August 25, 2017 meeting, Board of Trustees

THE OHIO STATE UNIVERSITY
OFFICIAL PROCEEDINGS OF THE
ONE THOUSAND FOUR HUNDRED AND NINETY-SECOND
MEETING OF THE BOARD OF TRUSTEES
Columbus, Ohio, August 24-25, 2017

The Board of Trustees met on Thursday, August 24 and Friday, August 25, 2017 at
Longaberger Alumni House, Columbus, Ohio, pursuant to adjournment.

*k *% *%

Minutes of the last meeting were approved.
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August 25, 2017 meeting, Board of Trustees

The chairman, Mr. Shumate, called the meeting of the Board of Trustees to order on
Thursday, August 24, 2017 at 3:36pm.

Present: Chairman Alex Shumate, Janet B. Reid, Wiliam G. Jurgensen, Jeffrey
Wadsworth, Clark C. Kellogg, Timothy P. Smucker, Cheryl L. Krueger, Michael J. Gasser,
Brent R. Porteus, Erin P. Hoeflinger, Alex R. Fischer, Abigail S. Wexner, Hiroyuki Fujita,
Alan A. Stockmeister, John W. Zeiger, Lydia A. Lancaster, H. Jordan Moseley, Alan
VanderMolen, and James D. Klingbeil.

Mr. Shumate:

Good afternoon. | would like to convene board meeting. Will the Secretary please note
the attendance?

Dr. Thompson:
A quorum is present, Mr. Chairman.
Mr. Shumate:
I move that the Board recess into Executive Session to consider business sensitive trade
secret and research matters required to be kept confidential by Federal and State
statutes, to consult with legal counsel regarding pending or imminent litigation, and to
discuss personnel matters regarding the employment, appointment, compensation,
discipline and dismissal of public officials.
Upon the motion of Mr. Shumate, seconded by Ms. Krueger, the Board of Trustees adopted
the foregoing motion by unanimous roll call vote, cast by trustees Mr. Shumate, Dr. Reid,
Mr. Jurgensen, Dr. Wadsworth, Mr. Kellogg, Mr. Smucker, Ms. Krueger, Mr. Gasser, Mr.
Porteus, Mrs. Hoeflinger, Mr. Fischer, Mrs. Wexner, Dr. Fujita, Mr. Stockmeister, Mr.
Zeiger, Dr. Lancaster, and Mr. Moseley.
Dr. Thompson:

Motion carries, Mr. Chairman.

Mr. Shumate:

Good morning everyone. | would like to reconvene our board meeting. Will the secretary
please note the attendance?

Dr. Thompson:
A quorum is present, Mr. Chairman.

Mr. Shumate:
Thank you. So that we are able to conduct the business of this meeting in an orderly
fashion, | would ask that any sound on cell phones and other devices please be turned
off at this time and | would ask that all members of the audience observe rules of
decorum proper to conducting the business at hand.
We are so pleased to be here this morning and to hold our board meeting on the Newark

campus. Certainly, our deepest thanks to you, Dean MacDonald, as well as the faculty,
the staff, and the students here at the Newark campus.
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You have given us such a warm, friendly welcome and we are very much looking forward
to our walking tour and the luncheon later today. It will be a pleasure to better know both
the people and the places of our OSU Newark campus.

Dean, would you like to say a few words?
Dr. MacDonald:

Sure, | will say just a few. It is a privilege to have you here. We are tremendously excited.
We have a wonderful community and a wonderful faculty and staff. We appreciate all of
the kind compliments about the campus that | have already received this morning, it's
really to the credit of the community and the faculty and staff and our students that we
have such a wonderful place and of course thanks to the support of the university as
well. We have students here from over 65 of Ohio’s 88 county’s, and you will get to meet
two of them today and | look forward to seeing you at lunch.

Mr. Shumate:

Well thank you very much, and again thank you to the faculty, staff, and students for
welcoming us and allowing us to host our meeting here today. On behalf of the board, let
us give them a round of applause.

Mr. Moseley, we will begin with a presentation from you. If you would, please introduce our
student recognition award recipients.

STUDENT RECOGNITION AWARDS
Mr. Moseley:

Thank you Chairman Shumate. | would like to call Emily Adam and Troy Moore up to
the table.

Emily Adam is a senior, majoring in psychology, from the College of Arts and Sciences,
at the Ohio State University Newark campus. She graduated from Grandville High
School in 2015.

As a first generation college student, she enthusiastically dove head first into her college
experience with no hesitation. She went to class, worked in the admissions office, and
gave a tour, all on her first day as an undergraduate.

Emily is completing her degree in three years, instead of four, and has had an incredible
journey along the way. She will be serving on the 2017 Ohio State Newark homecoming
court, participating in an internship with the Office of Student Life in the spring, and will
be a resident advisor in the new resident halls for the 2017-2018 school year.

After graduation, Emily hopes to attend Ohio University in the College Student Personnel
program for a degree in higher education. She hopes to get a job in a higher education
setting to help students with their college experiences, just as so many people helped
her with hers.

Please join me in congratulating Emily. Emily if you have a few words.

Ms. Adam:

| want to say thank you so much to everybody who have given me the opportunity to be
here; | apologize, this is very exciting. | have loved every minute of my experience at
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Ohio State Newark. | want to say thank you to everybody who has supported me while
I have been here. Thank you so much.

Mr. Moseley:
Thank you for that Emily.

Troy Moore is a sophomore, majoring in construction systems management, from the
College of Food, Agricultural and Environmental Sciences, and plans to become a
project manager for a major construction company. Troy graduated from Cincinnati Elder
High School, a private school on the west side of Cincinnati in 2016 and started his
buckeye journey, here, at the Ohio State Newark campus.

In his first year of college, Troy became very active on campus, participating in the
Buckeye Generation Learning Community, the Black Heritage dinner, Habitat for
Humanity, Fresh Image and work-study. The communities he engaged with helped him
through many struggles he faced during his freshman year. Troy attributes much of his
growth to the relationships he made here at Newark.

Later in life, he would like to become a pastor and entrepreneur to give back to the
community from which he came. Troy will dearly miss Newark as he leaves for the
Columbus campus, but he appreciates the friends he made and the opportunities he
had.

Please join me in congratulating Troy. Troy, if you have any words.

Mr. Moore:
I would like to say that | am very happy to receive this honor and very excited to receive
it. | appreciate that the struggles | had my first year were recognized and to receive this
award from the faculty and the people here on campus. | really have a very fun time here
during my freshman year. Thank you very much.

Mr. Moseley:

If your guests would like to join, we will take pictures up here with President Drake and
Chairman Shumate.

Mr. Shumate:

Again, on behalf of the board and the university, congratulations. Let’s give them another
round of applause.

Next, we have the privilege to present the Distinguished University Professor Awards to
two recipients who have contributed to the teaching, research, and service missions of
the university and have inspired the generation of students like those we just recognized.

Dr. McPheron, | give you the floor.

DISTINGUISHED UNIVERSITY PROFESSOR AWARDS
Dr. McPheron:

Thank you Mr. Chairman. This morning we celebrate the university’s highest honor for
a faculty member - the Board of Trustees conferment of the title Distinguished University
Professor. Thus far, in the history of the university, this university has conferred this
permanent honorific title on only 56 other faculty members.
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This program has a rigorous selection process. Each August, the Office of Academic
Affairs sends a call for nominations to recommend faculty for this honor. Department
chairs, school directors, or faculty awards committees forward their nominations to their
college deans. Deans develop a college review process, solicit support letters nationally
and internationally, and forward their final nomination decisions to the Office of
Academic Affairs. My colleague, Vice Provost for Academic Policy and Faculty
Resources Kay Wolf, oversees this program along with other university wide awards that
our office sponsors.

Selection committees are chosen from among the members of the President and
Provost Advisory Committee. Although they are not able to attend today’s meetings and
be recognized in person, | thank this year's committee members: Bharat Bucshon, John
Byrd, Joshua Dressler, and Ellen Mosley-Thompson, for their time and commitment to
the selection process.

The Distinguished University Professor designation includes automatic membership in
to the Presidents and Provost Advisory Committee. In addition, the Office of Academic
Affairs designates a one time, cash award of $30,000 to each of these distinguished
university professors to be used in support of their scholarly work.

Members of the board, it's an honor to recommend two esteemed colleagues for the
designation of Distinguished University Professor: Clark Spencer Larsen, Distinguished
Professor of Social and Behavioral Sciences from the Department of Anthropology in
the College of Arts and Sciences and David Hal Weinberg, Henry L. Cox Professor of
Astronomy, Distinguished Professor of Mathematical and Physical Sciences and chair
of the Department of Astronomy.

Would Dr. Larsen and Dr. Weinberg please come forward and be seated at the speakers
table?

Before the confirming of the titles, | would like to say a few words about each of these
internationally respected colleagues. Each of them have outstanding records in teaching
and learning, research and innovation, and outreach and engagement. They have taught
students at all levels and their work is highly praised and widely published. In addition,
their service to the university has made a significant impact. | will make a few comments
and then turn to each of them for their comments.

I will begin with Dr. Larsen. Nominators wrote that the global reach of Dr. Larsen’s
fieldwork and his laboratory-based research are both considered exceptional. In
addition, one nominator wrote that the impact of maize agriculture on humanity and
thereby establishing the significance of agriculture, which is a relatively recent
phenomenon, is essential for what we think of now as human construct.

His work frames questions about the biological costs of life in the remote past, including
the effects of activities, our dietary practices, and infectious diseases. Another scholar
wrote that his most recent work on disease, and its implications for global health, has
rocketed him beyond the stellar trajectory he had previously established, into original
domains, where he’s launching new intellectual initiatives that are sure to prove as
important as his previous work.

Among his honors, he is an elected member of the National Academy of Sciences and
a fellow of the American Association for the Advancement of Science. Dr. Larsen joined
Ohio States faculty in 1999. He earned a bachelor’s degree in anthropology, with honors,
from Kansas State University, and a doctorate in biological anthropology from the
University of Michigan, and we love him none-the-less.

Dr. Weinberg has been recognized as one of the most original and creative
astrophysicists of his generation and an influential member of the National Astronomical
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community. His research area is cosmology, the origin of the structures of our universe,
and his research straddles the divide between theory and observation.

He discerns the difference between dark matter and dark energy. As part of his outreach
to an engagement with the community outside academia, he has presented lectures
called ‘The Dark Matter Rap’ at Perkins Observatory in Delaware County. We look
forward to seeing whether his remarks this morning take any particular construct as he
speaks.

Among his honors and recognitions, he was selected to receive Ohio State’s
Distinguished Scholar Award, and is a fellow of both the American Physical Society and
the American Association for the Advancement of Science.

Dr. Weinberg joined Ohio State’s faculty in 1995. He earned a bachelor’'s degree in
physics, summa cum laude, Phi Beta Kappa, and with distinction in physics from Yale
University and a doctorate in astrophysics from Princeton University.

Ladies and gentleman, please join me in congratulating the 2017 Distinguished
University Professors. | will ask our guests to make a few remarks, Dr. Larsen would you
start.

Dr. Larsen:

| would be happy to. | wanted to make sure | get all this in one spot so | prepared a
written [statement]. As Bruce said, | work in the discipline of biological anthropology, the
study of human evolution and diversity. While | am interested in all aspects going back
millions of years, | focus mainly on human skull remains going back about 10,000 years.
Whether | dig them up or not, | am pretty much interested in anyone dead.

As a scientist, | address big questions about the natural world; especially those related
to health and lifestyle. Beginning with my graduate work at that university up north, | will
not mention the name, in the mid-1970s; | have been perusing one specific problem
relating to global development that eventually would affect virtually every human on the
planet, including all of us. The development is the transition from everyone globally living
on a diet that was hunted, collected, fished, or otherwise captured, to a diet where
everyone is dependent on domesticated plants, especially corn, wheat, and rice, the
super foods. We can tell from the bones using stable isotope analysis what these people
are eating and we know precisely what they were doing.

The transition began some 10,000 years ago in the ancient Middle East, and spread
from there and a number of other centers in Asia and the Americas. This dietary change
has largely fueled an explosion in world population from around 10 million - 10,000 years
ago, to our current 7.5 billion, and rising.

In the archeological skeletal populations we investigate, our research has shown a
number of health and lifestyle associated changes with the adaption of food production
based on domesticated plants: namely, a rise in population density dependent on
infectious diseases including lots of new ones ranging from tuberculosis and leprosy
around 5,000-10,000 years ago, to Ebola and Zika in the last decade or so; a decline in
quality of nutrition as seen in the record of iron deficiency, anemia, and other deficiency
diseases, still rampant globally; a decline in oral health is shown in the huge increase in
tooth decay and periodontal disease due to the dominance of dietary carbohydrates in
our diets; and an appearance of rampant malocclusion and occlusion abnormalities, one
of my favorite topics when | lecture to the orthodontics residents, who we have one here,
they eat it up so to speak. There is one good bit of news though, we see a general
decrease in osteoarthritis in this time frame, although an alarming increase in knee
osteoarthritis, in the last few decades, in our own population.
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Our activity in the lab | direct, the Bioarcheology Research Laboratory, involves juggling
a bunch of projects including in Turkey, North and South America, and Europe. The big
one is the Global History of Health Project, and will soon begin its East Asian arm,
starting in China next summer.

Lastly, | would like to say how very thrilled | am with conferment. It caps off a wonderful
16 years at Ohio State. | would like to acknowledge the succession of deans: Dean Joan
Huber, whose not [here] with us today, Randall Ripley whose is here, Paul Beck who
was not able to come, Gifford Weary, Joe Steinmetz, Janet Box-Steffensmeier, and
David Manderscheid. | am certain that | was the easiest department chair to work with
in the past 16 years. The deans supported my efforts to build our department into one
with national prominence. | am especially proud of the 17 PhD students who have
graduated under my supervision and the scores of undergraduates who have worked
with me in the field, laboratory, and classroom.

Thank you President Drake, Provost McPheron, university leaders, Chairman Shumate,
and members of our Board of Trustees. Thank you, it is a privilege to be here today.

Dr. McPheron:
Dr. Weinberg.
Dr. Weinberg:

It is an honor to be here and it is a great honor to be here with Clark Larsen, who is
distinguished as both a great individual scientist and a great academic leader.

Astronomy is a branch of physics. It is the oldest and the best branch of physics. The
link between astronomy and physics works two ways: astronomers use the laws of
physics that we learn for terrestrial experiments to interpret our observations and to
understand how planets, stars, and galaxies work, but also we use astronomical
observations to discover new laws of fundamental physics that we could never uncover
with terrestrial experiments alone.

In the three decades since | started graduate school, we have learned that the dominant
form of matter in the universe is not made of the protons, neutrons, and electrons that
make up the atoms of our everyday world. We call this stuff dark matter, but we still do
not know what it is. Even more remarkably, we have learned over the last two decades
that otherwise empty space is pervaded by some form of exotic energy that exerts
repulsive gravity, and is making the expansion of the universe speed up, instead of slow
down. We call this stuff dark energy, but we understand even less about that than we
do about dark matter.

Among astronomers, | am known in part for my work on interpreting giant 3-
dimmensional maps of the distribution of galaxies and for techniques where we analyze
those maps and use them to address questions about the nature of dark matter, dark
energy, and the initial conditions of the cosmos. | am also known for work on the theory
of the formation of galaxies and cosmic structures where we use super computer
simulations to model how these structures grow out of tiny fluctuations present in the
early universe.

A lot of my work is theoretical, but | have also been involved in some big observational
projects. | played several leading roles in the Sloan Digital Sky Survey, which over the
last 20 years has made the largest ever maps of the distributions of galaxies in the
universe and the distribution of stars in the Milky Way [galaxy]. You can see a little bit of
one of those maps on my necktie. Along with other Ohio State colleagues, I'm now very
involved in preparations for NASA’'s WFIRST (wide-field infrared survey telescope)
mission, which | have on my lapel pin, and will be launched in the mid-2020s and will be
the Sloan Digital Sky Survey in space.
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An unusual and very rewarding part of my work has been a decade-long collaboration
with artist, Josiah McElheny, on sculptures that were inspired by the chandeliers in the
Metropolitan Opera House, but also have detailed representations of modern
cosmological ideas and discoveries about the universe. Some of you may have seen
the first of these works, An End to Modernity, which exhibited at the Wexner Center for
the Arts in 2005. This thing could only have happened at Ohio State because of the
Wexner Center. It has been tremendous fun to work on. | have made various less serious
forays into popular culture including the dark matter rap, which | originally composed just
to amuse my colleagues, but has had a very long life in undergraduate classes.

I am proud to be receiving this award having come here as an assistant professor and
risen through the ranks. My wife Lisa Florman and | came together in 1995, and she is
now the chair of the Art History department and | am the chair of Astronomy. | am glad
that she could be here today, [along with] my former department chairs Pat Osmer and
Brad Peterson.

My personal academic success is parallel and intertwined with that of the astronomy
department, which over the last 25 years has really built a spectacular world-class
program. We measure ourselves against Harvard, Princeton, Cal Tech, MIT, Yale,
Chicago, and Berkley; we push ourselves very hard and we have a lot of fun doing it. |
think Ohio State is justly proud of its breadth, of its undergraduate program, of its
strength in economically important fields like material science, engineering, and
agriculture. But, there are also places where some combination of good hires, good
environment, good leadership, and strong university investments have given us a world
class program in one of the grand fields of human intellectual endeavor: fields like
astronomy, anthropology, and linguistics. These are some of the jewels in the
university’s crown and it is a great privilege to be a part of one of them. Thank you.

Dr. McPheron:

Perhaps before we take a photo op, are there any questions from any of the board
members?

Dr. Lancaster:

I do not have any questions, but | would like to make a comment. | am sorry | have never
taken an astronomy course, but that was phenomenal. | did have the privilege of
[hearing] a lecture from Dr. Larsen in my First-Year Growth and Development course.
We learned about how the cranial base and the jaws grow, things the others probably
are not interested in, but as an orthodontist, we are. | was blown away by the vast history
and the knowledge that Dr. Larsen had about dentistry. | learned about the evolution, as
he mentioned, on how cavities came about in the themes of evolution. We did not have
crowded teeth at one point in our history and | had the pleasure of learning all of that
from him. | am happy to have you here today and thank you both for all you do and for
[filling] our university [with] so many super stars here. It is great to recognize you.

Mr. Shumate:

Again, we thank you Dr. Larsen and Dr. Weinberg, for all you do for the university and
for our students. Your distinguished service lends excellence to Ohio State and on behalf
of the board, we are very grateful. Congratulations!

What a magnificent day! We had an opportunity to hear how our students and faculty
make a difference through their scholarship. As a land-grant university, Ohio State is
also committed to making a difference in the lives of people around the state and
beyond.

As many of you know, Ohio State faculty, staff, and students, travel across Ohio every
year as part of our annual summer tours. President Drake leads these tours to connect
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and engage with alumni, businesses and community leaders, students and families,
legislators, and others around the state. This year's summer tours took the university to
cities, towns, and villages, in southeast, southwest, and northern Ohio. It is my pleasure
to introduce a short video to share the flavor and engagement of this year’s tours.

(Video)
Mr. Shumate:

President Drake.

PRESIDENT’S REPORT
President Drake:

Thank you very much Alex. It is very good to be here this morning, always nice to visit
Newark, and a great morning for us all to come. It is nice, | think, for us, for the board,
to get a chance to come to the regional campuses and to see what we are doing and
then to hear from students here, as well as be able to celebrate our faculty, which is
such a wonderful way to begin this morning.

What the regional campuses do so well you know, is help us create ever-greater access
to an affordable and excellent education for students and families, broadly across Ohio.
It is nice to see that happening and great to continue to support these efforts.

We mentioned the state tours just now. | had not seen the video like that; it was
interesting. It was weird actually, because, some of it was like last week and it was funny
to put together into a historical thing. During the state tours, we visited the Marion
campus to cut the ribbon on a new state of the art science and engineering building.
Later today, we are going to visit the new 40,000 square foot residence hall, here at the
Newark campus as a part of this tour. These are just a few of the examples of the
important investments we continue to make throughout campuses all over Ohio.

The new semester, the new academic year, is already underway. Last week was one of
my favorites of the year. We helped new buckeyes and their families get acquainted with
Ohio State on move-in-day, followed by convocation and our Columbus Welcome Event,
an annual celebration of our town-gown relationship that has become a favorite of our
students. Actually, there are several people here who have participated in those events
from a variety of points of view and that is great. Our new students are more prepared
for college and more diverse than ever before. Whether at the Newark, Marion, Lima,
Mansfield, Wooster, or Columbus campus, they bring different talents, interests, and
perspectives that create our unique university community.

About three weeks ago, we had more than 8,000 individuals come together to ride in
this year’s Pelotonia event. Last count, $147 million has been raised for cancer research
over the life of this event. That is an incredible number and [an] amazing example of
how our community can come together to improve lives. The total number of riders this
year, 8,022 to be exact, was a new all-time high and we are very excited and pleased
about that. Again, many people are here who participated in multiple aspects of that
endeavor.

As we heard Wednesday, the Wexner Medical Center also had its own historic year. It
was recently ranked among the best hospitals in the nation by U.S. News & World
Report. Overall, the medical center was recognized as a particular leader in seven
specialties, an honor that is achieved by less than 1% of the hospitals in the country.
We had our best year in history for patient care, that is both in the volume of patients
that we saw, and in the levels of patient satisfaction and patient outcomes. We also had
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the strongest financial year that we have ever seen. All these factors are rising together.
Itis great that the financial performance, volume, quality, and satisfaction of our services
are all at all-time highs.

I should also mention that this last month, we admitted the most diverse and the most
qualified class of medical students in our history. It occurred at a time when we had
nearly a 20% increase in NIH grant support. The research mission, the patient care
mission, and the education mission are all at historic highs.

One of the reasons that we are able to do so well with qualifications of the medical school
class was that the numbers of applicants were at an all-time high. In fact, over 7,000
people applied to be a first-year student - incredible.

Our athletic program also remains the very finest. In my remarks, it says the finest in the
country; it is actually the finest collegiate athletics program in the world because it is a
wonderful program. We finished number one in the Capital One Cup, which measures
men’s sports and number two in the Directors Cup, which measures sports across the
board. We had 622 scholar athletes last year on campus, an incredible number of people
who have done so well. This is by far the most in our history.

Our faculty and staff continue to demonstrate what it means to be Buckeyes. Yesterday,
in our Talent and Compensation Committee, we celebrate recipients of the University’s
Distinguished Staff Award, which is the highest honor bestowed on staff at the university.
We recognized 12 individuals for their outstanding work and service.

For faculty, citations of excellence from or elections to learned societies were up 29%
over the previous year. A few minutes ago, we heard from our newest two Distinguished
University Professors. It is our highest honor for faculty accomplishments and research,
scholarly, or creative work, teaching and service. It was great to hear about their careers.
When we are presenting Distinguished Professor Awards or acknowledging that
someone has been elected to one of the national academies, the thing that | think
distinguishes them is that these people have done work that influences and actually
changes the way that the people in the world, who know the most about their subject,
are thinking about that thing that they know the most about; if you can process that. The
real experts in the world change the way they are thinking because of the work that our
distinguished professors do. It is amazing to have that level of impact, it is really great.

Simply stated, the university has broadly had an incredible year. We admitted the most
talented and diverse undergraduate class, | mentioned that was the case for classes in
our professional schools, the medical school is the one that mentioned. We actually had
a tremendous year in our law school. Our law school class was dramatically different
and stronger than the class just a year before. Most of our outstanding measures are at
all-time highs and accelerating, which is great.

How do we ensure that our momentum continues and that we are able to make the next
bold leap in Ohio State’s history? That, of course, is the work of the strategic plan, titled
Time and Change, and represents the next steps and what it means to be a flagship
public research university in the 21st century.

The plan is a collaborative effort. We met with over 500 campus leaders and received
close to 1,000 responses from faculty, staff, and students through online engagement
efforts. We gathered input from alumni, from friends and leaders in the community, as
recently as this week. It builds on our existing strengths and sets forth five pillars of
broad focus including Teaching and Learning; Access, Affordability and Excellence;
Research and Creative Expression; Academic Health Care; and Operational Excellence
and Resource Stewardship. Overall, the plan provides a living breathing framework that
allows for flexibility moving forward.
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What is not flexible is our aspirations to be the best university that we can be. When we
are at our best we make a real difference to real people, our size, rep, geography,
history, and standard of excellence position us to drive the future of higher education.
As | have said many times, what happens at Ohio State matters and how we do it
matters. Our strategic plan will be the work of all buckeyes requiring on going
collaboration across the university and in the community. | am pleased to embark on
this exciting journey with you and all of Buckeye nation.

That concludes my report. Thank you.

COMMITTEE REPORTS
Mr. Shumate:

Thank you Dr. Drake, both for your report and your outstanding leadership. Next, we will
move to our committee reports. Dr. Reid, we will start with you in governance.

Dr. Reid:

Thank you Mr. Chair. The Governance Committee met Wednesday. To open the
meeting, we provided a brief on-boarding update for our two new trustees: John Zeiger
and Jordon Moseley.

Second on our agenda, the committee picked up from our June discussion around the
development of trustees. This is intended to be a standing agenda item for the
Governance Committee with the goal to build on our on-boarding program and
continuously groom, educate, and develop, in trustees, a deeper understanding of the
institution and the ways in which we come together to enhance the boards effectiveness,
especially in times of key decision making, such as with our strategic plan, and
challenges and crisis.

Moving on to items for action, Mr. Shumate, our chair, presented the resolution to ratify
committee appointments for 2017 and 2018. The roster is provided in your board
materials and reflects three items: the committee appointments for Alan Stockmeister to
Master Planning and Facilities, Advancement, and Academic Affairs and Student Life
Committees; the appointment of Clark Kellogg as chair of Academic Affairs and Student
Life Committee; and the reappointment of Richard Herrmann as a faculty representative
to Academic Affairs and Student Life.

These resolutions were passed be the Governance Committee and are included in the
Board of Trustees consent agenda today. The committee then met in executive session.

That concludes my report Mr. Chairman.
Mr. Shumate:

Thank you Dr. Reid, any questions or comments?

If not, Mr. Fisher, give us the Master Planning and Facilities [Committee] report.
Mr. Fischer:

Yes, thank you Mr. Chairman. The Master Planning and Facilities Committee met
yesterday morning and there were four items presented for discussion.

Mr. Kasey presented the physical environmental scorecard. Overall, it has 10 areas
coded as green, 6 coded as yellow, and one coded as red. Mr. Kasey also provided an
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update on the crime statistics, compared to benchmark schools, as a follow up from our
April meeting.

The major status report, which includes projects over $20 million, was presented by Ms.
Readey. It was noted that Pomerene and Oxley Halls are coded yellow for budget and
Cannon Drive Phase 1 is coded yellow for budget and schedule, as a precautionary
note, given the complexities of that project as it begins. All other projects are rated green
on the report as on time and on budget to date.

Mr. Meyers presented the current design for the Franklin County Extension Office. The
donor-funded project was studied as a part of the College of Food, Agriculture and
Environmental Science’s Master Plan and Framework 2.0. The project is located on
Waterman Laboratory and will be used by the Franklin County Extension for community
service and educational programs.

Mr. Meyers also presented an update on the Faculty and Staff Homeowner Incentive
Program. This program is administered by Campus Partners, in conjunction with the
university’s Office of Human Resources. It incentivizes faculty and staff to purchase
single family, owner occupied, homes in the University District. Updates to the program
include increasing the incentive from $6,000 to 6% of the overall purchase price, capped
at $15,000. The boundaries of the program have also been updated to include the entire
University District.

Ms. Readey and Mr. Kasey also presented several requests for approval for professional
services in construction contracts, which are in your board materials. Mr. Chatas and
Mr. Kasey presented the Capital Investment Plan for the fiscal year 2018. Each year our
board approves a five-year rolling Capital Plan. This plan, finalizing the interim plan
approved in June, authorizes $265 million for 49 new projects. All projects greater the
$4 million are required for separate approval, by both the committee and this board.

Mr. Kasey and Mr. Chatas also presented the fiscal year 2018 Utilities System Capitals
Improvements Projects. Typically, these have been a part of the Capital Plan but have
been separated this year to reflect the new Comprehensive Energy Management
partnership with the Ohio State Energy Partners, LLC.

Mr. Meyers presented two real estate items for consideration: the acquisition of real
property on Polaris Parkway and the sale of unimproved property in Madison County.
They are included in the [consent] agenda items as well. All of these were voted upon
and are recommended to the full board and on the consent agenda today. We also met
in executive session to cover several items.

That concludes my report.

Mr. Shumate:

Thank you Mr. Fischer. Any questions?

If not our next report will be the Talent and Compensation Committee, Mr. Jurgensen.
Mr. Jurgensen:

Thank you Mr. Chairman. The Talent and Compensation Committee met yesterday.
After meeting in executive session, we recognized the recipients of the 2017
Distinguished Staff Award, which Dr. Drake referenced. This honor celebrates
outstanding staff members who have made a positive impact at Ohio State. This year’s
honorees will also be recognized on the field at Ohio Stadium during the October 7th
football game.

Our next report was Ms. Mincey and Mr. Shea gave an update on the 2017 Employee
Appreciation Event that we hold. This will be held on September 23rd for the OSU UNLV
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football game. This is the fourth year that we’'ve held this employee appreciation event.
It has an employee opt-in feature attached to it. Within 24-hours of starting this, the opt-
in email notification from the president’s office generated 11,000 employees who have
opted-in to attend verses 7,000 last year. Nearly half of the selected employees attend
a pregame tailgate provided by Business Advancement. This event will provide food and
activities for over 1,500 employees and their families and friends. We receive positive
feedback from our employees on this event and it just seems to grow each year and
that’s great.

Ms. Mincey then updated our committee on both searches for the dean and director of
the Mansfield and Lima campuses. In addition, she informed the committee about the
vice provost of undergraduate studies, and dean of the undergraduate education search
that is underway.

Ms. McGoldrick and Ms. Doseck gave an overview of the 2018 Health Benefits Program
at Ohio State. This is really something. Through effective management, we saw a
negative trend rate of 1.4% for our medical plan in 2016 - a decrease in claims and
expenses. In my entire corporate career, | never once experienced negative numbers in
health claims for my employees, this is really something. The committee had a lot of
questions on how in the world we did this. Various factors have contributed to our
positive plan experience including improved utilization management, a wellness
program, which is really the heart of all of it, and effective contracting. Some changes
that we made in the previous year to the plan, all contributed to this decline. With the
past three years of medical plan design changes, we’ve incorporated more consumerism
by moving from plans with mostly copay provisions, to those that incorporate deductibles
and coinsurance. Essentially empowering people to play a more active role in their own
health.

We have made changes while also balancing our goals of maintaining affordability for
our faculty and staff and ensuring that our plans remain competitive in the market place.
OSU'’s average medical plan trend rate has outperformed the market for the past several
years. In 2018, we are projecting that our medical costs will continue to decrease by
more than 4% over the rates that we budgeted for 2017. As we move into 2018, we will
continue to focus on transitioning our plans to incorporate greater accountability,
evolving our wellness programs to focus more on holistic wellbeing with an emphasis
inside of that on mental health as well as physical health, and continuing to benchmark
to ensure that we maintain plan competitiveness working with all of our providers to
implement more value based payment strategies. University composite rates, premiums,
will remain flat and employees in the three lowest compensation tiers will see a decrease
in their premium contributions in fiscal year 2018. Again, that doesn’t happen in a lot of
places these days.

Ms. McGoldrick presented personnel actions for the committee’s consideration. First of
which is an appointment of Chris Holtmann as our new head basketball coach;
reappointments of Michal Caligiuri, Chief Executive Officer of The Author G. James
Cancer Hospital and Richard J. Solove Research Institute; Michael Eicher Senior Vice
President for Advancement and president of the Ohio State University Foundation
[Board]; Kristine Devine, Deputy Chief Financial Officer and Vice President of
Operations; and Michael Papadakis, Deputy Chief Financial Officer, Treasurer, and Vice
President of Financial Services and Innovation. We also approved amendments to the
agreements we have with Bruce McPheron, Executive Vice President and Provost; and
Geoffrey Chatas, Senior Vice President for Business and Finance and Chief Financial
Officer.

Our second action item was the 2018 University Goals. | shared an overview of the five
goals with the committee and again were discussed yesterday. The goals for the
university cascade down to President Drake, obviously, but they further cascade down
into all of the executives who report to Dr. Drake; everybody owns a piece of this. The
foundation for the goals flow out of the strategic plan presented to us yesterday and that
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many around this table have worked on. The five key areas are: advancing key initiatives
that further establish Ohio State as a national leader in teaching and learning; improving
access, affordability and excellence; strengthening the quality of our research programs;
continuing outstanding work in academic health care that enables solutions to improve
people’s lives; and advancing operational excellence in resources stewardship across
the university.

The president has made significant progress thus far towards delivering on these goals
and we look forward to continued updates on the progress at future meetings. As we
discussed yesterday in our presentation, everyone’'s eyes appropriately on the
executional challenges in the strategy and at the end of the day the strategy will only be
as good as that execution. | think we are locked onto the same thing there.

These resolutions were passed by the Talent and Compensation Committee and are
included in the Board of Trustees consent agenda today.

That concludes my report.
Mr. Shumate:

Thank you Mr. Jurgensen, any questions or comments?
Mr. Kellogg:

Employee claims reduction, is that lightning in a bottle or is that something that can be
looked ahead into the future to be maintained?

Mr. Jurgensen:

You know Clark, | think that it's hard to say. | wouldn’t expect negative decreases to be
the order of the day for a continued period of time. | think bending the curve is terrific in
its own right because there are so many pressures that are pushing health care costs
up. | think that almost every large enterprise has recognized that wellness is really the
key to this; helping all our employees from getting sick in the first place is really a
fundamental thing. It's hard to say how far that can go.

Over 70% of organizations health care is cost-hunted in seven conditions; diabetes
would be one. If you can manage those, decrease smoking and some others, you can
make a dent in this. | think hearing that the university has their eye on mental health is
really a big deal too because depression is something that cascades into other physical
issues down the road if not attended to properly and adequately and quickly enough. It
is a hidden thing inside of big organizations or large groups of people. The university
has their eye on that and | think that that also will contribute to bending this curve over
time. It's a great job so far that’s for sure.

President Drake:

I'll make one quick comment, Clark, this is just for the board broadly. There’s a long arch
of time and history. A few things that we’ve done, you've done, over the years that have
been small at the time, have added up. I'll remind you of a couple of ones. We went to
a smoke or tobacco free campus a couple of years ago. We were mostly tobacco free,
but we took a step to become entirely tobacco free. It doesn’t seem like a big deal at the
time but over time that will help a lot. We also did something very quietly three years ago
- we separated the premiums that are paid by the more modestly compensated
employees. Previously, they were the same. The percentage of your take home check
was dramatically greater if you were a lower income employee then if you were a higher
income employee and our highest income employees were paying less than people in
the world generally, our lower income employees were paying much more than other
people in the world.
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One nice thing that has happened is that we've been able to separate this out so that
most of the savings has really been distributed to people to at the lower part of the
income curve, where it makes an actual, real difference in their weekly take home
checks. Little things like that happen over time, and we hope that they work in the right
direction.

Mr. Shumate:

Any other questions?

If not Mrs. Hoeflinger, if you would present the Advancement Committee Report.
Mrs. Hoeflinger:

Thank you Mr. Chairman. The Advancement Committee met yesterday and | am pleased
to share our progress.

We had a special guest, Dr. Tim Pawlik, who holds the Urban Meyer IIl and Shelley
Meyer Chair for Cancer Research within the Department of Surgery at The James. The
endowed chair was established with gifts from the Meyers and many others, who
attended the Buckeye Cruise event, cruise for cancer. These endowed positions are
important in elevating the prestige of our units and they help to recruit and retain
incredible talent. As Dr. Pawlik said “we don’t want to be the people reading the books,
we want to be the people writing the books.” It was nice to have him with us as an
illustration of how philanthropic support is used to make a difference.

Then the Ohio State University Alumni Association updated us on how it is building
connections between students and alumni. This is being established through programs
like Buck-I-SERV, which provides a connection through service trips and Summer Send
Off, which allows alumni clubs across the country to connect with their local students
before they head off to Ohio State in the fall.

In the spring the annual giving team asked alumni to give back, not only their financial
support, but some words of wisdom for new students though the Alumni Advice
Campaign. They raised $475,000 in scholarships and collected more than 350 pieces of
advice for incoming freshman. The advice was put into these notebooks, which you have
in front of you. If you open them and look at the bottom of your pages, you’ll see some
of their advice, and | encourage you to read through them. A few of the favorites from
the Alumni Association were things like, “get a campus job, it's a great way to meet
people”; “remember that failure is just a new opportunity to succeed”; and one of their
biggest favorites was, “just remember no matter how bad your day is, there are people
who are attending the University of Michigan”. Great fun, great advice, people were
wonderful.

Reflecting on our numbers - we wrapped up the fiscal year of 2017 as our best
fundraising year on record, closing with an impressive $533 million in new fundraising.
This was a $76 million increase from last year and $58 million over our goal. Our donor
counts are up 9% from last year and we also saw an increase in first time donors.

Marketing has gained a lot of insight during this benchmarking year, and will be able to
use that knowledge in setting more focus goals moving forward. The team is looking at
the importance of storytelling through modern marketing methods and this increasing
public awareness of the attractive qualities of Ohio State, many of which you just named
earlier. While we are only one month into fiscal year 2018, it has been our strongest year
yet, and already putting us slightly ahead of our goal.

Our public session concluded with the approval of the endowments and the naming
resolutions, which illustrate the thoughtful ways our donors continue to give back to Ohio
State. The committee then met in executive session.

77



August 25, 2017 meeting, Board of Trustees
That concludes my report, Mr. Chairman.
Mr. Shumate:
Thank you, any questions, or comments?
Ms. Krueger:

Since Mike Eicher has been here, our fundraising has been nothing short of spectacular.
It is so automatic now. We take it for granted - these extraordinary increases. | was here
before Mike was, we had like 7 or 8 [years] in a row that were not so good. | really
appreciate these extraordinary numbers that the development department has
generated. It is very difficult to do that consistently year in and year out. We are very
blessed and fortunate to have Mike.

I think we should just give him a round of applause. Thank you.
Mr. Shumate:

Thank you Cheryl. Any other comments?

If not, Mr. Smucker, if you could present the Audit and Compliance [Committee] report.
Mr. Smucker:

Thank you Mr. Chairman. The Audit and Compliance Committee met yesterday and we
had three items for discussion on the agenda.

The first item for discussion was an update on the university’s fiscal year 2018 external
audit from Christa Dewire from PWC (PricewaterhouseCoopers). The audit planning
process has been completed with no changes in the significant risk communicated to
the committee in April. Interim procedures are underway with no significant issues
identified to date. Year-end procedures began this month and weekly status meetings
are being held with management to track progress and avoid surprises. We will review
the audit consolidated financial statements, which the university then provides to the
Auditor of State’s office at the November meeting.

Next Gates Garrity-Rokous and Chris Glaros provided the committee with a presentation
on the university’s ethics and conflicts of interest program. In addition to state ethics
laws, which cover all public officials including university trustees, there are a number of
conflict of interest laws that the university must consider. Areas such as federally funded
research, technology, commercialization, and clinical trials also have separate but
related conflicts of interest legal requirements that the university must pay careful
attention to. Over the past several years, significate work has gone into streamlining and
consolidating the annual self-disclosure and reporting process, for these multiple areas
of responsibility. Training and education, also is a critical component of the university’s
ethics program, and the university’s efforts at building and maintaining an integrity
culture. As you know, the board of trustees has its own online ethics-training tool. You
know | always like to remind you, that if you have not already taken the training | would
strongly encourage you all to do, so which | am sure you have.

Finally, Gates presented the Audit and Compliance Committee scorecard. There were
no major changes from the report at our last meeting. Gates did note that there has been
about a 10% increase in the number of public records requests received by the university
in each of the past four years, yet the amount of time needed by the public records office
and partner units across campus to fulfill this request has remained consistent over time.
Our committee then met in executive session.

That concludes the report.
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Mr. Shumate:
Thank you Mr. Smucker. Any questions?

Mr. Kellogg, if you could present the Academic Affairs and Student Life Committee
report.

Mr. Kellogg:

Yes, thank you Mr. Chairman. The Academic Affairs and Student Life Committee met
yesterday. We started the meeting by thanking Cheryl Krueger for her leadership during
the chair transition and her continued leadership as the committees vice chair. We also
welcomed fellow trustee, Alan Stockmeister as a new member of our committee and
John Zeiger as an attendee as part of his trustee on-boarding.

Following executive session, Dr. Adams-Gaston introduced Dr. Micky Sharma, director
of Student Life’s Counseling and Consultation Services to discuss the trends in student
mental health. Dr. J reiterated the multi-modal approach that Ohio State takes to address
student’s needs. To piggy-back a little bit on what Jerry talked about in terms of the focus
on the whole aspect of mental health, really informative and enlightening, the
presentation that Dr. Sharma and Dr. J presented around mental health from the
standpoint of wellness, and continuing to erode the stigma attached to mental health,
particularly as it relates to all of us, but our students primarily were the focus there. Very
informative and enlightening presentation and also, inspiring work that we’re doing in
that space for our students.

Provost McPheron introduced the next topic, online learning and distance education,
highlighting the growth in that program over the last four years. It was awesome to see
a brief video highlighting the faculty perspectives on the online program. The video was
followed by remarks from Dr. Alice Teall, director of the Online Family Nurse Practitioner
program, which is a leading program in that space and the country. She addressed
several myths associated with distance education. The presentation concluded with the
second video telling the story of Randall Moores, a student who has personally benefited
from online learning.

Provost McPheron reviewed highlights of the academic affairs scorecard pointing to the
progress in distance education, particularly, the increase in online enrollments and gave
us a brief appetizer as to the new scorecard that will be more directly aligned with our
strategic plan going forward. We hope to see that at the November meeting.

Vice Provost, Randy Smith, confirmed that Ohio State received written confirmation from
the higher learning commission indicating continued accreditation. Dr. Smith
summarized the reaccreditation process and he highlighted how the HLC (Higher
Learning Commission) review express no concerns, which is really a big deal when you
talk about accreditation in regards to Ohio State achieving reaccreditation process. The
next reaffirmation will be 2026-2027.

Provost McPheron recommended a series of resolutions for approval by the full board.
They include a series of faculty appointments and reappointments, approval of an
honorary degree, approval of degrees and certificates to include three posthumous
degrees, and the revocation of degree. These resolutions were passed by the Academic
Affairs and Student Life Committee and are included in the Board of Trustees consent
agenda.

Mr. Chairman that concludes my report.
Mr. Shumate:

Thank you Mr. Kellogg. Any questions?
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Mr. Zeiger:

Mr. Chairman, this is not a question, but | would like to second what Mr. Kellogg said on
the presentation to the committee yesterday about the reaccreditation effort. | was
involved in a small institution and watched them struggle with their reaccreditation. The
idea that Ohio State is at such a point that there were no concerns and the
reaccreditation was granted automatically, | think speaks well not only of the institution,
but | think we should be in particular, expressing our thanks to Dr. Smith and the
committee that undertook all of those efforts with such an incredible outcome.

Mr. Shumate:
Thank you for that comment. Dr. Smith, would you stand and be recognized?

Any other questions or comments? If not Mr. Zeiger, | am sorry, Mr. Gasser, the Finance
[Committee] report.

Mr. Gasser:

Thank you Mr. Chairman. Before | give my remarks, though, | do want to thank you and
President Drake for allowing us to have this meeting on this campus. It is my first time
on this campus and it is a very impressive and beautiful campus. Thank you for allowing
us to have the meeting here.

The Finance Committee did meet yesterday and we had three items for discussion. Mr.
Chatas presented the university financial overview for fiscal year 2017. It was a very
strong financial year, enabling the university to deepen our investments in access,
affordability and academic excellence, and exceptional patient care. The university had
$6.8 billion in revenue and $6.2 billion in expenses. Our margins for the year was 10.3%
driven by investment returns and patient care performance in the health system and
OSU Physicians. Our long-term investments pool will surpass $4.2 billion for the year
after achieving results that are likely, and we do not have the final results yet, but we're
likely to be above the median for our peer group, which was a very important change.
The long-term investment pool also distributed more than $166 million in fiscal year
2017, with more than half devoted to student scholarship, faculty positions, and
educational support.

Ms. Readey updated the committee on 13 projects of more than $20 million that
collectively totaled more than $593 million. Most remain green on our scorecard for being
on time and budget, while two continue to be watched closely, and those are the two
that Alex mentioned in the Master Planning and Facility Committee.

Mr. Papadakis, Vice President and university Treasurer, presented the annual update
on the operations of the internal bank. Currently there is $2.5 billion loans outstanding,
which are used to address capital needs for internal OSU departments.

The Finance Committee also discussed five items for the consent agenda and | will
briefly review those five items. First, the university is seeking approval of a professional
service and construction contracts for four projects that Alex talked about in the Master
Planning and Facility Committee. The committee also recommended several other items
for approval: approval of the operation budget for 2018; acquisition of property located
on 2001 Polaris Parkway; the approval of the Capital Investment Plan that Alex talked
about; and then approval of the Utilities System Capital Improvement for [fiscal year]
2018.

These five resolutions were passed by the finance committee and are included in the
board consent agenda. The committee then met in executive session.

That concludes my report, Mr. Chairman.
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Mr. Shumate:

Thank you Mr. Gasser. Any questions or comments?

If not, our last committee report, Mrs. Wexner, the Wexner Medical Center Board.
Mrs. Wexner:

Thank you Mr. Chairman. The Wexner Medical Center Board met on Wednesday, and
we had a very full agenda of many items to cover. We first met in executive session and
then moved into public session.

The first report we heard was given by Mr. Doug Ulman, who is the president and CEO
of Pelotonia, as our president has referenced. Just to take a moment to acknowledge
again what an extraordinary thing Pelotonia is. This was our ninth year and we attracted
more than 8,000 riders. Again, on track to raise over $25 million and every single one of
those dollars goes directly to fund research efforts by the university. It is truly an
extraordinary thing, the envy of, clearly any university, but in additionally any cancer
hospital, so we are so blessed. | think the other amazing thing is that it is really an
aggregate of this notion of having our students ride, our professors ride, our whole
community riding and doing something together to support the university in its efforts to
change people’s lives. We are truly very blessed and we have an extraordinary leader
in Mr. Ulman; he is a treasure.

We then followed with an update from the dean, Dr. Kent. He highlighted two of the
critical areas of our stool, in terms of the medical center our game changing research
efforts. He described those of Dr. Li and Dr. Sen. We heard presentations from Dr.
Pawlik regarding the Department of Surgery and Dr. Jones in the Burn Center. | think
the board members there were really moved by the quality of patient care and research
that we are conducting at the medical center. Not only did we hear presentations about
our surgery and how competitive it is at the highest levels, but a very moving
presentation from the Burn Center and their staff. The emphasis was on the
extraordinary care that our doctors and our nurses provide to our patients and to our
community. Even when the results are not what we had hoped, and you have
unfortunate results, the care that is given is really world class. Just an emphasis on that.

Mr. McQuaid followed with an update on our key metrics: people; service and reputation;
quality and safety; innovation and strategic growth; productivity and efficiency; and
financial performance. As Dr. Drake mentioned, everything is tracking extremely well at
the medical center and critically important.

Mr. Laramore presented the financials. We have had the best year we have ever had,
the most successful financial performance. At the same time, our patient-satisfaction
scores are the highest. That is an amazing result: where you are busy, you are doing
well, you are being efficient, and you are satisfying your patients. Kudos to the amazing
work that is going on at the medical center.

Dr. Susan Moffatt-Bruce provided an update on the Quality Base Payment Program
results. As Dr. Drake mentioned the U.S. News & World Report rankings, noting that the
medical center is in the top 1% in the nation. It is ranked in seven specialties and it
continues to progress, in terms of, not only the quality, but the reputation. People are
very much on that. Again, patient reputation and appreciation is a very important part of
that score.

In items for action, Ms. Taylor sought approval to enter into professional services and
construction contracts for the 680 Ackerman IHC/Histology Lab and Mr. Meyers brought
forward the acquisition of property located at 2001 Polaris Parkway. These resolutions,
as were messaged, were passed by the medical center board and were also reviewed
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by the Master Planning and Facilities Committee and the Finance Committee and are
included in the Board of Trustees consent agenda for today.

Finally, Ms. Krueger presented for approval the Plan for Patient Care Services for
University Hospitals and Arthur G. James Cancer Hospital. These plans are regulatory
requirements that must be approved annually. They describe the medical centers
missions, values, and vision, and its philosophy for patient care services.

That concludes my report Mr. Chairman.
(See Appendix VII for background information, page 99)
Mr. Shumate:

Thank you Mrs. Wexner. Any questions? Congratulations on the success at the medical
center. It has been an outstanding year.

Let me also take a moment to thank all of our committee chairs for you leadership. We
really appreciate the hard work and the thoroughness of our committee process and we
realize that much of the work of the board is conducted in the committee structure. We
appreciate the fact that our chairs have been aligned with the strategy of the university
and the priorities of the university. We will use our committee process to drive our
strategic plan, which we are very excited about. We believe that working together, we
will be able to enable, empower, and inspire during this time of great progress and
momentum at the university. Thank you to all of our committee chairs.

Lastly, the consent agenda is before the trustees. Dr. Drake would you please present
it to the board.

CONSENT AGENDA
President Drake:

Thank you Chairman Shumate. Today we have a total of 20 resolutions on the consent
agenda. We will hold a separate vote for item 14, Naming of Internal Spaces: Veterinary
Medical Center Hummel & Trueman Hospital for Companion Animals.

RESOLUTIONS IN MEMORIAM
Resolution No. 2018-09

Synopsis: Approval of Resolutions in Memoriam, is proposed.

BE IT RESOLVED, That the Board of Trustees approves the following Resolutions in
Memoriam and that the president be requested to convey copies to the families of the
deceased.

David Mark Goss

The Board of Trustees of The Ohio State University expresses its sorrow upon the death
on April 4, 2017, of David M. Goss, Professor Emeritus of Mathematics in the College of
Arts and Sciences.

Professor Goss received his PhD in Mathematics from Harvard University in 1977, and
held positions at Princeton, Berkeley, and Brandeis before coming to The Ohio State
University in 1982. He was promoted to Associate Professor in 1984 and to Professor in
1991. His research was in algebraic number theory, and algebraic geometry, where he
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made extensive contributions to the arithmetic theory of function fields. He published over
40 academic papers and a book: Basic Structures of Function Field Arithmetic. He had
three doctoral students and was a popular teacher of undergraduates.

Professor Goss served the university and the profession in many ways. He served on many
departmental and university committees, and guided the mathematics department as chair
from 2006 to 2010. In 2011, he served on the Senate Fiscal Committee, and was chair of
that committee in 2012. He was appointed as associate editor of the Journal of Number
Theory in 1988, and then became its editor-in-chief in 1999. In 2012, he was chosen as an
inaugural Fellow of the American Mathematical Society. He became an emeritus professor
upon his retirement in 2013, and was appointed to the Emeritus Academy at The Ohio
State University.

After retiring, he remained as editor-in-chief of the Journal of Number Theory, and he
continued his active research program. A conference honoring his work in the theory of
function fields was held in 2015 at Imperial College, London.

Professor Goss’s warmth and energy contributed greatly to the life of the mathematics
department.

On behalf of the university community, the Board of Trustees expresses to the family of
Professor David M. Goss its deepest sympathy and sense of understanding of their loss.
It is directed that this resolution be inscribed upon the minutes of the Board of Trustees
and that a copy be tendered to his family as an expression of the board’s heartfelt
sympathy.

Robert L. ‘Bob’ Bartels

The Board of Trustees of The Ohio State University expresses its sorrow upon the death
on June 6, 2017, of Robert Louis “Bob” Bartels, Professor Emeritus of Exercise Science in
the College of Education and Human Ecology.

Dr. Bartels served on the faculty from 1961 until he retired in 1989. He is remembered for
advancing research in interval training, conditioning and strength training, including work
that helped 11 swimmers achieve career bests and took them to an NCAA championship
in 1962. He served as Ohio State’s head swimming coach from 1963 to 1967, after which
he focused on his faculty role while continuing to work with swimmers. He is known for
hiring Ron O’Brien, as well as sitting on his doctoral committee. O’'Brien coached nearly
200 gold-medal-winning divers, including Greg Louganis.

Dr. Bartels began his career as a varsity swimming team member during his undergraduate
years at Ohio State. He was a member of three Big Ten Championship teams and two
NCAA championship-winning teams (1949 and 1950). In 1949, he was named to the
Collegiate All-American swimming team as one of the best breaststrokers in the country.
He was a graduate assistant in the Department of Physical Education for Men while earning
his MA, which he received in 1952.

Dr. Bartels returned to Ohio State in 1959 to earn a PhD degree. He received it in 1961
and was named assistant professor of physical education and assistant swimming coach
in 1962. He became head swimming coach in 1963, succeeding legendary coach Mike
Peppe. He continued until 1967, when he became an associate professor in physical
education.

He became a full professor in 1972 and was particularly proud of serving as major advisor
to nearly 60 PhD graduates of the university. His advisees went on to become prominent
faculty at many universities. He was also an exercise physiologist for several years at the
U.S. Olympic Training Center.
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An innovator in the field of physical education, Bartels received many honors. He was
elected to the Board of Directors of the College Swimming Coaches Association of America
in 1968 and was elected as president in 1971. The organization honored him with its
Distinguished Coach recognition in 1972 and the Honor Award for Service to Aquatic
Sports in 1980. In 1979, he was named a Fellow of the American College of Sports
Medicine. He was named to the Ohio State University Athletic Hall of Fame in 1989. The
College of Education and Human Ecology inducted him into its Hall of Fame in 2002, an
honor specified for alumni and administrators with widely recognized, international
influence in their fields.

Dr. Bartels had a positive impact on the lives of so many at Ohio State. In 1975, he created
the university’s first Faculty/Staff Fitness Program, which he continued to direct in his
retirement. The exclusive exercise facility and program is available to all Ohio State
employees and provides individualized workout programs and more. Before retirement,
Bartels also was president of the Ohio State Faculty Club, and in 1991, he served as
president of Ohio State’s Retirees Association. Always civic minded, he spent 23 years as
chairman of Safety Services for the Columbus Area Chapter of the American Red Cross.

On behalf of the university community, the Board of Trustees expresses to the family of
Professor Robert Louis “Bob” Bartels its deepest sympathy and sense of understanding of
their loss. It is directed that this resolution be inscribed upon the minutes of the Board of
Trustees and that a copy be tendered to his family as an expression of the board’s heartfelt
sympathy.

John Chynoweth Burnham

The Board of Trustees of The Ohio State University expresses its sorrow upon the death
on May 12, 2017, of John Chynoweth Burnham, Professor Emeritus of the Department of
History.

Professor Burnham was awarded a bachelor's degree from Stanford in 1951. After
graduating, he immediately went on to earn a master’s degree in history at the University
of Wisconsin in 1952. He returned to Stanford, and, in 1958, he received his PhD in history.
After serving as a postdoctoral fellow at Johns Hopkins, followed by a position at the Austen
Riggs Center and an assistant professorship at San Francisco State University, Professor
Burnham arrived at The Ohio State University, where he became an internationally-known
historian in the history of medicine, the history of psychiatry and psychoanalysis, and
sociocultural history. He served on the faculty from 1963 until his retirement in 2002.

Many describe Professor Burnham as an “historian’s historian.” He was the first modern
scholar to challenge the idea that American prohibition (of alcoholic beverages) failed, and
in 1993 he published a prize-winning, albeit controversial book, Bad Habits: Drinking,
Smoking, Taking Drugs, Gambling, Sexual Misbehavior, and Swearing in American
History. He was one of the first non-MD historians to work in the field of the history of
psychiatry, and he has been recognized all over the world for his contributions. One of his
early articles was a description of how progressivism influenced technical and theoretical
work in psychiatry and psychology. His book on the impact of Freud on American medicine
is now considered a classic, as are his papers on psychoanalysis as avant-garde. His
research led him to become an early historian of sexuality, and his explorations of the
history of instinct theory and of psychotherapeutic practice and psychiatric institutions
continue to be cited today. Among his many honors, Professor Burnham was presented
with The Ohio State University’s Distinguished Scholar Award in 1993.

As a faculty member, he taught thousands of students at every level, from first-year to
graduate, including postdoctoral resident physicians in the Department of Psychiatry. He
was an informal mentor to many graduate students and young historians from all over,
some briefly, some for a lifetime, and many just through his unacknowledged peer
reviewing and editing. Professor Burnham continued to publish and to mentor younger
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scholars after his retirement. Awarded the honorary title of Research Professor of History
when he became emeritus, he spent 2002-2003 as a Bye-Fellow at the University of
Cambridge’s Robinson College, England. Thereafter, he was associated with the Medical
Heritage Center at Ohio State.

Throughout Professor Burnham’s career, he proved to be a leader in his field. He served
as president of the American Association for the History of Medicine from 1990 to 1992.
His other achievements include serving as a senior Fulbright lecturer at the University of
Melbourne and at the University of Tasmania; Tallman professor of history and psychology
at Bowdoin College; distinguished foreign visiting professor at the University of Sydney;
fellow of the American Psychological Association; fellow of the American Association for
the Advancement of Science; lifetime achievement award for leadership in the history of
psychology by Division 26 of the American Psychological Association; and a lifetime
achievement award from the American Association for the History of Medicine.

On behalf of the university community, the Board of Trustees expresses to the family of
Professor John Chynoweth Burnham its deepest sympathy and sense of understanding of
their loss. It is directed that this resolution be inscribed upon the minutes of the Board of
Trustees and that a copy be tendered to his family as an expression of the board’s heartfelt
sympathy.

RATIFICATION OF COMMITTEE APPOINTMENTS 2017-2018
Resolution No. 2018-10

BE IT RESOLVED, That the Board of Trustees hereby approves that the ratification of
committee appointments for 2017-2018 are as follows:

Academic Affairs and Student Life Cheryl L. Krueger
Committee: Brent R. Porteus
CLARK C. KELLOGG, CHAIR Alexander R. Fischer
Cheryl L. Krueger, Vice Chair Abigail S. Wexner
Janet B. Reid ALAN A. STOCKMEISTER
Timothy P. Smucker Lydia A. Lancaster
Erin P. Hoeflinger Nancy J. Kramer
Abigail S. Wexner Craig S. Bahner
Hiroyuki Fujita Barbara J. Tootle (Alumni Assn
ALAN A. STOCKMEISTER member)
H. Jordan Moseley Georganne M. Shockey (Alumni
James D. Klingbeil Assn member)
Richard K. Herrmann (faculty James F. Dietz (Foundation Board
member) member)
Alex Shumate (ex officio) Gifford Weary (Foundation Board
member)
Finance Committee: Alex Shumate (ex officio)
Michael J. Gasser, Chair
Brent R. Porteus, Vice Chair Audit and Compliance Committee:
W. G. “Jerry” Jurgensen Timothy P. Smucker, Chair
Jeffrey Wadsworth W. G. “Jerry” Jurgensen, Vice Chair
Alexander R. Fischer Michael J. Gasser
Lydia A. Lancaster Jeffrey Wadsworth
Alan VanderMolen Hiroyuki Fujita
Alex Shumate (ex officio) H. Jordan Moseley
James D. Klingbeil
Advancement Committee: Lawrence A. Hilsheimer
Erin P. Hoeflinger, Chair Amy Chronis
Alan VanderMolen, Vice Chair Craig S. Morford
Clark C. Kellogg Alex Shumate (ex officio)
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Governance Committee: Erin P. Hoeflinger
Janet B. Reid, Chair Hiroyuki Fujita
Timothy P. Smucker, Vice Chair Lydia A. Lancaster
Erin P. Hoeflinger Alex Shumate (ex officio)
Hiroyuki Fujita
Lydia A. Lancaster Master Planning and Facilities:
Alan VanderMolen Alexander R. Fischer, Chair
Alex Shumate (ex officio) James D. Klingbeil, Vice Chair

Brent R. Porteus

Talent and Compensation: ALAN A. STOCKMEISTER
W. G. “Jerry” Jurgensen, Chair H. Jordan Moseley
Janet B. Reid, Vice Chair Robert H. Schottenstein
Michael J. Gasser Alex Shumate (ex officio)

APPROVAL OF UNIVERSITY GOALS AND FISCAL YEAR 2018 TARGETS
Resolution No. 2018-11

Synopsis: Approval of the attached presidential goals, is proposed.

WHEREAS pursuant to the terms and agreement in the president’s term sheet, the
president will be responsible for achieving performance targets and goals formulated and
mutually agreed upon by the president and the board; and

WHEREAS in order to establish these goals, the president is submitting the attached for
review and approval; and

WHEREAS once approved by the board, the attached goals will serve to evaluate the
president during this review period:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves the attached goals to align
with the president’s 2020 Vision and The Ohio State University Strategic Plan for Ohio
State surrounding access, affordability and excellence; community engagement; and
diversity and inclusion - and to move the university forward as a 21st century land-grant
institution.

(See Appendix VIII for background information, page 178)

*k%k

APPROVAL TO ADOPT A NEW STRATEGIC PLAN
FOR THE OHIO STATE UNIVERSITY
Resolution No. 2018-12
Synopsis: Approval of the new strategic plan for The Ohio State University, is proposed.

WHEREAS the strategic plan shapes and defines the reach and aspirations of The Ohio
State University for years to come; and

WHEREAS Ohio State is committed to serving the nation as a flagship public research
university; and

WHEREAS Ohio State enjoys the privilege and responsibility as a land-grant university to
translate knowledge into solutions that serve Ohio and the world; and

86



August 25, 2017 meeting, Board of Trustees

WHEREAS Ohio State will lead innovative solutions to ensure excellence in teaching,
learning, research, and outreach; and

WHEREAS Ohio State is nurturing a culture of interdisciplinary collaboration that will
distinguish the university and advance the well-being of humanity; and

WHEREAS Ohio State is committed to preparing a diverse student body to be leaders and
engaged citizens:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby endorses the 2017 strategic plan,
titled “Time and Change: Enable, Empower and Inspire,” as the framework for our progress
and the basis of our greatest success; and

BE IT FURTHER RESOLVED, That this resolution shall take effect and be in force
immediately upon its adoption.

(See Appendix IX for background information, page 179)

*k%k

FACULTY PERSONNEL ACTIONS
Resolution No. 2018-13

BE IT RESOLVED, That the Board of Trustees hereby approves the faculty personnel
actions as recorded in the personnel budget records of the university since the June 9,
2017, meeting of the board, including the following appointments,
appointments/reappointments of chairpersons, faculty professional leaves, and emeritus
titles:

Appointments

Name: JOSEPH E. BRANDESKY

Title: Interim Dean and Director

Regional The Ohio State University - Lima

Campus:

Term: July 8, 2017 through June 30, 2018

Name: *PELAGIA-IRENE GOUMA

Title: Professor (The Edward Orton, Jr., Chair in Ceramic Engineering)

College Engineering

Term: August 22, 2017 through May 31, 2022

Name: SORABH KHANDELWAL

Title: Professor-Clinical (Samuel J. Kiehl Il MD Professorship in
Emergency Medicine)

College: Medicine

Term: January 1, 2017 through December 31, 2021

Name: SALLY V. RUDMANN

Title: Faculty Ombudsman

Office: Academic Affairs

Term: August 15, 2017 through August 31, 2018

Name: NORMAN W. JONES

Title: Interim Dean and Director

Regional campus:  The Ohio State University - Mansfield

Term: July 1, 2017 through June 30, 2018
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Appointments (cont'd)

Name: CLARK S. LARSEN

Title: Distinguished University Professor
Department: Anthropology

Effective: July 1, 2017

Name: DAVID H. WEINBERG

Title: Distinguished University Professor
Department: Astronomy

Effective: July 1, 2017

Name: LU ZHANG

Title: Professor (The John W. Galbreath Chair in Real Estate)
College: Fisher College of Business

Term: June 15, 2017 through September 30, 2020

Reappointments

Name:
Title:

College:
Term:

Name:
Title:

College
Term:

Name:
Title:

College:
Term:

Name:
Title:
College:
Term:

Name:
Title:

Department:
Term:

Name:

Title:
College:
Title:
Department:
Term:

Name:
Title:
College:
Term:

MICHAEL B. CADWELL

Professor (The Walter H. Kidd Designated Professorship in the
Knowlton School of Architecture)

Engineering

July 1, 2017 through June 30, 2022

MELISSA M. DRUM

Associate Professor (Alfred W. Reader Endowed Professorship in
Endodontics)

Dentistry

October 1, 2017 through September 30, 2022

DENNIS R. HELDMAN

Professor (The Dale A. Seiberling Professorship in Food
Engineering)

Food, Agriculture, and Environmental Sciences
September 1, 2017 through August 31, 2022

DOROTHEE C. IMBERT

Professor (The Hubert Schmidt Chair in Landscape Architecture)
Engineering

July 1, 2017 through June 30, 2021

KARIN MUSIER-FORSYTH

Professor (Ohio Eminent Scholar in Macromolecular Structure
Determination)

Chemistry and Biochemistry

July 1, 2017 through May 31, 2022

WALTER J. MYSIW

Professor (The Dr. Ernest W. Johnson Chair)
Medicine

Chair

Physical Medicine and Rehabilitation

July 1, 2017 through June 30, 2021

DAVID B. WILLIAMS

Dean (Monte Ahuja endowed Dean’s Chair)
Engineering

July 1, 2017 through June 30, 2022
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(See Appendix XVII for background information, page 316)

*kk

PERSONNEL ACTIONS
Resolution No. 2018-14

BE IT RESOLVED, That the Board of Trustees hereby approves the personnel actions as
recorded in the personnel budget records of the university since the June 9, 2017, meeting
of the board, including the following appointments:

Appointment

Name:

Title:
Department:
Term:

Reappointments

Name:
Title:
Unit:

Term:

Name:
Title:

Office:
Term:

Name:
Title:
Office:
Term:

Name:
Title:

Office:
Term:

Name:
Title:
Office:
Term:

Name:
Title:

Office:
Term:

* New Hire

*CHRISTOPHER A. HOLTMANN
Head Men’s Basketball Coach
Athletics

June 9, 2017 through June 30, 2025

MICHAEL A. CALIGIURI

Chief Executive Officer

The Arthur G. James Cancer Hospital and Richard J. Solove
Research Institute

July 1, 2017 through June 30, 2021

GEOFFREY S. CHATAS

Senior Vice President

Chief Financial Officer

Business and Finance

February 14, 2017 through February 13, 2020

KRISTINE G. DEVINE

Deputy Chief Financial Officer and Vice President Operations
Business and Finance

April 1, 2017

MICHAEL C. EICHER

Senior Vice President for Advancement and
President of The Ohio State University Foundation
Advancement

November 1, 2017

BRUCE A. MCPHERON

Executive Vice President and Provost
Academic Affairs

June 1, 2016 through May 31, 2021

MICHAEL PAPADAKIS

Deputy Chief Financial Officer, Treasurer, and
Vice President Financial Services and Innovation
Business and Finance

April 1, 2017
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DEGREES AND CERTIFICATES
Resolution No. 2018-15

Synopsis: Approval of Degrees and Certificates for autumn semester, is proposed.

WHEREAS pursuant to paragraph (E) of rule 3335-1-06 of the Administrative Code, the
board has authority for the issuance of degrees and certificates; and

WHEREAS the faculties of the colleges and schools shall transmit, in accordance with rule
3335-9-29 of the Administrative Code, for approval by the Board of Trustees, the names of
persons who have completed degree and certificate requirements; and

WHEREAS the College of Engineering has recommended that Almamy Coumbassa be
awarded a Bachelor of Science degree in Electrical and Computer Engineering,
posthumously; and

WHEREAS the Arts and Sciences has recommended that Zachary Franczek be awarded
a Bachelor of Science degree with Research Distinction in Earth Sciences, posthumously;
and

WHEREAS the College of Engineering has recommended that Cody Sweitzer be awarded
a Bachelor of Science degree Welding Engineering, posthumously:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves the degrees and
certificates to be conferred on December 17, 2017, to those persons who have completed
the requirements for their respective degrees and certificates and are recommended by
the colleges and schools that Almamy Coumbassa be awarded the above named degree,
posthumously; that Zachary Franczek be awarded the above named degree,
posthumously; that Cody Sweitzer be awarded the above named degrees, posthumously;
and that the names of those persons awarded degrees and certificates be included in the
minutes of this meeting.

HONORARY DEGREE
Resolution No. 2018-16

Synopsis: Approval of the below honorary degree, is proposed.

WHEREAS pursuant to paragraph (A)(3) of rule 3335-1-03 of the Administrative Code, the

president, after consultation with the Steering Committee of the University Senate,

recommends to the Board of Trustees the awarding of honorary degree as listed below:
Marian Wright Edelman Doctor of Humane Letters

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves the awarding of the above
honorary degree.
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REVOCATION OF DEGREE
Resolution No. 2018-17

Synopsis: Revocation of a Doctor of Philosophy degree, is proposed.

WHEREAS a panel of the committee on academic misconduct constituted according to
rule 3335-5-48.7 of the Administrative Code requested that the Board of Trustees
effectuate the revocation of the Doctor of Philosophy degree of Jodi Whitaker; and

WHEREAS the request was concurred with by the Executive Vice President and Provost;
and

WHEREAS the request was further concurred with by the Academic Affairs and Student
Life Committee; and

WHEREAS the appropriate bodies and administrative officer of the university have fully
complied with applicable procedures and, in accordance with those procedures:

NOW THEREFORE:

BE IT RESOLVED, That the Doctor of Philosophy degree of Jodi Whitaker, granted on
December 15, 2013, pursuant to paragraph (E) of rule 3335-1-06 of the Administrative
Code, is hereby revoked immediately.

UNIVERSITY FOUNDATION REPORT
Resolution No. 2018-18

Synopsis: Approval of the University Foundation Report as of July 31, 2017, is proposed.

WHEREAS monies are solicited and received on behalf of the university from alumni,
industry, and various individuals in support of research, instructional activities, and service;
and

WHEREAS such gifts are received through The Ohio State University Development Fund
and The Ohio State University Foundation; and

WHEREAS this report includes the establishment 1 (one) endowed professorship: the
Endowed Professorship for the Curator of Dance; two (2) endowed scholarships as part of
the Ohio Scholarship Challenge; and twenty (20) additional named endowed funds; the
revision of seventeen (17) named endowed funds; and the closure of two (2) named
endowed funds:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves The Ohio State University
Foundation Report as of July 31, 2017.

(See Appendix X for background information, page 198)

*kk

NAMING OF THE SANDER AND MECHELE FLAUM ADVANCEMENT SUITE
Resolution No. 2018-19
IN FISHER HALL, MAX M. FISHER COLLEGE OF BUSINESS
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Synopsis: Approval for the naming of the Advancement Suite (room 101) in Fisher Hall,
located at 2100 Neil Avenue on the Columbus campus, as the Sander and Mechele Flaum
Advancement Suite, is proposed.

WHEREAS Fisher Hall is the administrative building of the Max M. Fisher College of
Business (Fisher), and the Office of Advancement is located in an area that is accessible
to visitors and enables access to college leaders; and

WHEREAS Sander and Mechele Flaum have generously supported the activities of Fisher
in Columbus and in New York City; and

WHEREAS Sander and Mechele Flaum have provided generous contributions to Fisher to
support activities of the faculty, students, and staff as directed by the dean of the college:

NOW THEREFORE

BE IT RESOLVED, The Board of Trustees hereby approves in accordance with paragraph
(F) of rule 3335-1-08 of the Administrative Code, that the aforementioned Office of
Advancement (room 101) in Fisher Hall shall be named the Sander and Mechele Flaum
Advancement Suite.

NAMING OF THE ROTHERMICH CONFERENCE ROOM
Resolution No. 2018-20
IN THE OHIO STATE UNIVERSITY WEXNER MEDICAL CENTER
DAVIS MEDICAL CENTER

Synopsis: Approval for the naming of conference room S2056, located in the Davis Medical
Research Center at 480 Medical Center Drive, as the Rothermich Conference Room, is
proposed.

WHEREAS Dr. Norman O. Rothermich founded the Division of Rheumatology at Ohio
State and served as a professor at the university for over 40 years; and

WHEREAS Dr. Rothermich served as a member of the Ohio State Medical Board, a co-
director for the Arthritis Section, and authored or co-authored over 50 publications before
retiring as a professor emeritus in 1983; and

WHEREAS the university and the Wexner Medical Center wish to honor Dr. Rothermich’s
service; and

WHEREAS Dr. Rothermich’s son, Don Rothermich, has generously supported the
renovation of the conference room in memory of his father:

NOW THEREFORE
BE IT RESOLVED, That the Board of Trustees hereby approves in accordance with

paragraph (F) of rule 3335-1-08 of the Administrative Code, conference room S2056 in the
Davis Medical Research Center shall be named the Rothermich Conference Room.

*kk

NAMING OF THE TANYA RUTNER HARTMAN ROOM
Resolution No. 2018-21
IN THE OHIO UNION
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Synopsis: Approval to change the name of the Tanya R. Rutner Conference Room, located
in the Ohio Union at 1739 North High Street, to the Tanya Rutner Hartman Room, is
proposed.

WHEREAS the Ohio Union is a center of activity, dialogue, and learning that honors
university traditions and provides a welcoming environment for students and guests; and

WHEREAS the conference room was named in 2010 in recognition of generous
contributions from Tanya R. Hartman to the construction of the Ohio Union; and

WHEREAS the university wishes to continue to celebrate Ms. Hartman’s contributions and
reflect her current name:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves in accordance with
paragraph (F) of rule 3335-1-08 of the Administrative Code, the Tanya R. Rutner
Conference Room shall be renamed the Tanya Rutner Hartman Room.

*k%k

APPROVAL OF FISCAL YEAR 2018 BUDGET
Resolution No. 2018-22

Synopsis: Approval of the Budget Plan for the fiscal year ending June 30, 2018, is
proposed.

WHEREAS the State of Ohio Biennial Budget for State Fiscal Years 2018 and 2019,
including funding levels for state institutions of higher education, was signed into law on
June 29, 2017; and

WHEREAS tuition and fee levels for the Columbus and Regional Campuses for the fiscal
year ending June 30, 2018, were approved at the July 11, 2017 Board of Trustees meeting;
and

WHEREAS the president now recommends approval of the budget for the university for
the fiscal year ending June 30, 2018:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves the university's budget
plan for the fiscal year ending June 30, 2018, as described in the accompanying fiscal year
2018 budget plan book, and authorizes the president to make expenditures within the
projected income.

(See Appendix XI for background information, page 240)

*k%

APPROVAL OF FISCAL YEAR 2018 CAPITAL INVESTMENT PLAN
Resolution No. 2018-23

Synopsis: Authorization of the Capital Investment Plan for the fiscal year ending June 30,
2018, is proposed.

WHEREAS the university has presented the recommended capital expenditures for the
fiscal year ending June 30, 2018; and
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WHEREAS the recommended capital expenditures are the result of the university’s
comprehensive annual capital planning process; and

WHEREAS the Board of Trustees approved the Interim Fiscal Year 2018 Capital
Investment Plan at their June 9, 2017 meeting; and

WHEREAS only those projects outlined in these recommendations will be approved for
funding:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves that the Capital
Investment Plan for the fiscal year ending June 30, 2018, as described in the
accompanying documents, be approved; and

BE IT FURTHER RESOLVED, That any request for authorization to proceed with any
project contained in these recommendations or for university funds for any such projects
must be submitted individually by the university for approval by the Board of Trustees, as
provided for by board policy.

(See Appendix Xl for background information, page 306)

*k%k

APPROVAL FOR FISCAL YEAR 2018 UTILITY
SYSTEM CAPITAL IMPROVEMENT PROJECTS
Resolution No. 2018-24
Cannon Drive Phase 1 - Utility Infrastructure
Postle Hall - Extension of Chilled Water Infrastructure
McCracken Power Plant - North Stack Repairs and Brickwork
McCracken Power Plant - Boiler Controls and Equipment Replacement (Design Only)

Synopsis: Authorization for Ohio State Energy Partners LLC to make capital improvements
to the utility system pursuant to terms of the Energy Concession Agreement dated April
10, 2017 (“Agreement”), is proposed.

WHEREAS the university has presented the energy concessionaire, Ohio State Energy
Partners LLC, with recommended utility system capital improvement projects for the fiscal
year ending June 30, 2018; and

WHEREAS the recommended utility system capital improvements are the result of the
university’s capital planning process; and

WHEREAS Ohio State Energy Partners LLC has reviewed and accepted the
recommended utility system capital improvement projects and supporting technical data
and concurs with the need for and the existing technical details of the projects; and

WHEREAS the projects will be delivered pursuant to the terms of the Agreement or by
separate contract if required; and

WHEREAS the capital expenditures for the approved utility system projects will be added
to the variable fee component of the utility fee pursuant to the Agreement:

NOW THEREFORE
BE IT RESOLVED, That the Board of Trustees hereby authorizes Ohio State Energy

Partners LLC to proceed with capital improvements to the utility system as outlined in the
attached materials.
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(See Appendix XIlII for background information, page 308)

*kk

APPROVAL TO ENTER INTO PROFESSIONAL SERVICES
AND ENTER INTO CONSTRUCTION CONTRACTS
Resolution No. 2018-25
Approval to Enter Into Professional Services Contracts
Cannon Drive Relocation - Phase 2
Waterman - Multi-Species Facility

Approval to Enter Into Professional Services and Construction Contracts
680 Ackerman - IHC/Histology Lab
WHAC - East Wing Renovation

Synopsis: Authorization to enter into professional services and construction contracts, as
detailed in the attached materials, is proposed.

WHEREAS in accordance with the attached materials, the university desires to enter into
professional services contracts for the following projects; and

Prof. Serv. Total
Approval Project
Requested Cost
Cannon Drive Relocation - $3.0M $TBD University funds
Phase 2
Waterman - Multi-Species $2.2M $15.4M University funds
Facility

WHEREAS in accordance with the attached materials, the university desires to enter into
professional services and enter into construction contracts for the following projects; and

Prof. Serv.  Construction Total
Approval Approval Project
Requested Requested Cost
680 Ackerman - $0.5M $4.7TM $5.2M Auxiliary funds
IHC/Histology Lab
WHAC - East Wing $0.9M $6.9M $7.8M  Auxiliary funds
Renovation

WHEREAS the Master Planning and Facilities Committee has reviewed the projects listed
above for alignment with all applicable campus plans and guidelines; and

WHEREAS the Finance Committee has reviewed the projects listed above for alignment
with the Capital Investment Plan and other applicable financial plans:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves that the president and/or
senior vice president for business and finance be authorized to enter into professional
services contracts and enter into construction contracts for the projects listed above in
accordance with established university and State of Ohio procedures, with all actions to be
reported to the board at the appropriate time.

(See Appendix XIV for background information, page 309)
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*k%

ACQUISITION OF IMPROVED REAL PROPERTY
Resolution No. 2018-26
2001 Polaris Parkway
Columbus, Delaware County, Ohio 43240
Parcels 318-443-02-003-000 and 318-443-02-003-001

Synopsis: Authorization to purchase real property located at 2001 Polaris Parkway,
Columbus, Delaware County, Ohio, is proposed.

WHEREAS The Ohio State University seeks to purchase improved real property located
at 2001 Polaris Parkway, Columbus, Ohio identified as Delaware County parcels 318-443-
02-003-000 and 318-443-02-003-001; and

WHEREAS the property is currently zoned as a Commercial Planned District and consists
of a two-story office and research facility occupied by The Ohio State University Wexner
Medical Center; and

WHEREAS the Wexner Medical Center currently leases the entire building and has
determined that the acquisition of this property will support its research and lab programs;
and

WHEREAS all costs associated with the acquisition of the property will be provided by the
Wexner Medical Center:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves that the president and/or
senior vice president for business and finance be authorized to take action required to
effect the purchase of the referenced property in the name of the State of Ohio for the use
and benefit of The Ohio State University upon terms and conditions deemed to be in the
best interest of the university.

(See Appendix XV for background information, page 313)

*kk

SALE OF UNIMPROVED REAL PROPERTY
Resolution No. 2018-27
1782 State Route 38
In Madison County, Ohio
A Portion of Parcel 05-00446.001

Synopsis: Authorization to sell a portion of unimproved real property located 1782 State
Route 38, London, Madison County, Ohio, is proposed.

WHEREAS the property is located at Molly Caren Agricultural Center adjacent to a privately
owned house located at 1570 State Route 38, London, Ohio; and

WHEREAS the property is utilized by the owner of the adjacent house for a leach bed; and

WHEREAS for the last 25 years the university has provided an easement for the owner of
the adjacent house to utilize the land; and

WHEREAS it has been recommended by the Office of Planning and Real Estate, in
coordination with the College of Food, Agricultural, and Environmental Sciences, that the
university sell the land to the property owner of the adjacent house, rather than continue to
grant easements; and
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WHEREAS proceeds from the sale will benefit the College of Food, Agricultural, and
Environmental Sciences’ Molly Caren Agricultural Center:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves that the president and/or
senior vice president for business and finance be authorized to take action required to
effect the sale of the property and to negotiate a purchase contract containing terms and
conditions deemed to be in the best interest of the university.

(See Appendix XVI for background information, page 315)
Mr. Shumate:
May | have a motion? Second? Will the secretary please call the roll.

Upon the motion of Mr. Gasser, seconded by Mr. Kellogg, the Board of Trustees adopted
the foregoing resolutions with sixteen affirmative votes, cast by trustees Mr. Moseley, Dr.
Lancaster, Mr. Zeiger, Mr. Stockmeister, Dr. Fujita, Mrs. Wexner, Mr. Fischer, Mrs.
Hoeflinger, Mr. Porteus, Mr. Gasser, Ms. Krueger, Mr. Smucker, Mr. Kellogg, Mr.
Jurgensen, Dr. Reid, and Mr. Shumate.

Dr. Thompson:

Motion carries, Mr. Chairman.

President Drake:
We are also seeking approval of the following and Mrs. Wexner will abstain.

NAMING OF INTERNAL SPACES
Resolution No. 2018-28
In the Veterinary Medical Center Hummel & Trueman Hospital
for Companion Animals and Clinical Office Building

Synopsis: Approval for naming of the internal spaces at the new Veterinary Medical Center
(VMC) Hummel & Trueman Hospital for Companion Animals and the Clinical Office
Building, located at 601 Vernon L. Tharp Street on the Columbus campus, is proposed.

WHEREAS since 1885 the College of Veterinary Medicine has graduated more than 9,100
veterinarians, has alumni practicing in all 50 states and 40 countries, has alumni
constituting 85% of the practicing veterinarians in Ohio, and has a comprehensive referral
VMC that admits more than 35,000 animal patients each year, representing a wide range
of species including companion, farm, equine, and service animals; and

WHEREAS the Clinical Office Building will house clinical faculty and VMC administrative
staff as well as conference and learning spaces that will be utilized by faculty, staff, and
students; and

WHEREAS the VMC Hummel & Trueman Hospital for Companion Animals offers
advanced medical techniques and procedures for patients while providing high-quality
learning experiences for students, residents and interns, allowing them to apply their
classroom learnings in a clinical setting and better preparing them for careers in the
veterinary profession; and

WHEREAS the VMC Hummel & Trueman Hospital for Companion Animals consists of a
new intensive care unit, lobby, emergency triage, patient exam rooms, enriched teaching
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and learning areas for students and dedicated treatment areas for specialty services, and
the collaborative clinical environment will give veterinary students the ability to work one-
on-one with expert faculty in a top-ranked veterinary school giving them the edge they need
to come out on top in today’s competitive job market; and

WHEREAS the donors listed below have provided significant contributions to the building
funds in the College of Veterinary Medicine for the new Veterinary Medical Center Hummel
& Trueman Hospital for Companion Animals and the Clinical Office Building:

Loann Crane

The Hamlin Family and Friends

Charlene Hinson and Family

Janet Johnston

Matthew and Jennifer Joy

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves in accordance with
paragraph (F) of rule 3335-1-08 of the Administrative Code, that the internal spaces in the
Veterinary Medical Center Hummel & Trueman Hospital for Companion Animals and
Clinical Office Building named the following:

Room 1021 - The Loann Crane ER Triage Exam Room

Room 1137A - The Dr. Robert Hamlin Cardiology Conference Room

Room 1017 - The Chloe Hinson Exam Room

Room 1066D - The Janet Johnston Operating Room

Room 1135 - The Josie and Coco Joy Echocardiogram Room

Mr. Shumate:

May | have a motion please? Is there a second? Secretary please call the roll.
Upon the motion of Mr. Porteus, seconded by Mr. Stockmeister, the Board of Trustees
adopted the foregoing resolutions with fifteen affirmative votes, cast by trustees Mr.
Moseley, Dr. Lancaster, Mr. Zeiger, Mr. Stockmeister, Dr. Fujita, Mr. Fischer, Mrs.
Hoeflinger, Mr. Porteus, Mr. Gasser, Ms. Krueger, Mr. Smucker, Mr. Kellogg, Mr.
Jurgensen, Dr. Reid, and Mr. Shumate. Mrs. Wexner abstained.
Dr. Thompson:

The motion carries Mr. Chairman.

Mr. Shumate:

Thank you, the next meeting of the board of trustees is Friday, November 3, 2017. If
there is no further business, this meeting is adjourned. Thank you very much.

Attest:
Alex Shumate Blake Thompson
Chairman Secretary
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(APPENDIX VII)

THE OHIO STATE UNIVERSITY
OFFICIAL PROCEEDINGS OF THE
TWENTY-SECOND MEETING OF THE
WEXNER MEDICAL CENTER BOARD
Columbus, Ohio, August 23, 2017

The Wexner Medical Center Board met on Tuesday, August 23, 2017 at the Richard M.
Ross Heart Hospital, Columbus, Ohio, pursuant to adjournment.

*k *% *%

Minutes of the last meeting were approved.

** *% *%
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Mr. Wexner called the meeting of the Wexner Medical Center Board to order on
Wednesday, August 23, 2017, at 10:37am.

Present: Leslie H. Wexner, Alex Shumate, William G. Jurgensen, Cheryl L. Krueger, Abigail
S. Wexner, Robert H. Schottenstein, Michael V. Drake, Geoffrey S. Chatas, Bruce A.
McPheron, K. Craig Kent, E. Christopher Ellison, David P. McQuaid, Michael A. Caligiuri,
Amanda N. Lucas, Elizabeth O. Seely and Marti C. Taylor. Dr. McPheron, Mr. Chatas, and
Janet B. Reid were late and David B. Fischer and Stephen D. Steinour were absent.

Mr. Wexner:
Good morning. | would like to convene the meeting of the Wexner Medical Center Board.

Thank you. At this time, | move that the committee recess into executive session to
consider business sensitive trade secrets required to be kept confidential by federal and
state statutes, to discuss quality matters which are required to be kept confidential under
Ohio law, to consult with legal counsel regarding pending or imminent litigation, and to
discuss personnel matters regarding the employment, appointment and compensation
of public officials.

Dr. Thompson:
May | have a motion?

Upon motion of Mr. Wexner, seconded by Mr. Shumate, the Wexner Medical Center Board
members adopted the foregoing motion by unanimous roll call vote, cast of board
members: Dr. Drake, Mr. Schottenstein, Mrs. Wexner, Ms. Krueger, Mr. Jurgensen, Mr.
Shumate, and Mr. Wexner.

Dr. Thompson:

Motion carries.

Mr. Wexner:

We are going to reconvene. | am reminding myself to turn off my phone and you should
turn off yours so we are not interrupted. The minutes of previous meeting has been
circulated. | assume they can be approved, as distributed.

So, everybody has to talk fast. We begin with Pelotonia, Mark, welcome. Tell us about
what happened.

Mr. Ulman:

Good to see everybody. Thank you for the opportunity to update you on what has been
another record-breaking year for Pelotonia. Obviously, none of our success as a
community and as a movement would be possible without many of you in this room. |
want to acknowledge everybody here for their investment in the operations and their
investment in riders, volunteers, and partnerships that make what we do possible. We
are eternally grateful.

We just celebrated our ninth Pelotonia weekend and it was remarkable. Not the least of
which had to do with the fact that we have had the best weather we have ever had.
Seventy-five degrees and zero humidity for August in Columbus, Ohio is pretty special;
we can'’t count on that going forward.
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What | thought I'd do briefly is give you a quick overview. This year, our theme was The
Greatest Team Ever. The idea was that it takes every single person who is involved in
Pelotonia to make it work. Often times, you'll hear from people who say “I couldn’t ride
this year” or “l couldn’t do this or that”. The reality is whether you volunteer, donate, a
virtual rider, or rode, it all adds up to an enormous impact. I'm going to show you a quick
video and this is the video that we showed on Friday night of Pelotonia weekend to about
16,000 people who gathered downtown to kick off the weekend.

(Video)

Hopefully, that gives you a sense of the community spirit, the engagement, and the
teamwork that it takes to pull this off and to raise millions and millions of dollars for
research here at Ohio State. We had a record-breaking year, as | mentioned earlier. We,
for the first time, had more than 8,000 riders. We had never before crossed that
threshold. We had more than 3,000 volunteers for the first time ever. Fundraising
continues until October 7th. Since the slide was created, we are now at $16.6 million.
We will end up at over 150,000-160,000 donors from, as you have seen, more than 61
countries.

While we are proud that this is based here in Columbus, it really is growing way beyond.
To be honest, a lot of that is a result of people in this room - whether it is team members
from LBrands or other institutions who are participating. This year we had rides in Hong
Kong and we had an indoor ride in Bangalore. You know, it is remarkable.

We are excited about the future. We also had a pretty special weekend where we had
both former Vice President Joe Biden and his wife Dr. Jill Biden with us. They were
amazed at what they saw when they were here. We have cancer survivor and Survivor
TV show winner Ethan Zohn here to speak and ride. We also had 17 time Tour de France
rider George Hincapie here to ride. We had an incredible athlete named Chris Waddell
who joined us this year. He is a 14-time Paralympic Gold Medalist. He rode a hand cycle
180 miles, which is one of the more remarkable things | have ever seen. His wife rides
with him. She blows by him on the uphill, then he flies by her on the downhill and then
they catch up again and again. It was just a special weekend.

As you all know, very well, the results of the weekend really are not about fundraising
and the participation numbers, they are really about impact. [It is about] what we are
doing to translate that impact into new therapies and treatments that will ultimately save
tons and tons of lives. We are really proud of Mike’s team and the leadership that he
has provided that allows this work to go forward.

While we can talk about any number of these, | want to highlight the last one, which |
know you all are familiar with. | think it is inspiring to see the fact that a 50 plus hospital
network has been created across the state where we can now invest funds raised by the
community to have an impact on people who may or may not live in Columbus or who
may or may not actually be treated here. [It is] where the research is done and then
we’re delivering care where they live and where they need to receive that care, which
not only improves their outcomes but also improves their quality of life.

As we go out and recruit riders and donors, one of the things we hear all the time is “tell
us more about the impact, tell us about the impact of these dollars”. Moving forward, that
is going to be our focus. This year we were focused on what we call ‘surprise and delight'.
You saw some of that in the video with the painting of barns. Thank you to the Wexner's
for allowing us to paint that beautiful barn. We have actually had two families contact us
since the ride who want to, at their own expense, paint their barns next year. We thought
that might happen, which is great, and gives visibility across the state.

We also did other things along the route. We had video boards at the hardest point in
the route this year that were playing scenes from Rocky. If you asked anybody about
the ride, they will remember that moment. The speed of riding picked up dramatically at
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that spot. We are excited to continue to surprise and delight our participants next year.
Next year is our 10th anniversary and we are already deep in planning for that.

| would just mention lastly that we will be beta testing a new app this fall, starting in
October, that will allow anyone in the world, who is physically riding a bike for any
purpose: commuting to work, riding with their kids to the park, to school, et cetera, to
press start and stop on an app and generate money for cancer research. We are going
to pilot it this fall and then launch it nationally and internationally in the spring. Our goal
is to get a couple hundred thousand people to each raise $50-$100 a year in micro
donations that would ultimately add up to $25 million or $30 million, or $40 million, or
$50 million per year. We are excited to launch that very soon, more to come on that.

Thank you for your incredible support and leadership that allows all this to be possible.
With that, I'll conclude my remarks.

(See Attachment | for background information, page 121)
Mr. Wexner:

The result this year, what do you guess it will be?
Mr. Ulman:

That's a great question. | believe it will be $25.5 million. It could be $26 million, but
roughly speaking.

Mr. Wexner:

So, would that beat...
Mr. Ulman:

Last year was $24 million. I think it will be $25.5 million.
Mr. Wexner:

What kind of target do you have for next year then?
Mr. Ulman:

Given that we are launching this app, we would like to see a significant increase - $30
million plus. We are not satisfied...

Mrs. Wexner:
As a Pelotonia board member, | know | speak on behalf of the board and obviously the
university, but more importantly on behalf of the community and all of us who live here,
that we are truly blessed to have someone of Doug’s caliber leading this organization.
He is tireless in his efforts and sees the very big picture and is really galvanized an entire
movement. We thank you and are appreciative.

Mr. Ulman:
Thank you very much.

Mrs. Wexner:

Oh, it's me again. Quick two second up on the strategic plan, is that where we are? Many
of you know we have completed over a yearlong process in strategic planning for the
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medical center. We completed that in May and have spent the last three months having
this plan tested with faculty, staff, and members of the community. We are very excited
about it. We have an aspiration to take us to the top 20 academic medical centers in the
country therefore, the world. That plan is very pivotal pillar of the university’s strategic
plan that will be discussed and reviewed more fully tomorrow. | am just sharing the
excitement.

Ms. Marsh:

A big thank you to the patients and the students that also helped us produce it.
President Drake:

OK. We are on then to the College of Medicine report.
Dr. Kent:

Excellent. | think Doug’s report on Pelotonia is a great segue into mine, because as he
alluded, it is all about the research. | would like to begin my presentation today by
featuring two of our researchers at Ohio State.

Many of you know that we, of course, are involved in great science here. Occasionally,
science has the chance of being transformational and changing people’s lives. There
are two journals that, if you are a basic scientist, you would like to publish in - one is
{[The American Journal of] Science and [the Journal of] Nature. | think everybody in the
room has heard of both of those journals. We were fortunate enough at Ohio State, over
the last two months, to have an article in [The American Journal of] Science and another
one in the [Journal of] Nature by two of our investigators.

I will start with Vadim Fedorov, who is part of our cardiology group and our physiology
group, and is doing incredibly innovative research. If you look at that picture over on the
left, you see a Petri dish that actually has a portion of a human heart. This is a human
heart that’s not pulsing appropriately. There is a dysrhythmia, the rhythm is not right.
What he has found is that he can go in and find the cell that is producing this
dysrhythmia, ablate it to make it go away, then channel the heart in a way that the new
cell next door takes over and becomes a normal pacer. It takes over for the heart. You
think of the clinical application of this. There are literally thousands of people that need
pacemakers every year because their heart does not function well. Well, maybe there
will be a day when those pacemakers go away because we can transform the patient’s
normal heart into something that works and functions well. In fact, to that end, the next
phase of Dr. Fedorov's studies are in humans, where they are actually going to try to
mimic something that is very similar to humans. That is one of our articles.

The next slide please. Chandan Sen, who is part of our Department of Surgery and is
very interested and involved with regenerative medicine, has published a paper in
Nature Nanotechnology and this is equally innovative. What he has over in the left, you
can see a mouse that has poor circulation to the leg. He has created a microchip that
has nanopatrticles in it and the nanoparticles [contain] DNA (Deoxyribonucleic acid). He
puts the chip on the leg of the mouse that does not have good circulation. The
nanoparticles infiltrate the leg and go to fibroblasts, [which are the cells] just under the
skin. The DNA transforms those smooth fibroblasts into cells that then create new blood
vessels. The animals have chips, good blood vessel flow, good circulation to the legs
and those that do not have the chips do not. This is transformational. We can think about
improving circulation as one part of this technology, but it's really a way of delivering
drug and transformational cellular regeneration to any part of the body, [for example] the
brain. You can imagine the other uses of this. As you can imagine, this was a very
notable paper and something that | think that makes OSU very proud.

103



August 23, 2017 meeting, Wexner Medical Center Board

We just happened to have Dr.’s Sen and Fedorov in the audience. | ask that they stand
and be recognized. Thanks so much for coming.

I will use that as a segue to do a little more bragging about our research. It turns out this
past year, our overall funding in the College of Medicine is up 20%, which is amazing
considering the constraints on research funding now. NIH (National Institutes of Health)
funding itself is up over 19% and the research funding around clinical trials is up around
38%; really a great accomplishment. The question is where did that come from? Much
of it comes from faculty that have been a part of OSU for a number of years.

For those that are in research, a great accolade is to get your first NIH grant. | am proud
to say that over the past year, we have had 20 investigators at OSU that have received
their first RO1. If that's not enough to brag about, if you look at the NIH as a total, the
average age of an individual that receives their first RO1 is 46 years old. It is amazing
how you have to go that long before you receive your first federal grant. The average
age of those 20 individuals that received their first RO1 at OSU is 37. We seem a little
precocious, | am thinking. This is a very impressive accomplishment.

Update. Lang Li, my first department chair recruit arrived in July. Lang is a chair of
Bioinformatics, one of our important departments. Lang brought along with him $2.1
million worth of funding; seven grants from a number of different institutes. We found
already in his first few weeks with us he is a very collaborative person. In fact, he has
already partnered with [the College of] Arts and Sciences to recruit the next director of
the Mathematical Science Institute. That seems odd, but that person is recruited and is
now going to be part of the College of Medicine. What he has done was to create this
relationship between mathematics and behavioral biology, which then translates into
medicine. Congratulations to Lang in a very early success. We look forward to his career
at OSU.

We have research recruitments underway in 16 different departments. | think many of
you know from our previous conversations we have areas of focus that are developing.
One of those is diabetes in metabolism, another Alzheimer's disease, and a third in
opioid research. There will be many others but these are areas that we are highlighting.

We have been working on this idea around diabetes for a number of months now and |
am happy to say we have a verbal commitment from our first recruit. This is an individual
by the name of Doug Lewandowski. He is one of the world’s experts on diabetes
metabolism and brings with him four RO1’s to our institution. He is extremely well
funded. It was tough competition, there was Vanderbilt, Penn, Yale, and Ohio State, but
he made the right decision, he is coming to Ohio State. We are excited about the
beginning of that recruitment.

We are also initiating a search for a new chair of immunology and infectious disease.
This is a department that has been very focused on infectious disease in the past and
we are expanding it to immunology because we see that as a very important foundation
for all of the disease processes. We look forward to seeing a number of great candidates
over the next few years.

| am going to pause for a moment and highlight on the educational side that we had our
White Coat Ceremony about two weeks ago. My first class at Ohio State, 207 bright
bushy tailed and excited medical students, whose average GPA was 3.77. Their average
MCAT score, which is the test to get into medical school, was in the 90th percentile. This
is a very impressive class and we are excited to bring them into our College of Medicine.

I want to finish by highlighting a couple of individuals who are new to Ohio State. | am
going to create an award and it is called the Award for Transformational Leadership. The
first person that | would like to speak about is Mark Bechtel. He is a long-standing
individual at Ohio State. About three years ago, [he] was recruited away to Penn State
to be a leader in one of the programs. He missed being a Buckeye and we recruited him
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back to be chief of dermatology within the Department of Internal Medicine. Mark has
been back here at Ohio State for three months. He has taken a department that had six
clinical faculty and in three months has recruited five additional faculty; unbelievable.
And, from really fantastic places including UCSF (University of California, San
Francisco).

In addition to that, he has recruited two researchers that are doing transformational work
in psoriasis and cutaneous malignancy. If that wasn’'t enough, he created this
telemedicine program, which is so important now so that a family physician that has a
patient with a dermatologic problem doesn’t have to send a patient to a dermatologist
but [can] take a picture and send it in by telemedicine and then the diagnosis is made.
If that is what he can do in three months, | think in a few years, it is going to be
impressive. Accolades to Mark. | asked him to come in and join us today and he said,
“No, | got clinic today and I'm double booked and | can’t come”. | guess you got some
insight into his personality.

The second program that | wanted to highlight is our lung transplant program. Brian
Whitson leads that under Ken Washburn’s leadership. | will acknowledge to begin with,
it is not just Brian. A lung transplant is a large team of people from a lot of different
disciplines. It turns out in 2013 we did four lung transplants at this institution, which is
just beginning. It turns out, annualized in 2017 we’ll do 41 lung transplants. Why the
growth? It is all about innovation. There is a new technique called lung perfusion, where
you can take a lung that really is not quite good enough for transplant and profuse it and
then you put this magic formula in the profusion, the lung gets better, and then all of a
sudden it is ok to be transplanted. Twenty-six of the lungs that he has done over the last
year have been available because of this profusion technique. The significance of that
is interesting. Those 26 lungs could not have been used without this technique and there
would be 26 people who did not have the ability to live because of lung transplantation.
We are clearly one of the national leaders in this area and our program is growing
dramatically. Again, congratulations to Brian and all he has done. | asked Brian to join
us, he was here about 20 minutes ago, but guess what, he has a lung transplant that he
needed to get back to.

(See Attachment Il for background information, page124)

Onward to our guests. We have two individuals that are going to be with us today. The
first who is going to present is Tim Pawlik, the chairman in our Department of Surgery.
Tim was recruited here about a year ago. Just a little bit about his pedigree, which is
more than impressive, he was a graduate of Georgetown University, went to Tufts
Medical School, did his surgery at University of Michigan, and then was a surgeon fellow
at MD Anderson. After that, he joined the faculty at Johns Hopkins University where he
rose to the rank of professor of surgery and then chief of the Division of Surgical
Oncology. Tim has this thing about degrees. In addition to all of the others | have
mentioned, he has a Masters in Theology at the Harvard Divinity School and his PhD at
John’s Hopkins in public health. | think he is well trained.

Tim is incredibly accomplished and very well known in the world of surgery. He has over
450 manuscripts. That is a little young for that many manuscripts. | have never seen an
individual so prolific. Leadership roles at many of our important surgical organizations.
His area of interest is Pancreatic and Liver Cancer. He is a superb surgeon and
investigator in those areas. If | were going to use a few words to describe Tim, | would
say innovative, energetic, smart, and an academic leader. Thank you Tim for joining us.
Please welcome our Chair of Surgery, Tim Pawlik.

Dr. Pawlik:

From my mother and | thank you for that introduction.
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Dr. Kent:

| consulted her.
Dr. Pawlik:

| am thrilled to be here today, to share with you a little bit about what has been going on
in the Department of Surgery over the last year and give you a view into the vision and
the future of the Department of Surgery here at the Wexner Medical Center at Ohio State
University.

To give you some context, the Department of Surgery is made up of nine divisions that
you see here: Cardiac, Colorectal, Transplant, and Surgical Oncology, [et cetera]. | think
we have three missions. One is clinical program building and delivery of great care to
our patients, one is education, and one is research. | am going to touch on those themes
during this brief presentation.

The Department of Surgery is a wonderful department of surgery. It is rich in history. We
have Dr. Ellison here and Dr. Zollinger, who was the longest standing chair in the
Department of Surgery and a true icon and legend in American Surgery and International
Surgery. We had the first female chair of surgery here at The Ohio State University. This
is a place that is steeped in history.

Like any Department of Surgery, we have our challenges. We have to continue to grow
our programs of distinction when it comes to clinical care. We have to continue to retain
and recruit the best faculty so we can complete our missions in education and research
and continuing to have innovative care in the clinical arena.

| was pretty happy where | was, but | specifically decided to come to Ohio State because
I think Ohio State, and | really believe this, | think people have heard me talk, | think it is
an amazing place, now and it is poised to do even greater things. | looked at the
Department of Surgery and saw the Wexner Medical Center, an enormous clinical
machine, 1,300 beds, a lot of great healthcare delivery. | saw great surgeons who were
delivering great care who had amazing quality scores, who were hitting it out of the
ballpark. | saw a program that had a large clinical mission, a large residency program,
and many fellows training next generation of surgeons. | saw amazing research being
done by people like Chandan Sen, and then | saw the university. We see here this road,;
| specifically picked this picture, this road that opens up into the whole university to
leverage all of those resources for the medical center and the Department of Surgery. |
think Columbus is a special town also. | think it is a great place to live for me and my
four children.

| came here not to implement my vision, but really to build the shared vision with all of
you and the members in my department. To do this, | think that we are really going to
need talent. At the end of the day, it is all about the people - it is all about people and it
is all about relationships. When | look around Ohio State and | look around at the
Department of Surgery, we have some amazing people, we have some real all-stars. At
the same time, | think that we need to build our bench, we need more depth. We need
more depth throughout the entire department and | would argue the entire institution
because | think ultimately, it is going to be talent that allows us to accomplish our
tripartite mission of teaching, clinical excellence, and education.

What has occurred over the last year and what are we kind of looking for in the future?
We are into clinical program building, with some minor tweaks here and there. We have
had good growth over the last year. We have had a 5% growth in surgical cases across
the board. We have had a growth in our work RVU'’s (relative value units), the metric by
which we assess a surgeon’s productivity and we have also increased our charges and
our revenue in the department; | think a real success. That being said, | think we need
to be more strategic going forward.
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With the help of Craig, we’ve put together specific teams. We have identified four to six
different areas that we want to focus on and that will bring together all of the different
talent, if you will, from the medical center; people from data analytics, people from
outreach, people from marketing, a surgical lead, and administrative health; to come up
with a specific plan. | met with the teams yesterday and we have viewed the visual
strategy maps that we are building so we can very concretely map out the way forward
with regards to specific tactics and specific timelines about how we were going to grow
these clinical programs. That is underway and | feel very good that we are going to be
able to accomplish that in the time going forward.

We have also identified some innovative programs that we are working on. One is the
Robotic Whipple. The Whipple, as some of you may know, is one of the most complex
general surgery operations where we remove a third of the pancreas, part of the
stomach, part of the biliary tree, and part of the intestines. It is a fairly complex operation
that can be associated with some morbidity and a long length of stay. We want to do
this in a minimally invasive way using a robot. This has been done at other academic
medical centers, we need to be doing it here at the Wexner Medical Center, and we are
doing that. Our first Robotic Whipple is booked for October 31. | hope its ok, it is
Halloween, and | think it is going to go fine. We are moving at this innovative space,
which [ think will allow us to further differentiate ourselves as market leaders in pancreas
and liver surgery.

Some other exciting things that we are doing clinically is our ECMO (Extracorporeal
Membrane Oxygenation) program. This is a program by which we can basically circulate
blood outside of the body. Our surgeons and cardiac surgery have been working with
the Columbus Division of Fire. It is for those individuals who have a cardiac arrest, or if
their heart stops out on 12th Avenue and you have tried CPR (cardiopulmonary
resuscitation) but they are not coming back. We can crash them onto a machine that will
basically take the blood out of their body, act as a pump outside of their body, and then
put their blood back in and keep them alive even if their heart isn’t pumping to give them
time to get to the medical center and allow their heart to recover. This is really moving
technology out of the hospital and into the field to allow people to live long enough to
get here to the Wexner Medical Center.

I think in addition to building innovative programs, we need to work on outreach. | am a
huge fan of physician-to-physician communication. In the Department of Surgery this
year, with a lot of help from our marketing team, we have put together a mobile app. |
challenged all of our surgeons in the department to provide their personal email
addresses and their personal phone numbers. This app is now being sent out to all of
our referring doctors. On their phone, they can open this app, quarry by doctor name or
by specialty and then see Tim Pawlik, have my cell phone number, click my cell phone
number and get me directly. We want to make sure that we open the doors to any
referring physician that they can contact us directly and we can get their patients into
the medical center.

How about research? | think that we are doing pretty well in the Department of Surgery.
We are ranked 15th overall in the country amongst Departments of Surgery. There are
about 140 departments of surgery in the country and we are ranked 15th. We are not
happy with that. We want to be top 10 and I think that we are going to get there.

We have had a lot of productivity in the department, over 300 papers published, and we
are doing very well with regards to grant funding. In research, we are focused on basic
science research. This is Jianjie Ma who’s been doing some work with regards to a
specific gene that acts as a molecular Band-Aid, if you will. When there is injury, like
injury to the heart after a heart attack, they can give this molecule to help repair the
heart. Just before this meeting, | heard from Jianjie that it was awarded another RO1 for
five years of funding to continue this research.
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We are also interested in translational research. You heard our dean talk about the work
that Dr. Whitson and his team is doing with regards to rejuvenating and recuperating the
lungs that are marginal so that we can deliver them to our patients.

We are also interested in health services research. This is some work done by Dr.
Santry, a person | recruited, whose RO1 funded, to look at the quality access of general
surgery in the country. As we know, much of surgery is not done at major medical
centers, but is done in rural settings. The federal government has a big interest with
regards to how access of care occurs outside of urban centers and Dr. Santry has been
doing some important seminal work in this area.

Education. We have had some initiatives this year that we have embarked upon. One is
a global surgery program. | think if we are going to be players and attract the best of the
best residents to Ohio State, global surgery is something people are very interested in.
We have launched two programs and one is in a high-income country. We are going to
be sending a resident this year to Sydney, Australia to work there and she will be
operating there. We are also sending a resident to a low-income country, Ethiopia. We
have opportunities for our residents to experience the delivery of surgical care in both
high-income and low-income countries.

We have also started a program for medical students called CUPID (cancer in the under-
privileged indigent or disadvantaged). This is directed for underprivileged medical
students. It pairs the medical students with a mentor to give them a research opportunity
in a lab, a formal didactic program, and then the program is culminated in a visit to
Washington D.C. where they go to Capitol Hill and work with the CUPID program to
lobby for cancer care for underprivileged individuals in the United States. We did very
well this year with regards to our surgical match, out of the six individuals that we
matched, four were AOA (American Osteopathic Association), which means they were
in the top 15% of their medical school class and two were from top 10 medical schools
in the country.

| think faculty development is also very important. We talked about talent; it is all about
recruiting and retaining talent. This year, we had a number of great recruits. We recruited
Dr. Williams from Cleveland Clinic, Dr. Cloyd and Dr. Kneuertz from MD Anderson and
from Memorial Sloan-Kettering respectively. As | have mentioned, we also recruited Dr.
Santry, who is also RO1 funded and Dr. Sutherland and Dr. Bitther who are nationally
known in their specialties of trauma and mentally invasive surgery respectively.

| was a little bit nervous about putting that Michigan thing up there, but the other thing
that we started this year to create more opportunities. | engaged with my colleagues, my
fellow chairs, at these institutions to create an exchange program. Many times, junior
faculty do not have an opportunity to go to another institution to be a visiting professor
because they are too young, their CV (curriculum vitae) isn’'t as thick yet. What we
decided is to do is an exchange, a Big Ten exchange. We're going to send an assistant
professor to Michigan, they’re going to send one to us and then we’re going to send an
Associate’s professor to Northwestern, they’re going to send one back to us. | think that
will be a great opportunity.

The other thing that we did was we set up a specific K-Award program. This is a career
development award for young people who are trying to apply for NIH funding. | am happy
to say that this year; we will have two people reapply for their K-Award. We will have
one person apply for a new career development award, and we are going to have one
individual apply for an RO1 award. When a department that when | entered had no
young surgeons and scientists who were funded, within the next year, | think, we are
going to have four or five.

The other thing that | am trying to do through philanthropy is start an emerging surgeon,
scientist, scholar professorship. This is something that | think is a relatively unique idea.
Most professorships go to older people who are rewarded for a great long career. This

108



August 23, 2017 meeting, Wexner Medical Center Board

is an idea to endow professorship to an assistant professor that they will hold for three
years allowing them the opportunity to get their career launched. Then, the professorship
would be paid forward to a new person after three years. This way we can recruit the
very best from across the country and provide them resources that they need to launch
their career.

The other thing that | think is important is, like | said, all about relationships. Last year
and then this year, we have a big party at my house. | had 180 people in my backyard
two weekends ago. | think showing faculty that we value them, not only as professionals
and as surgeons but as people, is something that | feel very passionate about.

I will conclude. As the Urban Meyer professor, | must conclude showing Urban Meyer’s
book. | like this. | have this whole idea that “I don’t do ‘very good’ well”. | come here to
be very good. We want to be exceptional and | firmly believe that we will have a top 10
surgical program within five years with the vision that we are building and with the
support that | have from Mr. McQuaid and Dean Kent. Let there be no doubt about it that
is our goal. As | have mentioned, | think the department of surgery is very, very rich in
history, has a solid foundation, and we have a very bright future. | am excited to be here.
It has only been a year and feels like we have accomplished a lot in a year. It has really
been wonderful.

With that, | will conclude and | appreciate the opportunity to address all of you today.
(See Attachment Il for background information, page 125)
Dr. Kent:

That was outstanding and expected. It is hard to believe that you have only been here a
year, impressive. Any questions for Tim?

Dr. Pawlik:

Everyone has been supportive already. Again, it comes back to the talent in the
recruitment. One thing that I'm focusing on is philanthropy and development because |
think one thing that gives us a competitive edge is the more endowed professorships
and chairs that we have, will make us that much more competitive to recruit the
superstars and to retain the superstars. In an era where NIH funding is so tight, we need
to find other revenue streams to support our people other than clinical revenue. | think
these endowed professorships are extremely important to do that.

Dr. Kent:
Excellent. Thank you Tim, that was fantastic, | really appreciate it.

Our next presentation takes a little bit of a different approach. If we are going to be
successful at the academic medical center, | mentioned earlier, it is all about the teams,
right. It is not just the physicians but it is the nurses, the physical therapists, the social
workers, and everybody that works together as a team. One of the things that | have
discovered in my year at Ohio State is that we have extraordinary teams here and
extraordinary people. To tell you a story that | think you will enjoy, we have asked Larry
Jones to join us. Larry is the director of our burn unit. It turns out that our burn unit at
Ohio State is the largest in the state of Ohio. It is sort of a treasury referral center where
we do all of this innovative work. Larry has been for the last 35 years an academic leader
in trauma and burn and six years ago, he joined the Ohio State team. Larry, thank you
for joining us.
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Dr. Jones:

As Dr. Kent mentioned, Ohio State houses the only burn center in central Ohio that is
verified by the American College of Surgeons and the American Burn Association as
meeting their very stringent criteria for what a burn center should be. That verification is
based on our clinical care and our quality of improvement program, and it is judged by
national leaders outside of Ohio.

Right now, we are treating about 1,100 patients a year. Most of those are outpatients;
we have shifted from major inpatient to outpatient. Many of our faculty members are
instructors in what is called the Advanced Burn Life Support Course, which is sponsored
by the American Burn Association, and focuses on the initial resuscitation and
management of severe burns. Several of our faculty have served as national faculty for
that program.

We are recognized in the burn world as a leader and the use of colloid for resuscitation
from burn shock. We are also on the cutting edge using lasers for remolding of burn
scars, and are known for our unique approach to the management of frostbite injuries.

We recently had a very difficult case and many of you have heard of the case over the
news last year or so. This was a young lady who suffered a horrific injury. She suffered
very deep burns covering a majority of her body including her entire face, head, and
neck as you saw. She was an impatient at University Hospital for over a year and then
went on to other area care facilities. We were shocked when we heard earlier this month
that she had died.

But, good things came from her case. One of the good things that came was that state
legislature passed what has become known as Judy’s Law, which prescribes very
severe penalties for perpetrators of domestic, partner, and spousal abuse. Another good
thing that came from this experience was that the nursing staff on ‘9 West Doan’, which
houses the burn center, was awarded the DAISY Team award by the Barnes Foundation
and Thomas Jefferson University Hospital. It is a national award, one is given a year.
That award is designed to honor collaboration by two or more people, led by a nurse
who identify and meet patient and family needs by going above and beyond the
traditional role of nursing.

Some of the examples of this particular case were making sure that Judy had some of
her favorite foods (the chili cheese fries were notorious up there), seeing that she had
hair coverings, lip balm, and bracelets. When nurses and staff had the time, they would
actually sit with her and watch movies and just talk and provide her with caring human
contact, which is so vital to healing.

Not to make light of that award, but | want all of you to understand that going above and
beyond traditional nursing happens in our burn unit every day. The nurses on ‘9 West
Doan’ and in the surgical intensive care unit are richly deserving of this award. They are
also deserving of our thanks for the tremendous work that they do and for being the
caring and compassionate people that they are. | have often said that standing shoulder
to shoulder with every good doctor is an even greater nurse, and | have brought two of
them with me today. Tova Wiesenthal is the Nurse Manager of ‘9 West Doan’ that
houses the burn unit and Cheryl Newton is a clinical nurse specialist from the Surgical
Intensive Care Unit. Thanks to both of you.

(See Attachment IV for background information, page 141)
Dr. Kent:

Thank you Larry. That was wonderful and | think exemplary of the quality of care that
we provide at Ohio State. Thank you for your time.
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President Drake:

Maybe just a quick comment. | will speak fast because | know our time here is short. |
have a chance to visit the hospital every few weeks. It tends to be when there is a bad
news circumstance or when one of our students has been injured by someone else.
Many of you | see on the awards and different times doing this work that | as | mentioned
to the board is going on as we speak here today, 24/7. One of the things that you know
and my colleagues, the dean, and others know is we love the successful outcomes that
we produce. We often, and | remember this so much from my career, form the tightest
relationships with patients with whom we do not share successful outcomes. We get to
the point of human care and doing our best in circumstances that we cannot come to a
miracle or a good or great finish, but what we can do is to be there with that person and
do all that we can to help him or her move forward. Something that gives me chills, as |
speak, is thinking about patients that | knew over the years, who didn’t do so well and
how grateful their families were to the effort that we put forward; how much it meant to
have the privilege of being able to work with people when they are at their weakest and
most vulnerable, and to bond with them to try to help with them move forward. | want to
make sure for all of your colleagues, that you know how much we appreciate that this
work goes on every day, it makes a real difference, and it really moves us. Thank you.

Dr. Kent:

Thank you Dr. Drake. One last notation in my report, bittersweet. | want to announce
that this young gentleman next to me, Chris Ellison, is up for retirement, is that right?
We all know Chris, faculty member, then division chief, then chair of the Department of
Surgery, then leading our practice plan, and then dean. His contributions to this
organization over the past 30 years have been more than extraordinary.

It was interesting, we talked about Ken Washburn and the transplant program and Bryan
Whitson, and Tim Pawlik; Chris recruited all of them. In some ways, he is responsible
for much of the great news that we have heard about today. | would love to recognize
Chris for all that he is done and we appreciate him coming back quickly as an emeritus
professor. Thank you.

Dr. Ellison:
Thank you.

Dr. Kent:
That concludes my report.

Dr. McPheron:
If | could just lean in quickly, Chris you were going to say something?

Dr. Ellison:
Yes. | would like to take this opportunity to thank the university for the privilege and
honor of serving this organization, the medical center, Department of Surgery, and the
College of Medicine. | hope that my efforts have made a difference for the institution. |
am grateful that we have been able to work together to recruit some great people in
surgery and in other departments. | am delighted that Dr. Kent is here taking charge of

the College of Medicine. He is a fabulous leader, dean, scientist, and person. Mr.
Wexner, President Drake, thank you very much.
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Dr. McPheron:

Just very quickly. | work with all 19 of the deans in my role as provost. We have heard
some incredible stories here today. Craig, thanks for bringing those folks forward and
Chris thanks for your role in helping to recruit.

The fact of the matter is that | think this illustrates the sky is the limit for this place. Most
of us who are in this room are here because of the potential for the future and Craig,
we’ve asked you to do some heavy lifting here in your first year as dean. It is not often
that you would bring in a leader and say well create a strategic plan and oh by the way,
create a new compensation plan and, all of the other things we have asked you to do. |
wanted to say in front of the board and your colleagues how much | have appreciated
the way you have stepped in to learn your leadership role and change your style in some
cases. It has been a real learning experience for all of us as we work closely together.
As | have talked to the chairs around the College of Medicine, they are really
appreciating the work that you are doing. That sky is within reach | think.

Mr. Wexner:
Conveniently true.
President Drake:

Absolutely. Incredible work and a real important performance across the board. We have
said several times, when we were talking of the quality of the report that we were having
at the College of Medicine the way things were going and those things don’t happen by
accident. Dean Kent is about to celebrate his first anniversary. A year of incredible
progress with us, we are grateful and excited about the future Craig, thank you and
congratulations.

We are able to go onto Wexner Medical Center report, Mr. McQuaid, go ahead.
Mr. McQuaid:

Ok, | have a couple of announcements. The fiscal 2017 scorecard is in your packet. |
am going to reserve time because Mark Larmore, our chief financial officer, is going to
give the financial report and Dr. Susan Moffatt-Bruce will talk about quality so | will tend
them to that. | wanted a couple announcements because of the time.

| want to give kudos to community health day that was held June 24. This was just an
outstanding day held on the east campus with 1,400 screenings performed, 401 people
were screened, and 42 exhibiters. That was 100% increase in the number of screenings
and a 65% increase in the attendees. It takes so many people to pull that off and | am
really proud of the entire team of people that came together: the representation from the
university, the different colleges, and others. Next year is going to be even bigger and
better.

| want to acknowledge that Dr. Quinn Capers, one of our interventional cardiologists,
won the [Columbus] Business First Diversity in Business, Outstanding Diversity
Champion Award, which recognizes individuals within the community who show
outstanding initiative to promote diversity and inclusion either in their organization or
community, making a positive difference in other’s lives through contributions to social
justice, equality, and diversity. Kudos to Dr. Capers for his achievement.

We had a great meeting, roundtable discussion, coordinated by Jen Carlson in
Government Affairs and her team of people, Andy Thomas and others, and Dr. Caligiuri
to host Congressman Tiberi in a Medicare roundtable discussion on August 17. | will tell
you that the engagement and feedback from that roundtable event, focusing on cutting
red tape, focusing on administrative burden, and putting more attention on patients what
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he could hear from leaders, clinicians at Ohio State to lessen that burden so that we can
spend more time with patients. Also, during that event, Dr.’s Drake and Caligiuri
presented the congressman with the 2017 Congressional Champion Award from the
Alliance of Dedicated Cancer Centers for his support of medical centers that are
dedicated to fighting cancer. That was a big deal and Congressman Tiberi is a great
friend of Ohio State. It was a great honor to have him here and have our faculty and staff
engage with him.

Finally, what | want to say are three things quickly. The Castle Connolly Top [Doctors]
were announced in June. We, at Ohio State, have 198 of our physicians whose names
are featured in the August Columbus Monthly [Magazine], take a look at that. | am proud
of all the work that the development team is doing, particularly around WexMed [Live]
talks. You know that these are engaging presentations that were put together of medical
discoveries made by our physicians and scientists. The next one is in Cleveland on
September 7. It is going to be held at the Rock and Roll Hall of Fame at 6:30pm. We
have [many] people already RSVP’ing to that, about 150 or 160 or so. They expect
probably 250 to be there.

Finally, | received this yesterday and | want to call attention to give credit to Mark
Larmore and Hal Mueller in our supply chain area. Mark, Hal, and the entire team of
people received an award from Vizient. This was the Supply Chain Management
Excellence Award from Vizient for the work that they had done in the past 12-18 months
that improved the physical movement of supplies, lowered the cost of those, and
increased internal customer satisfaction. The work that Mark, Hal, and the entire team
have been doing are making a difference and Vizient has recognized the Wexner
Medical Center once again.

That concludes my report.
President Drake:

Thank you very much. | appreciate the incredible work that you have done with us this
last year and a half, a great report to have. We are moving, | know we are way behind,
quickly on to the Financial Report, Mr. Larmore. The Vizient award winner, Mr. Larmore.

Mr. Larmore:

Thanks. | am just going to talk to two of the slides. The first one being the health system,
which is the hospital’s profit/loss statement. This is for the year ending June 30, 2017.
[It was] a very successful year for the health system. You can see in the middle of the
page that we ended the year with a bottom line of just about $238 million, which was
$33 million better than we budgeted and $50 million increase year over year.

The statistics on the bottom that are adjusted to mission, which is just a factor of both
admissions and ambulatory volume, grew by 6%, which is larger growth than we have
seen in the past. A focus this year was to make sure that we were growing our revenue
faster than our expenses to see marginal improvement. Our revenue grew 1.9% and our
expense grew 1.6% year over year. It was a fabulous year from the health system
standpoint.

On page four, we incorporate the College of Medicine and the Practice Plan into the
financials, which is presented as the medical center. You can see both of those two
enterprises had successful years. The total bottom line, $302 million, which was $89
million better than budget and $67 million better than the prior year. That margin of 8.8%,
which last year we were at 7.7%, a good improvement year over year. Part of that was
a good financial return on the market, probably about 0.7% of that. The rest is an
improvement in the operations.
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In the middle of the statistics is the physician encounters. These are at the practice
locations. It is a huge number, almost 2.7 million encounters, which is an 8.8% growth
year over year. This is a great growth. | think Dr. Kent reported earlier on the success
we have had with recruiting physicians here and we see that in the physician visit
volume. There is more detail in the deck and | can take questions on those, if anyone
has any.

(See Attachment V for background information, page 142)
President Drake:

Are there any questions? This the strongest financial report that we have ever had and
our best year ever. It is not something to look at lightly. We had an incredibly aggressive
budget last year. We talked in this room about what a stretch that would be and then
through the hard work of the people here. You, David, and Craig in particular wanted to
focus on hard work. Throughout this time, we actually exceeded our goals significantly.
We do acknowledge that is work every day.

We're going quickly so we’ll save applause till the end. If there are no more comments,
we move to quality. Susan?

Dr. Moffat-Bruce:

Yes, thank you. Laura if you could bring up the presentation, | just have two slides. This
is the slide that | want to show you first and foremost.

Over the past six years of the federal government, CMS (Centers for Medicare and
Medicaid Services), has put at risk millions of dollars initially starting with $2 million, now
up to $6 million, around quality. We get reimbursed based on our outcomes. Over those
six years, we have been able to not only improve our quality, but also our patient
experience and reduce our readmission rate. Finally, this year, we are actually getting
money back relative to our performance. While there are over $6 million at risk, we were
in the positive this year based on our outcomes. You can see here the trajectory has
been positive over the past six years. As | sais, this is a composite of readmissions,
quality, and patient satisfaction and | would anticipate continued success going forward.

The other slide that | want to show the board and team members is our U.S. News and
World Report top ranked specialties. This year, we had seven specialties ranked. The
2017 U.S. News and World Report is a composite of reputation, safety, mortality, and
structure. It reflects data from 2013-2015. However, it gets resulted in 2017, you're
always two years behind. Having said that, over the past year, these seven specialties:
Cancer, Cardiology, Diabetes, ENT (ear, nose and throat), Nephrology, Neurology, and
Pulmonary Medicine, have made tremendous increases and good movement in the
rankings. We now have these seven specialties that are moving up the board. For the
others that are not yet on the leaderboard, they are very close behind having managed
structure, reputation, safety, and outcomes.

Those are the two publicly reported quality programs that | wanted to let the board know
about. These are obviously very important to us because it helps us understand our true
north around quality and outcomes and how it is reflected in others as to our
performance. There is some other information in the book and | am happy to take any
questions, but those two slides summarize the public reporting of quality outcomes for
any institution.

(See Attachment VI for background information, page 145)
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President Drake:

Again, very good work. There are about 5,300 hospitals in the country and only 170 get
points in even one of these at any time. To score in seven of these categories puts us
in the top .5% of hospitals.

Dr. Moffat-Bruce:

Absolutely, there are only 38 hospitals that have seven specialties ranked, so we are at
1%.

President Drake:

| apologize, | was rounding off the .5%. We were close enough. This is a very
distinguished company. This ranks specialties that fit into the top 50 across the country.
We have several that are in the 50’s.

Dr. Moffatt-Bruce:
Absolutely.
President Drake:

We have many others that are very good and | always point this out. We heard in the
beginning about the quality of our academic programs and saw the incredible work were
are doing there. We saw how successful the hospital has been financially, the most
successful year ever, but this is our patient quality and safety and we are at the top of
the rung of this as well. It is important to know that all of those things are modifying each
other. Thanks very much for that report.

Dr. Moffat-Bruce:
Very good, thank you. That ends my report.
President Drake:

Great. We are now ready to move on to Approval to Enter into Professional Services
and Construction Contracts, Mrs. Taylor.

Ms. Taylor:

Thank you President Drake. Today, we are asking for approval of $5.2 million for
renovation and relocation of Histology and Immunochemistry Histology labs or IHC labs.
This would be movement from the third floor of Doan [Hall] in University Hospital to 680
Ackerman Road.

The rationale for this move is defined by a few key issues. First, our past inspections by
the College of [American] Pathologists cited these areas as having inadequate space
for quality of work and personnel. This citation was based on the fact that the IHC and
Histology labs do not meet basic square-footage requirements, being 36 inches of clear
passage between work stations. Currently, these laboratories only have 25 inches
passageway between workstations. This was space that was built originally without
those requirements in place but now, over time as Doan has aged, we no longer meet
those requirements.

Our own internal environment of care rounds find and manage issues ongoing in these
two laboratories of inadequate airflow and humidity issues due to the many pieces of
equipment that are now being housed in this confined space. The ventilation system in
Doan simply cannot keep up with the heat that is being thrown off from this equipment.
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Based on our overall patient volume growth, there is demand for this type of work being
performed in these laboratories. However, given the constraints previously outlined,
there is no ability for these areas to grow their book of business. We are beginning to
see recruitment and retention issues, both with faculty and staff because of these
environment of care and facility issues.

The benefit of moving to 680 Ackerman will be to enhance the operational efficiencies,
eliminate workplace and environmental concerns, and meet our regulatory
requirements. This new Ackerman space will double in size from the current Doan
footprint. The expansion will allow for clinical growth, helping to create adequate
workflows, and help with recruitment and retention of our staff and faculty.

The services provided by IHC and Histology are not mission critical to be on this campus,
as they are really moving to a digital platform. | think Mike and certainly, other experts
in the room can talk about the digital platform. It is no longer necessary that we have
them here on the main campus - 680 Ackerman Road is a space that we have been
looking at for the past year and we are asking for the funding be approved for this project.

APPROVAL TO ENTER INTO PROFESSIONAL
SERVICES AND CONSTRUCTION CONTRACTS
Resolution No. 2018-05
680 ACKERMAN - IHC/HISTOLOGY LAB

Synopsis: Authorization to enter into professional services and construction contracts, as
detailed in the attached material, is proposed.

WHEREAS in accordance with the attached material, the university desires to enter into
professional services and construction contracts for the following project:

Prof. Serv. Construction Total
Approval Approval Project
Requested Requested Cost
680 Ackerman - $0.5M $4.7M $5.2M Auxiliary funds

IHC/Histology Lab
NOW THEREFORE
BE IT RESOLVED, That the Wexner Medical Center Board hereby approves and proposes
that the professional services and construction contracts for the project listed above be
recommended to the University Board of Trustees for approval; and
BE IT FURTHER RESOLVED, That the president and/or senior vice president for business
and finance be authorized to enter into professional services and construction contracts for
the project listed above in accordance with established university and State of Ohio
procedures, with all actions to be reported to the board at the appropriate time.

(See Attachment VII for background information, page 151)
Kok
Dr. Thompson:
May | ask Mr. Meyers to go ahead with his resolution?
Mr. Meyers:
Thank you. This is for the Acquisition of real property of 2001 Polaris Parkway. The

university would like to purchase 9.316 acres of improved land at 2001 Polaris Parkway.
The property has been leased by the university for its Wexner Medical Center since
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2004. It contains a two-story, 72,000 square foot office and research facility. The
university currently uses the building for office space, lab medical office, and a vivarium.
We expect improvements to be made to accommodate additional labs and
administrative space for the James.

Recent appraisals of the facility put its value between $6.775 million and $6.825 million.
As set forth in the option to purchase in OSU’s lease, if the closing occurs prior to
October 31, then the purchase price will be $2,054,840. If it closes after October 31, but
before February 1, then the purchase price will be $2,075,937 million. If closing cannot
occur by February 1, then the university will have the option to extend for two 30-day
periods, each costing $20,000. If the university cannot close by April 1, then its option to
purchase will be terminated.

Money from the purchase comes from the Wexner Medical Center capital budget.
Because the title would be taking the name of the state of Ohio, this acquisition will
require approval from the State Controlling Board. The Ohio Legislature, we are
prepared to appear at the board at the September 25 meeting.

ACQUISITION OF IMPROVED REAL PROPERTY
Resolution No. 2018-06
2001 Polaris Parkway
Columbus, Delaware County, Ohio 43240
Parcels 318-443-02-003-000 and 318-443-02-003-001

Synopsis: Authorization to purchase real property located at 2001 Polaris Parkway,
Columbus, Delaware County, Ohio, is proposed.

WHEREAS The Ohio State University seeks to purchase improved real property located
at 2001 Polaris Parkway, Columbus, Ohio identified as Delaware County parcels 318-443-
02-003-000 and 318-443-02-003-001; and

WHEREAS the property is currently zoned as a Commercial Planned District and consists
of a two-story office and research facility occupied by The Ohio State University Wexner
Medical Center; and

WHEREAS the Wexner Medical Center currently leases the entire building and has
determined that the acquisition of this property will support its research and lab programs;
and

WHEREAS all costs associated with the acquisition of the property will be provided by the
Wexner Medical Center:

NOW THEREFORE

BE IT RESOLVED, That the Wexner Medical Center Board hereby approves and proposes
that the acquisition of improved real property located at 2001 Polaris Parkway be
recommended to the University Board of Trustees for approval; and

BE IT FURTHER RESOLVED, That the president and/or senior vice president for business
and finance be authorized to take action required to effect the purchase of the referenced
property in the name of the State of Ohio for the use and benefit of The Ohio State
University upon terms and conditions deemed to be in the best interest of the university.

(See Attachment VIII for background information, page 152)
Dr. Thompson:

Both of these resolutions are on the consent agenda by the full board later this week.
May | have a motion to recommend the resolutions to the University Board of Trustees?
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Upon motion of Mr. Schottenstein, seconded by Ms. Krueger, the Wexner Medical Center
Board members adopted the foregoing motion by unanimous voice vote.

Dr. Thompson:

The motion carries. Final item is Ms. Krueger.

*kk

Ms. Krueger:

Yes, thank you. QPAC (Quality and Professional Affairs Committee) met yesterday and
I will be reporting the following. Both the University Hospital System and the James
Cancer Hospital are required by regulating bodies to define in writing how they effectively
manage programs, services, sights, and departments, as well as defining in writing the
nurse executive’s authority and responsibility.

OSU Wexner Medical Center accomplishes this through two plans for patient care
services. One, which encompasses all the business units under Ohio State University
Medical Center, its hospital through their CMS provider number, and the other is
encompassed through all business units under the James Cancer Hospital and Solove
Research Institute CMS provider number.

The 2017 University Hospital plan was reviewed by key members of a management
team for the university hospital including representation from Dodd Rehabilitation, Brain
and Spine, Ross Heart, University Hospital East, as well as the Ambulatory services.

In addition to minor grammatical changes throughout, the changes in the 2017 University
Hospital Plan for Patient Care Services are as follows: updated role for the chief nurse
to reflect the current structure with ACNO (Associate Chief Nursing Officer) and updated
appendix A to be encompassing more of any ancillary services.

In 2017, the James Hospital plan was reviewed by key members of the management
team for the James including representation from the operations leadership, ambulatory
care, as well as patient care service leadership team.

In addition to grammatical changes throughout, changes in the 2017 James Cancer
Hospital Plan for Patient Care Services are, again, updated appendix include the
addition of the clinical call center, a telephone triage department addressing established
James patient needs after hours.

That will conclude my report.

PLAN FOR PATIENT CARE SERVICES
Resolution No. 2018-07
University Hospitals

Synopsis: Approval of the annual review of the plan of care and scope of services for The
Ohio State University Hospital, Richard M. Ross Heart Hospital, Harding Hospital, and
University Hospital East, is proposed.

WHEREAS the mission of the Wexner Medical Center is to improve people’s lives through
the provision of high quality patient care; and

WHEREAS the University Hospitals plan for inpatient and outpatient care describes the
integration of clinical departments and personnel who provide care and services to patients
at The Ohio State University Hospital, Richard M. Ross Heart Hospital, Harding Hospital,
and University Hospital East; and
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WHEREAS the University Hospitals Plan for Patient Care Services was approved by the
Quality and Professional Affairs Committee of the Wexner Medical Center Board on June
27, 2017:

NOW THEREFORE

BE IT RESOLVED, That the Wexner Medical Center Board hereby approves the plan of
care and scope of services process for The Ohio State University Hospital, Richard M.
Ross Heart Hospital, Harding Hospital, and University Hospital East as outlined in the
attached Plan for Patient Care Services.

(See Attachment IX for background information, page 154.)

*kk

PLAN FOR PATIENT CARE SERVICES
Resolution No. 2018-08
Arthur G. James Cancer Hospital

Synopsis: Approval of the annual review of the plan of care and scope of services for the
Arthur G. James Cancer Hospital, is proposed.

WHEREAS the mission of the Wexner Medical Center is to improve people’s lives through
the provision of high quality patient care; and

WHEREAS the plan for inpatient and outpatient care describes the integration of clinical
departments and personnel who provide care and services to patients at the Arthur G.
James Cancer Hospital:
WHEREAS the Arthur G. James Cancer Hospital Plan for Patient Care Services was
approved by the Quality and Professional Affairs Committee of the Wexner Medical Center
Board on August 22, 2017:
NOW THEREFORE
BE IT RESOLVED, That the Wexner Medical Center Board hereby approves the plan of
care and scope of services process for the Arthur G. James Cancer Hospital as outlined in
the attached Plan for Patient Care Services.
(See Attachment X for background information, page 165)
Dr. Thompson:

May | have a motion to approve the plan for patient care services?
Upon motion of Dr. McPheron, seconded by Dr. Reid, the Wexner Medical Center Board
members adopted the foregoing motion by unanimous roll call vote, cast by board
members Dr. McPheron, Mr. Chatas, Dr. Drake, Mr. Schottenstein, Ms. Krueger, Dr. Reid,
and Mr. Shumate.

Dr. Thompson:

The motion carries.
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President Drake:
Great, that just about does our meeting, for the good of the org. One more bit of
information that we did not share. If | could ask Dr. Kent to say a word about the
American Board of Surgery and the recent election that they had. | want to make sure
you say it so that it done correctly.

Dr. Kent:
Well that’s very kind, thank you. | have been involved for the past few years in the
American Board of Surgery. Just a month or so ago, | was elected vice chair, so | will be
chair of the American Board of Surgery this coming year. | am excited about that. | think,
amongst all of the accolades of everyone in this group, it raises OSU to another level.
Thank you again for mentioning that.

President Drake:

And, it's a great reflection of the esteem that you’re held in nationally by your most critical
colleagues and | think that deserves a round of applause.

That concludes our meeting, thank you again to everybody for being here; long day and
great work. Thank you.

Attest:
Leslie H. Wexner Blake Thompson
Chairman Secretary
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(ATTACHMENT 1)

DOUG ULMAN
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THE ROAD TRAVELED 3

8,022 RIDERS FROM
38 STATES AND 7 COUNTRIES

3,009 VOLUNTEERS

137,000+ DONATIONS FROM
49 STATES AND 61 COUNTRIES

$16.3MM IN FUNDRAISING (AND COUNTING!)

THE ROAD TRAVELED &3

433 STUDENT FELLOWSHIPS
108 IDEA GRANTS
87 SENIOR SCIENTISTS FUNDED
3 STATEWIDE INITIATIVES

The James
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WERE FASTER

JOGETHER

PELOTONIA.ORG £ 2

@dougulman
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(ATTACHMENT 1)

Game-changing WMC Research

SCIENCE TRANSLATIONAL MEDICINE | HESTARCH ARTSCLE |
HEAKT BISkASE

Redundant and diverse intranodal pacemakers and
conduction pathways protect the human sinoatrial
node from failure

Ning L5 Bran ), Mamsen. '™ Thomas A, Csepe' Jichas Dae' Anthary ), Igneedl'?
Uidbpa V. Sed,*? Snanishare O, Lakhackin, ' Amaridhe Kabpsasaradaram, “n-un.. . e

Feandhen ). Besiodecns'” Mvmet K1 Pasl ML Jarsen  Peter 1. Nokler
ol Wins, * % Jaber O Hurmeret * Vadie V. Fedarow' '

Tae OHIO STATE UNIVERSITY

WM AL (PRI

Game-changing WMC Research

LETTERS

MO DM T KRSV X7 | £ &

AT
mnotechnology

Topical tissue nano-transfection mediates
non-viral stroma reprogramming and rescue

Datiel Galego-Persz'? 3%, Durbia Pal'*, Subhadip Ghateh' ', Veysi Malkec'', Natiia Hiputa Castro™,
Surya Gayasa ™, Lisggion Chomg™, Wei-Ching Law’. Jenfeng SH™, Mithun Sisha',

Karhalgs Singh', Trin Steen’, Alec Sunyeca'®’, Richard Stowart™, Josd Macea™™, Thomas Tiebio?,
Robert G. Northoutt), Michosl Momay?, Pasl Bertant’, W Lu', Savhurt] Roy™, Savita Khasna,
Camurco Rink', Vishre: Buba Sordarmar’, Joam L Otero*?, L Aemes Lot and Chandae K. Sor*

Day 0 Day 14

Conrol Gene chyg

Tee OHIO STATE UNIVERSITY

W A (PRI
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(ATTACHMENT II1)

THE OH10 STATE UNIVERSITY

WEXNEN ME(ITAL CF MY R

Department of Surgery

Timothy M. Pawlik, MD, MPH, PhD
Professor and Chair, Department of Surgery
The Urban Meyer lIl and Shelley Meyer Chair in Cancer Research
The Ohio State University Wexner Medical Center

Divisions Missions

Cardiac + Clinical Program Building
Colorectal + Education

General Surgery + Research

Pediatrics

Surgical Oncology

Thoracic

Transplant

Trauma / Critical Care

Vascular

O Tz Onio STATE URIVERSITY
WERNER TN CENTES
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Past

The Ohio State University
Department of Surgery

Historical leader of surgery
Legendary contributions and accomplishments in surgery

Future challenges

Grow distinction in patient care in an ever increasing / complex

competitive market place
Retain and recruit the best and brightest medical students, residents
and faculty . i

Fund academic mission/ research
Develop a culture of success and excellence

-
——r

Tox Onio STATE URIVERSITY
WERNEE TN CENTER

Why Ohio State?
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MM MATTITIE ST

A ﬁiR.ED VisioV
TrRMPs THE RIGHT
visioV ENERY THE.

JAMILSTARS; .

TALENT

o Tox Onio STATE URIVERSITY
WERNER T CENTER
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Triple Threat

TALENT

80U8|[eoX3 2IUD

Tow QMo STATE URIVERSITY

WSS ST CENTER

Clinical Program Building

mFY17 ®FY16

OR cases | E—

10000 10500 11000 11500 12000 12500 13,000 13500 14000

5% growth in surgical cases

Tox Onio STATE URIVERSITY

WERNEE TN CENTER
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i1y s

XXXJ

% X

+ Strategic Planning
+ Data Analytics

+ Marketing

* OQutreach

+ Administration

+ Surgeon Champion

Tow QMo STATE URIVERSITY
WERNEE TN CENTER

Robotic Whipple Program Development

o Two experienced hepatobiliary surgeons with
experience in robotic surgery

First robotic whipple Fall 2017 with
proctors from UPMC
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Expandlng ECMO Care
Out of hospital VT/VF arrests program with Columbus
Division of Fire

+ Ambulatory ECMO
+ Shock
+ Refractory hypoxemia

o Tz Omio STATE UNIvensiTy
WERMCE MTRCAL CENTES

Referral Mobile App @ it
¥
- Surgeon name —
+ Credentialed specialty |
+ Appointment phone
+ Cell phone / email
+ OSUWMC email
* Link to profile page on
wexnermedical.osu.edu
+ Locations where they
practice
* Clinical Expertise
(conditions they treat)
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Research

From the BLUE RIDGE INSTITUTE for BRIMRORG |
Rank Name Surge!

1/UNIVERSITY OF PENNSYLVANIA 319,621,244
2/WASHINGTON UNIVERSITY 519,280,840
3]DUKE UNIVERSITY 316,546,762
4{UNIVERSITY OF MICHIGAN 16,531,254
5/UNIVERSITY OF PITTSBURGH AT PI 15,586,617

6| UNIVERSITY OF CALIFORNIA, SAN | 14x%.854
7IUNIVERSITY OF WISCONSIN-MADIE 311,436,767
8|VANDERBILT UNIVERSITY 10,697,022
§/EMORY UNIVERSITY 10 481,924
10/NORTHWESTERN UNIVERSITY AT C §7,401,582
11{UNIVERSITY OF CALIFORNIALOS A 87.018.709
12| JOHNS HOPKINS UNIVERSITY $6,737,979
13/ STANFORD UNIVERSITY 523,729
14/UNIVERSITY OF CALIFORNIAAT DA $6,432 568

17 NNERSITY OF ROCHESTER
ul MINNESOTA

5 166 m
9

UNIVERSITY OF FLORIDA

q GIOS A INGRSTY Sz
16]UNIVER CA
1

19

i)

»4,497,991

UNIVERSITY OF MARYLAND BALTIN

34,405,093
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Tz ONIo STATE URIVERSITY
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Over 300+ papers
published in 2016

NIH
* Federal (Non-NiH)
“ Industry first quarter
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MGS53 repairs acute injury to cell membrane

A e e
_"_’ﬂ““""'

*""‘“—l
4?‘“9(& S.;‘ g}'%

Vet
Tromaton athin

o '
L D
[ o TR —
143 55 u 107 126 232 2sa
l Cai et al {2009) Nature Cell Biology 11: 56-64
Ring cm..uu.m
TRIM famlity motif SPRY
MG53, a TRIM family protein, nucleates assembly of cell membrane repair
machmcry. Tux Omio STare UNivensiry

WERMCE MR, CENTCD

A Unique Clinical and Translational Research Platform

OSUWMC Ex Vivo Lung Perfusion Program
August 2016 to June 2017

9 of 38 transplants performed

23.7% of cases

31% Increase in lung transplants performed

o Trx OMio STare UNIversiry

WERMEE MR, CENTES
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A New Specialty Responding To National
Needs: Does Acute Care Surgery Deliver?

sHeena P Santry, MD,
MD, FACS

Identify which structures and processes of ACS mostimprove EGS

£ outcomes
ShaNG rncdalimalh +  Define ACS implementation guidelines and regionalization planstc
servicesresearcher

epidemiology.
quality/costs. survey +  Natonal survey of 2,811 acute care hospials in the US capable of
research, qualitative providing EGS care (60% response)
esearch, geographic *  Uneven uptake of ACS (16%) across the US as a potential solution
information sy stems)
=Funding: Agency for v
MHealthcare Research
and Quality
{1ROT1HS022694) T 0o STATE URIVERSITY

Our recent graduates
learn more about OSU's education programs

Tox Onio STATE URIVERSITY

WENEE AT CEWTER
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International Experience /Global Surgery

. :
-

& ~€~'\,‘<:—

Tox Onio STATE URIVERSITY
WEREE T CENTER

CUPID Program

(Cancer In Under-Privileged, Indigent, or Disadvantaged)

NCI-Funded oncology fellowship

1% year medical students interestedin oncology
and underserved populations

Johns Hopkins, Indiana U, and OSU
Basic Science Emphasis

7 week summer experience with stipend
Oncology Lab

Clinical (Surgical/Medical/Radiation
Oncology) experiences

Video conferences (daily) b/w institutions
— Journal Club (weekly)

D.C. trip with lectures and networking with
CUPID fellows from other sites
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Jimg Har
Duke University*
School of Medicaie

Gregary Metsger
The Oteo State Unkersity
College of Medicine
AOA

Usversity of Caloria, Los Angebes®

Ewmily Siuger

Daid Geffen Schoot of Medicne
AOA

Apekshe Dave
Untversity of Comecticat
School of Medicine

Viginin Commotrwealth Unirervity

Ingrid Woelfel

School of Medicne
ADA

Adrian Diaz

Vrpnin Coommcawealth Universky
Schoct of Medcmne
AOCA

THE OHIO STATE UNIVERSITY

WA MECIC AL CEMTER

“denotes top 20 Medical Schaol apcording 1o U.S. Nows & Vo Reponts, 2017
AOA = top 155 of Bk modical school class

Faculty: Development, Recruitment, and Retainment
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.
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New Faculty Recruits

Ryan S. Vilkams, MD - Colorectal
+ Medical dagrea fram Michigan State Univarsity
+ Facuty at Clevedand Chric Healh System

Jordan Cloyd, MD - Surgrcal Oncoiogy
+ Medical dogrea from Univarsity of Calforva—-San Francisco
+ Felowship in Complex Surgical Oncalogy at MD Andersan Cancer Center

Peter Knauertz, MD — Thoraae

Medical dagrea from University of Cologna
Residency at Johes Hopking University University of Texas Medical School at Houston
Falowship at New York Presbytanan Hosptal-Coenell & Memonal Shan-Kattering Cancar Centes

Tox Onio STATE URIVERSITY
WERNEE TN CENTER )

New Faculty Recruits

Michael J. Suthestand. MD - Trauma, Gritical Care and Bum

+ Medical dagree from Lousiana State Univarsity Madical Canter

+ Residency / Felowship Keesler USAF Medical Center and NS thoraachvasouar
+ Facuky at University of Arkansas

Heana P Saniry, MD, MS - Trauma, Criticai Care, and Bum facuky

Medical degree from University of Massachuselts
Residency University of Chicago

Felowship at Cook Courty Trauma Ut
Fatowship at Massachusatts Ganeral Hospital
Facuky at Unversity of Massachusetts

mas G. Bittnar, V. MD - Genaral surgary

Medical dagree fram University of Cincirnati Colege of Mediane

Residency at Georgia Heath Sciences University Medical Collega of Georgia
Felowship al Washington University School of Madicine

Facuby at Medical College of Virgnia

Tox 0o STATE URIVERSITY
WIS TN CENTER
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BIG TEN Visiting Professor Exchange

Assistant Professor

MICHIGAN

R Vilk

|

Z] Associate Professor
L

L)

m o Tox Onio STATE URIVERSITY
WERNER TN CENTER

Career Development Award
K-Award or BUST!

L
¥ .
. - | i
‘;& Tox Onio STATE URIVERSITY
WERSEE M TN CENTES
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Targeting Philanthropy to
Help Our Junior Faculty

Emerging Surgeon-Scientist Scholar

+ Strategic plan with development to raise $1 millien to fund
endowed professorship
' + Professorship would be held by Junior faculty for three years
- + Provide funds/ resources to launch a career in research
+ Allow us to recruit and retain the BEST TALENT
« Would be “paid forward" to new faculty member every three years

Tox Onio STATE URIVERSITY
WERNEE TN CENTER

Annual Summer . 7
Department of Surgery — .
Party/Welcoming of the Interns
/ -

/ ) N
,. I\
ol August 12, 2017
Party at the Pawliks' House!
More information to come!

Tox Onio STATE URIVERSITY
WERNEE TN CENTER

You're invited!
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U R B A N Above the line:
1.) Ownership VICTORS
2)) Accountability
M E Y E R 3.) Responsibility T
-

¥ ‘ Below the line: I
* .
. o 1.) Blame
J » ¥ o
~ 2.) Excuses VICTIMS
3.) Denial

ABO E THE I NE % don’t o very. good' well

LERROME Il LEADERENIF amb Line

Aoy e STRIVING for GREATNESS

TOP 10 Department of Surgery

E + R — O in the country
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“If we all did the things we are capable of doing, we would
literally astound ourseives.” — Thomas Alva Edison

Tux Omio STare UNivensiTy
WERMCE MEIRCAL CENTER
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(ATTACHMENT IV)

The Burn Unit: Extraordinary Care !

» Central Ohio's only American Burn Association verified adult Burn Center
- Treats over 1,100 patients annually

- Faculty and staff are Advanced Burn Life Support (ABLS) certified and
national ABLS instructors

- Recognized leader in colloid resuscitation, lasers for burn scars. frostbite
management
+ Recent complicated case that made national news
+ Patlent unfortunately died two years after her injury

» Patient’s journey resulted in Judy’'s Law to protect victims of future crimes

+ Burn Center nursing staff recognized by patient's family for extraordinary care

Te— | TS e | Sy | T 00 WIBG #C TEIEG [TV TOC R SAAAK e MASE S S XTT

The Burn Unit: Extraordinary Care .

Received the DAISY Team Award for extraordinary nursing care
of a patient who was hospitalized for two years

141



August 23, 2017 meeting, Wexner Medical Center Board

(ATTACHMENT V)

Wexner Medical Center Board
Public Session
Health System Financial Summary

August 23, 2017

Tun Ouro Stare Ustvensary
WEER MEDTAL CENTR

The Ohio State University Health System

Consolidated Statement of Operations
For the YTD anded: June 30, 2017
{in thousands)

‘ﬁlmwwﬂrwiﬁ”‘g?«ﬂ

:rmzmm N\'.:'-\ me'?_—ww_m

- oo
Sakacims and Deceits 123240 11M06s 7R A 11670 TA%
Resitent Puichased Phiyscion Sarwces “oem At (1228) A M0 Faw
Buppes an s TS (DAY S0 ZWINE 00%)
Drugs and Phanmaceuticals M6 mony 6,644 T MO AT
Services 284,110 295,704 1576 own A% a9
Oagr ecsation iy 133,005 A Ja% 14200 20%
Irtarest 200 B M (S R “"an LA L
Sharea\Univer sity Overnead 16429 a5 s WVHW e S8 e
Mool Cernier Investosns 5210 145,062 180 e 1285272 aaw|
Tots Expetas 258,002 Z500,008  (0,47) o8 3313402 4%
Escess of Revernve over Expense ¥ DAY Y AN R RNIN R 3 WY RN
Financiel Metrion
Acpasted Adrrassions AL %AL ) 153,000 Lrs o 1mary LE
Opersting Humire par AL $ B s OB s (M) o4n 83 20261 L%
Total Cxpanss pet AA s TG s T s " LS L 1 23w 1%
Operating ERICA Margin " "M LA = ALE L R R L
Ouys Gawn on Hard 2rs niw o ey
Dbt Servics Cﬂ"g as ar o4 6.9 Y ey
T Ouno STATE UNTVERSITY
N METACAL CONTIN
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The Ohio State University Health System

Consolidated Activity Summary
For the YTD ended: June 20, 2017

Actirity
Admissions 81,701 81,183 508 08% 69,388 3 2
Sargeries 44,098 42867 1.428 3% 41,064 4%
Qutpatient Visits 1783707 1824183 (60.476) 3% 1 TUATE 23%
Average Length of Stay 8.29 LV (0.08) 14N 6.29 0o
Case Mx Index (CM) 1.8 15 (0.01)  aan 1.06 2%

Adjasted Admissions 116,719 113,988 2,733 245 110,077 Lo
Operating Revenue per AA $ DM s BTH (M) a4 § 23261 Lk )
Operating Expense per AA § 2070 § 072 1" 01N § 2037 8%

VIO WETACA, CTNTTY
I —
- _—

OSU Wexner Medical Center

Combined Statement of Operations
For the YTD ended: June 30, 2017
(in thousands)

Totet Oparating Reverun

Operating Expanses
Saklirwrs and Banes 17T 1768 808 (3, 820) RVI%  VETIADS 4%
LLEA ) 444 1,224 AN G200 -20.0%
Supples ey 302 465 134,400) N 309042 495
Drugs and Pharmacauticals 22071 07 404 233 1 Jo7 995 AN
Services T2 TS 21 e 263604 AN
Ceprecuton 154203 146075 11324 T 15340 R
nterest Dot 21305 074 1547} AN ESNLS ]
Shared/ Linwer sty Ovechaad 1842% RIS 20,130 AN 84277 T
Qther Operating Frponan 23 an 20840 (3042 asen 20184 R ]
Wadical Contar Investmenta A6 TG WS setn (30079 resew)
Tols Eeperse 0T S8 3507232 19350 ean  2W008 %
[Excuss of Nevenue over Espene 3 moreew 8 nary i pao 418 3 e _ma
Fnancist Metrics. :
teyr shent Moy Peromntage = naw 28n TN TAN man
(Adjusted Admissons 1678 113,004 788 A% 150,007 L)
OSUR Pirpsioban Encouniens LE50.30%8 2700786 {68,847 23% 2495360 s
‘Operuting Hevenue por AA S ™0z 8 0§ (e 2] 4A% 3 220 1
Tols Experise per AA S 20/ 3 20721 % " % 3 a3 AN
E:ub.—umw“.mn Niom st w Bheierw 0 FeTandh a1% ukadl 18 Sch of Thaws SriTes
o Srmiey g selaged
VEENDI METACA, CINTTY
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OSU Wexner Medical Center

Combined Balance Sheet
As of June 30, 2017

(in thousands)
Cash ] rssmn % BB 892 3 50,184
Nat Patinnt Receivaties 413300 02813 50447
Othar Curtunt Assats anh02 2798 00 807
Aswets Limted as 10 Use 4023818 255 A9 47818
party, Plant & G Nt 1506504 1400521 14383
Othar Assets 427 450 432303 16 544}
Total Axsats [s amrsawrls  3sessazls 337395
Caurvont Liabitises ] 300000 § 3143 5 (8033
Othur Liabiites 108488 09335 ERES]
Long-Tem Deot 852568 (RS L) 151.850)
Mot Axsets - Usitesiricted 2027874 1715400 398400
Net Axsets - Restricted 278927 57310 61,800
Listsstios and Mot Assets [} 3873817 | % 1540822 | § 327 295

This Belancs wheot is net sviemind o costorm to Ganerelly Acce peed Accauniavg Misciples. DI socawring miethode
o wned in cach of thewe e rtibnn and 0o & livernaling s strbe s are locioded.
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(ATTACHMENT VI)

improving People’s Lives Through Innovations In Personallzed Heaith Care

Quality Based Payment Program
Results and USNWR
OSUWMC Board August 2017

Susan Moffatt-Bruce

THE OHIO STATE UNIVERSITY

WEXNE MECIAL CENTES

Overall Impact of all CMS Quality Programs

FFY 2013 | FFY 20141 FFY 2015 ‘ FFY 2016 ‘ FFY 2017 PEEY 2018

VEP $187,153  $285385  (S79.231)  ($324.300)  ($82,000) | $85,000
RRP (5682,370)  ($275.741) (S365.082)  ($293.647) (5109,000) | (888.000)
HACRP Does Not Apgly ($1,604 494) $0 S0

Jote (8495217)  $27.624 (52048.817) ($614.947) ($191.000) § $7,000
sy ; ] 048, : 000) § $7.0

At Risk $2 Milion  $3.3 Millon ~ $5.5 Million  $5.75 Milion ~ $6 Million amnon

FY 2018 Avoided Over $6 Million Dollars in Payment Penalties

o Tux Owio STATE UNTVERSITY

WEREN MDA CINTER
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Comparison of our performance

FFY 2018
Readmission

Hospital Penalty %
OosuwmMmcC 0.08%
Riverside Methodist 0.41%
Grant Medical Center 0.15%
Doctor's West 0.15%
Dublin Methodist 0.08%
Mt Carmel West 0.35%
Mt Carmel St Ann's 0.35%
Cleveland Clinic 0.12%
University of Toledo 0.34%
University of Michigan 0.34%

BEST
HOSPITALS

Ohio State
University Wexner
Medical Center is in

the Top 1%

152 hospitals recognized
in at least one specialty

Tux Owio STATE UNIVERSITY
WEREN MDA CINTER
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2017 Honor Roll List
Hospite 2012 2015 2016 2017
Yo Chnic (Rochester) 3 3 3 [ 2 f 1
fCleveland Chnic 4 4 4 a 5 2 > {
Lohns Hopaine Hospas 1 2 1 3 3 a 3
Massachusetts General Hospetal 2 1 2 2 1 3 4
hledica Conter — 7 |3 2| e 2|5
University of Michigan Mecical Center 1 17 18 (]
Mecical Conter § 5 S 5 3 5 7
Maw York Presbyteran Hospetal £ 7 T & 7 € 8
Stanfore Hospita ang Clines 17 B | wl| 9
::;:;:i'l;;““";' of w ||| 7| 9| 0|40
ICecats-Snal Medicat Center 13| 2 17 | 14
jBarnes-Jewrsh Hospital " & 15 17 10 1 | 12
P 12 6 W n 6 | 13
ty of ghMedicalCenter| 12 | 10 | 10 | 2 | 13 | 2 | 44
Iwersity of Colorads Hospis 20 | 15
Thomas Jetferscn Unnwensity Hospits 17 16
ke Uneversity lMedical Center o 8 02 14 14 € | 17
Mount Sinat Meckcal Center 16 14 6 1 | 18
Langone ldedicail Center " 19| | 22| 1w |40
Mayo Canic (Phoenty 20

OSUWNMC Trend of Total Ranked Specialties

Of the 4,658 U.S. hospitals that were evaluated, 152 were ranked In at least one
specialty. Of the 152 ranked hospitals, 38 were ranked In 7 or more specialties.

14 13

12 ¢

10 1

B3YE3E8BBBEENEISEREEEE e
0 THE OHI0 STATE UNIVERSITY

WM MDA CERITN
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OSUWMC Trend of Total Ranked Specialties

Specialty 2013
23

g::':"" SHwy o) o Uy 31 ¥ 22

o reste 200 [l |7 % 26

ENT 17 14 16 15 1 7 0

Gastroenterclogy

Geriatrics 46 49 44

Gynecslogy 25 =

Nephrology &) 2 2 s 3 25 17

m 5 4y ® v 22

Ophthalmelogy”

Orthopedics k3

Paychintry®

Puimonalogy 25 3 Ex] 1 25

Rehabilitation” " 13 12

Rheumatology”

Urology i % 25 n 3

* Peoteson Oy Rastogs [ - Yo ) (e O CADULRION SCATE NN Brte s yedl
I - Cecrense i (aramg Of TERASMIBR 5000 400 OFeWNI5 YO Tee OH10 STATE UNIVERSITY
I < 110 CARREE ® THRA) O C6OENMON SCRTE TN ErEs ed poal W A TR

USNWR Summary

* Mortality Index Improved in 9 of 12 Data Driven
Specialties

* 11 of 12 Specialties Score 8 (out of 10) or Higher in
Survival

= Cardiology & Heart Surgery and ENT score a perfect 10
« Safety score improved from 2 (out of 5) to 5 (out of 9)
» 9 Specialties saw an increase in reputations scores
» 10 Specialties had a higher overall score in 2017
» All ranked specialties had a higher ranking in 2017

Tux Owio STATE UNIVERSITY
WEREN MDA CINTER
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University of Michigan Summary

« Mortality Index Improved in 10 of 12 Data Driven
Specialties

« Survival Score improved in 7 Specialties
« 8 Specialties saw an increase in reputation scores

= All 12 Data Driven Specialties had a higher overall
score in 2017

« All ranked specialties had a higher ranking in 2017

* All 12 Data Driven Specialties ranked; 3 Reputation
only specialties ranked
* Biggest increases:
* Geriatrics from 47 to 7
« Diabetes from unranked to 17
* Rehab from unranked to 14 Tz Qo STATE UNIVERSITY

WEREN MDA CINTER
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University of Michigan

Safoty | Safety
Seore | Seore
ortality lity [l Survival | Suervival | 2016 | 2017 Rep Rep [ Overs rall. Overall
index | tncex W Scorn | $core | (outof | (Outof ll Scorn | score Ml Score Rank | fank
Specialty 2016 | 2017 2016 | 2017 s) 9) 2016 | 2017 M 2016 2016 | 2017
ancer 0.68 0.62 9 5 [ 5.1 3.7 548 24 12
Cardiology &
Heart Surgery Q.74 0.61 9 10 5 6 5.0 4.3 64.6 22 10
Diabetes &
Endocrine 1,075 0.71 7 S [ 47 6.0 61.1 1 12
ENT 0.62 0.63 8 8 5 6 146 | 1238 £86.1 8 6
[Gastroenterology! 0.82 | 077 i 8 [ © S L] 65 | 67 M661 2319
Gerlatrics Q.80 0.70 8 e 5 6 5.4 64.9 a7 7
Gynecology 0.10 | 0.06 10 10 5 é 22 |25 W84 14 1 3
Nephrology 0.64 0.58 9 5 6 5.4 3.2 75.9 23 13
Neuvrology/
Neurosurgery | 0.87 0.68 7 8 5 6 5.1 5.5 63.1 32 | 8
Drthopedics 0.87 0.65 6 8 5 6 2.0 2.1 50.4 28
Pulmonclogy | 085 | 078 |8 7 | @& S & W 85 | 63 W732 16 | o
Lrology 0.44 0.46 9 5 & 7.2 6.3 79.2 12
Ophthalmology 83 | 9s @ | oLl .
Psychiatry 1.8 1.6 -
Rehab 45 | 50 HEE
Rheumatology 6.0 7.4 14 12
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Project Data Sheet for Board of Trustees Approval

680 Ackerman - IHC/Histology Lab
OSU-180070 (CNI# 17000112)

Project Location: 680 Ackerman Road

e approval requested and amount

professional services/construction $5.2M
+ project budget

construction w/contingency $4.7 M

professional services $0.5M

total project budget $5.2M

+ project funding
O university debt
0O development funds
O university funds
auxiliary funds

O state funds

* projectschedule
BoT professional services approval 0817
design/bidding 08417 - 07/18
construction 08418 - 02119

s project delivery method
B general contracting
O design/build
O construction manager at risk

e planning framework
o this projectisincluded in the FY 2018 Capital Investment Plan

e projectscope
o the project will relocate the IHC/Histology group from Doan Hall to 680 Ackerman
o the project will renovate approximately 8 000 SF to create lab space for IHC/Histology, including
installing a reverse osmosis water system and replacing the air handling unit

e approval requested
o approval is requested to enter into professional services and construction contracts

+  project team
University project manager: Brendsan Flaherty
AE Idesign architedt:

Office of Administration and Plarning August 2017
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Approval for Acquisition of Improved Real Property
Located at 2001 Polaris Parkway
Columbus, Delaware County, Ohio 43240
Parcels 318-443-02-003-000 and 318-443-02-003-001

Background

The Ohio State University seeks to acquire from Polaris 2004, LLC, approximately 9.3
acres of improved real property located at 2001 Polaris Parkway, Columbus, Delaware
County, Ohio (the “Property”). The improvements include a 2-story office, laboratory, and
vivarium research facility comprised of approximately 72,000 square feet. The Ohio State
University currently leases the entire building and this acquisition would support the
Wexner Medical Center’s long-term need for laboratory and research spaces.

The property is located near the southeast corner of the intersection of Polaris Parkway
and Orion Place, and is situated between Polaris Parkway and Olde Worthington Road.
The Property is comprised of two parcels (318-443-02-003-000 and 318-443-02-003-001)
that contain approximately 8.92+ acres (located in the City of Columbus), and 0.396+ acres
(located in the Right Of Way in Orange Township), respectively. The 8.92+ acre site is
zoned Commercial Planned District, Limited Manufacturing. There is no zoning in place for
the 0.396 + acre site located in the Right Of Way.

The property is titled to Polaris 2004, LLC, and will be acquired in the name of the State of
Ohio, for the use and benefit of The Ohio State University. The acquisition will require
approval of the State Controlling Board.

Authorization is requested to acquire the 9.3+ acres of improved real property under terms
and conditions set forth in the Lease and Purchase Option agreement, and upon other
terms that are in the best interest of the university. The source of funding for the acquisition
is the Wexner Medical Center.
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(ATTACHMENT IX)

Approvals:
[/ i]\ THE OHIO STATE UNIVERSITY MSAC- 3/12/2014; 6/10/2015 ; 6/8/2016
) WEXNER MEDICAL CENTER QPAC-T/16/2014; 7/22/2015,6/28/2016

Wexner Medical Center Board - 8/29/2014;
8/25/2015,881/2016

TITLE: THE OHIO STATE UNIVERSITY HOSPITAL, RICHARD M. ROSS HEART HOSPITAL,
HARDING HOSPITAL, AND UNIVERSITY HOSPITAL EAST PLAN FOR PATIENT CARE SERVICES

The Ohio State University Hospital, Richard M. Ross Heart Hospital, Harding Hospital, and University
Haospital East (hereafter referred to as the Hospitals) plan for patient care services describes the integration
of departrnents and personnel who provide care and services to patients hased on the Hospitak’ mission,
vision, shared values and goals. The plan encompasses hoth inpatient and outpatiert senices of the
Haspitals.

OSUVWEXNER MEDICAL CENTER MISSION, VISION AND VALUES
MISSION: Ta improve people’s lives through innovation in research, education, and patient care.

VISION: Working as a tearn, we will shape the future of medicine by creating, disserinating, applying new
knowdedge, and by personalizing health care to meet the needs of each individual.

VALUES: Excellence, Collaborating as One University, Integrity and Personal Accountability, Openness and
Trust, Diversity in People and [deas, Change and Innovation, Simplicity in Our Work, Ernpathy and
Compassion, and Leadership.

The Hospitals embrace the mission, vision and values of The Ohio State Wexner Medical Center; in addition
- ourvision staterment, developed by our staff members, physiciars and administration team mermbers,
comnplermnents and reflects our unique role in The Ohio State’s Wexner Medical Center.

PHILOSOPHY OF PATIENT CARE SERVICES

In collaboration with the cornrmunity, the Hospitals will provide innovative, personalized, and patiert-focused
tertiary care service through:

a) A mission staternent that outlines the synergistic relationship between patient care, research, and
education;
h) Long-range strategic planning with hospital leadership to determine the senvices to be provided;

including, but not limited to essential senvices as well as special emphasis on signature services
(Heart, Cancer, Critical Care, Imaging, Neuroscience, and Transplantation services);

o) Establishing annual goals and objectives that are consistent with the hospital rrission, which are
hased on a collahorative assessment of needs;

d) Planning and design conducted by hospital leadership, which invalves the potertial cormunities to
he semved;

e) Pravision of setvices that are appropriate to the scope and level required by the patients to be
senved hased on assessment of need;

f) Ongoing evaluation of services provided through formalized processes; e.g., performance
assessment and improvernent activities, budgeting and staffing plans;

) Integration of services through the following mechanisms: continuous quality improvernent tearns;

clinical interdisciplinary quality prograrns; performance assessrent and improvernent activities;
cornmunications through management team meetings, administrative staff meetings, special
farurns, and leadeship and employee education/development;

h) Mairtaining cornpetent patient care leadership and staff by providing education designed to meet
identified needs;
] Respect for each patient’s rights and decisions as an essential cornponent in the planning and

provision of care; and,
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1 Stall member behavirs reflect a phikscphical foundstion based on the values of The Ohio Stale
Wenner Madicat Center.
THE HOSPITAL LEADERSHIP

The Hospital kadership is defined as the governing board, admnistratwe slafl, physicians and nurses in
appointed of elected leadership positions. The Hospdal leadership is responsile for providng a framework
for planning healih care services provided by the organization based on the hospdats mission and for
developing and mplementing an effective planning process that alows for defining imely and clear goals.

The planning process inclides a collaboralive assessment of our customer and community needs, defiming
& long range strategic plan, developing operational plans, establsthing annual cperating budgets and
mondorng comphance, edablishing annual capital budgets, monitoring and establishng resource allocation
and policies, and ongoing evaluation of the plans’ implementation and success. The planning process
addresses both patient care functiors (patient nghts. pafient assessment, patient care, patient and family
education, coordination of care, and dscharge planning) and organizationa! suppart funchons (information
management, human resource management, mfection control, qualty and safety, the environment of care,
and the mprovement of arganizational performance).

The Hospita! leadership werks cofiaboratwely with all operational and clinical managers and Jeaders fo
ensure integration in the planning, evaluation and communication processes wihim and between
depariments fo enhance patient care sarvices and suppert This occurs nformally on & daily basis and
formally wia inlerdscplinary keadership meelings. The leadership involves department heads in evaluating,
planning and recommendng annual budget expenses and capdal cbjechives, based on the expecled
resource needs of ther departments. Depariment leaders are held accountable for managing and justiying
ther budgeds and resource wilization. This includes, bud is not imited o identifying, investigating and
budgeding for rew technologies and resources which are expected to mprove {he delivery of pahent care
and services

Other ssadarship responsibeities inchude

a) Communication of the crganization's mission, goals. obyactves and stralegic plans across the
organization,

b) Ensuring appropriate and compedent drection, management and leadership of &l services and/or
depariments,

c} Cotfaborating with commundy leaders and organizations lo enswre servioss are designed to be
appropriate for the scope and level of care requred by the patients and commundses served,

d) Supperting the patient's contiruum of care by integrating systems and services to mprove
efficiencies and care from the patient’s viswpoint,

e) Enguring staffing resources are available to approprately and effectively meed the needs of the
pabents served and lo provide a comparable level of care to patients in all areas where patien|
care & peovded,

f) Ensuring the provision of a unfform standard of patient care throughout the organdzation,

g Providing appropriate job enrichment, employee development and confinuing education
opportunites which serve fo promote retention of séaff and fo foster excelience in care delivery and
suppori serices

h) Establishing standards of care that al patients can expect and which can be mandored through the
hospital's performance assessment and improvement plan.

) Approvng the organizational plan 1o prcritize areas for mproverment, developng mechaniems lo
provide appropaate follow up actions andior repnorfizing in response 1o untoward and unexpected
events;

)] Implementing an effective and continuous program to mprove patient safety,
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k) Apponbng approprials committees, task forces, and olher forums to ensure interdepartmental
colaboraton on issues of mutual concarrs and requirning interdisciphinary input; and,
] Supporting patient rights and ethical considerations

ROLE OF THE CHIEF NURSING and PATIENT CARE SERVICES OFFICER

The Chief Nursing and Patient Care Sexvices Officer is a senor member of the Healih system leacershp
team and advises the medical stafl, senior leadearship, inter naliexternal groups and the Medical Center
Board on matters related fo nursmg  The Chief Nursing and Pafient Care Services Officer is responsible
ensuring consistency in the standard of practice across all health system entibes including decisions and
change on the quality of patient care. and nursing practce providers

The VP of Pabent Care Sarvices and Systam Chief Nurse Execulive ensures the continued advancemeat of
the nursing profession throughoul the heatth system Responsibly ncludes davelopment of the nursng
strategic plan in cofiaboration with health system execulives to mprove practice, education and research.
The roke incudes responsibiity for performance improvement, program managemend, business operations,
budgets, resource ulilizalion and maintenance of the professional contract with the Chio State Unversity
Nursing Organization {OSUNO)

The ACNO of each hospital is a member of the Nursing Executive Leadership feam under the drection of
the Chief Nursing and Patient Care Services Officer and CECVExecutive Direcior of the business entiies

The ACNO has the authorily and responsibilty for dreching the acttes relaled to the provision of nursing
care in those departments defined as providng nursing care to patients

The Chief Nursing and Pafient Care Services Offcer and ACNC's ensure the following functions are
gddressed

a) Evaluating palien! care programs, policies, and procedures descnbing how pabents nursing care
needs are assessed, evaluated and met throughout the organzation,

b) Developing and implamenting the Plan for the Provisien of Paterd Care;

c) Participating with leaders from the govarning body, managerment. medical staff and clinical areas in
organizaticnal decision-making, strategic planning and in planming and conducting performance
mprovement activties througheut the organization;

d) Implementing an effectwe, ongoing program to assess, measure and improve the quality of nursing
care delivered o patients developing, appeoving, and implementing standards of nursing practos,
standards of pabent care, and patient care policies and procedures thal include current researchf
Iterature findings that are ewdence based,

e) Parlicipafing with organizaticnal leaders to ensure that resources are allocated fo prowde a
sufficient number of qualified nursing staff to provide patient care;

f) Ensuring that nursng services are avadable {o patients on a confinuous, timely basis, and

o)) Reviewing andlor reviang the Plan for the Provision of Patient Care Services on an anaud bass

DEFINITION OF PATIENT SERVICES, PATIENT CARE AND PATIENT SUPPORT

Patient Services are Iimiled lo those departments thal have drect contact with patients. Pabient services
occwr through organized and systematic thvoughput processes designed fo enswre the delivery of
appropriate, sae, effective and timely care and treatment. The patient throughput process mdudes those
actwibes desgned to coordnate patent care before admisson, during the admission process. in the
hosptal, befere discharge and at discharge. This procass includes
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* Access in emergency process, admission decsion, Yansler of admisson process, regstration
and information gathermg, placement.

= Treatment and evaluation: ful scope of services; and,

= Access out: discharge decision, patientfamity feaching and counseling. arangements for
confinuing cere and discharge

Patient Care encompasses the recognibon of disease and health, patient leaching, patient advocacy,
spriuality andresearch  The full scope of patent care s provided by professionals who are charged with
the addbional lunctions of patient assessment and planring patient care basad on fndings from the
assessment. Prowding pabent services and the delivery of patient care requires speciaiized knowledge,
|udgment, and skoll derived from the principles of biological, chemical, physical, behawioral, psychosooal
and medical sciences. As such, patient care and services are planned, coordinated, provided, delegated,
and superyised by professional heallh care providers who recognize the unique physical, emotional and
spirflual (body, mnd and sprit) needs of each person. Under the auspices of the Hogotals, medical staff,
registered nurses and allied health care professionals funclion colaboratively as part of an inteediscplinary,
perscnakzed patient-focused care team 1o achweve positive patient cuicomes.

Competency for patient caregivers 15 determined in onentation and af least annually through performance
evaluations and other departmenl speclic assassment processes. Credenlialed providsrs drect &l medical
aspects of pabent care as delineated through the cinical peivieging process and in accordance with the
Medical Stafi By-Laws. Registered nurses support the medical aspect of care by drecting, ccordinating,
and providng nursing care consistent with statutery requremeris and accarding to the erganizafion’s
spproved Nursng Standards of Practice and hospital-wide Policies and Procedures. Allied heakh care
prolessionals provide patient care and ssrices in keeping with ther lcensure requirements and in
collaboration with physicians and registered nurses. Unlicarsed stall may provide aspects of patient care o
sarvices at the draction of and under the supenvsion of licensad professionals.

Nursing Care (nursing practice) is defined as competently providing &l aspects of the nursing process in
accordance with Chapler 4723 of the Chio Revised Cods (ORC), which i1s the lew regulsting 1he Prachos of
Nusing n Chio The law gives the Ot Board of Nursing the authonty to establish and enforce the
requirements for licensure of nurses in Ohio, This law, also, defnes the practice of both registered nurses
and boensed practical nurses. Al of the aclivties Isted in the definions, including the supervision of nursing
care. consttute the practice of nursing and therefore reuire the nurss to have a current valid license fo
practice nursing in Ohio.

Patient Support is provided by = vanety of individuals and depariments which might not have direct contact
with patients, but whach suppart the ntegrabion and continuily of care provided throughout the continuum of
care by the hands-on care providers

SCOPE OF SERVICES / STAFFING PLANS

Each pabient care service deparlment has a defined scope of sarvics approved by the hospdals
am»:msn'ahon and medical staff, as appropriate. The scope of service includes
{he types and age ranges of patients served
o methods used to assess and meet patien! care needs (indudes servicas most frequently provided
such as procedures, sarces, eic )
» the scope and complexity of patient care needs (such as most frequent diagnoss);
o support services provided drectly o through referral contact,
o {he extent to which the leve! of care or service meets patient need (hours of operation # other than
24 hows a day/7days a week and methed used for ensuring bours of operation meet the reeds of
the patents lo be served with regard lo availabilily and trmeliness),
« ihe svafabdiy of necessary staff (staffing plans) and,
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o reccgnzed slandards of practice guidelnes, when avaiiable {ihe complax or high leves technecal
skills that might be expected of the care providers)

Addifional operational details and stafling pfans may also be found in depariment polices, procedures and
operationalperformance mprovement plans.

Stalfing plans for patient care service departments are daveloped based on the level and scope of care
prowded. the frequency of the care to be provided, and a determination of the level of staf that can most
appropriately (competensy and confidenily) prowice the type of care needed. Nursing units are staffed to
sccammodate 3 projecied average daily patfient census. Unié management {nduding nurse manager andfor
charge nurse) reviews patent demands to plan for adequate stafiing Staffing can be increased or
decreased fo meed patient needs When ihe numbsr of patients is high or the need is great, float staff assist
in prowiding care, When stafl svailabdiy 1s projcied fo be low due o leaves of gbsence, the unit manager
and director may request lemporaty agency nurses Oho State's Wexner Medical Center follows the
Staffing Gudelnes set by the Amerncan Nurses Associaticn. In addibon, we utibze slaffing
recommendations from vanous specially nursing organzations, including: ENA. ANCC, AACN, AORN,
ASPN, and others.

The Administrator, m conjunction with the budget and performance measurement process, reviews all
patient care areas taffing and mondors ongoing regufatory requirements. Each department staffing plan is
formally reviewed dunng the budge! cycle and takes info consideralion warkicad measures, ulilization
review, empicyee lurnover, performance assessment, mproverment acivbies, and changes in customer
needslexpectations. A vanety of workload measurement 10ois may be utilzed to help assess the
effeciiveness of staffing plans.

STANDARDS OF CARE

Personalzed heaith care at Ohio Siate is “the integrated practoe of medicine and patient support based
upon an individusf's unique biology, behavior, and environment™ i &5 envisioned as health care that wi
seek to understand each person's ndwidual requirements for he mamtenance of their health, prevention of
disease. and therapy lailored lo ther genelic uniqueness. Ideally, f also indudes incorporaling knowledge of
ther environment. health+elated behavors, cuture and values

Patients of the Hospitals can expect that
1) Staff wil do the correct procedures, freatments, intervertions, and care falowing the policies,
procedures, and profocols that have been established Efficacy and appropriateness of
procedures, treatmenl interventicns and care provided wil be demonstrated based on patent
assessmentsyeassessments, slandard practice, and with respect for patent's nghls and
confidantialty.
2) Staff wil provide a uniform standard of care and services througheut the organization
3) Staff wil design, implement and evaluate systems and services for care delivery (assessments,
procedures, freafments, nferventions) which are consistent with 8 personalzed heakh care focus
and which will be delivered
a  With compassion, courtesy, respect and danity for each mdividual withoul bias,
b Inamanner thal best meets the individualized needs of the patient;
¢. Coordnated through interdisciplinary colaboration, to ensure continuity and seamless
delivery of care to the grealest extent possible; and,
d Inamanner thal mamizes the efficent uss of finanaal and human resources,
sireamines processes, decenfalizes seevioes, enhances communication, supporls
technelogical advancements and maintains patient safety.
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Patient Assessment:

Individual patient care requrements are determined by assassments (and reassessments) performed by
qualified health professionals. Each senvoe within the organzation prevding patient care has defined the
soope of assessment provided This assessment (and reassessment) of palient care needs contnues
throughout the patient's contact with the hospdal

Coordination of Care:

Patients are wdentified whe require discharge planning fo facilitate contauity of medical care andior cther
care to meet dentified needs. Discharge planning is timely, is addressed at minimum during nitial
assessment as wel gs during discharge plannng processes and car be iniliated by any member of the
intercisciplinary team Patient Care Resource Managers or Case Managers coordinate pabent care between
multiple delivery sites and multiple caregivers; colaborate wih physicians and other members of the care
{eam to assure approgriate frealment plan and discharge care

STANDARDS OF COMPETENT PERFORMANCE/STAFF EDUCATION

Al employees recene an onentaton cansistent with the scope of responsibilities defined by thesr b

dese pbion and fhe patient papuiation to whomn they are assigned to prowde care. Ongoing education (such
as n-services) 1s provided within each dapartment. fn addion, the Educatienal Development and Resource
Department provides annual mandatory educaton and provides appropriate staff education assccated with
performance improvement indiatives and regulatory requrements. Performance appraisals are conducted at
least annually befwesn employees and managers o rewew areas of sirength and fo identdy skils and
expeciations that require further development

CARE DELIVERY MODEL

The cate delivery mode! 15 guided by the following goals:
The patient and family will expenence the benefis of personalized care that integrates skills of all
care feam members.  The benefils inclide enhanced qualty of care, improved service, appropr iate
length of hospitalization and minmzed cost.

*  Hospial employees wil demenstrate behawers consisient with the philoscphy of Personalized
Health Care. The philosophical foundation reflects a cuture of colaboraticn, enthusiasm and
mutual respect

= Effective communication will impact patient care by ensuring timeliness of services, ulilzing staff
resources approprately, and maxmaing the patient’s invoivement n hisher own personalzed plan
of care.

«  Configuring deparimental and physican sarvices 10 accammodate the care needs of the patient in
a limely manner wil maxmize qualty of patient care and patent satsfacton

= The professional nursing prachice model is a framework which reflects our underlyng phiosophy
and vsion of providing perscnalized nursing care  Aspects of the professional mode! support:

{1) matching nursss with specfic skills to patients with specific needs to ensure “safe passage’ lo
achweve the optimal outcome of their hogpital stay;

{2) the abilty of the nurse 1o establish and maintain a therapeutic refationship wih ther patients;
(3) the presence of an interdiscplinary ieam approach to patent care defvery. The knowledge and
experbise of sl caregivers is ublized to provide personalized care for the patient.

({4) physicans, nurses, pharmacsts, respratory therspists, case managers, distitians and many
other disoplines collaborate and provide input (o patient care

= The pahent and family wil be involved m establishing the plan of care to ensure services that
accommodale their needs, goals and requests

» Sweamlinig the documentation process wil enhance patient care
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PATIENT RIGHTS AND ORGANIZATIONAL ETHICS

Patient Rights

In order to promote effective and compassionaie care. the Hospitals' systems, policies, and programs are
designed {o reflect an overal concern and commiment fo each person's dignity ANl Hosptal employess,
physicians and stefl have an ethical abigation fo respect and support the rights of every patient m all
interactons. It is the regpansidity of all employees, physicians and daff of the Hospdats te support the
efforls of the heaith care feam, while ensuring that the patient's rights are respectad. Each patient {andicr
family member as appropriate) is provided a list of patient rights and responsitdities upon admission and
copies of this list are posted in conspicuous places throughout the Hospisis

Qrganizational Ethics
The Hospilals have an ethics policy estabished in recognifion of the crganization’s resporsibiity to patients,
stafl, physcians and the commundy served. General princples thal guide behavir are!
*  Services and capabilties offered mee! identdied patient and community needs and are fairly and
accurately represented to ihe public
» Adherence fo a uniform standard of care throughout fhe organization, providing services anly to
those patents for whom we can safely care for withn ths organzafion  The hospials do not
dscrmnale based upon age, anceslry, color, disabdty, gender identty of expression, ganelic
information, HIVIAIDS status military status, naticnal crigm, race. refgion, sax. sexual orientation,
or veteran status.
= Paterts will be billed only for care and services provided.

Bomedical Effics

A biomedical ethical issue anses when thete is uncertainty or dsagreament regarding medical decisions,
invohving meral sodal, of economec situations that impact human life. A mechanism is in place to provide
consufiation m the area of biomedical ethics in crder fo:

mprove patient care and ensure patient safety,

clarfy any unceriantes regarding medical decisions.

explore the values and princples underlying dsagreements;

{aciltale commumcation between the atlendng physician. the patient. members of the realment
feam and the patient's famiy (as appropriate) and

* medate and resclve disagreements

INTEGRATION OF PATIENT CARE, ANCILLARY AND SUPPORT SERVICES

The impartance of a colaboralive mterdiscipbnary team appeoach, which takes into account the unique
knowledge. judament and skills of a variety of dsciplines in achieving desired patient outcomes, servesas a
founcation for infegration. See Appendix A for & listing of ancillary and support services

Open lines of communication exs! between all departments providing patien care, patient services and
supporl serwoss within the hospdals. and as approapaate with cemmanily agencies to ensure efficient,
effective and continucus patient care. Functional relationships betwesn depariments are evidencad by
cross-departmental Performance improvement inftiatives as well as the development of poices,
procedures. protocols, and clinical pathways and slgonihms

To faclitate effectve nierdepartmental relationships, problem solving = enceuraged &t the kel closed 1o
the problem at hand Staff s receptive fo addresang one another's issues and concerns and wark fo
achieve rmulually acceptable solubions. Superwsors and managers have [he responsibiity and authorily fo
mutualy solve problerms and seek olutions within their spars of contrel, positive interdeparimental
communications are strongly encouraged. Employees from depariments providing pabient care services
mainéan open communication channels and forums with one another, &s well as with sesvice support
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departments fo ensure continudy of pabent care, manlenance ol a sale patient envronment and posiive
outcomes

CONSULTATIONS AND REFERRALS FOR PATIENT SERVICES

The Hospitals prowde sarvices as kentifed in the Plan for Providng Patient Care to meet the needs of our
community. Palients whose assessed neads requre services not offered are iransferred to the member
hospals of The Obwo State Wexner Medcal Center in a tmely manner affer stabilization, or another quality
facdity (e g , Natiorwide Chidren's Hospdal). Safe transportation s provided by air or greund ambutance
with siaff and equipment appropriate to the requred level of care. Physician consuftaiion ccours prior to
fransfer to ensure continuity of care  Referrals for outpatient care ocowr based on patent need

INFORMATION MANAGEMENT PLAN

The overall goal for information management is to support the nmission of The Chio State Wexner Medical
Cen(er Spedific informaticn management goals related to patient care inchide:
Deveiop and mantain an integrated informaton and communication netweork Iinking research,
academic and clincal acivities
= Develop computer-based pabent recards with integrated dnical management and decizion
support.
»  Support acministrative and busness functions with information technologies that enable mproved
quality of services, cost effectiveness, and flewbility
= Build an mformation infrastruciure that supparts the continuows improvement initatives of the
organization
*  Ensure the integrty and security of the Hospdal's nformation resources and protect patient
confidantialty.

PATIENT CARE ORGANIZATIONAL IMPROVEMENT ACTIVITIES

Al departments are responsible for folowing the Hospdtals' plan for mproving organizational pesformance
PLAN REVIEW

The Hospita! Plan for Providing Patient Care wil be reviewed regulary by the Hospitals’ leadership to
ensire the plan is adequate, current and that the Hospdals are n compliance with the plan. Inferim

adustments lo the overall plan are made to sccommodate changes n patient population. redesign of the
care delivery systems or processas that affect the delnvery. level or amount of pabent care required
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Appendix A: Scope of Services: Patient Ancillary and Support Services

Cther hoepital servicas that suppord the comiort and safety of patients ere coordinated and providsdina
mnanner thal ensures direct pabient care and servcss are mamlained n an uninlerrupled, efficient. and
confinuous manner These suppord and ancllary sarioss wil be lully integraled with the patient care

depariments of the Hosplais:

DEPARTMENT SERVICE

CARDWC PROCEDURAL | Cardiac procedural areas ncluds both cardise catheterization and elecrophysalogy.
Precedures may be dagnestic o mtervenboral

CASE MANAGEMENT As part of the health care team, provides perscoalzed Gxre cocdinabon and
resource manggement with patients and famites:

CHAPLANCY AND Azsists pahents. ther familes and hospital persoonel in meeling sprflual needs

CLINICAL PASTORAL through professonal pastoral and spritugl care and education

EDUCATION

CLINICAL ENGINEERING | Routine equpment eveluston, mantenance, and repar of electronic equipment,
evalualion of pebant oanad equipment.

COMMUNICATICNS AND | Respansbie for deeioping strateges and programs to promote the erganzation’s

MARKETING oversll imape and specific products and services to targeted infernal end external
audiences. Handles all media relations, adverteing. miernal communications,

events and

DIAGNOSTIC TESTING Provides teshs tased on verbal, slectronic of wilten order. Preiminary repart va

AREAS phane of electronic patient recard. Permanent reperts are includead in the patent
record.

DIAGNOSTIC Proyison of ranspodation seraces for patients requiring dagnosie, aperative of

TRANSPORTATION cther ancillry services

DIALYSIS Dialysis is prowded for inpatients of the medcal center wihen a dedicated unit uress
tha petient cannot be maved In those instances, bedsida disfyss will ba
administersd

EARLY RESPONSE TEAM | Prouides timely diagnostc and therapeutc intarvenhion bafore there 13 3 cardiac or

{ERT) respiraiory amest or an unplanned transfer %o the Intensive Care Unit. Conasts of a
Critical Care BN and Respralory Therapest who are trained to bal pabent care stafl
when there e Sgrs that a patient's heatth i declinng,

EDUCATICONAL Provides and prometes angang development and training expenences to all member

DEVELOPMENT of ihe OSU Wexner Medical Center community, provides staff enichment programs,

& RESOURCES organizational developant. eadership davslapmant, onientation and franing, skils
lraining continuang education, campalency assessment and development, seracy
programs and student afflistions

ENOOSOOPY Provides services 1o patiants requring a norssrgeal raview of thak dgesive tracl.

ENVIRCNMENTAL Provides quality moatoring fof routine housekeaping n palient rooms. Routing

SERVICES housekesping of nursing und environment. Addihional services upon request
extermnation, wal cleaning, etc.

EPIDEMICLOGY Enfrance the quailly of patiend care and the work eswrenmernt by minimziny the nsk
of acqunng infecton withn the hospital seting

FACILITIES CPERATIONS | Provide oversight, martenance and repar of the bulding's e salely, fire safety. and
utiily systems. Provide preveniabve, repair and rostne mainfenance in al sreas of
&l buddings sarving pabients, guests, and staff. Thes would includa fems such 8s
elecdrical, healing ang vestiaton, plumbing, and alher such dems. Also providing
mainterance and repar to basic bulding components such as walls, fioors roofs,
&nd buiding envelops. Additional services avaible upon request.

FISCAL SERVICES Warks with depanments/unds to prepare capeal and operabonal budgels Mordors
and reparts on financel perfarmance moethly
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DEPARTMENT SERVICE

HUMAN RESOLRCES Serves as a kason for managers regardng &ll Human Resources mfermabon and
services 3ssets depariments with restructunng efforts, provides proactive stralegies
for managing planned change within the Health System, astists with
EmployesiLabor Refations ssues. asssds with perfarmance managemant process
davelaps compensation strategies. develops hiring sirategies and coordnaies
process for placaments; provides strategies 1o faclitste sansitrty to issues of
cullural dversty. providas HR information to smployess, and establishas equity for

INFCRMATICHN SYSTEMS | Wark as a team assisting daperimants to axplors, daploy and miegrate relabls, state
of the art Information Systemns lechnology solutions lo manage change

MATERIALS Routinaly slocks supplies n patenl care sreas. dstibules inen. Sterie Cenlal

MANAGEMENT Supply, Starercom - upan reguest. dstibutes supplestequipment not stocked on
unfis

MEDICAL INFORMATION | Maintains patient records serving the needs of the patierd, proyidet, institubon, and

MANAGEMENT vanous thid partes % healh care

NUTRITION SERVICES Prevides nutrdion care and food senvice Yo Medeal Center patients. stafl, stucents.
end wistors. Climcal nutriion assessment, cere plan development, and consuRation
are avalieble in both inpatiant and outpatient settings. The Depariment provides food
servion 1o inpatiants and selected culpalient seltings » addbon 1o operaling a vanely
of refail calé lecations and acts as @ hasen for vendng and subcantracted feod
SBrvVicEs providees Serve as dolidic education

PATIENT ACCESS Coordinaies regrtratoniadmissons wih nursng management,

SERVICES

PATIENT EXPERIENCE Develeps programs for suppen of pahent relztans and cusiomer sarvice, and
includes front-ine services such as nformalion diesks

PATIENT FINANCIAL Provides fnancial assstance upon request from patientfamdy. Ako responsble for

SERVICES posting payments from patients and insurance companies amang othersto a
patient's bill for sarvices.

PEERWCESWERAWE Pericperative Serwces incluce precperatve, ntracperabve and postoperative care

S|

PRARMACY Provides comprehensre pharmacautical care through operational and clinical
services  Responsible for medication disvibufion via central and satelile
phamacies, as well as 797 complant IV campoundng room and automated
dspensing catingls, Some of 1he many cinical serwces include pharmacokinetic
manitoring, renal and hepatio dose adjustments, end patient educational Speciaiist
phamacists alsa round with pabient care teams o optmize medication regmens and
serve as the tleam's pemary medication Information rescurce.

PERIPHERALLY The PICC team 15 & spacaized feam wihmn OSUMWMC that may be sccessed as

INSERTED CENTRAL raedad for placement of an indwetkng ceniral cathster

%%TE;%IYPIOC) TEAM
A Provides servion 1o patients requring an evaiuation of Ihe respratory system.

DIAGNCSTICS LaB Performs Pulmonary Function Testing %o assess the lunctonal status ¢l 1he
respiratory system. Bronchosoopy and other dlagnosticlintenventional pulmonalogy
procedures are parformed to diagnoss andioe freat abnormalties that exet in the

y fung parenchyms or pleural

QUALITY AND Provies an integratad quality management program and faciitates continuous

OPERATIONS quality mprovement efforts throughout the medical center

IMPROVEMENT

RESPIRATCRY THERAPY | Provide all typss of respeatory therapautic infervantions and diagnostic esting, by
physcian order, mainly 1o criticaty i adulls and necnales, requinng some type of
ventiator support. bronchodiator therapy or pumenary hyiene. due to chronic lung
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DEPARTMENT

SERVICE

desass, mutple rsuma. pneamonia, surgical infervention, of prematury.

REHABILITATION
SERVICES

Prysical therapests, occupatonal therapists, speech and anguage pathoigets, and
recreational therapists evaluale end davelop a plan of care end provide freaiment
based on the phy=ican's refamal. The professonal works with each
patisntamilyGrogiver, along with the interdscplnary medical team, to ientfy and
provide the sppropciate therapytreatment and edusation needed for the establshed
dscharge plan and facidates safe and tmely movement through the confinuem of
care.

RISK MAMAGEMENT

Protect resources of the hospial by performing the dubes of loss pravenhion and
claims management. Programs include: Risk ldentfication, Risk Analysis, Risk
Cantrel, Risk Finaneng, Clatrs Management and MedcatLegal Consultabcn

SAFETY

Handies =sues assoceted with lioansing and reguistions, such as EPA and fire
feguéatins

SECURITY

Provides a sale and secure anvionment for patients, vistors, and stall members by
fesponging ta all emergencies such as workplace vickence, fres. bomb Ihreats
vistoristafiipatient fals, Code Blues (cardac areets) in publc places, infernsl and
extarnal disasters. srmed aggressors, or ey other incidert: that needs an amergency
fesponsg

SOCIAL WORK SERVICES

VOLUNTEER SERVICES

Sooal Wark servioes ane provided fo patentsfamiles to mest ther medcslly related
social ard emobonal needs as they mmpact on ther medical condition, ¥eatment,
recouiry and sale ranston from one care envronment 1o ancther  Social workers
promde psychosoctal assesament and intervention, onsis néenvention, fmancial
counseing, dscharps planning, heslth educabon. provision of malerial resources
and linkags with community agences. Consulls can be requested by mambers of

ths treatment feam, patiants or family membera

Volrieer Servicas aredental and pcs wlunteers Yo fil departmantal requests.
Voldeers serva In waylindng, host visitors i waling areas, serve as paliend / lamily
advsors, and assiststall Volunteer Servicas marage the patient mail & flower
room. cutfural support valunteer program, and the ped vistation progrem. Volunteer
Servicas seiva a5 a iatson for the Sanice Board awaliary which annually grants
maoney to deparimentntiatled projects than enhance the pabent and famiy
penence

WOUND CARE

Woaund Care mcludes dagnosts and maragement for son imparmerts
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THE ARTHUR G. JAMES CANCER HOSPITAL
AND RICHARD J. SOLOVE RESEARCH INSTITUTE

PLAN FOR PROVIDING PATIENT CARE SERVICES
Frepared by: ADMINISTRATION

The Athur G, James Cancer Hospitd and Richsed J, Solove Resaardh Institute’s plan for patient
care services describes the integration of departments and personnel who provids
comprohensive care and services to patients with a cancer driagnoss and ther tamilies based on
the hospital’s mission, vision, shared values snd gosl, The plan encompassas both inpatient snd
autpatient services of the haspeal.

THE HOSPITAL'S MISSION, VISION, AND VALUES

Mission: To eradicate cancer from individuals’ lives by creating knowledge and mtegrating
@ound bresking research with excallence In education and patient centered-care

Vision: Cresting a cancerfree warld. One person, ane discovery ot ntime.

Values: Exeallence, Colishorating as One University, Integrity and Personal Accountabiity,
Openness and Trust, Diversty In People and Ideas, Change and Innovation, Simplicity in Our
Work, Empathy, Compassion, and Leadership,

Each of the three elements of The lames Cancer Hospital’s Mission contributes to the strength
aof the other two elements. The Jamas’ patient cantered care is anhanced by the teaching and
resesrch programs, while patient service both directly and indrectly provides the feundation
for teaching and research programs. At The James, no cancer is routing, Our ressarchers and
oncologists study the unique genetic makeup of each patient's cancer, understand what drives
Itto develog and deliver the most advanced targeted trestm ent for the mdividual patient. This
three-part mission and & staff dedicated to its fulfillment distinguish The Arthur G, James
Cancer Hospital and Richard J. Solove Research Institute as one of the nation’s premier cancer
treatment centers.

Philosophy of Patient Care Services

The Arthur G. James Cancer Haspital and Richard J. Solove Research Ingtitute, In collaboration
with the community provides innovative snd patient-focused multi-disciplinary sub-specialized
cancer care through

{00235314-1)1
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® A mission statement that outlines the synergistic relationship between patient
care, research and teaching

e Longrange strategic planning with hospital leadership to determine the services to
be provided;

] Establishing annual goals and objectives that are consistent with the hospital
mission, and which are based on a collaborative assessment of patient/family and
the community’s needs;

®  Planning and design conducted by hospital leadership, which invalves the potential
communitiesto be served;

L] Provision of services that are appropriate to the scope and level required by the
patients to be served hased on assessment of need;

®  Ongoing evaluation of services provided through formalized processes; such as
performance assessment and improvement activities, budgeting and staffing
plans;

. Integration of services through the following mechanisms: continuous quality
improvement teams; clinical interdisciplinary quality programs; performance
assessment and improvement activities; communications through management
operations meetings, Division of Nursing governance structure, Medical Staff
Administrative Committee, administrative staff meetings, participation in OSU
WMC and Ohio State governance structures, special forums, and leadership and
employee education/development;

®  Maintaining competent patient care leadership and staff hy providing education
designed to meet identified needs;

. Respect for each patient’s rights and decisions as an essential component in the
planning and provision of care; and

e Staff member hehaviors reflect a philosophical foundation based on the values of
The James Cancer Hospital and Richard 1. Solove Research Institute.

Hospital Leadership

The Hospital leadership is defined as the governing board, administrative staff, physicians,
nurses, clinical, and operational leaders in appointed or elected leadership positions. The
hospital leadership is responsible for providing a framework to plan health care services that
are to be provided by the organization based on the hospital’s mission Leadership
responsibilities include developing and implementing a planning process that allows for
definingtimely and clear goals.

(00235314-1}2
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The planning process includes an assessment of our customer and community needs. This
process begns by defining a long range strategic plan, developing operational plans,
establishing annual operating budgets and monitaring compliance, establishing annual capital
budgets, monitoring and estahlishing resource allocation and policies, and ongping evaluation
of each plans’ implementation and success. The planning process addresses hoth patient care
functions (patient rights, patient assessment, patient care, patient and family education,
coordination of care, and discharge planning) and organizational support functions (information
management, human resource management, infection control, quality and safety, the
environment of care, and the improvement of organization performance).

The hospital leadership works collaboratively with all operational and clinical leaders to ensure
integration in the planning, evaluation and communication processes both within and between
departments to enhance patient care services and support. This occurs informally on a daily
basis and formally via multi-disciplinary leadership meetings. The leadership team works with
each department manager to evaluate, plan and recommend annual budgset expenses and
capital objectives, based on the expected resource needs of their department. Department
leaders are accountable for managing and justifying their budgets and resource utilization. This
includes, but is not limited to identifying, investigating and budgeting for new technologies and
resources that are expected to improve the delivery of patient care and services.

Other leadership responsihilitiesinclude:

. Communicate the organization’s mission, goals, objectives and strategic plans
across the organization;

®  Ensure appropriste and competent management and leadership of all services
and/or departments;

. Collaborate with community leaders and organizations to ensure services are
designed to be appropriate for the scope and level of care required by the patients
and communities served;

L] Support the continuum of care by integrating systems and services to improve
efficiencies and care from the patient’s viewpoint;

o Ensure staffing resources are available and competent to effectively meet the
needs of the patients served and to provide a comparable level of care to patients
in all areas where patient care is provided;

. Ensure the provision of a uniform standard of patient care throughout the
organization;

(00235314-1}3
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Provide appropriate job enrichment, employee development and continuing
education opportunities that serve to promote retention of staff and to foster
excellence in care delivery and support services;

Establish standards of care that all patients can expect and which can he
monitored through the hospital’s performance assessment and improvement plan;
Approve the organizational plan to prioritize areas for improvement, developing
mechanisms to provide appropriate follow up actions and/or repriaritizing in
response to untoward and unexpected events;

Implement an effective and continuous program to improve patient safety;
Appoint appropriate committees, task forces, and other forums to ensure
interdepartmental collaboration on issues of mutual concerns and requiring
interdisciplinary input; and,

Support patient rights and ethical considerations.

Role of the Executive Director,
Patient Services and Chief Nursing Officer

The Executive Director, Patient Services and Chief Nursing Officer is a member of the Executive

Leadership Team and isunder the direction of the Senior Executive Director, Administration of

the hospital. The Executive Directaor, Patient Service and Chief Nursing Officer has the requisite

autharity and responsibility for directing the activities related to the provision of care services

in those departmentsdefined as providing care to patients.

The Executive Director, Patient Services and Chief Nursing Officer ensures the following

functions are addressed:

Evaluate patient care programs, policies, and procedures that describe how
patients’ care needs are assessed, evaluated, and met throughout the
organization;

Develop and implement the Plan for the Provision of Patient Care;

Participate with leaders from the governing body, medical staff and clinical areas
in organizational decision-making, strategic planning and in planning and
conducting perfarmance improvement activities through the organization;
Implement an effective, ongoing program to assess, measure and improve the
quality and safety of care provided to patients;

{00235314-1}4
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L] Develop, approve, and implement standards of nursing practice, standards of
patient care, and patient care policies and procedures that include current
research and evidence hased practice;

®  Participate with organizational leaders to ensure that resources are allocated to
pravide sufficient number of qualified staff to provide patient care;

. Ensure that services are available to patients on a continuous, timely hasis; and

. Review and/or revise the Plan for the Providing Patient Care Services on an annual
basis.

Definition of Patient Services, Patient Care and Patient Support

Patient Services is defined as those departments and care providers that have direct contact
with patients. Patient services occur through an organized and systematic throughput
processes designed to ensure the delivery of appropriate, safe, effective and timely care and
treatment. The patient throughput process includes those activities designed to coordinate
patient care hefore admission, during the admission process, in the hospital, before discharge
and at discharge. Thisprocess includes

®  Access in emergency process, admission decision, transfer or admission process,
regstration and information gathering placement

e Treatment and evaluation: full scope of services; and,

® Access out: discharge decision, patient/family education and counseling
arrangements for continuing care and discharge.

Patient Care encompasses the recognition of disease and health, patient education allowingthe
patient to participate in their care, patient advocacy, and spirituality. The full scope of patient
care is provided by professionals who perform the functions of assessing and planning patient
care hased on information gathered from the assessment as well as past medical history, social
history and other pertinent findings. Patient care and services are planned, coordinated,
provided, delegated and supervised by professional health care providers who recognize the
unique physical, emotional and spiritual (body, mind and spirit) needs of each person. Under
the auspices of the hospital, medical staff, registered nurses and allied health care professionals
function collaboratively as part of a multi-disciplinary, patient-focused care team in order to

achieve positive patient outcomes and personalized care.

Competency for patient caregvers is determined during the orientation period and at least
annually through performance evaluations and other department specific assessment
processes. Physicians direct all medical aspects of patient care asdelineated through the clinical

{00235314-1}5
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privileging process and in accordance with the Medical Staff By-Laws. Registered nurses support
the medical aspect of care by directing, coordinating, and praoviding nursing care consistent
with statutory requirements and accordingto the organization’sapproved Nursing Standards of
Practice and hospital-wide paolicies and procedures. Allied health care professionals provide
patient care and services keeping with their licensure requirements and in collaboration with
physicians and regstered nurses. Unlicensed staff may provide aspects of patient care or
services at the direction of and under the supervision of the licensed professionals.

Nursing Care (nursing practice ) is defined as competently providing all aspects of the nursing
process in accordance with Chapter 4723 of the Ohio Revised Code {ORC), which is the |aw
regulating the Practice of Mursing in Ohio. The law gves the Ohio Board of Mursing the
authority to estahlish and enforce the requirements for licensure of nurses in Ohio. This law,
also, defines the practice of hoth registered nurses and licensed practical nurses. All activities
listed in the definitions, including the supervision of nursing care, constitute the practice of
nursing and therefore require the nurse to have a current valid license to practice nursing in
Ohio.

Patient Support is provided by a variety of individuals and departments which may not have
direct contact with patients, but which support the integration and continuity of care provided
throughout the continuum of care by the hands-on care providers

Scope of Services/Staffing Plans

Each patient care service department has a defined scope of service approved by the hospital’s
administration and m edical staff, as appropriate. The scope of service includes:

®  The types and age ranges of patients served;

(] Methods used to assess and meet patient care needs (including services most
frequently provided such as procedures, medication administration, surgery, etc.);

®  The scope and complexity of patient care needs

e The appropriateness, clinical necessity and timeliness of support services provided
directly or through referral contact;

. The extent to which the level of care or service meets patient needs, hours of
operation if other than 24 hours a day/7days a week and a method used to ensure
hours of operation meet the needs of the patients to be served with regard to
availability and timeliness;

®  The availability of necessary staff (staffing plans); and

. Recognized standards or practice guidelines,

{00235314-1}6
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Staffing plans for patient care service departments are developed based on the level and scope
of care provided, the frequency of the care to he provided, and a determination of the level of
staff that can most appropriately competently and confidently provide the type of care needed.
MNursing units are staffed to accommodate a projected average daily patient census. Unit
management (including nurse manager and/or charge nurse the Administrative Nursing
Supervisor {ANS) provides onsite oversight in the absence of the NM) review patient demands
to plan for adequate staffing, Staffing can be increased or decreased to meet patient needs ar
changes in volume. When the census is high or the need is great, float/resource staff are
available to assist in providing care. When staff availability is projected to be low due to leaves
of absence, the unit manager and director may request temporary agency nurses, The James
follows the staffing guidelines set by the American Murses Association. In addition,
recommendations from various specialty nursing organizations, including ANCC, AACN, AORN,
OCN, and others are used to develop staffing plans.

Administration leaders in conjunction with budget and performance measurements, review all
patient care areas staffing and monitors ongoing regulatory requirements. Each department
staffing plan is formally reviewed during the hudget cycle and takes into consideration
workload measures, utilization review, employee turnover, performance assessment,
improvement activities, and changes in customer needs/expectation. A variety of workload
measurement tools are utilized to help assess the effectiveness of staffing plans.

Standards of Care

Individualized health care at The James is the integrated practice of medicine and patient
support based upon the individual’s unique biology, behavior, and environment. It is envisioned
as health care that will utilize gene-based information to understand each person’s individual
requirements for the maintenance of their health, prevention of disease, and therapy tailored
to their genetic uniqueness. Thus personalized health care promises to be predictive and
preventive,

Patients of The James Cancer Hospital and Richard J. Solove Research Institute can expect that:

®  Hospital staff provide the carrect procedures, treatments, interventions and care.
Their efficacy and appropriateness will be demonstrated based on patient
assessment and reassessments, state-of-the-art practice and achievement of
desired outcomes

®  Hospital staff design, implement and evaluate care delivery systems and services
which are consistent with a patient- centered care focus delivered with
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compassion, respect and dignity for each individual without bias in a manner that
hest meets the individual needs of the patients and families.

. Staff will provide a uniform standard of care and services throughout the
organization

. Care will be coordinated through interdisciplinary collaboration to ensure
continuity and seamless delivery of care to the greatest extent possible

. Efficient use of financial and human resources, streamlined processes,
decentralized services, enhanced communication, supportive technological
advancements while maintaining patient safety

Patient Assessment:

Individual patient and family care requirements are determined hy on-going assessments
performed by qualified health professionals. Each service providing patient care within the
organization has defined the scope of assessment provided. This assessment and reassessment
of patient care needs continues throughout the patient’s contact with The James

Coordination of Care:

Staff identify patients who require discharge planning to facilitate continuity of medical care
and/or other care to meet identified needs. Discharge planning is timely, addressed during
initial assessment and/or upon admission as well as during discharge planning process (rounds,
etc.) and can be initiated by any member of the multidisciplinary team. Patient Care Resource
Managers, Advanced Practice Nurses, and Social Warkers coordinate and maintain close
contact with the health care team members to finalize a discharge plan best suited for each
individual patient.

Medical Staff members are assigned to a clinical department or division. Each clinical
department has an appointed chief responsible for a variety of administrative duties including
development and implementation of policies that support the provision of departmental
services and maintaining the proper numhber of qualified and competent person needed to
provide care within the service needs of the department.

Patient Support Services is provided by a variety of individuals and departments which might
not have direct contact with patients, but which support the integration and continuity of care
provided throughout the continuum of care hy the hands-on care providers.

{00235314-1}8
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Care Delivery Model

Individualized patient-focused care is the delivery model in which teams care for similar cancer

patient populations, closely linking the physician and other caregivers for optimal

communication and service delivery. Personalized patient-focused care is guided by the

following goals:

The patient and family will experience the benefits of individualized care that
integrates skills of all care team members. The benefits include enhanced quality
of care, improved service, appropriate length of hospitalization and minimized
cost.

Hospital employees will demonstrate behaviors consist with the philosophy of
personalized health care. The philosophical foundation reflects a culture of
collabaration, enthusiasm and mutual respect.

Effective communication will impact patient care by ensuring timeliness of
services, utilizing staff resources appropriately, and maximizing the patient’s
involvement in his /her own plan of care.

Configuring departmental and physician services to accommodate the care needs
of the patient in a timely manner will maximize quality of patient care and patient
satisfaction.

Relationship based care, the professional nursing practice model, is a framework
which reflects our guiding philosophy and vision of providing individualized nursing
care. Aspects of the professional model support:

o Matching nurses with specific skills to patients with specific needs to
ensure “safe passage” to achieve the optimal outcome of their hospital
stay

o The ability of the nurse to establish and maintain atherapeutic relationship
with their patients

o The presence of interdisciplinary team approach to patient care delivery.
The knowledge and expertise of all caregivers is utilized to provide
personalized care for the patient.

(o] Physicians, nurses, pharm acists, respiratory therapist, patient care resource
managers and many other disciplines collaborate and provide input to
patient care.

The patient and family will be involved in establishing the plan of care to ensure
services that accommodate their needs, goals and requests.

Streamlining the documentation process will enhance patient care.

{00235314-1}9
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Patient Rights and Organizational Ethics
Patient Rights

In order to promote effective and compassionate care, The James system s, processes, policies,
and programs are designed to reflect an overall concern and commitment to each person’s
dignity and privacy. All hospital employees, physicians and staff have an ethical obligation to
respect and support the rights of every patient in all interactions. It is the responsibility of all
employees, physicians and staff to support the efforts of the health care team, and for seeing
that the patient’s rights are respected. Each patient {and/or family member as appropriate) is
given a list of patient rights and responsihilities upon admission and copies of this list are
posted in conspicuous places throughout the hospital.

Organizational Ethics

The James has an ethics policy that articulates the organization’s responsihility to patients,
staff, physicians, and community served. General guiding principles include:

L] Services and capabilities offered meet identified patient and community needs
and are fairly and accurately represented to the public.

e  The James adheres to a uniform standard of care throughout the organization,
providing services only to those patients for whom we can safely provide care. The
James does not discriminate based upon age, race, ethnicity, religion, culture,
language, physical or mental disability, socioeconomic status, sex, sexual
orientation, and gender identity or expression, or source of payment.

(] Patients will only be billed for care and services provided.

Biomedical Ethics

A hiomedical ethical issue arises when there is uncertainty or disagreement regarding medical
decisions, involving moral, social, or economic situations that impact human life. A mechanism
isin placeto provide consultation in the area of hiomedical ethics in order to:

L] Improve patient care and ensure patient safety;

e Clarify any uncertainties regarding medical decisions;

. Explorethe values and principles underlying disagreem ents;

] Facilitate communication between the attending physician, the patient, memhers
of the treatment team and the patient’s family (as appropriate); and,

e  Mediste and resolve disagreements.

{00235314-1}10
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Integration of Patient Care and Support Services

The importance of a collaborative interdisciplinary team approach, which takes into account
the unique knowledge, judgment, and skills of a variety of disciplines in achieving desired
patient outcomes, serves as a foundation for integration of patient care. Cross functional
performance improvement initiates further support effective integration of Haspital and health
system policies, procedures and protocols evidence functional relationships between
departments, See appendix A for alisting of support services.

An open line of communication exists hetween all departments providing patient care, patient
services and support services within the haospital, and, as appropriate with community agencies
to ensure efficient, effective and continuous patient care. Functional relationships between
departments are evidenced hy cross-departmental performance improvement initiatives as
well as the development of policies, procedures, protocols, and dinical pathways and
algorithms

To facilitate effective interdepartmental relationships, problem solving is encouraged at the
level closest to the problem at hand. Staff is receptive to addressing one another’s issues and
concerns and work to achieve mutually acceptable solutions. Supervisors and managers have
the responsihility and authority to mutually solve problems and seek solutions within their span
of control; positive interdepartmental communications are strongly encouraged. Employees
from departments praviding patient care services maintain open communication channels and
forums with each other, as well as with service support departments to ensure continuity of
patient care, maintenance of a safe patient environment and positive outcomes.

Consultations and Referrals For Patient Services

The James provides services as identified in this plan in order to meet the needs of our
community. Patients who have assessed needs that require services not offered at The James
are transferred to the member hospital of The Ohio State Wexner Medical Center in atimely
manner after stahilization, and/or transfers are arranged with another quality facility. Safe
transportation is provided by air or ground ambulance with staff and equipment appropriate to
the required level of care. Physician consultation occurs prior to transfer to ensure continuity of
care, Referrals for outpatient care occur based on patient need.

Information Management Plan
The overall goal for information management is to support the mission of The James. Specific

information management goals related to patient care include:

{00235314-1}11
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L] Develop and maintain an integrated information and communication network
linking research, academic and clinical activities.

. Develop computer-hased patient records with integrated clinical management and
decision support.

] Support administrative and business functions with information technologes that
enable improved quality of services, cost effectiveness, and flexibility.

L] Build an information infrastructure that supports the continuous improvement
initiative of the organization

. Ensure the integrity and security of the hospital’s information resources and
protect patient confidentiality.

Patient Organization Improvement Activities

All departments participate in the hospital’s plan for im proving organizational performance.

Plan Review

The Hospital Plan for Providing Patient Care will he reviewed regularly by the hospital's
leadership to ensure the plan is adequate, current and that the hospital maintains compliance
with the plan. Interim adjustmentsto the overall plan are made as necessary to accommodate
changes in patient population, redesign of the care delivery system s or processes that affect the
delivery, level or amount of patient care required.

{00235314-1}12

176



August 23, 2017 meeting, Wexner Medical Center Board

The James

THE OHIO STATE UNIVERSITY

WEKNER MEDICAL CENTER

Appendix A: Scope of Services: Patient Support Services

Other hospital services that support the comfort and safety of patients are coordinated and

provided in a manner that ensures direct patient care and services are maintained in an

uninterrupted, efficient, and continuous manner. These support services will be fully integrated

with the patient services departments of the hospital:

DEPARTMENT

SERVICE

Chaplaincy and Clinical
Pastoral Education

Assists patients, their families and hospital personnel in meeting
spiritual needs through professional pastoral and spiritual care and
education.

Clinical Engineering

Routine equipment evaluation, maintenance, and repair of electronic
equipment, evaluation of patient owned equipment. Refer to James
Hospital Policy 04-08 “Equipm ent Safety for Patient Care Areas”.

Cell Therapy
Laboratory

Respansible for the processing cryopreservation and storage of cells
for patients undergoing bone marrow or peripheral blood stem cell
transplantation

Clinical Call Center

Nurse run telephone triage department that receives and manages
telephone calls regarding established James patients outside normal
husiness hours. The hours of operation for this department are: 4
p.m. - 8:30 am. Monday through Friday and 24 hours a day on
Saturday, Sunday and all university holidays.

Communications and
Marketing

Responsible for developing strategies and programs to promote the
organization’s overall image, brand, reputation, and specific products
and services to targeted internal and external audiences, Manages all
media relations, advertising internal communications, special events,
digital and sacial properties, collateral materials and publications for
the hospital.

Diagnostic Testing
Areas

Provides tests hased on verbal, electronic ar written consult requests.
Final Reports are included in the patient record.

Early Response Team
{ERT)

Provides timely diagnostic and therapeutic intervention before there
is a cardiac or respiratory arrest or an unplanned transfer to the
Intensive Care Unit. The team is comprised of response RN and
Respiratory Therapist trained to assist patient care staff when there
are signs that a patient’s health is declining

Environmental Services

Provides housekeeping of patient rooms and nursing unit
environments,

Epidemiology

Enhance the quality of patient care and the work environment by
minimizing the risk of acquiring infection within the hospital and
ambulatory setting,

{00235314-1}13
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(APPENDIX VIII)

University Goals
Fiscal Year 2018

1. Teaching and Learning - Advance key initiatives that further establish Ohio State
as a national leader in teaching and learning

2. Access, Affordability and Excellence - Improve access, affordability and excellence
and build on our leadership in the American Talent Initiative and University
Innovation Alliance

3. Research and Creative Expression - Strengthen the quality of our research
programs
4. Academic Health Care - Support and provide direction to medical center leadership

to further enable solutions that improve people’s lives

5. Operational Excellence and Resource Stewardship - Advance operational
excellence and resource stewardship across the university
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ACADEMIC HEALTH CARE
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CONCLUSION
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FY2NT Naw Fundrateng Acthvity Repont
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FYZ017 New Furdrassng Acaty Report
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FY2017 New Fundrasng Acraty Repory
0 TrE OHIO STATE UNIVERSITY Activity by Unit - Progress
MIG016 Brtugh 6202017

Activity by Unit - Progress - Academic Support Units

et — o
120%
ot
n"
[pe—
e e _ %
i _ ™
st st o _
WED e Staen
~ s % MM 4% WM N R MW M T TS

w— et o Twge e Tage w—Tg

Targmt = (Ladt 3 50 % of e dnlomvnd of mariy o) * (Lt Aanus Oas|

FY2017 New Fundrmsng Actraty Report
0 TrE OHIO STATE UNIVERSITY Activity by Unit - Progress
MIC016 Bvtugh G0201T

Activity by Unit - Progress - Wexner Medical Center

Conrmr Usrves ( Soove AN

i _ 0
R _ M

Mubore (Catege ot o

SIS _ -

et of Tt M. Rt T — g

Torymt = (Lot 3 Fr S of bt anorond of sy ood) * (Cnet Avnus Cas|

201



August 25, 2017 meeting, Board of Trustees

FY2017 New Fundrasng Achaty Report
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FY2017 New Fundraisng Actaty Report
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FYZ017 New Fundmiieng Activey Report

0 THE OHIO STATE UNIVERSITY FY2015 - FY2017 New Fundraising

Activity {millions)

FY17 through /302047

New Fundraising Activity (millions)

2015 2016 2017
Alumni Association $00 3509 079
Arts and Sciences (College of) $2635 $3649 33704
Athlatics $5326 §7755 $§78.30
Business (Fisher College of) $8.14 $2751 $2565
Cancer (James | Solove) $5769 $52.01 313033
Dentistry {College of) $313 3483 §552
Education and Human Ecology (College of) $840 $881 %1216
Engineering {College of) $5595 §5382 $5158
Foed, Agricuttural and Enviro Sciences (College of) $2465 $2794 $2963
Hean (Ross) $546 3673 §748
Law (Michael E, Moritz College of) 503 3536 3360
Libraries $399 $419 8373
Medical Center (Wexner) $2807 $2240 S$2180
Medicine (College of) $1155 $11.20 $13.23
Neurosciences $2269 $1148 3754
Nursing {College of) $283 $623 3484
Optometry (Callege of) $108 $125 $1.20
0OsU Lima $017 $047 3092
0OSU Mansfield $0.15 $026 30.28
0OSU Marion $033 $1.32 31863
05U Newark $042 3037 3095
Pharmacy (College of) $1.72 $588 $373
Public Affairs (John Glenn College of) $064 $385 3102
Public Health (Coflege of} $160 $095 $1.82
Scholarship and Student Support $10.83 $2587 3861
Social Work (College of) $1.48 3068 $226
Student Life nn $332 §2.41
University-wide Fundraising $1061 $1776 $774
Vetennary Medicine (Coliage of} $18.79 $2512 $4309
Wexner Center for the Arts $£95 $421 3446
WOSU Public Stations $836  $885 $1323
Grand Total $393.03 $456.73 $532.58
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FY2017 Shiantrope Receipts Snpont
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o Tur Ouio STATE UNIVERSITY
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Establishment of Named Endowed Funds (University)

International Scholarship Fund

Established August 25, 2017, with a fund transfer by the
Max M. Fisher College of Business of a gift from the
estate of Wiliam L. Meyer; used to provide
scholarship(s) to undergraduate students enrolled in the
college who are pursuing critical, action-based learning
experiences around the world.

The Ohio State University Dance Team Scholarship
Fund

Established August 25, 2017, with internal transfer of
proceeds from Cheer/Dance Competitions and Dance
Camps and internal transfers from the Dance Team
Support fund; used to supplement the grant-in-aid
scholarship costs of dancers who are enrolled at The
Ohio State University.

Robert M. Thomas Endowment for Coshocton County
Established August 25, 2017, with a fund transfer by the
College of Food, Agricultural, and Environmental
Sciences of an unrestricted gift from the estate of Robert
M. Thomas (BS 1949); used to support the Coshocton
County Extension Office in the College of Food,
Agricultural, and Environmental Sciences.

Norman O. Rothermich, M.D. Lectureship Fund in
Arthritis and Rheumatology

Established August 25, 2017, with gifts from friends of
Dr. Norman O. Rothermich of Columbus, Ohio; used to
support a lectureship series in the Division of
Rheumatology & Immunology in the College of Medicine.

Change in Name and Description of Named Endowed

Fund (University)

From: The Patsy Parrish Jones Scholarship Fund
To: The Dr. Donald Gordon Jones and Patsy Parrish
Jones Scholarship Fund

Change in Name of Named Endowed Fund (University)

From: The Ohio Pest Management Scholarship Fund
To: The Ohio Pest Management Association Scholarship
Fund

Change in Description of Named Endowed Fund

(University)

George R. Havens Memorial Awards

The Frank Irons Agricultural Engineering Scholarship
Fund

208

Amount
Establishing Total
Endowment* Commitment
$430,000.00 $430,000.00
$50,310.00 $50,310.00
$50,000.00 $50,000.00
$25,000.00 $25,000.00
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Louis A. Roberts and Lucille Roberts Memorial
Fellowship Fund

Closure of Named Endowed Fund (University)

The Ohio Pest Management Association Scholarship
Fund

Norman Rothermich Chair in Arthritis Research Fund

Establishment of Named Endowed Professorship

(Foundation)

Endowed Professorship for the Curator of Dance
Established August 25, 2017, with a gift from an
anonymous donor in recognition of the University
Libraries’ world-class Dance Notation Bureau Collection;
designated to the Jerome Lawrence and Robert E. Lee
Theatre Research Institute, in the University Libraries
and used to support a curator position that will actively
connect the collection to teaching, learning, and research
activities.

Establishment of Named Endowed Funds (Foundation)

Graduate Path to Industry Endowed Fund

Established August 25, 2017, with gifts from John M.
Karanikas (MS 1987, PhD 1991); used to provide
assistance to graduate students enrolled in the
Department of Physics with preference given to students
who demonstrate a desire to work in industry upon
completing their degrees.

The Kenneth J. Waldron Mechanical Engineering
Scholarship Fund

Established August 25, 2017, with a gift from S.V.
Sreenivasan (MS 1988, PhD 1994) and his wife
Sripadma Satyanarayana; used to provide tuition-only
scholarships to undergraduate students who are
majoring in mechanical engineering in the Department of
Mechanical and Aerospace Engineering with preference
given to candidates who demonstrate financial need,
academic merit, and/or leadership abilities. It is the
donor’s desire that the scholarships be awarded with
particular attention to, but not limited to, students who are
United States citizens or residents.

Jennifer R. and Ralph S. Watts Fund for Nursing
Education, Innovation and Scholarship
Established August 25, 2017, with a gift from Jennifer R.
(BS 1974) and Ralph S. Watts; used to support activities
that promote teaching excellence, innovation and
scholarship in the education of nursing.
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$119,745.00

$100,000.00

$100,000.00

$1,020,282.15

$134,745.00

$100,000.00

$500,000.00
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Chen Ya and Siuha Anita Liu Fund

Established August 25, 2017, with gifts from Dr. Leo X.
Liu (BA 1978), Ms. Isabel H. Liu (BA 1979) and Ms.
Ursula C.W. Liu (BA 1985); used to provide one annual
scholarship to an undergraduate student to improve
his/her professional writing abilities with preference given
to students who demonstrate financial need. Candidates
must be majoring in any a science, technology or
engineering discipline and minoring in Professional
Writing in the Department of English.

The Richard C. and Carol L. Hannon Jr. MSE Endowed
Scholarship Fund

Established August 25, 2017, with gifts from Richard C.
(BA 1974) and Carol L. Hannon; used to provide OSC
scholarships to students enrolled in the College of
Engineering, Department of Materials Science and
Engineering with preference given to students with an
interest in ceramics.

The Tom-Clark Family Athletic Scholarship Fund
Established August 25, 2017, with a gift from Jacquie
and David Clark from Huron, Ohio; used to supplement
the grant-in-aid costs of an undergraduate student-
athlete who is majoring in Special Education.

The Rick Cornett Endowed Scholarship Fund
Established August 25, 2017, with gifts from friends,
family, and colleagues; used to provide a scholarship to
a third or fourth year student enrolled in the College of
Optometry who exhibits leadership and legislative
potential.

The Marialice & Jon Bennett Residency Leadership
Training Fund

Established August 25, 2017, with gifts from Jon W. (BIE
1969, MBA 1971) and Marialice S. Bennett (BS 1969);
used to support expenses for a Pharmacy resident(s) to
participate in a leadership rotation at a national level.

The Arun Singh Real Estate Scholarship Fund
Established August 25, 2017, with gifts from Arun (BS
2005) and Jen Singh of Atlanta, Georgia; used to provide
undergraduate or graduate scholarship(s) to student(s)
majoring in real estate and enrolled at the Max M. Fisher
College of Business.

The William H. Yarber Sr. and Glenna R. Yarber
Scholarship Fund

Established August 25, 2017, with gifts from William H.
Yarber Sr; used to provide undergraduate scholarships
to one or more students enrolled in the College of Food,
Agricultural, and Environmental Sciences who are
currently employed with the Farm Science Review and/or
Molly Caren Agricultural Center.
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$79,468.07

$76,109.43

$67,144.00

$57,088.25

$53,400.44

$52,451.00

$51,216.01

$100,000.00

$100,000.00

$150,000.00

$57,088.25

$53,400.44

$52,451.00

$51,216.01
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The Ganobcik Family/Genesis Endowed Scholarship
Fund for Computer Sciences

Established August 25, 2017, with gifts from Stefan N.
Ganobik; used to provide OSC scholarships to students
enrolled in the College of Engineering who are majoring
in Computer Science and Engineering. Scholarships
may be used for study abroad. It is the donor’s desire
that the scholarships be awarded to one or more
undergraduate students with particular attention to, but
not limited to, United States citizens or legal residents.

The John Stanley Student Aid Fund

Established August 25, 2017, with gifts from William
Oliver (MA 1973); used to provide aid to a graduate
student enrolled in the John Glenn College of Public
Affairs. It is the donor’s desire that the award be granted
with particular attention to, but not limited to, United
States citizens or legal residents.

Susan M. Hartmann Mentoring and Leadership
Endowed Award Fund

Established August 25, 2017, with gifts from Dr. Susan
M. Hartmann, faculty emeritus in the Department of
History, and other alumni and friends; used to provide
one or more annual award(s) of at least $1,000 to a
faculty member, regular staff member or student from
within the College of Arts and Sciences who has
demonstrated outstanding mentoring to and/or
leadership on behalf of women or other historically
underrepresented groups at the University. The award
will be granted to an individual, irrespective of gender,
rank and status, who has generously and unselfishly
served others in an effort to promote equity, fairness, and
equal opportunities for all members of the university
community.

Daniel ('78) and Ellen ('79) Coombs Chemical
Engineering Endowed Scholarship Fund

Established August 25, 2017, with a gift from Daniel M.
Coombs (BS 1978); used to provide one scholarship to
a student enrolled in the Chemical Engineering Program
who has a minimum grade point average of 3.4. If there
are multiple candidates, it is the donor’'s desire that the
scholarships be awarded with particular attention to, but
not limited to, candidates who demonstrate financial
need, are female, or are minorities.

The Richard ‘Sugar’ Imbroscio Endowed Scholarship for
Belmont County Fund

Established August 25, 2017, with a gift from Michael X.
Imbroscio (BA 1990) and Marcie L. Bane; used to
provide scholarships to undergraduate students from
Ohio who demonstrate financial need and emerging
student leader qualities (academic  success,
volunteerism, and leadership attributes) with first
preference given to candidates who are from Belmont
County.
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$50,099.32

$50,025.00

$50,022.00

$50,000.00

$50,000.00

$100,000.00

$50,025.00

$50,022.00

$50,000.00

$50,000.00
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The Kirby Lottridge Endowed Scholarship Award Fund
Established August 25, 2017, with a gift from L Brands
Foundation; used to provide support to students enrolled
in the College of Engineering who are pursuing degrees
in aviation and are engaged in flight training in the Center
for Aviation Studies.

Robert E. Merritt MD Thoracic Surgery Oncology Fund
Established by Carol and David Adamkin MD
Established August 25, 2017, with a gift from Dr. David
H. (BS 1970) and Mrs. Carol A. Adamkin; used to provide
comprehensive support for the thoracic surgical
oncology program at the Arthur G. James Cancer
Hospital and Richard J. Solove Research Institute.

George J. Searle MD Memorial Scholarship Fund
Established August 25, 2017, with a gift from the Eleanor
Searle McCollum Foundation; used to provide a
scholarship to a medical student enrolled in the College
of Medicine who is from the State of Ohio with preference
given first to candidates from Plymouth, Ohio, then to
candidates from small towns and/or rural areas of
Richland and Huron Counties.

Change in Name and Description of Named Endowed

Fund (Foundation)

From: James M. Falkko, M.D. Chair Fund in
Endocrinology, Diabetes, and Metabolism Research
To: James M. Falko, M.D. Fund in Endocrinology,
Diabetes and Metabolism Research

From: Stephen F. Schaal, M.D. Chair Fund in Cardiology
To: Stephen F. Schaal, M.D. Fund in Cardiology

From: Schoedinger Resource Initiative Fund
To: Schoedinger Funeral and Cremation Service
Resource Initiative Fund

Change in Description of Named Endowed Fund

(Foundation)

The Battelle Center for Science and Technology Policy
Endowed Fund

The Tucker Ellis LLP Endowed Scholarship Fund in Law
The Hite Family Endowment Fund

The Sungkyu Christopher Lee, M.D. Family Scholarship
Fund

The Gary G. Marconi Scholarship Fund in Chemistry

L. Michael Howard Fund in Public Policy and
Management

The Park Hall Endowed Fund
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$50,000.00

$50,000.00

$50,000.00

$50,000.00

$50,000.00

$100,000.00
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The Warner and Mickey Wilson Endowed Fund
The Simon P. Yotive Endowment Fund
TOTAL $2,732,360.67

*Amounts establishing endowments as of July 31, 2017.
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International Scholarship Fund

The Board of Trustees of The Ohio State University shall establish the International
Scholarship Fund effective August 25, 2017, with a fund transfer by the Max M. Fisher
College of Business of a gift from the estate of William L. Meyer.

The annual distribution, and endowment principal if necessary, from this fund shall, be
used to provide scholarship(s) to undergraduate students enrolled in the Max M. Fisher
College of Business who are pursuing critical, action-based learning experiences around
the world. Recipients will be selected by the college’s scholarship committee, in
consultation with Student Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity.
The University may modify any criteria used to select scholarship recipients should the
criteria be found, in whole or in part, to be contrary to federal or state law or University

policy.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused portion should be held in the distribution account to be used in subsequent
years and only for the purposes of the endowment, or reinvested in the endowment
principal at the discretion of the dean of the Max M. Fisher College of Business or his/her
designee.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the Max M. Fisher College of Business that the endowment established
herein should benefit the University in perpetuity. The University reserves the right to
modify the purposes of this fund, however, if such purposes become unlawful,
impracticable, impossible to achieve, or wasteful, provided that such fund shall only be
used for the University’s charitable purposes. In seeking such modification, the University
shall consult the dean of the Max M. Fisher College of Business or his/her designee.
Modifications to endowed funds shall be approved by the University’'s Board of Trustees,
in accordance with the policies of the University.

The Ohio State University Dance Team Scholarship Fund

The Board of Trustees of The Ohio State University shall establish The Ohio State
University Dance Team Scholarship Fund effective August 25, 2017, with internal transfer
of proceeds from Cheer/Dance Competitions and Dance Camps and internal transfers from
the Dance Team Support fund.

The annual distribution from this fund shall be used to supplement the grant-in-aid
scholarship costs of dancers who are enrolled at The Ohio State University. The recipients
will be selected by the director of the Department of Athletics, in consultation with the head
dance coach and Student Financial Aid.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused portion should be reinvested in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

Itis the desire of the Department of Athletics that the endowment established herein should
benefit the University in perpetuity. The University reserves the right to modify the purposes
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of this fund, however, if such purposes become unlawful, impracticable, impossible to
achieve, or wasteful, provided that such fund shall only be used for the University’s
charitable purposes. In seeking such modification, the University shall consult the director
of the Department of Athletics. Modifications to endowed funds shall be approved by the
University’s Board of Trustees, in accordance with the policies of the University.

Robert M. Thomas Endowment for Coshocton County

The Board of Trustees of The Ohio State University shall establish the Robert M. Thomas
Endowment for Coshocton County effective August 25, 2017, with a fund transfer by the
College of Food, Agricultural, and Environmental Sciences of an unrestricted gift from the
estate of Robert M. Thomas (BS 1949).

The annual distribution from this fund shall be used to support the Coshocton County
Extension Office in the College of Food, Agricultural, and Environmental Sciences and may
be used to cover any expenses including, but not limited to, operating expenses, salary, 4-
H programs or camps, extension programming, or scholarships, etc. Expenditures shall be
approved by the director of the Coshocton County Extension Office or his/her designee.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused portion should be held in the distribution account to be used in subsequent
years and only for the purposes of the endowment, or reinvested in the endowment
principal at the discretion of the director of the Coshocton County Extension Office or
his/her designee.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the
University in perpetuity. The University reserves the right to modify the purposes of this
fund, however, (1) in consultation with the donor named above, or (2) if such purposes
become unlawful, impracticable, impossible to achieve, or wasteful, provided that such
fund shall only be used for the University’s charitable purposes. In seeking such
modification, the University shall consult the director of the Coshocton County Extension
Office or his/her designee. Maodifications to endowed funds shall be approved by the
University’s Board of Trustees, in accordance with the policies of the University.

Norman O. Rothermich, M.D. Lectureship Fund in Arthritis and Rheumatology

The Board of Trustees of The Ohio State University shall establish the Norman O.
Rothermich, M.D. Lectureship Fund in Arthritis and Rheumatology effective August 25,
2017, with gifts from friends of Dr. Norman O. Rothermich of Columbus, Ohio.

The annual distribution from this fund shall be used to support a lectureship series in the
Division of Rheumatology & Immunology in the College of Medicine. The Norman O.
Rothermich, M.D. Lectureship shall be presented by a distinguished physician and/or
scientist engaged in research on arthritis or rheumatology and shall be provided annually
or as funding permits. Expenditures shall be allocated by the division director and approved
by the chairperson of the Department of Internal Medicine and the dean of the College of
Medicine (and/or their designee). If it is determined the funding for the Norman O.
Rothermich, M.D. Lectureship is no longer needed, then the annual distribution may be
used for those purposes as deemed appropriate by the dean of the College of Medicine.

The fund may be revised if the principal reaches the minimum funding level required at that
date for a chair position. Subsequently, the annual distribution shall be used to provide
salary and program support for the work of a distinguished physician and/or scientist
engaged in research in arthritis and rheumatology. Appointment to the Rothermich Chair
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will be made at the recommendation of the dean of the College of Medicine to the Provost
of the University and appointed by the Board of Trustees of the University.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the
University in perpetuity. The University reserves the right to modify the purposes of this
fund, however, (1) in consultation with the donors named above, or (2) if such purposes
become unlawful, impracticable, impossible to achieve, or wasteful, provided that such
fund shall only be used for the University’s charitable purposes. In seeking such
modification, the University shall consult the chairperson of the Department of Internal
Medicine and the dean of the College of Medicine. Modifications to endowed funds shall
be approved by the University’s Board of Trustees, in accordance with the policies of the
University.

The Dr. Donald Gordon Jones and Patsy Parrish Jones Scholarship Fund

The Patsy Parrish Jones Scholarship Fund was established March 7, 1997, by the Board
of Trustees of The Ohio State University with gifts to The Ohio State University
Development Fund from Patsy P. Jones. Effective August 25, 2017, the fund name and
description shall be revised.

All gifts are to be invested in the University's Permanent Endowment Fund, under the rules
and regulations adopted by the Board of Trustees of The Ohio State University, with the
right to invest and reinvest as occasion dictates.

The annual distribution shall provide one or more scholarships for students who are
pursuing a major in pre-nursing, pre-allied medicine, or pre-medical school and who are
enrolled at The Ohio State University Newark Campus. Scholarship recipients must rank
in the top twenty percent (20%) of their high school class, be a resident of Licking County,
and shall be selected by the dean or designee, in consultation with Student Financial Aid.
Financial need is not a requirement. The scholarship shall be awarded annually and may
be renewed. If there are no candidates in any given year, the earnings are to be added to
the fund's principal.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the
need for this fund should cease to exist or so diminish as to provide unused distribution,
then the distribution shall be used for purposes similar to those specified by the donor, as
directed by the Board of Trustees of The Ohio State University in order to carry out the
desire of the donor.

The Ohio Pest Management Association Scholarship Fund

The Ohio Pest Management Scholarship Fund was established June 9, 2017, by the Board
of Trustees of The Ohio State University with gifts from members of the Ohio Pest
Management Association (OPMA) in honor of past presidents, officers, and members,
living and deceased. Effective August 25, 2017, the fund name shall be revised.

The annual distribution from this fund shall be used to provide scholarships to Ohio State
undergraduate or graduate students attending any campus with preference given to those
who are members in good standing of the OPMA, their families, and/or employees of an
OPMA member in good standing and their families. Candidates must be focused on urban
entomology. Recipients shall be selected by the college’s scholarship committee, in
accordance with the current guidelines established by the dean of the College of Food,
Agricultural, and Environmental Sciences; in consultation with the Department of
Entomology, the OPMA, and Student Financial Aid.
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The University may modify any selection criteria should the criteria be found, in whole or in
part, to be contrary to federal or state law or University policy.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused portion should be held in the distribution account to be used in subsequent
years and only for the purposes of the endowment, or reinvested in the endowment
principal at the discretion of the dean of the College of Food, Agricultural, and
Environmental Sciences or his/her designee.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the
University in perpetuity. The University reserves the right to modify the purposes of this
fund, however, (1) in consultation with the donors named above, or (2) if such purposes
become unlawful, impracticable, impossible to achieve, or wasteful, provided that such
fund shall only be used for the University’s charitable purposes. In seeking such
modification, the University shall seek advice from the OPMA, and the dean of the College
of Food, Agricultural, and Environmental Sciences or his/her designee. Modifications to
endowed funds shall be approved by the University’s Board of Trustees, in accordance
with the policies of the University.

George R. Havens Memorial Awards

The George R. Havens Memorial Awards was established September 8, 1978, by the
Board of Trustees of The Ohio State University, with a bequest to The Ohio State University
Development Fund from the estate of Dr. George Remington Havens, Professor Emeritus
of French, Department of Romance Languages, The Ohio State University College of
Humanities. Effective August 25, 2017, the fund description shall be revised.

The annual distribution from this bequest is to provide for annual George R. Havens
Memorial Awards for the best article and best book written on French literature or language
by a member of the teaching staff of the Department of French and lItalian (formerly the
Department of Romance Languages).

The total award amount shall be determined by the chair of the Department of French and
Italian, but shall not exceed the amount of annual distribution available on the principal for
that year. Twenty-five percent (25%) of the total award amount shall be for the best article.
Seventy-five (75%) of the total award amount shall be for the best book. It is desirable that
the book award remain significantly larger than the article award and may at any time be
increased insofar as the distribution from the principal fund may permit.

These awards shall be determined by a committee composed of three members of the
teaching staff who are not submitting an article or book for consideration in connection with
that year. The committee of three is to be selected by the chairperson of the Department
of French and Italian and the vote of a majority of the committee shall determine to whom
the awards shall be given.

If no book or article submitted in any one year appears worthy of an award, then the
distribution for that year is to be added to the principal of the fund for subsequent years
until an award seems suitable.

The chairperson shall call the attention of the teaching staff at the beginning of each

semester to the availability of these awards and the awards given shall be publicly
announced in spring semester.
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Should the need for the awards cease to exist or so diminish as to provide unused
distribution, then the distribution may be used for any purpose whatsoever as determined
by the Board of Trustees, with preference being given to recommendations from the
appropriate administrative official of the University who is then directly responsible for the
area of study in the Department of French and Italian.

The Frank Irons Agricultural Engineering Scholarship Fund

The Frank Irons Agricultural Engineering Scholarship Fund was established June 1, 1990,
by the Board of Trustees of The Ohio State University, with gifts to The Ohio State
University Development Fund from Daisy Irons of Wooster, Ohio in memory of her
husband, Frank Irons. Effective August 25, 2017, the fund description shall be revised.

Frank Irons earned a BS from Ohio State in 1924 and received a distinguished appreciation
award from the University for his work in agricultural engineering. Mr. Irons retired from the
United States Department of Agriculture after 40 years of service. During his career he held
several positions including head of the USDA'’s plant pest control laboratory in Toledo, Ohio
and Wooster, Ohio prior to promotion to investigative leader of all USDA pest control
research in nine states and Puerto Rico. Throughout his career, Mr. Irons partnered with
the University’s Department of Agricultural Engineering. Mr. Irons was passionate about
agricultural engineering and passed this on to the many young people he mentored. This
scholarship honors his memory by supporting students who are pursuing degrees in
agricultural engineering.

All gifts are to be invested in the University's Permanent Endowment Fund, under the rules
and regulations adopted by the Board of Trustees of The Ohio State University, with the
right to invest and reinvest as occasion dictates.

The annual distribution shall be used to provide one or more scholarships to worthy
students in agricultural engineering. An individual student may be awarded a scholarship
for up to four years. Selection will be made by the honors and awards committee of the
Department of Food, Agricultural and Biological Engineering, in consultation with the
faculty and Student Financial Aid.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the
need for this fund should cease to exist or so diminish as to provide unused distribution,
then another use shall be designated by the Board of Trustees, in consultation with the
appropriate college dean, department chairperson, or program administrative officer in
order to carry out the desire of the donor.

Louis A. Roberts and Lucille Roberts Memorial Fellowship Fund

The Louis A. Roberts and Lucille Roberts Memorial Fellowship Fund was established
November 23, 1965, by a bequest from Lucille Roberts (Mrs. Louis A.). Effective August
25, 2017, the fund description shall be revised.

The principal is to be invested under rules and regulations adopted by the Board of
Trustees of The Ohio State University with right to invest and reinvest as occasion dictates.

The annual distribution shall be used for graduate fellowships. The awards are to be made
on the recommendation of the chair of the Department of Chemical Engineering, approved
by the dean of the College of Engineering and/or the dean of the Graduate School. The
amount of the stipend shall be decided dependent upon the needs of the appointee. The
awards shall be made to students who have scholastic ability, high personal integrity, and
competence in oral and written expression. Any balance in distribution is to be held and
used in succeeding years. More than one fellow a year shall be appointed if there is enough
distribution on hand to substantiate it.
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As a condition precedent to the acceptance of the fellowship award the fellow shall agree
in writing to repay 10 percent of the amount of the award to The Ohio State University
within one year after his graduation. This payment is to represent an unrestricted grant to
the University and is to be credited to the general fund of the University. The Board of
Trustees of The Ohio State University shall determine all matters not covered by this grant
and relating to the administration of the fund.

The Ohio Pest Management Association Scholarship Fund

The Ohio Pest Control Association Scholarship Fund was established February 4, 1993,
by the Board of Trustees of The Ohio State University with gifts from members of the Ohio
Pest Management Association (OPMA) in honor of past presidents, officers, and members,
living and deceased. The fund description was revised and the name changed on
September 17, 2010. The description was revised again on June 3, 2016. Effective August
25, 2017, this fund shall be closed and the gifts shall be moved to the Ohio Pest
Management Scholarship Fund.

Norman Rothermich Chair in Arthritis Research Fund

The Norman Rothermich Chair in Arthritis Research Fund was established April 5, 1985,
by the Board of Trustees of The Ohio State University with gifts to The Ohio State University
Development Fund from friends of Dr. Norman Rothermich of Columbus, Ohio. Effective
August 25, 2017, this fund shall be closed and the gifts shall be moved to the Norman O.
Rothermich, M.D. Lectureship Fund in Arthritis and Rheumatology.

Endowed Professorship for the Curator of Dance

The Board of Trustees of The Ohio State University, in accordance with the guidelines
approved by the Board of Directors of The Ohio State University Foundation, shall establish
the Endowed Professorship for the Curator of Dance effective August 25, 2017, with a gift
from an anonymous donor in recognition of the University Libraries’ world-class Dance
Notation Bureau Collection.

The annual distribution from this fund shall be designated to the Jerome Lawrence and
Robert E. Lee Theatre Research Institute, in the University Libraries and used to support
a curator position that will actively connect the collection to teaching, learning, and research
activities. Appointment to the position shall be recommended to the Provost by the director
of the Library or his/her designee and approved by the University’s Board of Trustees. The
activities of the holder of the position shall be reviewed no less than every four years by
the head of Special Collections, in consultation with the director of the Library or his/her
designee to determine compliance with the intent of the Donor as well as the academic
and research standards of the University.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused portion should be held in the distribution account to be used in subsequent
years and only for the purposes of the endowment, or reinvested in the endowment
principal at the discretion of the director of the University Libraries or his/her designee.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the
University in perpetuity. The University and the Foundation reserve the right to modify the
purposes of this fund, however, (1) in consultation with the donor named above, or (2) if
such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In
seeking such modification, the University and the Foundation shall consult the director of
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the University Libraries or his/her designee. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors,
in accordance with the policies of the University and Foundation.

Graduate Path to Industry Endowed Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines
approved by the Board of Directors of The Ohio State University Foundation, shall establish
the Graduate Path to Industry Endowed Fund effective August 25, 2017, with gifts from
John M. Karanikas (MS 1987, PhD 1991).

The annual distribution from this fund shall provide assistance to graduate students
enrolled in the Department of Physics with preference given to students who demonstrate
a desire to work in industry upon completing their degrees. Recipients will be selected by
the chair of the department or his/her designee, in consultation with Student Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity.
The University may modify any criteria used to select scholarship recipients should the
criteria be found, in whole or in part, to be contrary to federal or state law or University
policy.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused portion should be held in the distribution account to be used in subsequent
years and only for the purposes of the endowment, or reinvested in the endowment
principal at the discretion of the executive dean of the College of Arts and Sciences or
his/her designee, in consultation with the chair of the Department of Physics.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the
University in perpetuity. The University and the Foundation reserve the right to modify the
purposes of this fund, however, (1) in consultation with the donor named above, or (2) if
such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In
seeking such modification, the University and the Foundation shall consult the executive
dean of the College of Arts and Sciences or his/her designee. Modifications to endowed
funds shall be approved by the University’s Board of Trustees and the Foundation’s Board
of Directors, in accordance with the policies of the University and Foundation.

The Kenneth J. Waldron Mechanical Engineering Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines
approved by the Board of Directors of The Ohio State University Foundation, shall establish
The Kenneth J. Waldron Mechanical Engineering Scholarship Fund effective August 25,
2017, with a gift from S.V. Sreenivasan (MS 1988, PhD 1994) and his wife Sripadma
Satyanarayana.

The annual distribution from this fund shall be used to provide tuition-only scholarships to
undergraduate students who are majoring in mechanical engineering in the Department of
Mechanical and Aerospace Engineering. Preference shall be given to candidates who
demonstrate financial need, academic merit, and/or leadership abilities. Recipients will be
selected by the college’s scholarship committee, in consultation with Student Financial Aid.
It is the donor’s desire that the scholarships be awarded with particular attention to, but not
limited to, students who are United States citizens or residents. Scholarships are
renewable as long as recipients are in good standing with the University.
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The Ohio State University’s mission and admissions policy supports educational diversity.
The University may modify any criteria used to select scholarship recipients should the
criteria be found, in whole or in part, to be contrary to federal or state law or University

policy.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused distribution from this endowed fund shall be reinvested in the endowment
principal.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the
University in perpetuity. The University and the Foundation reserve the right to modify the
purposes of this fund, however, (1) in consultation with the donor named above, or (2) if
such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In
seeking such modification, the University and the Foundation shall consult the dean of the
College of Engineering or his/her designee. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors,
in accordance with the policies of the University and Foundation.

Jennifer R. and Ralph S. Watts Fund for
Nursing Education, Innovation and Scholarship

The Board of Trustees of The Ohio State University, in accordance with the guidelines
approved by the Board of Directors of The Ohio State University Foundation, shall establish
the Jennifer R. and Ralph S. Watts Fund for Nursing Education, Innovation and Scholarship
effective August 25, 2017, with a gift from Jennifer R. (BS 1974) and Ralph S. Watts.

The annual distribution from this fund shall be used to support activities that promote
teaching excellence, innovation and scholarship in the education of nursing. Expenditures
shall be approved by the dean of the College of Nursing or his/her designee.

The Ohio State University’s mission and admissions policy supports educational diversity.
The University may modify any criteria used to select scholarship recipients should the
criteria be found, in whole or in part, to be contrary to federal or state law or University
policy.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused portion should be held in the distribution account to be used in subsequent
years and only for the purposes of the endowment, or reinvested in the endowment
principal at the discretion of the dean of the college or his/her designee.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the
University in perpetuity. The University and the Foundation reserve the right to modify the
purposes of this fund, however, (1) in consultation with the donors named above, or (2) if
such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In
seeking such modification, the University and the Foundation shall consult the dean of the
college or his/her designee. Modifications to endowed funds shall be approved by the
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University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with
the policies of the University and Foundation.

Chen Ya and Siuha Anita Liu Fund for Professional Writing

The Board of Trustees of The Ohio State University, in accordance with the guidelines
approved by the Board of Directors of The Ohio State University Foundation, shall establish
the Chen Ya and Siuha Anita Liu Fund for Professional Writing effective August 25, 2017,
with gifts from Dr. Leo X. Liu (BA 1978), Ms. Isabel H. Liu (BA 1979) and Ms. Ursula C.W.
Liu (BA 1985).

The annual distribution from this fund shall provide one annual scholarship to an
undergraduate student to improve his/her professional writing abilities. Preference will be
given to students that demonstrate financial need. Candidates must be majoring in any
science, technology or engineering discipline and minoring in Professional Writing in the
Department of English. Recipients will be recommended by the department’s director of
the Professional Writing Minor program and approved by the department’s chair or his/her
designee, in consultation with Student Financial Aid. Recipients may be reconsidered for
scholarship renewal with reapplication.

The Ohio State University’s mission and admissions policy supports educational diversity.
The University may modify any criteria used to select scholarship recipients should the
criteria be found, in whole or in part, to be contrary to federal or state law or University
policy.

Should the Professional Writing Minor program no longer exist in the Department of
English, the Liu Scholarship, in keeping with the endowment’s intent, will be awarded to
candidates majoring in any science, technology or engineering discipline who have
demonstrated an interest in improving their professional writing abilities. Preference will be
given to candidates who demonstrate financial need. Recipients shall be selected by the
executive dean of the College of Arts and Sciences or his/her designee, in consultation
with Student Financial Aid.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused portion should be held in the distribution account to be used in subsequent
years and only for the purposes of the endowment, or reinvested in the endowment
principal at the discretion of the executive dean of the College of Arts and Sciences, or
his/her designee, in consultation with the chair of the Department of English.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the
University in perpetuity. The University and the Foundation reserve the right to modify the
purposes of this fund, however, (1) in consultation with the donors named above, or (2) if
such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In
seeking such madification, the University and the Foundation shall consult the executive
dean of the College of Arts and Sciences or his/her designee. Modifications to endowed
funds shall be approved by the University’s Board of Trustees and the Foundation’s Board
of Directors, in accordance with the policies of the University and Foundation.

The Richard C. and Carol L. Hannon Jr. MSE Endowed Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines
approved by the Board of Directors of The Ohio State University Foundation, shall establish
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The Richard C. and Carol L. Hannon Jr. MSE Endowed Scholarship Fund effective August
25, 2017, with gifts from Richard C. (BA 1974) and Carol L. Hannon.

The annual distribution from this fund shall be used to provide scholarships to students
enrolled in the College of Engineering, Department of Materials Science and Engineering.
Preference shall be given to students with an interest in ceramics. If no eligible candidates
exist, then the scholarships may be awarded to any undergraduate students majoring in
Materials Science and Engineering. Scholarship recipients shall be selected by the
department’s scholarship committee, in consultation with the college’s scholarship
committee and Student Financial Aid.

The scholarships are portable if the recipients change campuses; transferable if they
change major; and renewable for up to eight semesters, even if the semesters are non-
consecutive, as long as the student remains in good standing with the University.

This fund is eligible to be included in the Ohio Scholarship Challenge. If the fund’s principal
balance reaches $100,000 on or before December 31, 2019 the University will match
annual distribution payouts in perpetuity. The transfer of matching funds will occur once
annually, usually in July. Under the Challenge, unused annual distribution cannot be
reinvested in the fund’s principal.

If the fund’s principal balance does not reach $100,000 on or before December 31, 2019
the fund will no longer be eligible to be included in the Ohio Scholarship Challenge; the
annual distribution will not be matched; the scholarships will not be required to be portable,
transferable, or renewable; and unused distribution can be reinvested in the fund’s
principal.

The University’'s mission and admissions policy supports educational diversity. The
University may modify any criteria used to select scholarship recipients should the criteria
be found, in whole or in part, to be contrary to federal or state law or University policy.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the
University in perpetuity. The University and the Foundation reserve the right to modify the
purposes of this fund, however, (1) in consultation with the donors nhamed above, or (2) if
such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In
seeking such modification, the University and the Foundation shall consult the dean of the
College of Engineering or his/her designee. Maodifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors,
in accordance with the policies of the University and Foundation.

The Tom-Clark Family Athletic Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines
approved by the Board of Directors of The Ohio State University Foundation, shall establish
The Tom-Clark Family Athletic Scholarship Fund effective August 25, 2017, with a gift from
Jacquie and David Clark from Huron, Ohio.

The annual distribution from this fund shall supplement the grant-in-aid costs of an
undergraduate student-athlete who is majoring in Special Education. Second preference
is for a student-athlete majoring in Education. Scholarship recipients will be selected by
the director of the Department of Athletics, in consultation with Student Financial Aid.
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The Ohio State University’s mission and admissions policy supports educational diversity.
The University may modify any criteria used to select scholarship recipients should the
criteria be found, in whole or in part, to be contrary to federal or state law or University

policy.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused portion should be reinvested in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the
University in perpetuity. The University and the Foundation reserve the right to modify the
purposes of this fund, however, (1) in consultation with the donors named above, or (2) if
such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In
seeking such modification, the University and the Foundation shall consult the director of
the Department of Athletics. Modifications to endowed funds shall be approved by the
University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with
the policies of the University and Foundation.

The Rick Cornett Endowed Scholarship Fund in Optometry

The Board of Trustees of The Ohio State University, in accordance with the guidelines
approved by the Board of Directors of The Ohio State University Foundation, shall establish
The Rick Cornett Endowed Scholarship Fund in Optometry effective August 25, 2017, with
gifts from friends, family, and colleagues.

The annual distribution from this fund shall be used to provide a scholarship to a third or
fourth year student enrolled in the College of Optometry who exhibits leadership and
legislative potential. Recipients shall be selected by the college’s scholarship committee,
in consultation with Student Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity.
The University may modify any criteria used to select scholarship recipients should the
criteria be found, in whole or in part, to be contrary to federal or state law or University

policy.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused distribution from this endowed fund shall be reinvested in the endowment
principal.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the
University in perpetuity. The University and the Foundation reserve the right to modify the
purposes of this fund, however, (1) in consultation with the donors named above, or (2) if
such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In
seeking such modification, the University and the Foundation shall consult the dean of the
College of Optometry or his/her designee. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors,
in accordance with the policies of the University and Foundation.
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The Marialice & Jon Bennett Residency Leadership Training Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines
approved by the Board of Directors of The Ohio State University Foundation, shall establish
The Marialice & Jon Bennett Residency Leadership Training Fund effective August 25,
2017, with gifts from Jon W. (BIE 1969, MBA 1971) and Marialice S. Bennett (BS 1969).

The annual distribution from this fund shall support expenses for a Pharmacy resident(s)
to participate in a leadership rotation at a national level. Applicant(s) must be vetted by the
director of the College of Pharmacy residency program and her/her designees prior to
applying. Expenditures shall be recommended by a selection committee designated by the
director of the college’s residency program and approved by the college’s dean or his/her
designee. Expenses may include, but are not limited to, travel costs and fees for training.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused portion should be held in the distribution account to be used in subsequent
years and only for the purposes of the endowment, or reinvested in the endowment
principal at the discretion of the dean of the College of Pharmacy or his/her designee.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the
University in perpetuity. The University and the Foundation reserve the right to modify the
purposes of this fund, however, (1) in consultation with the donors hamed above, or (2) if
such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In
seeking such modification, the University and the Foundation shall consult the dean of the
College of Pharmacy or his/her designee. Madifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors,
in accordance with the policies of the University and Foundation.

The Arun Singh Real Estate Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines
approved by the Board of Directors of The Ohio State University Foundation, shall establish
The Arun Singh Real Estate Scholarship Fund effective August 25, 2017, with gifts from
Arun (BS 2005) and Jen Singh of Atlanta, Georgia.

The annual distribution from this fund shall be used to provide undergraduate or graduate
scholarship(s) to student(s) majoring in real estate and enrolled at the Max M. Fisher
College of Business. Scholarship recipients will be selected by Fisher's undergraduate
scholarship committee or the graduate program office, in consultation with Student
Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity.
The University may modify any criteria used to select scholarship recipients should the
criteria be found, in whole or in part, to be contrary to federal or state law or University

policy.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused distribution from this endowed fund shall be reinvested in the endowment
principal.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
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Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the
University in perpetuity. The University and the Foundation reserve the right to modify the
purposes of this fund, however, (1) in consultation with the donors named above, or (2) if
such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In
seeking such modification, the University and the Foundation shall consult the College’s
dean. Modifications to endowed funds shall be approved by the University’s Board of
Trustees and the Foundation’s Board of Directors, in accordance with the policies of the
University and Foundation.

The William H. Yarber Sr. and Glenna R. Yarber Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines
approved by the Board of Directors of The Ohio State University Foundation, shall establish
The William H. Yarber Sr. and Glenna R. Yarber Scholarship Fund effective August 25,
2017, with gifts from William H. Yarber Sr.

The annual distribution from this fund shall be used to provide undergraduate scholarships
to one or more students enrolled in the College of Food, Agricultural, and Environmental
Sciences. Qualified students must be currently employed with the Farm Science Review
and/or Molly Caren Agricultural Center. Recipients will be selected in recognition of their
employment record, financial need and academic accomplishments. Recipients will be
selected by the college’s scholarship committee in accordance to current guidelines
established by the dean of the college or his/her designee, in consultation with Student
Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity.
The University may modify any criteria used to select scholarship recipients should the
criteria be found, in whole or in part, to be contrary to federal or state law or University

policy.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused portion should be held in the distribution account to be used in subsequent
years and only for the purposes of the endowment, or reinvested in the endowment
principal at the discretion of the dean of the College of Food, Agricultural, and
Environmental Sciences or his/her designee.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the
University in perpetuity. The University and the Foundation reserve the right to modify the
purposes of this fund, however, (1) in consultation with the donor named above, or (2) if
such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In
seeking such modification, the University and the Foundation shall consult the dean of the
College of Food, Agricultural, and Environmental Sciences or his/her designee.
Modifications to endowed funds shall be approved by the University’s Board of Trustees
and the Foundation’s Board of Directors, in accordance with the policies of the University
and Foundation.
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The Ganobcik Family/Genesis Endowed Scholarship Fund for Computer Sciences

The Board of Trustees of The Ohio State University, in accordance with the guidelines
approved by the Board of Directors of The Ohio State University Foundation, shall establish
The Ganobcik Family/Genesis Endowed Scholarship Fund for Computer Sciences
effective August 25, 2017, with gifts from Stefan N. Ganobcik.

The annual distribution from this fund shall be used to provide scholarships to students
enrolled in the College of Engineering who are majoring in Computer Science and
Engineering. Scholarships may be used for study abroad. It is the donor’s desire that the
scholarships be awarded to one or more undergraduate students with particular attention
to, but not limited to, United States citizens or legal residents. Scholarship recipients shall
be selected by the department’s scholarship committee, in consultation with the college
and Student Financial Aid.

The scholarships are portable if the recipients change campuses; transferable if they
change major; and renewable for up to eight semesters, even if the semesters are non-
consecutive, as long as the student remains in good standing with the University.

This fund is eligible to be included in the Ohio Scholarship Challenge. If the fund’s principal
balance reaches $100,000 on or before December 31, 2020 the University will match
annual distribution payouts in perpetuity. The transfer of matching funds will occur once
annually, usually in July. Under the Challenge, unused annual distribution cannot be
reinvested in the fund’s principal.

If the fund’s principal balance does not reach $100,000 on or before December 31, 2020
the fund will no longer be eligible to be included in the Ohio Scholarship Challenge; the
annual distribution will not be matched; the scholarships will not be required to be portable,
transferable, or renewable; and unused distribution can be reinvested in the fund’s
principal.

The University’s mission and admissions policy supports educational diversity. The
University may modify any criteria used to select scholarship recipients should the criteria
be found, in whole or in part, to be contrary to federal or state law or University policy.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the
University in perpetuity. The University and the Foundation reserve the right to modify the
purposes of this fund, however, (1) in consultation with the donors named above, or (2) if
such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In
seeking such modification, the University and the Foundation shall consult the dean of the
College of Engineering or his/her designee. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors,
in accordance with the policies of the University and Foundation.

The John Stanley Student Aid Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines
approved by the Board of Directors of The Ohio State University Foundation, shall establish
The John Stanley Student Aid Fund effective August 25, 2017, with gifts from William Oliver
(MA 1973).

The annual distribution from this fund shall be used to provide aid to a graduate student
enrolled in the John Glenn College of Public Affairs. It is the donor’s desire that the award
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be granted with particular attention to, but not limited to, United States citizens or legal
residents. Recipients will be selected by the college’s scholarship committee, in
consultation with Student Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity.
The University may modify any criteria used to select scholarship recipients should the
criteria be found, in whole or in part, to be contrary to federal or state law or University
policy.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused portion should be reinvested in the endowment principal at the discretion of the
dean of the John Glenn College of Public Affairs or his/her designee.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the
University in perpetuity. The University and the Foundation reserve the right to modify the
purposes of this fund, however, (1) in consultation with the donor named above, or (2) if
such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In
seeking such modification, the University and the Foundation shall consult the dean of the
John Glenn College of Public Affairs or his/her designee. Maodifications to endowed funds
shall be approved by the University’s Board of Trustees and the Foundation’s Board of
Directors, in accordance with the policies of the University and Foundation.

Susan M. Hartmann Mentoring and Leadership Endowed Award Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines
approved by the Board of Directors of The Ohio State University Foundation, shall establish
the Susan M. Hartmann Mentoring and Leadership Endowed Award Fund effective August
25, 2017, with gifts from Dr. Susan M. Hartmann, faculty emeritus in the Department of
History, and other alumni and friends.

The annual distribution from this fund shall provide one or more annual award(s) of at least
$1,000 to a faculty member, regular staff member or student from within the College of Arts
and Sciences who has demonstrated outstanding mentoring to and/or leadership on behalf
of women or other historically underrepresented groups at the University. The award will
be granted to an individual, irrespective of gender, rank and status, who has generously
and unselfishly served others in an effort to promote equity, fairness, and equal
opportunities for all members of the university community. The recipient(s) shall be
selected by the executive dean of the college or his/her designee.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused portion should be held in the distribution account to be used in subsequent
years and only for the purposes of the endowment, or reinvested in the endowment
principal at the discretion of the executive dean of the College of Arts and Sciences or
his/her designee.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the
University in perpetuity. The University and the Foundation reserve the right to modify the
purposes of this fund, however, (1) in consultation with the donor named above, or (2) if
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such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In
seeking such modification, the University and the Foundation shall consult the executive
dean of the College of Arts and Sciences or his/her designee. Madifications to endowed
funds shall be approved by the University’s Board of Trustees and the Foundation’s Board
of Directors, in accordance with the policies of the University and Foundation.

Daniel ('78) and Ellen (’79) Coombs
Chemical Engineering Endowed Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines
approved by the Board of Directors of The Ohio State University Foundation, shall establish
the Daniel ('78) and Ellen ('79) Coombs Chemical Engineering Endowed Scholarship Fund
effective August 25, 2017, with a gift from Daniel M. Coombs (BS 1978).

The annual distribution from this fund shall be used to provide one scholarship to a student
enrolled in the Chemical Engineering Program who has a minimum grade point average of
3.4. The scholarship recipient shall be selected by the scholarship committee of the College
of Engineering, in consultation with Student Financial Aid. If there are multiple candidates,
it is the donor’s desire that the scholarships be awarded with particular attention to, but not
limited to, candidates who demonstrate financial need, are female, or are minorities.

The Ohio State University’s mission and admissions policy supports educational diversity.
The University may modify any criteria used to select scholarship recipients should the
criteria be found, in whole or in part, to be contrary to federal or state law or University
policy.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused portion should be held in the distribution account to be used in subsequent
years and only for the purposes of the endowment, or reinvested in the endowment
principal at the discretion of the executive dean of the College of Engineering or his/her
designee.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the
University in perpetuity. The University and the Foundation reserve the right to modify the
purposes of this fund, however, (1) in consultation with the donor named above, or (2) if
such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In
seeking such modification, the University and the Foundation shall consult the executive
dean of the College of Engineering or his/her designee. Modifications to endowed funds
shall be approved by the University’s Board of Trustees and the Foundation’s Board of
Directors, in accordance with the policies of the University and Foundation.

The Richard ‘Sugar’ Imbroscio Endowed Scholarship for Belmont County Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines
approved by the Board of Directors of The Ohio State University Foundation, shall establish
The Richard ‘Sugar’ Imbroscio Endowed Scholarship for Belmont County Fund effective
August 25, 2017, with a gift from Michael X. Imbroscio (BA 1990) and Marcie L. Bane.

The annual distribution from this fund shall be used to provide scholarships to
undergraduate students from Ohio who demonstrate financial need and emerging student
leader qualities (academic success, volunteerism, and leadership attributes). First
preference shall be given to candidates who are from Belmont County. If there are no
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candidates from Belmont County, scholarships may be awarded to candidates from other
Appalachian counties.

A selection committee, established by The Office of Diversity and Inclusion, will select the
recipients, in consultation with Student Financial Aid. If recipients maintain a minimum 3.5
grade point average, they may reapply to renew scholarships.

The Ohio State University’s mission and admissions policy supports educational diversity.
The University may modify any criteria used to select scholarship recipients should the
criteria be found, in whole or in part, to be contrary to federal or state law or University

policy.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused distribution from this endowed fund shall be reinvested in the endowment
principal.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the
University in perpetuity. The University and the Foundation reserve the right to modify the
purposes of this fund, however, (1) in consultation with the donors hamed above, or (2) if
such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In
seeking such modification, the University and the Foundation shall consult the vice provost
and chief diversity officer of the Office of Diversity and Inclusion or his/her designee.
Modifications to endowed funds shall be approved by the University’s Board of Trustees
and the Foundation’s Board of Directors, in accordance with the policies of the University
and Foundation.

The Kirby Lottridge Endowed Scholarship Award Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines
approved by the Board of Directors of The Ohio State University Foundation, shall establish
The Kirby Lottridge Endowed Scholarship Award Fund effective August 25, 2017, with a
gift from L Brands Foundation.

The annual distribution from this fund shall be used to provide support to students enrolled
in the College of Engineering who are pursuing degrees in aviation and are engaged in
flight training in the Center for Aviation Studies. Recipients will be selected by the Center
for Aviation Studies’ scholarship committee, in consultation with Student Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity.
The University may modify any criteria used to select scholarship recipients should the
criteria be found, in whole or in part, to be contrary to federal or state law or University

policy.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused portion should be held in the distribution account to be used in subsequent
years and only for the purposes of the endowment, or reinvested in the endowment
principal at the discretion of the appropriate dean or director of the College of Engineering
or his/her designee.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.
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It is the desire of the donor that the endowment established herein should benefit the
University in perpetuity. The University and the Foundation reserve the right to modify the
purposes of this fund, however, (1) in consultation with the donor named above, or (2) if
such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In
seeking such modification, the University and the Foundation shall consult the dean of the
College of Engineering or his/her designee. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors,
in accordance with the policies of the University and Foundation.

Robert E. Merritt MD Thoracic Surgery Oncology Fund
Established by Carol and David Adamkin MD

The Board of Trustees of The Ohio State University, in accordance with the guidelines
approved by the Board of Directors of The Ohio State University Foundation, shall establish
the Robert E. Merritt MD Thoracic Surgery Oncology Fund Established by Carol and David
Adamkin MD effective August 25, 2017, with a gift from Dr. David H. (BS 1970) and Mrs.
Carol A. Adamkin.

The annual distribution from this fund shall be used to provide comprehensive support for
the thoracic surgical oncology program at the Arthur G. James Cancer Hospital and
Richard J. Solove Research Institute as allocated by the director of the Division of Thoracic
Surgery and approved by the CEO of the Arthur G. James Cancer Hospital and Richard J.
Solove Research Institute.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused portion should be held in the distribution account to be used in subsequent
years and only for the purposes of the endowment, or reinvested in the endowment
principal at the discretion of the director of the Division of Thoracic Surgery, in consultation
with the CEO of the Arthur G. James Cancer Hospital and Richard J. Solove Research
Institute or his/her designee.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the
University in perpetuity. The University and the Foundation reserve the right to modify the
purposes of this fund, however, (1) in consultation with the donors named above, or (2) if
such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In
seeking such modification, the University and the Foundation shall consult the director of
the Division of Thoracic Surgery, in consultation with the CEO of the Arthur G. James
Cancer Hospital and Richard J. Solove Research Institute or his/her designee.
Modifications to endowed funds shall be approved by the University’s Board of Trustees
and the Foundation’s Board of Directors, in accordance with the policies of the University
and Foundation.

George J. Searle MD Memorial Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines
approved by the Board of Directors of The Ohio State University Foundation, shall establish
the George J. Searle MD Memorial Scholarship Fund effective August 25, 2017, with a gift
from the Eleanor Searle McCollum Foundation.

The annual distribution from this fund shall be used to provide a scholarship to a medical
student enrolled in the College of Medicine who is from the State of Ohio with preference
given first to candidates from Plymouth, Ohio, then to candidates from small towns and/or
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rural areas of Richland and Huron Counties. The scholarship may be used for tuition, room
and board, and additional educational expenses including books. Recipients will be
recommended by the college’s financial aid office and approved by the college’s
scholarship committee and/or the college’s dean, in consultation with Student Financial
Aid.

The Ohio State University’s mission and admissions policy supports educational diversity.
The University may modify any criteria used to select scholarship recipients should the
criteria be found, in whole or in part, to be contrary to federal or state law or University

policy.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused portion should be held in the distribution account to be used in subsequent
years and only for the purposes of the endowment, or reinvested in the endowment
principal at the discretion of the dean of the College of Medicine or his/her designee.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the
University in perpetuity. The University and the Foundation reserve the right to modify the
purposes of this fund, however, (1) in consultation with the donor named above, or (2) if
such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In
seeking such modification, the University and the Foundation shall consult the dean of the
College of Medicine or his/her designee. Maodifications to endowed funds shall be approved
by the University’'s Board of Trustees and the Foundation’s Board of Directors, in
accordance with the policies of the University and Foundation.

James M. Falko, M.D. Fund in Endocrinology, Diabetes and Metabolism Research

The James M. Falko, M.D. Chair Fund in Endocrinology, Diabetes, and Metabolism
Research was established May 7, 2004, in accordance with the guidelines approved by
the Board of Directors of The Ohio State University Foundation, with gifts from Helen M.
Lyon Allison of Columbus, Ohio, in loving memory of her husband, Irvin, and in honor of
the extraordinary work of Dr. James Falko (MD 1971). Effective August 25, 2017, the fund
name and description shall be revised.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by
the Foundation's Board of Directors, with the right to invest and reinvest as occasion
dictates.

The annual distribution shall support research and training on diabetes, metabolism, and
endocrinology, including such things as graduate fellowships, equipment, consumable
supplies for research, and other costs of an active researcher in the Division of
Endocrinology, Diabetes and Metabolism in the College of Medicine. Expenditures shall be
recommended by the division director and approved by the dean of the College of
Medicine.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the
need for this fund should cease to exist or so diminish as to provide unused distribution,
then another use shall be designated by the Foundation Board, in consultation with the
dean of the College of Medicine in order to carry out the desire of the donor.
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Stephen F. Schaal, M.D. Fund in Cardiology

The Stephen F. Schaal, M.D. Chair Fund in Cardiology was established May 7, 2004, in
accordance with the guidelines approved by the Board of Directors of The Ohio State
University Foundation, with gifts from Helen M. Lyon Allison of Columbus, Ohio, in loving
memory of her husband, Irvin, and in honor of the extraordinary work of Dr. Stephen F.
Schaal (MD 1964). Effective August 25, 2017, the fund name and description shall be
revised.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by
the Foundation's Board of Directors, with the right to invest and reinvest as occasion
dictates.

The annual distribution shall support research and training in the Division of Cardiovascular
Medicine in the College of Medicine on cardiovascular diseases, including such things as
graduate fellowships, equipment, consumable supplies for research, and other costs of an
active researcher. Expenditures shall be recommended by the division director and
approved by the dean of the College of Medicine.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the
need for this fund should cease to exist or so diminish as to provide unused distribution,
then another use shall be designated by the Foundation Board, in consultation with the
dean of the College of Medicine in order to carry out the desire of the donor.

Schoedinger Funeral and Cremation Service Resource Initiative Fund

The Schoedinger Resource Initiative Fund was established February 6, 2004, in
accordance with the guidelines approved by the Board of Directors of The Ohio State
University Foundation, with gifts from Schoedinger Financial Services, Inc. and
Schoedinger & Co. Effective August 25, 2017, the fund name and description shall be
changed.

All gifts are to be invested by the Foundation, under the rules and regulations adopted by
the Foundation's Board of Directors, with the right to invest and reinvest as occasion
dictates.

The annual distribution shall be used to support a resource initiative for the Human-Animal
Bond-Centered Education and Practice Program at The Ohio State University College of
Veterinary Medicine under the direction of the hospital director.

It is the desire of the donors that this fund should benefit the University in perpetuity. If the
need for this fund should cease to exist or so diminish as to provide unused distribution,
then another use shall be designated by the Foundation Board as recommended by the
dean of the College of Veterinary Medicine in order to carry out the desire of the donors.

The Battelle Center for Science and Technology Policy Endowed Fund

The Battelle Center for Mathematics and Science Education Policy Endowed Support Fund
was established May 4, 2007, by the Board of Trustees of The Ohio State University, in
accordance with the guidelines approved by the Board of Directors of The Ohio State
University Foundation, with gifts from Battelle Memorial Institute. The name and description
were revised on June 24, 2011. Effective August 25, 2017, the fund description shall be
revised.

The principal and annual distribution from this fund shall be used to support activities
associated with or related to the Battelle Center for Science and Technology Policy at the
John Glenn College of Public Affairs. Expenditures shall be recommended by the dean of
the John Glenn College of Public Affairs and approved by the senior vice president of the
Office of Business and Finance.
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In any given year that the endowment distribution is not fully used for its intended purposes,
the unused portion should be held in the distribution account to be used in subsequent
years and only for the purposes of the endowment, or reinvested in the endowment
principal at the discretion of the dean of the John Glenn College of Public Affairs.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the
University in perpetuity. Should unforeseen circumstances arise in the future so that the
need for this endowment ceases to exist, then another use as nearly aligned with the
original intent of the contribution as good conscience and need dictate, shall be designated
by the Foundation’s Board of Directors and the University’s Board of Trustees. In making
this alternate designation, the Boards shall seek advice from both the donor, and the dean
of the John Glenn College of Public Affairs.

The Tucker Ellis LLP Endowed Scholarship Fund in Law

The Tucker Ellis LLP Endowed Scholarship Fund in Law was established January 31,
2014, by the Board of Trustees of The Ohio State University, in accordance with the
guidelines approved by the Board of Directors of The Ohio State University Foundation,
with gifts from the Tucker Ellis law firm and numerous graduates of the Michael E. Moritz
College of Law who practice in said firm. The fund description was revised June 9, 2017.
Effective August 25, 2017, the fund description shall be revised.

The annual distribution from this fund shall be used to fund scholarships for students
enrolled in the Michael E. Moritz College of Law who are in the top 50% of the admitted
applicant pool. Preference will be given to students who have lived in the geographic
regions where the law firm has offices, including Chicago, Cleveland, Columbus, Los
Angeles, San Francisco and St. Louis. If the firm closes their offices in the preceding
locations, those metropolitan areas should be removed from this geographic preference
request. Likewise if the firm expands into other geographic areas, those metropolitan areas
should also be included in this geographic preference request. Scholarship recipients shall
be selected by the college’s Student Financial Aid office, in consultation with the
University’s Student Financial Aid office. The name of the fund and/or scholarship may be
changed in the event the name of the law firm changes as a result of a merger, acquisition,
or otherwise.

The Ohio State University’s mission and admissions policy supports educational diversity.
The University may modify any criteria used to select scholarship recipients should the
criteria be found, in whole or in part, to be contrary to federal or state law or University
policy.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused portion should be reinvested in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the
University in perpetuity. The University and the Foundation reserve the right to modify the
purposes of this fund, however, (1) in consultation with the donors named above, or (2) if
such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In
seeking such modification, the University and the Foundation shall consult the dean of the
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Michael E. Moritz College of Law. Modifications to endowed funds shall be approved by
the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.

The Hite Family Endowment Fund

The Hite Family Endowment Fund was established September 22, 2004, by the Board of
Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, with a gift from the charitable
remainder trust of Harold and Betty Hite and in cooperation with the Hites' daughters,
Kimberly H. Mayhew (BA 1981, JD 1991) and Teresa Hite-Bryan (BS 1978, MS 1983).
Effective August 25, 2017, the fund description shall be revised.

Ninety percent (90%) of the annual distribution shall provide scholarship support for a
student enrolled in the Michael E. Moritz College of Law. Scholarship recipients must
demonstrate academic talent and show promise to make important contributions to law.
Scholarship recipients shall be selected by the dean of the Michael E. Moritz College of
Law or his/her designee, in consultation with Student Financial Aid. A member of the Hite
family will have the option to review student finalists. Ten percent (10%) of the annual
distribution shall be reinvested in the endowment principal.

The University’'s mission and admissions policy supports educational diversity. The
University may modify any criteria used to select scholarship recipients should the criteria
be found, in whole or in part, to be contrary to federal or state law or University policy.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University's cost of gift acquisition and fund management.

It is the desire of the donor that this fund should benefit the University in perpetuity. If the
need for this fund should cease to exist or so diminish as to provide unused distribution,
then another use shall be designated by the Foundation Board as recommended by the
dean of the Moritz College of Law. Any such alternate distributions shall be made in a
manner as nearly aligned with the original intent of the donor as good conscience and need
dictate.

The Sungkyu Christopher Lee, M.D. Family Scholarship Fund

The Sungkyu Christopher Lee, M.D. Family Scholarship Fund was established July 13,
2007, by the Board of Trustees of The Ohio State University, in accordance with the
guidelines approved by the Board of Directors of The Ohio State University Foundation,
with gifts from Dr. Sungkyu Christopher Lee, Mrs. Geraldine Lee, and Mr. Bryan
Christopher Lee of Columbus, Ohio. The description was revised February 6, 2009 and
September 9, 2011. Effective August 25, 2017, the fund description shall be revised again.

It is the donors’ intent to support educational diversity at the University, consistent with the
University’s mission and admissions policy. The annual distribution from this fund shall be
used to provide scholarships, with a preference for two scholarships to be awarded
annually to cover educational expenses for students enrolled in the College of Medicine
who have achieved scholastic excellence and who have financial need. To qualify,
candidates must be full-time medical school students and, when possible, in their second
year of the program. It is the donors’ desire that the scholarship be awarded in furtherance
of the diversity mission with particular attention to, but not limited to, students of Korean
American descent.

The University may modify any selection criteria should the criteria be found, in whole or in
part, to be contrary to federal or state law or University policy.
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The scholarship will be administered by the College of Medicine, in consultation with
Student Financial Aid.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused portion should be reinvested in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the
University in perpetuity. Should unforeseen circumstances arise in the future so that the
need for this endowment ceases to exist, then another use as nearly aligned with the
original intent of the contribution as good conscience and need dictate, shall be designated
by the Foundation’s Board of Directors and the University’s Board of Trustees. In making
this alternate designation, the Boards shall seek advice from the donors, if possible, and
from the dean of the College of Medicine, in consultation with the director of Student
Financial Aid.

Gary G. Marconi Scholarship Fund in Chemistry

The Gary G. Marconi Scholarship Fund in Chemistry was established February 4, 2000,
by the Board of Trustees of The Ohio State University, in accordance with the guidelines
approved by the Board of Directors of The Ohio State University Foundation, with gifts from
Gary G. Marconi of Indianapolis, Indiana. The description is being revised May 14, 2010.
Effective August 25, 2017, the fund description shall be revised.

The annual distribution from this fund shall be used to provide a scholarship to a junior or
senior undergraduate student who is engaged in research while pursuing a Bachelor of
Science degree in chemistry. Eligible candidates must demonstrate financial need. It is the
donor’s desire that the scholarships be awarded with particular attention to, but not limited
to, United States citizens or legal residents. The chairperson of the Department of
Chemistry shall be responsible for selecting scholarship recipients and coordinating these
scholarships with Student Financial Aid.

The University may modify any selection criteria should the criteria be found, in whole or in
part, to be contrary to federal or state law or University policy.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused portion should be reinvested in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the
University in perpetuity. Should unforeseen circumstances arise in the future so that the
need for this endowment ceases to exist, then another use as nearly aligned with the
original intent of the contribution as good conscience and need dictate, shall be designated
by the Foundation’s Board of Directors and the University’s Board of Trustees. In making
this alternate designation, the Boards shall seek advice from the donor, should he be alive,
and from the chairperson of the Department of Chemistry.

L. Michael Howard Scholarship Fund in Public Policy and Management

The L. Michael Howard Fund in Public Policy and Management was established April 2,
2004, by the Board of Trustees of The Ohio State University, in accordance with the
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guidelines approved by the Board of Directors of The Ohio State University Foundation,
with a gift from L. Michael Howard (BSBA cum laude 1972, MA 1983). The description was
revised July 7, 2006. The name and description were further revised April 6, 2012. Effective
August 25, 2017, the fund description shall be revised.

The annual distribution from this fund shall be used to provide a need-based scholarship
for an undergraduate student enrolled in the John Glenn College of Public Affairs.
Scholarship recipients shall be selected by the college’s scholarship committee, in
consultation with Student Financial Aid.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused portion should be reinvested in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University's costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the
University in perpetuity. Should unforeseen circumstances arise in the future so that the
need for this endowment ceases to exist, then another use as nearly aligned with the
original intent of the contribution as good conscience and need dictate, shall be designated
by the Foundation’s Board of Directors and the University’s Board of Trustees. In making
this alternate designation, the Boards shall seek advice from the donor, if possible, and the
dean of the John Glenn College of Public Affairs.

The Park Hall Endowed Fund

The Park Hall Endowed Fund was established August 29, 2014, by the Board of Trustees
of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, with gifts from former residents of Park
Hall. Effective August 25, 2017, the fund description shall be revised.

The annual distribution from this fund shall be used to support activities and prizes
associated with the annual Park-Stradley Hall Tug-of-War, as approved by the vice
president for the Office of Student Life.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused portion should be held in the distribution account to be used in subsequent
years and only for the purposes of the endowment, or reinvested in the endowment
principal at the discretion of the vice president for Office of Student Life, or his/her
designee.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the
University in perpetuity. The University and the Foundation reserve the right to modify the
purposes of this fund, however, (1) in consultation with the donors named above, or (2) if
such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In
seeking such modification, the University and the Foundation shall consult the vice
president for Office of Student Life, or his/her designee. Modifications to endowed funds
shall be approved by the University’s Board of Trustees and the Foundation’s Board of
Directors, in accordance with the policies of the University and Foundation.
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The Warner and Mickey Wilson Endowed Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines
approved by the Board of Directors of The Ohio State University Foundation, established
The Warner and Mickey Wilson Endowed Fund effective April 7, 2017, with gifts from the
estate of Warner and Mickey Wilson and additional gifts from their children, Marie
Peckenpaugh and Nathan Wilson. Effective August 25, 2017, the fund description shall be
revised.

Warner and Mickey met at a USO dance held on a June Sunday afternoon in 1943 at The
Ohio State University where Mickey was attending college. Mickey earned a BS in 1944
and a MS in 1948. Warner trained pilots for the Army Air Corps during World War 1l and
then attended Ohio State where he earned a BS in 1948 through the Gl bill. The Wilsons
were married for 62 years; they lived, worked, and raised a family in Springfield, Ohio.
Mickey was a microbiologist with the health department in Dayton and she later taught at
Clark State University. Warner spent most of his career as a civilian employee at Wright
Patterson Air Force Base in Dayton, working his way up to be the Chief Contracting Officer
of the F111 Project. He and Mickey worked hard to take advantage of the educational
opportunities they were given that enabled them to pursue their passions: aviation and
education. Warner was a self-made man from humble beginnings. Tragically orphaned as
a young child, Warner grew up in foster homes and it was his desire to help others
overcome their circumstances just as caring people had helped him. With that in mind he
desired to set up this scholarship to share his love for aviation and help others overcome
adversity as well.

The annual distribution from this fund shall be designated to The Center for Aviation
Studies in the College of Engineering. The intent of this fund is to help students who have
overcome adversity and have financial need, to give them an opportunity to pursue the
study of aviation. If The Center for Aviation Studies ceases to exist, the annual distribution
shall be designated to the Department of Microbiology in the College of Arts and Sciences.

Seventy-five percent of the annual distribution from this fund shall be used to provide a
renewable scholarship to a student ranked sophomore or higher, who is majoring in
aviation, has overcome adversity and demonstrates financial need. Recipients will be
selected by the College of Engineering’s scholarship committee, in consultation with the
director of The Center for Aviation Studies and Student Financial Aid.

The remainder of the annual distribution shall be used to subsidize the cost for middle
and/or high school students to attend an aviation summer camp or participate in other
aviation education activities should summer camp no long exist. Expenditures will be
approved by the director of The Center for Aviation Studies.

The Ohio State University’s mission and admissions policy supports educational diversity.
The University may modify any criteria used to select scholarship recipients should the
criteria be found, in whole or in part, to be contrary to federal or state law or University

policy.

In any given year that the endowment distribution is not fully used for its intended purpose,
the unused portion should be held in the distribution account to be used in subsequent
years and only for the purposes of the endowment, or reinvested in the endowment
principal at the discretion of the dean of the College of Engineering, in consultation with
the director of The Center for Aviation Studies.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University’s costs of development and fund management.
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It is the desire of the donors that the endowment established herein should benefit the
University in perpetuity. The University and the Foundation reserve the right to modify the
purposes of this fund, however, (1) in consultation with the donors nhamed above, or (2) if
such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In
seeking such modification, the University and the Foundation shall consult the dean of the
College of Engineering, in consultation with the director of The Center for Aviation Studies.
Modifications to endowed funds shall be approved by the University’s Board of Trustees
and the Foundation’s Board of Directors, in accordance with the policies of the University
and Foundation.

The Simon P. Yotive Endowment Fund

The Simon P. Yotive Endowment Fund was established March 3, 2006, by the Board of
Trustees of The Ohio State University, in accordance with the guidelines approved by the
Board of Directors of The Ohio State University Foundation, with a fund transfer by the
College of Pharmacy of an unrestricted gift from the estate of Simon P. Yotive. Effective
August 25, 2017, the fund description shall be revised.

The annual distribution from this fund shall be used at the discretion of the dean of the
College of Pharmacy.

The investment and management of and expenditures from all endowment funds shall be
in accordance with University policies and procedures, as approved by the Board of
Trustees. As authorized by the Board of Trustees, a fee may be assessed against the
endowment portfolio for the University's costs of development and fund management.

It is the desire of the donor that this fund should benefit the University in perpetuity. If, in
the future, the need for this fund should cease to exist or so diminish as to provide unused
distributions, then another use shall be designated by the Board of Trustees and
Foundation Board as recommended by the dean of the College of Pharmacy. Any such
alternate distributions shall be made in a manner as nearly aligned with the original intent
of the donor as good conscience and need dictate.
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Executive Summary

As a haticoal Nagship research unlversity with a leading academic medical center, The Ohlo State
University is driven by its mission to advance teaching, learning, research and patient care,

Qur financlal strategy Is bullt to support these priorities, as reflected the long-term strategy that
Ohle Stote pursues to enhance access, affordabiiity and excellence. Qur cperating budget for
Fscal Yeor 2018 reflocts that strotegy.

The dynamics affecting the academic enterprise and the medical conter are different, but Ohlo
State is committed to a common approach of financial discipline, operational efficiencies and
Innovative stratagles. This work enables both the university and medical center to constantly
relnvest in excellence,

For example, the academic enterprise has committed 1o gencrate $200 million in administrative
efficlencies and another $200 millien In new resource generation as part of the flve-year 2020
Vision plan. Thase savings and new resources are funding the President's Affordability Grant
program for middie- and lower-inceme Ohle students and the Unlversity Institute for Teaching and
Learmihg, among other Initiatives,

These are some of the high¥ghts and key trends reflected in the Fiscal 2018 eperating budget

* Growth: Ohlo State Is now a $7 billien Institution, driven primarify by growth In the Wexner
Madical Conter, Overall, budgeted revenue for the consolidated university and medical
centor is expacted to increaso 2.0% compared with Fiscal Year 2017. The maedical contar
now represents 48% of the consolidated budget

* Tuition and fees: The university is Introducing the Chio Stato Tuition Guarantee In Fiscal
2018 to provide incoming first-year students with predictability as they plan for a four-year
education while ensuring that colleges are abie to maintain and enbance the quality of an
Chio State education. Tultion and fees now support 75 percent of the cost of Instruction,
with the remaining 25 percent funded through the State Share of Instruction. SSI will be
frozen for the biennium that beging with Fscal 2018, as will residant tultion and fees The
univarsity remaing one of the most affordable universities based on underaradunte tuition
nrid fees in its peer group,

* Student financial aid: The university is expanding two programs that support Ohio students
who demenstrate financinl need. Chio State will pravide $25 miflion in President's
Affordability Grants this year, bringing threeyear total to S60 milion The President's
Affordability Grants are fully funded by administrative efficiencies. Chio State will alse
expand the Land Grant Cpportunity Scholarship program to increase awards for Fiscal 2018
to cover tha full cost of attendance,

* |nnovative funding: The university s investing more than $1 billien in upfront procoeds
from the Comprehansive Energy Management Project in the Long-Term Investment Pool
o suppart student francial aid, foculty and stafl excellence, research support, sustainability
and other stestegle priorities. These uses will be reflected In the university's FY 2019
operating budget
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*  Wexner Medical Center: Fiscal 2018 will be the first full yes of operaticns for the Brain and
Spine Hospital, lameson Crane Sports Medicine Institute and Upper Arfington Outpatient
Care Center. The health system also continues to benefit from operational efficdiency
programs and demand for care at The James. The Heolth System will invest the $239
millice in prejectod margin in dinical progeams and prudent finandal planning,

The Fscal 2018 operating budget reflects our cagoing commitment to access, affordabllity and
excellence
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Fy 2018 B1)!

018 Operating Budget - Consolidated

A4

EY17.FY18

% Dt

T otal Sources 6,104,151 6978036 7,118,732

140696 2.0%

Total Uses S thousands) p on > ce b

Total Parsornel Expense 3278078 3462203 3663022 200,818 5.8%
T ctal NonPersonned Expense 2284N 2287065 2422400 138332 5.9%)
Totnl Capial-Related Expermns 453821 488927 512.221 23294 4 5%
Total Uses 6,006,069 6238195 6597643 359 444 5.8%)
Sourcms Less Uses 96002 739,837 521009 1218748 -296%
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FY 2018 Operating Budget - University

(excluding Health System and OSUP)

FY®7 FYi8 FYT7-Fyig FY17-Fyi8
Total Saurces ($ housands) Projection Budget  § Difference 3% Diff
Extarnnl Sources
Tution & Foes (gross) 1065633 1100951 1122793 22843 2%
State Share of Instruction 361,604 384540 383662 a78] 0.2%
Other Govarmmert Appropriations 141,073 Wws7r2 1489 (484} -0.3%
Exchange Grants & Comracts 682,06 (=101 691,015 2,826 0.4
Nan-Exchanga Grants & Contracts 85237 632041 83300 259 042
Sales & Senices - Audlianes 303883 330,030 24734 7284 524
Sales & Sarvices - Dapanmereal w7730 €5 589 v, 75 3729 2.2%
ACWINCEMert Racdipts 227854 269800 273,000 3,200 12%
Investmont Income 7138 Laq.e91 456,125 (108, 766) Assumes 8%
Othes Revenues 37,728 091 35830 4,739 B.2%
T otal External Sources 3,026,005 3,740,494 3,685,248 {55,245) 5%
Internal Sources
Nat Transters bom OSU Heolth System w1874 165383 178,641 13,268 8.04
Total Internal Sources 181874 165,383 178,641 13,2588 8.0%
Total Sources 3,207,944 3,505,874 3863 887 (41,987) 4. 9%

FY%7 FY18

Total Uses {$ thousands) Projection Budget

Soloies 1353514 1422335 1492922 0.687 S.0%
Berefits 352,035 405 A64 424597 15133 3.9%
Totnl Parscnnel Expense 1,745,549 1,830,699 1917520 86,820 4.7%
Fosr Aunharizations 96837 g3 92518 w7 Q2%
Studirn Aid 339342 353485 370812 7,328 4.9%
Supplios & Sorvices 704856 21736 769462 47,726 6.6%
T otnl Non-Personnel Expense 1,141,025 1174542 1,239,792 65,251 5.6%
Dapracation 212,400 215991 220,39 4,400 2.0%
Intorest Exporsa 63 581 84369 88,876 4507 53%
Total Capitnl-Relnted Expeonie 276,381 300,360 309,267 8,907 3.0%
Total Uses 3,162,555 3,305,501 3,466,579 160,978 4.9%
Sonroen Less Uses AL 06D 6002373 307,308 [202,965) -33.8%
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University Budget — Sources

Overview

UNIVERSITY OPERATING BUDGET:
ALL SOURCES

UNIVERSITY OPERATING BUDGET:
SOURCES EXCLUDING INVESTMENT

INCOME
wia =

Total budgeted sources for FY 2018 are $3.86 billion, comparad with $3 21 billion projected for FY
2017, Tultion and Fees is the largest cotegery, with 51,12 billion or 29.9% of tetal scurces, followed
by Grants and Contracts, with $754 million or 19.5% of total sources

 sa00 |
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n tolal, we expect a 1.1% decrease in sources in FY 2018 ever FY 2017 projections, This decrease
Is driven by a conservative investment income budget after a year with large projected galns, offset
by increases in Tuition and Fees, Auxiliary Sales

& Services, Investmont lcome, and Advancement
il bekow

Recoipts. These changes are discussed in de

Total Sources | $ thousands) t 2
Turtion & Fees 1066633 1100951 1123793 251
Government Appropriokions 502967 526513 525150 2Be=
Grants & Contracts EEPR R E] 751226 754318 B5;
Sales & Sorvices A3LEE3 495,01 SOz 1347
Advancement 227854 269,800 27300 7.9

S Heakh System Tianshas 181674 B5 383 7364 467
lvestment incoma {rrag) 564 e 456,25 nsas
Othar Sounces 37728 303 35,830 09

3207944 3905874 38533887

FY 2018 Sources

Covernment Appropeietions Advencemant
$525150 273000
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l Tuition and Fees

Gross witicn and fees are expected to increase by $22.8 million, o 2.1%, from FY 2017 projected
to $4.12 billion. The increase is due to a 1% increase in the non-rasident student body mix, increases
to non-tesident and international surcharges for FY 2018, and the implementation of a tuition
guarantee for incoming first-year students (the Chio State Tuition Guarantee). Instructional and
mandatory fees wll not increase in FY 2018 for conlinuing and transfer undergraduste students as
well as graduste students. Howeves, some tagged masters and proféessional programs that have
differential fees will Indude increases in those fees

The university is committed to balancing access, affordability and excellence. In areas where tuition
and fee increases are planned, the proceeds are used to cover inflation and to invest in excellence
within the core academic mission. Tultion and fees provide approximately 75% of university
revenue available to fund the core academic mission, The remaining 25% &5 liwrgely provided
through the State of Ohio instructional subsidy (SS1. Ohic State remains one of the most affordable
optiens in Ohio and among its Big Ten peers.

FYi8
Budgm
Irstuctional Foes €93468 597074 3587 a.5%
NON-Res kot Fows 758094 33316 15724 53%
Gerwred Foes 24m 23966 [2085) -0.9%
IMernations Suechamge 4127 6601 2474 60.0%
Program & Toch Foes 35 516 36113 437 14%
Othe Tution & Fees 18594 19,691 1096 5.9%
Total Academic Fees 1074091 1097,263 23,173 2.2%
Stuckant Aty Fee 4561 455% s 0.5%
Recreation Fea 14043 15693 (430) =315
Chio Union Feo 8,256 8,318 632 0.8%
Tatal Stuclent Life Fees 26,860 26,530 (330) -1.2%
Totad Tuition & Fees “lﬂq 1,900,951 1123793 22243 2.1%
Enrollment

The university will be executing against an entolimeént plan, which was implemented beginning in
FY 2017, to Increase the quality and diversity of the student body. Enroliment Is expected to decline
Q.1% in total over FY 2017 levels.

Regienal campuses, which account for 105 of the university’s enredment, continue to be nagatively
impacted by several factors. Although showing sians of stebilizing since semester conversion,
these campuses are experiendng centinued poor ecorrernic conditions in the communities they
serve, a decrensing number of high school graduates and the compatition from community and
technical colleges. As o resuil FY 2098 enroliments are projected o dedine T£ in total over FY
2017 levels,

|9

250



August 25, 2017 meeting, Board of Trustees

STUDENT ENROLLMENT FOR AUTUMN TERM
AUTUMN FY 2014 - FY 2018

Headcoums 1R 1YR 5YR

2084 2015 201 2007 20W Chg “Chg %HChy
Columbus 57466 58322 58663 5048255444 -38 0.1% 4%
Lima 1077 1086 1010 1,033 | 1,008 224 ~3.3% BTE
Mansfield 204 1188 1199 1128 | 1123 -5 -04% -6.7%
Mavich 1259 1204 1085 1139 | 1192 53 47% -53%
Neyark 2315 2396 2476 2536 | 2,450 -86 -34% 5.8%
AT| 643 702 751 722 740 18 2.5% 15.1%
22.”‘ Total 33._?“ 654,868 65,184 66,046]|65554 -92 -0.1% 3.4%
Fees

See Appendixes A, B and C for o listing of student foes.

Insuuctional, General & Stdeunt Life Fees

The university will guarantes Incoming first-year undergraduate students a set price for rasident
tuition, mandatory fees, housing and dining that will reman constant for four years, beginning with
the class entering i August 2017. The guarantee wil be applicable to Incoming fisst-year
undergraduate studants at all campuses and is designad to provide pradictabllity and transpirency
for students and their familles. Under the guarantee, n-state tultion and mandatory fees will
Increase 5.5 percent for incoming freshmen on the Columbus campus and will then be frozen at
that Jevel for four years. This Increase will allow the unlversity to malntain quality white preserving
affordability.

Resident tultlen and mandatory fees will be frozen for contimdng and transfer underaraduate
students for FY 2018. The university has held these foes flat since FY 2013, The university Is also
expanding financial aid programs for Chioans by expanding the President’s Affordability Grant
pregram, which prowvides need-based finandal ald to more than 15,000 low- and middle-Income
students, to $25 millon for Fiscal 2018 and by expanding the Land Grant Opportunity Scholarship
perogram to provide cost of attendance awards.

Master's and PhD instructional feas will not increase n FY 2018, Some graduate and professional
progroms charge a dfferential instructicnal fee based principally on market demand and pricing.
Revenue geneorated from these additional fees drectly support the gradunte o professional
program that Is charging the student. Most graduate and professional pregrams are not Increasing
foos; programs with Increases range botwean 2% and 8% In FY 2018

See Appaendixes A, B and C for n fisting of student foes.
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Non-Resident & International Surcharges

Effective Autuman term FY 2018, the non-resident surcharge wil Increase 5,0% for undergraduate,
graduate, and professlonal progroms at each campus The undargraduate international surcharge
will Increase $498 por torm beginning with incoming freshman for Autumn FY 2018,

Soo Appendixes A, B and C for a listing of studant fees.

Program, Course & Technology Fees

Several colleges and academic programs have additional fees to support specific Initiatves.
Program fees are designed 1o provide financlal support for specific academic and student
programs, technology fees support leaming tachnology, course fees provide classreom supplles
and distance education fees support distance education technelogy.

Seo Appendixes A, B and C for a listing of student foes.

Tuition Comparisons

Big Ten Public Institutions

After iImplementing the tuition guarantse. Ohie State's resident tution and mandatory fees per yoar
will be 14.9% below the average of the Big Ten public institutions. Ohio State wil be the seventh

most affordabie among these Institutions for first-year students, Existing students wil be paying
the FY 2017 rate, which is fourth-lowest among the Big Ten.

FY18 Proposed - Big Ten public
Penn State S1%,30
Winces 515,694
Rty $14,659
Michigan Stace $14.597
Minnesota $14,425

Michigsn I S 1 02
05U Guarantor  EESSEmEmEmme e e £ 10 491
Indans S G {0,491
Wisconun I S 1), 358
Maryend S S 1, 3RS
DS EY]) N G 0,037
Pardue I $10.002
Netraks S 50 (149
lows I S5 747
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Selective Ohio Poors

Among Ohle's six public four-year universitios with sedective admissions, Ohlo State ranks highest
In academic reputation, yet has the second mast affordable rate for resident tuition and fees

FY18 Proposed - Ohlo public
Miani flases
o $11,m1
Circirnati $11000
Adron S ves
sy $10,000

O Guaramee

OSU Fri? S04

Nert 10010

Towso 924
Wi sE0
w 8087 B Sewctwn adreiisses

Shwrwtew $7.064 Opetr morvoaom

Contral Wate $6.2%6
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B Government Appropriations

The university receives funding from the State of Ohio, federal government, and local governmenis
0 suppart varous aspects of our operations. The largest category received is State Share of
Instruction {SSI).

Y ot X
Stata Share of instauctian 384340 3836632 1878) Q2%

Stata Line ttam Appoogriations 943 93,098 n226) A3V

Fadkenl Build America Bonds Subsidy 0543 v543 - 0.0%

State Copital Appeopriations 37109 37351 742 2.0%

Totl G Appropriath 526,513 525,150 (13562) -0.3%
State Share of Instruction

The SSI allocation is the State of Ohic's primary funding support for higher education. The
allecation between colleges and universities [s based on thelr share of enraliments and degree
compietions.  SSI funds compuses on the basis of several criteria including successful course
compietions, ndexed by financinly and academically atrisk resident undergraoduste students,
degree completions with added funding for degree campletions by undergraduate atsisk students,
medical and docteral subsidy, and a numbes of ather ariteria intended to advance the goals of the
state The total SSI funding pool is expected to be flat. The university has assumed a 31 million
decrease in SSI for FY 2018 as preliminary estimates from the state indicate eur share of the pool
will slightly decline.

State Line Item Appropriations

In addition to SSI funding, the university also recelves funding directed to specific purposes
through state line itemn appropdations. In FY 2018, the university expects to roceive $93 milion in
state line item appropeiations, slightly less than projected FY 2077, Major line item appropriations
support the Ohio Agricultural Research and Development Centar (OARDC) (336 million), OSU
Extension ($24 milion), ang CH-Tach (34 million).

State Capital Appropriations

Ohle State also recelves capital alfocations from the State of Chio used to maintain and Improve
the physical Infrastructure of the university. The State of Ohlo capital budget process occurs in the
béonnium years between operating budgets. The university recaived a total allocation of $$7.4
milion for the fiscal 2017-2048 biennium, Induding $2.7 million In pass-through community projects.
We expect to expend approximately $37.8 million In state capital appropeiations In FY 2018,

Of the $94.7 milion In wniversity projects, $264 million wil support the renovation of
Koffolt/Fontana Laboratories to support the Advanced Materlals Corridor, $26.0 million will support
the renovation and partial replacement of Postle Hall for the College of Dentistry; and $5.0 million
will support the Wooster campus for the replacement of Thorne Hall. The remalnder of the funding
($37.3 millicn) will be affocated to varkous rencvations and repairs s all Chio State campuses
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.Grants and Contracts

Grants and Conuacts revenue is asdministered in two ways: recorded by individual units in
segregated grants and contracts funds, or as sponsored projects administered by the Office of
Sponsored Programs. For FY 2018, tevenue from grants and contracts (excluding non-exchange
grants) fs expected to be $754 millien, which is $3 million above FY 2017 projections.

FY

rojection

Fedkenl Grns & Corracts 4K 923 49,905 “om 10%

Privee Graens & Contracts ®w5.184 187707 2,523 14%
State Grants & Conbcts 77,629 81252 3,623 47%
Local Grants & Contmects 10 A50 1160 700 6.7%
Total Exchange Grants & Contracts £88,185 6591015 2830 0,4%
Non-Exchange Grants (Fed ( Paly 53318 52700 (815) 1.2
Non-Exchange Geams (Stata) 9.725 0.600 875 9.0%
Tatal Non-Exchange Grants & Contracts 63,041 63300 259 0.4%
Total Grants & Contracts 751,226 754,315 3,085 0.4%

Qf the $754 million, $514 million I5 administered by the Cffice of Sponsored Programs, $176 million
is administored direclly by colleges and support units, and $64 mallion is administered by
Enrciment Services for student financial ald programs. Projects administered by the Office of
Sponsorad Programs typically have more stringent process and decumentation requirements than
profects that are directly administered through the colleges and suppornt units,

Sponsored Research Programs

The university secures funding for spensored research programs from a varlety of external scurces
External grants are awarded by faderal, state and local agencies along with private foundations
and corporate sponsors, Total direct revenue for sponscred research programs administered by
the Office of Spensored Programs is expected to increase from FY 2017 to approximately $514
mition

The sponsored research revenues Include facilities and administrative (F&A) cost receverlas, which
are projected to be $N5 million, an increase of 2.5% over final estimated FY 2017 recovery of $112
mition. F&A cests are recovered from most sponscred programs 1o offset the cost of maintaining
tho physical and administrative infrastructure that supports the research enterprise at the
university. itIs Important to note that direct and indlrect cost expenditures do not necessarily align
when comparing expected revenue streams, and this occurs for two reasons Frst, certaln direct
cost expenditures de not recaver F&A Second, net all sponsors allow the university to recover
F&A ot the university's fully negotiated rate. The full-negotiated FEA rate for FY 2018 is 55%; the
rate will increase to 56% for FY 2019 and FY 2020. These rates are an increase from the FY 2017
rate, which was 54%

Sponsored research funding comes from a varlety of sources, each of which Is impacted by
economic and palitical conslderations. For example, the fedaral government is by far the largest

Iu
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soutce of research support In recent years, federal research budgels had been essentinlly flat,
and the numbaer of proposals submitted has been Increasing, resulting in lower funding rates.

The university is working to mitigate ongoing downward trends using twe primeary Strategies, First,
we are actively focusing on incressing the compelitiveness of researchers threugh activities
internal to the university. This effort incudes facilitoting multidisciplinary research 1o take
adventage of the breadth of expertise ol the university through the Discovery Themes initiative;
edlablishing new centers focused on current and émetging research challenges; creating »
proposal devalopment center; snd establishing and maintaining culting edge core fadlities to
support our growdng community of research-intensive faculty. The second strategy Invelves
building external relationships that will help grow the university's portfolio of federally funded
reseirch, expand strategic partnerships with industry, and promote and develop the Ohio
Technolegy Consortium (OH. Tech),

College/Support Unit Administered Grants and Contracts and Student Financial Aid
Funding
Revenue for exchange grants and contracts administered directly by individual colleges and

support units is expected to increase slightly from $172 millien peojected for FY 2017 to $174 millien
budgeted for FY 2018,

Some grants and contracls revenue is considered o nen-exchange itemn and appears in the non.
cperating section of the income statement as Non-Exchange Grants. These items include federal
funding for Pell and Supplemental Educational Opportunity Grants [SEOG) and state funding for
Ohio College Oppertunity Grants (OCOG). In tetal, funding levels for these items are expected to
remain Nat from projected FY 2017 to budgeted FY 2018
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Salas & Services - Auxdiacles 330,030 3473% 17,264 57%

Sairs K Sonvices - Departmental %5 963 %9715 3,729 2.2%
Total Sakes & Services 496,019 517,033 21013 4.2%

Sales and Services of Auxiliary Enterprises

Student Life, Athletics, and Business Advancement comprise the majority of salés and senvices of
auxiliary enterprises. Revenue lrom seles snd sepvices of suxilioey enlespeises before scholarship
allowances is expected to herease $17.3 milkon, or 5.2% in FY 208 over projected FY 2017, This
Increase is driven primarily by increased Student Life housing and dining tevenue (6% and 3%
incroase in rates, respectively) and additional Big Ten Network revenue in Athletics.

Sales and Services of Educational Departments
Sales and services of educational departments are expected 1o Increase by $37 milllon ovar
projected FY 2017 to $169.7 miblon. Revenue sowrcaes consist largely of dinical operaticns in

colleges such as Dantistry, Optometry and Veterinary Madicine and nen-colfege departments such
as Recareational Sports and Student Health Senvices

. Advancement

The university raised more than $3 billion in the But fer Ohie State campaign, far surpassing the
$2.5 billien goal. The campaign invited alumni, frionds, grateful patients, and the rest of Buckeye
Natian to invest in owr students, our facully, owr campuses, and our potential. Supporters helped
us secure unmelched educationnl opportunities for fulure generations of Students, and
empowered our faculty and staff to tackie the critical challenges we face as a global society.
Campaign proceads will be used 1o fund scholarships o attract the most promising Students,
clevoto faculty, creato modemn leaming enviranments, promote multidisciplinery research, and
drive highdmpact nnovation. As Advancement continues to mave forward, a group of university
leaders, key volinteers and Advancement stafl are developing a plan that will carry the institutions
mavketing, alumnifconstituent and fundraising forward in alignment with the university's updsled
strateglc plan

Advancement recognizes the critical importance of aigning marketing and alumni/constituent
engagement with our partners across the university. A number of efforts in these areas have been
recognized internally and by our poers as among the best in higher education. Some axamples
Include: the Alumnl Assodation's growing wolunteer engagement program; centralized
stewardship guldelines for persenalized, meaningful denor recognition initiatives: cur Buckeye
Room virtual community that captires insights from more than 10,000 slumni, snd marketing
campeigns that connect pecpie in new ways with Ohio State while strengthening the university's
brand and reputation. Advancement's communications, marketing, engagemont and fundralsing
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teams are working together 1o plan fer the next campaion with a clear focus on inaeasing Access,
affordability and excellence at Chio State, the hallmarks of President Drake's 2020 Vision

In FY 2017, the university’s goal for *New Fundraising Activity” is 3475 milion, induding pledges
and certain peivate contracts.  Advancement fully expects to delivers results in line with
expeciations. Dollars are being raised by engaging a variety of censtituents, including students,
faculty, staff, slumni, friends, corparate partners and private foundaticns.

The Advancement-related line items within the FY Z017 prejections and FY 2018 budget are
représentative of expected cash receipts for curtent use gifts, afs provided as endovwment
additions, and private copltal gifts. Total cash receipts as budgeted are expected to be 5273 million
in FY 2018

Gifs - Cureent Usar 5.200 183600

Privete Capital Gifts 20,600 20400 (200} 0%

Addticns 10 Parmanant Encowmants 64,000 £9.000 5,000 785

Total Advancement Receipts 269,800 273,000 3,200 1.2%
B investment Income

The Cffice of Investments manages the Long Term Investment Pool {LTIP}, which tetals $4.3 blillon
as of FY 2017 and Includes gifted endowmant funds, designated funds and operating funds that
have been Invested for long-term stability. Through & partnership with external managers, the
Office of Investments has adopted an asset allocation model for the LTIP that groups assets into
three broad categories. This model enables the Investment toam to bulld a portfo¥e of speclalized
Investment teams around the world to Implemeant owr strategic allocation and t¢ be responsive to
changing market conditions,

nvestment income on cash, short and intermedinte tarm iny 1ty Is budgetod at $44 million, in
line with our FY 2017 forecast and reflecting continued low bank yields and fixed Income markets
more volatile than prior years.

The LTIP is budgeted to gain S456 million before fees at an 8.0% return in FY 2018, These returns
Include investing more than $1 bilion In upfront preceeds from the Comprahensive Energy
Management Frofect. The LTIP Is projected to have an ending market value of $5.6 bilion at the
end of FY 2018,
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University Budget — Uses

Overview

UNIVERSITY OPERATING BUDGET: USES

Total budgeted usos for FY 2018 are $3.47 billon, compared with $3.31 billlon projected for FY
2017, Salarles wre the largest category, at $149 bifllon or 43% of total uses, folowed by Supplies
& Services, at $769 million or 22% of total sources
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n total, we expect n 4.9% inaease in uses in FY 2018 over FY 2017 projections.  This increase is
concentrated in personnel expenses (Up 4.7% over FY 2017 profections) and Supplies & Sernices
(up 6.6% over FY 2017 projoctionsy

[Saad ks 13831514 1422235 1492922 431
Senafes 382036 40€ 264 328 597 jrae
T otal Parsonnel Expense 1745540 1830.600 1917.520 $5.35%
Foo Ambonzations 95827 39321 95,5% 2
Stuckn Akt 10342 3485 089 0™
Supphos & Sordoes 704, 856 TZ1.73% TEQ 462 123
Yotal Non.Personnel Expence 1141026 1,774,542 1338.792 35.8%
N Deproation 212 400 s 2203 [
st Exprnse &3.901 04,353 sasro 20
Total Caphtak-Relsted Expenso 276,381 300,360 309,267 8.9%)
Total Uses 3, %3955 3305601  IAGGSTY 00 0%

FY 2018 Uses

R L L

AR
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Total Faculty Salary 554942 577,123 22,481 4.0%

Unclassifiod 631870 87020 383 615
cCs ¥A.692 1073810 5,117 5,04
Total Staff Salary 733,563 778,011 44,448 B5.1%
Tatal Swident Salary 133,730 137,784 4058 30%
T ota! Sl ws 142 3335 1402922 70,687 5.0%

Salary expense Is expectad to incroase by $70.7 milllon or 5,.0% over FY 2017 projections. Faculty
and staff salary quidedne increases of up to 2.0% have beaen Included in the budget for FY 2018
This represents S284 million of the total increase

Consistent with prior years, the approvaed salary guldelines take Into consideration the finandal
condition of the univarsity as well as the current labor market. The ureversity continues to employ
a strategy to set faculty salaries at a level that will maintain or advance Ohio State's position
nationally for the highest quality faculty, and to set staff salaries to be competitive with the jocal
amployment markets.

The remainder of the increase (342.2 million) in the FY 2018 budget for salaries is due to net now
hires in several areas, The largest Increases ace In Faculty (3111 million Increase), Unclassified
($25.7 million increase), and Classified Civil Service (34 .0 milllon increase}

Faculty increnses (3111 million} are deiven by Discavery Theme laculty hires In the Fisher College
of Business {S3.3 million incrense) and College of Fead, Agricultural and Erviranmental Sciences
($1.7 milllon increasel. Strategic plan hiring by the College of Engineering nccounts for an
additional $1.1millien, and filling of vacandes and six new positions in University Libraries accounts
for $1.0 millien.

Unclassified staff increases [$25.7 million) are driven by Enterprise Projectrelated hires and
backfilled positions, accounting for approximately $7 million of the increase. Othes large increases
are oteurring in the Office of Health Sdences ($2.5 million) due to increased cancer research; the
QOffice of Student Life {$1.6 millien} due to adjusting hiring levels for a continued higher student
populstion on campus, University Advancement ($1.6 million) due to hires for additional fundraising.
$15 million due to hires in the new Corporate Engagement Office to enhance university and
Industry relationships; and Athletics ($3870,000) due to additional sportsrelated and administrative
personnel,

Classified civil service s1alf increnses (34.0 million} are primarily driven by strategic hires in
Administration and Planning (S2.6 milkon increase) due to hiring of bus &rivers and bus mechanics
1o suppart an increase in bus routes on campus, filling vacant custodial and maintenance worker
positions, and hirng additional pelice officers and safaty officers.
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.Beneﬁts

Benefit costs are expected 1o increase by $16.1 million or 3.9% over FY 2017 projections, to $424.6
mifion. Benefts increases are driven by the 2% salary guideline increase, which direcily affects the
retirement plan centribution expenses, and net new additional hires. This is balanced by a slight
decrease In the avernge composite rate for & benefits. Benefits include the university's
contiibution to empilayee retirement plans, various medical, dental, vision, iife and disabdity plans,
employee and dependent twition plans and university expense related to compulsory plans, such
as workers' compensation and unempioyment compensation

Retirement Plans - University employees we covered by coe of three retirement systems. The
university faculty fs covered by the State Teachers Retirement System of Ohio (STRS Ohio).
Substantially all other employees are covered by the Public Employees Retirement System of Ohlo
(OPERS). Employees may opt cut of STRS Qhic and OPERS and participate in the Altermnative
Retrement Plan (ARP) If they meet certain eligibility requirements. Under each of the plans, the
university contributes 14% of the employee's pay to the plan anmually, while the amployees
contribute 10%. Vesting varies by plan

Medkal Plan - The university Is self4nsured for employee health Insurance. FY 2018 medical plan
costs are budgeted based on histerical cost trend data, projected employee eligibility, and
expectad plan changes associated with governmental regulations and plan design, Given these
factors, we are projecting a 5% decrease per FTE in costs for FY 2018 across all medical plans. The
university will continue to moniter the Impact the naw health care laws will have on the univarsity
as an employer as legisiation and regulations evolve,

.Pee Authorizations

Fee authorizations are provided to students holding graduate studont appointments to pay for
graduate twition and fees. Total univessity fee autherization oxpense is expected to remain flat at
$99.5 million in FY 2018

Student Financial Aid
Budget $ Difference
Stuckant Aid 290442 307,550 17506 5.9%
Stuckan Aid non-cech 63,041 63300 259 0%
Total Student Ald 353,485 370,850 17365 4.9%

Financial Ald is a critical investment of resources that keeps the cost of education manageable for
students. The Ohlo State University engages both the federal and state govermments in
conversations to stress the impertance of financial ald and reascnable loan programs for students.
Interactions with donors also stress the Importance of gifts that support financlal ald

The finandial ald plan seeks to advance two speciflc goals for the university: to Invest in the quality,
quantity and diversity of students to continue to advance Chio State as a leading national flagship
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public resanrch university, mnd Lo invest in students to fulfill cur rale as the land grant university for
the State of Ghio, whaereby access 1o college Is afforded to those students with limited resources.
The university continues to work to support both goals and continues to develep the appropriate
balance in moving the univessity towards eminence. Fundraising efforts ace also underway through
varlous inftiatives, Induding the Dhie Scholarstiip Challenge in which all 88 Ohio counties are
raising funds to recruit students from each county to attend Ohilo State

s ==

QOhle State expects to distribute a total of $371 milllon of financial akl, excludng graduate fee
authorizations, to students in FY 2018 Sources for financial ald Include federal and state programs,
gifts and endowments and Institutionally funded ad. The university financial statements present a
portion of financial aid, In accordance with GASB accounting reguirements, as an allowance against
gross tuitlen and, In the case of athletic and room and board scholarships, an alowance against
sales and services of mallary enterprises,

Institutionally funded finandal ald Is expected to Incroase by $11.6 miion, or 6.4%, In FY 2018t a
total of $183 milllon, Need-based financlal ald continues to b a priority as part of the university's
commitment 1o affordabllity. An additional $5 miliion wil be added to the President’s Affordabllity
Grant pragram, for a total of $25 milion in annual ald for stedants with financlal need, This will
continue to be funded to meet a total Investment under the President’s 2020 vision of atleast $100
milion aver five yaars,
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The Land Grant Opportunity Scholarship program will alse be expanded. In FY 2018, new Land
Grant Cppartunity Scholarship reciplents will recedve awards to cover the full cost of attendance.
In FY 2019, tha program will be expanded 1o cover the full cost of attendance for two incoming
students from each of Chio’s counties, up fram the current prograem of ene per county.

To help offset the impact of increases in housing and dining rates, second year students residing
on campus thal meet certain eligibility requitements will be held harmiess from the rate increase.
This will add spproximately $11 million in sid. An additional $3.2 million In need-based aid will be
offered to Ohio students that meet certain eligibility requirements during FY 2018 An additicnal
2.5 million will used to fund 30 students in the Young Scholars program. Other merit- and need-
based financind ald programs will see inflationary increases of approximately $1.5 million

Federal financlal ald, which consists primarily of Pell Geants and some Suppiemental Educatienal
Opportunity Grants {SEQG), is expected (o decline slightly ta $53 million in FY 2018, State finandial
aid Is expected to increase slightly in FY 2018 to $%0.6 million and is driven by state budgets for
programs such as the Chio College Opportunity Grant {OCOG). Donar and other funds are also
expected to remain flat to FY 2018 prejections at $30 milion,

Athletic scholarships are planined to increase to $24 millicn. The remaining aid provided directly

by colleges is projected to incease $3.6 million in FY 2018, driven by a $2 million increase in
graduate fellowships.

. Supplies & Services

Supplles & Services expenses are projected to increase $238.5 million or 4.1% over projected FY
2017, This Is driven primarily by costs associated with the Enterprise Project iImpiementation.
Supplles & Services expenses are comprised of several discrete categories, Including Intra-
University Revenue, Cost of Sales, Supplies, Office Services, Repairs & Malntenance, Utllitles,
Purchased Services, Travel, Other Expensa and Non-Caplta¥zed Equipment, which are discussad
basow,

Cost of soles reprasents the purchase of goods and sendces that are passed directly through to
external and Intorni customers, Cost of sales Is budgated to decrease by $2.0 milion, or 2.2% for
fiscal 2017, This decrease is driven primarily by a $1.6 milllon docrease In Cost of Sates in Student
Life due 1o fewer rentad expanses for overflow housing and dining attributable to the larger than
axpocied FY 2017 frashman class.

Supplies axpense is expected to increase by $3.7 milllon, or 3.4% in FY 2018 The increase over
the expected inflationary increase of 2.0% is driven by 3 $1.0 million increase in the College of
Veterinary Medidne and a S04 million ncrease in the Colege of Pharmacy associated with
Increased research activity. These Increases are offset by a $0.5 milon increase in Student Life
and other miscellaneous Increases across the remainder of the university,

Office services cxponse is expected to remain mostly Nlat to FY 2017 projections, increasing by
$478 thousond, or 19%.

Repairs & maintenance expense is expected o increase by 31.7 millien, ar 4.2% in FY 2018, This
incresse s driven by a $1.4 million increase In Student Life nssociated with Increases in
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repiacement and renewsl expenses for buildings that were not rencvated during the North
Residential District canstructicn period.

Utitities expense includes both commeadities expense paid exterally for electricity, natural gas,
and water and sewer, and internal charges paid by units that are biled centrally based on
consumpticn.  Utilities expense is expected to increase $1.9 milion or 2.0% over FY 2077
projections. These increases are driven by conservative inflationary incresse assumptions of 2.0%.

Travel expense is expected to increase by $2.3 mition, or 4.0% over fiscal 2016, $1 million Is
budgeted as an expected inflationary increase of 2%, the additionnal $1.3 milion of the increase is
due 1o increased travel in the Départment of Athletics.

Purchased services expense Is expected to Increase $44 millon of 15% over FY 2097 projections.
Theincreased amount over an expected inflaionaty incresse of 2% is due to costs associated with
the Werkday project

Non-capitalized equipment expense |s to decrease by $10.6 millica, or 18.6% under projected FY
2017, The decreasais driven by a $7.5 million decrease in nen-capitalized equipment expenditures
by the Office of Student Life. This decrease is due 1o expenses related to the North Residential
Gistrict completion in FY 2017, expenses that will not be duplicated In FY 2018,

.Interest Expense

The proceeds of past debt Issuance have been utilized to fund malor construction projects
Including the Wexner Madical Contar expansion, student housing construction and refurblshments,
as well as significant compus infrastructure impeovements.

The debt is comprised of nmix of tax exempt and taxable bends. Over 82% of the cutstanding debt
balance s comprised of fixed rate cbiigations ranging botween 1.56% and 4, B5% alldn true interost
cost. The remainder of the debt is tax-exempt varisble rate debt obligations. The variable rates,
most of which are subject to change every seven days, sveraged O.88% through the first ten
months of fiscal 2017 and have a 15-year average of 11%, Under the terms of the variable rate
agroemaents, the rates cannot excesd 8% or 12%, dopendng on the issue.

The university expects 1o incur apgroximately $127 million of interest expense on plant debt in FY
2018; an Increase of $2.9 millien over FY 2017 projected levels due to estimates on the variable
Interest porticn of outstanding debt,
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OSU Health System Budget

Hoalth Systam FYA7 Projection  FY18 Budget S Difarence
Total Operating Revenue 2,820,217 2338451 178234 6.3%
Oparating Expenses

Salaries & Benchits 1,260,779 1331778 71,000 5.6%
Suppiies 195,489 310,460 14971 51%
Drugs & Pharmaceud cals 349,135 369803 20,668 59%
Services 184,849 306,272 21,423 7.5%
Depreci ot on 144,576 160,614 16,042 111%
Interest 39,848 38,256 {1,592) 4.0
University Overhead 48,902 53,040 4538 23%
Other 47,487 48,742 1255 2.6%
Total Expenses 2,471,065 2619370 148 305 6.0%
9_0‘12 from Emhm 343,152 375 081 29529 85.6%
Maodical Canter Investments {149 .445) (150,000} {555) £0.4%
Investment Income 5,732 10534 802 56.5%
Excess of Axvenun awer Exponses 106439 239,635 33276 16.1%

The margin for the OSU Wexner Medical Center Health System [Health System) Is budgeted at
$£239 million for fiscal 2018, Included in the budget is the Health System's continued support to
QSU Physiclans and the College of Medicine (COM) (S150 milllon). The Health Systemn operating
budget is sot at a level to provide the necessary margin to invest in clinicel programs; caplital
provide debt service coverage and bulld cash reserves. The operating budget for fiscal 2018
anticipates the volumes and financlal Impact from Increased waprrity Int h-vnr<lty Hospital (UH) as
well as full year Impacts from the Braln and Spéne
Hospital, Jameson Crane Sperts Medicing Institute
and the Uppec Arington Outpatient Care Center
The budget also takas into consideration the Impact
of healtncare reform, Medicald rote robasing, as well
as changes related to reiminrsement from the
Hospital Care Assuranca Program (HCAP), and the
state’s Upper Payment Umit program {UPL} In
additlen, the model continues to ncorporate payer
mix changes resulting from an aging population
The budget provkies o total operating margén
percentage of 8.6% and an EBIDA operating margin of 19.6%

Revenue Drivers

Qverall revenue s budgeted o increase approxéimately 4.9% compared with the current year rate
of 6.3%. Activity increases account for appreximately 3.5% and rates account for 1.48% of fiscal 2018
growith, Inpatient admission growth 18 budgeted at 2 7% and driven primarlly by continued James
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Cancer Hospaal growth and additionnsl bed capadty in UM s well as a full year of the Brain and
Spine Hospital. Cutpatient activity will orow at 3.9% with continued ambulatory growth related to
the Jameson Crane Sports Medicine Institute and Ohio State Qutpatient Care Upper Arlington,

Medicaid expansion continues to be favorable for the Mealth System as patients previously
covered under charity proarams now have coverage. Medicaid continues to meke additional tate
cuts In order to fund this expension. The Health Systemn will see decreases in Medicaid rates
related to rebasing efforts at the Ohio Department of Medicaid. Overall Medicaee rates willincrease
less than ¥, Mannged cire plan migration to Medicare due to the aging population is enticipated
at 1% In fiscol 2018. Managed care arangements are negetiated through the end of 2018 and in
some cases Into 2019, Quality and risk-based contracts are being phased into contracts through
cngoing negetiations with payers. The budget anticipates a 0.5% negative impact to fiscal 2018
relating to these factors, The payment increases for managed care contracts are on average 34%
in rate growth while governmental payers are anticipated to decrease due to muitiple factors.

Expense Drivers

Total operating expenses will grow by 6.3% compared to the current year growth of 84%. Drug
costs are increasing 8 2% with 5% due to inflation and the remaining impact relating to o full year
Impact of participation In the 3408 drug pricing program. Operating expenses, excluding drugs,
depreciation and overhead, will grow at spproximatoly 5.0%, of which 2.8% will be activity driven
and 2.2% rate driven. Salary increases for employees averaging 2% is included in the budget.
Benefit rates are expacted to remain consistent with curcent year. Labor productivity is budgeted
to remain consistent with fiscal 2017, Expense management inftfatives will continue to be an
emphasis to mitigate refmbursement changas and Increasing dternative payment plans.
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Cporating Revenue 389,728 428,535 38,807 10.0%
Upper Payment Limit {UPL) 27.600 6,500 (21,100)  -76.4%
Total Revenoe 417,328 435035 17,707 4.2%
Exponses

Fatulty Satories & Benefity 182,183 312,128 29,545 10.6%
Non Faculty Salarics & Bencfits 28,542 101,555 13,053 18.7%
Supplies & Pharmacauticals 18,291 18,650 59 2.0%
Purchased Services 28112 28,764 652 2.3%
Daogiredi ation 3,796 3,761 (35) 0.9%
Interest a7 314 (28) -8.1%
Other Operating Expenso 40,262 L6477 6215 15.4%
Medical Centet Investrents (79.650] (82,040} ]2,.350) -2.9%
Total Expenses 381,843 429,654 47,811 12.5%
Gain/{Los) 15.a8% 5481 (20.104) 40N

Tolal cpersting revenue is budgeled to increase $77.7 milion or 4.27% over fiscal 2017 projections.
Total eperating revenue includes net patient revenue, and other operating revenue associated
with physician services. Net patient revenue is budgeted to increase $35.9 milllion or 1.1% over
fiscal 2017 projection, while other revenue Is budgeted to decrease $18.2 milllon.  The Increase
In net patient revenie is due to faculty recrultment, increased clinlcal productivity, Improved
payment rates, and Improved service mix. The decrease in other revenue Is the result of o
consarvative estimate of UPL revenua compared to Fiscal 2017, Excluding UPL revenue from
both periods, total cperating revenue is budgeted to incrense $38.8 milkon o 10.0%,

Total expanses are oxpected 1o increase $478 milion.  Expense categories with the largest
Increases ware physiclon salories & benefits, staff sataries & benefits, and other operating
axpenses. Net new physiclans In fiscal 2018 are approximately 75, Ganerally, the amcunt of
time for & new practice to reach full profitabiity Is approximately 2-3 years, Staffing costs Include
support for now physiclang, market adjustments, merlt increases and filling of vacancies, Other
cperating expenses indude start.up cosis and other provider related costs for new physiclens,

Wark continues an increasing revanue growth through a numbser of inttiatives.  In addition,
expense control moasures contnue to avolve 10 help keep controllable costs, such as staff
salaries, supplies, and servicas, In line with revenue changes.
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University Budget Process

For the FY 2018 Operating Budget, the university continues a budget process that encompasses
all funds of the university, This approach affoects a holistic view of all eperations of the university in
an sasly understood format that will enable the university to highlight the evelution of funding
sources. This will allow leadership to make informed strategic docisions in a timety manner.

All funds budgets are collected fram each unit in the univessity and reviewed and consalideted by
the Office of Fnancial Planning & Annlysis  This all funds total operating budgot vill provide the
base framework for evaluating the activities of all academic and support units within the university,
allewing proactive respanses to changing economic issues as they arise.

Budget Model

Theunlversity uses a budget model that s comprised of two components: amodified Rosponsibllity
Contar Monagement (RCM) model and the strategic investment of cantril funds, This structure
allows for decentralized decision-making and control of financial resources at the colleges and
supportunits. The modified RCM budget model assigns substantla control over rescurce decsions
to individual cobleges and support units. The underlying premise of the univarsity's decentratized
budget model |s entrusting academic and support unit lepders with significant contrel over financial
resourcas, leading to more Informed dedision-making and better outcomes for the univarsity as a
whole. Through this decentralized model, colleges In particular are Incentivized to Increase
resourcas by teaching meve credit heurs and Increasing research activity. Audiiary and earnings
unfis, which are not Included In the RCM model, prepare their budgets based on thelr business
pians and projected use of thelr products and services. Research budgets are projected based on
historical patterns and anticlpated grants that may be recefvad.

The OSU Health System and OSU Physicians. Inc, prepare thelr budgets based on projected
activity and asscdated costs External factors, such as government regulations and
reimbursements rates, as well as contractual agreements with health care payers also play an
integral part in develeping the health system's budget.

Fund Accounting

The university’s budget is developed and managed according to the principies of fund accounting.
We manage over 20,000 active expendable funds and over 5,300 endawment preincipal funds
through a robust accounting system. Revenue is sagregated into a variety of fund types, the use
of which is geverned by the restrictions of the specific fund. Some fund types are unrestricted,
including general funds and some earnings funds. Others have restrictions derived from the sowrce
of the revenue, ncluding grants and contracts received from govemment agencles, feundations,
and other outside sponsoes. Indvidual funds are set up to enswre strict adherence 1o the terms of
the grant or contract thist governs these funds.

Endowments are another type of restricted fund, where separate funds are set up to preserve the
corpus o principal of the gifts. As those funds eam investment s etums, annual income distributions
are made cut of the endowment lunds and into current funds foe spending in accordance with the

|28

269



August 25, 2017 meeting, Board of Trustees

donors' restrctions. The segregation of each gift allows the univessily to ensuse the funds are spent
appropriately and to enable reporting 1o donors on the activitios that thelr funds support.

Although emphasis was placed ca including all university funds in the FY 2018 budget precess,
general funds continue ta remain s key component of the budget. General funds can generally be
used for any university purpose whereas restricted funds are more specifically targeted These
funds play a major role in the budget, as they cover many exp in the colleges and support
units for which it is caifficult to raise meney, The main sources of general funds ste tultion and other
student fees, state support of instruction, indirect cost recovery, and everhead charged 1o éarmings
units.

Allocation of Funds

Each callege and support unit receives a portion of general funds in support of both academic and
administrative functiens. The process for allocating the funds Is administered through the Office of
Financlal Panning & Analysls under the guldance of the Chief Financial Officer and Provest
Ganoral funds are allocatad to coleges and supportunits on a marginal basls under an established
sa1 of criteria. in other words, iIncreases lor decreases) in the pool of general funds avaliable each
budget yoir are allecated back to colleges and support units as increases (or decreases) to their
base general funds budgets.

Marginal changes in revenuo are allocated to colleges based on three primary funding formulas.
The first funding formula for colleges utilizes a model 1o distribute undorgraduate marginal tuition
and state support, Shxty percent of the funding Is allocated basad on total credit hours taught, while
forty parcent is allocated based on the cost of Instruction. This budget alocation method takes into
account the fact that some courses have a highar cost for delivery and are allocated o greater
share of the funding, The other two primary funding formulas allocate graduate tultion and state
support based on a two-yaar average of credit hours In fee-paying categortes (ition} and type of
coursa taught based on cost of Instruction {state support). As a college teaches more of the share
of total credit hours, it recelves a larger share of the Incremental funding. Conversely, If a colloge's
shara of the hours taught declines, the cclloge's alotted share of Incromental funding will
correspondngly dacline The two-year average credit hour driver acts as a smoothing mechanism
In times of unforeseen volatility. Calleges will recelve thelr share of revenue on Indirect research
cost recovery, based upon the college’s share of research revenue, Fee revenue from learning
technology, course and program fees are provided directly to colleges,

Support units are funded through a combination of central tax, specific activity-basad assessments
charged to colleges and an overhead rate chirged to awdilary and @arnings units. The central tax,
assessments and overhead charges are designed to provide the funds nacessary to maintain
support services such as payroll services, central human rescurce services, and student iife
services, Support units are generally ineligible for masginal revenue changes because the funding
formulas redy on credit hours taught, Instead, support units must request agditional funding during
the annyal budget process 1o support naw services or mandates, For FY 2018, funding requests
were approved for 1T security, campus safety enhancements and additional research
administrators.

Auxitaries and earnings units are expected to opaerate a a broak even or batter margn and
generally do not roceive general fund support One exception s the Office of Student Life, which
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does receive general fund support vie specdal Student Activity, Ohio Union snd Recreational
Facilty fees that were enacted to spedfically advance the student experience

Regional campuses develep thelr own individual campus budgels primarily based on the student
tuition end fees recelved from the regionsd campus students, the State Share of Instruction they
expect 1o collect and costs directly incurred 1o operate those campises.

Traditionally, univessity-wide initiatives snd special requests by colleges and support units are
funded through the formal budget process or through centrad reserves established to fund campus-
wide projects that benefit the entire populstion or advance the mission of the university. For fiscal
2018, the formal suppert office budget request process was reinstated, giving the support offices
the ability to request funding for expansion of existing activities or new activities that meet the
university’'s mission.
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Appendix A - Columbus Campus Student Fee Tables

.Undergraduate Fees — Continuing and Transfer Students

Ohio Residents
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. Undergraduate Fees — Tuition Guarantee

Ohio Residents
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Stuckents pay an ackinonal ha¥ credt houwr instructional, baak genesnl and non-resscien foo Sor each halt ookt
hour of enrolment over 18
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as

o

Az

i

m

2
i@

15

| _‘ww  wod  e» i o
TS0 AR (S AMMAS (S WS § W00(8  Te® § 100 § VRSN |§ LWAT0||§ AAAES |8 vARTTE|[§ 1 M00|8 T8It

Tultion Guarantes applies to Instuctional Genernl Student Activty, Student Unicn, Recroational and COTA

fees tor Incoming first year Mnls ﬁm inAugest 2017, The Tumion Guanntes does nol apply to the non-
o See Program & Technalogy tees for clinic. technodogy, and

program fees d\m by cenain programs

The Recreation Fee is a fiot fee for faur or mone crech howes.

The COTA Feeqoesmmz-&mmlomtmnﬂ Autharity for stutent bus passes.
Implemented In Autumn 2012, the Qe fee was 10 a e credt howr See begnaing
n s 2016, Saning In At 2015, ab new Ci compus ch o

were pssessed $966 p« tesm.  Thens beginning In Autunn 2017, o new C
undergradaste students were assessoed $1,454 per tem.

Students pay an addmional hat credt howr instructional, basic genesal. and naneesident foe for each halt oedt
hour of enrolment over 18,

|36
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Program and ‘I‘echnology Fees
Anim Sel an Susiness Eng’ EngPhys.
us e us ua uo
325 475 2705 2455 14 55
‘ 850 950 54 10 4510 2510
20 B0 1300 TG00 708.20 @20 5820
3o 4580 19.50 2650 162.30 147 30 87.30
40 656.40 25.00 3800 216.40 186 40 116.40
50 8300 32.50 47 50 27050 24550 145 50
0 53 680 36 00 57.00 324 60 264 60 174 80
70 116.20 45 50 6650 378 70 343 70 203.70
B0 132 80 5200 76.00 432 B0 3492 80 23280
50 149.40 53 50 £5 50 455 .80 44190 261.90
100 166.00 6500 £500 541.00 481 00 251 00
110 182 €0 7150 104 50 5485 10 540 10 320.10
78.00 11400 | 649201 58920 | 34820
FAES Wusic Nursing Peycn
v s G |Grad-Exiet| Grad -New* | UG
206 14.90 26.00 5250] 7810 4%
[} 410 2000 52.00 12500 156.20 470
20 B.20 8.20 s_gm 104.00 25000 31240 17 40
a0 [FED 12,20 8700 15500 TE00| 80 2610
40 18 2 16 40 14600 208 00 S000| 62480 3480
50 2050 2050 14500 | 26000] _ 62500] 78100 4350
€0 2480 2460 17400 31200 75000 837.20 5220
70 2870 2870
A0 3280 3280
80 3590 3O
100 41.00 4100
11.0 4510 4510
2 49,20 39.20

"Neorwhole dollar amounts wora adpstiod sichily 1o mest SIS rounding ries
1) Name change from Allied Madical 10 School of Haakh and Rohabxdtation Senvices
|12} Ad Ergneveing oxcrpt Engineening Physics
13)  Nursing sodents ontedled poos 1o Fall 2013,
14 Nursing students enredlod in Fall 2013 and subsequent terms.
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Technology Fees

12600 |
50
153,00

18000
|29
28300

NOTE: Technology fees will not be spplicabile te students paying fess under the tuition guaremse after Awtumn 2017,
"Neo-whole dellar amounts wora odpusted shefily 1o mest SIS rounding ndes

5} Bagiwang n FY 2015, wpocfic Agricuture majons and plans anly

15)  With the coccoption of studanms in the Egquine gregmim AT studints in FAES aka pay this fow,

Iaa
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.Graduate & PhD Fees

Ohio Resident Graduate & PhD

Garers Fems
Susere
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Distance Learning Graduate & PhD

Distance Non-

Instructional Education Resident Non-Resident Resident
General Fee Fee Total Surcharge{2) Total

361.25 11.50 100.00 47275 :

722.50 23.00 100.00 845.50 5.00 850.50
1445 00 46.00 100.00] 1,591.00 500 1596.00
2.167.50 89.00 100.00] 233650 5.00| 2341.50
2,890.00 92.00 10000] 3.082.00 500] 3,087.00
361250 115.00 100.00]  3,827.50 5.00] 383250
433500 138.00 100.00f 457300 500] 4,578.00
5.057.50 161.00 100.00] 531850 500] 5323.50

78000 [§ 18400 § 100.00|$6.06400 § 5.00 | § 6.069.00 |

V) See Program & Technology fees for clinic, technology, nnd program fees charged by certain programs

12 The Recreation Fee s a fiat fee for fous or moee credt hours.

3} The COTA Fee goes to the Central Ohio Transt Authornty for student bos posses

(3} For students 1aking all detance courses, all oasie fees ant wihved and the noneesdent tution ks reduced 10 85,
Students poy full campurs-based and non-resident fees ¢ enrolled in 3 compus-based course

|4o
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.Differentjal/Professional Fees

Masters of Accounting''!

3 o) 11.50
1.868.00) 2300 1353
2 3,932 00} 4600 37.50 15,50
a0 5,608 00} .00 37 50 1350
A0 S Y T 13,50
(1) 115 20 7 12 %0
1) 11,750 00 134 20 1250
1o 200l et 00 13 80
10+ nw
MBAI“I
Tenecst Taes
1)
10
20
30
40
50
T -
10

W) Students in Shis program alse pay a $251 Leaming Texhnology Fees proaed by credit hout,
(23 The Recreation Fee s o fiat fee for four o moee crecit hows
2} The COTA Foe goos to tha Contral Ohio Transt Authority for student bus passes.
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03 S 76]
10 1,701 80 29.%0 7 80
20 2,403 00} 4100 7%
a0 snum:ﬁ 6150 a7 50|
40 § 806 00} 0 X0 i1 50
50 § 507 s0f 102 S A7 58
[11) 0. 208008 123 % 37.50
18 OO 18150 JTE

Working Professional MBA™"

0s 1625

10 0 37 5 83 13 50
20 4100 3%
20 0150 12,9
Y { w20 123 00 1200
a0 102 50 12300 1250
a0 9444 00! 2120 13 ool 1350
10 11,0tk 00} 141 50 [ 12 50
A8 it 00 14408 12300 13

(%) Students i this program also pay a $261 Leamng Technoiogy Fee procsted by credt hour
(2 Thes Aecroation Foe = 3 fat fee for four or more credt hows
(3§ The COTA Fee goos to the Cantral Ohio Transt Authonty $or studers bus passes

|+

283



August 25, 2017 meeting, Board of Trustees

Masters of Human Resource Management'!

08

10

20

20

40

10

m

12}
E ]

Stucianmts in this program ako pay 3 $261 Leameng Technology Few peomted Sy credit hour,  Figures for the
Executwe MBA are specinbzed program fees,

The Recreation Fee 1= a find fee for Sour or mare omeh hours

The COTA Fee goes to the Cemral Oho Transt Authorty for stugent bus passes
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Masters of Business Operational Excellence'”

Specialized Masters in Business — Finance'"

08 1,072 44! 0% -
10 144 0 30 0 A7 %0 8 X 12 50
20 4308 15 4100 37 50 14 .80 13 80
10 £434 830 1.5 T 50 37 .90 13 50
40 £.578 S0 52 00 27 .50 N pr ety 13 50
50 90,724 345 W2 S50 37 50 4550 O 12 50
[T 12 559 25} 12380 37 50 55 80 23 00 13 50
70 350 1) 4300 el 8510 122,99 0
[§ 7ei0 5 inos)

specinkzed progrom foes

The Recrmation Fee 1= a fiat fee for Sour or more credit hours,
The COTA Fee goos to the Contral Olvo Trnst Authartty for student bus passes

285

0s 17 15

1.0 3537 .30

20 RATEY )

20 78

Y 7.0 12300 1200

a0 0 44 30 12300 1250

a0 134 20 e 55 0 13 ool 1350

T0 16160 sl esto 200l 1860 Je 57810

A8 18408 it 12300 13

1y Studems n ths program alsa pay o $26! Learning Technology Fee proeated by credit howr. Figures ore
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Graduate Minor in Business for Health Sciences'”

T8

08
10 14095 00
20 2,001 00
10 4 38 S0
a0 822 00|
50 7377 5
w0 5730 10
| Y
M

M) Sammor wam peogrambased 400, The peogeam transticead lrom S 10 8 hours por semantor and feds worn roduced
Boginnieg in Suseer 2017,

(2§ T Rocroaticn Foe i n St i for fowr or men crocht hous,

3} The COTA Fon goes to tha Centrad Ohio Transt Authority 101 iudet Bus passes
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Gervers! Fwes

3730 X7 1200 [KF7 R 1,240 10 271 6
730 820 1250 2193 %0 249 00

3750 1480 1350 4080 4008 00} 313 60
17 5 37.90 - 13 504 647700 TAUTC0] 1307490
3750 ) 12300 350 9905 00] 1873824
3780 46 50 50 23 330
3750 55 80 7 28,021 89|
3 '-'[_._zs..-x._.A‘ 12 70 glli74meel e

37 S0 5 110600

0% 835 0} 1025

10 1,671.00) 2050 T 830 1550 2,216 00,
20 ATe2m) 4190 375 1880 12.9% 4432 00!
20 LE 0 1 00 IY_',-;___.—Z?,jQ 12 90 L(‘-AI_DL_
40 TAM 0! %0 3T 0 .20 1) 20 12 00 2 064 00

a0 #2388 oof 103 S0 1T 00 4% 133 00 12 50

1) 11,220 001 13300 pIET] 5 a0 123 008 12 50

10 13,007 004 141 S0 14 S‘.‘ 4510 123 20} 12 50

A8 3 14408 it 12300 13

(%) Gentistry students in Rank 1 oko pay o flat $1,476 semester equpmeont fee; Ronks 2.3, and 4 poy $1.300 asmester
(24 The Recroation Fos i o fiat fee for fous or moee credt hours
(3} The COTA Fes goes to the Cantral Ohio Transt Authonty for student bus passes

|46
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Law
0s
10
20 0o;
a0 8513 60
40 7,358 00
50 $.187 50
80 11,025 (¢
70 12 662 50 2 1E%20jl GEJ_':L

4 T Recroation Foa 5 0 Sal fow for four ar many crodt haurms
2y The COTA Foe Qoos ta the Contral Ohlo Trarsn Aumhanty for studont Bus passes.
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Medicine '

[ w16 2%

10 1092 %0 0% a7 5%

20 Less o0 4100 17 % ) L%
a0 S 407 S0 6150 1rq 700 14 &l
&0 7,530 00 #2.00 37 56 :
50 50

[T

]

M Medicing studens ako pay o $66 Leaming Tochetody Fee proemod by crodit hour
123 Théx Rec roation Foe s a fat feo far four oF mori crodit hows
3 The COTA Fae goos to 1w Contral Ohia Tianst Authorty far studet Bus parss,

IAB
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Master in Genetic Counseling

st Twes

0s

1.0 0

20 4100

20 01 50

0 w20 123 00 1200
a0 1233 00

a0 12300

[A'} £ 311 (0! 14350

(Y33 6408

%) The Recreation Fews 1 5 Bt fee for four or mare credt houm
2y The COTA Fee goes to the Central Ohio Trarss Aushonty for student bus passes
(3§ This program smmsticred from a Massers to o Doctoral degree program Beginning i Summer 2096
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Master/Doctor of Physical Therapy

SIB|BIEE

)

A8 L] 08

%) The Recreation Fews 1 5 Bt fee for four or mare credt houm
(25 The COTA Fee gors ta the Central Ohio Trarse Actharnty for student bus passes.

lso
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Master of Public Health

0s

10 [

20 1480 13 50
an 7.0 15 50
&40 .2 233 00 13 A
50 45 50 13 50
[0} 5580 133 1350
70 $5.10 123 00 0N

Public Health Program for Experienced Professionals

05 7 25) 11.50 465 1350
10 7480 2300 830 1350
20 L S3.000 4600 1880 1A%
a0 LREL 0980 e AR %
a0 200 70 1273 00 1200
a0 AA72 %00 11500 44 30 133 00 12 50
a0 4847 000 13 20 173 00

[A'} £ 421 50! 161 00

[T 19608 |4 1aaoe

1) The Recreation Few 1 o fat fee for four or mare credt houm
(25 The COTA Fees gors ta the Central Ohio Trarss Acthanty 101 student bus passes
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Pharmacy

M) The: Recreason Fee 5 o Mat foe far four of mane credt bhoums
(2} The: COTA Fowr 9oas 1o the Contral Ohio Transst Aunarnity Sor stucont bus passes.

|52
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Optometry - Ranks 1 and 21

37 S0

0s AL 465

1.0 143700} 0 37 5 83 13 50
20 7.5 18580 2%
20 IY&;__'_Z?,&Q 12 90
a0 7.0 122 00 12,00
a0 44 30 133 00 12 50
() FIET [y 13 ool 1350
10 17 50l €5 10 123 008 12 60
A8 it 12300 13

() Effectve Autumn 2016, Optometry lowered their Non-Resident Surcharge $4.000 per somenter. Optometry stuckents
In Ranks 1 ond 2 al<o pay a fist $591semester equipoent See; Ranks 3 and £ pay §525 comestryr

(2§ Thes Recreation Fes = a fat fee for four or more creckt houm

3] The COTA Fue gous to $hw Cantral Ohio Transg Authonty for suders bus passes,
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Gervers! Fwes

08 3Te 28} 11.50 A7 50

10 754 €0} 2300 37 5 [ ¥ 13 50
20 157000 4600 50 1880 139
20 RS0l ;o  are w10
a0 2004 00! w200 37 00 70 123 00 1200
a0 ATz s0¢ 1500 1r.5% AL %O 123 00 1250
60 Aol 1mco 37 50 55 0 123 004

10 £ 308 <0} 16160 17 5 €510

A8 L] 18408 neis T

%) The Recreaton Fee 1 a fat fee for four or mare credt hours:
(2 The COTA Fee goes ta the Cential Ohlo Trars® Authanty 101 SIUCert Dus passes

lsa
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Master of Social Work'”

M) Stwderes in this program may also pay o field practioss feo of $84.50Semesier,
(23 Tha Rocrmticn Foe is & fat foe for four of mosk et hows
3] The COTA Fee goes to the Cantral Ohio Transk Authonty o1 studenst Dus passes.
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7

03
10 109500 200 2T 20 %
20 179000 20 1T 18 60
a0 £ 684 00 .00 3!3_9‘* 2720
40 7,580.00 [ 3750 70
50 £.475 00 11500 37 50 46 50
[0} 11,3700 134 00 3 50 55 80
7[) ')‘jm » 17T & a

M Y1 Medicne stodents in Ranks 1 aksa pay a flae $277.500semestor exquiparem foes Rank 2 pays S202.50%cmesier;
Randk 3 pawys S277.505umester; Rank 4 pays S352.S0/samastar,

(25 The: Reciontien Foe is o Bat foe for fowr o ot crodit hows
2§ The COTA For goos to the Contral Ohio Transt Autho ity for studont bus passes.

|56
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FY 2008 BUDGET PLAN

Master in Agricultural and Extension Education - Distance Learning'"

Oistancs

Rrwidwrn
Tota

Mo sicdant

Tatal

Non-Asyident

Nz
Hreidarn

Totu

Irstrucsonsd T dpcaton

Foen Genarsl Fou For Sementy Yo Rurcharge 1 Samwetar
&4 251 100,00 555 75 147025 584,75 1,804 75
B9 501 10000 101850 3 05A 50 500/ 102488|| 307380
1,793 00] [ 1.835.00 5AVT.00 500] 154400 503200
A0 258501 2880 2001 2963.50(  $.990.30
0 3,588 00] 3,778 00 500f x78300|| 1134000
50 428250] 19500 4,667 50 14,092 50 500 &702.50|| 14107.50
6.0 5.379.00 13800 S1T.00 1686100 500l 582200/ 1646600
70 §.275 50 161 .00 10000] 653650 1960050 500l asersell 1962450
B0+ E BRALS § 13400 5 10000 |5 745500 34300 % 500 I 3 1Quiﬂ s Emu

Master of Global Engineering Leadership Distance Learning''**

Instructional
Fous

Genaral Fee

Distance
Education

Fee

Rusident
Total

Semestac

Non-Residant

Non-Rosident
Surcharge(1)

Total
Semester

0.5 522.00 11.50 100.00 633.50 5.00 638.50
1.0 1.044 .00 23.00 100.00]  1.167.00 5.00 1.172.00
20 2 088.00 46.00 100.00 2 234 00 5.00 2.239.00
30 3.132.00 89.00 100.00 3.301.00 5.00 3,306.00
40 4.176.00 82.00 100.00]  4.368.00 5.00 4.373.00
50 5220.00 115.00 100.00 5.435.00 5.00 5 440.00
6.0 6.264 .00 138.00 100.00]  6.502 00 5.00 6,507.00
7.0 7.308.00 161.00 100.00]  7.569.00 5.00 7.574.00
8 |$_8,352.00 | 184.00 100.00 636.00 5.00 641.00
Each add'l
credithour||§ 104400 |§ 2300

M For studants teiong all ds1anoe cotesos, Ml o0-580 10as aro wihwd and the nea-msident Wwition i rodussd 1o §5

12} Stadnnts anrcllod in the MGEL progeam pary o crieht hout
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Appendix B — Regional Campuses: Lima, Mansfield, Marion &

Newark

Undergraduate - Continuing and Transfer Students

Non

Mructions Ganrwral e Resident  Non-Assident

| Fees feoes t Sutcharge Yotal

546.75

10 288 0O 796 00 1,093.50
20 576 00 1.562 00 2,187.00
30 864 00 238800 3,280 .50
40 1.152.00 3184 .00 437400
50 144000 3 980.00 5.467.50
80 1.725.00 4776.00 6,561.00
70 2016.00 5572.00 7.654.50
80 2.304.00 6,365 00 8,748.00

20 258200
10,0 2,880 00
11.0 3.168.00

7.164.00] _ 8,841.50]
7.960.00]  10,935.00
B.756.00|  12,020.50

[$9.552.00 | § 13.122.00 |

sk generyl and sor-ceidert lee for aach bl tradt heur of

Noey-
Instructona Genersl Revdent Rewidant
Surcharge

398 00 55535

0% 152 60, 475 157.38
1.0 308.20 3.50 3140 796.00 1,110.70
20 810,40 12.00 629 .40 1,592 00 2.221.40|
30 915 80 28 50 944.10 238800 3.332.10
40 1,220 80 38.00 1.258.80 318400 4,442 50
50 1,526 00 47.50 1.573.50 3,880 00 5.553.50
690 1.831.20 57.00] 188320 4778.00 6.664.20
70 213640 66.50| 220290 557200 7.774.90
80 244180 7800| 2817.00 8,368 00 8,885.60
80 2745 80 8550| 283230 7.164.00 9.996.30
10.0 3,052 00 35.00]  3147.00 7.960.00 11,107.00
1o 3.357.20 104 50| 346170 4.756.00 12,217.70
12010 18.07]| § 40 |8 11400 [$3776.40 |[ 5 955200 [ 5 1332040

LL00NTS Sy ¥ SO HE! it hour METruchond DG SiNer @ S ronCaudart S Ly aaon nalt grede »our of

il e ovet LH
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Gonera) Reuwsdent hon-HAesidont Noo Reycend
roes Totas Surcharge Total

05 359.25| 750 366.75 671.00 1.037.78

1.0 718.50 15.00 733.50 1,342.00 207550

20 1,437 00 3000]  1467.00 2,682 00 4.151.00

30 2,155 50 45.00 2.200.50 4.026 00 6.226.5

40 2.874 00 6000 293400 5,368.00 8.3502.00

50 3 592 50 7500 366750 €.71000] 10.377.50

60 4.311.00 8000| 4.401.00 8062 00|  12.453.00

70 5.029.50 105.00 5,134 50 6,354 .00 14.528.50
8.0+ T43.00 12000 | % $ 10.736.00
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Appendix C - Agricultural Technical Institute Student Fee
Tables

Undergraduate - Continuing and Transfer Students

Instnstiona  Gesarsl Russdent Non - Resrdert Moo Resrdent
| Foan Fren Total Swrcharge Totat
14325

10 286 50 250 286 .00 796.00 1,092.00
20 57300 19,00 582.00 155700 2,184.00
A0 858 50 2b.50 588,00 2333 00 3,276.00
A0 1,146 00 38.00 1,184.00 3184 0O 4.363.00
50 1.432 50 47.50 1,480.00 3,640 00 5.460.00
&0 1,718 00 57.00 1,776.00 477600 6.552.00
70 2,006 50 6650] 207200 $572 00 7.644.00
89 2292 00 7600] 2,368, £,365 0 8,73¢.00
80 2,578.50 5.9 604 7184 00 9,828 00
100 2,865 00 85.00 7.860 00 10,920.00
110 3.151 60 104 50]  3,256.00 8756 00 12,012.00)
12010180} [$3.43800 [3 114.00 [$3.552.00 || 3.85200 [ § 13,1040

sodeicral hot oradt hour imtraction, Dasic g=neryl and norresident dee for each he oredt hour of

Non-
Instructiona  General Rosident Reosidert  Non-Residont
| Fees Fees Total Surcharge Total
151.85 4.75 156.60 368.00 554.60
303.70 9.50 313.20 796.00 1,109.20
607.40 19.00 626.40 1,562.00 2,218.40|
911.10 28 .50 939.60 2.388 00 3,327.60
1,214 .80 38.00 1,252 80 3184 00 4,436.80
151850 4750 1.566.00 3.560.00 5.546.00
1,822 20 57.00 1.879.20 4.776.00 6,655.20
212590 86.50 219240 557200 7.764.40
2429 60 76.00 2,505.60 6.368.00 8,873.60
273330 85.50 2818.80 7164 00 9.982.80
3,037.00 95.00 3,132.00 7.860.00 11,002.00
3.340.70 104 50] 344520 8.756.00 12,201.20
40 |$  114.00 758.40 00 |$ 13.310.40
Jadants Dy s sk angl hat! cstt Rous ind naiongl Dases geder # 500 n0n-edtn s fos for aadn het cradht how
121 17 G MR o { YI1oN " oy
| 60
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1d SSI Histo
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‘ THE OHIO STATE UNIVERSITY

FY 2018 Budget Summary

Board of Trustees

7

August 24, 2017

0 THE OHIO STATE UNIVERSITY

Priorities reflected in FY 2018 budget
University. Access, affordability and excellence

» Tuition guarantase for incoming first year undergraduate students to provide
predictability and transparency for students

7 Increase in need-based financial aid, induding President's Alfordability Grants and
Land Grant Opportunity Scholarships

» Inwvesting upfront proceeds from the Comprehensive Energy Management Project
Wexner Medical Center
~ Continued James Cancer Hospital growth

» Full year impact of Brain and Spine Hospital, Jameson Crane Sports Medicine
Institute, and Ohio State Outpatient Care Upper Arlington

» liwest projected margin in chnical programs
Both University and health system

» Continued focus on cperational efficiencies
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0 THE Omio STATE UNIVERSITY  Consolidated Financial Overview

Health System & OSUP account for 48% of total FY 2018 revenue

Tols Sources Y17 FY18 %

($ thousands) Projection Budget $ Difference Difference
Unesersity (inc! Endow Distributons) 3,534 8687 Jae22 86558 28%
Heath System (inci Engow Distritxions) 2,827,760 3,006,857 162.097 64%
OSU Physicians 417.328 435,085 17.707 42%
Totad Sources 6,579.755 5873,114 260,355 4 5%
Tols Usens FY17

(S thousards) Projection $ Differenica

Unnarsity A8 8% 3366619 162773 50%
Health Systam 2,620510 2,769,370 145,850 ST
OSU Physicians 351 843 426,654 4781 125%
Total Uses 6,238.199 6,597,643 355 444 5.8%
Sources Less Uses FY17 FY18

($ thoussarels) Projection Budgel

Univarsity (inct Encow Distribusons) L 25,604

Heath Systam (incl Endow Distritasons) 207250 240,437

CSU Physicaans 35 485 5,381

Sources Less Uses Before Investment Income 341556 275,471

Imvesimant income after Distribusons. 368 281 245618

Total Sources Less Uses 738.837 521,083

0 THE OHIO STATE UNIVERSITY

Tirsan & Foms [ graw) ]

Stew Share of Irecton 3 om S

Ofer Cowartrrmrt, Appreptaftons "1 AN D% .

Eacturgn Crarm & Soranch Q10 04%) “&u V% g
o Eschange Orirts & Cortracs 62130 Law  attints oevenen /e by
S & SEces - Aunbates MPAu 52% >, Mm
Saks & Services - Oeparrenks 71 229 U Y
AD Cerart Receges 273000 125

Enoowrsert Destiiutone 05 62N T

Oer Reveruns 358%0 b L L |
Total Urbwarsity S0 iroes 14020 im nshes

Sadew & Services - Mo Spswm 2900 481 row| ey

Heatt) Syader ProosTen? D tetans 1140 21 % -

Saben L Servees - OSU Paysoess 435 0¥ 4 2%
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0 SR WY UATE SIS Consolidated Budget Sources

Sources Drivers

Tultion Housing & Patient Care
Dining

Volume >
Mix

»
»»

0 THE OHIO STATE UNIVERSITY Consolidated Budget Uses

Non Frswaros Expoese 1,974,242 L28.T0 @2 5%
Deprocaton & erest 0,260 308,267 nsar aow|
Mad ool ot bvestrens 06.755) 167660 1756 20%

Tatal Uses - Urivarsity 10886 3268 019 wem X3

Frescrrel Eipacas 1T LaLTe 71800 50%

Moo Fecsornst Eiperas 1008802 108877 (o 1 G %
Depracioton & oot 154 424 183 074 1645 TN

Madcal Carir imvewrrens 19 s 120 Doo 258 0 4% =
Tatal Uses - Haakh System 7.9090,510 708,370 a0 BTN [
Presoorel Dxpaose IRNTS L R Eral o0 1
Non-Fersonos Exporas Mo 0 9 T A%
Degracaton & rieret 411G ADx o) AN

Mool Cwriee Ievesimenms (79,050 %2 pagy Zm L% S
Tatal Uses - 05U Phywichos 31,83 42905 o [

Parsorred £iparse 14205 H0.810 5N

Mo Pwrsorod €geman 387 om 1% A%
Depreceton & et A28 T AR ey A%}

Tatal Uses €.228,150 657,60 e Al ()
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(APPENDIX XII)
FY2018-2022 Capital Investment Plan

($ Millions)

Proposed New
Projects to Begin
in FY2018

Prior
Commitment
Remaining
Spend $657

Total $922

Table 1 - Prior Commitment - Remaining Spend

Projected Capital Expenditures
Capital Priority

1 North Ressdantial District Transformatian
2 Pamerene and Oxiey Renavations 275 78 D09 00 00 00 32
3 Vet Hospetal Enhancament and Expansion ER o 01 00 oo ag 43
4 Athlatics - Siudent-Athiete Development Cix 218 145 16 00 00 00 39
S Athletics « Covalll Multi-Sport Arena 175 2866 10 00 0a aQ 471
6 Bus Ady - Schott Contourse Reno & New Office | 207} &4 09 00 0.0 00 0.0
7 Cannon Drive Relocation - Phase | I 1.0! 87 50 00 04 (X4 B7
B Postla Partisl Replacament ss 21 oo oe o0 a0 77
9 FALS - Frankin County Extension Office 22! 27 03 00 00 00 $.2
10 Frg - Alpart Enbancements | w5 as 03| oo oo o0 154
11 Fry Hall - Optometry Clinsc Entrance & LY, 24 03 00 090 040 6.2
12 Otua Stadium Uparades | 176 102 14 54 00 o0 M6
15 Woaster - New Laborstory Buikling . L7 15. 00 o0 00 [{E4) 35
i‘ 05U a5t - Waest Wing Expansian/Renavabion | 15 $s! M5 0.5 0.0 0.0 7&0+
715‘ Wexner Medical Center - 72-8ed Suild Out 183 163} i8 00 00 00 HAa
16 Rol-up cf Small Projects 167-3, 1398/ 194 456 00 0.0 3!0.1
Totals, 327.2° 2659 53.7 10.5 0.0 00 6573

August 25, 2017
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FY2018-2022 Capital Investment Plan

Table 2 - New Projects Beginning in FY2018

Projected Capltal Expenditures |
Fr2013 | Fr2019 | FY2020| 2021 | Frzoez | Fyaazs| o
M Small Programmatic Cash-Ready Projects a7 106! 4.1 00 oo a0 184
M Anticipated Spand for CIP Ad@tions/Changss oA 43 48‘ o0 oo o0 10.0
B WMC - Rolbup of Multiple Cash-Ready Projects 1419 00 U.O‘ 0 00 00 1415
B Rot-up of Small Infrastrucure/ RDM Projects 21l u0 89 o0 ool a0 131
AEP - WOSU Facility {plarming and design only) 02 o 00 0.0/ 0 IJ. 00 0.7
= ARS - Arts District Phase 1 (dasign enly) 10 ES) 00l 04 o0 ao 4&
Athletics - Ohio Stadaum and Schott Wifi o4 45 45 0.0 0.0 00 85
L) Athletcs « WHAL East End Renovation 03: iy iz 0L oo Q.0 l8

Capital Priority

B Dertistry - Posthe Hall Reptacament [engblers) 02! 27 25 00 0.0 Q0 5.7
Engineering - Kofioiy/Fontana |coret. Phi) 23 a3 pa 00 00 00 87
IR FAES - Multispecies/Equire Fac, fdesign only) 0.1 2.0 01 Do 00 o0 2.2
#OD « Cannon Ph 1 [City of Columbus funding) 23 1058 0.4' 0.0 na o0 182
i8] FOD - Cannon Ph 2 (design only) 15 1 5' 00 00 00 00 i0
b} Nissing - Newton Bidg Addition (design aniy) 01 12 0o 00 0o 00 13
AE) 51 - Housing - Renawal & Replacamant -FY18 0.4 4 ;' 53 00 00 Q0 10.0
VetMed - Simulation Lab [construction) 2.7 4.0! 0.2‘ 0.0 0.0 o0 63

Totaks' 1646 632 322 00 oo 0.0 2650

Table 3 - Funding for New Projects Beginning in FY2018 by Unit Type

Funding &
Fund
Raising

Totaks by |
Panners Unst

% by Unit

Funding

12‘_::":;":""“”’““ |s 388 a3 [s nd4s 24 s

2/Student Lite s s 168 s s s 5 s 158 6.3%
3l Athistrcs s 32/% 1ols s s sals s no B.3%
4.:r'rasmr.'.ur-.' s 37:¢ 02 s - 3 - . s 23 . s 17§ 261 8.9%
giyvexnerMedcal Contar | o _ g |y qupls - |8 - |8 3 W10 saEw

and Colege of Medaine

Source

Totals by Funding

$ 1078 ed s m.oé; ".4{5 u.rlu 'u-

4.0% 24.4% 53.6% L3% 63% 7.4%;

% by Punding Source

Auguwn 25,2017
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(APPENDIX XIII)
BACKGROUND

Pursuant to the terms of the long-term lease and concession agreement for the Ohio State
University utility system dated April 10, 2017; Ohio State Energy Partners LLC (OSEP) will
fund and implement capital improvements to the utility system. Capital investments made
by OSEP will be tied to the variable fee component of the annual fee structure.

Proposed capital projects are evaluated by the university and OSEP for alignment with
applicable strategic, financial and physical plans and to ensure continued reliability, safety
and compliance of the utility system.

For Fiscal Year 2018, the following projects have been conceived and developed by the
university prior to the commencement of the concession agreement. These projects have
been reviewed and approved by OSEP and require approval of the Board of Trustees.

Cannon Drive Phase 1 - Utilities Scope

Scope: Relocate, replace or extend gas, steam, chilled water pipelines and
high voltage electrical duct bank as a part of the Cannon Drive
project. This portion of the Cannon Drive project will be funded by
OSEP. Additionally, while the university remains the project
manager, OSEP will assist and advise the university in the
execution of this scope of the overall Cannon Drive project and will
assume care and custody of this scope once the project is
completed.

Estimated Cost: $4aM

Postle Hall - Chilled Water Infrastructure

Scope: The project will extend the chilled water infrastructure located east
of the Brain and Spine Patient Entrance to serve the Postle Hall
renovation and addition as well as future buildings or building
conversions to central chilled water. OSEP will contract and
manage the utilities portion of the overall Postle Hall project and will
closely coordinate this scope with the overall project management
from OSU.

Estimated Cost: $1.6M

McCracken Power Plant - North Stack Repairs and Brickwork

Scope: The project will repair and/or replace the brickwork on the north
chimney of the McCracken Power Plant. The stone fagade has
started to fail and detach from the chimney surface presenting a
safety risk. OSEP will contract and manage this project.

Estimated Cost: $636,000

McCracken Power Plant - Boiler Controls and Equipment Replacement (Design Only)

Scope: The project will upgrade components of the McCracken Power
Plant that have reached life expectancy including controls, safety
shutdown systems and instrumentation for McCracken Boilers 1,3,6
and 7. FY18 design start is needed so extended boiler construction
outages can be scheduled in the non-heating summer 2019
season. OSEP will contract and manage this project.

Estimated Cost: $545,000 (design only)
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(APPENDIX XIV)

Project Data Sheet for Board of Trustees Approval

Cannon Drive Relocation - Phase 2
QSU-130069 (CN# 13000046)
Project Location: WA

« approval requested and amount

professional sevices $30M
«  project budget
professional services $30M

« project funding
O universty debt
O devebpment funds
@ universay funds
O ounxibary funds
0 state funds

. ot schedule
ol professional services approval wmn7
design/bidding 0an7 - 0ang
construcion o7 - 12

«  project detivery method
B gererst contracting
O designbuid
0O constructon manager st nsk

« planning framework
o thesproject is included in the F Y 2018 Capital Investrnent Pan for professionsl services only

« project scops
o 1he project wal condnue the ralocation of Cannon Drive between John Hemick Drive and Weody
Hayas Drwe and wil raise Cannon Dryve above the S00-year flood fevel
o aprelimnacy engneering repord was completed in 2014 and will be reviewed o deteérmine the
final sco
o 1ha desug work wil also mobide the review and study of distnct impacts, ncluding Glenn Avenue
and Uincoin and Morrill Towers

« approval reques ted
o approval is requesied to enter Into professional services contracts

* progect foam
Univeraty project manager Tam Ekegren
A€ idasien aciited

Oftce of Admnatation and Plenning Augea N7
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Project Data Sheet for Board of Trustees Approval

Waterman - Multi-Species Facility
OSU-180048 (CNIR 15000045)

FProject Location  ‘Walermén Agricodwval and Natnal Resources Laborory

o approval requested and amount

professional ssvicas 22w | 4 N
o project budget

constaction wiconlingsncy $132m

professional savces $22M

total progect dudget $1sam

o project funding
O university dedl
0O cevebpment funds
B univarsity unds
[ auxibary funcés
L1 stata funds

o project schedule

BaT professional sswcss approval @anz
desagnoxddng mng  |ns
constiudion 1148-ans

o project delivery method
[0 gereral conlradng
0O dssgabuld
B construction manages al sk

o plannimng framework
o thwsprogect is inchdsd m the FY 2018 Cepitalimprovamant Flan for profgssional sarnvices only
o Ine tolal project Ccot 1S Dasad on pravaous planning shudes and wik ba valldatad thiough dasign

o project scope
o 1hs progct will support the Bachng, tesearch, outrésach mssion of Codege of Food Agriculture
and Erwronmerntasl Soences
o the naw facilty wil enabls the consolidaten of mulliple anemal herds (or machng purpose s
Including shasg, swing, basl, squing and poultry
o Ine projed wil conslruet @ new Tacity 10 house muliple anem al speciss, along with sssocated
pariing, and wil inddude o 100-seat clyssoom , raseacch lab and olher supporl =paces

o appreval requested
spproval is requesied Lo enter nlo profe ssonal servicos cordracls

+  peogect eam
Linivey 52y pey o403 Manages Sl Hotr
AE s Menlog
CH o Pk
CIMR of AT @S PlaTang Augst N7
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Project Data Sheet for Board of Trustees Approval

680 Ackerman - IHC/Histology Lab
OSU-180070 (CNI# 17000112)
Project Locstion: 680 Ackeman Road

« approval requested and amount

professional se v iceslconstructon $52M
«  project budget

construction w/contingency §47M

Brofessionsl sarvices $05M

total progect budget $52M

« project funding
[ uniersay debt
O development funds
O universty funds
auxkary funds

O state funds

« projectschedule
BoT professwonal sarvicas approvs! mn7
desgniodding a7 - orne
construction oane - mn9

« project delivery method
genaral contracting
0 designbuid
O constructon manager at risk

«  planning framework
o ths projectisincluded in the FY 2018 Capital Investment Plan

* project scope
o 1he project wil ielocate the IHCHistology group from Doan Mall 10 880 Ackerman
o the project wil renovate approximately 8 000 SF to creste lab space for IMCHistology, including
nstalling & reverse osmosis water syslem and replacing the air handing unit

« approval requested
o approval is requested 1o enter into professional services and construchon contracts

progect S
Undver sty projoct manager Brendmn Flaherty
A€ idasin archited

Oftce of Admnatation and Planning Aoy 07
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Project Data Sheet for Board of Trustees Approval

‘WHAC - East Wing Renovation
OSU-1T0752 (CNI# 14000420)
Project Locdion Wbody Hayes Athietic Canter

* approval requested and amount

professiona sersconstrucban 378
* project budget

canstruction wicortingency 35 oM

profesziona serices 30 5M

totai project budget 37.8M

. pu)mmnang
O university gebt
O development funds
0 untversity funds
auxiliary funds
[0 state funds

* projectschedule
BoT prof sendconstruction approval 017
designvbidding 09/17 - 02/18
construction 0318-12/18

«  project delivery method
[ general contracting
O designbuid
O construction manages atrisk

« planning tramework
a this project is Incladed n the FY 2018 Cagpital Investment Plan

. m)oet scope
the project wit renavate he Woody Hayes Athietic Center
a the project consists of a new production ktchen, nutrtion area, expanded lounge area, new
recoveryireha) space, new Leam actvty reas, staff omces and 3 small southeast aosition to the
butlding for storage
o he project wit renavate the existing players' loungs lcated on e second Noor, as well as the
first fioor with adaibonal amenities for player development and recruting

* approval requested
o approva i requested to enterints prafessicnd senvices and construction contracts

v project team
Unwersty promd maneger Gary Coller
AEfdutign archivct

i

O%ce of Adm nuchralion and P ranning Agunt

312



August 25, 2017 meeting, Board of Trustees
(APPENDIX XV)
Background

The Ohio State University seeks to acquire from Polaris 2004, LLC, approximately 9.3
acres of improved real property located at 2001 Polaris Parkway, Columbus, Delaware
County, Ohio (the “Property”). The improvements include a 2-story office, laboratory, and
vivarium research facility comprised of approximately 72,000 square feet. The Ohio State
University currently leases the entire building and this acquisition would support the
Wexner Medical Center’s long-term need for laboratory and research spaces.

The property is located near the southeast corner of the intersection of Polaris Parkway
and Orion Place, and is situated between Polaris Parkway and Olde Worthington Road.
The Property is comprised of two parcels (318-443-02-003-000 and 318-443-02-003-001)
that contain approximately 8.92+ acres (located in the City of Columbus), and 0.396+ acres
(located in the Right Of Way in Orange Township), respectively. The 8.92+ acre site is
zoned Commercial Planned District, Limited Manufacturing. There is no zoning in place for
the 0.396 + acre site located in the Right Of Way.

The property is titled to Polaris 2004, LLC, and will be acquired in the name of the State of
Ohio, for the use and benefit of The Ohio State University. The acquisition will require
approval of the State Controlling Board.

Authorization is requested to acquire the 9.3+ acres of improved real property under terms
and conditions set forth in the Lease and Purchase Option agreement, and upon other
terms that are in the best interest of the university. The source of funding for the acquisition
is the Wexner Medical Center.
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(APPENDIX XVI)
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(APPENDIX XVII)

Appointments/Reappointment of Chairpersons

*BENJAMIN ACOSTA-HUGHES, Acting Chair, Department of Classics, effective July 1,
2017 through July 31, 2017

PHILIP F. BINKLEY, Interim Chair, Department of Internal Medicine, effective July 1, 2017
through June 30, 2018

JOHN V. FREUDENSTEIN, Chair, Department of Evolution, Ecology and Organismal
Biology, effective July 1, 2017 through June 30, 2021

*DOROTA GREJNER-BRZESINSKA, Chair, Department of Civil, Environmental and
Geodetic Engineering, effective June 1, 2017 through August 31, 2017

MORGAN Y. LIU, Interim Chair, Department of Near Eastern Languages and Cultures,
effective July 1, 2017 through May 31, 2018

MATTHEW R. SALTZMAN, Director, School of Earth Sciences, effective July 1, 2017
through June 30, 2021

MICHAEL D. SLATER, Director, School of Communication, effective July 1, 2017 through
June 30, 2020

* HUGH B. URBAN, Director, Center for the Study of Religion, effective June 1, 2017
through May 31, 2018

*Reappointments

Faculty Professional Leaves

LU ZHANG, Professor, Department of Finance, effective Spring Semester 2018

Faculty Professional Leave Corrections

BHAVIK R. BAKSHI, Professor, Department of Chemical and Biomolecular Engineering,
effective Autumn Semester 2018 and Spring Semester 2019

ALEIX M. MARTINEZ, Professor, Department of Electrical and Computer Engineering,
effective Spring Semester 2019
Emeritus Titles

MARY BETH BEAZLEY, College of Law with the title Professor Emeritus, effective June 1,
2017

WILLIAM A. BRANTLEY, College of Dentistry with the title Professor Emeritus, effective
July 1, 2017

JERALD R. BREVICK, Department of Integrated Systems Engineering with the title
Associate Professor Emeritus, effective September 1, 2017

JAMIE M. CANO, Department of Agricultural Communication, Education, and Leadership
with the title Associate Professor Emeritus, effective July 1, 2017
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WAYNE E. CARLSON, Department of Design with the title Professor Emeritus, effective
July 1, 2017

FRANK M. CROFT, JR., Department of Civil, Environmental and Geodetic Engineering
with the title Associate Professor Emeritus, effective July 1, 2017

MICHAEL R. GREVER, Department of Internal Medicine with the title Professor Emeritus,
effective July 1, 2017

YANN G. GUEZENNEC, Department of Mechanical and Aerospace Engineering with the
title Professor Emeritus, effective January 1, 2017

EDWARD W. MARTIN, JR., Department of Surgery with the title Professor Emeritus,
effective July 1, 2017

HERBERT W. OCKERMAN, Department of Animal Sciences with the title Professor
Emeritus, effective July 1, 2017

SABRA J. WEBBER, Department of Near Eastern Languages and Cultures with the title
Professor Emeritus, effective September 1, 2017

Emeritus Title Correction

SANFORD N. CAUST-ELLENBOGEN, College of Law with the title Associate Professor
Emeritus, effective June 1, 2017

COLLEGE OF MEDICINE
PROMOTION TO PROFESSOR

Ziolo, Mark, Physiology and Cell Biology, effective June 8, 2017 [CORRECTION OF
TITLE]

PROMOTION TO ASSOCIATE PROFESSOR WITH TENURE
Kolipaka, Arunark, Radiology, effective August 24, 2017
Wang, Qi-En, Radiology, effective August 24, 2017

PROMOTION TO ASSOCIATE PROFESSOR WITHOUT TENURE
Bonny, Andrea, Pediatrics, effective August 24, 2017
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