741-00, 010-207742-00. All parcels
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are located within the building commonly known as Riverwatch Tower and situated on West Lane
Avenue; and

WHEREAS the sale of this property corresponds with the strategic investment and divestment of
land assets in support of the university’s current and future needs; and

WHEREAS the administration has identified this site as excess and no longer aligning with current
and future planned needs:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves that the President and/or Senior
Vice President for Business and Finance shall be authorized to take any action required to effect
the sale of the aforementioned property upon terms and conditions deemed to be in the best interest
of the university and at a sale price at or above the appraised value.

(See Appendix LXIX for background information, page 1867)

Resolution No. 2024-90: Approval for Sale of Real Property:

0.5+/- ACRES ALONG DOVER ROAD,
FRANKLIN TOWNSHIP, WAYNE COUNTY, OHIO

Synopsis: Authorization to sell real property located along Dover Road, Franklin Township, Wayne
County, Ohio, is proposed.

WHEREAS The Ohio State University seeks to sell approximately 0.5 acres of property along Dover
Road, identified as being a portion of Wayne County parcel number 30-01372.000; and

WHEREAS the property has been deemed excess and sale of the property will not affect the
College of Food, Agricultural, and Environmental Sciences operations.

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves that the President and/or Senior
Vice President for Business and Finance shall be authorized to take any action required to effect
the sale of the aforementioned property upon terms and conditions deemed to be in the best interest
of the university and at a sale price at or above the appraised value.

(See Appendix LXX for background information, page 1869)

Resolution No. 2024-91: Approval for Acquisition of Real Property:

0.277+/- ACRES ON OAKWOOD ALLEY & FRANCISCAN WAY,
COLUMBUS, FRANKLIN COUNTY, OHIO

Synopsis: Authorization to acquire property from the City of Columbus described as Oakwood

Alley and Franciscan Way between Burt Street, Taylor Avenue, Long Street and Hawthorne
Avenue, Columbus, Ohio and being approximately 0.277 acres of land.
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WHEREAS at the request of the university, the City of Columbus has offered to sell the above
described alleys for $6,750 ($0.57 per square foot), subject to approval of the sale by the City of
Columbus Council; and

WHEREAS the purchase of this property supports the university’s plan to maintain the adjacent
parking lots for patients, staff, and visitors:

NOW THEREFORE

BE IT RESOLVED, that the Board of Trustees hereby approves that the President and/or Senior
Vice President for Business and Finance shall be authorized to take any action required to effect
the purchase of the aforementioned property upon the terms and conditions deemed to be in the
best interest of the university and at a sale price at or below the appraised value.

(See Appendix LXXI for background information, page 1871)

Resolution No. 2024-92: Approval for Acquisition of Real Property:

55+/- ACRES AT 1781 DOVER ROAD,
WOOSTER TOWNSHIP, WAYNE COUNTY, WOOSTER, OHIO

Synopsis: Authorization to acquire real property located at 1781 Dover Road, Wooster Township
and Franklin Township, Wayne County, Wooster, Ohio, is proposed.

WHEREAS The Ohio State University seeks to purchase approximately 55 acres of improved real
property located at 1781 Dover Road near Wooster, Ohio, identified as Wayne County parcel
numbers 56-00763.000, 56-00761.000, 56-02326.004, 30-00423.000, 30-00422.000, & 30-
00421.000 and which is adjacent to the Wooster Campus; and

WHEREAS the purchase of this property supports the university’s ability to research
emerging technologies and crops and improve experiential learning; and

WHEREAS the College of Food, Agricultural and Environmental Sciences had identified this site
as needed for long term strategic purposes consistent with their 2021 Master Plan:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves that the President and/or Senior
Vice President for Business and Finance shall be authorized to take any action required to effect
the purchase of the aforementioned property upon terms and conditions deemed to be in the best
interest of the university and at a sale price at or below the appraised value.

(See Appendix LXXII for background information, page 1873)

Resolution No. 2024-93: Approval for a Perpetual Sanitary Sewer Easement:

0.561 ACRES AT WOODY HAYES DRIVE AND CANNON DRIVE,
COLUMBUS, FRANKLIN COUNTY, OHIO

Synopsis: Authorization to grant a perpetual sanitary sewer easement located near Cannon Drive
and Woody Hayes Drive, Columbus, Franklin County, Ohio, to the City of Columbus, is proposed.

WHEREAS the City of Columbus has requested an easement for sanitary sewer purposes be

granted for $1.00 across 0.561 acres of university land at Woody Hayes Drive and Cannon Drive;
and
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WHEREAS the sanitary sewer supports the west campus expansion; and

WHEREAS the City of Columbus will be responsible for the costs and expenses of the ongoing
operation and maintenance of the sewer.

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves that the President and/or Senior
Vice President for Business and Finance shall be authorized to take any action required to affect
the grant of the easement upon terms and conditions deemed to be in the best interest of the
university.

(See Appendix LXXIII for background information, page 1875)

Action: Upon the motion of Mr. Stockmeister, seconded by Mr. Klingbeil, the committee adopted the
foregoing resolutions by majority voice vote with the following members present and voting: Mr.
Stockmeister, Dr. Wilkinson, Mrs. Harsh, Mr. Bigby, Mr. Skestos, Mr. Kerner, Mr. Klingbeil, Mr. Schottenstein
and Dr. Fujita.

EXECUTIVE SESSION

It was moved by Mr. Stockmeister and seconded by Mr. Skestos, that the committee recess into executive
session to discuss the purchase of property, to consider business-sensitive trade secrets required to be kept
confidential by federal and state statutes, and to consult with legal counsel regarding pending or imminent
litigation.

A roll-call vote was taken, and the committee voted to go into executive session with the following members
present and voting: Mr. Stockmeister, Dr. Wilkinson, Mrs. Harsh, Mr. Bigby, Mr. Skestos, Mr. Kerner, Mr.

Klingbeil and Dr. Fujita. Mr. Schottenstein was not available for the vote.

The committee entered executive session at 8:34 a.m. The committee adjourned at 9:48 a.m.
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APPENDIX LVII

THE OHIO STATE UNIVERSITY

SUMMARY OF ACTIONS TAKEN

February 22, 2024 — Finance & Investment Committee Meeting

Voting Members Present:

Tomislav B. Mitevski
James D. Klingbeil
John W. Zeiger
Gary R. Heminger

Member Present via Zoom:

Kent M. Stahl
Members Absent: N/A

Michael Kiggin

PUBLIC SESSION

Lewis Von Thaer
Pierre Bigby
George A. Skestos
Taylor A. Schwein

Board of Trustees

University Square South
15 East 15" Avenue, 5" Floor
Columbus, OH 43201

Phone (614) 292-6359
Fax (614) 292-5903
trustees.osu.edu

Amy Chronis
Hiroyuki Fujita (ex officio)

The Finance & Investment Committee of The Ohio State University Board of Trustees convened on
Thursday, February 22, 2024, in person at the Longaberger Alumni House on the Columbus campus and
virtually over Zoom. Committee Chair Tomislav Mitevski called the meeting to order at 9:59 a.m.

Items for Discussion

1. University Financial Scorecards: Michael Papadakis, Kris Devine and Vinny Tammaro

reviewed the financial scorecards for the consolidated enterprise, university and Wexner
Medical Center for the second quarter of the fiscal year and highlighted areas for continued
monitoring as we progress toward the third quarter of FY2024.

(See Attachment LXXI for background information, page 1593)
2. Advancement Update:

Mike Eicher provided fundraising progress on “Time and Change” campaign, shared fundraising
results for the first half of FY2024, and briefly commented on trends in donor counts. The
Foundation Report included the establishment of endowments totaling $14.8M.

(See Attachment LXXII for background information, page 1596)

Items for Action

3. Approval of Minutes: No changes were requested to the November 16, 2023, meeting minutes;
therefore, a formal vote was not required, and the minutes were considered approved.
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THE OHIO STATE UNIVERSITY

Resolution No. 2023-94: Authorization to Approve Men’s Basketball Ticket Prices:
Synopsis: Approval of men’s basketball ticket prices for fiscal year 2025, and men’s basketball
ticket price ranges for fiscal years 2026 and 2027 at the recommended levels is requested.

WHEREAS The Ohio State University Department of Athletics has a long history of self-
sustainability in supporting 36 world-class athletics programs and providing needed revenues
back to the university for scholarships and academic programs; and

WHEREAS each year the Athletic Council reviews projections for the coming year’s budget and
recommends ticket prices; and

WHEREAS the Athletic Council has approved men’s basketball ticket prices and ticket price
ranges as shown on the attached table; and

WHEREAS the Athletic Council’s recommendations have been reviewed and are recommended by
the appropriate University administration:

NOW THEREFORE

BE IT RESOLVED that the recommended men’s basketball ticket prices for fiscal year 2025, and
men’s basketball ticket price ranges for fiscal years 2026 and 2027, be approved.

(See Appendix LXXIV for background information, page 1877)

Resolution No. 2024-95: University Foundation Report:
Synopsis: Approval of the University Foundation Report as of December 31, 2023, is proposed.

WHEREAS monies are solicited and received on behalf of the university from alumni, industry, and
various individuals in support of research, instructional activities, and service; and

WHEREAS such gifts are received through The Ohio State University Foundation; and WHEREAS
this report includes: (i) the establishment of one (1) endowed professorship: the Professorship
in Cellular and Molecular Biology; one (1) endowed chair fund: the Weary Foundation Endowed Chair
Fund in the Social Psychology of Polarization and Misinformation; one (1) endowed fellowship: The
Joshi Graduate Fellowship; one (1) designated chair: The NetJets Designated Chair of Aviation
Modernization; eighteen (18) scholarships as part of the Scarlet and Gray Advantage Endowed
Matching Gift Program; one (1) scholarship as part of the Joseph A. Alutto Global Leadership
Initiative; one (1) scholarship as part of the 100% TBDBITL Scholarship Endowment Initiative; and
thirty-seven (37) additional named endowed funds; (i) the revision of twenty-six (26) named
endowed funds; (iii) the closure of (2) named endowed funds:

NOW THEREFORE

BE IT RESOLVED, that the Board of Trustees hereby approves The Ohio State University
Foundation Report as of December 31, 2023.

(See Appendix LXXV for background information, page 1880)
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THE OHIO STATE UNIVERSITY

Resolution No. 2024-96: Naming of John F. Wolfe Lobby — Inpatient Tower:

Synopsis: Approval for the naming of the first level lobby (X0002L) in the Inpatient Tower, located
at 650 W. 10th Avenue, is proposed.

WHEREAS The Ohio State University is taking a major step forward with the development of the
new Inpatient Tower that, combined with modern educational space, will enhance a unified Ohio
State Wexner Medical Center campus; and

WHEREAS The Ohio State Wexner Medical Center campus provides leading-edge research,
outstanding clinical training and world-class patient care; and

WHEREAS the Wolfe family has provided significant contributions to the Wexner Medical Center
and Inpatient Tower; and

WHEREAS the naming has been reviewed according to the approval process outlined in the
Naming of University Spaces and Entities policy:

NOW THEREFORE

BE IT RESOLVED, That in acknowledgement of Wolfe family’s philanthropic support, the Board of
Trustees hereby approves, in accordance with paragraph (D) of rule 3335-1-08 of the Ohio
Administrative Code, that for the life of the physical facility the aforementioned space be named
the John F. Wolfe Lobby.

Resolution No. 2024-97: Naming of Wolfe Foundation Crossroads — Inpatient Tower:

Synopsis: Approval for the naming of the second level crossroads (X203L) in the Inpatient Tower,
located at 650 W. 10th Avenue, is proposed.

WHEREAS The Ohio State University is taking a major step forward with the development of the
new Inpatient Tower that, combined with modern educational space, will enhance a unified Ohio
State Wexner Medical Center campus; and

WHEREAS The Ohio State Wexner Medical Center campus provides leading-edge research,
outstanding clinical training and world-class patient care; and

WHEREAS the Wolfe family has provided significant contributions to the Wexner Medical Center
and Inpatient Tower; and

WHEREAS the naming has been reviewed according to the approval process outlined in the
Naming of University Spaces and Entities policy:

NOW THEREFORE
BE IT RESOLVED, That in acknowledgement of Wolfe family’s philanthropic support, the Board
of Trustees hereby approves, in accordance with paragraph (D) of rule 3335-1-08 of the Ohio

Administrative Code, that for the life of the physical facility the aforementioned space be named
the Wolfe Foundation Crossroads.
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THE OHIO STATE UNIVERSITY

Resolution No. 2024-98: Naming of Linda and Joe Chlapaty Terrace — Inpatient Tower:

Synopsis: Approval for the naming of the second level outdoor terrace in the Inpatient Tower,
located at 650 W. 10th Avenue, is proposed.

WHEREAS The Ohio State University is taking a major step forward with the development of the
new Inpatient Tower that, combined with modern educational space, will enhance a unified The
Ohio State University Wexner Medical Center campus; and

WHEREAS The Ohio State University Wexner Medical Center campus provides leading-edge
research, outstanding clinical training and world-class patient care; and

WHEREAS Linda and Joe Chlapaty have provided significant contributions to the Wexner Medical
Center and Inpatient Tower; and

WHEREAS the naming has been reviewed according to the approval process outlined in the
Naming of University Spaces and Entities policy:

NOW THEREFORE

BE IT RESOLVED, That in acknowledgement Linda and Joe Chlapaty’s philanthropic support, the
Board of Trustees hereby approves, in accordance with paragraph (D) of rule 3335-1-08 of the
Ohio Administrative Code, that for the life of the physical facility the aforementioned space be
named the Linda and Joe Chlapaty Terrace.

Resolution No. 2024-99: Naming of Lisa and Jeff Edwards Registration — Inpatient Tower:

Synopsis: Approval for the naming of the first level registration (0045) in the Inpatient Tower,
located at 650 W. 10th Avenue, is proposed.

WHEREAS The Ohio State University is taking a major step forward with the development of the
new Inpatient Tower that, combined with modern educational space, will enhance a unified The
Ohio State University Wexner Medical Center campus; and

WHEREAS The Ohio State University Wexner Medical Center campus provides leading-edge
research, outstanding clinical training and world-class patient care; and

WHEREAS Lisa and Jeff Edwards have provided significant contributions to the Wexner Medical
Center and Inpatient Tower; and

WHEREAS the naming has been reviewed according to the approval process outlined in the
Naming of University Spaces and Entities policy:

NOW THEREFORE
BE IT RESOLVED, That in acknowledgement Lisa and Jeff Edward’s philanthropic support, the
Board of Trustees hereby approves, in accordance with paragraph (D) of rule 3335-1-08 of the Ohio

Administrative Code, that for the life of the physical facility the aforementioned space be named the
Lisa and Jeff Edwards Registration.
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THE OHIO STATE UNIVERSITY

10. Resolution No. 2024-100: Naming of Internal Spaces — Interdisciplinary Health Sciences
Center:

Synopsis: Approval for the naming of internal spaces in the Interdisciplinary Health Sciences
Center, located at 1645 Neil Avenue, is proposed.

WHEREAS The Interdisciplinary Health Sciences Center provides upgraded and flexible facilities
to create a collaborative campus for interprofessional education throughout the College of Medicine
and the Health Science colleges; and

WHEREAS through immersive interdisciplinary opportunities and next-generation educational
technologies, future physicians and health science professionals will enrich their knowledge,
experience and professional connections, so they may effectively lead wherever they establish their
practice; and

WHEREAS the donors below have provided significant contributions to the College of Medicine
and the Interdisciplinary Health Sciences Center; and

« Jeri B. Block and Robert H. Schottenstein

» OSU Physicians, Inc.

« Dr. David Packo

* The College of Medicine Class of 1976

« Carol R. Bradford, MD and David C. Bradford
* The College of Medicine Class of 1995

* The College of Medicine Class of 2003

* The College of Medicine Class of 2013

* Dr. Gregory and Dianne Gerber

* The College of Medicine Class of 1988

WHEREAS the namings have been reviewed according to the approval process outlined in the
Naming policy:

NOW THEREFORE

BE IT RESOLVED, that in acknowledgement of the aforementioned donors’ philanthropic support,
the Board of Trustees hereby approves, in accordance with paragraph (D) of rule 3335-1-08 of the
Ohio Administrative Code, that for the life of the physical facility the internal spaces be named the
following:

« Jeri B. Block and Robert H. Schottenstein Forum

» OSU Physicians, Inc. Reading Room

« David Packo, MD OSUCOM 89 Gallery

» Generous gift from the College of Medicine Class of 1976

* Generous gift from Carol R. Bradford, MD and David C. Bradford

» Generous gift from the Medical Class of 1995 in memory of Larry Semersky and Brett
Gemlick, MD

» Generous gift from the Medical Class of 2003

» Generous gift from the College of Medicine Class of 2013

» Generous gift from Dr. Gregory and Dianne Gerber

» Generous gift from donors in the College of Medicine Class of 1988
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THE OHIO STATE UNIVERSITY

. Resolution No. 2024-101: Naming of the David W. and Dorothy S. Case Resource Room — Kunz-

Brundige Franklin County Extension Building:

Synopsis: Approval for the naming of the program fulfilment room (Room 155P) in the Kunz-
Brundige Franklin County Extension Building, located at 2548 Carmack Road, is proposed.

WHEREAS The College of Food, Agricultural, and Environmental Sciences (CFAES) works to
sustain life every day through teaching, research, and extension statewide on all of our campuses;
and

WHEREAS the Kunz-Brundige Franklin County Extension Building puts cutting-edge research at
the Extension office’s front door, thus engaging the community in demonstration gardens, large
urban farm enterprises, nutrition kitchens and day camps; and

WHEREAS David and Dorothy Case have provided significant contributions toward Waterman’s
facilities; and

WHEREAS the naming has been reviewed according to the approval process outlined in the
Naming of University Spaces and Entities policy:

NOW THEREFORE

BE IT RESOLVED, That in acknowledgement of David and Dorothy Case’s philanthropic support,
the Board of Trustees hereby approves, in accordance with paragraph (D) of rule 3335-1-08 of the
Ohio Administrative Code, that for the life of the physical facility the aforementioned space be
named the David W. and Dorothy S. Case Resource Room.

Resolution No. 2024-102: Naming of Internal Spaces — Multispecies Animal Learning
Complex:

Synopsis: Approval for the naming of internal spaces in the Multispecies Animal Learning Complex
(MALC), located in the Waterman Agricultural and Natural Resources Laboratory, is proposed.

WHEREAS The College of Food, Agricultural, and Environmental Sciences (CFAES) works to
sustain life every day through teaching, research, and extension statewide on all of our campuses;
and

WHEREAS the MALC will support the CFAES mission of education, research, and outreach and
engagement by bringing people and animals together in a state-of-the-art facility that will be used
by Ohio State students and public learners of all ages alike; and

WHEREAS the donors listed below have provided significant contributions toward the construction
of the MALC; and

« Dennis and Deborah Mahle

« Diane Gerber Thompson

« Bob Evans Farms

« Patricia Brundige

» Farm Credit Mid-America

» Cathy Widders and Scott Scherff
« Tarter Farm & Ranch

WHEREAS the namings have been reviewed according to the approval process outlined in the

Naming of University Spaces and Entities policy, and if at any time following the approval of a
naming, circumstances change so that the continued use of the name may compromise the integrity
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or reputation of the University, the University may remove the name with the approval of the
President and the Board of Trustees and notification of the Donors, if possible:

NOW THEREFORE

BE IT RESOLVED, That in acknowledgement of the aforementioned donors’ philanthropic support,
the Board of Trustees hereby approves, in accordance with paragraph (D) of rule 3335-1-08 of the
Ohio Administrative Code, that for the life of the physical facility the internal spaces be named the
following:

» Mahle Classroom

* Nygren Lab

« David and Maxine Gerber Family Arena Corridor
* Bob Evans Farms Swine Observation Corridor

* The Patricia Kunz Brundige Learning Space

» Farm Credit Mid-America Learning Space

« Steven C. Scherff Memorial Staff Lounge

« Tarter Farm & Ranch Animal Holding Area

Resolution No. 2024-103: Naming of Internal Spaces — Ralph Rogan Equine Performance
Evaluation Arena:

Synopsis: Approval for the naming of a horse stall (Stall A) in the Ralph Rogan Equine Performance
Evaluation Arean, located at 685 Vernon L. Tharp Street, is proposed.

WHEREAS Equine sports medicine and performance evaluation at Ohio State is historically linked
to the university’s land-grant mission to serve agriculture, but has fully embraced serving horses
and horsemen in all facets of the equine industry using modern medicine, research and technology;
and

WHEREAS the College of Veterinary Medicine is building an equine performance evaluation arena
as a multipurpose space for equine lameness evaluation to help diagnoses and treat performance
problems in equine athletes and to fill a critical gap in diagnosis, therapy and rehabilitation; and

WHEREAS Dr. Carrie St. Clair and Dr. Don Mann have provided significant contributions to the
Ralph Rogan Equine Performance Arena; and

WHEREAS the naming has been reviewed according to the approval process outlined in the
Naming of University Spaces and Entities policy:

NOW THEREFORE
BE IT RESOLVED, That in acknowledgement of Dr. Carrie St. Clair and Dr. Don Mann’s
philanthropic support, the Board of Trustees hereby approves, in accordance with paragraph (D)

of rule 3335-1-08 of the Ohio Administrative Code, that for the life of the physical facility the
aforementioned space be named Thanks for Saving Fisher Dr. Carrie St. Clair Dr. Don Mann.
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14. Resolution No. 2024-86: Approval to Enter Into/Increase Professional Services and Enter

Into/Increase Construction Contracts:

APPROVAL TO ENTER INTO/INCREASE PROFESSIONAL SERVICES
AND CONSTRUCTION CONTRACTS
BIOMEDICAL AND MATERIALS ENGINEERING COMPLEX PHASE 2
MARTHA MOREHOUSE FACILITY IMPROVEMENTS — SOAR MRI

VMC - PET/CT SPACE RENOVATION
WMC OUTPATIENT - POWELL

WATERMAN - MULTI-SPECIES ANIMAL LEARNING CENTER (MALC)

APPROVAL TO INCREASE CONSTRUCTION CONTRACTS
DEPARTMENT OF ECONOMICS RELOCATION TO BRICKER HALL

Synopsis: Authorization to enter into/increase professional services and construction

contracts, as detailed in the attached materials, is proposed.

WHEREAS in accordance with the attached materials, the University desires to enter
into/increase professional services contracts and enter into/increase construction contracts
for the following projects; and

Biomedical and
Materials
Engineering
Complex Phase 2

Martha
Morehouse
Facility
Improvements —
SOAR MRI

VMC - PET/CT
Space Renovation

WMC Outpatient —
Powell

Waterman - Multi-
Species Animal
Learning Center
(MALC)

Prof. Serv.
Approval
Requested

$0.3M

$0.9M

$0.5M

$14.6M

$1.0M

Construction

Approval

Requested

$4.0M

$7.9M

$4.0M

$150.4M

$5.2M

Total
Requested
$4.3M University debt,
university funds,
fundraising, state
funds
$8.8M Auxiliary funds,
university funds,
grant funds
$4.5M Fundraising
$165.0M Auxiliary funds
$6.2M University debt,

university funds,
fundraising, state
funds

WHEREAS in accordance with the attached materials, the University desires to increase
construction contracts for the following project; and

Construction

Approval

Requested
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Department of $0.9M $0.9M University funds
Economics

Relocation to

Bricker Hall

WHEREAS the Master Planning and Facilities Committee has reviewed the projects listed above
for alignment with all applicable campus plans and guidelines; and

WHEREAS the Finance Committee has reviewed the projects listed above for alignment with the
Capital Investment Plan and other applicable financial plans.

NOW THEREFORE

BE IT RESOLVED, that the Board of Trustees hereby approves that the fiscal year 2024 Capital
Investment Plan be amended to include additional funding for the Biomedical and Materials
Engineering Complex Phase 2, Martha Morehouse Facility Improvements — SOAR MRI, Wexner
Medical Center Outpatient Care Powell and the Waterman Multi-Species Animal Learning Center
projects; and

BE IT RESOLVED, that the Board of Trustees hereby approves that the President and/or Senior
Vice President for Business and Finance be authorized to enter into/increase professional services
and construction contracts for the projects listed above in accordance with established university
and State of Ohio procedures, with all actions to be reported to the board at the appropriate time.
(See Appendix LXVI for background information, page 1857)

Resolution No. 2024-91: Approval for Acquisition of Real Property:

0.277+/- ACRES ON OAKWOOD ALLEY & FRANCISCAN WAY,
COLUMBUS, FRANKLIN COUNTY, OHIO

Synopsis: Authorization to acquire property from the City of Columbus described as Oakwood Alley
and Franciscan Way between Burt Street, Taylor Avenue, Long Street and Hawthorne Avenue,
Columbus, Ohio and being approximately 0.277 acres of land.

WHEREAS at the request of the university, the City of Columbus has offered to sell the above
described alleys for $6,750 ($0.57 per square foot), subject to approval of the sale by the City of
Columbus Council; and

WHEREAS the purchase of this property supports the university’s plan to maintain the adjacent
parking lots for patients, staff, and visitors:

NOW THEREFORE

BE IT RESOLVED, that the Board of Trustees hereby approves that the President and/or Senior
Vice President for Business and Finance shall be authorized to take any action required to effect
the purchase of the aforementioned property upon the terms and conditions deemed to be in the
best interest of the university and at a sale price at or below the appraised value.

(See Appendix LXXI for background information, page 1871)
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16. Resolution No. 2024-92: Approval for Acquisition of Real Property:

55+/- ACRES AT 1781 DOVER ROAD,
WOOSTER TOWNSHIP, WAYNE COUNTY, WOOSTER, OHIO

Synopsis: Authorization to acquire real property located at 1781 Dover Road, Wooster Township
and Franklin Township, Wayne County, Wooster, Ohio, is proposed.

WHEREAS The Ohio State University seeks to purchase approximately 55 acres of improved real
property located at 1781 Dover Road near Wooster, Ohio, identified as Wayne County parcel
numbers 56-00763.000, 56-00761.000, 56-02326.004, 30-00423.000, 30-00422.000, & 30-
00421.000 and which is adjacent to the Wooster Campus; and

WHEREAS the purchase of this property supports the university’s ability to research
emerging technologies and crops and improve experiential learning; and

WHEREAS the College of Food, Agricultural and Environmental Sciences had identified this site
as needed for long term strategic purposes consistent with their 2021 Master Plan:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves that the President and/or Senior
Vice President for Business and Finance shall be authorized to take any action required to effect
the purchase of the aforementioned property upon terms and conditions deemed to be in the best
interest of the university and at a sale price at or below the appraised value.

(See Appendix LXXII for background information, page 1873

Action: Upon the motion of Mr. Mitevski, seconded by Mr. Von Thaer, the committee adopted the foregoing
motion for No. 4 — Naming Approvals, by majority voice vote with the following members present and voting:
Mr. Mitevski, Mr. Klingbeil, Mr. Heminger, Mr. Von Thaer, Mr. Bigby, Mr. Skestos, Ms. Schwein, Ms.
Chronis, Mr. Stahl and Dr. Fujita. Mr. Zeiger abstained.

Action: Upon the motion of Mr. Mitevski, seconded by Mr. Von Thaer, the committee adopted the remaining
foregoing motions by unanimous voice vote with the following members present and voting: Mr. Mitevski,
Mr. Klingbeil, Mr. Zeiger, Mr. Heminger, Mr. Von Thaer, Mr. Bigby, Mr. Skestos, Ms. Schwein, Ms. Chronis,
Mr. Stahl and Dr. Fujita.

Written Reports
In the public session materials, there were three written reports shared for the committee to review:

a.  FY24 Interim Financial Report (See Attachment LXXIII for background information, page 1601)
b. Detailed Foundation Report (See Attachment LXXIV for background information, page 1607)
c.  Major Project Updates (See Attachment LXXV for background information, page 1700)
EXECUTIVE SESSION
It was moved by Mr. Mitevski and seconded by Mr. Von Thaer, that the committee recess into
executive session to consider business-sensitive trade secrets required to be kept confidential by
federal and state statutes and to consult with legal counsel regarding pending or imminent litigation.
A roll-call vote was taken, and the committee voted to go into executive session with the following
members present and voting: Mr. Mitevski, Mr. Klingbeil, Mr. Zeiger, Mr. Heminger, Mr. Von Thaer,
Mr. Bigby, Mr. Skestos, Ms. Schwein, Ms. Chronis, Mr. Stahl and Dr. Fujita.

The committee entered executive session at 10:22 a.m. The committee adjourned at 12:00 p.m.
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ATTACHMENT LXXIII

THE OHIO STATE UNIVERSITY
TOPIC: Fiscal Year 2024 Interim Financial Report — December 31, 2023
CONTEXT: The purpose of this report is to provide an update of financial results for the six months ending December 31, 2023.
FINANCIAL SUMMARY

The university’s overall financial position remains strong. Operating revenues increased $322 million in the first six months of fiscal
year 2024 compared to the first six months of fiscal year 2023, driven primarily by strong growth in healthcare revenues, higher grant
and contract revenues, increases in auxiliary enterprises, and increased tuition and fees. Specific impacts include:

e A $232 millionincrease in healthcare revenues, reflecting strong growth in both oncology and non-oncology infusions and practice
expansion.

e A $56 million increase in grants and contracts, primarily due to increases in federal grants of $36 million, private grants of $11
million, state grants of $5 million, and local grants of $4 million.

* A $33 million increase in auxiliary revenues, primarily due to more stadium shows for Schottenstein Center in the first six months
of fiscal year 2024 compared to the first six months of fiscal year 2023.

e A $17 million increase in student tuition, due primarily to resident and non-resident rate increases and a rate increase to those
undergraduate students not in the Ohio State Tuition Guarantee.

The year-to-date increase in net position was $419 million, which is $237 million higher than the prior year’s increase in net position
of $182 million. The $237 million change relates primarily to a $115 million increase in operating loss, a $18 million decrease in gift
revenues, and a $371 million increase in net investment income. Out of the $115 million increase in operating loss, $48 million is
related to the Student Life correction entry posted in the prior year, which lowered prior year's expenses. Excluding this prior year
correction, the year-over-year increase in operating loss would be $67 million. Additional details on university revenues, expenses,
cash and investments, debt, and cash flows are provided below.

Revenues

Student tuition and fees, net - increased $17 million or 3.2%, to $556 million for the first six months of fiscal year 2024 compared to
the first six months of fiscal year 2023, due primarily to an increase in gross tuition and other student fees of $27 million, offset by an
increase in scholarship allowances of $10 million. The increase in gross tuition revenue is primarily driven by the increase in
instructional and non-resident surcharge. Overall university Autumn enrollments declined by 0.6% due to a combination of factors,
including smaller undergraduate freshman class sizes in Autumn 22 and Autumn 23, and declining transfer and campus change
students due to demographic changes. Rate increases for the incoming (undergraduate) tuition guarantee cohort and graduate
students, combined with an increasing share of non-resident students continue to help offset the declining revenues caused by the
smaller enrollment.

Grants and contracts — increased $56 million in the first six months of fiscal year 2024 compared to the first six months of fiscal year
2023 due primarily to increases in federal grants and contracts of $36 million, private grants and contracts of $11 million, state grants
and contracts of $5 million, and local grants and contracts of $4 million. The increases from federal grants and contracts are primarily
due to increases from the National Science Foundation of $12 million, National Institutes of Health of $12 million, and the Department
of Defense of $8 million.

Gifts — decreased $18 million over the prior year due primarily to decreases in private capital gifts of $13 million and additions to
permanent endowments of $5 million.

Sales and services of auxiliary enterprises - increased $33 million over the prior year due primarily to a $43 million increase in
Schottenstein Center revenue due to more events in fiscal year 2024 and a $3 million increase in Student Life due to higher housing
and dining revenues. This increase was partially offset by a $13 million decrease in Athletics revenue, mainly attributable to two fewer
home football games and lack of premium games in fiscal year 2024.

Sales and services of the OSU Health System and OSU Physicians, Inc. - increased $232 million to $2,865 million. The Health System
experienced growth in both oncology and non-oncology infusions contributing to the strong margin. Total Inpatient and Outpatient
surgical volumes have also exceeded the budget for the first half of the year. OSU Physicians revenues increased $40 million due to
continued investment in primary care and community outreach services, growth of specialty services, expansion in regional outpatient
clinics, and increased surgical capacity with the opening of James Outpatient Care on West Campus.

Other operating revenues — decreased $12 million primarily due to the absence of one-time royalty revenues that were present in the
prior year.

Expenses

University — expenses increased $148 million to $1,880 million in the first six months of fiscal year 2024. Salaries increased $47
million, or 6%, primarily due to a 3% increase in faculty and staff salary guidelines, approximately 2% increase for market adjustments,
and additional investments in human capital related to strategic investments in academic excellence and research. Benefits increased
$19 million, or 8%, primarily due to the 6% increase in salaries. The remainder of the increase is due to increases in composite benefit
rates. Supplies and services increased $68 million, or 18%, primarily due to a $48 million Student Life correction entry posted in prior
year, which reduced expenses for fiscal year 2023, in addition to inflation. Depreciation increased $5 million compared to prior year
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primarily due to new assets being placed in service. Other University expense changes include a $7 million increase in student aid, a
$3 million increase in graduate fee authorizations, and a $1 million decrease in interest expense. The decrease in fixed-rate interest
is attributable to the refunding of portions of the Series 2016A bonds.

OSU Health System and OSU Physicians — expenses, including depreciation and interest expenses, increased $253 million to
$2,787 million in the first six months of fiscal year 2024. The Health System continues to focus on throughput, workforce retention,
and recruiting. While not immune to the challenges that continue to face the healthcare industry, the Health System’s expense and
labor management was strong and in line with volumes for the first half of fiscal year 2024. OSU Physicians increased $41 million,
primarily due to higher provider expenses associated with investment in patient care services growth and access improvement.

Auxiliary — expenses increased $35 million to $258 million in the first six months of fiscal year 2024, primarily due to increases in
Schottenstein Center of $30 million due to increased events and Athletics of $5 million.

Cash and Investments

For the six months ending December 31, 2023, total university cash and investments increased $343 million to $11,133 million
compared to June 30, 2023, primarily due to increases in Long-Term Investment Pool of $217 million, temporary investments of $198
million, unexpended bond proceeds of $109 million, offset by decreases in cash and cash equivalents of $163 million and other long-
term investments of $19 million. Additional details for the Long-Term Investment Pool and temporary investments are provided below.

Long-Term Investment Pool and Temporary Investments
For the six months ending December 31, 2023, the fair value of the university’s Long-Term Investment Pool increased by $217 million
to $7,601 million. Changes in total valuation compared to the prior year are summarized below:

2024 2023
Market Value at July 1 $ 7,383,676 $ 6,960,782
Net Principal Additions 39,568 179,594
Change in Market Value 279,464 5,178
Income Earned 103,686 101,807
Distributions (151,985) (143,615)
Expenses (53,274) (49,380)
Market Value at December 31 $ 7,601,135 $ 7,054,366

Net principal additions include new endowment gifts ($35.0 million), reinvestment of unused endowment distributions ($7.4 million),
and other net transfers of university monies (-$4.4 million). Change in fair value includes realized gains (losses) on the sale of
investment assets and unrealized gains (losses) associated with assets held in the pool on December 31, 2023. Income earned
includes interest and dividends and is used primarily to help fund distributions. Expenses include investment management expenses
($39.3 million), University Development related expenses ($12.0 million), and other administrative-related expenses ($0.3 million).

LTIP Investment Returns
For the six months ending December 31, 2023, the LTIP earned a return, net of investment fees, of 4.72%. The comparable six months
ending December 31, 2022 saw a net investment return of 1.01%.

Temporary Investments

For the six months ending December 31, 2023, the Tier 1 Investments (<1 year duration) earned a return of 2.85%, outperforming the
blended benchmark of ICE Bofa 6m US Treasury Bill benchmark and Bank of America ML 91-day T-Bill (2.71%) by 0.14%. Tier 2
Investments (<5 year duration) earned 4.03%, outperforming the blended benchmark of ICE Bofa US Corp & Govt 1-3 Years, BBG
US Govt/Credit 1-5 Years, and BBG US Ag Gvt/Cr Intrmd (3.55%) by 0.48%.

For the comparable six months ending December 31, 2022, the Tier 1 Investments earned a return of 1.37%. Tier 2 Investments
returned 0.22% for the same time-period.

Other Assets and Liabilities

Accounts receivable increased by $619 million, primarily reflecting a combination of increases in tuition and fee receivables of $409
million, healthcare receivables of $128 million, housing and dining receivables of $60 million, and grants and contracts receivables
of $20 million. Prepaid expenses increased by $40 million, primarily due to scholarships and fee authorizations for graduate
associates. These are recognized as expenses over the course of the semester. Unexpended bond proceeds increased by $109
million, reflecting new bond issuances offset by expenditures for capital projects. Deposits and advance payments for goods and
services increased by $620 million, primarily reflecting receipts for tuition, fees, and housing and dining for the spring semester.
These amounts will be recognized as revenue over the course of the semester.

Debt

In September 2023, the university closed on four bond issues, Series 2023B, Series 2023C, Series 2023D-1 and Series 2023D-2.
The proceeds of the $266 million of tax-exempt fixed-rate General Receipts Bonds, Series 2023B, will be used to fund construction
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of the Wexner Medical Center’s new Inpatient Hospital. The proceeds of the $112 million of tax-exempt fixed rate General Receipts
Refunding Bonds, Series 2023C, were used to refund portions of the Series 2016A bonds and to pay for costs of issuance. The
proceeds of the $125 million of tax-exempt Variable Rate Demand General Receipts Refunding bonds, Series 2023D-1, and the
$150 million of tax-exempt Variable Rate Demand General Receipts Refunding bonds, Series 2023D-2, were used to refund the
Series 2010E bonds and Series 2014B bonds, respectively, and to pay for costs of issuance.

Cash Flows

University cash and cash equivalents decreased $163 million in the first six months of fiscal year 2024 compared to June 30, 2023.
Net cash used in operating activities was $256 million, compared to net cash used by operating activities of $156 million in the first
six months of the prior year. The increase in cash usage relates primarily to increases in payments made to vendors and employees,
partially offset by increases in receipts from sales and services. Net cash provided by noncapital financing activities was $449 million
in the first six months of fiscal year 2024, which is relatively flat compared to $448 million for the prior year. Net cash used by capital
financing activities was $317 million in the first six months of fiscal year 2024 compared to $641 million in the first six months of fiscal
year 2023. The decrease is due primarily to proceeds from bond issuance. Net cash used by investing activities was $281 million,
primarily due to investment income.
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THE OHIO STATE UNIVERSITY

CONSOLIDATED STATEMENTS OF NET POSITION - UNAUDITED
December 31, 2023 and June 30, 2023

(in thousands)

ASSETS:
Current Assets:
Cash and cash equivalents
Temporary investments
Accounts receivable, net
Notes receivable - current portion, net
Pledges receivable - current portion, net
Accrued interest receivable
Inventories, prepaid expenses, and other assets
Investments held under securities lending program
Total Current Assets
Noncurrent Assets:
Unexpended bond proceeds
Notes receivable, net
Pledges receivable, net
Net other post-employment benefit asset
Long-term investment pool
Other long-term investments
Leases receivable, net
Other noncurrent assets
Capital assets, net
Total Noncurrent Assets

Total Assets
Deferred Outflows:
Pension
Other post-employment benefits
Other deferred outflows

Total Assets and Deferred Outflows
LIABILITIES AND NET POSITION:
Current Liabilities:
Accounts payable and accrued expenses
Deposits and advance payments for goods and services
Current portion of bonds, notes and leases payable
Long-term bonds payable, subject to remarketing
Liability under securities lending program
Other current liabilities
Total Current Liabilities
Noncurrent Liabilities:
Bonds, notes and leases payable
Concessionaire payable
Net pension liability
Net other post-employment benefit liability
Compensated absences
Self-insurance accruals
Amounts due to third-party payors - Health System
Irrevocable split-interest agreements
Refundable advances for Federal Perkins loans
Advance from concessionaire
Other noncurrent liabilities
Total Noncurrent Liabilities
Total Liabilities
Deferred Inflows:
Parking service concession arrangement
Pension
Other post-employment benefits
Other deferred inflows
Total Deferred Inflows

Total Net Position
Total Liabilities, Deferred Inflows, and Net Position

As of December As of June Increase/(Decrease)

2023 2023 Dollars %
$ 1,076,542 1,239,560 $ (163,018) -13.2%
1,923,457 1,725,226 198,231 11.5%
1,529,821 910,506 619,315 68.0%
6,387 6,387 - 0.0%
73,247 73,297 (50) -0.1%
22,943 22,065 878 4.0%
247,055 193,515 53,540 27.7%
132 - 132 100.0%
4,879,584 4,170,556 709,028 17.0%
319,239 210,358 108,881 51.8%
27,627 30,330 (2,703) -8.9%
136,110 136,110 - 0.0%
128,942 128,942 - 0.0%
7,601,135 7,383,676 217,459 2.9%
212,760 231,885 (19,125) -8.2%
49,129 49,129 - 0.0%
268,713 268,713 - 0.0%
8,725,028 8,493,717 231,311 2.7%
17,468,683 16,932,860 535,823 3.2%
22,348,267 21,103,416 1,244,851 5.9%
1,474,386 1,474,386 - 0.0%
213,518 213,518 - 0.0%
20,654 21,271 (617) -2.9%
$ 24,056,825 $ 22,812,591 $ 1,244,234 5.5%
$ 775,845 $ 783,124 $ (7,279) -0.9%
1,069,695 449,707 619,988 137.9%
121,967 121,951 16 0.0%
603,820 603,820 - 0.0%
132 - 132 100.0%
86,596 92,197 (5,601) -6.1%
2,658,055 2,050,799 607,256 29.6%
3,212,353 2,989,009 223,344 7.5%
420,022 431,608 (11,586) -2.7%
4,214,821 4,214,821 - 0.0%
92,020 92,020 - 0.0%
218,287 213,689 4,598 2.2%
82,994 84,980 (1,986) -2.3%
74,697 74,697 - 0.0%
32,201 33,008 (807) -2.4%
20,821 20,821 - 0.0%
947,018 958,816 (11,798) -1.2%
309,075 308,943 132 0.0%
9,624,309 9,422,412 201,897 2.1%
12,282,364 11,473,211 809,153 7.1%
373,205 378,021 (4,816) -1.3%
109,418 109,418 - 0.0%
133,209 133,209 - 0.0%
469,823 448,875 20,948 4.7%
1,085,655 1,069,523 16,132 1.5%
10,688,806 10,269,857 418,949 4.1%
$ 24,056,825 $ 22812591 $ 1,244,234 5.5%
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THE OHIO STATE UNIVERSITY

CONSOLIDATED STATEMENTS OF REVENUES, EXPENSES,

AND CHANGES IN NET POSITION - UNAUDITED

For the Six Months Ended December 31, 2023 and December 31, 2022
(in thousands)

Operating Revenues:
Student tuition and fees, net
Federal grants and contracts
State grants and contracts
Local grants and contracts
Private grants and contracts
Sales and services of educational departments
Sales and services of auxiliary enterprises
Sales and services of the OSU Health System, net
Sales and services of OSU Physicians, Inc., net
Other operating revenues
Total Operating Revenues

Operating Expenses:
Educational and General:
Instruction and departmental research
Separately budgeted research
Public service
Academic support
Student services
Institutional support
Operation and maintenance of plant
Scholarships and fellowships
Auxiliary enterprises
OSU Health System
OSU Physicians, Inc.
Depreciation
Total Operating Expenses

Operating Loss

Non-operating Revenues (Expenses):
State share of instruction and line-item appropriations
Federal subsidies for Build America Bonds interest
Federal non-exchange grants
Federal COVID-19 assistance programs
State non-exchange grants
Gifts
Net investment income
Interest expense
Other non-operating revenues (expenses)
Net Non-operating Revenues (Expenses)

Income (loss) before changes in net position
Changes in Net Position
State capital appropriations
Private capital gifts
Additions to permanent endowments
Total Changes in Net Position
Increase (decrease) in Net Position
Net Position - Beginning of Year
Net Position - End of Period

December December Increase/(Decrease)

2023 2022 Dollars %
$ 555,696 538,290 17,406 3.2%
264,312 228,190 36,122 15.8%
43,135 37,944 5,191 13.7%
14,173 10,408 3,765 36.2%
199,482 188,442 11,040 5.9%
100,455 103,838 (3,383) -3.3%
289,132 256,632 32,500 12.7%
2,333,606 2,142,067 191,539 8.9%
531,088 491,116 39,972 8.1%
40,112 51,981 (11,869) -22.8%
4,371,191 4,048,908 322,283 8.0%
652,671 622,070 30,601 4.9%
328,834 308,683 20,151 6.5%
99,009 93,684 5,325 5.7%
162,178 139,320 22,858 16.4%
62,504 56,451 6,053 10.7%
207,073 160,096 46,977 29.3%
73,905 68,643 5,262 7.7%
85,346 78,922 6,424 8.1%
258,147 223,414 34,733 15.5%
2,130,089 1,927,288 202,801 10.5%
514,656 473,350 41,306 8.7%
270,130 255,247 14,883 5.8%
4,844,542 4,407,168 437,374 9.9%
(473,351) (358,260) (115,091) -32.1%
261,431 254,134 7,297 2.9%
5,661 5,693 (32) -0.6%
41,505 37,016 4,489 12.1%
8,998 17,222 (8,224) -47.8%
16,713 13,596 3,117 22.9%
82,737 82,999 (262) -0.3%
468,022 97,361 370,661 380.7%
(79,738) (81,954) 2,216 2.7%
(4,708) 10,102 (14,810) -146.6%
800,621 436,169 364,452 83.6%
327,270 77,909 249,361 320.1%
28,906 23,138 5,768 24.9%
27,733 41,012 (13,279) -32.4%
35,040 39,798 (4,758) -12.0%
91,679 103,948 (12,269) -11.8%
418,949 181,857 237,092 130.4%

10,269,857 9,597,656
$ 10,688,806 $ 9,779,513
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THE OHIO STATE UNIVERSITY
STATEMENTS OF CASH FLOWS - UNAUDITED

For the Six Months Ended December 31, 2023 and December 31, 2022

(in thousands)

Cash Flows from Operating Activities:
Tuition and fee receipts

Grant and contract receipts

Receipts for sales and services
Payments to or on behalf of employees
University employee benefit payments
Payments to vendors for supplies and services
Payments to students and fellows
Student loans issued

Student loans collected

Student loan interest and fees collected
Other receipts

Net cash used by operating activities

Cash Flows from Noncapital Financing Activities:
State share of instruction and line-item appropriations
Non-exchange grant receipts

Federal COVID-19 assistance programs

Gift receipts for current use

Additions to permanent endowments

Drawdowns of federal direct loan proceeds
Disbursements of federal direct loans to students
Repayment of loans from related organization
Amounts received for annuity and life income funds
Amounts paid to annuitants and life beneficiaries
Agency funds receipts

Agency funds disbursements

Other receipts (payments)

Net cash provided by noncapital financing activities
Cash Flows from Capital Financing Activities:
Proceeds from capital debt and leases

Gift receipts for capital projects

Payments for purchase or construction of capital assets
Principal payments on capital debt and leases
Interest payments on capital debt and leases
Federal subsidies for Build America Bonds interest
Net cash used by capital financing activities

Cash Flows from Investing Activities:
Purchases of investments

Proceeds from sales and maturities of investments
Investment income

Net cash provided by investing activities

Net Increase (Decrease) in Cash
Cash and Cash Equivalents - Beginning of Year

Cash and Cash Equivalents - End of Period

December December Increase/(Decrease)
2023 2022 Dollars %
609,975 $ 579,420 $ 30,555 5.3%
493,956 444,003 49,953 11.3%
3,125,134 2,891,105 234,029 8.1%
(2,163,645) (2,047,584) (116,061) -5.7%
(526,874) (514,338) (12,536) -2.4%
(1,758,128) (1,522,624) (235,504) -15.5%
(77,409) (70,815) (6,594) -9.3%
(1,053) (2,046) 993 48.5%
10,256 9,351 905 9.7%
830 719 111 15.4%
31,003 76,877 (45,874) -59.7%
(255,955) (155,932) (100,023) -64.1%
261,431 254,134 7,297 2.9%
58,218 57,612 606 1.1%
8,998 17,222 (8,224) -47.8%
82,787 74,499 8,288 11.1%
35,040 39,798 (4,758) -12.0%
143,150 146,602 (3,452) -2.4%
(141,259) (143,149) 1,890 1.3%
- 719 (719) -100.0%
257 1,182 (925) -78.3%
(1,064) (1,644) 580 35.3%
6,256 6,544 (288) -4.4%
(5,279) (5,588) 309 5.5%
85 (19) 104 100.0%
448,620 447,912 708 0.2%
301,736 - 301,736 100.0%
27,733 41,012 (13,279) -32.4%
(506,920) (535,430) 28,510 5.3%
(61,085) (63,779) 2,694 4.2%
(84,480) (88,177) 3,697 4.2%
5,635 5,305 330 6.2%
(317,381) (641,069) 323,688 50.5%
(2,598,770) (4,954,433) 2,355,663 47.5%
2,655,294 5,875,953 (3,220,659) -54.8%
224,413 77,799 146,614 188.5%
280,937 999,319 (718,382) -71.9%
156,221 650,230 $ (494,009) -76.0%
1,239,560 479,601
1,395,781 $ 1,129,831
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ATTACHMENT LXXIV

The NetJets Designated Chair of Aviation Modernization

The Board of Trustees of The Ohio State University shall establish The NetJets Designated Chair of
Aviation Modernization effective February 22, 2024, with gifts from NetJets Aviation, Inc.

This fund supports a chair position for a period of four years. The chair holder shall be a nationally
recognized senior faculty member focusing on enhancing the safety and efficiency of the aviation system
through modernization, with a focus on optimizing the Next Generation Air Traffic Management system
(NextGen), and the integration of advanced vehicles, including unmanned aerial systems, commercial
space transportation, and supersonic aircraft, through advances and applications in systems engineering
and data analytics. The chair holder will perform research and education on graduate and undergraduate
levels in this area, and significantly contribute to strategically advancing this area of research and
education at the University. The position holder shall be appointed for a term of four years and reviewed
in accordance with the current guidelines and procedures for faculty appointment. Should the position be
vacated before the four-year term is completed, a new position holder shall be appointed to complete the
four-year term.

This designated chair position shall cease to exist when annual funding ends.
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American Honda Motor Co., Inc. Designated Professorship

The Honda R&D Americas Designated Chair was established November 9, 2012, by the Board of
Trustees of The Ohio State University with gifts from Honda R&D Americas, Inc. Effective February 22,
2024, the fund name and description shall be revised.

This fund provides a professorship position to be held by the director of the Honda/OSU Mobility
Innovation Exchange (MIX) including; but not limited to; salary, benefits, and research.

The professorship holder shall be appointed for a one-year term by the Board of Trustees of The Ohio
State University as recommended by the dean of the College of Engineering. The expectations for this
position shall include:

. Oversight of OSU MIX operations including management of MIX-related relationships with
Honda

. Working with Honda counterpart (Honda MIX Director) and the Associate Dean for Research
on identifying new opportunities for collaboration between Honda and OSU

. Engaging faculty members from throughout the College of Engineering and related science
departments based on Honda’s research needs

. Coordinating access to University facilities and equipment by Honda associates

. Facilitating interactions between OSU faculty and Honda associates through brainstorming
sessions, individual meetings, etc.

. Working with OSU Research Foundation and the Honda-OSU Partnership Executive Director

on the execution of contracts for MIX projects; acts as a liaison between faculty, OSURF and
Honda'’s contracting office as needed

. Coordinating and communicating all MIX and other Honda-related activities with the Honda-
OSU Partnership Executive Director

. Oversight of operation of the Honda OSU MIX laboratory space in Scott Lab

. Strategic planning and long term growth of MIX programs and impact

. Sound fiscal management and fiscal reporting of MIX activities

. MIX communications and website management

. The activities of the professorship holder shall be reviewed no less than every three years by

the dean to determine compliance with the intent of the designated professorship as well as
the academic and research standards of the University.

This designated professorship position shall cease to exist when annual funding ends.
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The Storytellers' Trust

The Board of Trustees of The Ohio State University shall establish The Storytellers' Trust effective
February 22, 2024, as a quasi-endowment, with a fund transfer by WOSU.

The annual distribution from this fund provides funding for programs and projects related to telling stories
via WOSU Public Media platforms. Expenditures shall be approved in accordance with the then current
guidelines and procedures established by WOSU.

The highest ranking official in WOSU or his/her designee has the discretion to hold all or a portion of the
unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion
of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with the University’s Gift Acceptance Policy, Fund Transfers — Unrestricted to Endowment Policy,
Investment Policy, and all other applicable University policies and procedures, as approved by the Board
of Trustees. As authorized by the Board of Trustees, a fee may be assessed against the endowment
portfolio for the University’s costs of development and fund management.

It is the desire of WOSU that the quasi-endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University may modify the purpose of this
fund, in consultation with the unit named above. If the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University may modify the purpose of this fund. The
University shall consult the highest ranking official in the WOSU or his/her designee to identify a similar
purpose consistent with the original intent of the unit. Modifications to endowed funds shall be approved
by the University’s Board of Trustees, in accordance with the policies of the University.
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The Kline Family Fund for Ovarian Cancer Research

The Board of Trustees of The Ohio State University shall establish The Kline Family Fund for Ovarian
Cancer Research effective February 22, 2024, with gifts from family members and friends of the Kline
family.

The annual distribution from this fund supports translational or clinical ovarian cancer research at the
discretion of the highest ranking official in the Division of Gynecologic Oncology or his/her designee.
Expenditures shall be approved in accordance with the then current guidelines and procedures
established by The Ohio State University Comprehensive Cancer Center — Arthur G. James Cancer
Hospital and Richard J. Solove Research Institute.

The highest ranking official in The Ohio State University Comprehensive Cancer Center — Arthur G.
James Cancer Hospital and Richard J. Solove Research Institute or his/her/their designee(s) has the
discretion to hold all or a portion of the unused distribution in the distribution fund to be used in
subsequent years, and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University may modify the purpose of this
fund, in consultation with the donors named above. In accordance with Ohio Revised Code, if the purpose
of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the University may
modify the purpose of this fund. The University shall consult the highest ranking official in The Ohio State
University Comprehensive Cancer Center — Arthur G. James Cancer Hospital and Richard J. Solove
Research Institute or his/her/their designee(s) to identify a similar purpose consistent with the original
intent of the donors. Modifications to endowed funds shall be approved by the University’s Board of
Trustees, in accordance with the policies of the University.
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The Thomas J. Ryan, MD Fund for Rising Faculty

The Board of Trustees of The Ohio State University shall establish The Thomas J. Ryan, MD Fund for
Rising Faculty effective February 22, 2024, with gifts from friends, family, and colleagues of Dr. Tom
Ryan.

The annual distribution from this fund supports early career MD, PhD, or MD/PhD faculty in the Heart and
Vascular Center. Expenditures shall be approved in accordance with the then current guidelines and
procedures established by the College of Medicine, in consultation with the highest ranking official in the
center or his/her designee.

If the gifted principal balance of the fund reaches the required professorship funding level of $1,000,000
at any time on or before August 31, 2027, the fund shall be converted to an endowed professorship fund
known as The Thomas J. Ryan, MD Professorship and the annual distribution shall support a
professorship in the Heart and Vascular Center. If the position is vacant, the annual distribution may be
used to support early career MD, PhD, or MD/PhD faculty in the Heart and Vascular Center. The position
holder shall be appointed and reviewed in accordance with the then current guidelines and procedures for
faculty appointment. Expenditures shall be approved in accordance with the then current guidelines and
procedures established by the College of Medicine, in consultation with the highest ranking official in the
center or his/her designee.

If at any time after August 31, 2027, the gifted principal balance of the fund reaches the then required
professorship funding level the fund shall be converted to an endowed professorship fund known as The
Thomas J. Ryan, MD Professorship and the annual distribution shall support a professorship in the Heart
and Vascular Center. If the position is vacant, the annual distribution may be used to support early career
MD, PhD, or MD/PhD faculty in the Center. The position holder shall be appointed and reviewed in
accordance with the then current guidelines and procedures for faculty appointment. Expenditures shall
be approved in accordance with the then current guidelines and procedures established by the College of
Medicine, in consultation with the highest ranking official in the center or his/her designee.

The highest ranking official in the College of Medicine or his/her designee has the discretion to hold all or
a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest
all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University may modify the purpose of this
fund, in consultation with the donors named above. In accordance with Ohio Revised Code, if the purpose
of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the University may
modify the purpose of this fund. The University shall consult the highest ranking official in the College of
Medicine or his/her designee to identify a similar purpose consistent with the original intent of the donors.
Modifications to endowed funds shall be approved by the University’s Board of Trustees, in accordance
with the policies of the University.
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Veterinary Medicine Class of 1992 Fund

The Board of Trustees of The Ohio State University shall establish the Veterinary Medicine Class of 1992
Fund effective February 22, 2024, with gifts from members of Veterinary Medicine Class of 1992.

The annual distribution from this fund shall be used at the discretion of the highest ranking official in the
College of Veterinary Medicine or his/her designee. Expenditures shall be approved in accordance with
the then current guidelines and procedures established by the college.

The endowment may be revised when the gifted endowment principal reaches the minimum funding level
required at that date for a scholarship. Thereafter, the annual distribution from this fund shall provide one
or more scholarships to DVM students who actively contribute to nurturing an inclusive community within
the College of Veterinary Medicine so they can better serve their community in the future. If no students
meet the selection criteria, the scholarship(s) will be open to all students enrolled in the College.
Scholarship recipients, the number of recipients, and amount of each scholarship shall be determined in
accordance with the then current guidelines and procedures for scholarship administration established by
the college, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Veterinary Medicine or his/her designee has the discretion to
hold all or a portion of the unused distribution in the distribution fund to be used in subsequent years,
and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University may modify the purpose of this
fund, in consultation with the donors named above. In accordance with Ohio Revised Code, if the purpose
of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the University may
modify the purpose of this fund. The University shall consult the highest ranking official in the College of
Veterinary Medicine or his/her designee to identify a similar purpose consistent with the original intent of
the donors. Madifications to endowed funds shall be approved by the University’s Board of Trustees, in
accordance with the policies of the University.
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Benjamin G. Lamme Fund for Meritorious Achievement
in Electrical Engineering

The Board of Trustees of The Ohio State University established the Benjamin G. Lamme Medal Fund on
July 12, 1926, with his bequest. Effective February 22, 2024, the fund name and description shall be
revised.

Benjamin G. Lamme, ME 1888, achieved international acclaim as a pioneering inventor and engineer for
the Westinghouse Electric and Manufacturing Company. For 21 years he served as chief engineer for
Westinghouse. Among his 162 patents were new inventions on railway motors, induction motors,
converters, and the developments pertaining to the first Niagara Falls power system.

Annual distribution from this fund provides support for students who demonstrate meritorious
achievement in electrical engineering.
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Jack W. Stephenson “Tackle” Scholarship Fund

The Jack W. Stephenson “Tackle of the Year” Award was established May 5, 1972, by the Board of
Trustees of The Ohio State University, with gifts through The Ohio State University Development Fund
from friends, colleagues and former teammates, in memory of Jack W. Stephenson, Edu. W ’42, late of
Marion, Ohio, and Grosse Pointe, Michigan, and Captain of the 1941 Varsity Football Team. Effective
February 22, 2024, the fund name and description shall be revised.

All gifts are to be invested in the University’'s Permanent Endowment Fund, under the rules and
regulations adopted by the Board of Trustees of The Ohio State University, with the right to invest and
reinvest as occasion dictates.

The annual distribution supplements the grant-in-aid costs for student-athletes who are members of the
varsity football team with preference to members in the tackle position. Scholarship recipients, the
number of recipients, and amount of each scholarship shall be determined in accordance with the then
current guidelines and procedures for scholarship administration established by the Department of
Athletics, in consultation with Student Financial Aid.
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The Roy Bowen Theatre Fund

The Roy Bowen Theatre Fund was established June 2, 2006, by the Board of Trustees of The Ohio State
University with gifts from numerous donors. Effective February 22, 2024, the fund description shall be
revised.

The annual distribution from this fund shall provide ongoing support for theatre programs in the
Department of Theatre, Film, and Media Arts. Expenditures may be recommended by the highest ranking
official in the department or his/her designee and shall be approved in accordance with the then current
guidelines and procedures established by the College of Arts and Sciences.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University's costs of
development and fund management.

It is the desire of the donors that this fund should benefit the University in perpetuity. If, in the future, the
need for this fund should cease to exist or so diminish as to provide unused distributions, then another
use shall be designated by the Board of Trustees as recommended by the highest ranking official in the
Department of Theatre, Film, and Media Arts and the highest ranking official in the College of Arts and
Sciences or their designees. Any such alternate distributions shall be made in a manner as nearly aligned
with the original intent of the donors as good conscience and need dictate.

1615



February 20-22, 2024, Board of Trustees Metings

The Judge Glenn E. Detling Scholarship Fund

The Judge Glenn E. Detling Scholarship was established April 4, 1986, by the Board of Trustees of The
Ohio State University with gifts to The Ohio State University Development Fund from Glenn E. Detling,
J.D. 40, Springfield, Ohio, on his behalf and in memory of his brother, Kenneth D. Detling, Ph.D.,
Chemistry '34. Effective February 22, 2024, the fund description shall be revised.

All gifts are to be invested in the University’s Permanent Endowment Fund, under the rules and
regulations adopted by the Board of Trustees of The Ohio State University, with the right to invest and
reinvest as occasion dictates.

The annual distribution shall be used to provide one or more scholarships to students entering or
attending The Ohio State University who are graduates of Ansonia High School, Ansonia, Ohio,
regardless of financial need. If no students meet the selection criteria, the scholarship(s) will be open to
students who graduated from high schools in Darke County, Ohio or the contiguous counties in Ohio. If in
any year there are no such students, the distribution may be awarded in subsequent years to students
who fulfill the requirements. In the event Ansonia High School would merge with another high school,
then the scholarship(s) is to be awarded to graduates from the Ansonia School District. Scholarship
recipients, the number of recipients, and amount of each scholarship shall be determined in accordance
with the then current guidelines and procedures for scholarship administration established by Student
Financial Aid.

Should the need for this fund cease to exist or so diminish as to provide unused distribution, then the
distribution may be used for any purpose whatsoever as determined by the Board of Trustees, with
preference being given to recommendations from the appropriate administrative official of the University
who is then directly responsible for Student Financial Aid.
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The Rodney J. Harrison Scholarship Fund

The Rodney J. Harrison Scholarship Fund was established April 4, 1997, by the Board of Trustees of The
Ohio State University with a gift to The Ohio State University Development Fund from friends, colleagues

and family members of Rodney J. Harrison (B.S.Ed. '50; M.A. Education '53). The description was revised
March 6, 1998. Per a request from Mr. Harrison, effective February 22, 2024, the fund description shall be
further revised.

All gifts are to be invested in the University’s Permanent Endowment Fund, under the rules and
regulations adopted by the Board of Trustees of The Ohio State University, with the right to invest and
reinvest as occasion dictates.

The annual distribution shall provide financial aid to students who are enrolled at the Columbus campus.
First preference shall be given to students who graduated from the Thomas Worthington High School in
Worthington, Ohio. Second preference shall be given to students who graduated from a high school in
Franklin County, Ohio. Candidates may be recommended by the highest ranking official in the Thomas
Worthington High School or his/her designee. Scholarship recipients, the number of recipients, and
amount of each scholarship shall be determined in accordance with the then current guidelines and
procedures for scholarship administration established by Student Financial Aid. Scholarships are
renewable as long as the recipients are in good standing with The Ohio State University.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need for this
fund should cease to exist or so diminish as to provide unused annual distribution, then another use shall
be designated by the Board of Trustees as recommended by the appropriate program administrator in
order to carry out the desire of the donors.

1617



February 20-22, 2024, Board of Trustees Metings

The Chauncey D. Leake Memorial Award Fund

The Chauncey D. Leake Memorial Award Fund was established November 3, 1978, by the Board of
Trustees of The Ohio State University with gifts to The Ohio State University Development Fund from
friends and associates of Chauncey D. Leake, D.Sc. (Honorary), 1975, Professor Emeritus and former
Assistant Dean of the College of Medicine. Effective February 22, 2024, the fund description shall be
revised.

All gifts are to be invested in the University’s Permanent Endowment Fund, under the rules and
regulations adopted by the Board of Trustees of The Ohio State University, with the right to invest and
reinvest as occasion dictates.

The annual distribution is to provide monies for “The Chauncey D. Leake Award for Excellence in
Pharmacology” to an outstanding graduate student in Pharmacology in the College of Medicine or the
College of Pharmacy or the College of Veterinary Medicine.

The selection of the recipient(s) is to be made on the basis of the most outstanding research paper(s)
reporting original research of scientific merit, prepared during the attainment of an advanced degree at
The Ohio State University, and submitted in form acceptable for publication. Eligible candidates must be
registered as doctoral students in Pharmacology in the Graduate School during the academic year in
which they enter the competition. Each research paper is to be accompanied by a biographical sketch of
the author’s academic preparation, research background, experience, and future professional goals.

The award competition shall be announced, administered and awarded in accordance with the then
current guidelines and procedures established by the College of Medicine, the College of Pharmacy, and
the College of Veterinary Medicine. Recipients, the number of recipients, and amount of each award shall
be determined in accordance with the then current guidelines and procedures established by the
colleges, in consultation with Student Financial Aid.

Should the papers in any given year not be of superior quality, the award(s) will not be made until the next
year. This is to be the official award in Pharmacology in the name of Dr. Chauncey D. Leake at The Ohio
State University.

Should the need for this award cease to exist or so diminish as to provide unused distribution, then the
distribution may be used for any purpose whatsoever as determined by the Board of Trustees, with
preference being given to recommendations from the appropriate administrative official(s) of the
University who is then directly responsible for education of students in Pharmacology.
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The Bernard and Naomi Schottenstein Cancer Research Institute Endowment Fund

The Bernard and Naomi Schottenstein Cancer Research Institute Endowment Fund was established May
1, 1986, by the Board of Trustees of The Ohio State University with a gift to The Ohio State University
Development Fund from Bernard and Naomi Schottenstein, Bexley, Ohio. Effective February 22, 2024,
the fund description shall be revised.

All gifts are to be invested in the University’s Permanent Endowment Fund, under the rules and
regulations adopted by the Board of Trustees of The Ohio State University, with the right to invest and
reinvest as occasion dictates.

The annual distribution from this fund supports distinguished researchers in the area of cancer research.
Expenditures shall be approved in accordance with the then current guidelines and procedures
established by The Ohio State University Comprehensive Cancer Center — Arthur G. James Cancer
Hospital and Richard J. Solove Research Institute.

The endowment may be revised when the endowment principal reaches the minimum funding level
required at that date for an endowed chair position and the fund name shall be revised to The Bernard
and Naomi Schottenstein Chair In Cancer Research Institute Endowment Fund. At that time, the annual
distribution shall be used to support the work of a distinguished researcher in the area of cancer research.
The position holder shall be appointed and reviewed in accordance with the then current guidelines and
procedures for faculty appointment.

Should the need for this fund cease to exist or so diminish as to provide unused distribution, then the
income may be used for any purpose whatsoever as determined by the Board of Trustees, with
preference being given to recommendations from the appropriate administrative official of the University
who is then directly responsible for medical education.
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The Lynn G. Wilkins Scholarship Fund
for Teacher Education: Barnesville Exempted Village School District

The Lynn G. Wilkins Scholarship Fund for Teacher Education: Barnesville Exempted Village School
District, was established May 7, 1993, by the Board of Trustees of The Ohio State University with gifts to
The Ohio State University Development Fund from the estate of Lynn G. Wilkins (B.A., Political Science
’45: M.A., Political Science '47). Effective February 22, 2024, the fund description shall be revised.

All gifts are to be invested in the University’s permanent endowment fund, under the rules and regulations
adopted by the Board of Trustees of The Ohio State University with the right to invest and reinvest as
occasion dictates.

The annual distribution shall be used to provide one or more annual scholarships to students from the
Barnesville Exempted Village School District who are entering The Ohio State University and plan to
pursue an education for the purpose of teaching at the elementary or secondary level. If there are no
eligible students, the scholarships may be awarded to students from the Barnesville Exempted Village
School District who are currently enrolled, including former recipients who remain committed to pursuing
the profession of teaching. If there are no eligible students from the Barnesville Exempted Village School
District, the scholarships may be awarded to students from the state of Ohio who are entering the
University and plan to pursue an education for the purpose of teaching at the elementary or secondary
level. Recommendations may be made by the district superintendent in conjunction with the high school
principal(s). Scholarship recipients, the number of recipients, and amount of each scholarship shall be
determined in accordance with the then current guidelines and procedures for scholarship administration
established by the College of Education and Human Ecology (formerly the College of Education and the
College of Human Ecology) or his/her designee, in consultation with Student Financial Aid.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need for this
fund should cease to exist or so diminish as to provide unused income, then another use shall be
designated by the Board of Trustees in consultation with the highest ranking official of the College of
Education and Human Ecology or his/her designee in order to carry out the desire of the donor.
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The Lynn G. Wilkins Scholarship Fund for Teacher Education:
St. Clairsville-Richland School District

The Lynn G. Wilkins Scholarship Fund for Teacher Education: St. Clairsville-Richland School District was
established May 7, 1993, by the Board of Trustees of The Ohio State University with gifts to The Ohio
State University Development Fund from the estate of Lynn G. Wilkins (B.A., Political Science '45; M.A.,
Political Science '47). Effective February 22, 2024, the fund description shall be revised.

All gifts are to be invested in the University's permanent endowment fund, under the rules and regulations
adopted by the Board of Trustees of The Ohio State University, with the right to invest and reinvest as
occasion dictates.

The annual distribution shall be used to provide one or more annual scholarships to students from the St.
Clairsville-Richland School District who are entering The Ohio State University and plan to pursue an
education for the purpose of teaching at the elementary or secondary level. If there are no eligible
students, the scholarships may be awarded to students from the St. Clairsville-Richland School District
who are currently enrolled, including former recipients who remain committed to pursuing the profession
of teaching. If there are no eligible students from the St. Clairsville-Richland School District, the
scholarships may be awarded to students from the state of Ohio who are entering the University and plan
to pursue an education for the purpose of teaching at the elementary or secondary level.
Recommendations may be made by the district superintendent in conjunction with the high school
principal(s). Scholarship recipients, the number of recipients, and amount of each scholarship shall be
determined in accordance with the then current guidelines and procedures for scholarship administration
established by the College of Education and Human Ecology (formerly the College of Education), in
consultation with Student Financial Aid.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the need for this
fund should cease to exist or so diminish as to provide unused income, then another use shall be
designated by the Board of Trustees in consultation with the highest ranking official in the College of
Education and Human Ecology or his/her designee in order to carry out the desire of the donor.
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Dorothy Sumption Wirthwein — Women’s Physical Education Fund

The Dorothy Sumption Wirthwein — Women’s Physical Education Fund was established September 2,
1983, by the Board of Trustees of The Ohio State University with gifts to The Ohio State University
through The Ohio State University Development Fund from alumnae, students and colleagues in memory
of Dorothy Sumption Wirthwein, Columbus, Ohio. The description was changed September 6, 1985.
Effective February 22, 2024, the fund description shall be revised.

All gifts are to be invested in the University’'s Permanent Endowment Fund, under the rules and
regulations adopted by the Board of Trustees of The Ohio State University, with the right to invest and
reinvest as occasion dictates.

The annual distribution from this fund supplements the grant-in-aid costs of first year graduate or
professional students who are members of one of the following teams: women’s basketball, women’s
cross country, women'’s fencing, field hockey, women’s golf, women’s gymnastics, women’s ice hockey,
women’s lacrosse, rowing, women'’s soccer, women’s softball, women’s swim & dive, synchronized
swimming, women'’s tennis, women'’s track & field, or women’s volleyball. Preference shall be given to
candidates who have indicated a desire to pursue a career in teaching, coaching or conducting sports
programs. Selection shall be based on clearly demonstrated personal qualities of leadership and of
academic potential. Need may be used as a criteria. If no students meet the selection criteria, distribution
supplements the grant-in-aid costs undergraduate student-athletes who are members of one of the
following teams: women’s basketball, women’s cross country, women'’s fencing, field hockey, women'’s
golf, women’s gymnastics, women'’s ice hockey, women’s lacrosse, rowing, women’s soccer, women’s
softball, women’s swim & dive, synchronized swimming, women’s tennis, women'’s track & field, or
women’s volleyball. Recipients, the number of recipients, and amount of support shall be determined in
accordance with the then current guidelines and procedures for scholarship administration established by
the Department of Athletics, in consultation with the College of Education and Human Ecology and
Student Financial Aid.

Should the need for this fund cease to exist or so diminish as to provide unused annual distribution, then
the annual distribution may be used for any purpose whatsoever as determined by the Board of Trustees,
with preference being given to recommendations from the highest ranking officials in the Department of
Athletics and the College of Education and Human Ecology or their designees.
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Weary Foundation Endowed Chair Fund
in the Social Psychology of Polarization and Misinformation

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Weary Foundation
Endowed Chair Fund in the Social Psychology of Polarization and Misinformation effective February 22,
2024, with gifts from the Weary Family Foundation.

The annual distribution from this fund supports a chair position in Social Psychology within the
Department of Psychology focused on a multidisciplinary approach to the science of polarization and
misinformation (“collaborative”) if full funding is reached. Candidates should be external scholars who are
highly regarded in the field of social psychology, whose primary research focus includes but is not limited
to polarization and misinformation. Annual distribution shall be allocated as outlined below:

13% of the annual distribution shall be used to support the Social Psychology program of the department.
20% of the annual distribution shall be used to support the salary of the chair holder.

67% of the annual distribution shall be used to support the chair holder’s research efforts.

The position holder shall be appointed and reviewed in accordance with the then current guidelines and
procedures for faculty appointment. Expenditures shall be approved in accordance with the then current
guidelines and procedures established by the college.

If full funding is not reached, the annual distribution may be used to support Social Psychology faculty in
the department.

If the chair is vacant as a result of nonrenewal, resignation, or retirement, the donor desires the
department prioritize attracting an eminent external hire in Social Psychology to fill the chair and use the
endowment to support the research and the academic program of the chair holder. If, however, the chair
is vacant and there is a need to retain an exceptional faculty member in the Social Psychology program
working in the appropriate area of research, due to a competitive external offer, then the funds may be
used to recognize and retain that senior faculty member at the discretion of the highest ranking official in
the College or his/her designee. The donor desires to enhance faculty funding in the Social Psychology
program of the department rather than replace existing faculty funding.

The donor recognizes that over time the title or focus of the collaborative and the chair fund could change
as the specific focus of the department and the collaborative evolves to focus on different societal issues.
In the event that the collaborative ceases to exist, the Social Psychology Program no longer is part of the
collaborative, or the need for a chair in the specified primary research field ceases, as determined at the
discretion of the highest ranking official in the College of Arts and Sciences or his/her designee, the
endowed chair shall remain in and be used to support the Social Psychology program of the department
within the college.

The highest ranking official in the College of Arts and Sciences or his/her designee has the discretion to
hold all or a portion of the unused distribution in the distribution fund to be used in subsequent years,
and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Arts and Sciences or his/her designee to identify a

1623



February 20-22, 2024, Board of Trustees Metings

similar purpose consistent with the original intent of the donor. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.
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Professorship in Cellular and Molecular Biology

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Professorship in Cellular
and Molecular Biology, effective February 22, 2024, with a gift from OSU Pathology Services LLC.

The annual distribution from this fund supports a professorship position for an eminent faculty member in
the Department of Pathology in the College of Medicine to advance knowledge in cellular and molecular
biology. The position holder shall be appointed and reviewed in accordance with the then current
guidelines and procedures for faculty appointment.

If the position is vacant, the annual distribution may be used to support the faculty in the Department of
Pathology in the College of Medicine. Expenditures shall be approved in accordance with the then current
guidelines and procedures established by the college.

The highest ranking official in the College of Medicine or his/her designee has the discretion to hold all or
a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest
all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and Foundation shall
consult the highest ranking official in the College of Medicine or his/her designee to identify a similar
purpose consistent with the original intent of the donor. Modifications to endowed funds shall be approved
by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the
policies of the University and Foundation.
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Entrotech Endowed Chemistry Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Entrotech Endowed
Chemistry Scholarship Fund effective February 22, 2024, with a gift from James E. McGuire Jr. (BS
1983).

The annual distribution from this fund provides scholarship support to students who are majoring in
chemistry and minoring in business or entrepreneurship and innovation. The donor desires that when
awarding this scholarship special consideration be given to students who are United States citizens or
permanent residents. If no students meet the selection criteria, the scholarship(s) can sit unawarded for
three years then will be open for one year to all students majoring in chemistry. It is the donor’s desire to
provide scholarships up to the full cost of attendance for students including, but not limited to, all fees,
such as tuition, room and board, lab fees, expenses related to research, and expenses related to study
abroad programs. Scholarships may be awarded in varying amounts based on student enroliment,
available funding, and other factors. It is the donor’s desire to provide as significant financial support as
possible to one eligible recipient. Any remaining distribution shall be used to provide as significant
financial support as possible to additional eligible recipients. Scholarship recipients, the number of
recipients, and amount of each scholarship shall be determined in accordance with the then current
guidelines and procedures for scholarship administration established by the College of Arts and Sciences,
in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Arts and Sciences or his/her designee has the discretion to
hold all or a portion of the unused distribution in the distribution fund to be used in subsequent years,
and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Arts and Sciences or his/her designee to identify a
similar purpose consistent with the original intent of the donor. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.
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The Thomas L. Wheeler Ill Entrepreneurship Enterprise Program

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish The Thomas L. Wheeler llI
Entrepreneurship Enterprise Program effective February 22, 2024, with a gift from Thomas L. Wheeler IlI
(1955 graduate in industrial engineering).

The annual distribution from this fund shall be used to operate the Thomas L. Wheeler Il
Entrepreneurship Enterprise Program at the Max M. Fisher College of Business. The fund will also
provide support for Fisher College of Business students, preferably MBA students, who are interested in
enhancing their class work by gaining entrepreneurship experience with small or midsize development
companies or organizations. The director of the Thomas L. Wheeler Il Entrepreneurship Enterprise
Program, in consultation with the dean of the Fisher College of Business, will select developing
companies and organizations to participate in this venture with preference for, but not limited to, those
based in Ohio.

In any given year that the endowment distribution is not fully expended, the unused portion will carry
forward for the next year or will be reinvested in the endowed principal at the discretion of the dean of the
Fisher College of Business.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. If, in the future, the need for this fund should cease to exist or so dimmish as to provide
unused distributions, then another use shall be designated by the Board of Trustees as recommended by
the dean of the Fisher College of Business. Any such alternate distributions shall be made in a manner as
nearly aligned with the original intent of the donor as good conscience and need dictate.
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The Joshi Graduate Fellowship

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish The Joshi Graduate
Fellowship effective February 22, 2024, with gifts from Krishan Joshi (B.Aero.E. 1961).

The annual distribution from this fund provides fellowships to graduate or PhD students who are enrolled
in the Department of Mechanical and Aerospace Engineering. It is the donor’s desire to provide as
significant financial support as possible to one eligible recipient. Any remaining distribution shall be used
to provide as significant financial support as possible to additional eligible recipients. Recipients, the
number of recipients, and amount of support shall be determined in accordance with the then current
guidelines and procedures for scholarship administration established by the college, in consultation with
Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Engineering or his/her designee has the discretion to hold all
or a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or
reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Engineering or his/her designee to identify a similar
purpose consistent with the original intent of the donor. Modifications to endowed funds shall be approved
by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the
policies of the University and Foundation.
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The Allen and Donah Dimmlich Endowed Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish The Allen and Donah
Dimmlich Endowed Scholarship Fund effective February 22, 2024, with gifts from Mr. Scot Dimmlich and
matching funds as part of the Scarlet and Gray Advantage Endowed Matching Gift Program.

The annual distribution from this fund provides one or more scholarships to first-generation
undergraduate students, who are not Pell-eligible, but still have significant financial need, and are
attending the Columbus campus. If no students meet the selection criteria, the scholarship(s) will be open
to all undergraduate students who are attending the Columbus campus. Scholarships may be renewable
as long as recipients remain in good academic standing. Scholarship recipients, the number of recipients,
and amount of each scholarship shall be determined in accordance with the then current guidelines and
procedures for scholarship administration established by Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in Student Financial Aid or his/her designee has the discretion to hold all or a
portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest
all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in Student Financial Aid or his/her designee to identify a similar
purpose consistent with the original intent of the donor. Modifications to endowed funds shall be approved
by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the
policies of the University and Foundation.
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Dr. Rebecca Jackson Memorial Endowment Fund
for the Center for Clinical and Translational Science

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Dr. Rebecca Jackson
Memorial Endowment Fund for the Center for Clinical and Translational Science effective February 22,
2024, with gifts from Dr. Walter Jerry Mysiw (MD 1981) in honor of Dr. Jackson’s (BS 1975, MD 1978)
passion for both the Center for Clinical and Translational Science and the mentorship of physician
scientists.

The annual distribution from this fund provides financial support for travel and other research activities of
junior and mid-level faculty within the Center for Clinical and Translational Science. Expenditures shall be
approved in accordance with the then current guidelines and procedures established by the College of
Medicine.

The highest ranking official in the College of Medicine or his/her designee has the discretion to hold all or
a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest
all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Medicine or his/her designee to identify a similar
purpose consistent with the original intent of the donor. Modifications to endowed funds shall be approved
by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the
policies of the University and Foundation.
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Winous Point Wetlands and Waterfowl Endowed Faculty Support Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Winous Point Wetlands
and Waterfowl Endowed Faculty Support Fund effective February 22, 2024, with gifts from Winous Point
Marsh Conservancy.

The annual distribution from this fund supports faculty in the School of Environment and Natural
Resources who exemplify a commitment to the conservation and management of waterfowl, wetlands
and other waterfowl habitats, and associated wildlife, and for the ecosystem services provided by
wetlands to society. The support shall be used to encourage knowledge development through applied
scientific research, education and training of future professionals, extension of knowledge and outreach to
community, and collaborator-supported partnerships. Expenditures shall be approved in accordance with
the then current guidelines and procedures established by the College of Food, Agricultural, and
Environmental Sciences.

If the gifted principal balance of the fund reaches $1,000,000 on or before March 31, 2028, the
endowment name shall be revised to the Winous Point Wetlands and Waterfowl Endowed Professorship
and the purpose shall be revised to support a professorship position in the School of Environment and
Natural Resources. After March 31, 2028, the endowment name and purpose may be revised when the
gifted endowment principal reaches the minimum funding level required at that date for a professorship
position. Thereafter, the annual distribution from this fund shall be used for a professorship position in the
school. The holder of the position shall exemplify a commitment to the conservation and management of
waterfowl, wetlands and other waterfow! habitats, and associated wildlife, and for the ecosystem services
provided by wetlands to society. The position holder’s work should encourage knowledge development
through applied scientific research, education and training of future professionals, extension of knowledge
and outreach to community, and collaborator-supported partnerships. Candidates shall have the
qualifications and experience to be appointed an associate or full professor; highly qualified assistant
professor candidates may be considered. It is the donor’s desire that the position be used to recruit an
outstanding individual from outside the College of Food, Agricultural, and Environmental Sciences to
strengthen the school. The position holder shall be appointed and reviewed in accordance with the then
current guidelines and procedures for faculty appointment.

The endowment name and purpose may be further revised to the Winous Point Wetlands and Waterfowl
Endowed Chair when the gifted endowment principal reaches the minimum funding level required at that
date for a chair position. Thereafter, the annual distribution from this fund shall be used for a chair
position in the School of Environment and Natural Resources. The holder of the position shall exemplify a
commitment to the conservation and management of waterfowl, wetlands and other waterfowl habitats,
and associated wildlife, and for the ecosystem services provided by wetlands to society. The position
holder’s work should encourage knowledge development through applied scientific research, education
and training of future professionals, extension of knowledge and outreach to community, and collaborator-
supported partnerships. It is the donor’s desire that the position be used to recruit an outstanding
individual from outside the College of Food, Agricultural, and Environmental Sciences to strengthen the
school. The position holder shall be appointed and reviewed in accordance with the then current
guidelines and procedures for faculty appointment.

The highest ranking official in the College of Food, Agricultural, and Environmental Sciences or his/her
designee has the discretion to hold all or a portion of the unused distribution in the distribution fund to be
used in subsequent years, and/or reinvest all or a portion of the unused distribution in the endowment
principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.
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It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Food, Agricultural, and Environmental Sciences or
his/her designee to identify a similar purpose consistent with the original intent of the donor. Modifications
to endowed funds shall be approved by the University’s Board of Trustees and the Foundation’s Board of
Directors, in accordance with the policies of the University and Foundation.
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The Jeff and Jane Cox Ohio State Newark Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish The Jeff and Jane Cox Ohio
State Newark Scholarship Fund effective February 22, 2024, with gifts from Jeffrey C. Cox (BS 1983) and
Jane E. Cox (BS 1985) and matching funds as part of the Scarlet and Gray Advantage Endowed
Matching Gift Program.

The annual distribution from this fund provides one or more scholarships to undergraduate students who
are enrolled in The Ohio State University at Newark and demonstrate financial need. Scholarship
recipients, the number of recipients, and amount of each scholarship shall be determined in accordance
with the then current guidelines and procedures for scholarship administration established by OSU
Newark, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in The Ohio State University at Newark or his/her designee has the discretion
to hold all or a portion of the unused distribution in the distribution fund to be used in subsequent years,
and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donors named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in The Ohio State University at Newark or his/her designee to identify a
similar purpose consistent with the original intent of the donors. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.
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Friedrich and Jean-Clare Sims Bohm Endowed Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the

Board of Directors of The Ohio State University Foundation, shall establish the Friedrich and Jean-Clare
Sims Bohm (BS 1969) Endowed Fund effective February 22, 2024, with gifts from Friedrich K. M. Bohm
(MCP 1969).

The annual distribution from this fund supports graduate students studying city and regional planning in
the Austin E. Knowlton School of Architecture. Expenditures may include, but are not limited to,
scholarships, research support, projects, and other emerging needs. If at any time the need for graduate
support diminishes, support may be open to undergraduate students studying city and regional planning
in the school.

In the event city and regional planning is no longer taught, support will be open to graduate students who
are enrolled in the College of Engineering and are studying in the Austin E. Knowlton School of
Architecture.

Expenditures shall be approved in accordance with the then current guidelines and procedures
established by the College of Engineering.

Scholarship recipients, the number of recipients, and amount of each scholarship shall be determined in
accordance with the then current guidelines and procedures for scholarship administration established by
the College of Engineering, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Engineering or his/her designee, in consultation with the
highest ranking official in the Austin E. Knowlton School of Architecture, has the discretion to hold all or a
portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest
all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Engineering or his/her designee, in consultation with
the highest ranking official in the Austin E. Knowlton School of Architecture, to identify a similar purpose
consistent with the original intent of the donor. Modifications to endowed funds shall be approved by the
University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the policies of
the University and Foundation.
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Dr. Joseph Lee and Constance Kenty Endowed Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Dr. Joseph Lee and
Constance Kenty Endowed Fund effective February 22, 2024, with gifts from Dr. Joseph Lee Kenty (PhD
1968) and Constance Kenty (MA 1966) and matching funds as part of the Scarlet and Gray Advantage
Endowed Matching Gift Program.

The annual distribution from this fund provides one or more scholarships to undergraduate students who
are studying a major in the Department of Materials Science and Engineering. If no students meet the
selection criteria, the scholarship(s) will be open to all students who are enrolled in the College of
Engineering. Scholarship recipients, the number of recipients, and amount of each scholarship shall be
determined in accordance with the then current guidelines and procedures for scholarship administration
established by the college, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Engineering or his/her designee has the discretion to hold all
or a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or
reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donors named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Engineering or his/her designee to identify a similar
purpose consistent with the original intent of the donors. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.

1635



February 20-22, 2024, Board of Trustees Metings

Jon and Marialice Bennett and Tom and Anne Burns Pharmacy Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Jon and Marialice Bennett
and Tom and Anne Burns Pharmacy Scholarship Fund effective February 22, 2024, with gifts from Jon
Bennett (BIE 1969, MBA 1971) and Marialice Bennett (BS 1969) and matching funds as part of the
Scarlet and Gray Advantage Endowed Matching Gift Program.

The annual distribution from this fund provides one or more scholarships to undergraduate students who
are enrolled in the College of Pharmacy and demonstrate financial need. Preference will be given to
students whose past activities or experience demonstrate a commitment to fostering a more inclusive
community or campus environment. Scholarship recipients, the number of recipients, and amount of each
scholarship shall be determined in accordance with the then current guidelines and procedures for
scholarship administration established by the college, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Pharmacy or his/her designee has the discretion to hold all
or a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or
reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donors named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Pharmacy or his/her designee to identify a similar
purpose consistent with the original intent of the donors. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.
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The LaRocco Family Endowed Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish The LaRocco Family
Endowed Scholarship Fund effective February 22, 2024, with grants from The Columbus Foundation as
recommended by Michael E. LaRocco (BS 1978) and Ann Birgitte LaRocco.

The annual distribution from this fund provides one or more scholarships to undergraduate students who
are involved in Project THRIVE and majoring in marketing. The advisors desire to award as close to one
full tuition and fees scholarship as possible to one recipient annually. Scholarships are renewable as long
as recipients continue to meet the selection criteria and are in good academic standing. If no students
meet the selection criteria, scholarships will be open to all undergraduate students who are involved in
Project THRIVE. If at any time Project THRIVE ceases to exist, scholarships will be open to all
undergraduate students majoring in marketing. Scholarship recipients, the number of recipients, and
amount of each scholarship shall be determined in accordance with the then current guidelines and
procedures for scholarship administration established by the Max M. Fisher College of Business, in
consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the Max M. Fisher College of Business or his/her designee has the
discretion to hold all or a portion of the unused distribution in the distribution fund to be used in
subsequent years, and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the Max M. Fisher College of Business or his/her designee to
identify a similar purpose consistent with the original intent of the donor. Modifications to endowed funds
shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in
accordance with the policies of the University and Foundation.
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David E. and Tamara E. Harrison Diversity Scholarship Fund

The Board of Trustees of The Ohio State University shall establish the David E. (BA 1988) and Tamara E.
Harrison Diversity Scholarship Fund effective February 22, 2024, with gifts from alumni and friends of the
Max M. Fisher College of Business and matching funds as part of the Scarlet and Gray Advantage
Endowed Matching Gift Program.

The annual distribution from this fund provides one or more recruitment and retention scholarships to
undergraduate students who are enrolled in the Max M. Fisher College of Business. Preference shall be
given to candidates who are active members or commit to become active members of organizations that
encourage diversity at the University. The donors desire that when awarding this scholarship, special
consideration be given for students who have encountered or overcome substantial educational or
economic obstacles or experience living in diverse environments.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

Scholarship recipients, the number of recipients, and amount of each scholarship shall be determined in
accordance with the then current guidelines and procedures for scholarship administration established by
the Max M. Fisher College of Business, in consultation with Student Financial Aid.

The highest ranking official in the Max M. Fisher College of Business or his/her designee has the
discretion to hold all or a portion of the unused distribution in the distribution fund to be used in
subsequent years, and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University may modify the purpose of this
fund, in consultation with the donors named above. In accordance with Ohio Revised Code, if the purpose
of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the University may
modify the purpose of this fund. The University shall consult the highest ranking official in the Max M.
Fisher College of Business or his/her designee to identify a similar purpose consistent with the original
intent of the donors. Modifications to endowed funds shall be approved by the University’s Board of
Trustees, in accordance with the policies of the University.

1638



February 20-22, 2024, Board of Trustees Metings

Roselle Endowed Scholarship Fund in Memory of the Rockstein Sisters

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Roselle Endowed
Scholarship Fund in Memory of the Rockstein Sisters effective February 22, 2024, with gifts from The
Roselle Foundation and matching funds as part of the Scarlet and Gray Advantage Endowed Matching
Gift Program.

The annual distribution from this fund provides one or more scholarships to undergraduate students
attending the Columbus campus who demonstrate financial need, have a minimum 3.2 grade point
average on a 4.0 scale, and graduated from a high school in the state of Ohio. If no students meet the
selection criteria, the scholarship(s) will be open to all undergraduate students. Scholarships may be
renewable as long as recipients continue to meet the selection criteria above and remain in good
academic standing. The donor desires no more than two scholarships be awarded annually. Scholarships
may be awarded in varying numbers and amounts based on student enroliment, available funding, and
other factors. Scholarship recipients, the number of recipients, and amount of each scholarship shall be
determined in accordance with the then current guidelines and procedures for scholarship administration
established by Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in Student Financial Aid or his/her designee has the discretion to hold all or a
portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest
all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in Student Financial Aid or his/her designee to identify a similar
purpose consistent with the original intent of the donor. Modifications to endowed funds shall be approved
by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the
policies of the University and Foundation.
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Franklin D. and Peggy Fite Fund for Alzheimer's Research and Support at the College of Nursing
in Memory of Lanna F. Davis

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Franklin D. and Peggy Fite
Fund for Alzheimer's Research and Support at the College of Nursing in Memory of Lanna F. Davis
effective February 22, 2024, with gifts from Lieutenant Colonel Franklin D. Fite and Peggy Fite.

The annual distribution from this fund supports Alzheimer’s research and support at the College of
Nursing, Center for Health Aging, Self-Management and Complex Care (or successor). Expenditures
shall be approved in accordance with the then current guidelines and procedures established by the
college.

The highest ranking official in the College of Nursing or his/her designee has the discretion to hold all or a
portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest
all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donors named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Nursing or his/her designee to identify a similar
purpose consistent with the original intent of the donors. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.
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Poston Family Endowed Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Poston Family Endowed
Scholarship Fund effective February 22, 2024, with gifts from Therese Poston and Nancy Johnson and
matching funds as part of the Scarlet and Gray Advantage Endowed Matching Gift Program.

The annual distribution from this fund provides one or more scholarships to undergraduate students who
are enrolled in the College of Food, Agricultural, and Environmental Sciences. Preference shall be given
to students majoring in sustainable agriculture or related fields of interest. It is the Donors’ desire to
provide as significant financial support as possible to one eligible recipient. Any remaining distribution
shall be used to provide as significant financial support as possible to additional eligible recipients.
Scholarship recipients, the number of recipients, and amount of each scholarship shall be determined in
accordance with the then current guidelines and procedures for scholarship administration established by
the college, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Food, Agricultural, and Environmental Sciences or his/her
designee has the discretion to hold all or a portion of the unused distribution in the distribution fund to be
used in subsequent years, and/or reinvest all or a portion of the unused distribution in the endowment
principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donors named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Food, Agricultural, and Environmental Sciences or
his/her designee to identify a similar purpose consistent with the original intent of the donors.
Modifications to endowed funds shall be approved by the University’s Board of Trustees and the
Foundation’s Board of Directors, in accordance with the policies of the University and Foundation.
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Jill Vanuch Fund for Breast Cancer Research

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Jill Vanuch Fund for
Breast Cancer Research effective February 22, 2024, with gifts from Kathleen T. Coy.

The annual distribution from this fund supports breast cancer research at The Ohio State University
Comprehensive Cancer Center — Arthur G. James Cancer Hospital and Richard J. Solove Research
Institute (OSUCCC - James) which may include, but is not limited to, genetics, technology, patient care,
and education/training for doctors. Expenditures shall be approved in accordance with the then current
guidelines and procedures established by the OSUCCC — James.

The highest ranking official(s) in the OSUCCC — James or his/her/their designee(s) has the discretion to
hold all or a portion of the unused distribution in the distribution fund to be used in subsequent years,
and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official(s) in the OSUCCC — James or his/her/their designee(s) to identify a
similar purpose consistent with the original intent of the donor. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.
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John P. and Gloria G. Lukeman Athletics Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the John P. and Gloria G.
Lukeman Athletics Scholarship Fund effective February 22, 2024, with gifts from Paul G. Lukeman.

The annual distribution from this fund supplements the grant-in-aid costs of an undergraduate student-
athlete. Scholarship recipients, the number of recipients, and amount of each scholarship shall be
determined in accordance with the then current guidelines and procedures for scholarship administration
established by the Department of Athletics, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the Department of Athletics or his/her designee has the discretion to hold all
or a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or
reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the Department of Athletics or his/her designee to identify a similar
purpose consistent with the original intent of the donor. Modifications to endowed funds shall be approved
by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the
policies of the University and Foundation.
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The Dr. Rudy C. Melfi, DDS, MS, PhD Dental Students Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish The Dr. Rudy C. Melfi, DDS,
MS, PhD Dental Students Scholarship Fund effective February 22, 2024, with gifts from Mitch H. Melfi
(BA 1979) given in memory of his father, Dr. Melfi (BA 1953, DDS 1957, MS 1959, PhD 1966).

The annual distribution from this fund provides one or more scholarships to students who are enrolled in
the College of Dentistry. Scholarship recipients, the number of recipients, and amount of each scholarship
shall be determined in accordance with the then current guidelines and procedures for scholarship
administration established by the college, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Dentistry or his/her designee has the discretion to hold all or
a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest
all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Dentistry or his/her designee to identify a similar
purpose consistent with the original intent of the donor. Modifications to endowed funds shall be approved
by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the
policies of the University and Foundation.
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Rick and Rosemary Postle Endowed Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Rick and Rosemary Postle
Endowed Scholarship Fund effective February 22, 2024, with a gift from Richard C. Postle (BS 1970) and
Rosemary B. Postle and matching funds as part of the Scarlet and Gray Advantage Endowed Matching
Gift Program.

The annual distribution from this fund provides one or more scholarships to undergraduate students who
are enrolled in the College of Education and Human Ecology and are majoring in hospitality management.
If no students meet the selection criteria, the scholarship(s) will be open to all undergraduate students
who are enrolled in the college. Scholarship recipients, the number of recipients, and amount of each
scholarship shall be determined in accordance with the then current guidelines and procedures for
scholarship administration established by the college, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

After holding unused distribution in the distribution fund for two years, unused annual distribution shall be
reinvested in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donors named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Education and Human Ecology or his/her designee to
identify a similar purpose consistent with the original intent of the donors. Modifications to endowed funds
shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in
accordance with the policies of the University and Foundation.
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Luther Eloyce Tweeten Family Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Luther Eloyce Tweeten
Family Scholarship Fund effective February 22, 2024, with gifts from the estate of Dr. Luther Gilbert
Tweeten.

The annual distribution from this fund supports graduate students in the Department of Agricultural,
Environmental, and Development Economics. Support may include, but is not limited to, research
support, research or teaching assistantships, and/or travel to present research. Expenditures shall be
approved in accordance with the then current guidelines and procedures established by the College of
Food, Agricultural and Environmental Sciences. Recipients, the number of recipients, and amount of
support shall be determined in accordance with the then current guidelines and procedures for
scholarship administration established by the college, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Food, Agricultural and Environmental Sciences or his/her
designee has the discretion to hold all or a portion of the unused distribution in the distribution fund to be
used in subsequent years, and/or reinvest all or a portion of the unused distribution in the endowment
principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. In accordance with Ohio Revised Code, if the
purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the University
and Foundation may modify the purpose of this fund. The University and the Foundation shall consult the
highest ranking official in the College of Food, Agricultural and Environmental Sciences or his/her
designee to identify a similar purpose consistent with the original intent of the donor. Modifications to
endowed funds shall be approved by the University’s Board of Trustees and the Foundation’s Board of
Directors, in accordance with the policies of the University and Foundation.
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Medina County 4-H Educator Support Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Medina County 4-H
Educator Support Fund effective February 22, 2024, with gifts from Linda Hoffmann Joseph.

The annual distribution from this fund provides support for Medina County 4-H personnel; including staff,
faculty members, summer interns, program assistants, educators, or similar 4-H focused positions.
Expenditures shall be approved in accordance with the then current guidelines and procedures
established by the College of Food, Agricultural, and Environmental Sciences.

The highest ranking official in the College of Food, Agricultural, and Environmental Sciences or his/her
designee has the discretion to hold all or a portion of the unused distribution in the distribution fund to be
used in subsequent years, and/or reinvest all or a portion of the unused distribution in the endowment
principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Food, Agricultural, and Environmental Sciences or
his/her designee to identify a similar purpose consistent with the original intent of the donor. Modifications
to endowed funds shall be approved by the University’s Board of Trustees and the Foundation’s Board of
Directors, in accordance with the policies of the University and Foundation.
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The Richard E. Soller Speech and Debate Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish The Richard E. Soller Speech
and Debate Fund effective February 22, 2024, with gifts from Dr. Richard E. Soller (BS 1980).

The annual distribution from this fund supports the Speech and Debate (Forensics) Team. Expenditures
may include, but are not limited to, support for coaching expenses, costs to recruit and retain members
and costs related to competing in tournaments. If the Speech and Debate (Forensics) Team ceases to
exist and there is no successor, the annual distribution shall be used at the discretion of the Office of
Student Life. Expenditures shall be approved in accordance with the then current guidelines and
procedures established by the Office of Student Life.

The highest ranking official in the Office of Student Life or his/her designee has the discretion to hold all
or a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or
reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the Office of Student Life or his/her designee to identify a similar
purpose consistent with the original intent of the donor. Modifications to endowed funds shall be approved
by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the
policies of the University and Foundation.
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Wu-Huang Amplify Endowed Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Wu-Huang Amplify
Endowed Scholarship Fund effective February 22, 2024, with gifts from Lifei Huang (MS 2002), Jiesheng
Wu (PhD 2004), matching gifts from Salesforce and matching funds as part of the Scarlet and Gray
Advantage Endowed Matching Gift Program.

Fifty percent (50%) of the annual distribution from this fund provides one or more scholarships to
undergraduate students who are studying a major in the Department of Computer Science and
Engineering. It is the donors’ desire to provide as significant financial support as possible to one eligible
recipient. Any remaining distribution shall be used to provide as significant financial support as possible to
additional eligible recipients.

Fifty percent (50%) of the annual distribution from this fund provides one or more scholarships to
undergraduate students who are majoring in psychology and are conducting undergraduate research in
adolescent mental health and resiliency. If no students meet the selection criteria, scholarship(s) will be
open to all undergraduate students who are majoring in psychology. It is the donors’ desire to provide as
significant financial support as possible to one eligible recipient. Any remaining distribution shall be used
to provide as significant financial support as possible to additional eligible recipients.

Scholarship recipients, the number of recipients, and amount of each scholarship shall be determined in
accordance with the then current guidelines and procedures for scholarship administration established by
the College of Engineering and the College of Arts and Sciences, in consultation with Student Financial
Aid

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking officials in the College of Engineering and the College of Arts and Sciences or their
designees have the discretion to hold all or a portion of the unused distribution in the distribution fund to
be used in subsequent years, and/or reinvest all or a portion of the unused distribution in the endowment
principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donors named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking officials in the College of Engineering and the College of Arts and Sciences or
their designees to identify a similar purpose consistent with the original intent of the donors. Modifications
to endowed funds shall be approved by the University’s Board of Trustees and the Foundation’s Board of
Directors, in accordance with the policies of the University and Foundation.
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Student Opportunity Development (SOD) Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Student Opportunity
Development (SOD) Fund effective February 22, 2024, with gifts from Peter Charles Dully Jr. (MA 1994).

The annual distribution from this fund provides support for students who are attending the Ohio State
Marion and demonstrate financial need to participate in experiences to enrich their lives including but not
limited to, study-abroad, community service trips, and leadership conferences. If no students meet the
selection criteria for three consecutive years; all students who are attending the Ohio State Marion,
regardless of financial need, will be eligible to submit an application to participate in an enrichment
experience. Recipients, the number of recipients, and amount of support shall be determined in
accordance with the then current guidelines and procedures for scholarship administration established by
the Ohio State Marion, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the Ohio State Marion or his/her designee has the discretion to hold all or a
portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest
all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the Ohio State Marion or his/her designee to identify a similar
purpose consistent with the original intent of the donor. Modifications to endowed funds shall be approved
by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the
policies of the University and Foundation.
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Vivian Witkind Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Vivian Witkind Scholarship
Fund effective February 22, 2024, with a gift from Dr. Vivian Witkind Davis (PhD 1982).

The annual distribution from this fund provides one or more scholarships to students who are enrolled in
the John Glenn College of Public Affairs and are studying in the Master of Public Administration
Washington, D.C. (MPA-DC) program. First preference shall be given to candidates interning at a public
or non-profit organization and who are dedicated to research and public service on mitigation of or
adaptation to climate change. It is the donor’s desire to provide as significant financial support as possible
to one eligible recipient.

If at any time the MPA-DC program ceases to exist and there is no successor program or there are no
eligible students who meet the selection criteria, the scholarship(s) will be open to all doctoral students
who are enrolled in the John Glenn College of Public Affairs, with primary preference to those pursuing
careers in climate change mitigation and/or adaptation. If there are no such students, the secondary
preference is for those pursuing careers in social justice.

Scholarship recipients, the number of recipients, and amount of each scholarship shall be determined in
accordance with the then current guidelines and procedures for scholarship administration established by
the John Glenn College of Public Affairs, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the John Glenn College of Public Affairs or his/her designee has the
discretion to hold all or a portion of the unused distribution in the distribution fund to be used in
subsequent years, and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the John Glenn College of Public Affairs or his/her designee to
identify a similar purpose consistent with the original intent of the donors. Modifications to endowed funds
shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in
accordance with the policies of the University and Foundation.
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Mimi Lamantia and Family Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Mimi Lamantia and Family
Scholarship Fund effective February 22, 2024, with gifts from Teresa S. Lamantia and Frank A. Lamantia
(BS 1981), given in honor of Susan Hadley (MA 1981), former chair of the Ohio State University
Department of Dance, in recognition of her many years of dedicated service. This gift honors Susan’s
drive to collaborate across disciplines allowing for the combination of dance and medicine to be
recognized as a worthy scientific endeavor and her encouragement of students who desired to explore a
"dance and" opportunity when it was part of their academic aspirations.

The annual distribution from this fund provides one or more scholarship(s) to students who are majoring
in dance and intend to pursue a career in the medical/healthcare field. If no students meet the selection
criteria, the scholarship(s) shall be open to all students who are majoring in dance.

Recipients, the number of recipients, and amount of support shall be determined in accordance with the
then current guidelines and procedures for scholarship administration established by the College of Arts
and Sciences, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Arts and Sciences or his/her designee has the discretion to
hold all or a portion of the unused distribution in the distribution fund to be used in subsequent years,
and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donors named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Arts and Sciences or his/her designee to identify a
similar purpose consistent with the original intent of the donors. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.
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Woody 100% TBDBITL Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Woody 100% TBDBITL
Scholarship Fund effective February 22, 2024, with gifts from Dr. Ira S. Niedweske (MS 1977, DVM 1977)
and Jill C. Niedweske.

The annual distribution from this fund provides scholarships to active members of The Ohio State
University Marching Band as part of the 100% TBDBITL Scholarship Endowment Initiative. Recipients will
be recommended by the director of the Marching Band and approved by the director of the School of
Music, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Arts and Sciences or his/her designee has the discretion to
hold all or a portion of the unused distribution in the distribution fund to be used in subsequent years,
and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donors named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Arts and Sciences or his/her designee to identify a
similar purpose consistent with the original intent of the donors. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.
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Dr. Gay Y. Miller and Dr. Joseph Rosenblatt Music Scholarship

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Dr. Gay Y. Miller (BS
1977, DVM 1981, PhD 1991) and Dr. Joseph Rosenblatt Music Scholarship effective February 22, 2024,
with gifts from Dr. Joseph M. Rosenblatt and Dr. Gay Yvette Miller and matching funds as part of the
Scarlet and Gray Advantage Endowed Matching Gift Program. Gifts are given in remembrance of William
(1908-1983) and Sylvia Rosenblatt (1911-2000), Joseph Rosenblatt’s parents, and Marie Miller (1926-
2012), Gay Miller’'s mother. William Rosenblatt finished 8th grade and then worked to help support his
family in New York City. William had a beautiful voice and eventually was accomplished enough to
audition for the New York Metropolitan Opera. His operatic career ended with the beginning of WWII, in
which he served in the army. Sylvia Rosenblatt loved music and was an accomplished pianist who
accompanied her husband in recitals. Marie Miller was a self-taught pianist who loved music and played
mainly for family. Her most remarkable piano skill was to transpose music to a new key as she played to
meet the needs of any singer or instrument she accompanied.

The annual distribution from this fund provides one or more scholarships to undergraduate students who
are majoring in the areas of voice or piano with preference for a focus on classical music and opera. If no
students meet the selection criteria, the scholarship(s) will be open to all students who are enrolled in the
School of Music, with a focus on performance of classical music. Scholarships may be awarded in varying
amounts based on student enrollment, available funding, and other factors. Scholarship recipients, the
number of recipients, and amount of each scholarship shall be determined in accordance with the then
current guidelines and procedures for scholarship administration established by the College of Arts and
Sciences, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Arts and Sciences or his/her designee has the discretion to
hold all or a portion of the unused distribution in the distribution fund to be used in subsequent years,
and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donors named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Arts and Sciences or his/her designee to identify a
similar purpose consistent with the original intent of the donors. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.
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Bahner Family Endowed Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Bahner Family Endowed
Fund effective February 22, 2024, with gifts from Craig Steven Bahner (BS 1986).

The annual distribution from this fund provides one or more scholarships to students who are majoring in
marketing or business management. Candidates must demonstrate merit and financial need.
Scholarship(s) may be used for tuition and fees, and room and board. Scholarship recipients, the number
of recipients, and amount of each scholarship shall be determined in accordance with the then current
guidelines and procedures for scholarship administration established by the Max M. Fisher College of
Business, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the Max M. Fisher College of Business or his/her designee has the
discretion to hold all or a portion of the unused distribution in the distribution fund to be used in
subsequent years, and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the Max M. Fisher College of Business or his/her designee to
identify a similar purpose consistent with the original intent of the donor. Modifications to endowed funds
shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in
accordance with the policies of the University and Foundation.
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Dr. Harry Bartels Veterinary Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Dr. Harry Bartels
Veterinary Scholarship Fund effective February 22, 2024, with gifts from Dr. Harry F. Bartels (DVM 1954).

The annual distribution from this fund provides one or more scholarships to DVM students who are
enrolled in the College of Veterinary Medicine, graduated from a high school in the state of Ohio, and
demonstrate financial need. If no students meet the selection criteria, scholarship(s) will be open to all
DVM students who are enrolled in the college and demonstrate financial need. Academic performance
shall not be considered in awarding scholarships. Scholarship recipients, the number of recipients, and
amount of each scholarship shall be determined in accordance with the then current guidelines and
procedures for scholarship administration established by the college, in consultation with Student
Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Veterinary Medicine or his/her designee has the discretion to
hold all or a portion of the unused distribution in the distribution fund to be used in subsequent years,
and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Veterinary Medicine or his/her designee to identify a
similar purpose consistent with the original intent of the donor. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.
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Bergmann Engineering Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Bergmann Engineering
Scholarship Fund effective February 22, 2024, with gifts from Charles Daniel Bergmann (BS 1973) and
Carol Voelker Bergmann (MBA 1984) and matching funds as part of the Scarlet and Gray Advantage
Endowed Matching Gift Program.

The annual distribution from this fund provides one or more scholarships to undergraduate students who
are enrolled in the College of Engineering, demonstrate financial need, and graduated from a high school
in Franklin County, Ohio, or a rural high school in Ohio. If no students meet the selection criteria, the
scholarship(s) will be open to all undergraduate students who are enrolled in the college. It is the donors’
desire to provide as significant financial support as possible to one eligible recipient. Any remaining
distribution shall be used to provide as significant financial support as possible to additional eligible
recipients. Scholarship recipients, the number of recipients, and amount of each scholarship shall be
determined in accordance with the then current guidelines and procedures for scholarship administration
established by the college, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Engineering or his/her designee has the discretion to hold all
or a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or
reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donors named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Engineering or his/her designee to identify a similar
purpose consistent with the original intent of the donors. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.
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John William Donahey (BA 2004) Memorial Endowment Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the John William Donahey (BA
2004) Memorial Endowment Fund effective February 22, 2024, with gifts from Richard Sterling Donahey
Jr. (BCE 1965, JD 1967) on behalf of the Donahey Family and in honor of John William Donahey (BA
2004).

The annual distribution from this fund supports the study and research of schizophrenia and other mental
illnesses within the Department of Biological Chemistry & Pharmacology in the College of Medicine. If at
any time this research is no longer conducted in the Department, the annual distribution may be used to
support the general study and research of schizophrenia and other mental ilinesses within the College.
Expenditures shall be approved in accordance with the then current guidelines and procedures
established by the college.

The highest ranking official in the College of Medicine or his/her designee has the discretion to hold all or
a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest
all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Medicine or his/her designee to identify a similar
purpose consistent with the original intent of the donor. Modifications to endowed funds shall be approved
by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the
policies of the University and Foundation.
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Jack Eggspuehler Flight Education Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Jack Eggspuehler Flight
Education Scholarship Fund effective February 22, 2024, with gifts from The National Association of
Flight Instructors Education Foundation, Inc., in honor of Professor Jack Eggspuehler’s years of
dedicated service to the flight education program at The Ohio State University and matching funds as part
of the Scarlet and Gray Advantage Endowed Matching Gift Program.

The annual distribution from this fund provides one or more scholarships to undergraduate students who
are pursuing a degree in the Center for Aviation Studies. Preference shall be given to candidates with the
greatest financial need who have expressed interest in becoming a Certificated Flight Instructor. If no
students meet the selection criteria, the scholarship(s) will be open to all undergraduate students who are
pursuing a degree in the Center for Aviation Studies. Scholarship recipients, the number of recipients,
and amount of each scholarship shall be determined in accordance with the then current guidelines and
procedures for scholarship administration established by the College of Engineering, in consultation with
Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Engineering or his/her designee has the discretion to hold all
or a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or
reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Engineering or his/her designee to identify a similar
purpose consistent with the original intent of the donor. Modifications to endowed funds shall be approved
by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the
policies of the University and Foundation.
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William Gerhardt Endowed Scholarship Fund in Landscape Architecture

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the William Gerhardt Endowed
Scholarship Fund in Landscape Architecture effective February 22, 2024, with grants from The Columbus
Foundation as recommended by William Gerhardt (BS 1978).

The annual distribution from this fund provides one or more scholarships to undergraduate students who
are enrolled in the College of Engineering, are studying landscape architecture in the Austin E. Knowlton
School of Architecture, and demonstrate financial need. If no undergraduate students meet the selection
criteria, the scholarship(s) will be open to graduate students who are enrolled in the college, are studying
landscape architecture in the school, and demonstrate financial need.

In the event landscape architecture is no longer taught, the scholarship(s) will be open to all students who
are enrolled in the College of Engineering, studying in the Austin E. Knowlton School of Architecture, and
show an interest in how and why environments are shaped the way they are and how design is an
important tool to advocate for more inclusive, just, and resilient landscapes.

If there are no students who meet the selection criteria above, the scholarship(s) will be open to all
students who are enrolled in the College and are studying in the Austin E. Knowlton School of
Architecture.

Expenditures shall be approved in accordance with the then current guidelines and procedures
established by the College of Engineering.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Engineering or his/her designee, in consultation with the
highest ranking official in the Austin E. Knowlton School of Architecture has the discretion to hold all or a
portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest
all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Engineering or his/her designee, in consultation with
the highest ranking official in the Austin E. Knowlton School of Architecture to identify a similar purpose
consistent with the original intent of the donor. Modifications to endowed funds shall be approved by the
University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the policies of
the University and Foundation.
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Hermann Family Scholarship Endowment Fund for ODI Scholars

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Hermann Family
Scholarship Endowment Fund for ODI Scholars effective February 22, 2024, with a gift from Susan E.
Hermann (BA 1982) and matching funds as part of the Scarlet and Gray Advantage Endowed Matching
Gift Program.

The annual distribution from this fund provides one or more scholarships to undergraduate students who
participate in programs and services led by the Office of Diversity and Inclusion and demonstrate financial
need. Recipients can be enrolled at any campus of The Ohio State University. Scholarship recipients, the
number of recipients, and amount of each scholarship shall be determined in accordance with the then
current guidelines and procedures for scholarship administration established by the Office of Diversity
and Inclusion, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the Office of Diversity and Inclusion or his/her designee has the discretion
to hold all or a portion of the unused distribution in the distribution fund to be used in subsequent years,
and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the Office of Diversity and Inclusion or his/her designee to identify a
similar purpose consistent with the original intent of the donor. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.
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Ozan Kaya '03 Endowed Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Ozan Kaya '03 Endowed
Scholarship Fund effective February 22, 2024, with gifts from Ozan T. Kaya (BS 2003) and matching
funds as part of the Scarlet and Gray Advantage Endowed Matching Gift Program.

The annual distribution from this fund provides one or more scholarships to third-year undergraduate
students who are studying in the Department of Integrated Systems Engineering. It is the donor’s desire
to provide as close to half-tuition and fees scholarships as possible to one eligible recipient. Any
remaining funds shall be used to provide as many half-tuition and fees scholarships as possible to
additional eligible recipients. Scholarships may be awarded in varying amounts based on student
enroliment, available funding, and other factors as long as all efforts, including consideration for incoming
gifts, to provide half-tuition and fees scholarships have been exhausted. The donor desires that when
awarding this scholarship special consideration be given to candidates who are members of organizations
recognized by the University that are open to all but whose missions seek to advance the need of
historically underserved populations, such as the Minority Engineering Program or Women in
Engineering. Scholarships are renewable for the duration of a recipient’s undergraduate degree as long
as recipients continue to meet the above criteria. It is the donor’s desire that candidates are participating
in or plan to participate in internship opportunities, maintain a minimum major grade point average of 3.25
on a 4.0 scale, and demonstrate financial need. If no students meet the selection criteria, the
scholarship(s) will be open to all undergraduate students who are studying in the department. Scholarship
recipients, the number of recipients, and amount of each scholarship shall be determined in accordance
with the then current guidelines and procedures for scholarship administration established by the College
of Engineering, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Engineering or his/her designee has the discretion to hold all
or a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or
reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Engineering or his/her designee to identify a similar
purpose consistent with the original intent of the donor. Modifications to endowed funds shall be approved
by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the
policies of the University and Foundation.
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Kube Family Endowed Scholarship in Honor of Ursula Kube

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Kube Family Endowed
Scholarship in Honor of Ursula Kube effective February 22, 2024, with gifts from Carl John Kube (BS
1967) and matching funds as part of the Scarlet and Gray Advantage Endowed Matching Gift Program.

The annual distribution from this fund provides one or more scholarships to undergraduate students who
demonstrate financial need and are active participants in the Stadium Scholarship Program. If at any time
the Stadium Scholarship Program ceases to exist, or no students meet the selection criteria, the
scholarship(s) will be open to all undergraduate students who demonstrate financial need. Scholarship
recipients, the number of recipients, and amount of each scholarship shall be determined in accordance
with the then current guidelines and procedures for scholarship administration established by Student
Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in Student Financial Aid or his/her designee has the discretion to hold all or a
portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest
all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in Student Financial Aid or his/her designee to identify a similar
purpose consistent with the original intent of the donor. Modifications to endowed funds shall be approved
by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the
policies of the University and Foundation.
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Albert N. Mancini Lecture Series in Italian Studies

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Albert N. Mancini Lecture
Series in Italian Studies effective February 22, 2024, with gifts from Susan Jahn Mancini (MA 1966, BS
1980).

The annual distribution from this fund supports a lecture in Italian studies; literature, language, or culture,
with first preference given to lectures focused on lItalian literature. Expenditures shall be approved in
accordance with the then current guidelines and procedures established by the College.

If in any given year a lecture does not take place, the annual distribution will be held until the next lecture
occurs. If there is no lecture held for three consecutive years, the annual distribution may be used to
support the Italian studies program, until such time that a lecture is held again.

The highest ranking official in the College of Arts and Sciences or his/her designee has the discretion to
hold all or a portion of the unused distribution in the distribution fund to be used in subsequent years,
and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Arts and Sciences or his/her designee to identify a
similar purpose consistent with the original intent of the donor. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.
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Mark R. Neaman MHA Student Experience Endowment Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Mark R. Neaman MHA
Student Experience Endowment Fund effective February 22, 2024, with a gift from Mark R. Neaman (BS
1972, MS 1974).

The annual distribution from this fund supports programs and activities designed to enhance the student
educational experience within the Master of Health Administration Program at the College of Public
Health. Expenditures may be used for, but are not limited to, costs associated with attending conferences
and case competitions and other educational expenses.

If at any time the Master of Health Administration Program is managed by a different college at the
University, the Fund shall be redesignated to that college and will continue to be used for the purpose
above.

If at any time the Master of Health Administration Program ceases to exist, the annual distribution shall
support any graduate student enrolled in the College of Public Health.

Expenditures shall be approved in accordance with the then current guidelines and procedures
established by the College of Public Health.

The highest ranking official in the College of Public Health or his/her designee has the discretion to hold
all or a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or
reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Public Health or his/her designee to identify a similar
purpose consistent with the original intent of the donor. Modifications to endowed funds shall be approved
by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the
policies of the University and Foundation.
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Animal Clinic Northview Endowed Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Animal Clinic Northview
Endowed Scholarship Fund effective February 22, 2024, with gifts from the Animal Clinic Northview.

The annual distribution from this fund provides one or more scholarships to students who enrolled in the
College of Veterinary Medicine, are in their third or fourth year and have demonstrated an interest in a
career in small animal medicine. If no students meet the selection criteria, the scholarship(s) will be open
to all students who are enrolled in the college. Scholarship recipients, the number of recipients, and
amount of each scholarship shall be determined in accordance with the then current guidelines and
procedures for scholarship administration established by the college, in consultation with Student
Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Veterinary Medicine or his/her designee has the discretion to
hold all or a portion of the unused distribution in the distribution fund to be used in subsequent years,
and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Veterinary Medicine or his/her designee to identify a
similar purpose consistent with the original intent of the donor. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.
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Paquin Family Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Paquin Family Scholarship
Fund effective February 22, 2024, with gifts from Joseph H. Paquin Jr. (BS 1983) and Betsy C. Paquin
and matching funds as part of the Scarlet and Gray Advantage Endowed Matching Gift Program.

The donors desire one scholarship recipient per split designation. For the avoidance of doubt, no new
scholarship will be awarded in the College of Engineering while a single College of Engineering
scholarship recipient is still receiving scholarship assistance from the Fund. Likewise, no new scholarship
shall be awarded in the College of Arts and Sciences while a single College of Arts and Sciences
scholarship recipient is still receiving scholarship assistance from the Fund.

Fifty percent (50%) of the annual distribution from this fund provides one renewable, tuition and fees
scholarship to a first-year undergraduate student who is studying electrical and computer engineering
(major or pre- major). Candidates must demonstrate financial need and academic merit. Candidates may
not be residents of the state of Ohio at the time of admission to the University. The scholarship is
renewable for a maximum of four years of scholarship assistance as long as the recipient maintains a
3.20 grade point average on a 4.00 scale and continues as an electrical and computer engineering major
or pre-major. It is the donors’ desire to provide the maximum financial support possible to one eligible
recipient. If at any time the annual distribution exceeds the cost of a tuition and fees scholarship, the
remaining distribution may be used to provide the maximum financial support possible to additional
recipients who meet the selection criteria. If at any time a recipient is no longer eligible, the College of
Engineering may use the distribution for that particular year to provide the maximum financial support
possible to an additional recipient who meets the selection criteria.

Fifty percent (50%) of the annual distribution from this fund provides one renewable, tuition and fees
scholarship to a first-year undergraduate student who is studying data analytics (major or pre-major).
Candidates must demonstrate financial need and academic merit. Candidates may not be residents of the
state of Ohio at the time of admission to the University. The scholarship is renewable for a maximum of
four years of scholarship assistance as long as recipients maintain a 3.20 grade point average on a 4.00
scale and continue as a data analytics major or pre-major. It is the donors’ desire to provide the maximum
financial support possible to one eligible recipient. If at any time the annual distribution exceeds the cost
of a tuition and fees scholarship, the remaining distribution may be used to provide the maximum financial
support possible to additional recipients who meet the selection criteria. If at any time a recipient is no
longer eligible, the distribution for that year may be used to provide the maximum financial support
possible to an additional recipient who meets the selection criteria. It is the donors’ desire to support
students who are studying data analytics, as that major existed at the University in the 2021-22 academic
year. If at any time data analytics ceases to exist as a major in the College of Arts and Sciences,
scholarships will be open to candidates who are studying a major or pre-major with substantially the same
goals and intentions of data analytics, as that major existed at the University in the 2021-22 academic
year, in the College of Arts and Sciences. If no major qualifies in the College of Arts and Sciences, then
scholarships will be open to candidates who are studying data analytics (major or pre-major) in the
College of Engineering. If at any time data analytics ceases to exist as a major in the College of
Engineering, scholarships will be open to candidates who are studying a major or pre-major with
substantially the same goals and intentions of data analytics, as that major existed at the University in the
2021-22 academic year, in the College of Engineering.

Scholarship recipients, the number of recipients, and the amount of each scholarship shall be determined
based on the purpose of the fund and in accordance with the then current guidelines and procedures for
scholarship administration established by the College of Engineering and the College of Arts and
Sciences, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.
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Subject to the foregoing purpose, the highest ranking officials in the College of Engineering and the
College of Arts and Sciences or his/her/their designee(s) have the discretion to hold all or a portion of any
unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion
of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donors named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Engineering and the College of Arts and Sciences or
his/her/their designee(s) to identify a similar purpose consistent with the original intent of the donors.
Modifications to endowed funds shall be approved by the University’s Board of Trustees and the
Foundation’s Board of Directors, in accordance with the policies of the University and Foundation.
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Dr. Pranav V. Patel Endowed Dentistry Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Dr. Pranav V. Patel
Endowed Dentistry Fund effective February 22, 2024, with gifts from Dr. Pranav V. Patel (DDS 1995).

The annual distribution from this fund supports projects, programs and/or activities for students or student
groups at the discretion of the highest ranking official in the College of Dentistry or his/her designee.
Expenditures shall be approved in accordance with the then current guidelines and procedures
established by the college.

The highest ranking official in the College of Dentistry or his/her designee has the discretion to hold all or
a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest
all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Dentistry or his/her designee to identify a similar
purpose consistent with the original intent of the donor. Modifications to endowed funds shall be approved
by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the
policies of the University and Foundation.
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Jeffrey M. Prestel International Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Jeffrey M. Prestel
International Scholarship Fund effective February 22, 2024, with gifts from Jeffrey Michael Prestel (MBA
1989) and University matching gifts as part of the Joseph A. Alutto Global Leadership Initiative.

The annual distribution from this fund provides one or more scholarship(s) to undergraduate or graduate
students who are enrolled in the Max M. Fisher College of Business and pursuing critical, action-based
learning experiences around the world. Scholarship recipients, the number of recipients, and amount of
each scholarship shall be determined in accordance with the then current guidelines and procedures for
scholarship administration established by the college, in consultation Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the Max M. Fisher College of Business or his/her designee has the
discretion to hold all or a portion of the unused distribution in the distribution fund to be used in
subsequent years, and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the Max M. Fisher College of Business or his/her designee to
identify a similar purpose consistent with the original intent of the donor. Modifications to endowed funds
shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in
accordance with the policies of the University and Foundation.
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Ramoo and Radhakrishnan Family Foundation YSP Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Ramoo and
Radhakrishnan Family Foundation YSP Fund effective February 22, 2024, with a gift from the Ramoo and
Radhakrishnan Family Foundation.

The annual distribution from this fund supports the Young Scholars Program in the Office of Diversity and
Inclusion. Expenditures may be used for general program support for the Young Scholars Program as
well as provide one or more scholarships to students who are enrolled in the in the Young Scholars
Program. First preference for scholarships shall be given to candidates who are studying a major in the
College of Engineering. If no students meet the selection criteria, scholarship(s) may be open to all
undergraduate students who are participating in any of the office’s programs or initiatives. Scholarship
recipients, the number of recipients, and amount of each scholarship shall be determined in accordance
with the then current guidelines and procedures for scholarship administration established by the office, in
consultation with Student Financial Aid. Expenditures shall be approved in accordance with the then
current guidelines and procedures established by the office.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the Office of Diversity and Inclusion or his/her designee has the discretion
to hold all or a portion of the unused distribution in the distribution fund to be used in subsequent years,
and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the Office of Diversity and Inclusion or his/her designee to identify a
similar purpose consistent with the original intent of the donor. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.
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The Ridenour Scholarship Fund in International Studies
in honor of C. Thomas and Frances Ridenour
by Michael T. and Lydia H. Ridenour

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish The Ridenour Scholarship
Fund in International Studies in honor of C. Thomas (BA 1951) and Frances Ridenour by Michael T. and
Lydia H. Ridenour effective February 22, 2024, with gifts from Michael T. Ridenour (BA 1981) and Lydia
H. Ridenour and matching funds as part of the Scarlet and Gray Advantage Matching Gift Program.

The annual distribution from this fund provides one or more scholarships to full-time undergraduate
students from central or northeast Ohio who are enrolled in the College of Arts and Sciences, are
majoring in International Studies, demonstrate financial need, and demonstrate community engagement
outside the classroom. The donors desire that when awarding this scholarship special consideration be
given to students who are United States citizens or permanent residents. Scholarships are renewable for
up to four years as long as recipients maintain a minimum 3.0 grade point average on a 4.0 scale. If no
students meet the selection criteria, the scholarship(s) will be open to all undergraduate students who are
enrolled in the college. Scholarship recipients, the number of recipients, and amount of each scholarship
shall be determined in accordance with the then current guidelines and procedures for scholarship
administration established by the college, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Arts and Sciences or his/her designee has the discretion to
hold all or a portion of the unused distribution in the distribution fund to be used in subsequent years,
and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donors named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Arts and Sciences or his/her designee to identify a
similar purpose consistent with the original intent of the donors. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.
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Samuel A. and Judy B. Roth Scholarship Fund in Engineering and Counselor Education

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Samuel A. and Judy B.

Roth Scholarship Fund in Engineering and Counselor Education effective February 22, 2024, with gifts
from Samuel A. Roth (BME 1966) and Judy B. Roth (BS 1964).

Fifty percent of the annual distribution from this fund provides one or more scholarships to students who
are participating in the counselor education program in the College of Education and Human Ecology.
Candidates must have a minimum 2.5 grade point average, demonstrate financial need, and have
graduated from a high school in Mahoning, Trumbull, or Columbiana Counties, Ohio. If no students meet
the selection criteria, the scholarship(s) will be open to all students from Ohio who are participating in the
counselor education program in Education. Scholarships are renewable as long as recipients remain in
good academic standing.

Fifty percent of the annual distribution from this fund provides one or more scholarships to second, third,
or fourth-year undergraduate students who are majoring in mechanical engineering in College of
Engineering. Candidates must have a minimum 2.5 grade point average, demonstrate financial need, and
have graduated from a high school in Mahoning, Trumbull, or Columbiana Counties, Ohio. If no students
meet the selection criteria, the scholarship(s) will be open to all second, third, or fourth-year
undergraduate students from Ohio who are majoring in mechanical engineering in Engineering.
Scholarships are renewable as long as recipients remain in good academic standing.

Scholarship recipients, the number of recipients, and amount of each scholarship shall be determined in
accordance with the then current guidelines and procedures for scholarship administration established by
College of Education and Human Ecology and the College of Engineering, in consultation with Student
Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking officials in College of Education and Human Ecology and the College of Engineering
or his/her designees have the discretion to hold all or a portion of the unused distribution in the
distribution fund to be used in subsequent years, and/or reinvest all or a portion of the unused distribution
in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donors named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking officials in College of Education and Human Ecology and the College of
Engineering or his/her designees to identify a similar purpose consistent with the original intent of the
donors. Modifications to endowed funds shall be approved by the University’s Board of Trustees and the
Foundation’s Board of Directors, in accordance with the policies of the University and Foundation.
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The Scott-Weber Memorial Endowed Fund for Alzheimer’s and Heart Research

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish The Scott-Weber Memorial
Endowed Fund for Alzheimer’s and Heart Research effective February 22, 2024, with gifts from John G.
Weber and Suzanne J. Weber in loving memory of their parents, Cecil C. & Mary R. Cottrill Scott, and
Lucian D. & Marjorie E. Norris Weber.

Fifty percent (50%) of the annual distribution from this fund supports research, education, training and
patient care related to Alzheimer's Disease. Fifty percent (50%) of the annual distribution from this fund
supports interventional cardiology, and the prevention of coronary artery disease, pulmonary embolism,
and cardiovascular disorders at the Richard M. Ross Heart Hospital. Expenditures shall be approved in
accordance with the then current guidelines and procedures established by the College of Medicine.

The highest ranking official in the College of Medicine or his/her designee has the discretion to hold all or
a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest
all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donors named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Medicine or his/her designee to identify a similar
purpose consistent with the original intent of the donors. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.
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Sibits Family Endowed Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Sibits Family Endowed
Scholarship Fund effective February 22, 2024, with gifts from David Sibits and Donna Sibits along with
their three children, Scott Sibits (2003 BS — Accounting and Finance), Leslie Stetler (2000 BS - Nursing),
and Lisa Stachowski and matching funds as part of the Scarlet and Gray Advantage Endowed Matching
Gift Program.

Fifty percent (50%) of the annual distribution from this fund provides one or more scholarships to
undergraduate students who are enrolled in the Max M. Fisher College of Business, demonstrate financial
need, and graduated from either Padua Franciscan High School, North Royalton High School, or
Brecksville-Broadview Heights High School in Cuyahoga County, Ohio. After three consecutive years of
no students meeting the selection criteria, the scholarship(s) will be open to all undergraduate students
who are enrolled in Business, demonstrate financial need, and graduated from any high school in
Cuyahoga County, Ohio.

Fifty percent (50%) of the annual distribution from this fund provides one or more scholarships to
undergraduate students who are enrolled in the College of Nursing, demonstrate financial need, and
graduated from either Padua Franciscan High School, North Royalton High School, or Brecksville-
Broadview Heights High School in Cuyahoga County, Ohio. After three consecutive years of no students
meeting the selection criteria, the scholarship(s) will be open to all undergraduate students who are
enrolled in Nursing, demonstrate financial need, and graduated from any high school in Cuyahoga
County, Ohio.

Scholarship recipients, the number of recipients, and amount of each scholarship shall be determined in
accordance with the then current guidelines and procedures for scholarship administration established by
the Max M. Fisher College of Business and the College of Nursing, in consultation with Student Financial
Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking officials in the Max M. Fisher College of Business and the College of Nursing or their
designees have the discretion to hold all or a portion of the unused distribution in the distribution fund to
be used in subsequent years, and/or reinvest all or a portion of the unused distribution in the endowment
principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donors named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking officials in the Max M. Fisher College of Business and the College of Nursing
or their designees to identify a similar purpose consistent with the original intent of the donors.
Modifications to endowed funds shall be approved by the University’s Board of Trustees and the
Foundation’s Board of Directors, in accordance with the policies of the University and Foundation.
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The Whittaker Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish The Whittaker Scholarship
Fund effective February 22, 2024, with gifts from Janis P. Whittaker.

The annual distribution from this fund supplements the grant-in-aid costs of undergraduate student-
athletes. First preference shall be given to student-athletes on the football team. If no students meet the
selection criteria, the scholarship(s) will be open to all undergraduate student-athletes. Recipients, the
number of recipients, and amount of support shall be determined in accordance with the then current
guidelines and procedures for scholarship administration established by Department of Athletics, in
consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the Department of Athletics or his/her designee has the discretion to hold all
or a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or
reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the Department of Athletics or his/her designee to identify a similar
purpose consistent with the original intent of the donor. Modifications to endowed funds shall be approved
by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the
policies of the University and Foundation.
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Chris and Michelle Young Graduate Support Fund in Electrical and Computer Engineering

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Chris and Michelle Young
Graduate Support Fund in Electrical and Computer Engineering effective February 22, 2024, with gifts
from Christopher David Young (BS 1982) and Michelle Marie Young.

The annual distribution from this fund supports graduate students who are enrolled in the College of
Engineering and are studying in the Department of Electrical and Computer Engineering. The donors
desire that special consideration be given to candidates who are United States Citizens or permanent
residents. Expenditures shall be approved in accordance with the then current guidelines and procedures
established by the college. Recipients, the number of recipients, and amount of each support shall be
determined in accordance with the then current guidelines and procedures for scholarship administration
established by the college, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Engineering or his/her designee has the discretion to hold all
or a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or
reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donors named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Engineering or his/her designee to identify a similar
purpose consistent with the original intent of the donors. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.
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D. Scott '73 & Beatrice 72 Sink Endowed ISE Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the D. Scott '73 & Beatrice '72
Sink Endowed ISE Fund effective February 22, 2024, with gifts from Dr. D. S. Sink (BS 1973, MS 1977,
PhD 1978).

The annual distribution shall be used to support the Ohio State chapter of the Institute of Industrial &
Systems Engineers (IISE) or its successor for conference registration and travel expenses. Remaining
annual distribution may be used to provide scholarships for students who have leadership positions in
IISE. Expenditures shall be approved in accordance with the then current guidelines and procedures
established by the College of Engineering. Scholarship recipients, the number of recipients, and amount
of each scholarship shall be determined in accordance with the then current guidelines and procedures
for scholarship administration established by the college, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Engineering or his/her designee has the discretion to hold all
or a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or
reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Engineering or his/her designee to identify a similar
purpose consistent with the original intent of the donor. Modifications to endowed funds shall be approved
by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the
policies of the University and Foundation.
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The David Mills Endowment Fund for Aviation

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish The David Mills Endowment
Fund for Aviation effective February 22, 2024, with gifts from David L. Mills (BA 1986).

The annual distribution from this fund covers applicable flight fees for advanced flight training for students
who are enrolled in the University and at minimum, possess a Private Pilots Certificate. Candidates must
hold a minimum 3.0 grade point average and be engaged in advanced flight training (license or rating)
beyond the private pilot level in the Center for Aviation Studies. Preference shall be given to candidates
who demonstrate financial need. Funds will not be dispersed to the student. Award recipients, the number
of recipients, and amount of each award shall be determined in accordance with the then current
guidelines and procedures established by the College of Engineering, in consultation with Student
Financial Aid

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Engineering or his/her designee has the discretion to hold all
or a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or
reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Engineering or his/her designee to identify a similar
purpose consistent with the original intent of the donor. Modifications to endowed funds shall be approved
by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the
policies of the University and Foundation.
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Larry Romanoff Football Manager’s Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish the Larry Romanoff Football
Manager’s Scholarship Fund effective February 22, 2024, with gifts from friends, family, and colleagues of
Larry Romanoff (BA 1974, BS 1974).

The annual distribution from this fund supplements the grant-in-aid scholarship costs of one or more
football managers who are pursuing undergraduate degrees. Scholarship recipients, the number of
recipients, and amount of each scholarship shall be determined in accordance with the then current
guidelines and procedures for scholarship administration established by the Department of Athletics, in
consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the Department of Athletics or his/her designee has the discretion to hold all
or a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or
reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donors named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the Department of Athletics or his/her designee to identify a similar
purpose consistent with the original intent of the donors. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.
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The Bob and Barbara McCord Foundation Turfgrass Management Scholarship Fund
in Honor of Thomas McCord

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, shall establish The Bob and Barbara McCord
Foundation Turfgrass Management Scholarship Fund in Honor of Thomas McCord effective February 22,
2024, with gifts from Karen L. Zandi, Marcia Karl, and The Bob and Barbara McCord Foundation.

The annual distribution from this fund provides one or more renewable scholarships to students attending
The Agricultural Technical Institute (ATI) with preference given to candidates majoring in turfgrass
management. Recipients may be recommended by the highest ranking official at AT or his/her designee.
Scholarship recipients, the number of recipients, and amount of each scholarship shall be determined in
accordance with the then current guidelines and procedures for scholarship administration established by
the College of Food, Agricultural, and Environmental Sciences, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Food, Agricultural, and Environmental Sciences or his/her
designee has the discretion to hold all or a portion of the unused distribution in the distribution fund to be
used in subsequent years, and/or reinvest all or a portion of the unused distribution in the endowment
principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donors named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Food, Agricultural, and Environmental Sciences or
his/her designee to identify a similar purpose consistent with the original intent of the donors.
Modifications to endowed funds shall be approved by the University’s Board of Trustees and the
Foundation’s Board of Directors, in accordance with the policies of the University and Foundation.
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AEP Foundation Delivering on the Dream Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, established the AEP Foundation Diversity,
Equity, and Inclusion Engineering Scholarship Fund effective February 16, 2023, with gifts from the
American Electric Power Foundation and matching funds as part of the Scarlet and Gray Advantage
Endowed Matching Gift Program. EffectiveFebruary 22, 2024, the fund name and description shall be
revised.

The annual distribution provides one or more scholarships to undergraduate students who are enrolled in
the College of Engineering, are majoring in mechanical, electrical, nuclear, civil, or computer science
engineering and are participating in programs in the College’s Community, Access, Retention and
Empowerment Office. Candidates must have a minimum 2.8 grade point average (on a 4.0 scale). The
donor desires that when awarding this scholarship special consideration be given to first-generation
college students who have encountered or overcome substantial educational or economic obstacles.
Further preference shall be given to candidates who demonstrate financial need and are residents of
Arkansas, Indiana, Kentucky, Louisiana, Michigan, Ohio, Oklahoma, Tennessee, Texas, Virginia, or West
Virginia. The donor desires to provide as significant financial support as possible to a minimum of three
eligible recipients annually based on their financial need. The number of recipients and amount of each
scholarship may vary based on student enroliment, available funding, and other factors. If no students
meet the selection criteria, the scholarship(s) will be open to all undergraduate students who are enrolled
in the college. Scholarship recipients, the number of recipients, and amount of each scholarship shall be
determined in accordance with the then current guidelines and procedures for scholarship administration
established by the college, in consultation with Student Financial Aid and the College’s Community,
Access, Retention and Empowerment Office. Scholarships are renewable as long as recipients remain in
good academic standing and meet the selection criteria above.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Engineering or his/her designee has the discretion to hold all
or a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or
reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Engineering or his/her designee to identify a similar
purpose consistent with the original intent of the donor. Modifications to endowed funds shall be approved
by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the
policies of the University and Foundation.
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The Prof. David L. (Dave) Eichelberger, brother Donald E. Eichelberger, sister Sherry A. Fuerst,
and friend Aimee T. Curnutte Accounting Scholarship Endowed Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, established The Prof. David L. (Dave)
Eichelberger, and brother Donald E. Eichelberger Accounting Scholarship Endowed Fund effective
February 25, 2021, with gifts from David Lee Eichelberger (MA 1972) given in honor and memory of his
brother, Donald E. Eichelberger (BS 1971, MS 1973). Effective February 22, 2024, the fund name and
description shall be revised.

The annual distribution from this fund provides scholarship support to students who are enrolled in the
Max M. Fisher College of Business, are pursuing either a bachelor or graduate degree in accounting, and
have an interest in teaching accounting as a full-time, part-time, or adjunct instructor in a college or
university. Preference shall be given to students who are members of IMA® (Institute of Management
Accountants) or its successor. Scholarship recipients, the number of recipients, and amount of each
scholarship shall be determined in accordance with the then current guidelines and procedures for
scholarship administration established by the college, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy. Unused annual distribution
shall be reinvested in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the Max M. Fisher College of Business or his/her designee to
identify a similar purpose consistent with the original intent of the donor. Modifications to endowed funds
shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in
accordance with the policies of the University and Foundation.
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The Garrison Fund for Women’s Programs

The Garrison Fund for Women'’s Programs in Continuing Education was established February 2, 1979, by
the Board of Trustees of The Ohio State University with a gift to The Ohio State University Development
Fund from Mr. and Mrs. Robert R. Garrison of Columbus, Ohio to support the general activities of the
Office of Women'’s Programs in the Division of Continuing Education. The Office of Women’s Programs in
the Division of Continuing Education no longer exists, therefore the need for the fund ceased to exist.
Effective February 22, 2024, the fund name and description shall be revised by the Board of Trustees,
pursuant to the provisions of the original endowment description.

This gift is to be invested in the University’s Permanent Endowment Fund under the rules and regulations
adopted by the Board of Trustees of The Ohio State University, with the right to invest and reinvest as
occasion dictates.

The annual distribution shall be used to provide support for the general activities of The Women'’s Place.
Expenditures shall be approved in accordance with the then current guidelines and procedures
established by The Women'’s Place.

Should the need for this fund cease to exist or so diminish as to provide unused distribution, then the
distribution may be used for any purpose whatsoever as determined by the Board of Trustees, with
preference being given to recommendations from the highest ranking fficial in The Women’s Place or
his/her designee.
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Mike and Linda Kaufmann Diversity, Equity & Inclusion Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, established the Mike Kaufmann Diversity,
Equity & Inclusion Scholarship Fund effective February 16, 2023, with gifts from Cardinal Health
Foundation and matching funds as part of the Scarlet and Gray Advantage Endowed Matching Gift
Program. Effective May 18, 2023, the fund description was revised. Effective February 22, 2024, the fund
name and description shall be revised.

The annual distribution from this fund provides one or more scholarships to undergraduate students who
are affiliated with programs and services in the Office of Diversity and Inclusion and have demonstrated
interest in careers in the mental health field with preference given to students studying in areas related to
counseling and mental health services like those available in the Department of Psychology, the College
of Education and Human Ecology, or the College of Social Work. It is the donor’s desire to provide as
significant financial support as possible to one eligible recipient. Any remaining distribution shall be used
to provide as significant financial support as possible to additional eligible recipients. If no students meet
the selection criteria, the scholarship(s) will be open to all undergraduate students. Scholarships are
renewable as long as recipients meet the selection criteria and are making satisfactory progress on their
degree. Scholarship recipients, the number of recipients, and amount of each scholarship shall be
determined in accordance with the then current guidelines and procedures for scholarship administration
established by the Office of Diversity and Inclusion, in consultation with Student Financial Aid. Recipients
may reapply for this scholarship as long as they continue to meet the eligibility criteria.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the Office of Diversity and Inclusion or his/her designee has the discretion
to hold all or a portion of the unused distribution in the distribution fund to be used in subsequent years,
and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the Office of Diversity and Inclusion or his/her designee to identify a
similar purpose consistent with the original intent of the donor. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.
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The Dr. Boong Youn Cho Endowed Fund in Physics

The Dr. Boong Youn Cho Endowed Fund in Physics was established April 7, 2000, by the Board of
Trustees of The Ohio State University in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, with gifts from Jungsoon Cho, Columbus, Ohio; Helen
H. Cho, Columbus, Ohio; Tony D. Cho, Diamond Bar, California; and Judy H. Cho, Chicago, lllinois. The
description was revised February 1, 2006. Effective February 22, 2024, the fund description shall be
further revised.

The annual distribution from this fund shall be used to provide graduate fellowship support for one or
more students in the Department of Physics with preference for those studying solid-state physics.
Recipients may be recommended by the highest ranking official in the Department of Physics or his/her
successor. Recipients, the number of recipients, and amount of support shall be determined in
accordance with the then current guidelines and procedures established by the College of Arts and
Sciences, in consultation with Student Financial Aid.

In any given year that the endowment distribution is not fully expended, the unused portion should be
reinvested in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University's costs of
development and fund management.

It is the desire of the donors that this fund should benefit the University in perpetuity. If, in the future, the
need for this fund should cease to exist or so diminish as to provide unused distributions, then another
use shall be designated by the Board of Trustees and Foundation Board as recommended by the highest
ranking official in the College of Arts and Sciences in consultation with the highest ranking official in the
Department of Physics or his/her designee. Any such alternate distributions shall be made in a manner as
nearly aligned with the original intent of the donors as good conscience and need dictate.
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Mary A. Daniels Scholarship Fund

The Mary A. Daniels Scholarship Fund was established September 22, 2004, by the Board of Trustees of
The Ohio State University with gifts from Mary A. Daniels (M.A., 1971; Ph.D., 1977) and others. Effective
February 22, 2024, the fund description shall be revised.

The annual distribution from this fund shall provide scholarships to graduate, professional or
undergraduate students based on academic accomplishment and a commitment to campus leadership
including, but not limited to, leadership roles in student organizations, student government, and University
committees. If no students meet the selection criteria, the scholarship(s) will be open to all students.
Scholarship recipients, the number of recipients, and amount of each scholarship shall be determined in
accordance with the then current guidelines and procedures for scholarship administration established by
the Office of Student Life, in consultation with Student Financial Aid.

The highest ranking official in the Office of Student Life or his/her designee has the discretion to hold all
or a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or
reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that this fund should benefit the University in perpetuity. Should the
University units referenced in this endowment restructure in the future, the terms of the endowment shall
apply to their successors in interest. The University and the Foundation may modify the purpose of this
fund, in consultation with the donors named above. In accordance with Ohio Revised Code, if the purpose
of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the University and
Foundation may modify the purpose of this fund. The University and the Foundation shall consult the
highest ranking official in the Office of Student Life or his/her designee to identify a similar purpose
consistent with the original intent of the donors. Modifications to endowed funds shall be approved by the
University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the policies of
the University and Foundation.
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William and Diane Dawson Engineering Endowment Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, established the William and Diane Dawson
Engineering Endowment Fund effective February 22, 2019, with gifts from William J. Dawson (BS 1981).
With additional gifts from William J. Dawson, Diane E. Dawson and matching funds as part of the Scarlet
and Gray Advantage Endowed Matching Gift Program, effective February 22, 2024, the fund purpose
shall be revised.

The annual distribution from this fund provides one or more scholarships to undergraduate students who
are enrolled in the College of Engineering and demonstrate financial need. Preference shall be for
students participating in the Integrated Business and Engineering (IBE) program. It is the Donors’ desire
to provide as significant financial support as possible to one eligible recipient. Any remaining distribution
shall be used to provide as significant financial support as possible to additional eligible recipients. If no
students meet the selection criteria, the scholarship(s) will be open to all undergraduate students who are
enrolled in the college and demonstrate financial need. Scholarship recipients, the number of recipients,
and amount of each scholarship shall be determined in accordance with the then current guidelines and
procedures for scholarship administration established by the college, in consultation with Student
Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest-ranking official in the College of Engineering or his/her designee has the discretion to hold all
or a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or
reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donors named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation, may modify the purpose of this fund. The University and the Foundation shall
consult the highest-ranking official in the College of Engineering or his/her designee to identify a similar
purpose consistent with the original intent of the donors. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.
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The Adrienne M. Gavula Memorial Scholarship Fund
at The Ohio State University College of Social Work

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, established The Adrienne M. Gavula
Memorial Scholarship Fund at The Ohio State University College of Social Work effective August 17,
2023, with gifts from family, friends, and colleagues of Adrienne Gavula (MSW 2009). Effective February
22, 2024, the fund description shall be revised.

The annual distribution from this fund shall provide one or more scholarships to MSW1 or MSW2 ranked
graduate students who are enrolled in the College of Social Work and demonstrate financial need.
Preference shall be given to students who are interested in but not limited to advocacy/social justice,
women’s rights, and/or domestic violence. It is the group’s preference to award to one student. It is the
group’s intent to provide significant financial support to the scholarship recipients, rather than provide
smaller scholarships to several recipients. If no students meet the selection criteria, the scholarship(s) will
be open to all students who are enrolled in the college. Scholarship recipients, the number of recipients,
and amount of each scholarship shall be determined in accordance with the then current guidelines and
procedures for scholarship administration established by the college, in consultation with Student
Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Social Work or his/her designee has the discretion to hold all
or a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or
reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donors named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Social Work or his/her designee to identify a similar
purpose consistent with the original intent of donors. Modifications to endowed funds shall be approved
by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the
policies of the University and Foundation.
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Graber Family Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, established the Graber Family Scholarship
Fund effective May 18, 2023, with gifts from Don R. Graber (BS 1966) and Gloria D. Graber given in the
memory of Claude Graber, lona L. Graber, Larry C. Graber, and Bruce C. Graber (BS 1961 Cum Laude,
MS 1963). Effective February 22, 2024, the fund description shall be revised.

The annual distribution from this fund supplements the grant-in-aid costs of undergraduate student-
athletes with a preference for those majoring in the STEMM Disciplines (Science, Technology,
Engineering, Math or Medicine). Scholarship recipients, the number of recipients, and amount of each
scholarship shall be determined in accordance with the then current guidelines and procedures for
scholarship administration established by the Department of Athletics, in consultation with Student
Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the Department of Athletics or his/her designee has the discretion to hold all
or a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or
reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donors named above or their designees, April L. Allen
and/or Michelle D. Schulten (their daughters). In accordance with Ohio Revised Code, if the purpose of
the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the University and
Foundation may modify the purpose of this fund. The University and the Foundation shall consult the
highest ranking official in the Department of Athletics or his/her designee to identify a similar purpose
consistent with the original intent of the donors. Modifications to endowed funds shall be approved by the
University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the policies of
the University and Foundation.
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The Fritz Graf Endowed Fund
for the Graduate Interdisciplinary Study of Ancient Mediterranean Religions

The Fritz Graf Endowed Fund for the Graduate Interdisciplinary Study of Ancient Mediterranean Religions
was established on August 29, 2014, by the Board of Trustees of The Ohio State University, in
accordance with the guidelines approved by the Board of Directors of The Ohio State University
Foundation, with a gift from an anonymous donor and a fund transfer by the College of Arts and
Sciences, Department of Classics. The description was revised on November 7, 2014. Effective February
22, 2024, the fund description shall be revised.

The annual distribution from this fund shall be used to support the Graduate Interdisciplinary
Specialization in Religions of the Ancient Mediterranean (GISRAM). First preference is to provide support
for a graduate student(s) who have recently been admitted as candidates of the PhD program to travel to
conferences relevant to their development as scholars. Candidates must be studying in the GISRAM
program. Candidates will be given equal consideration regardless of which area (Classics, History,
History of Art or Near East & South Asian Languages & Cultures) they are studying. Recipients will be
recommended by the GISRAM steering committee, in consultation with Student Financial Aid and
approved by the highest ranking official in the College of Arts and Sciences or his/her designee. Second
preference is to support lectures as recommended by the GISRAM steering committee and approved by
the highest ranking official in the College of Arts and Sciences or his/her designee. Third preference is to
fulfill other needs of the GISRAM program as recommended by the GISRAM steering committee and
approved by the highest ranking official in the College of Arts and Sciences or his/her designee.

If GISRAM ceases to exist, the fund shall remain in the Department of Classics. The department will be
responsible for carrying out the intended purposes with respect to graduate students in the College of
Arts and Sciences who are pursuing doctoral studies in ancient Mediterranean religions.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

In any given year that the endowment distribution is not fully used for its intended purpose, the unused
portion should be held in the distribution account to be used in subsequent years and only for the
purposes of the endowment, or reinvested in the endowment principal at the discretion of the highest
ranking official in the College of Arts and Sciences or his/her designee, in consultation with the highest
ranking official in the Department of Classics or his/her designee.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the anonymous donor. If the anonymous donor is not
available or deceased, Pelham A. Johnston may act in the donor’s place and stead and shall be able to
modify the agreement. In accordance with Ohio Revised Code, if the purpose of the fund becomes
unlawful, impracticable, impossible to achieve, or wasteful, the University and Foundation may modify the
purpose of this fund. The University and the Foundation shall consult the highest ranking official in the
College of Arts and Sciences or his/her designee to identify a similar purpose consistent with the original
intent of the donor. Modifications to endowed funds shall be approved by the University’s Board of
Trustees and the Foundation’s Board of Directors, in accordance with the policies of the University and
Foundation.
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The Robert L. and Phyllis J. lles Award for the Graduate Study of Myth

The Robert L. and Phyllis J. lles Award for the Graduate Study of Myth in the Center for the Study of
Religion was established February 10, 2012, by the Board of Trustees of The Ohio State University, in
accordance with the guidelines approved by the Board of Directors of The Ohio State University
Foundation, with a gift from Sarah lles Johnston. Effective February 22, 2024, the fund description shall
be revised.

The annual distribution from this fund shall be used for one award each spring semester to a graduate
student in the Division of Arts and Humanities in support of that student’s research on myth. The award
shall be supplemented by $1,000 from the Division of the Arts and Humanities. The award shall also be
supplemented by up to $1,000 from the student’s home department. It is the donor’s desire to provide as
significant financial support as possible to one eligible recipient.

To be eligible, candidates must be conducting research on myth. Studies of the myths of any culture from
any period of human history are eligible for consideration. A myth is a story that is sacred to and shared
by a group of people who find important meanings in it, as it is conveyed through narrative, art or ritual.
Eligible projects include, but are not limited to: the relationships between myths and religious practices,
the uses of myth in literary and artistic productions, and the reuse of one culture’s myths by other
cultures. Possible approaches include, but are not limited to, the anthropological, the literary, the
historical, and the folkloric, as well as creative approaches that aim to represent a myth as part of a new
artistic product.

Candidates will be selected based on merit, although some preference will be given to proposals that cite
specific need of funding for travel or for other expenses related to research or to performance or
production of artistic projects. Preference will be given to candidates whose projects are part of a doctoral
dissertation (with exceptions granted for students in departments that offer only the master’s degree).
Recipients shall be selected by a committee consisting of the highest ranking official in the College of Arts
and Sciences or his/her designee, the highest ranking official in the Center for the Study of Religion or
his/her designee, the highest ranking official in the Center of Folklore Studies or his/her designee, and a
member of the Department of Classics, as appointed by the highest ranking official in the department or
his/her designee, in consultation with Student Financial Aid. Award amount is at discretion of the
committee. If the Center for the Study of Religion ceases to exist as an independent entity at The Ohio
State University, then the endowment will be placed in the Department of Classics and the selection
process will remain in place.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Arts and Sciences or his/her designee has the discretion to
hold all or a portion of the unused distribution in the distribution fund to be used in subsequent years,
and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with Sarah lles Johnston. If Sarah lles Johnston is not available
or deceased, Pelham A. Johnston may act in the donor’s place and stead and shall be able to modify the
agreement. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation may modify the purpose
of this fund. The University and the Foundation shall consult the highest ranking official in the College of
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Arts and Sciences or his/her designee to identify a similar purpose consistent with the original intent of
the donor. Modifications to endowed funds shall be approved by the University’s Board of Trustees and
the Foundation’s Board of Directors, in accordance with the policies of the University and Foundation.
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The Newmark Family Endowed Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, established The Newmark Family Endowed
Scholarship Fund on August 17, 2023, with gifts from Dr. Bertram J. Newmark (MD 1970) and Mrs.
Christine P. Newmark. Effective February 22, 2024, the fund description shall be revised.

The annual distribution from this fund provides one or more scholarships to MD students who are enrolled
in the College of Medicine, demonstrate financial need, and graduated from high school in the state of
Ohio with preference given to candidates who graduated from high school in Youngstown. If no students
meet the selection criteria, the scholarship(s) will be open to all MD students enrolled in the college.
Scholarship recipients, the number of recipients, and amount of each scholarship shall be determined in
accordance with the then current guidelines and procedures for scholarship administration established by
the college, in consultation with Student Financial Aid.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

The highest ranking official in the College of Medicine or his/her designee has the discretion to hold all or
a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest
all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donors named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the College of Medicine or his/her designee to identify a similar
purpose consistent with the original intent of the donors. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.
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Jeffrey M. Prestel Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, established the Jeffrey M. Prestel
Scholarship Fund effective February 27, 2020, with a gift from Jeffrey Michael Prestel (MBA 1989).
Effective February 22, 2024, the fund description shall be revised.

The annual distribution from this fund provides one or more scholarship(s) to undergraduate students who
are enrolled in the Max M. Fisher College of Business, graduated from a high school in the state of Ohio,
and demonstrate financial need. If no students meet the selection criteria, scholarship(s) shall be open to
all undergraduate students who are enrolled in the college and graduated from a high school in the state
of Ohio. Scholarship recipients, the number of recipients, and amount of each scholarship shall be
determined in accordance with the then current guidelines and procedures for scholarship administration
established by the college, in consultation with Student Financial Aid.

The Ohio State University’s mission supports educational diversity. The University may modify any criteria
used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to
federal or state law or University policy.

The highest ranking official in the Max M. Fisher College of Business or his/her designee has the
discretion to hold all or a portion of the unused distribution in the distribution fund to be used in
subsequent years, and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University’s costs of
development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in
perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University and the Foundation may modify
the purpose of this fund, in consultation with the donor named above. In accordance with Ohio Revised
Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve, or wasteful, the
University and Foundation may modify the purpose of this fund. The University and the Foundation shall
consult the highest ranking official in the Max M. Fisher College of Business or his/her designee to
identify a similar purpose consistent with the original intent of the donor. Modifications to endowed funds
shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in
accordance with the policies of the University and Foundation.
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The Ruth Rockow Linville Scholarship Fund

The Ruth Rockow Linville Scholarship Fund was established April 7, 2006, by the Board of Trustees of
The Ohio State University in accordance with the guidelines approved by the Board of Directors of The
Ohio State University Foundation, with a gift from Ralph A. and Barbara K. Rockow. Effective February
22, 2024, the fund description shall be revised.

The annual distribution from this fund shall be used to support need-based scholarships for students
studying family and consumer education. If no students meet the selection criteria, the scholarship(s) will
be open to all students enrolled in the College of Education and Human Ecology who are studying human
ecology. Scholarship recipients, the number of recipients, and amount of each scholarship shall be
determined in accordance with the then current guidelines and procedures for scholarship administration
established by the college, in consultation with Student Financial Aid.

In any given year that the endowment distribution is not fully expended, the unused portion should be
reinvested in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance
with University policies and procedures, as approved by the Board of Trustees. As authorized by the
Board of Trustees, a fee may be assessed against the endowment portfolio for the University's costs of
development and fund management.

It is the desire of the donors that this fund should benefit the University in perpetuity. If, in the future, the
need for this fund should cease to exist or so diminish as to provide unused distributions, then another
use shall be designated by the Board of Trustees and Foundation Board as recommended by the highest
ranking official in the College of Education and Human Ecology. Any such alternate distributions shall be
made in a manner as nearly aligned with the original intent of the donors as good conscience and need
dictate.
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The Paul and Nancy Wherry Endowed Fund and Scholarship in the History of Pharmacy

The Paul and Nancy Wherry Endowed Fund in the History of Pharmacy was established October 3, 1997,
in accordance with the guidelines approved by the Board of Directors of The Ohio State University
Foundation, with gifts from Paul and Nancy Wherry of Worthington, Ohio. The name and description were
revised April 6, 1999. Effective February 22, 2024, the fund description shall be revised

All gifts are to be invested by the Foundation, under the rules and regulations adopted by the
Foundation’s Board of Directors, with the right to invest and reinvest as occasion dictates.

The annual distribution shall be used to support educational and research initiatives in the history of
pharmacy at the College of Pharmacy and to support a scholarship(s) to a pharmacy student(s) engaged
in the study of the history of pharmacy. The research projects shall be determined by the highest ranking
official in the College of Pharmacy or his/her designee. If no students meet the selection criteria, the
scholarship(s) will be open to all students enrolled in the college. Scholarship recipients, the number of
recipients, and amount of each scholarship shall be determined in accordance with the then current
guidelines and procedures for scholarship administration established by the college, in consultation with
Student Financial Aid. Expenditures shall be approved in accordance with the then current guidelines and
procedures established by the college.

The University may modify any criteria used to select scholarship recipients should the criteria be found,
in whole or in part, to be contrary to federal or state law or University policy.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the need for this
fund should cease to exist or so diminish as to provide unused distribution, then another use shall be

designated by the Foundation Board, in consultation with the appropriate college dean, school director,
department chairperson, or program administrative officer in order to carry out the desire of the donors.
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The Huntington Archives Endowment Fund

The Huntington Archives Endowment Fund was established July 13, 2007, by the Board of Trustees of
The Ohio State University in accordance with the guidelines approved by the Board of Directors of The
Ohio State University Foundation, with gifts from an anonymous donor. Whereas The Huntington
Archives is now owned by the University of Chicago, effective February 22, 2024, the gifts and unused
distribution will be transferred to the University of Chicago and the endowed fund shall be closed.
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David E. Schuller MD Professorship for Patient Compassion
Funded by the Margaret and Robert Walter Foundation

The David E. Schuller MD Professorship for Patient Compassion Funded by the Margaret and Robert
Walter Foundation (also sometimes referred to as the Walter Family Foundation) was established August
28, 2015, by the Board of Trustees of The Ohio State University, in accordance with the guidelines
approved by the Board of Directors of The Ohio State University Foundation, with gifts given in honor of
Dr. David E. Schuller (MD 1970) by the Margaret and Robert Walter Foundation of Columbus, Ohio.
Effective February 22, 2024, this fund shall be closed and the gifts from the Margaret and Robert Walter
Foundation shall be moved to the Schuller Fund for Compassionate Cancer Care, a current use fund.
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APPENDIX LVIII

THE OHIO STATE UNIVERSITY Board of Trustees

University Square South
15 East 15" Avenue, 5" Floor
Columbus, OH 43201

Phone (614) 292-6359
Fax (614) 292-5903
trustees.osu.edu

SUMMARY OF ACTIONS TAKEN

February 22, 2024 — Research, Innovation & Strategic Partnerships Committee

Members Present:

Lewis Von Thaer Bradley R. Kastan Phillip Popovich
Reginald A. Wilkinson George A. Skestos Hiroyuki Fuijita (ex officio)
Juan Jose Perez Taylor A. Schwein

Members Present via Zoom: N/A

Members Absent: N/A

The Research, Innovation & Strategic Partnerships Committee of The Ohio State University Board of
Trustees convened on Thursday, February 22, 2024, in person at the Longaberger Alumni House on the
Columbus campus. Committee Chair Lewis Von Thaer called the meeting to order at 12:57 p.m.

PUBLIC SESSION

Items for Discussion

1. Quarterly Highlights for Research, Innovation and Knowledge, and conversation with 2023 Nobel
Prize Laureate in Physics — Dr. Pierre Agostini: The committee welcomed Professor Emeritus
Pierre Agostini, 2023 Nobel Laureate for Physics, and his former lab partner and current professor
in physics, Lou DiMauro. Following, Dr. Mohler provided a brief overview of research and innovation
highlights from the last quarter.

(See Attachment LXXVI for background information, page number 1708)

2. Ohio State’s Research and Development Expenditures Highlights: Dr. Mohler gave an overview of
Ohio State’s current rankings in research expenditures. He highlighted Ohio State’s fiscal year
2023 research expenditure data, including a new overall record for total research expenditures for
the university. He concluded with positive data on trends in proposal development.

(See Attachment LXXVII for background information, page number 1718)

Item for Action
3. Approval of Minutes: No changes were requested to the November 16, 2023, meeting minutes;
therefore, a formal vote was not required, and the minutes were considered approved.
EXECUTIVE SESSION
It was moved by Mr. Von Thaer seconded by Mr. Perez that the committee recess into executive session

to consider business-sensitive trade secrets required to be kept confidential by federal and state statutes
and to consult with legal counsel regarding pending or imminent litigation.
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A roll-call vote was taken, and the committee voted to go into executive session with the following members
present and voting: Mr. Von Thaer, Dr. Wilkinson, Mr. Perez, Mr. Kastan, Mr. Skestos, Ms. Schwein, Dr.
Popovich and Dr. Fujita.

The committee entered executive session at 1:25 p.m., and the meeting adjourned at 2:25 p.m.

1707



I
ALISYAAIN() ALVLS OIHQ THL 7@7

7¢0¢ Adenigadg
SIYSI[YSIH A[13)aen() — 93pIajmouy]

pue uoneAouu] ‘YoIedsdy

>
x
x
-
[
Z
L
=
I
O
<
i
[
<

®
5
£
=
5]
=
@
@
9]
g
®
=}
2
T
—
5]
°
—
©
o
m
<
N
o
2
o
o
<
I
®
=}




ALISYAAIN() ALVLS OIHQ THL @

oIneNI[q NOY
‘JOad pue IuISoSy
d1I31J djedane]
[9qON YHm
UOI)BSIIAUO0D Y

1709



20z AMenigad ALISYAAIN() ALVLS OIHQ THL @

SJ0ludAU| JOo Awapedy |euolieN sJ99ui3u7 jJo Awapedy |euolieN
9Y3 Ul S9910NpuU| MaN 9Y3 Ul S9330NpuU| MaN

BueauiBu3 Jo a8s)|0D

QuIIpaIAl Jo 383(|0D) AUPIP3A Jo 983]10)

105594014 ‘QUd ‘AN ‘ZIMyUEg JoIsAy 10S534014 ‘Qyd ‘ofauo) oluoIUY 105534014 ANsiaAlun paysindunsia ‘ayd ‘uexzo uwn

SN1IJBWT 10SS3J0.d ‘QYd ‘B|paam L [9eYdIIN

Z)

SIIWIPLIE [RUOIIBU A(| SDUI[[IIXI J0J PIZIUT0I31 A)[noe

February 20



20z Aenigay ALISHAAIN() HLVLS OIHQ dH], @

'92UuBl|ISa4 pue AJanodaJ ‘uoljuanald

J0J S91391L41S MaU 9pINg pue waojul ||IM pue 3t

je sueolyQ ind jey3 sio3dey |e1d0s pue |eaidojoydAsd
‘|ea180]01q a3 duiwexa ||IM Sa1pnis 3asayl ‘01Iyo

JO 31E1S 9y1 WoJj uol||iw Ogs$ |eniul ue Agq pazAjele)d

"uoIldIpPE SuIpN|dUl SSBU||I [BIUSW JO SI01JB) YSII pue
$9SNEJ 1004 3Y3 JOAOOUN 01 SIPNIS PUIN-SH-}O-1SJ1}
|e10AId JO SB1U3S B SaPN|IUl 1Y} SAIIRIIUI Ydieasal
e sI (92ual|Isay pue AlISIaAPY O1YO JO 9181S) YVYOS

Apn)s yjjeay [e101Aeyd( [EUOIIeIdUIS
-I)[nW Youne] o1y Jo 3jels ‘9qe)S o1y :S Ul ISIL]

February 20-22, 2024, Board of Trustees Metings

1711



"UOI1EPUNOL SIUIIIS |eUOIIEN BY] W04
S9W0) 1319W04303ds ay3 404 Suipund

'S, JaWIdYyz|y

pue SUOoIJ34Ul [BJIA 4DdUBD SBe YINS
‘s9seas|p Jo Suipuelsiapun ay3 3upueape
JO |eod ayl yum ‘sajndajow |eaidojoiq

}JO 34n1onJ3s 3y Suluiwexa sapnjoul
yoJeasads Jo ajdwexa auQ "ydJeasal
S|elia1ew pue aJUa1dS 3| dUeApE

03} 2q0|3 3Yy3 SS0J2e puk 31e1S OIYO

e s19ydJeasas Ag pasn aq ||im Juawdinb3
‘SN 9Y3 Ul J93oW0J323ds

9JUBUOS3J J132USEW JB3JINU Z5)

Z'T 15J1} 9yl 03 SWOY MOU S| 931e3S O1IYO

A
ajels oy e - h

P3][eISul 13)9W01)I3dS
P3DURAPY S UK ISIL]

February 20-22, 2024, Board of Trystees Metings



February 20-22, 2024, Board of Trustees Metings

%20z AMenigay

ALISYAAIN() ALVLS OIHQ THL @

21815 01YO 18 JIoM
gm Zmﬂ_ siy3 spea| ‘Suaauidu3 jo 9831|107 ‘Meyua uyor Joid

mmv_<|_ ._.<MN_G ‘sal8ojouydal ,uoliesedas anId9|3s,,

491199 3ulzije1psawwod pue suldo|aAap Jo |eod paleys e

\I/ y}m suolleziuedio 3401duou pue JusWuIdA03 ‘SI01SaAUI

‘Asasnpul ‘suoiniiisul yaeasad sueds ‘yjosduou
paseq-03ed1y) e Aq pa| ‘wnNI1IOSUOD 91eIS-XIS YL

J91BMIISEM WOJ} S|EdIWAYD
J9A210} 2IX0} pUB S|eJaUIW 3|geNn|eA 10BJ1Xd 0} SAem
M3U 9z]|e12JaWWOod pue dojanap [|IM MINDY Sayeq 1eal0

199foad sourSuy uonepunog
90UIIG JRUOIIEN Ul PITeIUI SIIYIIBISII d)e)S 01y

1713



20t Asenigay ALISHHAIN() HILVLS OIHQ dH]J, @

‘9oeds ojul wayl Suiyoune| 310434

punoJ3 ay3 uo syuawiaadxa atedaud ||Im S3SIIUBIDS pue

. | siaydJessad ‘syuapnis asaym ‘Asoreasssqo 3uiliglo ayl 4oy
y UOI1ed0| pUNOqyKE dY3 Se 9IS ||Im 3] J93eAop pue 1e1s
o1yo Aq padojanap 3uiaq yied 92Ua12S JaAIERD UOISUIYSEAN
931099 a9y} Jo Jed S| uoIled07 punoJo gejdels ayl

9oeds uadeAop Jo Asaunod ojoyd

"0E0T Ul S41334 SS| By UBYM
uollels mumam jeuoljeudalu] a9yl pa23d3Nns 031 19Ss SI gejdels

"1y31|4 9|3uUlS B UO UOIIRIS M3U 3Y3 yaune| 03 diysieis

S,X22eds pa129|9s pey 3l 1BY3 padunouue ‘snquly pue
92eds 4a3eAop Jo ainjuan julof e ‘9oeds gejuels ‘Asenuer uj

youne] dL10)SIH J0J diysae)s s, xadreds $109[9§ ddeds qejiels

<
N
o
&
o
o
<
I
e
®
=}
2
S
©
w

1714



20z Aenigag

"s}InsaJ T aseyd aAlusod pey aAey 1eys saldelays
8nJp u1e13d Jo JUBWdO[BAIP [BDIUID 91BJ3|2IDE 03 SPUNY BY1 3zI|13N [|Im Supjseq

"8udueUly UOI||IW GGS [BUOIIIPPE UB UO PISO|d pey si eyl

yiuow 1se| paosunouue Auedwod ay] ‘sjusaiied 1o} SSW0INO0 4191139 aplroid
pue s9)041s JO s2dA} ulead 1eauy 03 saidesayl 3nup 3uido|aAap si ‘OafwiN
pIYeys s,491ud) |BIIPIIA JSUXIN 931B1S OIYO AQ papuno-0d ‘saauaidsolg
Supjseg 'sa1e1S payuN Y3 Ul Yiesp Jo asned uipes| y14nos ay3 Sl 041

2]
D
c
=
(0]

ALISYAAIN() ALVLS OIHQ THL @

asreapunj
MU SIdUNOUUE
dnjae)s [edpaw
aje)s o1yQ



February 20-22, 2024, Board of Trustees Metings

20z Aenigag

ALISHAAIN() HLVLS OIHQ dH], @

*10111SIp uoneAouUl
9y3 JO 1Ieay ay1 ul Jajua) uolleAou|

pue juswaoueApy A31au3g ayl ul soeds

ge) pue a91}jo ue 3uluado s BWO)OY| Sk 01y
1o} Auedwo9o ayy paulelal sey 91e1g o1y

"Jleah 1se) paounouue

aslelpuny y saLaS uonjiw +06$ e jo doyuo
SIlunowe siy] "yuow siyy Jaljies asleipuny
g S9118S UoI)IW Gg$ e paounouUe ewo)oY|

‘Auedwod usboipAy d2160|096
e ‘ewo|oy| papuUNo0}-0d ‘Yedleq wo |
‘Jea A\ 9Y3 JO J03}eAOUU| £707 S.23e1S 01y

SMIN ewo]oY :dnyie)s dje)s oo

1716



February 20-22, 2024, Board of Trustees Metings

ALISYAAIN() ALVLS OIHQ THL @

ALISYAAIN( TIVIS OTHQ THL O

$14e3S 1OY0D) 15414

,,_mso_E:_oO

Ao pasomod

guluadQ J21ua)
,Sinauaudasiul Juspnis

u00s Suruod ssd130ad SunIdxd dJ0Ww puy**

1717



J9A3ITMONI ANV

y20z Atenigag NOWYONNI 1043534 401 3SR 7iNT
ALISYHHAIN() HIVLS OIHQ HH],

1UDPISaId 9DIA DAIINISXT
13|YoJN 42194

110doy sanpudadxy yoieasay

>
x
x
-
[
Z
L
=
I
O
<
i
-
<

%)
o
=

£
[}

=
73
o}
o}

2
@
=}
=

T

“—
s}

°
—_
I
o

[a1]

<

N

=}

5%

N

o

o

3%
©
=}
—

o
[}

e




February 20-22, 2024, Board of Trustees Metings

'sainypuadxg [enuuy yIH 4SN 921n0S

czoe 0z0¢ 810¢ 910¢

m 896

¥10¢

_ om
w [434
009

Hm._”m.

c10e

010¢C

J9A3TMONN ANV
NOILYAONNI ‘HO¥VISIY 4O ISI4dYILNI @

ALISHEAIN() HLVLS OIHQ HH],
800z 900z  ¥0OZ  T00Z 000 8661 9661  ¥66T 661 0661  886T 9861

_____- loz1t
00z

m 0€c

I.O

ooy

008

000'T
00Z'T
00T

220T - 986T sieaA |edsiy

S3an)Ipuddxd @Y 3elS 01O

(suolljiN &) sEamPpuadx] |enuuy (30|



8€0'9£C'T
LSE'00€E'T

yo.upasa. patosuods-hasnpul 10f sp) ul yig Ansieaiun syun.t 1odat man 85Y'80E'T

SORISIOAIUN YDIRISAI JO | swotoet

I9A3TMONM ANV
NOILVAONNI ‘HOYV3SIY 4O ISIHdATLNT
ALISYHHAIN() HIVLS OIHQ HH],

"N oA MaN

IENLs)s)
pienseH

IIiH 19dey ‘eutjoied YuoN N

Bupjues [BUOIIRU Ul UYLl SYHUE 911G OIY() | 5ctor I s 1715 0110

£Z0Z 'so 22 SSSY8E'T
8€5°06€'T
(2]
(@)
£ £T6'€2G°T
(0]
= [SE'EES'T
[}
% . «
£ [6T'9ES'T
2
= 80'655°T
E
o
® 80L°0L'T
(]
0 « «
@ TIET6LT
S
S 056'S08'T
N
N zIE0TY'E
o
N
>
(0]
2
o]
[}
[T

piojuers

EXilel

UOSIPB|A-UISUODSIAA N
obaiq ues ‘elulojied ‘N
sajabuy so7 ‘eluloled N
ameas ‘uoibulysepr N
JOQUY uuy ‘UeBIYDIN ‘N
elueAjlAsuuad ‘N

025sIdUkl4 UeS ‘Bluloyi|e] ‘N

supjdoH suyor

SUOI}N}ISUI [|e SSoJde sainyipuadxa [e}o |

¢Z X 10) sSurnjues danupuddxd YoIedsda SN

1720



February 20-22, 2024, Board of Trustees Metings

‘sainypuadxy [enuuy gy3H 4SN :924n0S

o1o1g—

SIISIDAIUN DljgNd —— @|‘

IOAITMONY ANV
NOILVAONNI ‘HOYV3SIY 4O ISIHdATLNT

ALISYHAIN() HLVLS OIHQ HH],

®
®

O— —®

Iy — £
B

1¢0¢ 0¢0¢ 610¢ 8T0¢

1edA 19A0 Jed p

spudJ) Sunjuey :A3AInS AYIH

0

1721



IOAITMONM ANV
NOILVAONNI ‘HOYV3SIY 4O ISIHdATLNT

ALISYHAIN() HLVLS OIHQ HH],

‘a8ueyd 03 103[gns pue eiep Aseujwi|ald
‘Aonuns (QY3H) uawdojaAaq pue yoieasay uoliednpl
J9Y3IH (4SN) uonepuno4 92uadS |euoileN ay3 0} paodal sy

€20 J1e9) |eosld
saJniipuadx3y jusawdolanag pue ydieasay

|e10] s,21e1S o1yo
uol||ig 6tvt°1S

€2ZAJ 10J P10331 S3INNPUIdXd Y SIS djelS 01O

February 20-22, 2024, Board of Trustees Metings

0

1722



February 20-22, 2024, Board of Trustees Metings

‘207 Alenuer ‘suoissiwgng ainypuadxy [enuuy qyY3H :@21n0S

*E€C0C 120T

610¢

€ mNm

£10C ST10¢C

mh._w

€10¢

1102

600¢

_ _ _ _ _ _ SN
mvmﬁ

0oy

009

J9A3TMONN ANV
NOILYAONNI ‘HO¥VISIY 4O ISI4dYILNI @

ALISHEAIN() HLVLS OIHQ HH],
[00z  §00Z €00z  100Z 6661 /661 G661 €661 1661 6861 /861

008

000'T
00Z'T
00T

€20¢C — /86T 4e3A |Bdsly

saan)Ipuddxd g3y djels o1yQ

(suoliiy §) sAT2Pusdx] [enuuy [e30]



February 20-22, 2024, Board of Trustees Metings

‘207 Aenuer ‘suoissiwgng ainyipuadxy [enuuy gyJH :924n0S

€0¢ 1ea |edsl
saJnyipuadx3

Juswdol|aAa( pue ydieasay
uolilg 6v¥'TS

IOAITMONY ANV
NOILVAONNI ‘HOYV3SIY 4O ISIHdATLNT

ALISYHAIN() HLVLS OIHQ HH],

%8Y  L169S
‘lesapay

%TT
‘TSSTS
‘Aisnpu|

%8 ‘V'ETTS
‘lesapad

%6Z  TIVS
‘leuonnnsu| [UON SHO

(suoniu ui)

A1033)ed Aq soanppuadxd A3y

0

1724



February 20-22, 2024, Board of Trustees Metings

%9 v 8T'6V1'T 6EE9E'T sainppuadxy |ejo]

%V v €9VSL 6v'9¢L |eJapa4-uoN |ero]
%8T v rETT 9796 |eJapaj-uou Jay1Q
%€~ A 0819 L9'€9 .S
%0 - Tvey 6L VLY Jeuonnyiysu|
%6 v 61°GST LLTYVT Ansnpu

|esopa4-uoN

%6 v 591769 06'9€9 |elspa4 |e10]
%T v 89'60T €€'80T |esopad J1ay10
%IC- A LEVE SYEY (vasn) 2inynouby jo yuswpedaq
%ET- A z08 LT6 (VSVN) uonensiulpy 8eds 1@ soneuoidy [euoneN
%6- A 656 GG°0T (7oQ) JogeT o wswpedsqg
%Y1 v 96'€T 77T (@3) uoneanp3 jo yuswedaq
%07 v ot'ze 90'6¢ (30@) ABisu3 o yuswpedsq
%ST \ 4 STaVAS 6'SY (goq) asuajaq Jo wawniedsq
%1T v 0€'89 79’79 (4SN) uonepuno4 aduaIdS [euoneN
%Y1 v 6E'T9E 85°91€ (HIN) YyeaH Jo saxmnsuj jeuoneN

|esopa4

ADONVHD % *ECAL CCAd Josuods

(suoljiw § ul) JedAh Jan0 Jed )

A1033)ed Aq soanpuadxd A3y

1725



February 20-22, 2024, Board of Trustees Metings

%EE v _— sainyipuadxy |eusaixg |e30 |

%ET \ 4 T |eJopa4-UoN [e30]
%05 \4 _— |eJapaj-Uop Jayi0
%L v T~ oIyQ 40 3181
%~ A 0 Ansnpuj

|esapa4-uoN

%y v _— |esspad 2301
%0/ v _— |eiopad 1810
%9€ v _—— vasn
%0¢~ A T~—— VSVN
%vC- A . (7oQ) JogeT 40 yuswypedag
%8T v _ (g3) uoneanpg jo yuawiiedsg
%0¢ v _— (30Q) ABJau3 Jo yuswipedsq
%G1 v _— (goq) asuaja( 4o yuswpedaq
%Y E v — (4SN) uonepuno4 2usIdS [RUOREN
%05 v — (HIN) Y¥eaH 40 semsu| [euoneN

|elapa4

0} =
CoNvHos  aNaLavIAs st i

puau} JeaA-q

sI10suods [euId)Xd A( SdINNPUIdXd AU

1726



February 20-22, 2024, Board of Trustees Metings

%ET
%ESC
%VET

%79

%6

%8V

%cCE

%S9

%/8
%¥8T

%LE

%LE

%6Y

%L1
%0¢T

%9

%88

I9NVHD %

4d4 449999 aaa

*ECAd —6TAd
ANTHL dV3IA-G

BUIDIPIIN AleulI}dA

MO [BIDOS

sasndwe)) |euoibay

yiesH aliqnd

silegv aliqnd

Adeuweyd

Answoydp

BuisinN

JDINM/BURIP3N

me

Bunssuibug

AB0]023 uewnH g uonedNpP3
Ansnuaqg

S3v4D

ssauisng

S92UBIDS 1 SUY
9JN}ONJISEIJU| YD1easay 1 DlIWdpedy

puau} JeaA-q

U J0 ISI[J0I Aq SOINNPUIdXd AY

1727



February 20-22, 2024, Board of Trustees Metings

IOAITMONM ANV
NOILVAONNI ‘HOYV3SIY 4O ISIHdATLNT

ALISYHAIN() HLVLS OIHQ HH],

‘207 Aenuer ‘suoissiwgng ainyipuadxy [enuuy gyJH :924n0S

*ECTAd CTAd TCZAd
0
(AR 247 6L vy 09'G2Y
002
0ov
90'G20'T 09'8€6 TS018
009
008
salnyipuadxy |euonnysu| |
000'T
salnyipuadxy [eusaixg
00Z'T
% N9ETTS
104 06T .
H INEOETS %ZE9T 0ov'T
N6YYTS %056 [0} ¥ard
10d ¢v'e 009

JUSWSIAUI [BUOIN}ISUI UO UIN}DY

Aped)s $)S09 [euId)ul SUIP[OY I[IYM YIM0IS AY

0

(suoliN &) seunupuadxy

1728



February 20-22, 2024, Board of Trustees Metings

IOAITMONM ANV
NOILVAONNI ‘HOYV3SIY 4O ISIHdATLNT

ALISYHAIN() HLVLS OIHQ HH],

"€ZA4 01 0Z A4 wousuadiad gz dn si jesodoud Jo Junowe Jejjop abelany

€CAd [42N TeAd 0ZA4
0

00S
000'T
00S'T
s|esodold |eJopa4 W s .
689'C 985 ¢ 00§C

s|esodoud || e
........................ 000'E
i LTE] BLEE ..

......................................... sose
L0LOHpeeeeet OOOJ\
00S%

(suoljjiw § ul) JedA Jan0 Jed

$321N0S3J (Y MU Jo ymsand ul YIMo13 yuedJIusis

0

(suoniN &) suoissiwgns [esodold

1729



February 20-22, 2024, Board of Trustees Metings

APPENDIX LIX

ALISYAAIN() ALVLS OIHQ THL @

207 ‘7z AMenigad ‘Aepsiny |

UOISSIS JIJ(NJ SII)SNL], JO pIeog

Juapisald
drY314vo a3l, 431V

o
™
N~
-




PN
uoISsSas 2l|gnd sea1snd| Jo pieog ALISHIAIN() HLVLS OIHQ dH], 7@7

%)
o
=

£
[}

=
73
o}
o}

2
@
=}
2

T

“—
s}

°
—_
I
o

[a1]

<

N

=}

5%

N

o

o

3%
©
=}
—

o
[}

e




February 20-22, 2024, Board of Trustees Metings

)
S
gbb
-
Q=
) oy
S &
~
=
Q

- Y
Q=

1
1
1]

-“\i_-ﬂ-__i R O

ﬁﬁ SN LI B TR RS O
T S P u

AN E \

Board of Trustees Public Session

0 THE OHIO STATE UNIVERSITY



[72)
O
c

=
Oy

M.
73
[0}
Q

=
1%}
>
=

—

.
o

°
—_
@
[©]

o

<

N

=

N

N

QIS

o

N
@
>
—

Qo
[]

e

UoISSaS 2ljqnd Sa93snu] Jo pieog

ALISYAAIN() ALVLS OIHQ THL @

aAadong e bulaq Jo
9SuU3s 9y} bumen .

siapjoyaxers
pue Sjusn}Isuod
UM buibebus

Pmuu_o:m

© SUIm029q
‘Suruaed]
‘SUIUI)SIT

1733



%]
)
c
=
(0]
=
%]
(0]
(%]
-
7]
=}
s
—
u—
o
ke
=
(1]
[}
[a1]
<
N
o
N
N
N
o
N
©
=}
=
Qo
[
[T

UoISSaS 2ljqnd Sa93snu] Jo pieog

ALISYAAIN() ALVLS OIHQ THL @

Sn20J Juedliubis e
sulewsaJl YdJeas 1SOA0Id e

S22JN0Soy uewnH
pue ainyn) ‘uaje] JoJ JAS
lIeH °1e} .
10302410 JNBIYIY .
yiolg ssoy .

SIdped]
JOTUIS MIN

1734



February 20-22, 2024, Board of Trustees Metings

UoISSaS 2ljqnd Sa93snu] Jo pieog

o, -l

g

LI

ALISYAAIN() ALVLS OIHQ THL @

[9yul yum digsadulaed s,01y(Q SuruLijjedy

1735



ss

ol
S
=

)
=5

%]

Q

Q
Qs

(2]

>

2
T
u

[S)
©

—

®

o)
m
<
N
Sl
N
N
of
N

®

>

2
o)

[o]
F_

.

UoISSaS 2ljqnd Sa93snu] Jo pieog

ALISYAAIN() ALVLS OIHQ THL @

poddns

Ul|esy-|ejusw uapnis

Buipuedxa a1e1S WO
uol||lw G'ZS |euonippy -

191UD)) |BDIPIIN JOUXIAA
1e paseq Apnis spimalels .

Buipunj a1e3s
ur uoljjiw 0zs$ Ag payoeg .

y10ddns yjjesy
-[ejudu JO djelSs
pue ApmS YVO0S

1736



(2]
O
c
=2
(0]
=
(%}
(0]
Op
=
12}
=}
=
=
—
o
©
=
I &
[}
m
A -
N
IS
A=
ok
N
o
N
©
=}
=
Q
(5}
[T

UoISSaS 2ljqnd Sa93snu] Jo pieog

ALISYAAIN() ALVLS OIHQ THL @

Jje1s pue
SIUDPNIS ‘S|eIdIo Pal1ddle
‘AYlunwiwod |eanyndlbe

Joylaboy bulbuug .

1USWAO|9ASP 9240410 M
pue Aisnpul Jo qnH .

Sunjedaqpunois
JI3)Ud) SUruIed|
[ewnuy

SI1dddSN NN

1737



February 20-22, 2024, Board of Trustees Metings

UoISSaS 2ljqnd Sa93snu] Jo pieog

uoISSdadXx?d I9.4)

ALISYAAIN() ALVLS OIHQ THL @

9SJNOJSIP
uado pue ydaads 991 .

SJUDWIISOAUI A)oJeS «

YIoM 1S3q J1Isy)
Op 01 ||e PUIWOD|DAN e
1JUSWUOIIAUD 3jeS

S|eyuswepun .

ANIALD pue
‘A)ajes 0} JUdIWHWWO)

1738



S

£
=
Q
=
%]
Q
o)
Q8
2} -
> %
2
P
—
0...
©
—
®
o)
M
<
3
a8
QB
o
o
o
Q&
2R
>
=
o)
(3]
D

UoISSaS 2ljqnd Sa93snu] Jo pieog

ALISYAAIN() ALVLS OIHQ THL @

yoJeasal pue Jeis ‘Aynoey
‘SJUSPN)S SSe|D PHHOAA

dAlelIeu
9y} abueyd ued apA .

SaNISIBAIUN pue sab3||0D)
buluonsanb Ayaipog .

9)e]s oo
Je daninj a3y}
J10J Suruue|d

1739



I
ALISYAAIN() ALVLS OIHQ THL 7@7

1Syong oo pue
***NOA Juey L

®
5
£
=
5]
=
@
@
9]
g
®
=}
2
T
—
5]
°
—
©
o
m
<
N
o
2
o
o
<
I
®
=}




February 20-22, 2024, Board of Trustees Metings
APPENDIX LX

Michael, ‘79 and Leslie Bumgarner, ‘79

Leslie and Mike Bumgarner are recognized jointly for their distinguished service to Ohio State
and the community. Building on her 20+ year career at Telhio Credit Union and 15 years of
service to the Board of the Ronald McDonald House Charities of Central Ohio, Leslie has
provided instrumental support in the development and strategy of the College of Food,
Agricultural, and Environmental Sciences (CFAES) Dean’s Charity Steer Show. Mike is an
industry leader as President and CEO for United Producers Inc. and has provided consistent
consultation as an advisor and speaker for CFAES. Through United Producers Inc., Mike has
provided philanthropic support to Ohio State and has served as a 4-H volunteer for over 20
years. Nominators praised the power of Mike and Leslie’s partnership and advocacy in support
of Ohio State.

Letters of support from: Dee Anders, Jack Fisher, James Kinder, Cathann Kress, Paul Mercer,
Brent Porteus, Keith Reed, and Henry Zerby.

Tally Hart

The Ohio State University of today, focused on Access, Affordability, and Excellence, would not
be what it is if not for the efforts of Natala (Tally) Hart and her office during her time as the
Director of the Office of Student Financial Aid and the Senior Advisor and Founder of the
Economic Access Initiative. Tally came to Ohio State with a nationally respected reputation for
her commitment to reducing the barrier of financial need for students' access to higher
education as a co-founder of College Goal Sunday, which pairs high schoolers and families with
financial aid officers to submit FASFA forms. At Ohio State, she used this experience to provide
data analytics-proven and experience-proven scholarships, grants, and loans to attract
students of color, first-generation students, out-of-state students, and high-ability students in
addition to disadvantaged students to Ohio State. She regularly traveled to speak directly with
prospective students and their families to educate them on the financial aid process, leading to
the National Association of Student Financial Aid Administrators recognizing Tally with all
three of their distinguished service awards.

Letters of support from: Martha Davis, Mabel Freeman, James Mager, and Brad Myers.

Stephen Mehallis, '61

Steve Mehallis is recognized for his philanthropic leadership and volunteer service to the
university. He is a current member of the Foundation Board and chairs the audit committee.
Steve had a successful career as CFO for several professional sports organizations and is
currently chair and president of the Harry T. Mangurian Foundation, established by Steve’s
close friend and business associate, Harry Mangurian Jr. Through Steve’s advice, strategy, and
leadership, the Mangurian Foundation has awarded nearly $24 million in support of innovative
and collaborative work across The Ohio State University.

Letters of support from: Jim Dietz, Anil Makhija, Peter Mohler, Gene Smith, and John Warner.
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Stanley ‘62 and Joan Ross

Stan and Jodi Ross are recognized for their philanthropic leadership to the university. The
Ross's have generously supported the Wexner Medical Center by making transformational gifts
to various projects, including capital campaigns, research, and leadership positions. Stan spent
his career in law and currently serves on the Foundation Board. Jodi is a retired teacher. In
2017, Jodi and Stan received The Ohio State University Foundation Board Reese Medal.

Letters of support from: Carol Bradford and Benjamin Segal.

Virgil Strickler

Virgil Strickler, the longest-serving general manager at the Ohio Expo Center & State Fair, has
left an indelible mark on the agricultural industry and community. His tenure directed
significant improvements in facilities, security, and accessibility at the fairgrounds, fostering a
cleaner and safer environment for fairgoers, 4-H youth, and volunteers.

Virgil was also the visionary behind the Youth Reserve program at the Ohio State Fair, which
has awarded over $4.6 million in scholarships to more than 44,500 youth exhibitors. After
announcing his upcoming retirement, Gov. Mike DeWine shared that the program would now
be known as the Virgil L. Strickler Youth Reserve Program, acknowledging that "while Virgil
has accomplished so much during his tenure with the state, this youth program and his
support of Ohio’s youth are truly his legacy.” Under Virgil's leadership, $536,182 has been
donated to The Ohio State University on behalf of the Ohio State Fair and Ohio Expo
Commission. He was instrumental in creating ten endowed scholarships for Ohio youth, with
funds from these scholarships helping 137 Ohio youth attend Ohio State.

Letters of support from: Elizabeth Harsh, Cathann Kress, Angela Krile, Rob Leeds, and Thomas
Price.

Larry Williamson, Jr.

Larry Williamson, Jr retired from his role as Director of the Office of Diversity and Inclusion,
Frank W. Hale, Jr. Black Cultural Center in 2022, a role he held for 30 years, making him one of
the longest-tenured directors of a Black cultural arts center in the country. As director, he
created one of the top collections of African American art in the United States at the Hale
Center, featuring over 700 pieces of art.

While furthering Ohio State’s shared value of inclusion and equity, his dedication to the
students was without compare, making him what colleagues would describe as one of the most
“iconic figures on our campus who embodies compassion, warmth, and genuine care for our
students.” He has mentored countless students, volunteered many hours at student programs,
and worked to create a community for students in the Hale Black Cultural Center and beyond.
In this spirit, he created two signature campus programs—the Hale Center Thanksgiving
Dinner and the Afrikan American Farewell Celebration.

Letters of support from: Matt Couch, Hunter Hartwig, Keith B. Key, Valerie Lee, Ryan Lovell,

Charity Martin-King, Maureen Miller, Wendy Smooth, Mac Stewart , Tracy Stuck, and Yolanda
Zepeda.
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APPENDIX LXI

BYLAWS OF THE BOARD OF TRUSTEES OF THE OHIO STATE UNIVERSITY
3335-1-03(B) Administration of the university

Executive vice president and provost. The executive vice president and provost shall, under the direction
of the president, be responsible for and have the requisite authority for the oversight of all academic
programs and other instructional and faculty affairs of the university, and shall be the chief eperating
academic officer of the university. The fifteen colleges shall have a solid line reporting structure to the
executive vice president and provost. The executive vice president and provost shall report to the
president.
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APPENDIX LXII

BOARD SUMMARY

THE OHIO STATE UNIVERSITY ANNUITY PREMIUM BENEFIT LTD PLAN AMENDMENT
AND RESTATEMENT

Introduction. The university offers several different types of tax-qualified retirement plans to help faculty
and staff meet their financial goals and retirement needs. This includes the offering of a 403(b)
supplemental plan to all employees and an historical Long-Term Disability 403(b). The LTD Plan was
offered to a limited population beginning on July 1, 2001 and closed to new participants June 30, 2006.
While the LTD plan attritions its last few participants, the university continues to observe the formal
obligations of plan sponsorship, which in this instance includes the adoption of an updated plan document.

Resolution. A Resolution is included for The Ohio State University Annuity Premium Benefit LTD Plan
to:

=  Approve the amendment and restatement of the plan and maintain the plan's qualified status.

= Authorize the senior vice president for business and finance and chief financial officer to sign the
amendment and any other documents needed to effectuate or carry out the resolution.
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Non-ERISA Governmental 403(b) Volume Submitter Plan

ADOPTION AGREEMENT #001
NON-ERISA GOVERNMENTAL 403(b) VOLUME SUBMITTER PLAN

The undersigned Eligible Employer, by executing this Adoption Agreement, elects to establish a 403(b) plan ("Plan") under the

TIAA Non-ERISA Governmental 403(b) Volume Submitter Plan (basic plan document #25). This Adoption Agreement, the basic plan
document, any incorporated Investment Arrangement Documentation, and any attached appendices, constitute the Employer's plan
document. All “Election” references within this Adoption Agreement are Adoption Agreement Elections. All "Section” references are
basic plan document references. Numbers in parenthesis which follow headings are references to basic plan document sections.
Where an Adoption Agreement election calls for the Employer to supply text, the Employer may lengthen any space or line, or create
additional tiers. When Employer-supplied text uses terms substantially similar to existing printed options, all clarifications and caveats
applicable to the printed options apply to the Employer-supplied text unless the context requires otherwise. The Employer makes the
following elections granted under the corresponding provisions of the basic plan document.

ARTICLE 1
DEFINITIONS

1. EMPLOYER; PLAN; PLAN ADMINISTRATOR (1.29; 1.52; 1.53). (A Plan amendment is not needed solely to change the
information in (a) or (d) below.)

(@) Employer Information

Name of Adopting Employer: The Ohio State University

Address: 1590 North High Street, Suite 300

City _Columbus State _Ohio Zip 43210-1189

Telephone:

EIN: 31-6025986

(b) Plan Information

Plan name: The Ohio State University Annuity Premium Benefit LTD Plan

(c) Type of entity (Choose (1) or (2)):
(1) [X] Public School. See 1.57.
(2) [ ] Other Governmental employer exempt under Code 8501(c)(3).

(d) Plan Administrator Information (If no Plan Administrator is named, the Employer is the Plan Administrator)
Name:
Address:
City State Zip
Telephone:

2. PERMITTED INVESTMENTS (1.42). The Plan permits Custodial Accounts invested in mutual funds under Code §403(b)(7) and
Annuity Contracts under Code §403(b)(1).

3. ERISA STATUS. This Plan is a governmental plan exempt from ERISA.

4. PLAN YEAR (1.54). Plan Year means the 12 consecutive month period (except for a short Plan Year) ending every:

[Note: Complete any applicable blanks under Election 4 with a specific date, e.g., June 30 OR the last day of February OR the first
Tuesday in January. In the case of a Short Plan Year, include the year, e.g., May 1, 2016.]

Plan Year (Choose (a), (b) or (c).):
(@) [X] December 31.

(b) [ ] Fiscal Plan Year: ending:
(c) [ ] Other: (e.g., a 52/53 week year ending on the date nearest the last Friday in December).
Short Plan Year (Choose (d) if applicable.):

(d) [ ] ShortPlan Year: commencing: and ending:

© 2017 TIAA or its suppliers 150100
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Non-ERISA Governmental 403(b) Volume Submitter Plan

5. EFFECTIVE DATE (1.23). The Employer's adoption of the Plan is a:
(@ [ 1 New Plan.
(b) [X] Restated Plan.

Initial Effective Date of Plan (enter date)
(c) _January 1, 2004 (hereinafter called the "Effective Date" unless 5(d) is entered below)

Restatement Effective Date (If this is an amendment and restatement, enter effective date of the restatement.)

(d) [X] January 1, 2009 (enter month day, year; may enter a restatement date that is the first day of the current Plan Year)
(hereinafter called the "Effective Date")

[Note: See Section 1.60 for the definition of Restated Plan. If this Plan is a Restatement under Rev. Proc. 2013-22, in order to have
retroactive reliance, the Restatement Effective Date generally should be the later of January 1, 2010 or the Initial Effective Date. The
Restatement Effective Date can be as early as January 1, 2009 but there is no retroactive reliance prior to January 1, 2010. If specific
Plan provisions, as reflected in this Adoption Agreement and the basic plan document, do not have the Effective Date stated in this
Election 5, indicate as such in the election where called for or in Appendix A.]

Additional Effective Dates (Choose if applicable)

(e) [ ] Restatement of surviving and merging plans. The Plan restates two (or more) plans (Complete 5(c) and (d) above for
this (surviving) Plan. Complete (1) below for the merging plan. Choose (2) if applicable.):

(1) Merging plan. The Plan was or will be merged into this surviving Plan as of:
. The merging plan's original Effective Date was: .

(2) [ ] Additional merging plans. The following additional plans were or will be merged into this surviving Plan (Optional to
complete a. and b. if applicable. May attach an addendum to add additional plans.):
Original
Name of merging plan Merger date Effective Date
a.

b.

(f) [ ] Special Effective Date for Elective Deferral provisions:

[Note: If Elective Deferral provision is not effective as of the Initial Effective Date or the Restatement Effective Date, enter the date as
of which the Elective Deferral provision is effective. The Special Effective Date may not precede the date on which the Employer
adopted the Plan.]

6. CONTRIBUTION TYPES (1.12). The Employer and/or Participants, in accordance with the Plan terms, make the following
contributions to the Plan (Choose one or more of (a) through (f)):

(@) [ ] Mandatory Employee Contributions. See Section 3.04(A)(3) and Election 18.
(b) [ ] Pre-Tax Elective Deferrals. See Section 3.02 and Elections 19 - 21.

(1) [ ] Roth Deferrals. See Section 3.02(F) and Elections 19 - 21. [Note: The Employer may not limit Elective Deferrals to
Roth Deferrals only.]

() [ 1 Matching. See Sections 1.36, 1.47, and 3.03 and Elections 22, 23, 27, 28 and 32.
(d) [X] Nonelective. See Sections 1.48 and 3.04 and Elections 25 through 28.
(e) [ 1 Employee (after-tax). See Section 3.09 and Election 32.

(f) [ 1 None (frozen plan). The Plan is/was frozen effective as of: . See Sections 3.01(F) and 9.04.

[Note: Elections 18 through 26 and Election 32 do not apply to any Plan Year in which the Plan is frozen.]

7. EXCLUDED EMPLOYEES (1.35). The following Employees are not Eligible Employees (either as to the overall Plan or the
designated contribution type) (Choose (a), (b) or (c). See also Election 18(e).):

(@) [ 1 No Excluded Employees. All Employees are Eligible Employees as to all Contribution Types.

(b) [X] Exclusions - same for all Contribution Types. The following Employees are Excluded Employees for all Contribution
Types (Choose one or more of (e) through (h) and/or (I). Choose column (1) for each exclusion elected at (e) through (h).):

(c) [ ] Exclusions. The following Employees are Excluded Employees (either as to all Contribution Types or to the designated
Contribution Type) (Choose one or more of (d) through (1)):

[Note: For this Election 7, unless described otherwise in Election 7(l), Elective Deferrals includes Pre-Tax Deferrals and Roth
Deferrals; Matching includes all Matching Contributions; Nonelective includes all Nonelective Contributions; Employee/Mandatory
includes Mandatory Employee Contributions and Employee (after-tax) Contributions.]

© 2017 TIAA or its suppliers 150100
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Non-ERISA Governmental 403(b) Volume Submitter Plan

() @ ® @ ®)
All Elective Employee/
Contributions  Deferrals Matching Nonelective  Mandatory
(d) [ 1 No exclusions. No exclusions as to the N/A [1 [1] [1] [1]
designated Contribution Type. (See Election 7(a))
(e) [ 1 Non-Resident Aliens. See Section 1.35(B). [1 OR [1 [1] [1] [1]
(f) [ 1 Employees who normally work less than [1 OR [1 [1 [1 [1]
20 hours per week. See Section 1.35(E).
(e.g., if any such excluded Employee actually
completes a Year of Service).
(99 [ 1 Student Employees. See Section 1.35(C) [1 OR [1 [1] [1] [1]
(i.e., students enrolled in the entity sponsoring
this Plan).
(h) [ 1 Other Employer plan. Employees who are [1] OR [ ] [1] [1] [1]
eligible to participate in another plan of the
Employer which is a (Choose one or more
of a. through c.):
a. [ ] 401(k)plan
b. [ ] 403(b) plan
c. [ ] governmental 457(b) plan
(i) [ ] Collective Bargaining (union) Employees. N/A N/A [1] [1] [1]
See Section 1.35(A).
() [ ] PerDiem Employees. N/A N/A [1] [1] [ 1]
(k) [ ] Describe exclusion: N/A N/A [1] [] [1]

() [X] Describe exclusion: Employees who are not on an approved Hartford LTD claim between the period July 1, 2001 and
June 30, 2006 will be excluded

(e.g., exclude hourly paid employees).

[Note: The Employer may not complete Election 7(I) in a manner which would violate the universal availability rule of Treas. Reg.
§1.403(b)-5(b), after taking into consideration the entity rules of Treas. Reg. §1.403(b)-5(b)(3) and the transition rules of Treas. Reg.
§1.403(b)-10(d). Accordingly, Election 7(l) may only be used to provide an exclusion for Elective Deferrals if the excluded Employees
are eligible to make elective deferrals under another 403(b), 401(k) or governmental 457(b) plan of the Employer.]

[Note: Any exclusion under Election 7(l), except for Employees who normally work less than 20 hours per week, may not be based on
age or Service. See Election 14 for eligibility conditions based on age or Service.]

8. COMPENSATION (1.11). The following Compensation (as adjusted under Elections 9 and 10) applies in allocating Employer
Contributions (or the designated contribution type) (Choose one or more of (a) through (e). Choose (f) if applicable.):

[Note: Unless described otherwise in Election 8(e), Elective Deferrals includes Pre-Tax Deferrals and Roth Deferrals; Matching
includes all Matching Contributions; Nonelective includes all Nonelective Contributions; Employee/Mandatory includes Mandatory
Employee Contributions and Employee (after-tax) Contributions. In applying any Plan definition which references Section 1.11
Compensation, where the Employer in this Election 8 elects more than one Compensation definition for allocation purposes, the Plan
Administrator will use W-2 wages for such other Plan definitions if the Employer has elected W-2 wages for any Contribution Type or
Participant group under Election 8. If the Employer has not elected W-2 wages, the Plan Administrator for such other Plan definitions
will use 415 Compensation.]

(1) (@) ) 4) (5)

All Elective Employee/

Contributions Deferrals Matching Nonelective Mandatory
(a) [X] W-2wages increased by Elective Deferrals. [X] OR [1] [1 [] [1]
(b) [ 1 Code §3401 federal income tax withholding [1 OR T[] [1] [] [1]

wages increased by Elective Deferrals.

(¢) [ ] 415Compensation. [1 OR [] [1 [1] []
(d) [ ] Describe Compensation by Contribution Type [ 1] OR T[] [1] [] [1]

or by Participant Group:
(e) [ ]

[Note: Under Election 8(d) or 8(e), the Employer may: (i) elect Compensation from the elections available under Elections 8(a), (b), (c)
or (d), or a combination thereof as to a Participant group (e.g., W-2 Wages for Matching Contributions for Campus A Employees and
415 Compensation in all other cases); and/or (ii) define the Contribution Type column headings in a manner which differs from the
"all-inclusive" description in the Note immediately preceding Election 8(a).]

Describe Compensation by Contribution Type or by Participant Group:

© 2017 TIAA or its suppliers 150100
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Non-ERISA Governmental 403(b) Volume Submitter Plan

(f) [ 1 Allocate based on specified 12-month period. [1 OR [] [1] [1 [1
The allocation of all Contribution Types (or
specified Contribution Types) will be made based
on Compensation within a specified 12-month
period ending within the Plan Year as follows:

9. PRE-ENTRY/POST-SEVERANCE COMPENSATION (1.11(H)/(l)). Compensation under Election 8:

[Note: For this Election 9, unless described otherwise in Elections 9(c), 9(d), 9(m) or 9(n), Elective Deferrals includes Pre-Tax
Deferrals and Roth Deferrals; Matching includes all Matching Contributions; Nonelective includes all Nonelective Contributions;
Employee/Mandatory includes Mandatory Employee Contributions and Employee (after-tax) Contributions.]

) &) 3 4 (5)

Pre-Entry Compensation (Choose one or more of (a), (b) or (c). All Elective Employee/
Choose Contribution Type as applicable.): Contributions Deferrals Matching Nonelective Mandatory
(a) [X] Plan Year. Compensation for the entire Plan [X] OR [1] [1 [1 [1

Year which includes the Participant's Entry Date.

[Note: If the Employer under Election 8(f) elects to

allocate some or all Contribution Types based on a

specified 12-month period, Election 9(a) applies to

that 12-month period in lieu of the Plan Year.]
(b) [ ] Participating Compensation. Only Participating [ 1 OR T[] [1] [1] [1]

Compensation. See Section 1.11(H)(1).
(c) [ ] Describe Pre-Entry Compensation [1 OR [] [1] [1 [1

[Note: Under a Participating Compensation election, in applying any Adoption Agreement elected contribution limit or formula, the
Plan Administrator will count only the Participant's Participating Compensation. See Section 1.11(H)(1) as to plan disaggregation.]

(d) [ ] Describe Pre-Entry Compensation by Contribution Type or by Participant group:

[Note: Under Election 9(c) or 9(d), the Employer may: (i) elect Compensation from the elections available under Pre-Entry
Compensation or a combination thereof as to a Participant group (e.g., Participating Compensation for all Contribution Types as to
Campus A Employees, Plan Year Compensation for all Contribution Types to Campus B Employees) and/or (ii) define the
Contribution Type column headings in a manner which differs from the "all-inclusive" description in the Note immediately preceding
Pre-Entry Compensation.]

Post-Severance Compensation. The following adjustments apply to Post-Severance Compensation paid within any applicable time
period as may be required (Choose (e), (f), or (9).):

[Note: Under the basic plan document, if the Employer does not elect any adjustments, Post-Severance Compensation includes
regular pay, leave cash-outs, and deferred compensation, and excludes disability continuation payments and does not count Deemed
Includible Compensation.]

(e) [ 1 None. The Plan includes post-severance regular pay, leave cash-outs, and deferred compensation, and excludes post-
severance disability continuation payments, and Deemed Includible Compensation as to any Contribution Type except as
required under the basic plan document (skip to Election 10).

(f) [X] Same for all Contribution Types. The following adjustments to Post-Severance Compensation apply to all Contribution
Types (Choose one or more of (i) through (n). Choose column (1) for each option elected at (i) through (m).):

(9) [ 1 Adjustments - different conditions apply. The following adjustments to Post-Severance Compensation apply to the
designated Contribution Types (Choose one or more of (h) through (n). Choose Contribution Type as applicable.):

1) 2 ()] 4 (5)
All Elective Employee/
Post-Severance Compensation: Contributions Deferrals Matching Nonelective Mandatory
(h) [ 1 None. The Plan takes into account N/A [1] [1 [] [1]
Post-Severance Compensation as to (See Election 9(e))

the designated Contribution Types as specified
under the basic plan document.

(i) [ ] Exclude All. Exclude all Post-Severance [1 OR [] [1 [1 [1
Compensation. [Note: 415 testing
Compensation (versus allocation
Compensation) must include Post-Severance
Compensation composed of regular pay. See
Section 4.05(D).]

© 2017 TIAA or its suppliers 150100
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() [ 1 Regular Pay. Exclude Post-Severance Compensation [1 OR [] [1] [1 [1
composed of regular pay. See Section 1.11(1)(1)(a).
[Note: 415 testing Compensation (versus
allocation Compensation) must include
Post-Severance Compensation composed of
regular pay. See Section 4.05(D).]

(k) [X] Leave cash-out. Exclude Post-Severance X OR T[] [1] [1 []
Compensation composed of leave cash-out.
See Section 1.11(1)(1)(b).

() [X] Deferred Compensation. Exclude Post-Severance [XI OR T[] [1 [] [1]
Compensation composed of deferred compensation.
See Section 1.11(I)(1)(c).

(m) [ ] Describe Post-Severance Compensation by [1 OR [] [1] [1] [1
Contribution Type or by Participant group:

(n) [ ] Describe Post-Severance Compensation by Contribution Type or by Participant group:

[Note: Under Election 9(m) or 9(n), the Employer may: (i) elect Compensation from the elections available under Post-Severance
Compensation or a combination thereof as to a Participant group (e.g., Include regular pay Post-Severance Compensation for all
Contribution Types as to Campus A Employees, no Post-Severance Compensation for all Contribution Types to Campus B
Employees) and/or (ii) define the Contribution Type column headings in a manner which differs from the "all-inclusive" description in
the Note immediately preceding Pre-Entry Compensation.]

10. EXCLUDED COMPENSATION (1.11(G)). Apply the following additional exclusions or other adjustments to Compensation
Elections under 8 and 9 (Choose (a), (b) or (c).):

(@ [ ] No exclusions. Compensation as to all Contribution Types means Compensation as elected in Elections 8 and 9 (skip to
Election 11).

(b) [ 1 Exclusions - same for all Contribution Types. The following exclusions apply to all Contribution Types (Choose one or
more of (f) through (n). Choose column (1) for each option elected at (f) through (m).):

(c) [X] Exclusions - different conditions apply. The following exclusions apply for the designated Contribution Types (Choose
one or more of (d) through (n) below. Choose Contribution Type as applicable.):

[Note: For this Election 10, unless described otherwise in Election 10(n), Elective Deferrals includes Pre-Tax Deferrals and Roth
Deferrals; Matching includes all Matching Contributions; Nonelective includes all Nonelective Contributions; Employee/Mandatory
includes Mandatory Employee Contributions and Employee (after-tax) Contributions.]

(1) (@) ) 4) (5)
All Elective Employee/
Compensation Exclusions Contributions Deferrals Matching Nonelective Mandatory
(d) [ 1 No exclusions. No exclusion as to N/A [1] [1] [1] [1]
the designated Contribution Type(s). (See Election 10(a))
(e) [ 1 Elective Deferrals. See Section 1.24. N/A N/A [1] [1 [1

(e.g., exclusions under Code §§ 401(k), 125,
132(f)(4), 403(b), 414(h)(2) pickup, & 457).

(f) [ 1 Fringe benefits. As described in Treas. [1 OR [] [1] [1 [1
Reg. §1.414(s)-1(c)(3) (e.g., reimbursements
or other expense allowances, fringe benefits,
moving expenses, deferred compensation and
welfare benefits).

(9) [ 1 Compensation exceeding $ . [1 OR [] [1 [] [1]
(h) [ 1 Bonus. [1 OR T[] [1 [1] [1
() [ ] Commission. [1 OR [] [1 [1 [1
G [ 1 Overtime. [1 OR [] [1 [1] [1]
(k) [ 1 Leaveof Absence Pay. [1 OR T[] [1] [1 [1
© 2017 TIAA or its suppliers 150100
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() [ ] Related Employers. See Section 1.29(B).
(If there are Related Employers, choose one or
both of a. and b.):

a. [ ] Non-Participating. Compensation paid to [1 OR [] [1] [1] [1]
Employees by a Related Employer that is not a
Participating Employer.

b. [ 1 Participating. As to the Employees of any [ 1 OR [1] [1] [1] [ 1]
Participating Employer, Compensation paid by
any other Participating Employer to its
Employees. See Election 26(f).

(m) [X] Describe Compensation adjustment(s): [1 OR [] [1 [X] [1]
all compensation that is not Pre-Disability Earnings
within the meaning of the applicable Hartford Policy

(n) [ ] Describe Compensation adjustment(s):

[Note: Under Election 10(m) or 10(n), the Employer may: (i) describe Compensation from the elections available under Elections 10(d)
through (1), or a combination thereof as to a Participant group (e.g., No exclusions as to Campus A Employees and exclude bonus as
to Campus B Employees); (ii) define the Contribution Type column headings in a manner which differs from the "all-inclusive"
description in the Note immediately following Election 10(c) (e.g., Elective Deferrals means §125 cafeteria deferrals only OR Exclude
bonus as to Nonelective Contributions); and/or (iii) describe another exclusion (e.g., Exclude shift differential or summer school pay).
Any adjustment must be definitely determinable.]

11. HOURS OF SERVICE (1.40). The Plan credits Hours of Service for the following purposes (and to the Employees) as follows
(Hours of Service for Eligibility as defined below also applies to the application of the exclusion for Employees who normally work less
than 20 hours per week (Election 7(f)).) (Choose one or more of (a) through (e)):

(1) () (©) 4)
All Allocation
Purposes Eligibility Vesting Conditions
(a) [X] Actual (hourly) Method. [X] OR [ ] [1] [1
(b) [ ] Equivalency Method: (e.g., daily, [1] OR [ ] [] [1]
weekly, etc.)
(c) [ ] Elapsed Time Method. See Section 1.40(D)(3). [1] OR [ ] [] [1]
(d) [ ] Actual (hourly) and Equivalency other. [1] OR [1] [1] [1]
Equivalency Method: (e.g.,

daily, weekly, etc.) for Employees for whom records
or actual Hours of Service are not maintained or
available (e.g., salaried Employees), and Actual
Method for all other Employees.

(e) [ ] Describe:

[Note: Under Election 11(e), the Employer may describe Hours of Service from the elections available under Elections 11(a) through
(d), or a combination thereof as to a Participant group and/or Contribution Type (e.g., For all purposes, Actual Method applies to staff
and Equivalency Method applies to faculty).]

12. ELECTIVE SERVICE CREDITING (1.66(A)). The Plan must credit Related Employer Service under Section 1.29(B) and also
must credit certain Predecessor Employer/Predecessor Employer Service under Section 1.66(B). If the Plan is a Multiple Employer
Plan, the Plan also must credit Service as provided in Section 10.07. The Plan also elects under Section 1.66(C) to credit as Service
the following Predecessor Employer Service (Choose (a) or (b).):

(a) [X] Not applicable. No elective Predecessor Employer Service crediting applies.

(b) [ 1 Predecessor Employer. The Plan credits the specified service with the following designated Predecessor Employers as
Service for the Employer for the purposes indicated (Complete (1). Choose (2) and/or (3) if applicable):
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(1) Employer/Purposes. Credit as Service, (1) @) 3) (4)
service with the following Predecessor Employer(s) for All Allocation
the designated purpose(s) (Choose one or more): Purposes Eligibility Vesting Conditions

a. [ ] Employer: [] [] [1 [1
b. [ ] Employer: [1] [1] [1] [1]
c. [ ] Employer: [1] [1] [1] [1
d. [ ] Type of Predecessor. Credit service with any [1] [1] [1] [1]
Predecessor Employer which is (Choose one or more
ofi. —v.):

i. [ ] AnEducational Organization.

ii. [ ] AnEducational Organization providing
post-secondary education.

[ 1 AnEligible Employer.
iv.. [ ] A nonprofit research institution.
[1

Other:
(specify organization type)

(2) [ ] Time period. Subject to any exceptions noted under Election 12(b)(3), the Plan credits as Service under Election
12(b)(1), all service regardless of when rendered unless a. and/or b. is elected below (Choose a. and/or b. if

applicable):
a. [ ] Service after. All service, which is or was rendered after: (specify date).
b. [ ] Service before. All service, which is or was rendered before: (specify date).

(3) [ ] Describe elective Predecessor Employer Service crediting:

[Note: Under Election 12(b)(3), the Employer may describe service crediting from the elections available under Elections 12(b)(1) or
(2), or a combination thereof as to a Participant group and/or Contribution Type (e.g., For all purposes credit all service with X, but
credit service with Y only on/after 1/1/05 OR Credit all service for all purposes with entities the Employer acquires after 12/31/04 OR
Service crediting for X Campus applies only for purposes of Nonelective Contributions and not for Matching Contributions).]

ARTICLE 2
ELIGIBILITY REQUIREMENTS

13. ELIGIBILITY/ELECTIVE DEFERRALS (Universal Availability) (2.01(A)). An Employee (other than an Excluded Employee)
generally becomes a Participant in the Elective Deferral portion of the Plan as soon as administratively feasible on or after the
Employee's first day of employment with the Employer, as more fully described in Section 2.01(A). [Note: Elections 14 - 17 do not
apply to Elective Deferrals unless Election 14(i) is elected.]

14. ELIGIBILITY NONELECTIVE/MATCHING/EMPLOYEE CONTRIBUTIONS (2.01(B)). To become a Participant in all applicable
contributions under the Plan, an Employee must satisfy the following eligibility condition(s). All applicable contributions of the Plan
include the Matching, Nonelective and Employee Contributions. (Choose (a)(1) or choose one or more of (a) through (i) as applicable.
Choose (j), (k) and/or (1) if applicable.):

[Note: For this Election 14, unless described otherwise in Election 14(i), or the context otherwise requires, Matching includes all
Matching Contributions; Nonelective includes all Nonelective Contributions; Employee/Mandatory includes Mandatory Employee
Contributions and Employee (after-tax) Contributions unless otherwise elected at 14(k).]

(1) @) 3) (4)
All Applicable Employee/
Contributions Matching Nonelective  Mandatory
(a) [X] None. Entry on Employment Commencement [X] OR [ 1 [1] [1]
Date or if later, upon the next following Entry Date
() ['1 Age:____ [] OR [1] [1] [1]
(c) [ 1 One Year of Service. [1 OR [1] [1] [1]
(d) [ ] Two Years of Service (without an intervening [1 OR [1 [1] [1]
Break in Service.)
e [1] Years of Service (without an intervening [1 OR [1 [1 [1]
Break in Service.)
f [1 _____ months [1] OR [1] [1] []
Service need not be continuous (mere passage of
time).
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(9 [ 1 _____ month period from [1 OR [1] [1] [1]
the Eligible Employee's employment commencement
date and during which at least Hours of

Service are completed in each month. The months
during which the Employee completes the specified
Hours of Service (Choose one of (1) or (2).):

(1) [ ] Consecutive. Must be consecutive.
(2) [ ] Notconsecutive. Need not be consecutive.

(h) [ ] Describe eligibility conditions: [1] OR [1] [1] [1]

(i) [ ] Describe eligibility conditions:

[Note: The Employer may use Election 14(h) or 14(i) to describe different eligibility conditions (e.g., for all contributions, no eligibility
requirements for faculty Employees and One Year of Service as to administrative staff Employees; or 6 months as to Mandatory
Employee Contributions and One Year of Service as to other Nonelective Contributions).]

(G [ 1 Special eligibility Effective Date (Choose (1) and/or (2) if applicable.)

(1) [ 1 Waiver of eligibility conditions for certain Employees. The eligibility conditions and entry dates apply solely to an
Eligible Employee employed or reemployed by the Employer after (specify date). If the Eligible
Employee was employed or reemployed by the Employer by the specified date, the Employee will become a
Participant on the latest of: (i) the Effective Date; (ii) the restated Effective Date; (iii) the Employee's Employment
Commencement Date or Re-Employment Commencement Date; or (iv) the date the Employee attains age
(not exceeding age 21).

[Note: If the Employer does not wish to impose an age condition under clause (iv) as part of the requirements for the eligibility
conditions waiver, leave the age blank.]

(2) [ ] Describe special eligibility Effective Date(s):

[Note: Under Election 14(j)(2), the Employer may describe special eligibility Effective Dates as to a Participant group and/or
Contribution Type.]

(k) [ 1 Mandatory Contribution - eligibility conditions. If different conditions apply to Mandatory and Employee (after-tax)
Contributions, to become a Participant with respect to Mandatory Contributions, an Employee must satisfy the following
eligibility condition(s). (Choose (1) or (2) if applicable):

(1) [ ] Noconditions.

(2) [ ] Conditions apply. To become a Participant with respect to Mandatory Contributions, an Employee must satisfy the
following eligibility condition(s): (Choose one or more):

a. [ 1 Age

b. [1] Year(s) of Service (may not exceed 2 Years of Service);
c. [1] months (may not exceed 24 months). Service need not be continuous (mere passage of time).

d. [1] Describe eligibility conditions:

() [ 1 Employer maintains another plan. The Employer maintains another plan providing for elective deferrals that satisfies the
universal availability requirements under Code §403(b)(12). Instead of satisfying the universal availability requirements in
this plan, the eligibility conditions for the following contribution source will also apply for Elective Deferral purposes.
(Choose one)

(1) [ 1 Matching
(2) [ 1 Nonelective

(3) [ ] Employee/Mandatory

15. YEAR OF SERVICE - ELIGIBILITY (2.02(A)). (Complete (b). Choose (a) if other than 1,000 Hours of Service. Choose (c) if
applicable): [Note: If the Employer under Election 14 elects a one or two Year(s) of Service condition or elects to apply a Year of
Service for eligibility under any other Adoption Agreement election, the Employer should complete Election 15. The Employer should
not complete Election 15 if it elects the Elapsed Time Method for eligibility.]

(@) [ ] Yearof Service. An Employee must complete Hour(s) of Service during the relevant Eligibility Computation
Period to receive credit for one Year of Service under Article 2: [Note: If left blank, the requirement is 1,000 Hours of
Service.]

(b) Subsequent Eligibility Computation Periods. After the Initial Eligibility Computation Period described in Section 2.02(C), the
Plan measures Subsequent Eligibility Computation Periods as (Choose (1) or (2)):

(1) [ ] Plan Year. The Plan Year, beginning with the Plan Year which includes the first anniversary of the Employee's
Employment Commencement Date.

(2) [ 1 Anniversary Year. The Anniversary Year, beginning with the Employee's second Anniversary Year.
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[Note: To maximize delayed entry under a two Years of Service condition for Nonelective Contributions or Matching Contributions, the
Employer should elect to remain on the Anniversary Year for such contributions.]

(c) [ ] Describe:
(e.g., Anniversary Year as to faculty and Plan Year as to other employees OR 500 Hours of Service for Matching
Contributions and 1,000 Hours of Service for Nonelective Contributions.)

16. ENTRY DATE (2.02(D)). The Entry Date means the Effective Date and (Choose one or more of (a) through (f); select (g) if
applicable):

[Note: For this Election 16, unless described otherwise in Election 16(f), Matching includes all Matching Contributions; Nonelective
includes all Nonelective Contributions; Employee/Mandatory includes Mandatory Employee Contributions and Employee (after-tax)
Contributions unless otherwise elected at 16(g).]

() @ ®) (4)

All Applicable Employee/

Contributions Matching Nonelective  Mandatory
(@) [ ] Semi-annual. The first day of the first month [1] OR [1] [1] [1]

and of the seventh month of the Plan Year.

(b) [ ] Firstday of Plan Year. [ 1 OR [ 1] [1 [1]
(c) [ ] Firstday of each Plan Year quarter. [1] OR [1] [1] [1]
(d) [ 1 Thefirst day of each month. [1] OR [1] [1] [1]
(e) [X] Immediate. Upon Employment Commencement [X] OR [1] [1] []

Date or if later, upon satisfaction of eligibility conditions.

(f) [ 1 Describe:
(e.g., Immediate as to faculty Employees and semi-annual as to administrative staff Employees.)

Mandatory Contribution - entry date (Choose if applicable):

(9) [ 1 Mandatory Contribution - entry date. If a different entry date applies to Mandatory and Employee (after-tax)
Contributions, the Entry Date for Mandatory Contributions means (Choose one):

(1) [ ] Semi-annual. The first day of the first month and of the seventh month of the Plan Year.

(2) [ ] Firstday of Plan Year.

(3) [ ] Thefirstday of each month.

(4) [ ] Immediate. Upon Employment Commencement Date or if later, upon satisfaction of eligibility conditions.

(5) [ ] Describe:
(e.g., Immediate as to faculty Employees and semi-annual as to administrative staff Employees.)

17. PROSPECTIVE/RETROACTIVE ENTRY DATE (2.02(D)). An Eligible Employee after satisfying the eligibility conditions in
Election 14 will become a Participant for all applicable contributions on the Entry Date immediately following or coincident with the
date the Employee completes the eligibility conditions (if employed on that date) unless otherwise elected below (Choose one if
applicable):

(@ [ ] Immediately following the date the Employee completes the eligibility conditions.

(b) [ 1 Immediately preceding or coincident with the date the Employee completes the eligibility conditions.
(c) [ 1 Immediately preceding the date the Employee completes the eligibility conditions.

(d) [ 1 Nearest the date the Employee completes the eligibility conditions.

(e) [ 1 Describe:
(e.g., nearest as to faculty Employees and immediately following as to administrative staff Employees)

ARTICLE 3
PLAN CONTRIBUTIONS

AMOUNT AND TYPE(S) (3.01). The amount and type(s) of contributions for a Plan Year or other specified period are those described
in Election 6 above and in the Article 3 elections below.

18. MANDATORY EMPLOYEE CONTRIBUTIONS (3.04(A)(3)). The Mandatory Employee Contributions under Election 6(a) are
subject to the following additional elections. The Plan will hold and administer Mandatory Employee Contributions as pretax
Nonelective Contributions.

Amount of Mandatory Employee Contribution. The Employer shall withhold the following Mandatory Employee Contributions from
Participant Compensation and contribute them. (Choose (a), (b) or (c).):

(@ [ ] Uniform %. % of each Participant's Compensation, per Plan Year.
(b) [ ] Fixed dollar amount. $ , per Plan Year.
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(c) [ ] Describe: (e.g., The greater of $500 or 3% of each Participant's
Compensation, per Plan Year. The time period is the Plan Year unless otherwise elected at (f)(1) below.)

[Note: The Employer under Election 18(c) may specify any definitely determinable Mandatory Employee Contribution formula not

described under Elections 18(a) or (b) and/or the Employer may describe different Mandatory Employee Contributions as applicable to

different Participant groups.]

Type of Mandatory Employee Contribution. The Mandatory Employee Contribution is being made in accordance with the following
(Choose one):

(d) [ ] Condition of employment. The Mandatory Employee Contribution is a condition of employment.

(e) [ ] Irrevocable Election. An Eligible Employee may make, on or before first being eligible to participate under any plan of the
Employer, an irrevocable election to contribute to the Plan the Mandatory Employee Contribution. (Choose one):

(1) [ ] Participation Condition. No Eligible Employee will become a Participant in the Plan unless the Employee makes such
an irrevocable election. This condition will not apply to Elective Deferrals to the extent it would violate the universal
availability rule of Treas. Reg. §1.403(b)-5.

(2) [ ] Employer Contribution Condition. No Eligible Employee will be eligible to receive an allocation of Employer
Contributions in the Plan unless the Employee makes such an irrevocable election.

Additional Provisions (Choose if applicable)
(f) [ 1 Provisions (Choose one or more of (1) or (2) as applicable.):

(1) [ ] Time period. Instead of the Plan Year, the time period will be per (e.g., month, Hour of Service, per
Participant per month).

(2) [ ] Describe additional conditions related to Mandatory Employee Contributions

(e.g., contributions are elective up to age 30 or for 10 years and mandatory thereafter).

(@) [ 1 Employer Contribution. For each Plan Year, the Employer will make the following Nonelective Contribution to each
Participant who makes a Mandatory Employee Contribution:

(1) [ ] Percentage of Compensation. An amount equal to % of such Employee's Compensation.

(2) [ ] Otherformula (Specify an amount equal to a percentage of the Mandatory Employee Contributions):

[Note: The Employer Contribution formula must be definitely determinable (e.g., a fixed Contribution equal to 50% of Mandatory
Employee Contributions).]

19. AUTOMATIC DEFERRAL (ACA/EACA) (3.02(B)). The Automatic Deferral provisions of Section 3.02(B) (Choose (a) or (b). Also
see Election 20 regarding Automatic Escalation of Salary Reduction Agreements.):

[Note: The Employer should confirm that Automatic Deferral provisions are permissible under applicable law.]
(@ [ ] Do notapply. The Plan is not an ACA or EACA (skip to Election 20).

(b) [ 1 Apply. The Automatic Deferral Effective Date is the effective date of automatic deferrals or, as appropriate, any
subsequent amendment thereto. (Complete (1), (2) and (3). Complete (4) and (5) if an EACA. Choose (6) if applicable.):

(1) Type of Automatic Deferral Arrangement. The Plan is an (Choose a. or b.):

a. [ 1 ACA. The Plan is an Automatic Contribution Arrangement (ACA) under Section 3.02(B)(1).

b. [ 1 EACA. The Plan is an Eligible Automatic Contribution Arrangement (EACA) under Section 3.02(B)(2).
(2) Participants affected. The Automatic Deferral applies to (Choose a., b., c. or d. Choose e. if applicable.):

a. [ 1 All Participants. All Participants, regardless of any prior Salary Reduction Agreement, unless and until they
make a Contrary Election after the Automatic Deferral Effective Date.

b. [ 1 Election of at least Automatic Deferral Percentage. All Participants, except those who have in effect a
Salary Reduction Agreement on the Automatic Deferral Effective Date provided that the Elective Deferral
amount under the Agreement is at least equal to the Automatic Deferral Percentage.

c. [ 1 No existing Salary Reduction Agreement. All Participants, except those who have in effect a Salary
Reduction Agreement on the Automatic Deferral Effective Date regardless of the Elective Deferral amount
under the Agreement.

d. [ 1 New Participants. Each Employee whose Entry Date is on or following the Automatic Deferral Effective Date.

e. [ ] Describe affected Participants:

[Note: The Employer in Election 19(b)(2)e. may further describe affected Participants, e.g., non-Collective Bargaining Employees OR
Campus A Employees. All Employees eligible to defer must be Covered Employees to apply the 6-month correction period without
excise tax under Code §4979.]
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(3) Automatic Deferral Percentage/Scheduled increases. (Choose a., b., c. or d.):

a. [ 1 Fixed percentage. The Employer, as to each Participant affected, will withhold as the Automatic Deferral
Percentage, % from the Participant's Compensation each payroll period unless the Participant makes
a Contrary Election. The Automatic Deferral Percentage will or will not increase in Plan Years following the
Plan Year containing the Automatic Deferral Effective Date (or, if later, the Plan Year or partial Plan Year in
which the Automatic Deferral first applies to a Participant) as follows (Choose e., f. or g.):

b. [ 1 Increasing schedule. The Automatic Deferral Percentage will be:

Plan Year of application to a Participant ~ Automatic Deferral Percentage
1

3%

2 3%

3 4%

4 5%

5 and thereafter 6%

c. [ 1 Otherincreasing schedule. The Automatic Deferral Percentage will be:

Plan Year of application to a Participant Automatic Deferral Percentage
%

%
%

%

%

d. [ 1 Describe Automatic Deferral percentage:

If (3)a. or (3)d. selected, choose one of the following:
e. [ 1 No scheduled increase. The Automatic Deferral Percentage applies in all Plan Years.

f. [ 1 Automatic increase. The Automatic Deferral Percentage will increase by % per year up to a maximum
of % of Compensation.

g. [ 1 Describeincrease:

Change Date. If Election 19(b)(3)b., c., f. or g. is selected, Elective Deferrals will increase on the following day each Plan
Year:

h. [ 1 Firstday of the Plan Year.
i. [ 1 Other: (must be a specified or definitely determinable date that occurs at least annually)

First Year of Increase. The automatic increase under Election 19(b)(3)c., f. or g. will apply to a Participant beginning with
the first Change Date after the Participant first has automatic deferrals withheld, unless otherwise elected below (leave
blank if not applicable):

j.
k.

[ 1 Theincrease will apply as of the second Change Date thereafter.
[ 1 Describe first year increase: (e.g., the increase will apply on the Change
Date occurring on or after the Participant has been automatically enrolled for 3 months).

(4) EACA permissible withdrawal. The permissible withdrawal provisions of Section 3.02(B)(2)(d) (Choose a., b. or c.):
a. [ ] Donotapply.

b. [ 1 90day withdrawal. Apply within 90 days of the first Automatic Deferral.
[1]

C. 30-90 day withdrawal. Apply, within days of the first Automatic Deferral (may not be less than 30 nor

more than 90 days).

(5) Contrary Election/Covered Employee. Any Participant who makes a Contrary Election (Choose a. or b.; leave blank if an
ACA):

a. [ 1 Covered Employee. Is a covered employee and continues to be covered by the EACA provisions. [Note: Under
this Election, the Participant's Contrary Election will remain in effect, but the Participant must receive the EACA
annual notice.]

b. [ 1 NotaCovered Employee. Is not a Covered Employee and will not continue to be covered by the EACA
provisions. [Note: Under this Election, the Participant no longer must receive the EACA annual notice.]

6) [ ] Describe Automatic Deferral:

[Note: Under Election 19(b)(6), the Employer may describe Automatic Deferral provisions from the elections available under Election
19 and/or a combination thereof as to a Participant group (e.g., Automatic Deferrals do not apply to Campus A Employees. All
Campus B Employee/Participants are subject to an Automatic Deferral Amount equal to 3% of Compensation effective as of January
1,2017)]
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20. AUTOMATIC ESCALATION (3.02(G)). The Automatic Escalation provisions of Section 3.02(G). (Choose (a) or (b). See Election
19 regarding Automatic Deferrals. Automatic Escalation applies to Participants who have a Salary Reduction Agreement in effect.):

(@ [ ] Do notapply.
(b) [ 1 Apply. (Complete (1), (2), (3), and if appropriate (4).):
(1) Participants affected. The Automatic Escalation applies to (Choose a., b. or c.):

a. [ ] All Deferring Participants. All Participants who have a Salary Reduction Agreement in effect to defer at least
% of Compensation.

b. [ 1 New Deferral Elections. All Participants who file a Salary Reduction Agreement after the effective date of this
Election, or, as appropriate, any amendment thereto, to defer at least % of Compensation.

c. [ ] Describe affected Participants:

[Note: The Employer in Election 20(b)(1)c. may further describe affected Participants, e.g., non-Collective Bargaining Employees OR
Campus A Employees. The group of Participants must be definitely determinable and if an EACA under Election 19, must be uniform.]

(2) Automatic Increases. (Choose a. or b.):

a. [ ] Automatic increase. The Participant's Elective Deferrals will increase by % per year up to a maximum
of % of Compensation unless the Participant has filed a Contrary Election after the effective date of this
Election or, as appropriate, any amendment thereto.

b. [ ] Describeincrease:

[Note: The Employer in Election 20(b)(2)b. may define different increases for different groups of Participants or may otherwise limit
Automatic Escalation. Any such provisions must be definitely determinable.]

(3) Change Date. The Elective Deferrals will increase on the following day each Plan Year:
a. [ ] Firstday of the Plan Year.

b. [ ] Other: (must be a specified or definitely determinable date that occurs at least
annually)

(4) First Year of Increase. The Automatic Escalation provision will apply to a Participant beginning with the first Change Date
after the Participant files a Salary Reduction Agreement (or, if sooner, the effective date of this Election, or, as appropriate,
any amendment thereto), unless otherwise elected below:

a. [ ] Theescalation provision will apply as of the second Change Date thereafter.

b. [ ] Describe first year increase:
(e.g., the increase will apply on the Change Date occurring on or after the Participant has been automatically
enrolled for 3 months).

21. CATCH-UP DEFERRALS (3.02(D)/(E)). A Participant otherwise eligible to do so (Choose (a) or (b)):

(@ [ ] Permitted. May make the following Catch-Up Deferrals to the Plan. (Choose one or both of (1) and (2)):
(1) [ ] Ageb50 Catch-Up.
(2) [ ] Qualified Organization (defined in Section 3.02(D)(2)) Catch-Up.

(b) [ 1 Not Permitted. May not make any Catch-Up Deferrals to the Plan.

22. MATCHING CONTRIBUTIONS (3.03(A)). The Employer Matching Contributions under Election 6(c) are subject to the following
additional elections regarding type (discretionary/fixed), rate/amount, limitations and time period (collectively, such elections are "the
matching formula") and the allocation of Matching Contributions is subject to Section 3.06 except as otherwise provided. (Choose one
or more of (a) through (h); then, for the elected match, complete (1), (2) and/or (3) as applicable. If the Employer completes (2) or (3),
also complete (4), (5) or (6)):

() (@) (©)} (4) (5) (6)
Match Limit on Apply Apply
Rate/Amt Deferrals Limit on Match Apply limit(s) per  limit(s) per
[$/% of Matched Amount limit(s) per payroll designated
Elective [$/% of [$/% of Plan Year period [no time period

Deferrals] Compensation] Compensation] ['true-up”]  “true-up"] [no “true-up"]

(a) [ 1 Discretionary - see [1] [1] [ 1]
Section 1.47(B) (The

Employer may, but is not

required to complete

(a)(1)-(6). See the "Note"

following Election 22.)

(b) [ 1 Fixed - uniform _ _ _ [1] [ 1] [
rate/amount
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(c) [ 1 Fixed - tiered - . [1] [1] [1_
Elective Matching
Deferral % Rate
(e.g., up to 3) % %
(e.g., more than 3 up to 5) % %
% %
% %
(d) [ 1 Fixed - Years of Service . - [1] [1] |
Years Matching
of Service Rate
(e.g., up to 2) %
(e.g., more than 2 up to 5) %
. %
%

"Years of Service" under this Election 22(d) means (Choose a. or b.):
a. [ ] Elgibility. Years of Service for eligibility in Election 15.
b. [ ] Vesting. Years of Service for vesting in Elections 37 and 38.

(e) [ 1 Fixed - Based on age at end of period [1] [ 1] [1
Matching
Age Rate
%
%
- %
%
(f) [ 1 Fixed - Job location or classification [ 1] [ 1] [1
(must be objectively determinable)
Location Matching
or Class Rate
%
%
%
%
(@) [ ] Fixed Percent of Compensation. % of Compensation provided the Participant's Elective Deferrals equal or exceed

% of the Participant's Compensation.

(h) [ ] Describe: .
(e.g., A discretionary match applies to staff members. A fixed match equal to 50% of Elective Deferrals not exceeding 6%
of Plan Year Compensation applies to professors.)

[Note: A Participant's Elective Deferral percentage is equal to the Participant's Elective Deferrals (or such other amounts specified in
this Adoption Agreement) being matched divided by the Participant's Compensation. The matching rate/amount is the specified
rate/amount of match for the corresponding Elective Deferral amount/percentage. The Employer under Election 22(a) in its discretion
may determine the amount of a Discretionary Matching Contribution and the matching contribution formula or formulas. Alternatively,
the Employer in Election 22(a) may specify the Discretionary Matching Contribution formula.]

Additional Provisions (Choose if applicable)

Contributions that are matched. Matching Contributions are made only with respect to Elective Deferrals (includes Pre-Tax and
Roth Elective Deferrals) unless otherwise elected below. (Choose if applicable):

(i) [ 1 Matching contributions will only be made with respect to the following (Choose one or more):
(1) [ ] Pre-Tax Elective Deferrals.
(2) [ ] RothElective Deferrals.
(3) [ ] Employee (after-tax) Contributions.
(4) [ ] Elective Deferrals made to the following plan: (enter name of plan).
(5) [ ] Describe:

Participating Employers. The Matching Contributions will be allocated to all Participants regardless of which Employer directly
employs them and regardless of whether their direct Employer made Matching Contributions for the Plan Year unless otherwise
elected below or specified in a participation agreement. (Choose if applicable):

() [ 1 ThePlan Administrator will allocate the Matching Contributions made by the Signatory Employer and by any Participating
Employer only to the Participants directly employed by the contributing Employer.
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23. MATCHING CATCH-UP DEFERRALS (3.03(B)). If a Participant makes an Age 50 Catch-Up or a Qualified Organization Catch-
Up (15-year catch-up), the Employer (Choose (a), (b) or (c) as appropriate, selecting the relevant Catch-Up Deferrals):

Qualified
Age 50 Organization
Catch-Ups Catch-Ups

[]
[]

(@) [ ] Match. Will match the Catch-Up Deferrals.

[]
(b) [ 1 No Match. Will not match the Catch-Up Deferrals. [1

(c) [ ] Describe.
(e.g., Will apply the discretionary matching contribution to Catch-Up Deferrals but will not apply the fixed matching
contribution to catch-up deferrals)

24. [Reserved]

25. NONELECTIVE CONTRIBUTIONS (TYPE/AMOUNT): (3.04(A)). The Employer Nonelective Contributions under Election 6(d)
are subject to the following additional elections as to type and amount. All Nonelective Contributions, other than those described in
(e), are limited to Participants who have Compensation (and may be further limited as described elsewhere in the Plan or this
Adoption Agreement. (Choose one or more of (a) through (d) as applicable.):

(@) [ ] Discretionary. An amount the Employer in its sole discretion may determine.

(b) [ ] Fixed. (Choose one or more of (1) through (8). Reference to Participants are limited to Participants eligible to receive an
allocation of Nonelective Contributions.):

(1) [ ] Uniform %. % of each Participant's Compensation, per (e.g., Plan Year, month).
(2) [ 1 Fixed dollar amount. $ , per (e.g., Plan Year, month, Hour of Service, per Participant per
month).

(3) [ ] Age-Graded. The following percentage of each Participant's Compensation based on the Participant's age on the
last day of the Plan Year.

Age Contribution Percentage
%
%
%

%

(4) [ ] Service-Graded. The following percentage of each Participant's Compensation based on the Participant's Years of

Service.
Years of Service Contribution Percentage
(e.g,upto2) __ %
(e.g., more than 2 up to 5) %

%

%

"Years of Service" under this Election 25(b)(4) means (Choose i. or ii.):
i. [ 1 Eligibility. Years of Service for eligibility in Election 15.
ii. [ 1 Vesting. Years of Service for vesting in Elections 37 and 38.
(5) [ ] Job Classification or Business Location. The following percentage of each Participant's Compensation based on
the Participant's job classification (must be objectively determinable) or business location.
Job Classification or Business Location Contribution Percentage

%
%

%

%

(6) [ ] FICAReplacement Contributions:
This Plan requires the following minimum level of contributions:
a. [ 1 The Institution shall make an annual contribution to each Participant's account equal to % of such
Participant's Compensation.

[Note: The minimum amount of contributions here must total at least 7.5% of the Participant's Compensation up to the current
Taxable Wage Base ($127,200 for 2017, and as adjusted for cost of living increases for each year thereafter.)]
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(7) [ ] Unusedaccumulated leave conversion. The Employer will contribute an amount equal to an Employee's current
hourly rate of pay multiplied by the Participant's number of unused accumulated leave (as selected below). Only
unpaid accumulated leave for which the Employee has no right to receive in cash may be included.

Conversion. The following types of unused accumulated leave may be converted under the Plan (choose one or all that

apply):
a. [ 1 Sickleave
b. [ 1 Vacation leave

[ [ 1 Personalleave

Eligible Employees. Only the following Participants shall receive the Employer contribution for unused accumulated leave
(choose d. and/or e.; leave blank if no limitations; provided, however, that this Plan may not be used to only provide
benefits for terminated Employees):

d. [ 1 Former Employees. All Employees terminating service with the Employer during the Plan Year and who have
satisfied the eligibility requirements based on the terms of the Employer's accumulated benefits plans checked
below (choose all that apply; leave blank if no exclusions):

i. [ 1 The Former Employee must be at least age (e.g., 55)

ii. [ 1 The value of the unused accumulated leave must be at least $ (e.g., $2,000)
ii. [ ] A contribution will only be made if the total hours isover ______ (e.g., 10) hours

iv.. [ ] A contribution will not be made for hours in excessof _____ (e.g., 40) hours

e. [ 1 Active Employees. Employees who have not terminated service during the Plan Year and who meet the
following requirements (select all that apply; leave blank if no exclusions):

i. [ 1 The Employee must be at least age (e.g., 55)
ii. [ 1 The value of the unused accumulated leave must be at least $ (e.g., $2,000)

ii. [ ] A contribution will only be made if the total hours are over (e.g., 10) hours

iv.. [ ] A contribution will not be made for hours in excess of (e.g., 40) hours

(8) [ ] Describe:
(e.g., The greater of $500 or 3% of each Participant's Compensation, per Plan Year. Specify time period, e.g., per
Plan Year quarter. If not specified, the time period is the Plan Year.)

[Note: The Employer under Election 25(b)(8) may specify any Fixed Nonelective Contribution formula not described under Elections
25(b)(1) through (7) (e.g., For each Plan Year, 2% of total compensation), and/or the Employer may describe different Fixed
Nonelective Contributions as applicable to different Participant groups (e.g., A Fixed Nonelective Contribution equal to 5% of Plan
Year Compensation applies to Campus A Participants and a Fixed Nonelective Contribution equal to $500 per Participant each Plan
Year applies to Campus B Participants).]

(c) [X] Contribution for Deemed Disability Compensation (1.11(K)). Include Deemed Disability Compensation. The Employer
will make Nonelective Contributions for the disabled Participants defined below, based on their Deemed Disability

Compensation for the following period _as set forth in the Employer's disability policy issued by the Hartford . (Specify a
fixed or determinable period. Choose (1) or (2)):

(1) [ ] NHCEs only. Apply only to disabled NHCEs.
(2) [X] All Participants. Apply to all disabled Participants.
The contribution for such Participants shall be:

(3) [ ] Amount setforthin (a), (b) and (d). The disabled Participants shall share in the contributions set forth in (a), (b)
and (d).

(4) [X] Describe: _amount of long term disability benefits described in the policy issued by the Hartford as maintained by
the Human Resources Office (must be definitely determinable (e.g., amount set forth in long-term disability policy).

(d) [ ] Describe:

[Note: Under Election 25(d), the Employer may describe the amount and type of Nonelective Contributions from the elections
available under Election 25 and/or a combination thereof as to a Participant group (e.g., A Discretionary Nonelective Contribution
applies to Campus A Employees. A Fixed Nonelective Contribution equal to 5% of Plan Year Compensation applies to Campus B
Employees).]

Additional Provisions (Choose if applicable)

(e) [ 1 Former Employees. The Employer will make Nonelective Contributions on behalf of former Employees in accordance with
the following elections (Choose (1), (2) or (3)):

(1) [ ] Discretionary. The Employer may contribute an amount the Employer in its sole discretion may determine with
regard to one or more former Employees, to be allocated and administered as described more fully in Section
3.04(D).
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(2) [ ] Percentof Deemed Includible Compensation. The Employer will contribute % of each Participant's
Includible Compensation each Plan Year commencing with the Plan Year in which the Participant has Separated
from Service and then for the next calendar years (not to exceed 5 calendar years) following the Plan Year in
which the Participant Separated from Service.

(3) [ ] Describe:

[Note: The Employer under Election 25(e)(3) may specify any definitely determinable contribution or allocation formula. No former
Employee will be eligible to receive such an allocation for a calendar year beginning more than 5 years after the Employee Separated
from Service.]

Eligible Former Employees. Such contributions will be made with respect to the following Participants (Choose (4) or (5)):
4) [ ] All Former Employees.
(5) [ ] Thefollowing Former Employees (Choose one or more of a. through e.):

[ 1 Union Employees. Collectively bargained employees who participate in the following unions:

a
b. [ 1 Non-Union Employees. Employees whose employment is not governed by a collective bargaining agreement
between the Employer and employee representatives.

o

School superintendent.
d. [ 1 School principals.

e. [ 1 Describeinclusion:
(e.g., include administration Employees). [Note: Must be definitely determinable.]

26. NONELECTIVE CONTRIBUTION ALLOCATION (3.04(B)). The Plan Administrator, subject to Section 3.06, will allocate to each
Participant any Nonelective Contribution under the following contribution allocation formula (Choose one or more of (a) through (f) as
applicable.):

(@) [ ] Prorata. As a uniform percentage of Participant Compensation.

(b) [ ] Permitted disparity (Integrated). In accordance with the permitted disparity allocation provisions of Section 3.04(B)(2),
under which the "Excess Compensation" means Compensation in excess of the integration level provided below (Choose

(1) or (2):
(1) [ ] Percentage amount. % (not exceeding 100%) of the Taxable Wage Base in effect on the first day of the Plan
Year, rounded to the next highest $ (not exceeding the Taxable Wage Base).
(2) [ ] Dollar amount. The following amount: $ (not exceeding the Taxable Wage Base in effect on the first day of

the Plan Year).

[Note: Under the permitted disparity allocation method, the Employer contribution is allocated based on a percentage of
Compensation (the base percentage) plus a percentage (up to the maximum disparity percentage) of Compensation in excess of
the amount elected in (1) or (2) above.]

() [ 1 Incorporation of contribution formula. The Plan Administrator will allocate any Fixed Nonelective Contribution under
Election 25(b) or Mandatory Employee Contributions under Election 18 in accordance with the contribution formula the
Employer adopts under that Election.

(d) [ ] Classifications of Participants. In accordance with the classifications allocation provisions of Section 3.04(B)(3).
(Complete (1) and (2).):

(1) Description of the classifications. The classifications are (Choose a. or b.):
a. [ ] Each in own classification. Each Participant constitutes a separate classification.

b. [ ] Describe the classifications:

[Note: Any classifications under Election 26(d) must be clearly defined in a manner that will not violate the definite predetermined
allocation requirement of Treas. Reg. §1.401-1(b)(1)(ii) and can only be changed through a Plan amendment. The Employer must
advise the Plan Administrator or Vendor in writing as to the allocation rate applicable to each Participant under Election 26(d)(1)a. or
applicable to each classification under Elections 26(d)(1)b. for the allocation Plan Year.]

(2) Allocation method within each classification. Allocate the Nonelective Contribution within each classification as follows
(Choose a., b. or c.):

a. [ ] Prorata. As a uniform percentage of Compensation of each Participant within the classification.
b. [ 1] Flat dollar. The same dollar amount to each Participant within the classification.

c. [ ] Describe:
(e.g., Allocate pro rata to group A and flat dollar to group B.)
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Participating Employers. The Nonelective Contributions will be allocated to all Participants regardless of which Employer directly
employs them and regardless of whether their direct Employer made Nonelective Contributions for the Plan Year unless otherwise
elected below or specified in a participation agreement. (Choose if applicable):

() [ 1 The Plan Administrator will allocate the Nonelective Contributions made by the Signatory Employer and by any
Participating Employer only to the Participants directly employed by the contributing Employer.

[Note: If the Employer elects 26(e), the Employer should also elect 10(l)(b), to disregard the Compensation paid by "Y" Participating
Employer in determining the allocation of the "X" Participating Employer contribution to a Participant (and vice versa) who receives
Compensation from both X and Y.]

(f) [X] Describe: _Incorporation of the contribution formula that will be adopted at the time of the contribution.
(e.g., Pro rata as to Campus A Participants and Permitted Disparity (two-tiered at 100% of the SSTWB) as to Campus B
Participants.)

27. [Reserved]

28. ALLOCATION CONDITIONS (3.06(B)/(C)). The Plan does not apply any allocation conditions to: (1) Elective Deferrals; (2)
Mandatory Employee Contributions; (3) Employee (after-tax) Contributions; or (4) Rollover Contributions. To receive an allocation of
Matching Contributions, Nonelective Contributions or Participant forfeitures, a Participant must satisfy the following allocation
condition(s) (Choose (a) or (b). Choose (c) if applicable.):

(a) [X] No conditions. No allocation conditions apply to Matching Contributions, to Nonelective Contributions or to forfeitures.

(b) [ ] Conditions. The following allocation conditions apply to the designated Contribution Type and/or forfeitures (Choose one
or more of (1) through (7). Choose Contribution Type as applicable.):

[Note: For this Election 28, except as the Employer describes otherwise in Election 28(b)(7), Matching includes all Matching
Contributions and Nonelective includes all Nonelective Contributions to which allocation conditions may apply.]

(€] ()] (©)) 4
Matching,
Nonelective
and Forfeitures Matching Nonelective Forfeitures
(1) [ 1 None. N/A [1] [1 []
(See Election 28(a))
(2) [ ] 501Hours of Service/terminees [1 OR [ 1] [1] [ 1]
(91 consecutive days if Elapsed Time).
See Section 3.06(B)(1)(b).
(3) [ ] Lastday of the Plan Year. [1 OR [1] [1] [1]
(4) [ ] Lastday of the Election 28(c) time period. [] OR [1] [1] [1]
(5) [ ] 1,000 Hours of Service in the Plan Year [1] OR [] [1] [1]
(182 consecutive days in Plan Year if Elapsed Time).
(6) [ ] Hours of Service within the Election 28(c) [ 1 OR [ 1 [ 1 [ 1

time period, (specify Hours of Service at
contribution type but not exceeding 1,000
Hours of Service in a Plan Year).

(7) [ ] Describeconditions:
(e.g., Last day of the Plan Year as to Nonelective Contributions for Participating Employer "A" Participants. No
allocation conditions for Participating Employer "B" Participants.)

() [ 1 Time period. Under Section 3.06(C), Elections 28(b)(4), (b)(6) or (b)(7) to the specified contributions/forfeitures will be
applied based on each Plan Year for all contributions/forfeitures unless otherwise elected below (Choose one or more of
(1) through (5). Choose Contribution Type as applicable.):

(1) [ ] Plan Year. N/A [1] [1] [1]
(2) [ ] Plan Year quarter. [1] OR [1 [] [1]
(3) [ ] Calendar month. [1] OR [] [1] [1
4) [ 1 Payroll period. [1 OR [1 [] [1]

(5) [ ] Describetime period:

[Note: If the Employer elects 28(b)(4) or (b)(6), the Employer must choose (c). If the Employer elects 28(b)(7), choose (c) if
applicable.]
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29. ALLOCATION CONDITIONS - APPLICATION/WAIVER (3.06(D)/(F)). Under Section 3.06(D), in the event of Severance from
Employment (or paid leave of absence) as described below, apply or do not apply Election 28(b) allocation conditions to the specified
contributions/forfeitures as follows (If the Employer elects 28(b), the Employer must complete Election 29. Choose (a) or (b).):

[Note: For this Election 29, except as the Employer describes otherwise in Election 28(b)(7), Matching includes all Matching
Contributions and Nonelective includes all Nonelective Contributions to which allocation conditions may apply.]

(@) [ ] Total waiver or application. If a Participant incurs a Severance from Employment on account of or following death,
Disability or attainment of Normal Retirement Age or Early Retirement Age (Choose (1) or (2).):

(1) [ ] Do notapply allocation conditions. Do not apply elected allocation conditions to Matching Contributions, to
Nonelective Contributions or to forfeitures.

(2) [ ] Applyallocation conditions. Apply elected allocation conditions to Matching Contributions, to Nonelective
Contributions and to forfeitures.

(b) [ 1 Application/waiver as to Contribution Types events. If a Participant incurs a Severance from Employment (or is on a
paid leave of absence), apply allocation conditions except such conditions are waived if Severance from Employment is on
account of or following death, Disability, attainment of Normal Retirement Age or Early Retirement Age, or is on a paid
leave of absence, as specified, and as applied to the specified Contribution Types/forfeitures (Choose one or more of (1)
through (5). Choose Contribution Type as applicable.):

1) 2 (©)) (4

Matching,

Nonelective

and Forfeitures Matching Nonelective Forfeitures

(1) [ ] Death. [] OR [1 [1] [1
(2) [ 1 Disability. [1 OR L1 [1] []
(3) [ 1 Normal Retirement Age. [1] OR [1 [] [1]
(4) [ ] EarlyRetirement Age. [] OR [1 [1] []
(5) [ ] Paid Leave of Absence. [1 OR [1 [] []

30. FORFEITURE ALLOCATION METHOD (3.07). [Note: Even if the Employer elects immediate vesting, the Employer should
complete Election 30. See Section 7.07. The Plan Administrator may first apply forfeitures to pay Plan expenses.] The Plan
Administrator will allocate a Participant forfeiture attributable to all Contribution Types or attributable to all Nonelective Contributions or
to all Matching Contributions as follows (Choose one or more of (a) through (d) and choose Contribution Type as applicable.):

(1) (@) (3)

All Nonelective  Matching

Forfeitures Forfeitures  Forfeitures
(@) [ ] Reduce Nonelective. Apply to Nonelective Contribution. [1 OR [1 [1
(b) [X] Reduce Match. Apply to Matching Contribution. [X] OR [1] [1]
(c) [ ] Prorata. Allocate pro-rata based on Compensation. [1 OR [1 [1

(d) [ ] Describe:
(e.g., Forfeitures attributable to transferred balances from Plan X are allocated only to former Plan X participants.)

31. IN-PLAN ROTH ROLLOVER CONTRIBUTION (3.08(E)). The following provisions apply regarding In-Plan Roth Rollover
Contributions to the extent allowed by the Vendor (Choose (a) or (b); also see Election (d)(1) in Appendix B; leave blank if Election
6(b)(1) is not selected.):

(@ [ ] Not Applicable. The Plan does not permit In-Plan Roth Rollover Contributions.

(b) [ 1 Applies. The Plan permits In-Plan Roth Rollover Contributions to the extent permitted by the Investment Arrangement
Documentation and the Vendor with regard to the following amounts. (Choose one.)

(1) [ 1 Onlyotherwise distributable amounts. This provision is effective the later of September 28, 2010, the Plan or
Restatement Effective Date, or (enter later effective date if applicable).

(2) [ ] Otherwise distributable and nondistributable amounts. This provision is effective the later of January 1, 2013, the
Plan or Restatement Effective Date, or (enter later effective date if applicable).

32. EMPLOYEE (AFTER-TAX) CONTRIBUTIONS (3.09). The following additional elections apply to Employee Contributions under
Election 6(e). (Choose (a) if applicable.):

(@) [ ] Additional limitations. The Plan permits Employee Contributions subject to the following limitations, if any, in addition to
those already imposed under the Plan:
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ARTICLE 4
LIMITATIONS AND TESTING

33. [Reserved]

ARTICLE 5
VESTING REQUIREMENTS

34. RETIREMENT AGE (5.01).

NORMAL RETIREMENT AGE. A Participant attains Normal Retirement Age under the Plan and becomes fully Vested on the
following date (Choose one):

(@) [X] Specific age. The date the Participant attains age _59.5 .

(b) [ ] Agel/participation. The later of the date the Participant attains age or the anniversary of the first day of the
Plan Year in which the Participant commenced participation in the Plan.

(c) [ ] Describe:
(For example, the later of the date the Participant attains age 65 or the date the Participant is credited with 10 Years of
Service.)

EARLY RETIREMENT AGE. (Choose (d), (€) or (f)):

(d) [X] Not applicable. The Plan does not provide for an Early Retirement Age.

(e) [ ] Early Retirement Age. Early Retirement Age is the later of: (i) the date a Participant attains age ; (ii) the date a
Participant reaches the anniversary of the first day of the Plan Year in which the Participant commenced participation
in the Plan; or (jii) the date a Participant completes Years of Service.

[Note: The Employer should leave blank any of clauses (i), (ii), and (iii) which are not applicable.]
If (e)(iii) is selected, "Years of Service" under this Election means (Choose (1) or (2)):
(1) [ ] Eligibility. Years of Service for eligibility in Election 15.
(2) [ ] Vesting. Years of Service for vesting in Elections 37 and 38.

(f) [ ] Describe:

[Note: Election of an Early Retirement Age does not affect the time at which a Participant may receive a Plan distribution.]

35. ACCELERATION ON DEATH, DISABILITY OR ATTAINMENT OF RETIREMENT AGE (5.01 and 5.02). If selected below, then
irrespective of any vesting schedule selected at Election 36, a Participant will be fully vested if the Participant incurs a Severance from
Employment as a result of death or Disability or is employed on or after attainment of Early Retirement Age (Choose one or more;
leave blank if none apply or if the Plan provides full vesting for all Participants):

(@) [ ] Death.
(b) [ ] Disability.
(c) [ ] Early Retirement Age.

36. VESTING SCHEDULE (5.03). A Participant has a 100% Vested interest at all times in Accounts attributable to Elective Deferrals,
Mandatory Employee Contributions, Employee (after-tax) Contributions, Nonelective Contributions to former Employees under
Section 3.04(D), and Rollover Contributions. The following vesting schedules apply to Matching Contributions and to Nonelective
Contributions (Choose (a) or (b). Choose (c) if applicable.):

(a) [X] Immediate vesting. 100% Vested at all times in all Accounts.

[Note: The Employer should elect 36(b) if any Contribution Type is subject to a vesting schedule. If the Employer elects immediate
vesting under 36(a), the Employer should not complete the balance of Election 36 or Elections 37 and 38, except as noted therein.]

(b) [ ] Vesting schedules: Apply the following vesting schedules (Choose one or more of (1) through (4)):

/(_\ll? @ (©)
Contributions Nonelective Matching
(1) [ ] Immediate vesting. N/A [1 [1
(2) [ ] 6-year graded. [1] OR [1 [1]
(3) [ ] 3-year cliff. [1] OR [1 [1]
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(4) [ ] Modified Schedule. [1] OR [1] [1
Years of Service Vested %
. _ %
. _ %
. _ %
. %
_ _ %
. _ %
_ _ %
_ _ %
. _ %
____ormore 100%

[Note: The vesting schedule must be at least as rapid as a 15-year cliff (or a 20-year cliff for a group of employees limited to qualified
public safety employees defined in Code §72(t)(10)(B)) or a 5 to 20 year graded vesting schedule.]

(c) [ ] Special vesting provisions:

[Note: Any special vesting provision specified under Election 36(c) must be definitely determinable. The vesting schedule must be at
least as rapid as a 15-year cliff (or a 20-year cliff for a group of employees limited to qualified public safety employees defined in Code
§72(t)(10)(B)) or a 5 to 20 year graded vesting schedule.]

37. YEAR OF SERVICE - VESTING (5.05). (Complete (b). Choose (a) if other than 1,000 Hours of Service.): [Note: If the Employer
elects the Elapsed Time Method or elects immediate vesting, the Employer should not complete Election 37 and 38 unless it elects to
apply a Year of Service for vesting under Election 22(d), 25(b)(4) or Election 34(e)(2).]

(@) [ ] Year of Service. An Employee must complete at least Hours of Service during a Vesting Computation Period to
receive credit for a Year of Service under Article 5. [Note: If left blank, the requirement is 1,000.]

(b) Vesting Computation Period. The Plan measures a Year of Service based on the following 12-consecutive month period:
(Choose (1) or (2)):

(1) [ ] Plan Year.

(2) [ ] Anniversary Year.

38. EXCLUDED YEARS OF SERVICE - VESTING (5.05(C)). The Plan excludes the following Years of Service for purposes of
vesting (Choose one or more of (a) through (e) if applicable):

(@) [ ] Age 18. Any Year of Service before the Year of Service during which the Participant attained the age of 18.

(b) [ ] Priorto Plan establishment. Any Year of Service during the period the Employer did not maintain this Plan or a
predecessor plan.

(c) [ ] Parity Break in Service. Any Year of Service excluded under the rule of parity. See Section 5.06(C).
(d) [ ] Prior Plan terms. Any Year of Service disregarded under the terms of the Plan as in effect prior to this restated Plan.

(e) [ ] Other exclusions:

[Note: Any exclusion specified under Election 38(e) must be definitely determinable.]

ARTICLE 6
DISTRIBUTION OF ACCOUNT BALANCE

39. POST-SEVERANCE DISTRIBUTIONS. To the extent permitted by the Investment Arrangement Documentation, the provisions in
this Election 39 apply to distributions to Participants following Severance from Employment. (Complete (a), (b) and (c). Choose (d)
and (e) if applicable.)

(a) Mandatory Distribution (6.01(F)/6.08(D)). The Plan provides or does not provide for Mandatory Distribution of a Participant's
Vested Account Balance following Severance from Employment, as follows (Choose (1) or (2).):

(1) [X] No Mandatory Distribution. The Plan will not make a Mandatory Distribution (i.e., Participant consent is required for
all distributions) following Severance from Employment.

(2) [ ] Mandatory Distribution. The Plan will make a Mandatory Distribution following Severance from Employment to the
extent permitted by the Investment Arrangement Documentation and the Participant's Accumulated Benefit does not
exceed the Mandatory Distribution amount.

Amount limit. The Mandatory Distribution maximum amount is equal to (Choose a., b. or c.; Choose d. if applicable):
a. [ ] $5,000.

b. [ ] $1,000.

c. [ ] Specifyamount:$ .

[Note: This election only applies to the Mandatory Distribution maximum amount.]
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Automatic IRA rollover. With respect to Mandatory Distributions of amounts that are $1,000 or less, if a Participant makes
no election, the amount will be distributed to the Participant unless otherwise elected below.

d [ ] If a Participant makes no election, then the amount will be automatically rolled over to an IRA provided the
amount is at least $ . (Specify an amount greater than $0 and less than $1,000.)

Application of Rollovers to amount limit. In determining whether a Participant's Vested Account Balance exceeds the
Mandatory Distribution dollar limit in Election 39(a)(2), the Plan (Choose e. or f.):

e. [ ] Disregards Rollover Contribution Account.
f. [ 1 Includes Rollover Contribution Account.

Default Distribution Methods (6.03). If the Investment Arrangement Documentation does not specify the distribution which
would apply, the following distribution methods are available for a Participant, subject to any limitations in the Plan or the
Investment Arrangement Documentation. (Choose one or more of (1) through (6)):

(1) [X] Lump-Sum.

(2) [ ] Installments only if Participant subject to lifetime RMDs. A Participant who is required to receive lifetime RMDs
may receive installments payable in monthly, quarterly or annual installments equal to or exceeding the annual RMD
amount.

(3) [X] Installments.

(4) [X] Annuity. Distribution of an Annuity Contract that the Vendor provides or purchases with the Participant's Vested
Account Balance.

(5) [X] Ad-Hoc distributions.
(6) [ ] Describe distribution method(s):

[Note: The Employer under Election 39(b)(6) may describe Severance from Employment distribution methods from the elections
available under Election 39(b) and/or a combination thereof (e.g., as to any Participant group or Accounts). An Employer's
election under Election 39(b)(6) must: (i) be objectively determinable; (ii) not be subject to Employer or Plan Administrator
discretion; and (iii) preserve Protected Benefits as required.]

Limitations on Distribution Methods (6.03). An Investment Arrangement may distribute to a Participant (Choose (1) or (2)
below):

(1) [ ] Under any distribution method available under the Investment Arrangement Documentation.

(2) [X] Only under those distribution methods selected in Election 39(b) which are available under the Investment Arrangement
Documentation.

[Note: Election (c)(2) will only apply to the extent the Investment Contract does not require a distribution method.]

[ ] Delay of Distribution (6.01(B)). Except as otherwise provided in the Plan (such as Mandatory Distributions and RMDs),
distribution to a Participant who has incurred a Severance from Employment will not commence prior to (Choose (1) or (2)):

(1) [ ] Attainment of age .
(2) [ ] Describe:

[Note: An Employer's election under Election 39(d) must: (i) be objectively determinable; (ii) not be subject to Employer or Plan
Administrator discretion; and (iii) preserve Protected Benefits as required.]

(e)

[ 1 Acceleration. Notwithstanding any later specified distribution date in this election, a Participant may elect an earlier
distribution following Severance from Employment (Choose one or both of (1) and/or (2)):

(1) [ ] Disability. If Severance from Employment is on account of Disability or if the Participant incurs a Disability following
Severance from Employment.

(2) [ ] Hardship. If the Participant incurs a hardship under Section 6.07(C) following Severance from Employment.
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40. IN-SERVICE DISTRIBUTIONS/EVENTS (6.01(D)). To the extent permitted by the Investment Arrangement Documentation, a
Participant may elect an In-Service Distribution of the designated Contribution Type Accounts based on any of the following events in
accordance with Section 6.01(D) (Choose (a) OR (b).):

[Note: If the Employer elects any In-Service Distribution option, a Participant may elect to receive as many In-Service Distributions per
Plan Year (with a minimum of one per Plan Year) as the Plan Administrator's In-Service Distribution form or policy may permit. If the
form or policy is silent, the number of In-Service Distributions is not limited.]

(@ [ ] None. The Plan does not permit any In-Service Distributions except as to any of the following (if applicable): (i) RMDs
under Section 6.02 and (ii) Protected Benefits. Also see Section 6.01(D)(5) with regard to Rollover Contributions, and
Employee Contributions.

(b) [X] Permitted. In-Service Distributions are permitted as follows from the designated Contribution Type Accounts (Choose one
or more of (1) through (8).):

[Note: Unless the Employer elects otherwise in Election (b)(8) below, Elective Deferrals under Election 40(b) includes Pre-Tax and
Roth Deferrals; Elections under columns (3) and (4) apply to Employer contributions held in annuity contracts; Elections under column
(5) apply to Employer contributions in Custodial Accounts.]

@) 2 (3) (4) ®)
All Elective  Matching Nonelective/ Custodial
Contrib. Deferrals Contrib. Mandatory Account
(1) [ ] None.Except for N/A [1] [1] [1] [1]
Election 40(a) (See Election
exceptions. 40(a))

(2) [X] Age (Choose one or more of a. through e.)

a. [ ] Age (must [ 1 OR [] [1 [] [1
be at least 59 1/2).
b. [ ] Age (may N/A N/A [1] [1] N/A
be less than 59 1/2).
c.  [X] Age591/2 [XI OR T[] [ [1 [1]
d. [ ] Ageand participation.[ ] OR [ ] [1] [] [1]
The Participant must have attained age and completed
years of Plan participation or Years of Service
for purposes of vesting. (Fill in whichever blank applies.)
e. [ ] Upon attaining [T OR [] [] [] []

Normal Retirement Age
(Normal Retirement Age must be at least 59 1/2.)

(3) [ 1 Hardship N/A [] [] [] N/A
(4) [X] Disability. XI OrR [] [1] [] [1]
B [1 months of N/A N/A [1] [1] N/A

participation. (specify
minimum of 60
months)

6) [ ] Qualified Reservist N/A [1 N/A N/A N/A
Distribution. See
Section 6.01(D)(10).

(7) [ ] Deemed Severance [1 OR [1] [1] [] [1
Distribution.
See Section 6.11.

(8) [ ] Describe:

[Note: The Employer under Election 40(b)(8) may describe In-Service Distribution provisions from the elections available under
Election 40 and/or a combination thereof as to any: (i) Participant group (e.g., Division A Employee Accounts are distributable at age
59 1/2 OR Accounts of Employees hired on/before "x" date are distributable at age 59 1/2. No In-Service Distributions apply to
Division B Employees OR to Employees hired after "x" date.); (i) Contribution Type (e.g., Discretionary Nonelective Contribution
Accounts are distributable on Disability. Fixed Nonelective Contribution Accounts are distributable on Disability or Hardship (non-safe
harbor)); and/or (i) merged plan account now held in the Plan (e.g., The accounts from the X plan merged into this Plan continue to
be distributable in accordance with the X plan terms [supply terms] and not in accordance with the terms of this Plan). An Employer's
election under Election 40(b)(8) must: (i) be objectively determinable; (ii) not be subject to Employer discretion; (iii) preserve Protected
Benefits as required; and (iv) not permit an "early" distribution of any Restricted 403(b) Accounts. See Sections 6.02(E) and
9.02(C)(3).]
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41. IN-SERVICE DISTRIBUTIONS/ADDITIONAL CONDITIONS (6.01(D)). The following additional conditions apply to In-Service
Distributions under Election 40(b) (Choose (a), (b), (c), (d) and/or (e) if applicable.):

(@) [ ] 100% vesting required for accounts that are subject to a vesting schedule. A Participant may not receive an
In-Service Distribution unless the Participant is 100% Vested in the distributing Account. This restriction applies to (Choose
one or more of (1) or (2)):

(1) [ ] Hardship distributions. Distributions based on hardship.
(2) [ ] OtherIn-Service. In-Service distributions other than distributions based on hardship.

(b) [ 1 Minimum amount. A Participant may not receive an In-Service Distribution in an amount which is less than:
$ (specify amount).

() [ 1 Qualified Roth distribution. A distribution from a Participant's Roth Deferral Account may only be made if the distribution
is a qualified distribution within the meaning of Code §402A(2)(d).

(d) [ 1 No hardship distribution from Roth Account. If hardship distributions are permitted from Elective Deferrals, only Pre-
Tax Elective Deferrals may be distributed.

(e) [ ] Describe other conditions:

[Note: An Employer's election under Election 41(e) must: (i) be objectively determinable; (ii) not be subject to Employer discretion; (iii)
preserve Protected Benefits as required; and (iv) not permit an "early" distribution of any Restricted 403(b) Accounts. See Section
6.02(E).]

42. JOINT AND SURVIVOR ANNUITY/SPOUSAL CONSENT REQUIREMENTS (6.04). Subject to the terms of the Investment
Arrangement Documentation, the joint and survivor annuity distribution requirements of Section 6.04 and no other spousal consent
requirements apply unless otherwise elected below (Choose (a) only if the Employer wishes to follow the Joint and survivor annuities
rules to which the plan would otherwise not be subject.):

(@) [ ] Jointand survivor annuity applicable. Section 6.04 applies to all Participants (if selected, then annuities are a form of
distribution under the Plan even if 39(b)(4) is not selected):

One-year marriage rule. Under Section 6.04(H) (Choose (1) or (2)):
(1) [ ] Applies. The one-year marriage rule applies.
(2) [ ] Does notapply. The one-year marriage rule does not apply.
(b) [ ] Spousal consent required. Spousal consent is required for (Choose one or both):

(1) [ ] Distributions. A married Participant's Spouse must consent to a distribution (other than Required Minimum
Distributions).

(2) [ ] Beneficiary designations. A married Participant's Beneficiary will be the Participant's Spouse unless the Spouse
consents to an alternative Beneficiary.

One-year marriage rule. Under Section 7.05(A)(3) (Choose (3) or (4)):
(3) [ 1 Applies. The one-year marriage rule applies.

(4) [ ] Does notapply. The one-year marriage rule does not apply.

ARTICLE 7
ADMINISTRATIVE PROVISIONS

43. PLAN LOANS (7.06). The Employer makes the following elections regarding Plan Loans (Choose (a) or (b).):
(@) [X] No Loans. Plan loans are not permitted.

(b) [ ] Loans allowed. Plan loans are permitted subject to limitations of the Investment Arrangement Documentation.

44. ROLLOVER CONTRIBUTIONS (3.08, 7.04(A)(1)). The Employer makes the following elections regarding Rollover Contributions,
other than in-plan Roth rollovers (Choose (a) or (b).):

(@) [X] No Rollovers. Rollover Contributions are not permitted into the Plan.

(b) [ 1 Rollovers allowed. The Plan Administrator may accept Rollover Contributions into the Plan subject to Investment
Arrangement Documentation, and Plan terms and policies.
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ARTICLE 10
MULTIPLE EMPLOYER PLAN

45. MULTIPLE EMPLOYER PLAN (10.01/10.02/10.03). The Employer makes the following elections regarding the Plan's Multiple
Employer Plan status and the application of Article 10 (Choose (a) or (b).):

(a) [X] Not applicable. The Plan is not a Multiple Employer Plan and Article 10 does not apply.

(b) [ 1 Applies. The Plan is a Multiple Employer Plan and the Article 10 Effective Date is: . The Employer makes
the following additional elections (Choose (1) or (2)):

(1) [ ] Participating Employer may modify. See Section 10.03. A Participating Employer in the Participation Agreement
may modify Adoption Agreement elections applicable to each Participating Employer (including electing to not apply
Adoption Agreement elections) as follows (Choose a. or b.; choose c. if applicable.):

a. [ ] Al May modify all elections.
b. [ 1 Specified elections. May modify the following elections: (specify by election number).
c. [ 1 Restrictions. May modify subject to the following additional restrictions:

(Specify restrictions. Any restrictions must be definitely determinable and may not violate Code 8413 or the
regulations thereunder.)

(2) [ ] Participating Employer may not modify. See Section 10.03. A Participating Employer in the Participation
Agreement may not modify any Adoption Agreement elections.

[Note: The Participation Agreement must be consistent with this Election 45(b). Any Participating Employer election in the
Participation Agreement which is not permitted under this Election 45(b) is of no force or effect and the applicable election in the
Adoption Agreement applies. The IRS has not reviewed the provisions of Article 10, and the Employer cannot rely on the Advisory
Letter with regard to the validity of these provisions.]
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Plan Execution

Employer: _The Ohio State University

Date:

Signed:

[print representative nameltitle]

Vendor:

[vendor signature is optional]

Use of Adoption Agreement. Failure to complete properly the elections in this Adoption Agreement may result in disqualification of
the Employer's Plan. The Employer may use this Adoption Agreement only in conjunction with the basic plan document referenced by
its document number on Adoption Agreement page one.

Volume Submitter Practitioner. The Volume Submitter Practitioner identified on the first page of the basic plan document will notify
all adopting Employers of any amendment to this Volume Submitter Plan or of any abandonment or discontinuance by the Volume
Submitter Practitioner of its maintenance of this Volume Submitter Plan. Furthermore, in order to be eligible to receive such
notification, the Employer agrees to notify the Volume Submitter Practitioner of any change in address or contact information. In
addition, this Plan is provided to the Employer either in connection with investment in a product or pursuant to a contract or other
arrangement for products and/or services. Upon cessation of such investment in a product or cessation of such contract or
arrangement, as applicable, the Employer is no longer considered to be an adopter of this Plan and the Volume Submitter Practitioner
no longer has any obligations to the Employer that relate to the adoption of this Plan. For inquiries regarding the adoption of the
Volume Submitter Plan, the Volume Submitter Practitioner's intended meaning of any Plan provisions or the effect of the Advisory
Letter issued to the Volume Submitter Practitioner, please contact the Volume Submitter Practitioner at the following address and
telephone number:

Name: TIAA
Address: 8500 Andrew Carnegie Blvd

Charlotte, North Carolina 28262-8500
Telephone: 888-842-7782
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APPENDIX A
SPECIAL RETROACTIVE OR PROSPECTIVE EFFECTIVE DATES

SPECIAL EFFECTIVE DATES (1.23). The Employer elects or does not elect Appendix A special Effective Date(s) as follows.
(Choose (a) or one or more of (b) through (q).):

[Note: If the Employer elects (a), do not complete the balance of this Appendix A.]

(@) [ 1 Notapplicable. The Employer does not elect any Appendix A special Effective Dates.

[Note: The Employer may use this Appendix A to specify an Effective Date for one or more Adoption Agreement elections which does
not correspond to the Plan's new Plan or Restated Plan Effective Date under Election 5. As to Restated Plans, for periods prior to: (i)

the below-specified special Effective Date(s) or (ii) the Restated Plan's general Effective Date under Election 5, as applicable, the
Plan terms in effect prior to its restatement under this Adoption Agreement control for purposes of the designated provisions.]

(b) [ ] Contribution Types (1.12). The Contribution Types under Election(s) 6 are effective:
(c) [ ] Excluded Employees (1.35). The Excluded Employee provisions under Election(s) 7 are effective:

(d) [ ] Compensation (1.11). The Compensation definition under Election(s) (specify 8 - 10 as applicable) are effective:

(e) [ 1 Hour of Service/Elective Service Crediting (1.40/1.66(A)). The Hour of Service and/or elective Service crediting

provisions under Election(s) __ (specify 11 - 12 as applicable) are effective:
(f) [ ] Eligibility (2.01-2.03). The eligibility provisions under Election(s) _____ (specify 14 - 17 as applicable) are effective: .
(9) [ 1 Mandatory Employee Contributions (3.04(A)(3)). The Mandatory Employee Contribution provisions under Election 18
are effective:
(h) [ ] Elective Deferrals (3. 02(A) (F)). The Elective Deferral provisions under Election(s) ___ (specify 19 - 21 as applicable)

are effective:

(i) [ 1 Matching Contributions (3.03). The Matching Contribution provisions under Election(s) (specify 22 - 23 as
applicable) are effective:

(G [ 1 Nonelective Contributions (3. 04) The Nonelective Contribution provisions under Election(s) _____ (specify 25 - 27 as
applicable) are effective:

(k) [ 1 Allocation conditions (3.06). The allocation conditions under Election(s) _____ (specify 28 - 29 as applicable) are
effective:

() [ 1 Forfeitures (3.07). The forfeiture allocation provisions under Election 30 are effective:

(m) [ ] In-Plan Roth Rollovers (3.08(E)). The In-Plan Roth Rollover provisions under Election 31 _____ are effective:

(n) [ ] Employee Contributions (3.09). The Employee Contribution provisions under Election 32 are effective:

(0) [ ] Vesting (5.03). The vesting provisions under Election(s) (specify 34 - 38 as applicable) are effective:

P [1] D;fstrtlbunons (6 01, 6.03 and 6.04). The distribution elections under Election(s) _____ (specify 39 - 42 as applicable) are
effective:

(q) [X] Special Effective Date(s) for other elections (specify elections and dates): _Required Minimum Distributions (RMDs) for
2009 were suspended unless the Participant or Beneficiary elected to receive such distributions. A direct rollover was
offered only for 2009 distributions that would have been eligible rollover distributions without regard to Code Section
401(a)(9)(H) (as then in effect).
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APPENDIX B
BASIC PLAN DOCUMENT OVERRIDE ELECTIONS

BASIC PLAN OVERRIDES. The Employer elects or does not elect to override various basic plan provisions as follows (Choose (a) or
choose one or more of (b) through (k).):

[Note: If the Employer elects (a), do not complete the balance of this Appendix B.]
(@) [ 1 Notapplicable. The Employer does not elect to override any basic plan provisions.

[Note: The Employer at the time of restating its Plan with this Adoption Agreement may make an election on Appendix A (Election (q))
to specify a special Effective Date for any override provision the Employer elects in this Appendix B. If the Employer, after it has
executed this Adoption Agreement, later amends its Plan to change any election on this Appendix B, the Employer should document
the Effective Date of the Appendix B amendment on the Execution Page or otherwise in the amendment.]

(b) [ ] Definition (Article 1) overrides. (Choose one or more of (1) through (5) if applicable.):
(1) [ ] Compensation Overrides. (Choose one or more of a., b., and c.):

a. [ 1 W-2Compensation exclusion of paid/reimbursed moving expenses (1.11(B)(1)). W-2 Compensation
excludes amounts paid or reimbursed by the Employer for moving expenses incurred by an Employee, but only
to the extent that, at the time of payment, it is reasonable to believe that the Employee may deduct these
amounts under Code §217.

b. [ 1 Alternative (general) 415 Compensation (1.11(B)(4)). The Employer elects to apply the alternative (general)
415 definition of Compensation in lieu of simplified 415 Compensation.

c. [ 1 Inclusion of Deemed 125 Compensation (1.11(C)). Compensation under Section 1.11 includes Deemed 125
Compensation.

(2) [ ] Treatment of Differential Wage Payments (1.11(L)). In lieu of the provisions of Section 1.11(L), the Employer
elects the following (Choose one or more of a., b., c., and d.):

a. [ 1 Effective date. The inclusion is effective for Plan Years beginning after (may not be earlier
than December 31, 2008).

b. [ 1 Elective Deferrals only. The inclusion only applies to Compensation for purposes of Elective Deferrals.
c. [ 1 Notincluded. The inclusion does not apply to Compensation for purposes of any Contribution Type.

d. [ 1 Other:
(specify other Contribution Type Compensation which includes Differential Wage Payments)

(3) [ ] Alternate Definition of Disability (1.19). Disabled means

() [ ] Inclusion of Reclassified Employees (1.35(D)). The Employer for purposes of the following Contribution Types,
does not exclude Reclassified Employees (or the following categories of Reclassified Employees):
(specify Contribution Types and/or categories of Reclassified Employees).

(5) [ ] Transition Rules (1.35(F)). The following transition rules related to eligibility to make elective deferrals do not apply:

(c) [ ] Participation (Article 2) overrides. The Plan disregards Service following a Separation from Service or Break in Service,
as follows:
(specify conditions in a manner that is definitely determinable and precludes Employer discretion. This could include the
one year hold-out Break in Service rule under Code §410(a)(5)(C) or the rule of parity under ERISA §202(b)(4)).

(d) [ ] Contribution/allocation (Article 3) overrides. (Choose one or more of (1) through (5) if applicable.):
(1) [ ] Rothoverrides. (Choose one or more of a. through d.):

a. [ 1 Treatment of Automatic Deferrals as Roth Deferrals (3.02(B)). The Employer elects to treat Automatic
Deferrals as Roth Deferrals in lieu of treating Automatic Deferrals as Pre-Tax Deferrals.

b. [ 1 In-Plan Roth Rollovers limited to In-Service only (3.08(E)(2)(a)). Only Participants who are Employees may
elect to make an In-Plan Roth Rollover Contribution.

c. [ 1 Vested In-Plan Roth Rollovers (3.08(E)(2)(b)). Distributions related to In-Plan Roth Rollovers may only be
made from accounts which are fully Vested.

d. [ 1 Source of In-Plan Roth Rollover Contribution (3.08(E)(3)(b)). The Plan permits an In-Plan Roth Rollover
only from the following qualifying sources (Choose one or more.):

Elective Deferrals
(ii)

[1]
[ 1 Matching Contributions
@iy []

Nonelective Contributions
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(iv) [ ] Rollovers

(v) [ 1 Transfers

(viy [ 1 Other:
(specify account(s) and conditions in a manner that is definitely determinable and not subject to Employer
discretion)

[ 1 ShortPlan Year or allocation period (3.06(B)(1)(c)). Instead of pro-ration based on days, the Plan Administrator
(Choose a. or b.):

a. [ 1 No pro-ration. Will not pro-rate Hours of Service in any short allocation period.

b. [ 1 Pro-ration based on months. Will pro-rate any Hour of Service requirement based on the number of months
in the short allocation period.

[ 1 HEART Act continued benefit accrual (3.10(K)). The Employer elects to apply the benefit accrual provisions of
Section 3.10(K).

[ 1 Matching on Pre-entry Deferrals (3.03(A)). Instead of disregarding pre-entry deferrals, the Plan Administrator will
take Elective Deferrals into account in computing Matching Contributions, even if the deferrals were made before the
Participant became eligible for the match.

[ 1 Classifications allocation formula (3.04(B)(3)). If a Participant shifts from one classification to another during a
Plan Year, the Plan Administrator will apportion the Participant's allocation during that Plan Year (Choose a., b. or c.):

a. [ 1 Months in each classification. Pro rata based on the number of months the Participant spent in each
classification.

b. [ 1 Daysin each classification. Pro rata based on the number of days the Participant spent in each classification.

c. [ 1 Oneclassification only. The Employer will direct the Plan Administrator to place the Participant in only one
classification for the entire Plan Year during which the shift occurs.

Testing (Article 4) overrides. (Choose one or both of (1) and (2) if applicable.):

[ 1 Firstfew weeks rule for Code 8415 testing Compensation (4.05(D)(1)). The Plan applies the first few weeks rule
in Section 4.05(F)(1).

[ 1 Code 8415 (Article 4) override (4.02(D), (F)). Because of the required aggregation of multiple plans, to satisfy Code
§415, the following overriding provisions apply: .
(Specify such language as necessary to satisfy Code §415, e.g., the Employer will reduce Annual Additions to this
plan before reducing Annual Additions to other plans.)

Vesting (Article 5) overrides. (Choose one or both of (1) and (2) if applicable.):

[ 1 Alternative separate account vesting formula (5.03(C)(2)). The Employer elects the alternative vesting formula
described in Section 5.03(C)(2).

[ 1 Vesting exclusions (5.06(D)). For purposes of determining vesting, the Plan disregards Service following a
Separation from Service or Break in Service, or Forfeiture Break in Service as follows:

(specify conditions in a manner that is definitely determinable and precludes

Employer discretion. This could include the one year hold-out Break in Service rule under Code §411(a)(6)(B) or the

rule of parity under Code §411(a)(6)(D)).

Distribution (Article 6) overrides. (Choose one or more of (1) through (4) as applicable.):

[ 1 Restriction on In-Service Distributions of Rollovers/Employee Contributions (6.01(D)(5)). In lieu of permitting a
Participant to receive a distribution of Rollover Contributions and Employee Contributions at any time, a distribution
may only be made in accordance with the following (Choose one or more of a. through e.):

a [ 1 Not permitted. In-service distributions of Rollover Contributions and Employee Contributions are not permitted.
b. [ 1 Deferrals. Under the same provisions which apply to Elective Deferrals.

c. [ 1 Match. Under the same provisions which apply to Matching Contributions.

d. [ 1 Nonelective. Under the same provisions which apply to Nonelective Contributions.

e. [ 1 Other:

[Note: The Employer under this Election (g)(1)e in Appendix B may describe restrictions on In-Service Distributions of Rollover
Contributions and Employee Contributions using the options available for In-Service Distributions under Election 40 and/or a
combination thereof as to all Participants or as to any Participant group. An Employer's election under Election (g)(1)e in Appendix B
must: (i) be objectively determinable; (ii) not be subject to Employer discretion; and (iii) preserve Protected Benefits as required.]
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(2) [ ] Elections related to In-Plan Roth Rollovers (6.01(D)(7)). (Choose one or both of a. and b.):

a. [ 1 In-Service Roth Rollover events. The Employer elects to permit In-Service Distributions under the following
conditions solely for purposes of making an In-Plan Roth Rollover Contribution unless restricted by the
Investment Arrangement or Vendor (Choose one or more of (i) through (iv); Choose (v) if applicable.):

(i) [ ] Age.The Participant has attained age

(i) [ ] Participation. The Participant has months of participation (specify minimum of 60 months).
Section 6.01(C)(4)(a)(ii).
(i) [ ] Seasoning. The amounts being distributed have accumulated in the Plan for at least years (at

least 2). See Section 6.01(C)(4)(a)(i).

(iv) [ ] Other (describe):
(must be definitely determinable and not subject to Employer discretion (e.g., age 50, but only with
respect to Nonelective Contributions, and not Matching Contributions))

[Note: Regardless of any election above to the contrary, In-Plan Roth Rollover Contributions are not permitted from a
Participant's Elective Deferral Account prior to age 59 1/2.]

(v) [ ] Distribution for withholding. A Participant may elect to have a portion of the amount that may be
distributed as an In-Plan Roth Rollover Contribution distributed solely for purposes of federal or state
income tax withholding related to the In-Plan Roth Rollover Contribution.

b. [ 1 Minimum amount. The minimum amount that may be rolled over is $

(3) [ ] Pre-2009 Annuity Contracts (6.01(D)(9)). The special in-service distribution rules for pre-2009 annuity contracts will
not apply.

(4) [ 1 Annuity Distributions (6.04). (Choose one or both of a. and b. if applicable.):

a. [ 1 Modification of QISA (6.04(A)(3)). The Survivor Annuity percentage will be %. (Specify a percentage
between 50% and 100%.)
b. [ 1 Modification of QPSA (6.04(B)(2)). The QPSA percentage will be %. (Specify a percentage between

50% and 100%.)
(h) [X] Administrative overrides (Article 7). (Choose one or more of (1) through (8) if applicable.):

(1) [X] Automatic revocation of spousal designation (7.05(A)(1)). The automatic revocation of a spousal Beneficiary
designation in the case of divorce does not apply.

(2) [ ] Limitation on frequency of Beneficiary designation changes (7.05(A)(4)). Except in the case of a Participant
incurring a major life event, a period of at least must elapse between Beneficiary designation
changes. (Specify a period of time, e.g., 90 days OR 12 months.)

(3) [X] Definition of "spouse" (7.05(A)(5)). The following definition of "spouse" applies: _an individual whose marriage to a

Participant is recognized by the Internal Revenue Service for federal income tax purposes _ (Specify a definition.)
[Note: This definition shall apply for all Plan purposes other than Section 6.02 related to required minimum distributions. For
example, the selected definition will apply to the determination of default beneficiary designations.]

(4) [X] Administration of default provision; default Beneficiaries (7.05(C)). The following list of default Beneficiaries will
apply unless restricted by the Investment Arrangement or Vendor: _spouse, estate (Specify, in order, one or more
Beneficiaries who will receive the interest of a deceased Participant.)

(5) [ ] Subsequentrestoration of forfeiture-sources and ordering (7.07(A)(3)). Restoration of forfeitures will come from
the following sources, in the following order (Specify, in order, one or both: Forfeitures, Employer
Contribution.)

6) [ ] Statelaw (7.09(H)). The law of the following state will apply: (Specify one of the 50 states or the
District of Columbia, or other appropriate legal jurisdiction, such as a territory of the United States or an Indian tribal
government.)

(7) [ ] FeeRecapture Account (7.04(D)). The Plan Administrator will allocate excess funds in the Fee Recapture Account
as follows: (Choose a., b. or c.)

a. [ 1 Each Participant Account will receive an allocation based on the funds in which that Account was invested and
the revenue sharing rates associated with those funds.

b. [ 1 The excess funds will be allocated pro rata based on account balance.

c. [ 1 The excess funds will be allocated per capita among Participants with Account Balances greater than zero,
without regard to the amount of the Account Balance.
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(i) [X] Transfer overrides (Article 9). (Choose one or more of (1) through (4) if applicable.):

(ORI

@ ¥

@) ¥

C.

]

Exchanges within Plan (9.06(B)(1)). In lieu of Section 9.06(B)(1) permitting transfers to (and only to) other
Investment Arrangements then authorized to receive ongoing contributions under the Plan (i.e., payroll slot Vendors),
the following applies (Choose a., b. or c.):

[ 1 The Plan does not provide for or permit such exchanges.
[ 1 The Plan provides for and permits such exchanges, to any other Investment Arrangements under the Plan.
[ 1 The Plan provides for and permits such transfers under the following circumstances:

Contract exchange to Vendor which is not part of Plan (9.06(B)(3)). In lieu of Section 9.06(B)(3), permitting
exchanges of investment arrangements described in section 9.06(B)(3), the following applies (Choose a., b. or c.):

[X] The Plan does not provide for or permit such exchanges.

[ 1 The Plan provides for and permits such exchanges in the Plan Administrator's discretion, which shall be
exercised in accordance with Section 9.06(B)(3).

The Plan provides for and permits such exchanges, subject to Section 9.06(B)(3), under the following
circumstances:

Plan-to-Plan Transfers (9.06(B)(2)). In lieu of Section 9.06(B)(2) which does not permit or provide for such transfers
to this Plan or to other plans, the Plan allows transfers to this Plan or to other plans as elected below (Choose a., b.,
and/or c. if applicable):

[ 1 The Plan allows transfers to this Plan.
[X] The Plan allows transfers to other plans.

[ 1 The Plan provides for and permits such transfers under the following circumstances:

Eligible Employees. If transfers to this Plan are allowed (i.e., a. is selected), then such transfers are allowed for all Eligible
Employees unless otherwise elected below (Choose d., e. or f. if applicable):

d.
e.
f.

[ 1 current employees only.
[ 1 current and former Employees.

[ 1 only if the Employee is part of a class of Employees whose assets are being transferred as a result of a merger
or acquisition.

Withdrawals of Transfers. An Employee will be entitled to request a distribution of transferred amounts at any time if
permitted under the Investment Arrangement and under the Code unless otherwise elected below (Choose g. if applicable):

g.
4 X

b.

[ 1 withdrawals of transfers are only allowed at such time as other distributions are permitted under the Plan.

Transfers to purchase service credit in a defined benefit plan (9.06(G)). If this Election (i)(4) is selected, then a
Participant who is also a participant in a tax-qualified defined benefit governmental plan (as defined in Code §414(d))
that provides for the acceptance of plan-to-plan transfers may elect to have transfers in accordance with following
(Choose a., b. or c.):

[X] The Participant may elect to have any portion of the Participant's Account Balance transferred to a defined
benefit governmental plan at any time.

[ 1 The Participant may elect to have any portion of the Participant's Account Balance transferred to a defined
benefit governmental plan upon Severance from Employment.

[ 1 The Participant may elect to have any portion of the Participant's Account Balance transferred to a defined
benefit plan related to the Employer at any time (name of plan).

(@) [ 1 Protected Benefits (9.02(C)). The following Protected Benefits no longer apply to all Participants or do not apply to
designated amounts/Participants as indicated: (specify the Protected Benefits).

@)

[
@ [1
[1
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(k) [ ] Distributions under a QDRO (6.05). In lieu of Section 6.05(A), permitting a distribution to an alternate payee under a
QDRO at any time irrespective of whether the Participant has attained his/her earliest retirement age, the following applies
(Choose (1), (2) or (3)):

(1) [ ] Participant must meet a distribution event in order for the alternate payee to take a distribution.
(2) [ ] Participant mustterminate employment in order for the alternate payee to take a distribution.

(3) [ ] Participant must meet earliest retirement age as defined under Code §414(p)(4)(B) in order for the alternate payee to
take a distribution (includes distribution event).

APPENDIX C
[RESERVED)]
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APPENDIX D

[Note: The Employer may modify this Appendix without the need of a Plan amendment.]
INVESTMENT ARRANGEMENTS (8.01).
(a) [X] The Employer will remit contributions (including deferrals) to the following Vendors and Investment Arrangements:

1. _TIAA Annuities and/or Mutual Funds

© ® N o o > W N

(b) [ ] The following Vendors and/or Investment Arrangements were previously approved for the receipt of Plan contributions but
are not currently approved:

-

© ® N o 0o > W N

(c) [ ] The plan has entered into Information Sharing Agreements with the following Vendors for purposes of Contract exchanges
under Section 9.06(B)(3):

-

© ® N o o » W N
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ADMINISTRATIVE FUNCTION DELEGATION. The administrative functions listed below are delegated as shown. [Make at least one
selection for each item below.]

Employer  Plan Administrator Vendor Other (Specify)

a. Determining employee eligibility [1] [1] [1] [1]
to participate

b. Determine participant vested [] [1] [] [1]
percentages

c. Determining whether deferrals [] [1] [] [1]
comply with plan limits and are
correctly calculated

d.  Determining accuracy of [1] [1] [1] [1]
matching contributions

e. Determining whether hardship [] [1] [] [1]
distributions and loans (if any)
comply with plan requirements

f.  Make determinations regarding [1] [1] [1] [1]
rollovers and transfers

g. Determining the status of [] [] [] [1]
domestic relations orders

h. Determining whether the plan [] [1] [] [1]
complies with Code §403(b),
taking into account the rules
concerning Related Employers

i.  Determining employer status [] [1] [] [1]
(e.g., type of employer, related
employer status)

j. Remitting contributions

k. Delivery of participant notice

m. Review and process claims

] [] [1]
] [] [1]
] [] [1]
] [] [1
] [] []

[1
[1]
I. Maintain employee records [1]
[]
[1]

n. Communication with vendor(s)

o. Describe: TIAA and/or other vendors, if applicable, will perform services as provided under the applicable Investment
Arrangements, service agreements, and/or other documentation. Any applicable Third Party Administrator will perform services
as provided under the applicable contracts and/or service agreements. The Employer will provide all services not provided under
the contracts/service agreements mentioned above
[On line o. enter other delegated functions and the parties to whom they are delegated, or specify restrictions which apply to one
or more functions (e.g., the Vendor will determine if a participant qualifies for a hardship distribution but the Plan Administrator
will determine whether loans exceed Code limitations).]

Effective Date of this Appendix D: January 1, 2009
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TIAA
NON-ERISA GOVERNMENTAL 403(b) VOLUME SUBMITTER PLAN
BASIC PLAN DOCUMENT #25

TIAA, in its capacity as Volume Submitter Practitioner, sponsors this Volume Submitter Plan intended to conform to and qualify under
§403(b) of the Internal Revenue Code of 1986, as amended. An Employer establishes a Plan under this Volume Submitter Plan by
executing an Adoption Agreement. When any provisions of this Volume Submitter Plan or the Adoption Agreement is marked
"RESERVED," that means that the provision was deliberately omitted but section numbering was retained to help maintain consistency.

ARTICLE 1. DEFINITIONS

1.01 Account. Account means the account(s) maintained for the benefit of any Participant, Beneficiary, or Alternate Payee under one
or more Investment Arrangements. Unless required due to an Investment Arrangement, the term "separate Account" means a separate
accounting for recordkeeping purposes.

1.02 Account Balance. Account Balance means the total benefit to which a Participant, Beneficiary, or Alternate Payee is entitled
under an Investment Arrangement, taking into account all contributions made to the Investment Arrangement and all earnings or losses
(including expenses) that are allocable to the Account, any Rollover Contributions or transfers held under the Account, and any distribution
made to the Participant, the Beneficiary, or an Alternate Payee. The Account Balance includes any part of the Account that is treated under
the Plan as a separate contract to which Code §403(c) (or another applicable provision of the Code) applies. In the case of an Annuity
Contract that provides additional benefits, to the extent required under the Code, such term also will include the actuarial value of the
Participant's vested interest in such other benefits as determined by the Vendor.

1.03 Accumulated Benefit. Accumulated Benefit means the sum of a Participant's, Beneficiary's or Alternate Payee's Account
Balances under all Investment Arrangements under the Plan.

1.04 Adoption Agreement. Adoption Agreement means the document executed by each Employer adopting this Plan. References to
Adoption Agreement within this basic plan document are to the Adoption Agreement as completed and executed by a particular Employer
unless the context clearly indicates otherwise. An adopting Employer's Adoption Agreement and this basic plan document together
constitute a single Plan of the Employer. The Plan also includes any Investment Arrangement and Investment Arrangement
Documentation, and such other list(s), policies and procedures, or written document(s) (such as loan policies or service contracts), which,
when properly executed or otherwise put into effect fully describe the Plan and practice of the Employer with respect to the Plan from and
after the later of the initial Effective Date or restated Effective Date as set forth in the Adoption Agreement, to the extent such items do not
conflict with the terms of this basic plan document and the Adoption Agreement. Each elective provision of the Adoption Agreement
corresponds (by its parenthetical section reference) to the section of the Plan which grants the election. All "Section" references within an
Adoption Agreement are to the basic plan document. All "Election" references within an Adoption Agreement are Adoption Agreement
references. The Employer or Plan Administrator to facilitate Plan administration or to generate written policies or forms for use with the
Plan may maintain one or more administrative checklists as an attachment to the Adoption Agreement or otherwise. Any such checklists
are not part of the Plan.

1.05 Advisory Letter. Advisory Letter means an IRS issued advisory letter as to the acceptability of the form of a Volume Submitter
Plan. For further description of advisory letters, see IRS Rev. Proc. 2013-22.

1.06 Annuity Contract. Annuity Contract means a nontransferable group or individual contract as defined in Code §§403(b)(1) and
401(g), established for each Participant by the Employer, or by each Participant individually, that is issued by an Insurance Company
qualified to issue annuities in a State and that includes payment in the form of an annuity. See Section 8.03. In the case of an Annuity
Contract, the term "Individual Account" when used under the Plan will include individual annuity certificates issued on behalf of a
Participant or Beneficiary, in addition to individual Annuity Contracts.

1.07 Appendix. Appendix means one of the Appendices to an Adoption Agreement designated as "A", "B" or "D" which are
expressly authorized by the Plan and as part of the Plan, are covered by the Plan's Advisory Letter. Appendix C is reserved. The
Appendices are part of the Adoption Agreement.

1.08 Beneficiary. Beneficiary means a person or entity designated by a Participant, by the Plan or, in the absence of designation by
the Participant or the Plan, under an Investment Arrangement, who is or may become entitled to a benefit under the Plan upon the
Participant's death, as identified under the terms governing each Investment Arrangement or in other records maintained under the Plan. A
Beneficiary who becomes entitled to a benefit under the Plan remains a Beneficiary under the Plan until the Vendor has fully distributed to
the Beneficiary his/her Plan benefit. A Beneficiary's right to (and the Plan Administrator's duty to provide to the Beneficiary) information
or data concerning the Plan does not arise until the Beneficiary first becomes entitled to receive a benefit under the Plan.

1.09 [Reserved]

1.10 Code. Code means the Internal Revenue Code of 1986, as amended and includes applicable IRS Guidance.
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1.11 Compensation.

(A)  Uses and Context. Any reference in the Plan to Compensation is a reference to the definition in this Section 1.11 unless
the Plan reference, or the Employer in its Adoption Agreement, modifies this definition. Except as the Plan otherwise specifically
provides, the Plan Administrator will take into account only Compensation actually paid during (or as permitted under the Code,
paid for) the relevant period. A Compensation payment includes Compensation paid by the Employer through another person
under the common paymaster provisions in Code §§3121 and 3306. The Employer in its Adoption Agreement may elect to
allocate contributions based on Compensation within a specified 12 month period which ends within a Plan Year.

(B)  Base Definitions and Modifications. The Employer in its Adoption Agreement must elect one of the following base
definitions of Compensation: W-2 Wages, Code §3401(a) Wages, or 415 Compensation. The Employer may elect a different base
definition as to different Contribution Types. The Employer in its Adoption Agreement may specify any modifications thereto,
for purposes of contribution allocations under Article 3. If the Employer fails to elect one of the above-referenced definitions, the
Employer is deemed to have elected the W-2 Wages definition.

(1) W-2 Wages. W-2 Wages means wages for federal income tax withholding purposes, as defined under Code
§3401(a), plus all other payments to an Employee in the course of the Employer's trade or business, for which the
Employer must furnish the Employee a written statement under Code §§6041, 6051, and 6052, but determined without
regard to any rules that limit the remuneration included in wages based on the nature or location of the employment or
services performed (such as the exception for agricultural labor in Code §3401(a)(2)). The Employer in Appendix B to its
Adoption Agreement may elect to exclude from W-2 Compensation certain Employer paid or reimbursed moving
expenses as described therein.

2) Code §3401(a) Wages (income tax wage withholding). Code §3401(a) Wages means wages within the meaning
of Code §3401(a) for the purposes of income tax withholding at the source, but determined without regard to any rules
that limit the remuneration included in wages based on the nature or the location of the employment or the services
performed (such as the exception for agricultural labor in Code §3401(a)(2)).

3) Code §415 Comp tion (current i definition/simplified compensation under Treas. Reg.
§1.415(c)-2(d)(2)). Code §415 Compensation means the Employee's wages, salaries, fees for professional service and
other amounts received (without regard to whether or not an amount is paid in cash) for personal services actually
rendered in the course of employment with the Employer maintaining the Plan to the extent that the amounts are
includible in gross income (including, but not limited to, commissions paid salespersons, compensation for services on the
basis of a percentage of profits, commissions on insurance premiums, tips, bonuses, fringe benefits and reimbursements or
other expense allowances under a nonaccountable plan as described in Treas. Reg. §1.62-2(c)).

Code §415 Compensation does not include:

(a) Deferred compensation/SEP/SIMPLE. Employer contributions (other than Elective Deferrals) to a plan
of deferred compensation (including a simplified employee pension plan under Code §408(k) or to a SIMPLE
retirement account under Code §408(p)) to the extent the contributions are not included in the gross income of the
Employee for the Taxable Year in which contributed, and any distributions from a plan of deferred compensation
(whether or not qualified), regardless of whether such amounts are includible in the gross income of the Employee
when distributed.

(b) Option exercise. Amounts realized from the exercise of a non-qualified stock option (an option other than
a statutory option under Treas. Reg. §1.421-1(b)), or when restricted stock or other property held by an Employee
either becomes freely transferable or is no longer subject to a substantial risk of forfeiture under Code §83.

(c) Sale of option stock. Amounts realized from the sale, exchange or other disposition of stock acquired
under a statutory stock option as defined under Treas. Reg. §1.421-1(b).

(d)  Other amounts that receive special tax benefits. Other amounts that receive special tax benefits, such as
premiums for group-term life insurance (but only to the extent that the premiums are not includible in the gross
income of the Employee and are not salary reduction amounts under Code §125).

(e) Other similar items. Other items of remuneration which are similar to any of the items in Sections (3)(a)
through (d).

“4) Alternative (general) 415 Compensation. The Employer in Appendix B to its Adoption Agreement may elect to
apply the 415 definition of Compensation in Treas. Reg. §1.415(c)-2(a). Under this definition, Compensation means as
defined in Section (3) but with the addition of: (a) amounts described in Code §§104(a)(3), 105(a), or 105(h) but only to
the extent that these amounts are includible in the Employee's gross income; (b) amounts paid or reimbursed by the
Employer for moving expenses incurred by the Employee, but only to the extent that at the time of payment it is
reasonable to believe these amounts are not deductible by the Employee under Code §217; (c) the value of a nonstatutory
option (an option other than a statutory option under Treas. Reg. §1.421-1(b)) granted by the Employer to the Employee,
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but only to the extent that the value of the option is includible in the Employee's gross income for the Taxable Year of the
grant; (d) the amount includible in the Employee's gross income upon the Employee's making of an election under Code
§83(b); and (e) amounts that are includible in the Employee's gross income under Code §409A or Code §457(f)(1)(A) or
because the amounts are constructively received by the Participant. [Note if the Plan's definition of Compensation is W-2
Wages or Code §3401(a) Wages, then Compensation already includes the amounts described in clause (e).]

(C) D d 125 Comp tion. Deemed 125 Compensation means, in the case of any definition of Compensation which
includes a reference to Code §125, amounts under a plan of the Employer that are not available to a Participant in cash in lieu of
group health coverage, because the Participant is unable to certify that he/she has other health coverage. Compensation under this
Section 1.11 does not include Deemed 125 Compensation, unless the Employer in Appendix B to its Adoption Agreement elects
to include Deemed 125 Compensation under this Section 1.11.

(D)  Elective Deferrals. Compensation under Section 1.11 includes Elective Deferrals unless the Employer in its Adoption
Agreement elects to exclude Elective Deferrals. In addition, for purposes of making Elective Deferrals, Compensation means as
defined in Section 1.11 and as the Employer elects in its Adoption Agreement.

(E)  Compensation Dollar Limitation. For any Plan Year, the Plan Administrator in allocating contributions under Article 3,
cannot take into account more than $270,000 (or for years after 2017, such larger amount as the IRS may prescribe pursuant to an
adjustment made in the same manner as under Code §415(d)) of any Participant's Compensation. Notwithstanding the foregoing,
an Employee under a 403(b) Plan may make Elective Deferrals with respect to Compensation which exceeds the Plan Year
Compensation limitation, provided such Elective Deferrals otherwise satisfy the Elective Deferral Limit and other applicable Plan
limitations. In applying any Plan limitation on the amount of Matching Contributions or any Plan limit on Elective Deferrals
which are subject to Matching Contributions, where such limits are expressed as a percentage of Compensation, the Plan
Administrator may apply the Compensation limit under this Section (E) annually to Matching Contributions, even if the
Matching Contribution formula is applied on a per pay period basis or is applied over any other time interval which is less than
the full Plan Year or the Plan Administrator may pro rate the Compensation limit.

(1) Grandfathered Governmental Plan limit. For a restated Governmental Plan, this Section (E) will not apply to an
eligible Participant to the extent it would reduce the Participant's Compensation taken into account to an amount less than
the amount allowed under the Plan as in effect on July 1, 1993. An "eligible Participant" is a Participant who first became
a Participant during a Plan Year beginning before January 1, 1996 (or, if earlier, the first Plan Year in which the Employer
amended the Plan to reflect the limitation of Code §401(a)(17)).

F) [Reserved]

(G) Excluded Compensation. Excluded Compensation means such Compensation as the Employer in its Adoption
Agreement elects to exclude for purposes of this Section 1.11. Regardless of the definition of Compensation selected in the
Adoption Agreement, the Plan Administrator may adopt a uniform policy for purposes of determining the amount of a
Participant's Elective Deferrals of excluding non-cash Compensation. For purposes of this Section (G), non-cash Compensation
means tips, fringe benefits, and other items of Compensation not regularly paid in cash or cash equivalents, or for which the
Employer does not or may not have the ability to withhold Elective Deferrals in cash for the purpose of transmitting the Elective
Deferrals to the Plan pursuant to the Participant's Deferral Election. Unless otherwise specified, the Plan Administrator shall
determine the amount of a Participant's Compensation (for purposes of allocations), by disregarding Excluded Compensation.

(H) Pre-Entry Compensation. The Employer in its Adoption Agreement for allocation purposes must elect Participating
Compensation or Plan Year Compensation as to some or all Contribution Types.

(1) Participating Compensation. Participating Compensation means Compensation only for the period during the
Plan Year in which the Participant is a Participant in the overall Plan, or as to a Contribution Type as applicable. If the
Employer in its Adoption Agreement elects Participating Compensation, the Employer will elect whether to apply the
election to all Contribution Types or only to particular Contribution Type(s).

2) Plan Year Compensation. Plan Year Compensation means Compensation for a Plan Year, including
Compensation for any period prior to the Participant's Entry Date in the overall Plan or as to a Contribution Type as
applicable. If the Employer in its Adoption Agreement elects Plan Year Compensation, the Employer will elect whether
to apply the election to all Contribution Types or only to particular Contribution Type(s).

@ Post-Severance Comp ion. Compensation includes Post-Severance Compensation to the extent the Employer elects
in its Adoption Agreement or as the Plan otherwise provides. Post-Severance Compensation is Compensation paid after a
Participant's Severance from Employment from the Employer, as further described in this Section (I). As the Employer elects,
Post-Severance Compensation may include any or all of regular pay, leave cash-outs, or deferred compensation paid within the
time period described in Section (I), and may also include salary continuation for disabled Participants, all as defined below. Any
other payment paid after Severance from Employment that is not described in this Section (I) is not Compensation even if
payment is made within the time period described below. Post-Severance Compensation does not include severance pay,
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parachute payments under Code §280G(b)(2) or payments under a nonqualified unfunded deferred compensation plan unless the
payments would have been paid at that time without regard to Severance from Employment.

(1) Timing. Post-Severance Compensation includes regular pay, leave cash-outs, or deferred compensation only to
the extent the Employer pays such amounts by the later of 2 1/2 months after Severance from Employment or by the end
of the Limitation Year that includes the date of such Severance from Employment.

(a) Regular pay. Regular pay means the payment of regular Compensation for services during the
Participant's regular working hours, or Compensation for services outside the Participant's regular working hours
(such as overtime or shift differential), commissions, bonuses, or other similar payments, but only if the payment
would have been paid to the Participant prior to a severance from employment if the Participant had continued in
employment with the Employer.

(b) Leave cash-outs. Leave cash-outs means payments for unused accrued bona fide sick, vacation, or other
leave, but only if the Employee would have been able to use the leave if employment had continued and if
Compensation would have included those amounts if they were paid prior to the Participant's severance from
employment.

(c) Deferred compensation. As used in this Section (I), deferred compensation means the payment of
deferred compensation pursuant to an unfunded deferred compensation plan, if Compensation would have
included the deferred compensation if it had been paid prior to the Participant's Severance from Employment, but
only if the payment would have been paid at the same time if the Participant had continued in employment with
the Employer and only to the extent that the payment is includible in the Participant's gross income.

2) Salary continuation for disabled Participants. Salary continuation for disabled Participants means
Compensation paid to a Participant who is permanently and totally disabled (as defined in Code §22(e)(3)). This Section
will apply, as the Employer elects in its Adoption Agreement, either just to NHCEs (who are NHCEs immediately prior to
becoming disabled) or to all Participants for a fixed or determinable period specified in the Adoption Agreement.

(0)] [Reserved]

(K) Deemed Disability Compensation. The Plan does not include Deemed Disability Compensation under Code
§415(c)(3)(C) unless the Employer in its Adoption Agreement elects to make Employer Contributions with respect to Deemed
Disability Compensation under this Section (K). Deemed Disability Compensation is the Compensation the Participant would
have received for the year if the Participant were paid at the same rate as applied immediately prior to the Participant becoming
permanently and totally disabled (as defined in Code §22(e)(3)) if such deemed compensation is greater than actual
Compensation as determined without regard to this Section (K). This Section (K) applies only if the affected Participant is an
NHCE immediately prior to becoming disabled (or the Adoption Agreement election provides for the continuation of
contributions on behalf of all such disabled participants for a fixed or determinable period) and all contributions made with
respect to Compensation under this Section (K) are immediately Vested.

(L)  Differential Wage Payments. Unless the Employer otherwise elects in Appendix B to its Adoption Agreement, the Plan
will treat Differential Wage Payments as Compensation for all Plan contribution and benefit purposes.

(M) Includible Compensation. Includible Compensation means the Employee's Compensation received from the Employer
that is includible in the Participant's gross income for Federal income tax purposes (computed without regard to Code §911,
relating to United States citizens or residents living abroad), including Differential Wage Payments, for the most recent period
that is a Year of 403(b) Service. Includible Compensation also includes any Elective Deferral or other amount contributed or
deferred by the Employer at the election of the Employee that would be includible in the Employee's gross income but for the
rules of Code §§125, 132(f)(4), 402(e)(2), 402(h)(1)(B), 402(k), or 457(b). Includible Compensation does not include any
Compensation received during a period when the Employer is not an Eligible Employer or any Compensation, other than
Post-Severance Compensation, paid after Severance of Employment. The amount of Includible Compensation is determined
without regard to any community property laws. Except as provided in Treas. Reg. §1.401(a)(17)-1(d)(4)(ii) with respect to
eligible participants in governmental plans, the amount of Includible Compensation of any Participant taken into account in
determining contributions will not exceed $270,000, as adjusted for cost-of-living increases in accordance with Code
§401(a)(17)(B) for periods after 2017.

(N) Deemed Includible Compensation. Deemed Includible Compensation is determined on a monthly basis. A former
Employee's Deemed Includible Compensation for any month is 1/12 of the amount of Compensation the former Employee
received from the Employer that is includible in gross income for the most recent period (ending not later than the close of the
Taxable Year) which: (a) constitutes one Year of 403(b) Service; and (b) precedes the Taxable Year by not more than five years.
Deemed Includible Compensation will be determined in accordance with the rules for determining Includible Compensation and
in accordance with Treas. Reg. §1.403(b)-4(d). The first month in which a former Employee has Deemed Includible
Compensation is the month after the Employee Separates from Service. The Deemed Includible Compensation shall continue
until the last day of the fifth Taxable Year which begins after the Employee Separates from Service.
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1.12 Contribution Types. Contribution Types means the contribution types required or permitted under the Plan as the Employer
elects in its Adoption Agreement.

1.13 Custodial Account/Custodial Agreement. Custodial Account means the group or individual custodial account or accounts, as
defined in Code §403(b)(7), established for each Participant by the Employer, or by each Participant individually, to hold assets of the Plan.
A Custodial Agreement means a separate written agreement between the Participant (or Employer) and the Custodian which sets forth the
terms of the Custodian's engagement. See Section 8.04.

1.14 Custodian. Custodian means a bank or person who qualifies as a non-bank custodian under Code §401(f)(2) and who accepts the
position of Custodian by executing the Adoption Agreement or by executing a separate Custodial Agreement.

1.15 Defined Contribution Plan. Defined Contribution Plan means a retirement plan which provides for an individual account for
each Participant and for benefits based solely on the amount contributed to the Participant's Account, and on any Earnings, expenses, and
forfeitures which the Plan may allocate to such Participant's Account.

1.16 Defined Benefit Plan. Defined Benefit Plan means a retirement plan which does not provide for individual accounts for
Employer contributions and which provides for payment of determinable benefits in accordance with the plan's formula.

1.17 [Reserved]
1.18 Differential Wage Payment. Differential Wage Payment means differential wage payment as defined by Code §3401(h)(2).

1.19 Disability/Disabled. Disabled shall have the meaning provided in the Investment Arrangement. If not defined in the Investment
Arrangement, Disabled means unable to engage in any substantial gainful activity by reason of any medically determinable physical or
mental impairment that can be expected to result in death or to be of long continued and indefinite duration. The permanence and degree of
such impairment shall be supported by medical evidence. The Employer in Appendix B to its Adoption Agreement can specify a different
definition of Disabled which is not inconsistent with the Code and which will apply in place of the definition in the second sentence of this
Paragraph. A person who is Disabled has a "Disability."

(A)  Administration. For purposes of this Plan, a Participant is disabled on the date the Plan determines the Participant
satisfies the definition of Disability. The Plan may require a Participant to submit to a physical examination in order to confirm
the Participant's Disability. The provisions of this Section 1.19 will be applied in a consistent manner.

1.20 DOL. DOL means the U.S. Department of Labor.

1.21 Earnings. Earnings means the net income, gain or loss earned by a particular Account or with respect to a contribution or to a
distribution, as the context requires.

1.22 Educational Organization. Educational Organization means an organization described under Code §170(b)(1)(A)(ii), relating to
educational organizations that normally maintain a regular faculty and curriculum and normally have a regularly enrolled body of pupils or
students in attendance where the educational activities are regularly carried on.

1.23 Effective Date. The Effective Date of this Plan is the date the Employer elects in its Adoption Agreement. However, as to a
particular provision, a different effective date may apply as this basic plan document may provide or as the Employer may elect in its
Adoption Agreement, or a Participation Agreement, or in any other document which evidences the action taken. If this Plan restates a
previously existing plan, the Effective Date of the provisions of this restatement does not need to be earlier than January 1, 2010. If this
Plan is retroactively effective, the provisions of this Plan generally control.

1.24 Elective Deferrals. Elective Deferrals means a Participant's Pre-Tax Deferrals, Roth Deferrals, Automatic Deferrals and, as the
context requires, Age 50 Catch-Up Deferrals and Qualified Organization Catch-Up Deferrals under the Plan, and which the Employer
contributes to the Plan at the Participant's election (or automatically) in lieu of cash compensation. As to other plans, as may be relevant to
the Plan, Elective Deferrals means amounts excludible from the Employee's gross income under Code §§125, 132(f)(4), 402(e)(3),
402(h)(1)(B), 403(b), 408(p) or 457(b), and includes amounts included in the Employee's gross income under Code §402A, and contributed
by the Employer, at the Employee's election, to a cafeteria plan, a qualified transportation fringe benefit plan, a 401(k) plan, a SARSEP, a
tax-sheltered annuity, a SIMPLE plan or a Code §457(b) plan.

(A)  Pre-Tax Deferral. Pre-Tax Deferral means an Elective Deferral (including a Catch-Up Deferral or an Automatic
Deferral) which is not a Roth Deferral.

(B)  Roth Deferral. Roth Deferral means an Elective Deferral (including a Catch-Up Deferral or an Automatic Deferral)
which a Participant irrevocably designates as a Roth Deferral under Code §402A at the time of deferral and which is subject to

income tax when made to the Plan. In the case of an Automatic Deferral, the Plan makes such irrevocable designation in
accordance with Section 3.02(B).
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(C)  Automatic Deferral. See Section 3.02(B)(4)(a).
(D)  Age 50 Catch-Up Deferral. See Section 3.02(E)(2).
(E)  Qualified Organization Catch-Up Deferral. See Section 3.02(D)(1).

(F)  One-time Irrevocable Elections. Contributions made pursuant to a Participant's one-time irrevocable election when
he/she is initially eligible to participate under the Employer's plans are not Elective Deferrals. Contributions made pursuant to a
one-time irrevocable election are Mandatory Employee Contributions under Section 1.46.

1.25 Eligible Employee. Eligible Employee means an Employee other than an Excluded Employee.

1.26 Eligible Employer. Eligible Employer means a State (but only as to a State Employee Performing Services for a Public School),
or a Code §501(c)(3) organization as to any employee of the Code §501(c)(3) organization.

1.27 Employee. Except with regard to a Public School, Employee means any common law employee of the Employer. Employee does
not include an independent contractor.

(A)  Public School. If the Employer is a Public School, then Employee means each individual who is a common law employee
of a State performing services for a Public School of the State, including an individual who is appointed or elected. This
definition is not applicable unless the Employee's compensation for performing services for a Public School is paid by the State.
Further, a person occupying an elective or appointive public office is not an Employee of a Public School unless such office is
one to which an individual is elected or appointed and only if the individual has received training, or is experienced, in the field
of education. A public office includes any elective or appointive office of a State.

(B)  Differential Wage Payment. An individual receiving a Differential Wage Payment from the Employer is treated as an
Employee of the Employer.

1.28 Employee Contribution. Employee Contribution means a Participant's after-tax contribution to an Investment Arrangement
which the Participant designates as an Employee Contribution at the time of contribution. Neither an Elective Deferral (Pre-Tax or Roth)
nor a Mandatory Employee Contribution is an Employee Contribution.

1.29 Employer. Employer means each Signatory Employer, Lead Employer, Related Employer, and Participating Employer as the
Plan indicates or as the context requires. The Employer also includes any successor to a Signatory Employer, Lead Employer, or
Participating Employer if such Employer agrees to continue to maintain the Plan. Only an Eligible Employer may be the Signatory
Employer or Participating Employer.

(A)  Signatory Employer. The Signatory Employer is the Employer who establishes a Plan under this Volume Submitter Plan
by executing an Adoption Agreement. The Employer for purposes of acting as Plan Administrator, making Plan amendments,
restating the Plan, terminating the Plan or performing settlor functions, means the Signatory Employer and does not include any
Related Employer or Participating Employer. The Signatory Employer also may terminate the participation in the Plan of any
Participating Employer upon written notice. The Signatory Employer will provide such notice not less than 30 days prior to the
date of termination unless the Signatory Employer determines that the interest of Plan Participants requires earlier termination.

(B)  Related Group/Related Employer. A Related Group is a controlled group of corporations (as defined in Code §414(b)),
trades or businesses (whether or not incorporated) which are under common control (as defined in Code §414(c)), an affiliated
service group (as defined in Code §414(m)) or an arrangement otherwise described in Code §414(o). The Employer shall
determine which entities are Related Employers based on a reasonable, good faith standard and taking into account the special
rules applicable under IRS Notice 89-23. Each Employer/member of the Related Group is a Related Employer. The term
"Employer" includes every Related Employer for purposes of crediting Service and Hours of Service, determining Years of
Service and Breaks in Service under Articles 2 and 4, determining Separation from Service, applying the Annual Additions Limit
to 403(b) plans, applying the definitions of Employee, HCE and Compensation (except as the Employer may elect in its Adoption
Agreement relating to allocations), and for any other purpose the Code or the Plan require.

(C)  Participating Employer. Participating Employer means a Related Employer (to the Signatory Employer or another
Related Employer) which signs the Execution Page of the Adoption Agreement or a Participation Agreement to the Adoption
Agreement. Only a Participating Employer (or Employees thereof) may contribute to the Plan. A Participating Employer is an
Employer for all purposes of the Plan except as provided in Sections 1.29(A). If Article 10 applies, a Participating Employer
includes an unrelated Employer who executes a Participation Agreement. See Section 10.02.

1.30 Employer Contribution. Employer Contribution means a Nonelective Contribution or a Matching Contribution, as the context
may require.

1.31 Entry Date. Entry Date means the date(s) the Employer elects in its Adoption Agreement upon which an Eligible Employee who

has satisfied the Plan's eligibility conditions and who remains employed by the Employer on the Entry Date commences participation in the

© 2017 TIAA or its suppliers

1788



February 20-22, 2024, Board of Trustees Metings

Non-ERISA Governmental 403(b) Volume Submitter Plan

Plan or in a part of the Plan. An Employee's Entry Date with regard to Elective Deferrals is the date the Employee becomes a Participant
with regard to Elective Deferrals under Article 2.

1.32 EPCRS. EPCRS means the IRS' Employee Plans Compliance Resolution System for resolving plan defects, or any successor
program.

133 ERISA. ERISA means the Employee Retirement Income Security Act of 1974, as amended, and includes applicable DOL
regulations.

1.34 [Reserved]

1.35 Excluded Employee. Excluded Employee means, as the Employer elects in its Adoption Agreement, any Employee, or class of
Employees, not eligible to participate in the Plan with regard to a specific Contribution Type. The Employer must elect any Excluded
Employees in accordance with the Adoption Agreement limitations. The Employer in the Adoption Agreement may designate different
groups of Excluded Employees for each Contribution Type. The Adoption Agreement may specify that Employees who fail to make an
irrevocable election described in Section 1.24(F) are Excluded Employees, either as to the Plan as a whole or as to Employer Contributions.

(A)  Collective Bargaining Employees. If the Employer elects in its Adoption Agreement to exclude collective bargaining
Employees from eligibility to participate for purposes other than making Elective Deferrals, the exclusion applies to any
Employee included in a unit of Employees covered by an agreement which the Secretary of Labor finds to be a collective
bargaining agreement between employee representatives and one or more employers if: (1) retirement benefits were the subject
of good faith bargaining; and (2) two percent or fewer of the employees covered by the agreement are "professional employees"
as defined in Treas. Reg. §1.410(b)-9, unless the collective bargaining agreement requires the Employee to be included within the
Plan. The term "employee representatives" does not include any organization more than half the members of which are owners,
officers, or executives of the Employer. Regardless of the preceding, the Employer may elect in its Adoption Agreement to
exclude collective bargaining Employees from eligibility to participate for purposes of making Elective Deferrals if the Employer
maintains another plan that satisfies the universal availability requirements of Code §403(b)(12).

(B)  Nonresident Aliens. If the Employer elects in its Adoption Agreement to exclude nonresident aliens from eligibility to
participate, the exclusion applies to any nonresident alien Employee who does not receive any earned income, as defined in Code
§911(d)(2), from the Employer which constitutes United States source income, as defined in Code §861(a)(3).

(C)  Student Employees. If the Employer elects in its Adoption Agreement to exclude Student Employees, the exclusion
applies to students performing services described in Code §3121(b)(10).

(D)  Reclassified Employees. A Reclassified Employee is an Excluded Employee for purposes of Employer Contributions
unless the Employer in Appendix B to its Adoption Agreement elects: (a) to include all Reclassified Employees as Eligible
Employees; (b) to include one or more categories of Reclassified Employees as Eligible Employees; or (c) to include Reclassified
Employees (or one or more groups of Reclassified Employees) as Eligible Employees as to one or more Contribution Types. A
Reclassified Employee is any person the Employer erroneously did not treat as a common law employee and it is later determined
(irrespective of a binding determination) that the person should have been treated as a common law employee. A person who is
an independent contractor is not an Employee or, absent such later determination, a Reclassified Employee, and therefore may
not be an Eligible Employee under this Plan.

(E) Employees who normally work less than 20 hours per week. The Employer in its Adoption Agreement may elect to
exclude any Employee who normally works less than 20 hours per week. The Employer in the Adoption Agreement may select a
lesser threshold than 20 hours per week. Under this election, in the case of Elective Deferrals only, an Employee is excluded from
the Plan provided (1) for the Initial Eligibility Computation Period, the Employer reasonably expects the Employee to work less
than 1,000 Hours of Service in such period; and (2) for each Subsequent Eligibility Computation Period, except as provided
below in this Paragraph, the Employee worked less than 1,000 Hours of Service in any preceding Eligibility Computation Period.
The provisions of Section 2.02(C) apply by analogy to the determination of Eligibility Computation Periods and service within an
Eligibility Computation Period. In that case, the 1,000 Hour of Service requirement will be adjusted pro rata. Except as limited by
the following sentence, any Employee who completes more than 1,000 Hours of Service during an Eligibility Computation
Period will not be an Excluded Employee under this Section 1.35(E) for any subsequent Plan Year. The preceding sentence does
not apply with respect to Employer Contributions. For purposes of this exclusion, the Plan Administrator may use any
reasonable, consistent method of crediting Hours of Service, regardless of the method elected in the Adoption Agreement for
other purposes.

(1)) [Reserved]

(G) Per Diem Employees. If the Employer elects in its Adoption Agreement to exclude Per Diem Employees, then
Employees who are employed on an as-needed basis by the Employer are excluded.

1.36 401(m) Plan. 401(m) Plan means the portion, if any, of the 403(b) plan or another plan the Employer establishes, subject to the

requirements of Code §401(m).
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403(b) Plan. 403(b) Plan means this 403(b) plan.
Governmental Plan. Governmental Plan means a plan maintained by a State and described in Code §414(d).

HCE. HCE means a highly compensated Employee, defined under Code §414(q) as an Employee who during the preceding Plan

Year (or in the case of a short Plan Year, the immediately preceding 12 month period) had Compensation in excess of $80,000 (as adjusted
by the IRS for the relevant year) and, if the Employer under its Adoption Agreement makes the top-paid group election, was part of the
top-paid 20% group of Employees (based on Compensation for the preceding Plan Year).

1.40

(A)  Compensation Definition. For purposes of this Section 1.39, "Compensation" means Compensation as defined in Section
4.05(D).

(B)  Top-paid Group/Calendar Year Data. The determination of who is an HCE, including the determinations of the
number and identity of the top-paid 20% group, must be consistent with Code §414(q) and regulations issued under that Code
section. The Employer in its Adoption Agreement may make a calendar year data election to determine the HCEs for the Plan
Year, as prescribed by IRS Guidance. A calendar year data election must apply to all plans of the Employer which reference the
HCE definition in Code §414(q). For purposes of this Section 1.39, if the current Plan Year is the first year of the Plan, then the
term "preceding Plan Year" means the 12-consecutive month period immediately preceding the current Plan Year.

Hour of Service. Hour of Service means:

(A)  Paid and duties. Each Hour of Service for which the Employer, either directly or indirectly, pays an Employee, or for
which the Employee is entitled to payment, for the performance of duties. The Plan credits Hours of Service under this Paragraph
(A) to the Employee for the computation period in which the Employee performs the duties, irrespective of when paid;

(B)  Back pay. Each Hour of Service for back pay, irrespective of mitigation of damages, to which the Employer has agreed
or for which the Employee has received an award. The Plan credits Hours of Service under this Paragraph (B) to the Employee
for the computation period(s) to which the award or the agreement pertains rather than for the computation period in which the
award, agreement or payment is made; and

(C) Payment but no duties. Each Hour of Service for which the Employer, either directly or indirectly, pays an Employee, or
for which the Employee is entitled to payment (irrespective of whether the employment relationship is terminated), for reasons
other than for the performance of duties during a computation period, such as leave of absence, vacation, holiday, sick leave,
illness, incapacity (including disability), layoff, jury duty or military duty. The Plan will credit no more than 501 Hours of
Service under this Paragraph (C) to an Employee on account of any single continuous period during which the Employee does
not perform any duties (whether or not such period occurs during a single computation period). The Plan credits Hours of Service
under this Paragraph (C) in accordance with the rules of paragraphs (b) and (c) of Labor Reg. §2530.200b-2, which the Plan, by
this reference, specifically incorporates in full within this Paragraph (C).

The Plan will not credit an Hour of Service under more than one of the above Paragraphs (A), (B) or (C). A computation period
for purposes of this Section 1.40 is the Plan Year, Year of Service period, Break in Service period or other period, as determined
under the Plan provision for which the Plan is measuring an Employee's Hours of Service. The Plan will resolve any ambiguity
with respect to the crediting of an Hour of Service in favor of the Employee.

(D)  Method of Crediting Hours of Service. The Employer must elect in its Adoption Agreement the method the Plan will
use in crediting an Employee with Hours of Service and the purpose for which the elected method will apply.

(1) Actual Method. Under the Actual Method as determined from records, an Employee receives credit for Hours of
Service for hours worked and hours for which the Employer makes payment or for which payment is due from the
Employer.

2) Equivalency Method. Under an Equivalency Method, for each equivalency period for which the Plan would
credit the Employee with at least one Hour of Service, the Plan will credit the Employee with: (1) 10 Hours of Service for
a daily equivalency; (2) 45 Hours of Service for a weekly equivalency; (3) 95 Hours of Service for a semimonthly payroll
period equivalency; and (4) 190 Hours of Service for a monthly equivalency.

3) Elapsed Time Method. Under the Elapsed Time Method, an Employee receives credit for Service for the
aggregate of all time periods (regardless of the Employee's actual Hours of Service) commencing with the Employee's
Employment Commencement Date, or with his/her Re-employment Commencement Date, and ending on the date a Break
in Service begins. An Employee's Employment Commencement Date or his/her Re-employment Commencement Date
begins on the first day he/she performs an Hour of Service following employment or re-employment. In applying the
Elapsed Time Method, the Plan will credit an Employee's Service for any Period of Severance of less than 12-consecutive
months and will express fractional periods of Service in days.
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(a) Elapsed Time — Break in Service. Under the Elapsed Time Method, a Break in Service is a Period of
Severance of at least 12-consecutive months. In the case of an Employee who is absent from work for maternity or
paternity reasons, the 12-consecutive month period beginning on the first anniversary of the first date the
Employee is otherwise absent from Service does not constitute a Break in Service.

(b) Elapsed Time — Period of Severance. A Period of Severance is a continuous period of time during which
the Employee is not employed by the Employer. The continuous period begins on the date the Employee retires,
quits, is discharged, or dies or if earlier, the first 12-month anniversary of the date on which the Employee
otherwise is absent from Service for any other reason (including disability, vacation, leave of absence, layoff,
etc.).

(E)  Maternity/Paternity Leave/Family and Medical Leave Act. Solely for purposes of determining whether an Employee
incurs a Break in Service under any provision of this Plan, the Plan must credit Hours of Service during the Employee's unpaid
absence period: (1) due to maternity or paternity leave; or (2) as required under the Family and Medical Leave Act. An Employee
is on maternity or paternity leave if the Employee's absence is due to the Employee's pregnancy, the birth of the Employee's
child, the placement with the Employee of an adopted child, or the care of the Employee's child immediately following the child's
birth or placement. The Plan credits Hours of Service under this Section 1.40(E) on the basis of the number of Hours of Service
for which the Employee normally would receive credit or, if the Plan cannot determine the number of Hours of Service the
Employee would receive credit for, on the basis of 8 hours per day during the absence period. The Plan will credit only the
number (not exceeding 501) of Hours of Service necessary to prevent an Employee's Break in Service. The Plan credits all Hours
of Service described in this Section 1.40(E) to the computation period in which the absence period begins or, if the Employee
does not need these Hours of Service to prevent a Break in Service in the computation period in which his/her absence period
begins, the Plan credits these Hours of Service to the immediately following computation period.

(F)  Qualified Military Service. Hour of Service also includes any Service the Plan must credit for contributions and benefits
in order to satisfy the crediting of Service requirements of Code §414(u).

141 Insurance Company. Insurance Company means the insurance company which issues or provides an Annuity Contract used as
an Investment Arrangement hereunder.

1.42 Investment Arrangement/Investment Arrangement Documentation. Investment Arrangement means an Annuity Contract or
Custodial Account that satisfies the requirements of Treas. Reg. §1.403(b)-3 that is issued or established for funding amounts held under
the Plan. Appendix "D" to the Employer's Adoption Agreement is a list of Vendors of Investment Arrangements approved for use under the
Plan, including sufficient information to identify the approved Investment Arrangements. Investment Arrangement Documentation means
the terms and agreements associated with an Investment Arrangement, such as a Custodial Agreement, an Annuity Contract, or other
documents that Investment Arrangement Documentation may reference, such as a service agreement. The Investment Arrangement
Documentation, excluding those terms that are inconsistent with the Plan or Code §403(b), is hereby incorporated by reference in the Plan.
With respect to any Participant, an Investment Arrangement refers to the Investment Arrangement or Investment Arrangements which hold
all or part of the Participant's Account.

1.43 IRS. IRS means the Internal Revenue Service. When discussing regulations or other guidance, IRS also includes the United
States Treasury. IRS Guidance includes Treasury regulations and other guidance of general applicability appearing in the Internal Revenue
Bulletin.

1.44 [Reserved]

1.45 Limitation Year. The Limitation Year means the Calendar Year. However, if the Participant is in control of an Employer
pursuant to Section 4.04, the Limitation Year shall be the Limitation Year in the Defined Contribution Plan controlled by the Participant.

1.46 Mandatory Employee Contributions. A Mandatory Employee Contribution is a pre-tax Employee contribution which the
Employee agrees to make as a condition of employment. Mandatory Employee Contributions also include contributions made pursuant to
an Employee's irrevocable one-time election, as described in Section 1.24(F). Mandatory Employee Contributions are treated as pretax
Nonelective Contributions and are 100% Vested at all times.

1.47 Matching Contribution. Matching Contribution means a fixed or discretionary contribution the Employer makes on account of
Elective Deferrals or on account of Employee Contributions. Matching Contributions are limited to contributions made on account of
Elective Deferrals or Employee Contributions under this Plan unless otherwise specified by the Employer in its Adoption Agreement.
Matching Contributions also include Participant forfeitures allocated on account of such Elective Deferrals or Employee Contributions.

(A) Fixed Matching Contribution. Fixed Matching Contribution means a Matching Contribution which the Employer,
subject to satisfaction of allocation conditions, if any, must make pursuant to a formula in the Adoption Agreement. Under the

formula, the Employer contributes a specified percentage or dollar amount on behalf of a Participant based on that Participant's
Elective Deferrals or Employee Contributions eligible for a match.
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(B)  Discretionary Matching Contribution. Discretionary Matching Contribution means a Matching Contribution which the
Employer in its sole discretion elects to make to the Plan. The Employer retains discretion over the Discretionary Matching
Contribution rate or amount, the limit(s) on Elective Deferrals or Employee Contributions subject to match, the per Participant
match allocation limit(s), the Participants who will receive the allocation, and the time period applicable to any matching
formula(s) (collectively, the "matching formula"), except as the Employer otherwise elects in its Adoption Agreement.

1.48 Nonelective Contribution. Nonelective Contribution means a fixed or discretionary Employer Contribution which is not a
Matching Contribution.

(A) Fixed Nonelective Contribution. Fixed Nonelective Contribution means a Nonelective Contribution which the
Employer, subject to satisfaction of allocation conditions, if any, must make pursuant to a formula (based on Compensation of
Participants who will receive an allocation of the contributions or otherwise) in the Adoption Agreement. See Section 3.04(A)(2).

(B)  Discretionary Nonelective Contribution. Discretionary Nonelective Contribution means a Nonelective Contribution
which the Employer in its sole discretion elects to make to the Plan. See Section 3.04(A)(1).

(C) QNEC. QNEC means a qualified nonelective contribution which is 100% Vested at all times and which is subject to the
distribution restrictions described in Section 6.01(E). Nonelective Contributions are not 100% Vested at all times if the Employee
has a 100% Vested interest solely because of his/her Years of Service taken into account under a vesting schedule. Any
Nonelective Contributions allocated to a Participant's QNEC Account under the Plan automatically satisfy and are subject to the
QNEC definition.

1.49 NHCE. NHCE means a nonhighly compensated employee, which is any Employee who is not an HCE.

1.50 Participant. Participant means an Eligible Employee who becomes a Participant in accordance with the provisions of Section
2.01. Once an Eligible Employee becomes a Participant, he or she will remain a Participant so long as he or she has an Account in the Plan.

1.51 Participation Agreement. Participation Agreement means the Adoption Agreement page or pages or other separate agreement
executed by one or more Related Employers (or in a multiple employer plan, other Eligible Employers) to become a Participating
Employer.

(A)  Permissible variations of participation agreement. The participation agreement must identify the Participating
Employer and the covered Employees and provide for the Participating Employer's signature. In addition, in the participation
agreement, the Signatory Employer shall specify which elections, if any, the Participating Employer can modify, and any
restrictions on the modifications. Any such modification shall apply only to the Employees of that Participating Employer. The
Participating Employer shall make any such modification by selecting the appropriate option on its participation agreement to the
Employer's Adoption Agreement. To the extent that the participation agreement does not permit modification of an election, any
attempt by a Participating Employer to modify the election shall have no effect on the Plan and the Participating Employer is
bound by the Plan terms as selected by the Signatory Employer. If a Participating Employer does not make any permissible
participation agreement election modifications, then with regard to any election, the Participating Employer is bound by the
Adoption Agreement terms as completed by the Signatory Employer.

1.52 Plan. Plan means the 403(b) Plan established or continued by the Employer in the form of this Volume Submitter Plan, including
the Adoption Agreement under which the Employer has elected to establish this Plan. The Plan is not intended to be a Code §§401(a),
403(a) or 457(b) plan. The Employer must designate the name of the Plan in its Adoption Agreement. An Employer may execute more than
one Adoption Agreement offered under this Plan, each of which will constitute a separate Plan established or continued by that Employer.
The Plan created by each adopting Employer is a separate Plan, independent from the plan of any other employer adopting this Volume
Submitter Plan. All section references within this basic plan document are Plan section references unless the context clearly indicates
otherwise. The Plan includes any Appendix permitted by the basic plan document or by the Employer's Adoption Agreement and which the
Employer attaches to its Adoption Agreement. The Plan Administrator or others, as described more fully in Section 1.53 may perform any
action the Plan is to perform hereunder.

(A)  Frozen Plan. See Section 3.01(F).

1.53 Plan Administrator. Plan Administrator means the person, committee, or organization selected in the Adoption Agreement to
administer the Plan. If no Plan Administrator is identified in the Adoption Agreement, then the Employer is the Plan Administrator.
Functions of the Plan Administrator, including those described in the Plan, may be performed by Vendors, designated agents of the Plan
Administrator, or others (including Employees a substantial portion of whose duties is administration of the Plan) pursuant to the terms of
Investment Arrangements, written service agreements or other documents under the Plan. For this purpose, an Employee is treated as
having a substantial portion of his or her duties devoted to administration of the Plan if the Employee's duties with respect to administration
of the Plan are a regular part of the Employee's duties and the Employee's duties relate to Participants and Beneficiaries generally (and the
Employee only performs those duties for himself or herself as a consequence of being a Participant or Beneficiary). If the Employer is the
Plan Administrator, any requirement under the Plan for communication between the Employer and the Plan Administrator automatically is
deemed satisfied, and the Employer has discretion to determine the manner of documenting any decision deemed to be communicated
under this provision.
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1.54 Plan Year. Plan Year means the consecutive month period the Employer specifies in its Adoption Agreement.
1.55 Practitioner. The Practitioner means the Volume Submitter Practitioner identified in the heading to the plan.
1.56 [Reserved]

1.57 Public School. Public School means a State-sponsored Educational Organization (includes public Institutions of Higher
Education).

1.58 QDRO. QDRO means a qualified domestic relations order under Code §414(p). A "domestic relations order" is a judgment,
decree, or order (including approval of a property settlement agreement) that relates to the provision of child support, alimony payments, or
marital property rights of a spouse or former spouse, child, or other dependent, made pursuant to the domestic relations law of any State.

1.59 Qualified Military Service. Qualified Military Service means qualified military service as defined in Code §414(u)(5).
Notwithstanding any provision in the Plan to the contrary, as to Qualified Military Service, the Plan will credit Service under Section
1.40(C), the Employer will make contributions to the Plan and the Plan will provide benefits in accordance with Code §414(u).

1.60 Restated Plan. A Restated Plan means a plan the Employer adopts in substitution for, and in amendment of, an existing plan, as
the Employer elects in its Adoption Agreement. The provisions of this Plan, as a Restated Plan, apply solely to an Employee whose
employment with the Employer terminates on or after the restated Effective Date of the Plan, except as otherwise set forth in the Adoption
Agreement.

1.61 [Reserved]

1.62 Rollover Contribution. A Rollover Contribution means an amount of cash or property (including a Participant loan from another
plan subject to the rules of the Vendor) which the Code permits an Eligible Employee or Participant to transfer directly or indirectly to this
Plan from another Eligible Retirement Plan (or vice versa) within the meaning of Code §402(c)(8)(B) and Section 6.08(F)(2), except that
the Plan may permit an In-Plan Roth Rollover Contribution as provided in Section 3.08(E).

(A) In-Plan Roth Rollover Contribution. An In-Plan Roth Rollover Contribution means a Rollover Contribution to the Plan
that consists of a distribution or transfer from a Participant's Plan Account, other than a Roth Deferral Account, that the
Participant transfers to the Participant's In-Plan Roth Rollover Contribution Account in the Plan, in accordance with Code
§402(c)(4). In-Plan Roth Rollover Contributions will be subject to the Plan rules related to Roth Deferral Accounts, subject to
preservation of Protected Benefits in accordance with clause (c) of Section 3.08(E)(3)(d).

(B) In-Plan Roth Rollover Contribution Account. An In-Plan Roth Rollover Contribution Account is a sub-account the
Plan Administrator or Vendor may establish to account for a Participant's Rollover Contributions attributable to the Participant's
In-Plan Roth Rollover Contributions. The Plan Administrator has authority to establish such a sub-account, and to the extent
necessary, may establish sub-accounts based on the source of the In-Plan Roth Rollover Contribution. The Plan Administrator
will administer an In-Plan Roth Rollover Contribution Account in accordance with Code and the Plan provisions.

1.63 [Reserved]

1.64 Salary Reduction Agreement. A Salary Reduction Agreement means a Participant's written election to reduce his or her
Compensation (and have that amount contributed as Elective Deferrals to the Plan).

1.65 Separation from Service/Severance from Employment. "Severance from Employment" or "Separation from Service" occurs
when an Employee ceases to be employed by the Employer maintaining the Plan or a Related Employer that is eligible to maintain a
section 403(b) Plan under Treas. Reg. §1.403(b)-2(b)(8), even if the Employee remains employed with another entity that is a Related
Employer where either (a) such Related Employer is not an Eligible Employer or (b) the Employee is employed or in a capacity that is not
employment with an eligible employer.

1.66 Service. Service means any period of time the Employee is in the employ of the Employer, including any period the Employee is
on an unpaid leave of absence authorized by the Employer under a uniform policy applicable to all Employees. See Section 1.29(B) related
to Service for Related Employers.

(A)  Predecessor Employer. A Predecessor Employer is an employer that previously employed one or more of the
Employees.

(B)  Predecessor Employer Service. If the Employer maintains (by adoption, plan merger or transfer) the plan of a
Predecessor Employer, service of the Employee with the Employer.

(C)  Elective Service Crediting. Except as provided in Section 1.66(B), the Plan does not credit Service with the Predecessor

Employer unless the Employer, in its Adoption Agreement (or in a Participation Agreement, if applicable) elects to credit
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designated Predecessor Employer Service and specifies the purposes for which the Plan will credit service with that Predecessor
Employer. Unless the Employer under its Adoption Agreement provides for this purpose specific Entry Dates, an Employee who
satisfies the Plan's eligibility condition(s) by reason of the crediting of Predecessor Employer Service will enter the Plan in
accordance with the provisions of Article 2 as if the Employee were a re-employed Employee on the first day the Plan credits
Predecessor Employer Service.

1.67 State. State means a State, a political subdivision of a State, or any agency of instrumentality of a State, and includes the District
of Columbia. In determining whether an individual is a Public School Employee, a State includes an Indian tribal government.

1.68 [Reserved]
1.69 Taxable Year. Taxable Year means the taxable year of a Participant.

1.70 Vested. Vested means a Participant or a Beneficiary has an unconditional claim, legally enforceable against the Plan, to the
Participant's Accumulated Benefit or to a portion thereof if not 100% vested.

1.71 USERRA. USERRA means the Uniformed Services Employment and Reemployment Rights Act of 1994, as amended.

1.72 Vendor. Vendor means the provider of an Annuity Contract or Custodial Account, as the context requires. With regard to an
Investment Arrangement, the Vendor is the provider of that Investment Arrangement. With regard to a Participant, the Vendor is the
provider of any Investment Arrangement holding an Account for the Participant.

1.73 Year of 403(b) Service. For purposes of determining Includible Compensation or Special Catch-Up Contributions, Year of
403(b) Service means each full year during which an individual is a full-time Employee of the Employer, plus fractional credit for each part
of a year during which the individual is either a full-time Employee of the Employer for a part of a year or a part-time Employee of the
Employer, determined under Treas. Reg. §1.403(b)-4(e). An Employee's number of Years of 403(b) Service equals the aggregate of such
years or parts of years. The work period is the Employer's annual work period.
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ARTICLE 2. ELIGIBILITY AND PARTICIPATION

2.01 ELIGIBILITY. Each Eligible Employee becomes a Participant in the Plan in accordance with the eligibility conditions the
Employer elects in its Adoption Agreement. The Employer may elect different age and service conditions for different Contribution Types
under the Plan.

(A)  Elective Deferrals/Universal Availability. The provisions of this Section 2.01(A) apply if the Employer does not
maintain another plan that satisfies the universal availability requirements of Code §403(b)(12). An Employee, other than an
Excluded Employee with regard to Elective Deferrals, becomes a Participant in the Elective Deferral portion of the Plan on the
date the Employer provides the Employee a participant notice of the right to defer. The Employer will provide such a notice to
the Employee within 30 days after commencement of employment (or, if later, 30 days after the date the Employee ceases to be
an Excluded Employee). If the Plan places any restrictions on a Participant's right to make a deferral election, the Participant, at a
minimum, must have the right to make an initial deferral election within a 30-day period following the date the notice is
provided. In no event may a Participant's deferral election be effective prior to the Effective Date of the Plan. For purposes of this
Paragraph, an Employee of a Related Employer that is not a Participating Employer is an Excluded Employee with respect to
Elective Deferrals.

(B)  Other Contributions. The provisions of this Section 2.01(B) apply to Employer Contributions and Employee
Contributions, and do not apply to Elective Deferrals. However, if the Employer maintains another plan that satisfies the
universal availability requirements of Code §403(b)(12), then the provisions of this Section 2.01(B) also apply to Elective
Deferrals.

(1) Eligibility Conditions. The Employer in its Adoption Agreement will elect the age and service conditions
applicable to Employer Contributions or Employee Contributions (or Elective Deferrals if the Employer maintains
another plan that satisfies the universal availability requirements of Code §403(b)(12)), if any. For purposes of an Eligible
Employee's participation in Employer Contributions or Employee Contributions, the Plan may not impose an age
condition exceeding age 21 and may not require completion of more than one Year of Service, except as provided under
Sections 2.02(E), (G), or (H).

2) New Plan. Any Eligible Employee who has satisfied the Plan's eligibility conditions and who has reached his/her
Entry Date as of the Effective Date is eligible to participate as of the Effective Date, assuming the Employer continues to
employ the Employee on that date. Any other Eligible Employee becomes eligible to participate: (1) upon satisfaction of
the eligibility conditions and reaching his/her Entry Date; or (2) upon reaching his/her Entry Date if such Employee had
already satisfied the eligibility conditions prior to the Effective Date.

3) Restated Plan. If this Plan is a Restated Plan, each Employee who was a Participant in the Plan on the day before
the restated Effective Date continues as a Participant in the Restated Plan, irrespective of whether he/she satisfies the
eligibility conditions of the Restated Plan, unless the Employer provides otherwise in its Adoption Agreement.

“4) Special Eligibility Effective Date (Dual Eligibility). The Employer in its Adoption Agreement may elect to
provide a special Effective Date for the Plan's eligibility conditions, with the effect that such conditions may apply only to
Employees who are employed by the Employer after a specified date.

2.02 APPLICATION OF SERVICE CONDITIONS. The Plan Administrator will apply this Section 2.02 in administering the Plan's
eligibility service condition(s) for Employer Contributions, Mandatory Employee Contributions and Employee Contributions (and, if the
Employer maintains another plan that satisfies the universal availability requirements, Elective Deferrals), if any.

(A) Definition of Year of Service. A Year of Service for purposes of an Employee's participation in the Plan, means the
applicable Eligibility Computation Period under Section 2.02(C), during which the Employee completes the number of Hours of
Service the Employer specifies in its Adoption Agreement, without regard to whether the Employer continues to employ the
Employee during the entire Eligibility Computation Period.

(B)  Counting Years of Service. For purposes of an Employee's participation in the Plan, the Plan counts all of an Employee's
Years of Service, except as provided in Section 2.03.

(C) Initial and Subsequent Eligibility Computation Periods. If the Plan requires one Year of Service for eligibility and an
Employee does not complete one Year of Service during the Initial Eligibility Computation Period, the Plan measures Subsequent
Eligibility Computation Periods in accordance with the Employer's election in its Adoption Agreement. If the Plan measures
Subsequent Eligibility Computation Periods on a Plan Year basis, an Employee who receives credit for the required number of
Hours of Service during the Initial Eligibility Computation Period and also during the first applicable Plan Year receives credit
for two Years of Service under Article 2.

1) Definition of Eligibility Computation Period. An Eligibility Computation Period is a 12-consecutive month

period.
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2) Definition of Initial Eligibility Computation Period. The "Initial Eligibility Computation Period" is the
Employee's Anniversary Year which begins on the Employee's Employment Commencement Date.

3) Definition of Anniversary Year. An Employee's "Anniversary Year" is the 12-consecutive month period
beginning on the Employee's Employment Commencement Date or on anniversaries thereof.

4) Definitions of Employment Commencement Date/Re-Employment Commencement Date. An Employee's
Employment Commencement Date is the date on which the Employee first performs an Hour of Service for the
Employer. An Employee's Re-Employment Commencement Date is the date on which the Employee first performs an
Hour of Service for the Employer after the Employer re-employs the Employee.

5) Definition of Subsequent Eligibility Computation Period. A Subsequent Eligibility Computation Period is any
Eligibility Computation Period after the Initial Eligibility Computation Period, as the Employer elects in its Adoption
Agreement.

(D)  Entry Date. The Employer in its Adoption Agreement elects the Entry Date(s) and elects whether such Entry Date(s) are
retroactive, coincident with or next following an Employee's satisfaction of the Plan's eligibility conditions. The Employer may
elect to apply different Entry Dates to different Contribution Types.

(€)] Definition of Entry Date. See Section 1.31.

(E)  Alternative Service Conditions. The Employer in its Adoption Agreement may elect to impose for eligibility a condition
of less than one Year of Service or of more than one Year of Service, but not exceeding two Years of Service. If the Employer
elects an alternative Service condition to one Year of Service or two Years of Service, the Employer must elect in its Adoption
Agreement the Hour of Service and other requirement(s), if any, after the Employee completes one Hour of Service. Under any
alternative Service condition election, the Plan may not require an Employee to complete more than one Year of Service (1,000
Hours of Service in 12-consecutive months) or two Years of Service, if applicable.

(1) [Reserved]
2) [Reserved]

3) Months and days. The Plan Administrator may, on a uniform and consistent basis, apply Plan provisions relating
to months based on a 30-day month, or may adopt other reasonable conventions as it may deem beneficial for efficient
Plan administration.

(F)  Equivalency or Elapsed Time. If the Employer in its Adoption Agreement elects to apply the Equivalency Method or
the Elapsed Time Method in applying the Plan's eligibility Service condition, the Plan Administrator will credit Service in
accordance with Sections 1.40(D)(2) and (3).

(G)  Governmental Plans. The limitations of this Article on age and service requirements and selection of Entry Dates will
not apply unless otherwise noted in the Adoption Agreement.

(H) Maximum age for educational institution. If (1) this Plan is maintained exclusively for Employees of an educational
organization as defined in Code §170(b)(1)(A)(ii); (2) the Plan does not require more than one Year of Service as a condition for
entry; and (3) the Plan provides full vesting after no more than one Year of Service, the maximum age restriction of Section
2.01(B)(1) is applied by substituting "26" for "21."

BREAK IN SERVICE — PARTICIPATION. The Plan Administrator will apply this Section 2.03 if any Break in Service rule

applies under the Plan. The Break in Service rules do not apply to Elective Deferrals.

(A)  Definition of Break in Service. For purposes of this Article 2, an Employee incurs a Break in Service if during any
applicable Eligibility Computation Period he/she does not complete more than 500 Hours of Service with the Employer. The
Eligibility Computation Period under this Section 2.03(A) is the same as the Eligibility Computation Period the Plan uses to
measure a Year of Service under Section 2.02. On a uniform basis, the Plan Administrator may disregard a Break in Service for
an Eligibility Computation Period if the Employee is in service on the last day of that period. If the Plan applies the Elapsed Time
Method of crediting Service under Section 1.40(D)(3), a Participant incurs a "Break in Service" if the Participant has a Period of
Severance of at least 12 consecutive months.

(B)  Two Year Eligibility. If the Employer under the Adoption Agreement elects a two Years of Service eligibility condition,
an Employee who incurs a one year Break in Service prior to completing two Years of Service: (1) is a new Employee, on the
date he/she first performs an Hour of Service for the Employer after the Break in Service; (2) the Plan disregards the Employee's
Service prior to the Break in Service; and (3) the Employee establishes a new Employment Commencement Date for purposes of
the Initial Eligibility Computation Period under Section 2.02(C).

© 2017 TIAA or its suppliers

1796



2.04

February 20-22, 2024, Board of Trustees Metings

Non-ERISA Governmental 403(b) Volume Submitter Plan

(C) USERRA. An Employee who has completed Qualified Military Service and who the Employer has rehired under
USERRA, does not incur a Break in Service under the Plan by reason of the period of such Qualified Military Service.

(D)  Adoption Agreement provisions. The Employer may specify, in Appendix B to its Adoption Agreement, one or more
years or other periods of service which the Plan will disregard for purposes of eligibility for Employer Contributions, based on

Separation from Service, or Break in Service.

PARTICIPATION UPON RE-EMPLOYMENT. The provisions of Paragraphs (A), (B), and (C) of this Section 2.04 apply to

Employer Contributions and Employee Contributions. An Employee who incurs a Separation from Service will enter or re-enter the Plan as
a Participant for purposes of Elective Deferrals on his/her Re-employment Commencement Date (provided he/she is not an Excluded
Employee).

2.05

(A)  Rehired Participant/Immediate Re-Entry. A Participant who incurs a Separation from Service will re-enter the Plan as
a Participant on the date of his/her Re-Employment Commencement Date (provided he/she is not an Excluded Employee),
subject to any Break in Service rule, if applicable, under Section 2.03.

(B)  Rehired Eligible Employee Who Had Satisfied Eligibility. An Eligible Employee who satisfies the Plan's eligibility
conditions, but who incurs a Separation from Service prior to becoming a Participant, subject to any Break in Service rule, if
applicable, under Section 2.03, will become a Participant on the later of: (1) the Entry Date on which he/she would have entered
the Plan had he/she not incurred a Separation from Service; or (2) his/her Re-Employment Commencement Date.

(C) Rehired Eligible Employee Who Had Not Satisfied Eligibility. An Eligible Employee who incurs a Separation from
Service prior to satisfying the Plan's eligibility conditions, becomes a Participant in accordance with the Employer's Adoption
Agreement elections. The Plan Administrator, for purposes of applying any shift in the Eligibility Computation Period, takes into
account the Employee's prior Service and the Employee is not treated as a new hire.

CHANGE IN EMPLOYMENT STATUS. The Plan Administrator will apply this Section 2.05 if the Employer in its Adoption

Agreement elected to exclude any Employees as Excluded Employees. Although the provisions of this Section describe exclusion from the
Plan as a whole, the Plan Administrator will apply the principles of this Section as appropriate to an individual excluded from one or more
Contribution Types, as authorized in Section 1.35.

2.06

(A)  Participant Becomes an Excluded Employee. If a Participant has not incurred a Separation from Service but becomes
an Excluded Employee, during the period of exclusion the Excluded Employee: (i) will not share in the allocation of any
Employer Contributions or Participant forfeitures, based on Compensation paid to the Excluded Employee during the period of
exclusion; (ii) may not make Employee Contributions; and (iii) may not make Elective Deferrals as to Compensation paid to the
Excluded Employee during the period of exclusion.

(1) Vesting, accrual, Break in Service and Earnings. A Participant who becomes an Excluded Employee under this
Section 2.05(A) continues: (a) to receive Service credit for vesting under Article 5 for each included vesting Year of
Service; (b) to receive Service credit for applying any allocation conditions under Section 3.06 as to Employer
Contributions accruing for any non-excluded period; (c) to receive Service credit in applying the Break in Service rules;
and (d) to share fully in Earnings under Article 7.

2) Resumption of Eligible Employee status. If a Participant who becomes an Excluded Employee subsequently
resumes status as an Eligible Employee, the Participant will participate in the Plan immediately upon resuming eligible
status, subject to the Break in Service rules, if applicable, under Section 2.03.

(B) Excluded Employee Becomes Eligible. If an Excluded Employee who is not a Participant becomes an Eligible
Employee, he/she will participate immediately in the Plan if he/she has satisfied the Plan's eligibility conditions and would have
been a Participant had he/she not been an Excluded Employee during his/her period of Service. An Excluded Employee receives
Service credit for eligibility, for allocation conditions under Section 3.06 (but the Plan disregards Compensation paid while
excluded) and for vesting under Article 5 for each included vesting Year of Service, notwithstanding the Employee's Excluded
Employee status.

TERMINATION OF PARTICIPATION. Once an Eligible Employee becomes a Participant, he or she will continue to be a

Participant until the Plan distributes the Participant's entire Account Balance.
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ARTICLE 3. PLAN CONTRIBUTIONS AND FORFEITURES

CONTRIBUTION TYPES. The Employer in its Adoption Agreement will elect the Contribution Type(s) and any formulas,

allocation methods, conditions and limitations applicable thereto, except where the Plan expressly reserves discretion to the Employer or to
the Plan Administrator.

3.02

(A)  Application of Limits. The Employer will not make a contribution to an Investment Arrangement for any Plan Year to
the extent the contribution would exceed any Article 4 limit or other Plan limit.

(B)  Compensation for Allocations/Limit. The Plan will allocate all Employer Contributions and Elective Deferrals based on
the definition of Compensation the Employer elects in its Adoption Agreement for a particular Contribution Type. The Plan
Administrator in allocating such contributions must limit each Participant's Compensation in accordance with the provisions of
Section 1.11(E). In determining Compensation from which a Participant may make Elective Deferrals, the Compensation dollar
limitation described in Section 1.11(E) does not apply.

(C)  Allocation Conditions. The Plan Administrator will allocate Employer Contributions only to those Participants who
satisfy the Plan's allocation conditions under Section 3.06, if any, for the Contribution Type being allocated.

(D)  Time of Payment of Contribution. The Employer may pay Employer Contributions for any Plan Year in one or more
installments without interest. Unless otherwise required by the relevant Investment Arrangement Documentation or the Code, the
Employer may make an Employer Contribution to the Plan for a particular Plan Year at such time(s) as the Employer in its sole
discretion determines. If the Employer makes a contribution for a particular Plan Year after the close of that Plan Year, the
Employer will designate the Plan Year for which the Employer is making the Employer Contribution. The Plan will allocate the
contribution accordingly.

(E)  Return of Employer Contribution. The Employer contributes to the Plan on the condition its contribution is not due to a
mistake of fact.

1) Request for contribution return/timing. The Vendor, upon written request from the Employer, must return to
the Employer (or, if applicable, directly to the Participant) the amount of the Employer Contribution made by the
Employer by mistake of fact.

2) Earnings. The Vendor will adjust the amount of the Employer Contribution returnable under this Section 3.01(E)
for any Earnings attributable to the contribution.

3) Evidence. The Vendor may require the Employer to furnish the Vendor whatever evidence the Vendor deems
necessary to enable the Vendor to confirm the amount the Employer has requested be returned can be returned consistent
with the Code.

(F)  Frozen Plans. The Employer in its Adoption Agreement (or in an Employer resolution) may elect to treat the Plan as a
Frozen Plan. Under a Frozen Plan, the Employer and the Participants will not make any contributions to the Plan. The Plan
provisions, other than those requiring contributions, continue in effect until the Employer terminates the Plan. An Eligible
Employee will not become a Participant in a Frozen Plan after the date the Plan becomes a Frozen Plan.

ELECTIVE DEFERRALS. If the Employer in its Adoption Agreement elects to permit Elective Deferrals, the provisions of this

Section 3.02 will apply. A Participant's Elective Deferrals will be made pursuant to a Salary Reduction Agreement unless the Employer
elects in its Adoption Agreement to apply the Automatic Deferral provision under Section 3.02(B). The Participant prospectively may
modify or revoke a Salary Reduction Agreement, or may file a new Salary Reduction Agreement following a prior revocation, at least once
per Plan Year or more frequently as specified in the Plan's Salary Reduction Agreement.

(A)  Administrative provisions. The Salary Reduction Agreement shall be made through a form provided by, and filed with,
the Plan Administrator or its designated agent. The Employee's elections with respect to Investment Arrangements and
allocations (and reallocations) among Accounts, if not included in the Salary Reduction Agreement, shall be included in other
records maintained under the Plan.

(1)  Minimum/Maximum Amount. The Salary Reduction Agreement may establish an annual minimum deferral
amount no higher than $200, and may change such minimum to a different amount (but not in excess of $200) from time
to time. The Salary Reduction Agreement may also establish a uniform maximum deferral limit in the Salary Reduction
Agreement.

2) Termination. Any election on a Salary Reduction Agreement shall remain in effect until a new election is filed or
the election is revoked or cancelled. The termination of a Participant's employment automatically revokes the Participant's
election with regard to Compensation earned after the Participant is rehired.

© 2017 TIAA or its suppliers

1798



February 20-22, 2024, Board of Trustees Metings

Non-ERISA Governmental 403(b) Volume Submitter Plan

(3)  Effective Date. A Salary Reduction Agreement may not be effective earlier than the following date which occurs
last: (1) under Article 2, the Participant's Entry Date or, in the case of a re-hired Employee, his/her re-participation date;
(2) the execution date of the Salary Reduction Agreement; (3) the date the Employer adopts the 403(b) Plan; or (4) the
Effective Date of the 403(b) Plan. Subject to these limitations, the Salary Reduction Agreement shall be effective as soon
as administratively practical after execution.

4) Compensation. A Salary Reduction Agreement must specify the dollar amount of Compensation or the
percentage of Compensation the Participant wishes to defer. The Salary Reduction Agreement will apply: (1) only to
Compensation which becomes currently available after the effective date of the Salary Reduction Agreement; and (2) to
all or to such Elective Deferral Compensation as the Salary Reduction Agreement indicates, including any Participant
elections made in the Salary Reduction Agreement. Also see Section 1.11(G) relating to non-cash Compensation.
Participants may not make Elective Deferrals from amounts that are not Code §415 Compensation under Section 4.05(D).
In addition, a Participant may not make Elective Deferrals from amounts which are not Compensation under Section 1.11
even if 415 Compensation is more inclusive. In determining Compensation from which a Participant may make Elective
Deferrals, the Compensation dollar limitation described in Section 1.11(E) does not apply.

) Additional Rules. The Plan Administrator in the Plan's Salary Reduction Agreement form, or in a Salary
Reduction Agreement policy will specify additional rules and restrictions applicable to a Participant's Salary Reduction
Agreement, including but not limited to those regarding the timing, frequency and mechanics of changing or revoking a
Salary Reduction Agreement or any uniform limitations with regard to deferrals in addition to those otherwise provided in
the Plan. Any such rules and restrictions must be consistent with the Plan and with the Code. The Plan Administrator may
provide more than one Salary Reduction Agreement form for use in specific situations.

(B)  Automatic Deferrals. The Employer in its Adoption Agreement will elect whether to apply or not apply the Automatic
Deferral provisions. The Employer may elect the Automatic Deferral provisions under Section 3.02(B)(1) (an ACA), or Section
3.02(B)(2) (an EACA). The Plan Administrator will treat Automatic Deferrals as Elective Deferrals for all purposes under the
Plan, including application of limitations, and distributions. If the Employer in its Adoption Agreement has elected to permit
Roth Deferrals, Automatic Deferrals are Pre-Tax Deferrals unless the Employer in Appendix B to its Adoption Agreement elects
otherwise. Automatic Deferrals will not apply to a Participant until after the Participant has had a reasonable period of time after
being informed of the automatic deferral procedure to make a Contrary Election (and, if applicable, an investment election).

(1)  Automatic Contribution Arrangement (ACA). If the Employer elects in its Adoption Agreement, the Employer
maintains a Plan with Automatic Deferral provisions as an Automatic Contribution Arrangement ("ACA"), effective as of
the date the Employer elects in the Adoption Agreement, and the provisions of this Section 3.02(B)(1) will apply.

(a) Participants subject to ACA. The Employer in its Adoption Agreement will elect which Participants are
subject to the ACA Automatic Deferral on the Effective Date thereof, including some or all current Participants
and those Employees who become Participants after the ACA Effective Date.

(b) Effect of Contrary Election. A Participant who makes a Contrary Election is not thereafter subject to the
Automatic Deferral or to any scheduled increases thereto, even if the Participant later modifies the Contrary
Election. A Participant's Contrary Election continues in effect until the Participant subsequently changes his/her
Salary Reduction Agreement or the Salary Reduction Agreement is revoked.

2) Eligible Auti tic Contribution Arrang t (EACA). If the Employer elects in its Adoption Agreement, the
Employer maintains a Plan with Automatic Deferral provisions as an Eligible Automatic Contribution Arrangement
("EACA"), effective as of the date the Employer elects in its Adoption Agreement and the provisions of this Section

3.02(B)(2) will apply.

(a) Participants subject to EACA. The Employer in its Adoption Agreement will elect which Participants are
subject to the EACA Automatic Deferral on the Effective Date thereof which may include some or all current
Participants or may be limited to those Employees who become Participants after the EACA Effective Date.

@) EACA Effective Date. EACA Effective Date means the date on which the EACA goes into effect,
either as to the overall Plan or as to an individual Participants as the context requires. An EACA becomes
effective as to the Plan as of the date the Employer elects in its Adoption Agreement. A Participant's
EACA Effective Date is as soon as practicable after the Participant is subject to Automatic Deferrals under
the EACA, consistent with the objective of affording the Participant a reasonable period of time after
receipt of the EACA notice to make a Contrary Election (and, if applicable, an investment election).

(b) Uniformity. The Automatic Deferral Percentage must be a uniform percentage of Compensation.
However, the Plan does not violate the uniform Automatic Deferral Percentage merely because the Plan applies
any of the following provisions:

© 2017 TIAA or its suppliers

1799



February 20-22, 2024, Board of Trustees Metings

(©)

Non-ERISA Governmental 403(b) Volume Submitter Plan

(i) Years of participation. The Automatic Deferral Percentage varies based on the number of Plan
Years (or portions of years) the Participant has participated in the Plan while the Plan has applied EACA
provisions;

(ii) No reduction from prior default percentage. The Employer elects in the Adoption Agreement
not to apply Automatic Deferrals to a Participant whose Elective deferrals immediately prior to the
EACA's Effective Date were higher than the Automatic Deferral Percentage;

(iii)  Applying statutory limits. The Plan limits the Automatic Deferral amount so as not to exceed the
limits of Code §§402(g) (determined without regard to Age 50 Catch-Up Deferrals), or 415;

(iv)  No deferrals during hardship suspension. The Plan does not apply the Automatic Deferral during
the period of suspension, if so required under the Plan's hardship distribution provisions, of Participant's

right to make Elective Deferrals to the Plan following a hardship distribution; or

) Disaggregated groups. The Plan applies different Automatic Deferral Percentages to different
groups if the groups can be disaggregated under Treas. Reg. §1.410(b)-7.

EACA notice. The Plan Administrator annually will provide a notice to each Covered Employee within a

reasonable period prior to each Plan Year the Employer maintains the Plan as an EACA ("EACA Plan Year").

(C)

(i) Deemed reasonable notice/new Participant. The Plan Administrator is deemed to provide timely
notice if the Plan Administrator provides the EACA notice at least 30 days and not more than 90 days prior
to the beginning of the EACA Plan Year.

(ii) Mid-year notice/new Participant or Plan. If: (A) an Employee becomes eligible to make Elective
Deferrals in the Plan during an EACA Plan Year but after the Plan Administrator has provided the annual
EACA notice for that Plan Year; or (B) the Employer adopts mid-year a new Plan as an EACA, the Plan
Administrator must provide the EACA notice no later than the date the Employee becomes eligible to
make Elective Deferrals. However, if it is not practicable for the Plan Administrator to provide the notice
on or before the date an Employee becomes a Participant, then the notice nonetheless will be treated as
provided timely if the Plan Administrator provides the notice as soon as practicable after that date and the
Employee is permitted to elect to defer from all types of Compensation that may be deferred under the Plan
earned beginning on that date.

(iii)  Content. The EACA notice must provide comprehensive information regarding the Participants'
rights and obligations under the Plan and must be written in a manner calculated to be understood by the

average Participant.

EACA permissible withdrawal. The Employer will elect in its Adoption Agreement whether a Participant

who has Automatic Deferrals under the EACA may elect to withdraw all the Automatic Deferrals (and allocable
Earnings) under the provisions of this Section 3.02(B)(2)(d). Any distribution made pursuant to this Section will
be processed in accordance with normal distribution provisions of the Plan.
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@) Amount. If a Participant elects a permissible withdrawal under this Section 3.02(B)(2)(d), then the
Plan must make a distribution equal to the amount (and only the amount) of the Automatic Deferrals made
under the EACA (adjusted for Earnings to the date of the distribution). The Plan may account separately
for Automatic Deferrals, in which case the Plan will distribute the entire Account. If the Plan does not
account separately for the Automatic Deferrals, then the Plan must determine Earnings in a manner similar
to the rules provided in Treas. Reg. §1.401(k)-2(b)(2)(iv) for the distribution of excess contributions in a
401(k) plan.

(ii) Fees. Notwithstanding Section 3.02(B)(2)(d)(i), the Plan Administrator may reduce the permissible
distribution amount by any generally applicable fees. However, the Plan may not charge a greater fee for
distribution under this Section 3.02(B)(2)(d)(ii), than applies to other distributions. The Plan Administrator
may adopt a policy regarding charging such fees consistent with this Paragraph.

(iii) ~ Timing. The Participant may make an election to withdraw the Automatic Deferrals under the
EACA no later than 90 days, or such shorter period as the Employer specifies in its Adoption Agreement
(but not less than 30 days), after the date of the first Automatic Deferral under the EACA. For this purpose,
the date of the first Automatic Deferral is the date that the Compensation subject to the Automatic Deferral
otherwise would have been includible in the Participant's gross income. For purposes of the preceding
sentence, EACAs under the Plan are aggregated, except that the mandatory disaggregation rules of Code
§410(b) apply. In addition, a Participant's withdrawal right is not restricted due to the Participant making a
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Contrary Election during the 90-day period (or shorter period as the Employer specifies in its Adoption
Agreement).

(iv)  Rehired Employees. For purposes of Section 3.02(B)(2)(b)(i), the Plan will treat an Employee who
for an entire Plan Year did not have contributions made pursuant to a default election under the EACA as
having not had such contributions for any prior Plan Year as well.

) Effective date of the actual withdrawal election. The effective date of the permissible withdrawal
will be as soon as practicable, but in no event later than the earlier of: (A) the pay date of the second
payroll period beginning after the Participant makes the election; or (B) the first pay date that occurs at
least 30 days after the Participant makes the election. The election also will be deemed to be the
Participant's Contrary Election to have no Elective Deferrals made to the Plan. However, the Participant
may subsequently make a deferral election hereunder.

(vi)  Related Matching Contributions. The Plan Administrator will not take into account any deferrals
withdrawn pursuant to this Section 3.02(B)(2)(d) in computing and allocating Matching Contributions. If
the Employer already has allocated Matching Contributions to the Participant's account with respect to
Elective Deferrals being withdrawn pursuant to this Section, the Plan must forfeit the Matching
Contributions, as adjusted for Earnings.

(vii)  Treatment of withdrawals. With regard to Elective Deferrals withdrawn pursuant to this Section
3.02(B)(2)(d): (A) the Plan Administrator will disregard such Deferrals for purposes of the Elective
Deferral Limit under Section 4.10(A); and (B) such Deferrals are not subject to any spousal consent
requirements imposed by the Plan.

(e) Effect of Contrary Election/Covered Employee status. A Participant's Contrary Election continues in
effect until the Participant subsequently revokes or modifies his/her Salary Reduction Agreement, or the Contrary
Election expires. A Participant who makes a Contrary Election is not thereafter subject to the Automatic Deferral
or to any scheduled increases thereto, even if the Participant later revokes the Contrary Election or the Contrary
Election expires, unless the Participant is a Covered Employee.

i) Covered Employee. A Covered Employee is a Participant who is subject to the EACA. The
Employer in its Adoption Agreement will elect whether a Participant who makes a Contrary Election is a
Covered Employee. A Covered Employee must receive the annual EACA notice even though the
Participant's Contrary Election remains in effect. In addition, a Covered Employee who revokes his/her
Contrary Election or whose Contrary Election expires, is thereafter immediately subject to the EACA
Automatic Deferral.

3) [Reserved]

“4) Automatic Contribution Definitions. The following definitions apply to all Automatic Contribution
Arrangements under this Section 3.02(B):

(a) Automatic Deferral. An Automatic Deferral is an Elective Deferral that results from the operation of
Section 3.02(B)(1) or Section 3.02(B)(2). Under the Automatic Deferral, the Employer automatically will reduce
by the Automatic Deferral Percentage or Amount the Compensation of each Participant subject to the Automatic
Deferral, except those Participants who timely make a Contrary Election.

(b)  Automatic Deferral Percentage/Increases. The Automatic Deferral Percentage is the percentage of
Automatic Deferral which the Employer elects in its Adoption Agreement including any scheduled increase to the
Automatic Deferral Percentage which the Employer may elect. If a Participant subject to the Automatic Deferral
elected, before the Effective Date of the Automatic Deferral, to defer an amount which is less than the Automatic
Deferral Percentage the Employer has elected in its Adoption Agreement, the Automatic Deferral Percentage
includes only the incremental percentage amount necessary to increase the Participant's Elective Deferral to equal
the Automatic Deferral Percentage, including any scheduled increases thereto.

(c) [Reserved]

(d) Contrary Election. A Contrary Election is a Participant's election made after the ACA or EACA Effective
Date not to defer any Compensation or to defer an amount which is more or less than the Automatic Deferral
Percentage.

(e) Contrary Election Effective Date. A Participant's Contrary Election generally is effective as of the first

administratively feasible payroll period which follows the payroll period in which the Participant makes the
Contrary Election. However, a Participant may make a Contrary Election which is effective: (i) for the first payroll
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period in which he/she becomes a Participant if the Participant makes a Contrary Election within a reasonable
period following the Participant's Entry Date and before the Compensation to which the Election applies becomes
currently available; or (ii) for the first payroll period following the Effective Date of the Automatic Deferral, if the
Participant makes a Contrary Election not later than the Effective Date of the Automatic Deferral.

(C)  Elective Deferrals as Employer Contributions. Where the context requires under the Plan, Elective Deferrals are
Employer Contributions except: (1) under Section 3.04 relating to allocation of Employer Contributions; (2) under Section 3.06
relating to allocation conditions; and (3) under Section 5.03 relating to vesting.

(D)  Qualified Organization Catch-Up. If the Employer is a Qualified Organization, the Employer in its Adoption
Agreement may elect to permit a Qualified Participant to make a Qualified Organization Catch-Up Deferral under this Section
3.02(D). Qualified Organization Catch-Up Deferrals are not subject to the Elective Deferral Limit of Section 4.10(A).

(1) Definition of Qualified Organization Catch-Up Deferral. For any calendar year in which an Employee has
completed at least 15 Years of 403(b) Service with the Qualified Organization, the Elective Deferral Limit will increase
by the lesser of (1) $3,000; (2) $15,000 reduced by all the Employee's Qualified Organization Catch-up Deferrals for prior
Taxable Years; (3) or the excess of $5,000 multiplied by the number of Years of 403(b) Service of the Employee with the
Qualified Organization, over the Employee's deferral contributions made for prior Taxable Years pursuant to Code
§§401(k), 408(k)(6), 408(p) or 403(b) other than deferrals under Code §414(v).

2) Definition of Qualified Organization. For purposes of this Section 3.02(D), a "Qualified Organization" has the
same meaning as provided in Treas. Reg. §1.403(b)-4(c)(3)(ii). This includes an educational organization described in
Code §170(b)(1)(A)(ii), a hospital, a health and welfare service agency (including a home health service agency) or any
organization described in Code §414(e)(3)(B)(ii).

3) Definition of Qualified Participant. For purposes of this Section 3.02(D), a "Qualified Participant" means a
Participant who has completed at least 15 Years of 403(b) Service with the Qualified Organization.

“) Application of Annual Additions Limit. A Qualified Organization Catch-Up Deferral is subject to the Annual
Additions Limit in Section 4.05(B).

(5)  Application of both Catch-Ups. A Participant, subject to applicable limits, may contribute both a Qualified
Organization Catch-Up Deferral and an Age 50 Catch-Up Deferral. The Plan Administrator will treat any amounts so
contributed first as a Qualified Organization Catch-Up Deferral.

(E) Age 50 Catch-Up Deferrals. The Employer in its Adoption Agreement may elect to permit Catch-Up Eligible
Participants to make Age 50 Catch-Up Deferrals to the Plan under this Section 3.02(E).

1) Definition of Catch-Up Eligible Participant. A Catch-Up Eligible Participant is a Participant who is eligible to
make Elective Deferrals and who has attained age 50 or who will attain age 50 before the end of the Taxable Year in
which he/she will make a Catch-Up Deferral. A Participant who dies or who incurs a Separation from Service before
actually attaining age 50 in such Taxable Year is a Catch-Up Eligible Participant.

?2) Definition of Age 50 Catch-Up Deferral. An Age 50 Catch-up Deferral is an Elective Deferral by a Catch-up
Eligible Participant and which exceeds: (a) a Plan limit on Elective Deferrals under Section 3.02(A); (b) the Annual
Additions Limit under Section 4.05(B); or (c) the Elective Deferral Limit under Section 4.10(A).

3) Limit on Age 50 Catch-Up Deferrals. A Participant's Age 50 Catch-Up Deferrals for a Taxable Year may not
exceed the lesser of: (a) 100% of the Partici