May 31, 2019, Board of Trustees Meeting

THE OHIO STATE UNIVERSITY
OFFICIAL PROCEEDINGS OF THE
ONE THOUSAND FIVE HUNDREDTH
MEETING OF THE BOARD OF TRUSTEES
Columbus, Ohio, May 30-31, 2019

The Board of Trustees met on Thursday, May 30 and Friday, May 31, 2019, at the
Longaberger Alumni House in Columbus, Ohio, pursuant to adjournment.

*k *k *k

Minutes of the last meeting were approved.
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May 31, 2019, Board of Trustees Meeting

Interim Chairman Timothy P. Smucker called the meeting of the Board of Trustees to order
on Thursday, May 30, 2019, at 2:20 p.m.

Members Present: Timothy P. Smucker, Abigail S. Wexner, Alex Shumate, Cheryl L.
Krueger, Brent R. Porteus, Erin P. Hoeflinger, Alexander R. Fischer, Hiroyuki Fujita, Alan
A. Stockmeister, John W. Zeiger, Gary R. Heminger, Elizabeth P. Kessler, Lewis Von
Thaer, Jeff M.S. Kaplan, Janice M. Bonsu, Anand Shah

Mr. Smucker:

| would like to convene the meeting of the Board of Trustees and ask the secretary to
please note the attendance.

Ms. Eveland:
A quorum is present.
Mr. Smucker:

| hereby move that the board recess into executive session to consult with legal counsel
regarding pending or imminent litigation, to consider business-sensitive trade secrets
required to be kept confidential by federal and state statutes, and to discuss personnel
matters regarding the employment, investigation and discipline of public officials. May |
have a second? Will the secretary please call the roll?

Upon the motion of Mr. Smucker, seconded by Mr. Zeiger, the Board of Trustees adopted
the foregoing motion by unanimous roll call vote, cast by trustees Mr. Smucker, Mrs.
Wexner, Mr. Shumate, Ms. Krueger, Mr. Porteus, Mrs. Hoeflinger, Mr. Fischer, Dr. Fuijita,
Mr. Stockmeister, Mr. Zeiger, Mr. Heminger, Ms. Kessler, Mr. Von Thaer, Mr. Kaplan, Ms.
Bonsu and Mr. Shah.

Ms. Eveland:
Motion carries.
Mr. Smucker:

We are recessed.

Interim Chairman Timothy P. Smucker called the meeting of the Board of Trustees to order
on Friday, May 31, 2019, at 10:00 a.m.

Members Present: Timothy P. Smucker, Abigail S. Wexner, Alex Shumate, Cheryl L.
Krueger, Brent R. Porteus, Erin P. Hoeflinger, Alexander R. Fischer, Hiroyuki Fujita, Alan
A. Stockmeister, John W. Zeiger, Gary R. Heminger, Elizabeth P. Kessler, Lewis Von
Thaer, Jeff M.S. Kaplan, Janice M. Bonsu and Anand Shah.

Mr. Smucker:

Good morning, everyone. | would like to convene this meeting of the Board of Trustees
and ask the secretary to please note the attendance.
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Ms. Eveland:
A quorum is present.
Mr. Smucker:

So that we are able to conduct the business of this meeting in an orderly fashion, | would
ask that any sound on cell phones and other devices be turned off, and | would ask that
all members of the audience observe rules of decorum proper to conducting the
business at hand.

It's great to see everybody. And thank you all for the work that you’ve done in the last
three days. As you know, this is the culmination of a lot of work — not just this week, but
always. This is an unusual meeting for all of us. | did not anticipate that | would be sitting
in this chair today. While we all respect the decision Mr. Gasser made last week, we
recognize that his resignation is a significant loss for the board and for the university.
We will miss his expertise and his leadership greatly.

In accordance with our bylaws, | have been asked to serve as the interim chair while the
board works through the process of electing its next slate of officers. In the meantime, |
believe | speak for everyone at this table when | say that our focus will continue to be,
as always, on supporting the important work of this university.

Tk

APPROVAL OF MINUTES
Mr. Smucker:

To that end, our first order of business today is the approval of the minutes from the
board’s February meeting, which were distributed to all trustees. If there are no additions
or corrections, the minutes are approved as distributed.

Now | would like to turn it over to President Drake. | believe that you would like to say
a few words on a very important matter.

STATEMENT ON STRAUSS REPORT
Mr. Drake:

Thank you, Mr. Smucker. Before we begin, | would like to address an issue that
continues to be at the forefront of all of our minds. Earlier this month, the university
released the independent report into acts of sexual abuse against at least 177 former
students by Dr. Richard Strauss from 1979 to 1998. Strauss died in 2005.

| want to reiterate, on behalf of the university, our profound regret and sincere apologies
to the survivors who were effected by Strauss’ abuse, and for our institution’s failure —
and there is no other word for it — to prevent it. The university’s inaction at the time was
unacceptable. | also want to express again our deep gratitude to the survivors for their
courage in coming forward and participating in the investigation.

As a reminder, the university is offering free counseling to anyone affected by Strauss’

actions through Praesidium. That's good for life, and, if you've already been through
counseling because of Strauss, Ohio State will reimburse those costs.
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Yesterday, our Academic Affairs Committee approved a measure to revoke Strauss’
faculty emeritus status for behavior antithetical to our values. That will be voted on by
the full board today. Our responsibility as Buckeyes is to protect the safety and well-
being of our community. Our role as leaders in higher education is to work every day to
ensure all students, employees and families share those same fundamental protections.

Today, | am announcing the formation of a task force to advance the national
conversation surrounding sexual misconduct and abuse on college and university
campuses. This issue remains prevalent in our society, and we will use the lessons of
the past to play a leadership role in confronting the problem head on.

This task force will include survivors of sexual misconduct, Ohio State and national
scholars, and will be charged with using the information detailed in the Strauss report
and from other sources to inform a safer future. What can we learn from the report in
order to apply it effectively to our campuses and our nation’s campuses today? What
can we take from all that we have learned to share best practices in prevention and
survivor support?

Multiple cases of serial sexual abuse at a variety of institutions suggest strongly the need
for a more consolidated and collaborative effort. We need to work together to ensure
this kind of abuse could never be hidden or ignored.

Mr. Smucker:

Thank you, President Drake. You have the board’s full support in this effort. As you
noted, it is of the utmost importance to our campus and to campuses and communities
across this country. We will continue to be engaged in this important matter, including
the work of the task force announced today. Ohio State will play a leadership role in
addressing this critical issue.

DIGITAL FLAGSHIP
Mr. Smucker:

Now, | believe Mike Hofherr, our chief information officer, is here to tell us about a
program that exemplifies the “Innovations in Learning” theme we have had for our
meetings this week. I'm pleased to turn it over to Mike.

Mr. Hofherr:

Mr. Chairman, Mr. President ... thank you so much for the opportunity to talk about the
Digital Flagship program today. Yesterday, in the Academic Affairs & Student Life
Committee, we talked about our shared approach and our executive leadership team.
Today, | want to thank two individuals — Liv Gjestvang, our Associate Vice President
for Learning Technology who is not here this morning, and Cory Tressler, who is the
lead for the Digital Flagship program — for their leadership. They are the ones who
make this work every day with our faculty and students, so thank you to both of them.

First and foremost, Digital Flagship is a student success initiative. Just because a person
is born into a world full of technology, does not mean they are a digital native with the
ability to research, collaborate, create and work with technology at a professional level.
Digital Flagship aims to provide our students with the learning opportunities they need
to be equipped to utilize technology efficiently and effectively within academia and
professional settings. So in everything we do in the flagship program, we are centered
on the students.
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We do this through three pillars — the student technology pillar, the coding curriculum,
and the design lab and app development. I'd like to walk you through each pillar.

Let’s start with student technology. Our goal is to provide a common technology to all
students to support digital literacy, curricular integration and workforce readiness. In
year one, we distributed roughly 11,500 iPads, cases, pencils and keyboards to all
students across all our campuses. In year two, that number goes to just over 13,000.
The increase includes our transfer students. If you are a transfer student coming into a
new cohort and your cohort is receiving a new iPad, then you will receive an iPad and
technology as well.

This seems like an easy thing to say on paper, but it is not. | challenge you to go back
to any of your CIOs at your organization and tell them that you are going to add 13,000
devices to their portfolio tomorrow. The team was able to accomplish this in just over
eight months. As you know, our orientations started Tuesday of this week and will run
through the end of August. Those freshmen who are coming in are receiving their
devices this week and the team is on the ground working with them. So this is a quick
video here of how we do this. [Video Plays]

So as you can seg, it's a complicated process, but one that we have been able to handle
seamlessly and one that has led to improvements at the university. This has led us to
think how we deploy technology across the university a little differently. Think about if
you are a new staff or faculty member coming in and the computer that you need to do
your job is ready at your desk when you come — you log in and you’re ready to go. So
these technologies are not only are helping our students in flagship, but also really
modernizing how we use IT across the campus.

One quick note — in that whole process, from when the equipment left Apple to when it
entered the students’ hands — we did not lost track of a single piece of equipment, and
we were able to document and track that equipment from the warehouse to the student
by serial number with not a single piece of equipment being missed, lost or stolen. So
that was 11,000 iPads, cases, pencils and keyboards, all from one distribution center,
packed up and delivered to our students. It was a great job by the team.

But this isn’t just about devices; this is about preparing our students for the future. We
are providing a coding certificate to all of our students. This will be a four-course
sequence with the first course being available this month and the next courses coming
online in the following months with the full program being ready by the fall, in December.
This will be at no additional cost to our students. So our students will be able to leave
here not only with their degree, but if they so choose, certification from both Apple and
Ohio State in app development and Swift coding. This is a self-paced, online curriculum
that they will participate in.

We also have our mobile design lab, which some of you saw yesterday out front. This is
an extension of our belief in coding as a skill for all. We want to be sure our community
is understanding of the practical implications of utilizing code to build and create
something and solve problems in a new and modern workforce.

So the mobile design lab launched March 20. We have had around 25 events with that
bus so far. We have visited all of our regional campuses at least one time. We have had
our first engagement with K-12. We have had our first public outreach event at the COSI
Science Day. And this summer, the bus will be around town and supporting our
orientation sessions as we go forward.

Here is a quick recap of our first year and there are a few things | want to point out. We
talked about the number of iPads delivered, and | think this is important — 90 percent
of the iPads are active in any 24-hour period. So the students are using these and they
are engaged, and our faculty are including them into the curriculum. Less than 2 percent
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have been damaged, lost or stolen — so it is a very small number of the devices — and
we have a program with Apple to switch out and swap those as well. We have trained
with over 310 instructors through the University Institute for Teaching & Learning. As |
said, orientation started Tuesday, and if you want to see what 13,000 iPads look like all
packed up and ready to go, that’s what our warehouse looks like right now. So the scale
is how we always doing things here — big.

More importantly, | think, are the outcomes in the classroom. Today, Melissa Beers, who
is the program director for Introduction to Psychology in the Department of Psychology,
is here to talk to us about some of the findings from the flagship program.

Dr. Beers:

Thank you and good morning. Thank you for the opportunity to be here with you today.
Again, | am Melissa Beers from the Department of Psychology and | direct this wonderful
course, Introduction to Psychology, which is taken by so many of our students. We have
over 3,000 students a year take our class in up to 30 different sections with graduate
instructors and lecturers. It teaches students an introduction to the discipline of
psychology, but it is also a social science and social diversity general education
requirement. Because we have so many first-year students, it is also a class that helps
them transition into the university and sets the stage for many of their courses to come.

We really wanted to participate in this initiative. We really wanted to help students use
this technology in a meaningful way. Part of that was understanding for ourselves what
this technology does, so we applied to be in the first cohort of the Digital Flagship
instructors. We had two instructors who participated in the autumn and they were trained
with the technology, they received the technology and they learned how to use those
apps in their classroom.

We noticed very quickly that even though not every student in Introduction to Psychology
was a Digital Flagship freshman, it became really important for instructors to understand
how they could best be presenting information, how they could be leveraging that and
how things looked from a student’s standpoint. So we approached the Digital Flagship
and asked if every section of Introduction to Psychology could be part of this initiative.
In January, all of our instructors who were teaching that semester received the
technology, training and apps so that they could integrate this into their classes.

It has been very transformational. We have had some amazing results. At the end of
this semester, we did an assessment ... we asked our students how they were using
their devices in Intro to Psych. We asked which of the following things they did on their
device and these were the top mentioned choices — all of them academic. So they are
taking notes in class, they are interacting with their grades in Carmen, they are using
email, doing activities in class, answering questions on Top Hat and reading books and
textbooks. They also mentioned things like watching lectures for online classes. They
also mentioned things like social media, but that was much further down the list. | think
it is very encouraging that their top uses of these devices are academic.

So what are they doing with these devices? We asked, “What is the one way you use
the device most often?” The answer was taking notes in class. They are using Notability
for this. | don’t know if you've seen this app, but | want to show you some examples of
the kinds of notes students are taking. This is an example that was shared by a student.

Typically, when students were working in class with a laptop, they were transcribing the
lecture, so you would hear fingers clicking on the keys and they would simply be
transcribing what was being said. As a psychologist, | can tell you that contributes to
shallow processing of the information. What we want to see in order for our students to
be deeply learning is synthesis and integration of that information. We also like to see
dual coding, which is text and images. That will help build retrieval pathways and more
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robust kinds of learning, so students will get more out of that experience in class. It was
encouraging to see this happening, and it is also helpful for us instructors to have this
technology so we know what to make available for students so they can use this
technology effectively in our class.

We also asked students some attitudinal questions about their experience with the iPads
in Introduction to Psychology, and overwhelmingly students were very positive. This
includes over 500 students in Introduction to Psychology who were part of that Digital
Flagship initiative. A few things that stood out to me was how much they feel it helped
improved their learning and helped their organization — 87 percent agreed it helped
them to be more organized, which we all know is so important for your first year of
college. They see it as useful for academic purposes. And we know from the literature
that it can potentially be a distraction, and it can have a negative impact, but at least in
terms of our students’ perception, most of them disagreed that that was the case. But |
think it is also important for us to understand the technology so we can help students
manage digital distractions and help them focus on class when they are in class.

We also asked students what more we could do to support them with these devices in
class. And again, they are asking us to use these devices in a meaningful way in the
classroom. So that includes incorporating more in-class activities that they can use their
iPads for; making sure that assignments can be accessed on the iPad; posting notes
and resources so they can access them during class — and all of these things are
possible for us to do, and | am so grateful for the support and training we have received
from Digital Flagship so that instructors understand how to do that in a way that meets
our students’ needs.

Mr. Hofherr:

Thank you, Missy. The next person we are going to hear from is Andrew Jackson.
Andrew is our student experience coordinator in Digital Flagship. He was formerly the
Undergraduate Student Government president here at the university, and upon
graduation, we stole him and hired him on our team. He has been great at managing
our students. Because it is summer, it was hard to get any students here today, but he
is going to talk a little about that student experience as he manages a big group of
students who help support Digital Flagship.

Mr. Jackson:

Like Mike said, I'm Andrew Jackson and I'm the student experience coordinator. |
manage all of our student employees, but | also plan and execute the distribution of all
our iPads on all our campuses. That is quite a lot of iPads to get out over the summer,
but it is an amazing opportunity to get to work with all these students. We talked a little
bit about what we see and what we hear from our students.

In front of you, you see Leann Lofton, who is a student at our Newark campus. She has
three jobs and is a full-time student. She uses her iPad for time management. Leann
uses not only the calendar that comes on the iPad, but also the calendar in the Carmen
app. She integrates both of them, color codes what she needs, and uses time blocking,
which is a skill where you block out small amounts of time for studying or homework.
This way, she knows when she has free time and when she doesn't, so she can plan
her day around that.

The next thing is note taking. Like Missy said, it is an amazing thing with Notability. The
first set of notes you’re going to see are from Hanna Kim, who is a Speech and Hearing
Science major, so she is drawing out all these anatomy pieces and parts and writing out
her notes. You are also going to see Robert Yengo, who is a Systems Engineering
major, writing out code and equations. It is great to see that whenever you open an iPad
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and look at students’ notes, you will never see two sets of notes that are alike. They are
using these iPads in very specific ways that are suiting their needs.

The next student is Liz Webb, who is a Public Affairs major in the John Glenn College.
She talks a lot about open resources on the iPad. She has taken courses with Carmen
Books and instead of having to buy books and lug them around, she is able to access
them all on her iPad. It is much cheaper than buying $200 or $300 textbooks — instead
they are $15 to $20 and she can access them whenever she wants to and they are
available after graduation, so if she is going to graduate school and wants to go back to
something she learned in undergrad, she is able to do that.

Lastly, creating with technology. This is another student at the Columbus campus. His
name is Timothy Huang and he is a Computer Science Engineering major. This
screenshot you are going to see is from an app that he created. He and a group of three
other students were part of Hackathon and they wanted to make an app that will help
students learn how to get around campus, but in a gamified version. At some point, they
want to be able to integrate class schedules so when a student first gets here to campus,
they can go from class to class and see exactly what their pathway will be. They have
programmed it so they can only go on sidewalks or streets, so they aren'’t just scrolling
across campus and going over buildings. It is an amazing app they have been able to
create in less than four months, and it is amazing what they have been able to do with
the help of Digital Flagship and the resources we have been able to connect them with.

Mr. Hofherr:

We had another group of students who made an app for the dinosaur sculpture we have
over in Orton Hall and through our great partnership with Apple, based on the great work
they did, those students now have internships in Apple’s AR division this summer. So it
is an amazing opportunity for some real hands-on experience here that has led to an
opportunity for those students with one of the largest technology companies in the world.
So that’s our update. | would be happy to take any questions. Thank you for the
opportunity to speak with you this morning.

Mr. Smucker:

Mike, Melissa and Andrew, thank you very much. Let’s give them a round of applause.
| would like to say how impressed | am with those figures — 85 percent improved
learning and 87 percent are better organized. This doesn’t look quite like when | started
at university. | am curious, what percentage would use iPads for reading books as
opposed to buying books?

Mr. Hofherr:

| can work on getting that number, Mr. Smucker. We are really focused on an initiative
through our Affordable Learning Exchange to put low- and no-cost textbooks into the
general education curriculum. So as we go through the general education redesign that
we learned about yesterday in Academic Affairs and Student Life, that will be one of the
principles. But for a large number of our general education courses, we have moved to
open or free textbooks and we are going to be piloting a program that we call Carmen
Books in the fall, and that will be first day-access. Everyone pays a small fee, about $10
to $15, and then they get that textbook digitally on day one. So there’s no more going to
the bookstore to order or pick up your book. As soon as you sign up for that class, you
are charged that $10 — and they are made aware of this before they sign up — and
then the book is delivered to them. So I'll have more data on the number of students
using digital textbooks that we could talk about at an upcoming meeting. We are really
trying to push that with our faculty and make those resources available to our students,
because one, we know it reduces the cost of education and two, we know that if they
have their materials on day one, they are more likely to be successful.
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Mr. Smucker:

One other question | have is — we are leading the curve here, right? As far as other
universities, who else would you say are your peers that you can compare notes with?

Mr. Hofherr:

Unfortunately, there are not a lot. We are out on the edge here. There are a lot of smaller
liberal arts schools that have done this. Just last week, the University of Kentucky
announced a very similar program, and if you go to their website, it looks eerily familiar
to what we’ve been doing. So we’ve had a lot of conversations with them. The chancellor
from the University of Missouri will be on campus here in the coming weeks to talk about
doing a similar program there. We’ve had some other conversations across the Big Ten
with our peers like Penn State and others, but no other big R1 outside of the University
of Kentucky has attempted this.

So when | say we’re on the cutting edge, we are really on the bleeding edge of this, but
we need to be. We have done some work with Apple and others around K-12 and what'’s
happening there, like, | have a 10-year-old son and he’s building apps in his class. They
are in a one-to-one program in their school district, and if you go around the state of
Ohio and look at what school districts are doing in K-12, a lot of them are moving to one-
to-one programs because it makes financial sense on the textbook and material side for
them, but there’s also a lot of learning outcomes. So the students we have coming to
Ohio State in the future are going to expect this kind of learning from us.

Mr. Smucker:
That’s great. Congratulations, again. Any other questions?
Dr. Fujita:

This is great and | envy all the students today who have access to these devices. My
question is that in light of the trade wars between the United States and other countries,
how are you protecting IPs, which our students may be generating, by designing Swift
code and other things? | am just curious as to what kind of global protection system you
are trying to implement.

Mr. Hofherr:

We have a University Intellectual Property Policy and anything that is created by
students, faculty and staff falls under that policy for flagship as well. We can sit down
and talk through that Intellectual Property Policy because these things fall into that
policy, and our students are made aware of that when they accept the device. But this
is a challenge going forward — it has been a challenge on a lot of fronts, not just with
flagship, but even just the markups that the tariffs are causing and all kinds of things
with other countries and the protection of our data are providing some challenges across
the IT landscape.

Dr. Fujita:
| think going forward students should be made more aware of what they are, because
just hearing this agreement — for example, when we get an agreement we don’t read it,
we just sign — | think it is going to be important that we be intentional about how we are
going to train these resources and students going forward.

Mr. Hofherr:

| agree. Thank you so much for that comment.
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Mr. Smucker:
Very good point. Mr. Fischer?
Mr. Fischer:

I'm sitting here looking at all that data being collected and my mind starts going to the
science of learning and the science of teaching. I'm thinking of the decades’ worth of
data and the correlations of which teachers engage people the most and/or what
techniques cause people to do, and it seems like a great data analysis opportunity.

Mr. Von Thaer:

| agree. First, | have to commend you; | think it is remarkable what you have done so
quickly and how smoothly it has gone. To Alex’s question, are you able to collect and
keep a repository on this data on the use conditions, so that you can run analytics in the
future and start to use the learning aspect of this to improve even further?

Mr. Hofherr:

The answer is yes. We have the opportunity to create one of the largest learning
laboratories in the country through this and the data is invaluable. To be a leader in the
research of learning through digital technologies is the opportunity we have, and to make
that data available to our faculty. When we start to think about the digital landscape and
what is available on that iPad — so think about us having learning management system
data, response system data, data for digital textbooks, how students are using this iPad
and what the learning outcomes are —that is the opportunity we have for our faculty to
be leading-edge researchers.

Mr. Von Thaer:

Mike, let’s also talk offline sometime about the appropriate protections for that data so
it's not manipulated and no one is doing anything that can throw algorithms off.

Mr. Hofherr:

We just hired a chief privacy officer here at the university who reports through Helen
Patton, our chief information security officer, and we are starting those conversations
with our constituents, students, faculty and staff about how we are going to use this data
and what the approaches are that we are going to take. | appreciate the insight.

Mr. Smucker:
Thank you very much. It is a logistics success too, and | am excited that a land-grant
university is on the leading edge here. As you can see, there is a lot of interest and we
want to hear more about the progress. Thank you so much, another round of applause.
President Drake, we are now ready for your report.
PRESIDENT’S REPORT
Dr. Drake:

Good morning, everyone. Before | begin my report, | would like to take a moment to
welcome new board member Jeff Kaplan and our new student trustee Anand Shah.
We’re also happy to welcome back Lou Von Thaer for a much longer second term on
the board. We look forward to your contributions as we work together to advance the
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university. Let me also take this moment to acknowledge the service and leadership of
our outgoing trustees, Clark Kellogg and Jordan Moseley. Clark couldn’t be here today
but Jordan, it is nice and comforting to see you sitting here at the table again. We really
appreciate your insights, friendship and leadership over the years, and we wish you the
very best in your next endeavors. And finally, | see in the audience our colleague
Javaune Adams-Gaston. She is preparing to leave to become president of Norfolk State
University. Thank you so much and congratulations and best of luck Dr. J.

This week, we have discussed innovations in learning. To prepare our students for the
jobs of the future, we are committed to being the most innovative university we can be.
Tim you were congratulating Mike for our being on the cutting edge, but we are like a
cutting-edge sphere expanding, so it is great and we are all trying to keep up with each
other while we are doing these things. So it is a great part of our overall endeavor.

As you heard earlier, one of the hallmarks of our innovative approach to teaching and
learning is our Digital Flagship initiative. We know that technology is changing, the
workforce is changing and we need to provide our students with the skills and
opportunities they need to succeed in a competitive workforce. One of the ways we do
this is by partnering with some of the most innovative companies and organizations in
the world to enhance our academic mission. As one of our student leaders noted, “When
you combine OSU with Apple, what an amazing combination that is.”

We're also looking at other ways to modernize our teaching and learning, from the
courses we offer and the ways we teach to envisioning the physical campus of the future.
We recently completed a significant overhaul of our undergraduate general education
requirements — the first of its kind in three decades. Over two years, faculty, staff and
students from across the university worked together to create the next era of our
foundational curriculum. The result is an updated approach with an emphasis on critical
thinking and preparation for a global, cross-disciplinary and innovative workforce. We're
grateful to everyone who contributed their time and efforts to this important work.

Many of our faculty are innovating the way they teach through our University Institute for
Teaching & Learning. Last fall, the institute launched the Teaching Support Program,
which offers opportunities for faculty to incorporate more technology, redesign courses
and share best practices. So far, 27 percent of eligible faculty have completed the entire
program, and over 50 percent have completed at least one portion of this professional
development opportunity. Innovative learning begins with innovative teaching, so we're
excited about the progress we’re making.

Earlier this month, we celebrated the largest commencement in our history, awarding
more than 12,200 degrees and certificates. As we have noted before, Ohio State was
recently ranked No. 17 in the nation overall — and No. 2 among U.S. public universities
— for graduate employability. When recruiters from across the country were asked
which are the best schools at preparing students for the workplace, they thought often
of Ohio State and the work being done in Columbus and across Ohio at our regional
campuses. To bring that closer to home, of the 84 in-demand jobs requiring a bachelor’s
degree identified by the state of Ohio, our spring graduates accepted employment in 98
percent of those areas.

Ohio State’s faculty also had a record-breaking year. Broadly, 159 awards and
recognitions were reported by national and international organizations. This is a new
university high, up 14 percent over last year. Our progress wouldn’t be possible without
the critical relationships and support we receive from the Columbus community and
beyond. When we work together to elevate the region and the state, everyone is uplifted.
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One example is the collaborative work being done through Smart Columbus, which
brought together partners from business, industry and the university to transform our
city into a premier transportation region.

Another example is a new initiative to address the opioid epidemic in Ohio. Ohio State
is leading a consortium of academic, state and community partners to reduce overdose
deaths by 40 percent over three years. As you’re aware, this is a problem that needs
immediate attention, and we are committed to advancing solutions to this crisis as
quickly as possible. We are also working with our community partners and other health
systems to reduce infant mortality in Ohio. At the Wexner Medical Center — central
Ohio’s preferred destination for treating high-risk pregnancies — infant mortality has
fallen by more than half since 2011.

Ohio State and our collaborations throughout the city and state have significant and
measurable impacts in the communities we serve. A recent economic analysis found
that Ohio State generates $15.2 billion annually in economic impact for the state of Ohio.
Ohio State’s research enterprise, medical complex, construction projects, athletics
events and status as Ohio’s fourth-largest employer combined in FY18 to support more
than 123,000 jobs across Ohio. We enjoy seeing that impact up close when we embark
on our annual state tours to connect with students, families, businesses and community
partners, legislators and alumni around the state. Next week, we'll visit counties in
northwest Ohio, including a visit to the Marathon Petroleum Corporation in Findlay, Ohio,
thanks to our trustee Gary Heminger. And in August, we’'ll travel to southwest Ohio.

We're proud of the many ways our university uplifts individuals and families in our
community, but we’re not resting on our laurels. As we approach the 150th anniversary
of our founding next year, we are preparing not just for the foreseeable future, but also
for those things that will define our work 10, 20 and 30 years down the road. Our
founding land-grant mission to improve people’s lives has never been more relevant.
And we look forward to continued collaboration and innovation as we work together to
move Columbus and Ohio forward.

Thank you. That's my report.
Mr. Smucker:

Thank you, President Drake. Are there any questions? It is always amazing to me to
focus on the amount of activity that is happening at this university. The statement that
the university generates $15.2 billion dollars in economic impact is hard to get your mind
around and the fourth-largest employer in the state — that’'s amazing. So thank you very
much and thank you for your leadership.

COMMITTEE REPORTS
Mr. Smucker:

Now we move into committee reports and first we have Mrs. Wexner for the Wexner
Medical Center Board.
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Wexner Medical Center Board

Mrs. Wexner:

Thank you, Mr. Chairman. The Wexner Medical Center Board met on Wednesday and
we began our meeting with remarks from Dr. Hal Paz, our new Chancellor for Health
Affairs. We are absolutely thrilled that Dr. Paz has joined us and we are very much
looking forward to his leadership and continuing the great work and progress of the
medical center.

Next, we heard an inspiring presentation from Dr. Raph Pollock and Doug Ulman, who
talked about the success of Pelotonia. In the past 10 years, riders, volunteers and
donors from all 50 states and 72 countries have raised more than $186 million through
Pelotonia, and remember, 100 percent of every dollar raised has gone directly to support
research here on our campus. Those dollars have recruited some of the top scientists
in the world, invested in some of the brightest young minds in Ohio and at Ohio State
and ultimately translated into therapies that are literally improving and saving lives
around the world, not only here in Ohio. We are thrilled about the coming decade with
Pelotonia as it continues to grow and looks for new ways to expand its fundraising. It
has really become the envy of many research universities across the country. So we are
thrilled with Doug'’s leadership and obviously that of Dr. Pollock.

In keeping with our “Innovations in Learning” theme, we heard a wonderful presentation
about the future of learning from College of Medicine students and faculty. One
fascinating development in the med school curriculum in recent years has been the
creation of virtual patients. These are avatar representations of human patients that are
controlled by artificial intelligence, and they have the ability to carry on nuanced
conversations. The College of Medicine — in collaboration with the areas of Computer
Science & Engineering, Computational Linguistics and the Advanced Computing Center
for the Arts and Design — created these virtual patients as learning tools for med
students who need to practice their ability to interact in clinical settings. And again, this
is just another wonderful example of what cross collaborations among various areas of
interest in the university allows us to do, these very unique innovations.

Dr. Bill Farrar gave progress updates on two programs within The James — Total
Cancer Care and CancerBridge. Over the past five years, 52,000 patients have joined
the Total Cancer Care Protocol, which involves the collection and study of tissue and
blood samples from cancer patients in order to help researchers find ways to
individualize cancer prevention, detection and treatment. Nearly 4,000 specimens have
been collected already. Meanwhile, more than 20 companies are using CancerBridge to
help employees and their families understand and navigate the cancer healthcare
environment. CancerBridge is in the process of developing a comprehensive business
plan and a five-year financial forecast that they hope will help us grow significantly.

Dr. Craig Kent introduced two new recruits — Isabelle Deschénes, who will serve as
chair of the Department of Physiology and Cell Biology and be the inaugural Bernie Frick
Research Chair in Heart Failure and Arrhythmia; and Luan Phan, the Charles F.
Sinsabaugh Chair in Psychiatry and chair of the Department of Psychiatry and
Behavioral Health. Again, this is a testament to the level of amazing recruits we are able
to attract at the medical center.

Dr. Kent also highlighted the extraordinary news, as Dr. Drake has mentioned, that Ohio
State was recently selected to receive a $66 million grant as part of the federal HEALing
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Communities Study to address the opioid epidemic. Obviously this is an area of critical
importance to all of us. This is the largest research grant ever awarded to the university
and it will enable us to lead a consortium of academic, state and community partners
with a goal of reducing overdose deaths by 40 percent over three years. That’s clearly
an incredibly ambitious goal, but what could be more important work for the university?

During the Operations Report, David McQuaid shared that Dr. Tom Ryan has been
named executive director of the Ross Heart Hospital, a role he has been filling in an
interim capacity. Mr. McQuaid also noted that the medical center has once again
received an “A” letter grade from the Leapfrog Group in recognition of our high levels of
patient safety. This is a tremendous award and something that we need to continue to
celebrate just in terms of the quality of patient safety, which is obviously of critical
importance to our patients and all we serve.

Our final item for discussion was Mark Larmore’s financial summary and our FY2020
budget review. Our admissions volume is slightly ahead of our prior year numbers and
ambulatory volume continues to be strong. As we all know, length of stay has been
higher than we would like, but progress is being made to bring that number down.
Operating revenue is ahead of budget by 1.2 percent and growth year-over-year is 7.6
percent. Across the entire medical center, we are looking at a $224 million bottom line.

Finally, The Wexner Medical Center Board reviewed seven items for action. Jay Kasey
presented a request to enter into and increase professional services and construction
contracts for three projects related to new ambulatory facilities in Dublin, New Albany
and on West Campus, as well as renovations to the seventh and eighth floors of the
Martha Morehouse Tower.

Gail Marsh presented a resolution related to the action steps we have planned to fulfill
the federal requirement that all hospitals assess and address the most pressing needs
of their communities. As a part of this process, we were required to keep track of the
dollars and in-kind services we delivered to the community. In the past year, that has
totaled roughly $200 million in community benefit. Again, a reminder of all the work that
Ohio State does and the benefits it provides to our citizens.

Finally, we also reviewed and approved a series of standard resolutions related to the
Quality and Professional Affairs Committee, including committee appointments, annual
patient care service contract reviews, amendments to the Rules and Regulations of the
Medical Staffs, revisions to the Patient Complaint & Grievance Management Policy and
approval of the Clinical Quality Management, Patient Safety & Reliability Plan for The
James. All of these items were either approved or recommended for approval and the
appropriate resolutions appear on our consent agenda today. We then met in executive
session, and that concludes my report, Mr. Chairman.

(See Appendix LXIII for background information, page 1443)
Mr. Smucker:
Thank you, Mrs. Wexner. Any questions on her report? | must say, Abigail, that the

momentum and the spirit is palpable when you are in those meetings. To see what is
going on there is very impressive, so thank you for your leadership.
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Mrs. Wexner:
It is the amazing dedication of our staff and physicians.
Mr. Shumate:

It is tremendous. Mr. Fischer, the Master Planning and Facilities Committee?

Master Planning and Facilities

Mr. Fischer:

Thank you, Mr. Chairman. The Master Planning and Facilities Committee met yesterday.
We began in executive session and then had four items for discussion. Mr. Kasey
presented the Physical Environment Scorecard. It has ten areas coded green, four
coded yellow and two coded red.

Mr. Conselyea presented the Major Project Status Report, which includes construction
for projects over $20 million. The Controlled Environment Food Production Research
Complex is coded red for schedule and budget. We have been working with the end
users and the leadership within the College of Food, Agriculture and Environmental
Sciences to rework this project and plan to have a reworked plan presented to the
committee at its November meeting.

Mr. Myers presented the current design for two projects: the Wexner Medical Center
Hamilton Road ambulatory facility, which Mrs. Wexner discussed, and the Ty Tucker
Tennis Center. The Ty Tucker Tennis Center is located in the Athletics District between
the outdoor tennis courts and the newly constructed Covelli Multi-Sport Arena and
Jennings Wrestling Practice facility. | would make a special note that Gene Smith has
already raised 100 percent of the funding for this facility through philanthropy and
continues his strong track record in doing that for athletic projects.

Setbacks for the tennis center will match Covelli to enhance the recently developed
streetscape design. Irving Schottenstein Drive, if you haven’t driven on it lately, has
really emerged as a centerpiece of the athletic district, and landscaping improvements
to match the facilities are really coming into shape as spring turns into summer. The
approximately 68,000-square-foot facility will include six indoor courts, seating for up to
450, locker rooms and coaches offices and support spaces.

The committee then reviewed items for approval, several of which were also reviewed
by the Finance Committee for alignment with applicable financial plans. Mr. Kasey and
Mr. Papadakis presented the Fiscal Year 2020 interim capital investment plan. The
interim plan authorizes $472 million for 62 new projects.

Mr. Potter then presented the Fiscal Year 2020 interim Ohio State Energy Partners
capital plan. It is anticipated to begin in three categories: life cycle, expansion and
energy-conservation measures. The request for interim approval is for the projects that
are all time-sensitive. At our August meeting, we will add to those the big five projects
that we have often discussed for a new comprehensive capital budget that will be
presented in August.
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Mr. Conselyea then presented a request for approval to enter into or increase
professional services and construction contracts for twelve projects, including the
Hamilton Road Ambulatory facility and the Ty Tucker Tennis Center.

The committee saw updated renderings for the performance venues within the Arts
District prior to considering their request for professional services and construction for
the project. Once complete, the Arts District will bring world-class spaces to our School
of Music and Department of Theatre for teaching, learning and performance. This project
serves as a great example of the evolution of a project from study to concept to
implementation, and it is a great example of the collaborative work of the board and
university senior leaders.

| want to pause and make a special shout out to President Drake and Provost McPheron.
Their personal touches on the new front door in the academic missions that they
represent also represent these two gentlemen’s personal commitment to the academic
mission in putting it front and at the centerpiece of our campus. Once completed, it will
be fantastic to celebrate that with students and host a future meeting in a few years in
this stunning new space.

As Mrs. Wexner mentioned, the Wexner Medical Center Board reviewed and
recommended for approval the requests related to the regional ambulatory facilities, the
West Campus ambulatory facility and the renovation of the seventh and eighth floors of
the Martha Morehouse Tower.

Mr. Myers then presented one real estate item requesting to sell approximately 20 acres
of unimproved land on Shier Rings Road in Dublin. This property was donated to the
university in 1978, and it only took us 40 years to find a buyer. Proceeds from the sale
will be credited to the university’s operating funds.

All of these resolutions were approved by the Master Planning and Facilities Committee
and are included on the Board of Trustee’s consent agenda. That concludes my report,
Mr. Chairman. Happy to answer any questions.

Mr. Smucker:

Are there questions for Mr. Fischer? I'm not sure if I'm right on this, Alex, but | think there
is more going on in this committee than in many years. So thank you for your leadership.

Mr. Fischer:
Stay tuned to the next meeting.
Mr. Smucker:

Thank you. Dr. Fujita, Talent and Compensation?

Talent and Compensation

Dr. Fujita:

Thank you, Mr. Chairman. The Talent and Compensation Committee met yesterday. We
began by honoring the recipients of the 2019 Distinguished Diversity Enhancement
Awards. Each recipient was celebrated for their valued contributions to diversity and
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inclusiveness at Ohio State. These awards are presented annually by the University
Senate’s Diversity Committee in partnership with the Office of Human Resources to
those who have demonstrated a significant commitment to enhancing diversity and have
exceeded expectations through their contributions.

Ms. Susan Basso gave the committee a summary report of key activities and updates
specific to HR initiatives currently underway in support of the five-year HR Strategic
Plan, effective 2018 through 2023. The summary report is intended to provide timely
updates on key HR milestones, along with data metrics specific to current workforce
demographics for the university.

In alignment with the three strategic pillars prioritized by the HR Strategic Plan, the
specific activities outlined for the May 2019 summary report focused on Leadership &
Employee Development, Employee Engagement, Talent Acquisition, HR Service
Delivery, Career Roadmap, Health & Welfare, Integrated Absence Management and
Vocational Services, as well as union negotiations that are currently underway. Moving
forward, the HR summary report will be updated and shared in advance of each Talent
& Compensation committee meeting.

The HR scorecard was presented for the second time this board year, as scheduled.
Many metrics included in the scorecard are based upon a full year of effort, and therefore
showed no change in comparison to the HR scorecard that was presented to the
committee in fall 2018. Several significant new developments reflected in this scorecard
include the fact that organizational design work in the HR transformation project, along
with the Career Roadmap project, is on schedule for completion in the expected
timeframe. And Wexner Medical Center talent management initiatives, such as faculty
engagement activities and efforts to support diversity and inclusion initiatives, have seen
recent success. In the Total Rewards space, achievement has been recognized in our
award-winning transitional worker program. Also, importantly, work has begun on the
university’s Talent and Culture strategic plan with significant milestones expected for fall
2019. As we look ahead for the HR scorecard, there is an opportunity to advance the
data and metrics being monitored by HR for the enterprise.

In support of anticipated transformational technology, Ohio State’s HR operation is
taking the lead to revitalize an Association of American Universities’ HR benchmarking
report to better enable comparison of its own efforts against peers in higher education.
The outcome of the initial reimplementation of that report is expected this fall.

Ms. Basso also updated the committee on several searches, including new hires for the
dean positions at Moritz and the colleges of Public Health and Arts & Sciences. She
confirmed the launch of the search for the next vice president or senior vice president of
Student Life. Additionally, she reported on the ongoing searches at the Wexner Medical
Center for a new chief nursing executive; the medical director of the Stefanie Spielman
Comprehensive Breast Center; and the CEO for the Ohio State Health Accountable
Care Organization.

Finally, the committee approved the personnel actions pertaining to the appointments of
Molly Ranz-Calhoun as interim senior vice president of Student Life and Jake Wozniak
as treasurer and vice president of Financial Services and Innovation. Likewise, the
reappointments of Chris Culley as senior vice president, general counsel and senior
advisor to the president; Ryan Day as head football coach; and Gene Smith as senior
vice president and Wolfe Foundation Endowed Athletics Director were confirmed.

We also met in executive session, and that concludes my report, Mr. Chairman.
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Mr. Smucker:

Thank you, Dr. Fujita. Any questions? The work that this committee does is so important
to the talent of this university and the culture, so thank you very much for your leadership.

Mrs. Hoeflinger, Advancement?
Advancement
Mrs. Hoeflinger:

Thank you, Mr. Chairman. The Advancement Committee met yesterday and | am
pleased to share our progress.

We began our discussions with a look at the Advancement scorecard and marketing
metrics. While there are two red categories — Gifts & Pledges and Cash — we remain
very optimistic about the overall strength of the program.

When we look at our marketing metrics, we can see continued growth across our
channels. So far, we have been most successful with Instagram, but our other social
media platforms have also seen good growth. We learned that we are outperforming
most, if not all, of our peers in our social media presence, and those measures are
largely due to the incredible staff refining our messages, doing those searches and
understanding the quality of the content and using that to reach out.

The highlight of our meeting was the “Innovations in Advancement” presentation, which
introduced us to a newly developed feature of the Ohio State app. This allows our recent
graduates to use the current Ohio State app they’ve been using all along as their alumni
app. It also gives them search capabilities and wherever they’re going to live, it connects
them to other OSU graduates as part of the community. So it is a much more seamless
transition than having to give up one app and start using another.

We also discussed the growing successes of three initiatives: Buckeye Love, Day of
Giving and Thank a Donor Day. And if you missed the tree in the Oval, we had great
pictures from Thank a Donor Day with all of the thank you’s on it. All three initiatives
allow us to engage Buckeyes not just here but across the globe. Our approaches have
become more creative, and we are seeing larger and more engaged audiences as a
result. The remainder of our meeting focused on the new endowments and naming
resolutions, which are on the consent agenda here today. We then recessed into
executive session, and that concludes my report, Mr. Chairman.

Mr. Smucker:

Thank you Erin. Any questions? Again, thank you for your leadership. Mr. Zeiger, the
Audit and Compliance Committee?

Audit and Compliance

Mr. Zeiger:

Thank you, Mr. Chairman. The Audit and Compliance Committee met yesterday and
had two principal subjects for discussion. As our name indicates, we are responsible for
the university’s annual audit. That audit is undertaken not only as to the university as a
whole, but to various discrete aspects of operations of the university which have
individual audits. In particular, two of the significant individual audits are the Wexner
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Medical Center and the Athletics Department. This is a key responsibility of the board to
oversee the financial situation and we take it very seriously. As a result, we met with
Christa Dewire from our outside auditors, PwC, and she provided us with an overview
of the planned external audit for this academic and fiscal year. As you know, the
university is responsible for the preparation of financial statements and establishing
effective internal financial controls. It is the outside auditor, PwC’s, responsibility to
assess the risks and form an opinion as to the strength of those processes.

Since | have been on the Audit Committee and | think for a long time prior to that, the
university has uniformly received a clean opinion from the auditors indicating no
significant financial failures. | think that is a compliment to both the university financial
team and the Wexner Medical Center financial team and we have high expectations that
that clean opinion approach will continue in this upcoming cycle.

The committee discussed a number of technical issues with Christa Dewire about the
change in the audit — | will spare you the details of those this morning — but they are
available in your board materials. We will receive the full audit, after its review by the
Auditor of State, at our November board meeting and as always, not only the
comprehensive university audit, but also the specific subcomponent audits, will be
publicly available and be subject to public review.

We then shifted to a second important responsibility of the committee and that is the
compliance function of the university. We are blessed with an extremely strong
compliance director in Gates Garrity-Rokous, and with his assistance, the committee on
a quarterly basis reviews the functioning of one aspect of that compliance operation. We
had Mark Conselyea and Tina Bogac with us. They are responsible for our
environmental health and safety responsibilities at the university. You can imagine that
that is a sizable undertaking, given the number of campuses they are responsible for,
the magnitude of the hospital operations and the ever-growing element of research at
the university.

| was surprised to be educated on the fact that we have over 80 different governmental
regulators that the university is responsible for relating to its laboratories and healthcare
facilities. We have approximately 40 annual audits by these governmental regulators
and as a result we have a team of 42 professionals that are engaged in making sure
that the campus is safe and healthy at all times.

An important point of discussion was the fact that this team, which is most impressive,
is undertaking a Safety Culture Initiative. We have, | believe, 3,000 laboratories across
campus with various components that tie into safety. As a result, they are setting up
scorecards and asking deans and other officials to focus on the safety in those
laboratories, not only for our students but for our staff as well. There were very
impressive demonstrable results and improvements in those laboratory undertakings in
terms of safety in the last three years.

The second point they made is that, as we have moved into our partnership with Ohio
State Energy Partners, that has created a necessity for this team to continue to monitor
the health and safety aspects of the energy program on campus, and they emphasized
the cooperation they are receiving from our partner in that endeavor. | have to say this
was another compelling example of the care, thoughtfulness and professionalism of the
compliance function at Ohio State, and | personally take great comfort in the fact that
we have so many quality people working daily to deal with these issues.
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We then had an executive session, Mr. Chairman, and that concludes my report.
Mr. Smucker:

Thank you, John. Any questions? Thank you for your leadership. Mr. Shumate, the
Academic Affairs and Student Life Committee?

.Academic Affairs and Student Life

Mr. Shumate:

Thank you, Mr. Chairman. The Academic Affairs and Student Life Committee also met
Thursday and discussed a variety of items. Our focus has been on the theme of
“Innovations in Learning,” so we started with three presentations reflecting several
innovative initiatives to better serve our students which we all know is our primary focus.

We began with a presentation from Dr. Javaune Adams-Gaston on a decade of
innovation in the student experience. The university has created a comprehensive suite
of services for students with many enhancements. These include new facilities, such as
the Ohio Union and North Residential District; new programs, such as the Second-Year
Transformational Experience or STEP; new services, such as the Scarlet & Gray
Financial Coaching program; and a focus on the whole student from a wellness
perspective. To cite just one example of the difference these programs are making, 99.2
percent of STEP students successfully enter their third year at Ohio State — a higher
rate than for non-STEP students. This benefit is particularly acute for groups such as
first-generation students. And | would be remiss if | didn’t pause here to thank Dr. J for
her contributions to Ohio State and to wish her well as she prepares to become president
of Norfolk State University in Virginia.

For our second presentation, Chief Information Officer Mike Hofherr shared an update
on the Digital Flagship. As we heard this morning, this initiative has a far greater impact
than simply providing students with iPads. Already, students are improving their note
taking and studying skills; faculty are collaborating to further incorporate technology into
their teaching; and students are reaping the benefits, both educationally and from an
affordability standpoint. This fall, there will be more than 24,000 students using this
technology.

Provost McPheron then gave the committee an update on the university’s first major
update of the general education curriculum in 30 years. The new curriculum, which will
launch for autumn semester 2021, will be far more cohesive for our students and provide
a broad foundation for citizenship in the 21st century. Importantly, the new GE
curriculum will also provide more opportunities for students to take electives, earn
minors and pursue double majors. The new GE program requires up to 39 credit hours,
compared with up to 69 credit hours under the current curriculum.

Finally, the Academic Affairs and Student Life Committee is recommending seven items
for approval today. First, as President Drake referenced earlier, we moved to revoke the
emeritus status of Dr. Strauss. We approved two new degree programs — a Bachelor
of Science in Engineering Technology for our regional campuses and a Master of
Engineering Management. We also approved faculty personnel actions, including the
appointments of new deans in the colleges of Law, Public Health and Arts & Sciences.
Other items include an honorary degree for spring commencement speaker Fareed
Zakaria, updates to the Student Code of Conduct and Rules of the University Faculty,
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and degrees and certificates for autumn commencement. These actions appear on the
consent agenda today. After approving these items, the committee adjourned and we
did not meet in executive session. That concludes my report, Mr. Chairman.

Mr. Smucker:

Thank you, Alex. It is amazing — 99.2 percent in the STEP program — that is
remarkable. Thank you for your leadership.

Mr. Heminger, thank you for stepping into the role of Finance chair here.
Finance
Mr. Heminger:

Thank you. The Finance Committee met yesterday and we began in executive session.
During the public session, one item was presented for discussion. Mr. Papadakis and
Ms. Devine shared the consolidated university and Wexner Medical Center financial
scorecards through April 2019. The metrics demonstrated the university’s strong
financial position with consolidated revenue ahead of budget for the year to date, and
expenses close to plan.

All metrics on the consolidated financial scorecard were green with the exception of
three yellow areas related to the change in net assets, total expenses and the one-year
investment pool returns. The university financial scorecard shows one red area —
change in net assets — and two yellow areas, Advancement cash receipts and state
line item appropriations.

Finally, the medical center financial performance scorecard showed six yellow areas —
three revenue drivers, two activity metrics and one for total expenses. The Finance
Committee then discussed eight items for action.

First, the university is seeking approval to proceed with an interim operating budget,
interim capital investment plan and interim utility system capital improvement projects,
as Mr. Fischer mentioned earlier. These requests will allow the university to continue to
function while the state budget is being completed.

Next, the university is seeking approval to change the Long-Term Investment Pool
benchmarks, which will enable the university to expand its investments in illiquid assets,
a market segment that has outperformed public equity markets.

The university is also seeking a renewed authorization to waive tuition and fees for Ohio
State students who are enrolled in third-party provider or direct-enroll study abroad
programs. This waiver will allow students to remain enrolled at Ohio State while
participating in these programs.

We also reviewed the standard annual authority for university officials to carry out
financial transactions and several reappointments to the Self-Insurance Board.

And finally, the committee reviewed 12 items that have already been discussed by Mrs.
Wexner and Mr. Fischer in their committee reports related to professional services and
construction contracts, as well as the sale of land located at Shier Rings Road in Dublin.
These resolutions were passed by the Finance Committee and are included on the
consent agenda today. That concludes my report, Mr. Chairman.
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Mr. Smucker:

Thank you, Gary. | think it is interesting to note, as Gary just mentioned, how it should
give us all comfort that many of these same subjects are covered in different committees
so that we get a variety of different perspectives. Thank you for your leadership, Gary.

Now, Mr. Shumate again with the Governance Committee.
Governance
Mr. Shumate:

Thank you, Mr. Chairman. The Governance Committee met this morning and we began
by welcoming Governor Dewine’s first set of appointments to our board — Jeff Kaplan
and Anand Shah — as well as the reappointment of Lou Von Thaer.

Gates Garrity-Rokous and Jessica Tobias presented our annual trustee ethics training.
Our Statement of Ethical Conduct & Leadership Integrity requires that all trustees attend
annual ethics education, and | am very pleased to report that all of our trustees were
present in person this morning.

Janet Porter debriefed the committee on AGB’s National Conference on Trusteeship in
April. We were proud to have Ohio State well represented this year. We also heard an
update from Gail Marsh on the progress we are making on our strategic plan.

Moving onto our items for action, we presented a series of resolutions to the committee,
including amendments to the board’s Statement of Expectations, a very important
document that has not been updated in almost 12 years, and that is on our consent
agenda. The substantive changes include more explicit expectations around the policies
related to us as trustees, along with the creation of an annual attestation requirement.

We ratified committee appointments, which are also on the consent agenda. We also
approved amendments to the bylaws of both the University Board and the Wexner
Medical Center Board, as well as amendments to the Rules and Regulations of the
Medical Staffs of the University Hospitals and The James.

Finally, as Chairman Smucker mentioned, we had planned to proceed with our annual
election of officers today. Due to an unexpected change in board leadership, however,
we are postponing the final decision on our slate of officers until our next meeting. Tim,
we certainly want to thank you for stepping and serving as chair during this period and
agreeing to serve as interim chair until our next meeting. | also want to thank Abigail
Wexner for continuing to serve in her role as vice chair and to Jessie Eveland for serving
as our acting secretary.

The committee also met in executive session and that concludes my report.
Mr. Smucker:

Thank you, Alex. Any questions? Thank you for your kind comments about me taking
this current role. | am very humbled and honored to assume this role, but | think it is
important the audience knows that anybody at this table could do this role. We have a
very talented group of people, but | am honored that | can do this for a little while.

ke
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CONSENT AGENDA

Mr. Smucker:

And now the consent agenda is before the trustees. President Drake, would you please
present it to the board?

President Drake:

Thank you, Chairman Smucker. Today we have 32 resolutions on the consent
agenda. We are seeking approval of the following:

Tk

RESOLUTIONS IN MEMORIAM
Resolution No. 2019-88
Clara Creager

The Board of Trustees of The Ohio State University expresses its sorrow regarding the
death on November 20, 2018, of Clara Creager, Professor Emeritus in the Department
of Art.

Born in New Jersey, Professor Creager served on the Ohio State faculty from 1972 until
her retirement in 1990. She was a master hand weaver and a famous author, having
published two of the most seminal works on weaving — All About Weaving: A
Comprehensive Guide to the Craft (1984) and Weaving: A Creative Approach for
Beginners (1974). She also served as president of the Ohio Weavers’ Guild.

Professor Creager's innovative work has been exhibited widely. Her original wall
hangings often combined weaving with scraps of iron or other materials and discarded
items found in and around the home. She was truly ahead of her time as an artist, and
countless weavers from around the world cite her as their creative inspiration. Always
willing to share her wealth of weaving knowledge, Professor Creager had a sincere
passion for educating others.

Of working with Professor Creager, internationally renowned artist Ann Hamilton
remembers, “As | think back, my beginnings in art were in many ways with that loom
and her book, Weaving: A Creative Approach for Beginners. | remember her warmth —
her generosity in sharing techniques, tools and knowledge — and, of course, the ride
there and back with my Dad. It was a big purchase. | certainly learned to weave and,
though it has been a long time since my work was loom-based, the processes and
metaphors continue to inform everything | work on and how | think about space, structure
and processes in time. It is interesting perhaps to note that when | applied to graduate
school and interviewed in sculpture at Yale, where | ultimately got my MFA, they asked
me, ‘You don’t do this weaving stuff anymore do you?’ | was flummoxed and stammered
something. It has been almost 40 years and the recent interest in textiles has made me

happy.”

On behalf of the university community, the Board of Trustees expresses to the family of
Professor Clara Creager its deepest sympathy and sense of understanding of their loss.
It is directed that this resolution be inscribed upon the minutes of the Board of Trustees
and that a copy be tendered to her family as an expression of the board’s heartfelt
sympathy and appreciation.

1004



May 31, 2019, Board of Trustees Meeting
Lit S. Han

The Board of Trustees of The Ohio State University expresses its sorrow regarding the
death on April 13, 2017, of Lit S. Han, Professor Emeritus of Mechanical Engineering in
the College of Engineering.

The Department of Mechanical and Aerospace Engineering celebrates the life and
contributions of Professor Lit Han. Colleagues recall Professor Han as a consummate
professor and an engaging and inspiring figure in the fields of fluid mechanics and heat
transfer.

Born and raised in Shanghai, China, Professor Han moved to the United States in 1947
to pursue his master's and doctoral degrees at Ohio State. After earning his PhD in
1954, he enjoyed a long career at the university serving as a lecturer, assistant
professor, associate professor and full professor before becoming a professor emeritus.

Much of Professor Han’s research at Ohio State, both theoretical and experimental, was
sponsored by the Wright Patterson Air Force Base. Professor Han’s imposing wind
tunnel to study the flow through a turbine blade cascade was hard to miss on the first
floor of the old Robinson Laboratory.

For Professor Han, teaching was life. During his long career at Ohio State, he developed
graduate courses on convection heat transfer at a time when such courses were not
common in American universities. He is fondly remembered as a scholar and a path-
breaker, who kindly offered mentorship to early-career faculty.

At the end of a long and active teaching career, Professor Han retired from the university
in 1987. However, his work continued. That same year he moved to Los Altos, California,
where he began a second career working at the Lockheed Missiles and Space
Company. After his second retirement, Professor Han fueled his passion for sharing
knowledge by serving as a substitute teacher in the Palo Alto School District.

Professor Han’s honors include being the recipient of the College of Engineering’s
Charles McQuigg Award for Excellence in Teaching in 1978. In addition to his teaching
and research commitments, he also served as a consultant for the U.S. Air Force, Office
of Naval Research, Bell Laboratories, Battelle Memorial Institute and NASA.

On behalf of the university community, the Board of Trustees expresses to the family of
Professor Lit S. Han its deepest sympathy and sense of understanding of their loss. It is
directed that this resolution be inscribed upon the minutes of the Board of Trustees and
that a copy be tendered to his family as an expression of the board’s heartfelt sympathy
and appreciation.

Neal Frederick Johnson

The Board of Trustees of The Ohio State University expresses its sorrow regarding the
death on December 4, 2019, of Neal Frederick Johnson, Professor Emeritus of
Psychology in the College of Arts and Sciences.

Professor Johnson served on the Ohio State faculty from 1961 until his retirement in
2008. He was an expert in reading, and is perhaps best known for his work showing how
people actively engage in organizing the material they read into meaningful “chunks,”
which help to expand the limits of one’s immediate memory and thus facilitate
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comprehension. His work in this domain contributed to dispelling a theoretical view at
the time that such active, cognitive engagement did not take place during reading.

Later in his career, Professor Johnson turned his attention to researching one of the
most fundamental aspects of reading, recognizing written words. In 1985, he introduced
a theory of word recognition that was notable for its thoroughness in describing the
mental operations that are necessary for the word written on a page to make contact
with its representation in one’s memory.

Professor Johnson mentored several generations of students, some of whom went on
to become prominent figures in psychology. He was also a beloved mentor of junior
faculty, and he gained a reputation for being ahead of his time in understanding the
direction of the field and in helping to build a psychology department of the future.

Professor Johnson’s service to psychology was exemplary. Most notable were the many
leadership roles he assumed in national and regional societies, as well as in specialty
fields. He served as president of the Midwestern Psychological Association (1987) and
of the Psychonomic Society (1999). In addition, he had the distinction of serving as
president of two divisions of the American Psychological Association: General
Psychology (1995) and Experimental Psychology (1996).

On behalf of the university community, the Board of Trustees expresses to the family of
Professor Neal Frederick Johnson its deepest sympathy and sense of understanding of
their loss. It is directed that this resolution be inscribed upon the minutes of the Board of
Trustees and that a copy be tendered to his family as an expression of the board’s
heartfelt sympathy and appreciation.

John Howard Kessel

The Board of Trustees of The Ohio State University expresses its sorrow regarding the
death on January 28, 2019, of John Howard Kessel, Distinguished Professor Emeritus
of Political Science in the College of Arts and Sciences.

Professor Kessel received his undergraduate degree from Purdue University in 1950.
He served as an officer in the U.S. Navy during the Korean War, seeing action on a
destroyer minesweeper, The USS Carmick. He then earned his PhD in political science
at Columbia University, graduating in 1958. Professor Kessel taught at Mt. Holyoke
College, Amherst College, the University of Washington and Allegheny College before
joining The Ohio State University in 1970.

Throughout his illustrious career, Professor Kessel authored many articles in the leading
political science journals and wrote numerous books. Among the books he authored are
Presidents, the Presidency, and the Political Environment; Presidential Campaign
Politics: Coalition Strategies and Citizen Response; The Domestic Presidency:
Decision-making in the White House; and The Goldwater Coalition: Republican
Strategies in 1964.

Professor Kessel was a leader among colleagues at Ohio State studying the presidency.
While he was an active faculty member, U.S. News & World Report consistently ranked
Ohio State’s PhD program in American Politics among the top 10 in the country.
Professor Kessel was also a leader at the national level of the discipline. His research
was supported by grants from the National Science Foundation and he served as editor
of the American Journal of Political Science, one of the top two journals in the field.
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Professor Kessel also served as president of the Midwest Political Science Association.
In addition, he was a visiting scholar at the Brookings Institute, the American Enterprise
Institute and at the Republican National Committee.

Professor Kessel continued his research after retirement and had a lifelong love of
learning, reading, keeping in touch with former students and colleagues, playing tennis,
home gardening, travelling and spending time with his family.

On behalf of the university community, the Board of Trustees expresses to the family of
Professor John Kessel its deepest sympathy and sense of understanding of their loss.
It is directed that this resolution be inscribed upon the minutes of the Board of Trustees
and that a copy be tendered to his family as an expression of the Board’s heartfelt
sympathy and appreciation.

John D. Lee

The Board of Trustees of The Ohio State University expresses its sorrow regarding the
death on April 13, 2019, of John D. Lee, Professor Emeritus of Aerospace Engineering
in the College of Engineering.

The Department of Mechanical and Aerospace Engineering celebrates the life and
contributions of Professor Lee. A kindhearted leader and exceptional researcher,
Professor Lee is remembered by colleagues for his enduring passion for aerospace
education and research.

Born in Canada, Professor Lee became a fighter pilot in WWII for the Royal Canadian
Air Force at age 18 and afterward completed his studies at the University of Toronto. At
the conclusion of his service, he followed his interests and joined the faculty of Ohio
State in 1952 as an assistant professor in the Department of Aeronautical Engineering.
He excelled, holding the positions of associate professor, professor and, ultimately,
professor emeritus during his career.

As a founding director of the university’s Aeronautical and Astronautical Research
Laboratory (AARL) at Don Scott Field, Professor Lee designed and built many of the
lab’s state-of-the-art wind tunnel facilities, which were emulated by other institutions
nationwide. His expertise led to collaborative research projects sponsored by the U.S.
Air Force, U.S. Army, Department of Defense and many industry partners.

Notably, Professor Lee played a significant role in the design of the propeller and airfoils
of the Piaggio Avanti, a fast turboprop aircraft still flying today. His creativity and
thoughtfulness continue to inspire subsequent generations.

Professor Lee’s dedication to education, service and research spanned his lifetime.
Even after retirement, he remained a steadfast figure at the Aerospace Research
Center, AARL’s successor. He often visited the center and happily shared his wisdom
with faculty and students through age 94, and engaged in novel areas of research, such
as gas dynamic lasers.

Additional departmental achievements realized by Professor Lee include serving as
director of the National Center for Hypersonic Training and Research and establishing
the General Aviation Design and Analysis Center.

On behalf of the university community, the Board of Trustees expresses to the family of
Professor John D. Lee its deepest sympathy and sense of understanding of their loss.
It is directed that this resolution be inscribed upon the minutes of the Board of Trustees
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and that a copy be tendered to his family as an expression of the board’s heartfelt
sympathy and appreciation.

Glyn Meyrick

The Board of Trustees of The Ohio State University expresses its sorrow regarding the
death on January 11, 2019, of Glyn Meyrick, Professor Emeritus of Materials Science
and Engineering in the College of Engineering.

Professor Meyrick received his doctorate in physics at the University of Bristol in Great
Britain in 1960. After working in research there, he and his wife, Anne, emigrated to the
United States. In September of 1967, he joined Ohio State as an associate professor in
what was then the Department of Metallurgical Engineering. He served on the faculty
from 1967 until his retirement in 1998. After retirement, he was rehired a number of times
and his last day of work at Ohio State was ultimately September 16, 2002 — a span of
35 years since his initial appointment.

He and his colleagues carried out research on phase transformations in metals and
general physical metallurgy. He was highly regarded by his students, receiving several
teaching awards, including the McQuigg Award for Teaching Excellence in the College
of Engineering. In one of his early classes, he received the rare accolade of having his
students give him a standing ovation at the end of the quarter. He served with distinction
on a number of departmental committees and was an inspirational mentor to new faculty
members.

Professor Meyrick was active in the forensic analysis of metal failures leading to
automobile or industrial accidents. This work was much appreciated in the local legal
profession. He also was active with the automobile industry. He was an advisor to the
National Highway Traffic Safety Administration via the Ohio Vehicle Research Test
Center and carried out related research on the failure of disc brakes, seat belt fixtures
and other automotive components.

He served on several college and university committees, notably the Athletic Council.
There, his strong sense of right and wrong led to some important changes in procedures.
He was also on the informal committee whose efforts led to the construction of Larkins
Hall.

In 1966, he and two others founded the Ohio State Rugby Football Club, which today is
one of the top programs nationally. He played and later coached and served Ohio as a
referee. The high regard of his fellow players is reflected by the several honors that he
received. These include a captaincy, an award in 1976 as the Rugby Man of the Decade,
and his election to the initial class of the OSURFC Hall of Fame in 2016.

On behalf of the university community, the Board of Trustees expresses to the family of
Professor Glyn Meyrick its deepest sympathy and sense of understanding of their loss.
It is directed that this resolution be inscribed upon the minutes of the Board of Trustees
and that a copy be tendered to his family as an expression of the board’s heartfelt
sympathy and appreciation.

Peter Spike

The Board of Trustees of The Ohio State University expresses its sorrow regarding the
death on April 17, 2019, of Peter “Pete” Spike, Associate Professor Emeritus in the
Department of Animal Sciences.
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Professor Spike spent his lifetime dedicated to the students at Ohio State, as well as to
Ohio’s dairy industry. Born in Saline, Michigan, Professor Spike was valedictorian of the
Milan Area High School Class of 1959. He went on to earn degrees in Dairy Science
and Animal Breeding at Michigan State University and lowa State University, where he
also earned his doctorate in Animal Breeding. His college honors included membership
in Farm House, Alpha Zeta, Phi Kappa Phi, Gamma Sigma Delta and Epsilon Sigma Phi
Fraternities.

Across his more than 30-year career in Ohio, he served as an area agent, extension
specialist and associate professor with the dairy industry and Department of Animal
Sciences through Ohio State until his retirement in 2004. Throughout his career, he was
a teacher and friend to his numerous students and colleagues. During his tenure, he not
only coached numerous successful 4-H and Collegiate Dairy Judging teams, but also
spent countless hours in service to dairy youth projects and events at the state and
national levels, and he contributed much to his professional field. He took students to
the first North American Intercollegiate Dairy Challenge Contest in 2002, and was
instrumental in starting the Ohio Dairy Challenge. Both of these programs still exist
today.

For years, Professor Spike managed the Dairy Division of the Ohio State Fair, along
with the coordination of Ohio State students who managed the parlor and even the
display of dairy breeds at the fair. His extension appointment took him into major building
projects of new dairy farms in Ohio, and he was seen as an important source of current
information related to commercial and purebred dairy herds.

A few of Professor Spike’s honors include Coach, National Champion 4-H Dairy Cattle
Judging Team; recipient of several Outstanding Faculty and Service Awards; the A.J.
Wright Award; the Outstanding Young Teacher Award; the Outstanding Academic
Advisor Award; and Dairy Hall of Service Honoree in conjunction with Ohio State. He
was a member of the American Dairy Science Association as well as the Ohio Holstein
Association, where he served as a board member, vice president and president. He was
the treasurer of the Ohio Cooperative Extension Agents Association and served in the
various offices of his collegiate fraternal organizations.

Furthermore, Professor Spike was awarded an Honorary American FFA Degree, an
Award of Honor from the Ohio Purebred Dairy Cattle Association, a Distinguished
Service Award with the Ohio Holstein Association, the Hoards Dairyman Youth
Development Award from the American Dairy Science Association, and he was an Ohio
State Fair Hall of Fame Honoree. Most recently, he received the Giant Step Award from
The Fifty Year Club of the Ohio State Fair.

Upon his retirement in 2004, a university endowment was established in his name.
Fundraising for this endowment was concluded in 2010. In his obituary, the family
designated this endowment as the preferred source for contributions made in his
memory.

On behalf of the university community, the Board of Trustees expresses to the family of
Professor Peter Spike its deepest sympathy and sense of understanding of their loss. It
is directed that this resolution be inscribed upon the minutes of the Board of Trustees
and that a copy be tendered to his family as an expression of the board’s heartfelt
sympathy and appreciation.

1009



May 31, 2019, Board of Trustees Meeting

APPROVAL OF FY2020 INTERIM OHIO STATE ENERGY PARTNERS UTILITY
SYSTEM CAPITAL IMPROVEMENT PROJECTS

Resolution No. 2019-89

Synopsis: Authorization and acceptance of the Ohio State Energy Partners LLC interim
fiscal year 2020 plan and authorization for Ohio State Energy Partners LLC to make capital
improvements to the utility system pursuant to terms of the Long-Term Lease and
Concession Agreement for The Ohio State University Utility System dated April 10, 2017,
as amended (“Agreement”), is proposed.

WHEREAS the Agreement requires the concessionaire, Ohio State Energy Partners LLC,
to annually submit a plan for utility system capital improvement projects for university
approval; and

WHEREAS the plan includes requested approval of these utility system capital
improvement projects for the fiscal year beginning July 1, 2019; and

WHEREAS the university has not finalized its operating budget or capital investment plan
for fiscal year 2020; and

WHEREAS it is necessary to continue time-sensitive utility systems projects until the fiscal
year 2020 operating and capital plans are finalized and adopted; and

WHEREAS the concessionaire has provided the detailed descriptions of the proposed
capital improvements, supporting technical data and analysis, pursuant to Section 4.3(c)
of the Agreement; and

WHEREAS the projects will be delivered pursuant to the terms of the Agreement; and

WHEREAS the capital expenditures for the approved utility system projects will be added
to the variable fee component of the utility fee pursuant to the Agreement; and

WHEREAS the university has reviewed and considered the financial, technical and
operational aspects of these projects and the projects’ alignment with university plans and
sustainability goals; and

WHEREAS the Master Planning and Facilities Committee has reviewed the projects for
alignment with all applicable campus plans and guidelines; and

WHEREAS the Finance Committee has reviewed the projects for alignment with the
Capital Investment Plan and other applicable financial plans:

NOW THEREFORE
BE IT RESOLVED, That the Board of Trustees hereby approves and authorizes Ohio State
Energy Partners LLC to proceed with the Interim Fiscal Year 2020 capital improvements

to the Ultility System as outlined in the attached materials.

(See Appendix XLIV for background information, page 1042)

ke
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APPROVAL TO ENTER INTO/INCREASE PROFESSIONAL SERVICES
AND CONSTRUCTION CONTRACTS

Resolution No. 2019-90

APPROVAL TO ENTER INTO/INCREASE PROFESSIONAL SERVICES CONTRACTS
Cannon Drive Relocation — Phase 2
Comprehensive Transportation & Parking Plan Update
WMC Regional Ambulatory Facilities — Dublin

APPROVAL TO ENTER INTO/INCREASE PROFESSIONAL SERVICES AND
CONSTRUCTION CONTRACTS
Arts District
Morehouse Tower — 7th — 8th Floor Updates
Taylor Tower — Main Entrance
VMC Community Practice Hospital & Learning Center
WMC Regional Ambulatory Facilities — Hamilton Road
APPROVAL TO ENTER INTO/INCREASE CONSTRUCTION CONTRACTS
Newark — John & Mary Alford Center for Science and Technology
Service Building Annex Renovation
Ty Tucker Tennis Center
WMC West Campus Ambulatory Facilities

Synopsis: Authorization to enter into/increase professional services and construction
contracts, as detailed in the attached materials, is proposed.

WHEREAS in accordance with the attached materials, the university desires to enter
into/increase professional services contracts for the following projects; and

Prof. Serv. Total Project

Approval Cost

Requested
Canon Drive Relocation — $5.2M TBD University Debt
Phase 2 OSEP Funds
Comprehensive Transportation ~ $0.3M University Funds
& Parking Plan Update Partner Funds
WMC Regional Ambulatory $12.0M TBD Auxiliary Funds

Facility - Dublin
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WHEREAS in accordance with the attached materials, the university desires to enter
into/increase professional services contracts and enter into/increase construction contracts
for the following projects; and

Prof. Serv. Construction Total

Approval Approval Project
Requested Requested Cost
Arts District $1.0M $145.6M $161.6M  University Debt
Fundraising
University Funds
OSEP Funds
Morehouse Tower —7th ~ $0.7M $4.3M $5.0M Auxiliary Funds
& 8th Floor Updates
Taylor Tower — Main $1.0M $10.0M $11.0M  Auxiliary Funds
Entrance
VMC Community $2.0M $15.5M $17.5M Fundraising
Practice Hospital & University Funds
Learning Center
WMC Regional $11.0M $114.9M $137.9M  Auxiliary Funds

Ambulatory Facilities —
Hamilton Road

WHEREAS in accordance with the attached materials, the university desires to enter
into/increase construction contracts for the following projects; and

Construction Total

Approval Project

Requested Cost
Newark — John & Mary Alford $29.7M $32.0M University Debt
Center for Science and Fundraising
Technology University Funds
Service Building Annex $1.7M $8.7M University Funds
Renovation
Ty Tucker Tennis Center $20.9M $22.8M Fundraising
WMC West Campus $6.6M TBD Auxiliary Funds

Ambulatory Facilities

WHEREAS the Master Planning and Facilities Committee has reviewed the projects listed
above for alignment with all applicable campus plans and guidelines; and

WHEREAS the Finance Committee has reviewed the projects listed above for alignment
with the Capital Investment Plan and other applicable financial plans:

NOW THEREFORE
BE IT RESOLVED, That the Board of Trustees hereby approves that the fiscal year 2019
Capital Investment Plan be amended to include additional construction for the Ty Tucker
Tennis Center; and
BE IT RESOLVED, That the Board of Trustees hereby approves that the President and/or

Senior Vice President for Business and Finance be authorized to enter into/increase
professional services and construction contracts for the projects listed above in accordance
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with established university and State of Ohio procedures, with all actions to be reported to
the board at the appropriate time.

(See Appendix XLV for background information, page 1047)

*kk

APPROVAL OF THE SALE OF REAL PROPERTY

Resolution No. 2019-91
SHIER RINGS ROAD
DUBLIN, FRANKLIN COUNTY, OHIO

Synopsis: Authorization is requested to sell +/- 20.887 acres of real property located at
Shier Rings Road, Dublin, Franklin County, Ohio.

WHEREAS the property, Parcel ID 273-000297, is located at the intersection of Shier Rings
Road and Wilcox Road in Dublin, Ohio; and

WHEREAS the property is not needed for university purposes and the Office of Financial
Services is seeking authorization to sell the property; and

WHEREAS it has been recommended by the Office of Planning and Real Estate, in
coordination with the Office of Financial Services, that the university sell the property; and

WHEREAS proceeds from the sale will benefit the university to the credit of the university
operating funds:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves the sale of real property
as detailed above and in the attached documents; and

BE IT FURTHER RESOLVED, That the President and/or Senior Vice President and CFO
for Business and Finance are authorized to take any action required to effect the sale of
the property and to negotiate a purchase contract containing terms and conditions deemed
to be in the best interest of the university.

(See Appendix XLVI for background information, page 1059)

ek

PERSONNEL ACTIONS
Resolution No. 2019-92

BE IT RESOLVED, That the Board of Trustees hereby approves the personnel actions as
recorded in the personnel budget records of the university since the February 22, 2019,
meeting of the board, including the following appointments and contract renewals:

Appointments

Name: Molly Ranz-Calhoun

Title: Interim Senior Vice President
Unit: Office of Student Life

Term: June 24, 2019
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Name: Jake Wozniak

Title: Treasurer and Vice President Financial Services and Innovation
Unit: Office of Business and Finance

Term: March 1, 2019

Renewals

Name: Christopher Culley

Title: Senior Vice President, General Counsel and Senior Advisor to the President
Unit: Office of Legal Affairs

Term: April 1, 2019

Name: Ryan P. Day
Title: Head Coach

Unit: Football
Term: January 2, 2019 to January 31, 2024

Name: Eugene D. Smith
Title: Senior Vice President and Wolfe Foundation Endowed Athletics Director

Unit: Athletics
Term: July 1, 2020 to June 30, 2022

UNIVERSITY FOUNDATION REPORT

Resolution No. 2019-93
Synopsis: Approval of the University Foundation Report as of April 30, 2019, is proposed.
WHEREAS monies are solicited and received on behalf of the university from alumni,
industry and various individuals in support of research, instructional activities and service;
and
WHEREAS such gifts are received through The Ohio State University Foundation; and
WHEREAS this report includes: (i) the establishment of one (1) endowed chair: the Andrei
Baronov and Ratmir Timashev Endowed Chair in Data Analytics; and forty (40) additional
named endowed funds; and (ii) the revision of eleven (11) named endowed funds:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves The Ohio State University
Foundation Report as of April 30, 2019.

(See Appendix XLVII for background information, page 1061)

*kk
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NAMING OF THE ACCENTURE APPLIED INTELLIGENCE STUDIO

Resolution No. 2019-94
IN POMERENE HALL

Synopsis: Approval for naming of the ideation zone lab (320a) within the Translational Data
Analytics Institute in Pomerene Hall located at 1760 Neil Avenue, is proposed.

WHEREAS the Translational Data Analytics Institute is designed to address complex
global problems requiring data science analytics, know-how and curiosity at a pace and
scale few others can match; and

WHEREAS the Translational Data Analytics Institute, housed in Pomerene Hall, enables
collaboration and innovation with industry and community partners through ideation spaces
such as the innovation lab that is outfitted with smart technology to be used for research
and learning; and

WHEREAS Accenture LLP has provided significant contributions to the Institute; and

WHEREAS the naming has been reviewed according to the approval process outlined in
the Naming Guidelines policy:

NOW THEREFORE
BE IT RESOLVED, That in acknowledgement of Accenture LLP’s philanthropic support,
the Board of Trustees hereby approves in accordance with paragraph (D) of rule 3335-1-

08 of the Administrative Code, that the aforementioned ideation zone lab (room 320a) be
named the Accenture Applied Intelligence Studio for a period of seven years.

NAMING OF THE PILOT DAY ROOM COURTESY OF CITY BARBEQUE
Resolution No. 2019-95
AT THE OHIO STATE UNIVERSITY AIRPORT

Synopsis: Approval for the naming of the pilot day room at The Ohio State University Airport
located at 2160 West Case Road, is proposed.

WHEREAS The Ohio State University Airport is one of the leading general aviation facilities
in the nation, partnering with the community to expand opportunities for citizens of Ohio
since 1942; and

WHEREAS The Ohio State University Airport offers a learning lab for future professionals,
a core facility for university research, and service to Columbus area industry; and

WHEREAS City Barbeque has provided significant contributions to the construction of The
Ohio State University Airport; and

WHEREAS the naming has been reviewed according to the approval process outlined in
the Naming Guidelines policy:

1015



May 31, 2019, Board of Trustees Meeting
NOW THEREFORE

BE IT RESOLVED, That in acknowledgment of City Barbeque’s philanthropic support, the
Board of Trustees hereby approves in accordance with paragraph (D) of rule 3335-1-08 of
the Administrative Code, that the aforementioned pilot day room be named the Pilot Day
Room Courtesy of City Barbeque through the life of the physical facility.

*hk

NAMING OF MULTIPLE SPACES IN THE COVELLI CENTER

Resolution No. 2019-96
DEPARTMENT OF ATHLETICS

Synopsis: Approval for naming of multiple spaces in the Covelli Center, located at 2640
Fred Taylor Drive, Columbus, Ohio 43210, is proposed.

WHEREAS the Covelli Center, a multi-sport facility, will serve as a state-of-the-art
competition venue for men’s and women'’s fencing, men’s and women’s gymnastics, men’s
and women'’s volleyball and wrestling; and

WHEREAS the Covelli Center will serve as a home for the men’s and women’s volleyball
student-athletes, as well as the wrestling team, complete with locker rooms, coaches’
offices, and video and lounge spaces; and

WHEREAS this facility will help attract and retain the best prospective student-athletes;
and

WHEREAS the donors listed below have provided significant contributions to the
construction of the Covelli Center and the Athletics District projects; and

. Shyan and Michael O’Shaughnessy
. Deborah and Keith Wandell

WHEREAS these namings have been reviewed according to the approval process outlined
in the Naming Guidelines policy:

NOW THEREFORE
BE IT RESOLVED, That in acknowledgment of the aforementioned donors’ philanthropic
support, the Board of Trustees hereby approves in accordance with paragraph (D) of rule

3335-1-08 of the Administrative Code, that for the life of the physical facility the
aforementioned spaces be named the following:

e  Mike & Shyan O’Shaughnessy Court
e  Wellington Lew Lash Lobby
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NAMING OF THE HADLER FAMILY SOLID TUMOR WAITING AREA
IN HONOR OF STEPHEN V. BREECH

Resolution No. 2019-97

IN THE OHIO STATE UNIVERSITY COMPREHENSIVE CANCER CENTER - ARTHUR
G. JAMES CANCER HOSPITAL AND RICHARD J. SOLOVE RESEARCH INSTITUTE

Synopsis: Approval for the naming of the Solid Tumor Waiting Area (Room A500) in The
Ohio State University Comprehensive Cancer Center — Arthur G. James Cancer Hospital
and Richard J. Solove Research Institute, located at 460 West 10th Avenue, is proposed.

WHEREAS the expansion of the Wexner Medical Center's campus was the largest project
in Ohio State’s history, increasing world-class cancer care in central Ohio; and

WHEREAS the 21-level hospital will help revolutionize the way cancer prevention and care
are provided in this nation, with world-class oncologists and cancer researchers working
side-by-side to unlock the mysteries of why we get cancer and, using those discoveries,
move from treating cancer to preventing it from even occurring; and

WHEREAS the Hadler family has provided significant contributions to The Ohio State
University Comprehensive Cancer Center — Arthur G. James Cancer Hospital and Richard
J. Solove Research Institute; and

WHEREAS the naming has been reviewed according to the approval process outlined in
the Naming Guidelines policy:

NOW THEREFORE

BE IT RESOLVED, That in acknowledgement of the Hadler family’s philanthropic support,
the Board of Trustees hereby approves in accordance with paragraph (D) of rule 3335-1-
08 of the Administrative Code, that the aforementioned Solid Tumor Waiting Area (Room
A500) of the The Ohio State University Comprehensive Cancer Center — Arthur G. James
Cancer Hospital and Richard J. Solove Research Institute be named The Hadler Family
Solid Tumor Waiting Area in honor of Stephen V. Breech for the life of the current facility.

*kk

RENAMING OF THE MARCI AND BILL INGRAM ADULT AUTISM AND
DEVELOPMENTALLY DISABLED PATIENT PROGRAM

Resolution No. 2019-98
AT THE OHIO STATE UNIVERSITY WEXNER MEDICAL CENTER

Synopsis: Approval for the renaming of the Marci and Bill Ingram Comprehensive Center
for Autism Spectrum Disorders, is proposed.

WHEREAS the Center for Autism and Services and Transition (CAST) offers clinical
services for adult and transition-age youth patients with autism; and
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WHEREAS the Ingram family has affirmed their philanthropic support of significant
contributions to the Center for Autism Services and Transition clinic; and

WHEREAS the naming has been reviewed according to the approval process outlined in
the Naming Guidelines policy:

NOW THEREFORE

BE IT RESOLVED, That in acknowledgment of the Ingram family’s philanthropic support,
the Board of Trustees hereby approves in accordance with paragraph (D) of rule 3335-1-
08 of the Administrative Code, that the aforementioned Marci and Bill Ingram
Comprehensive Center for Autism Spectrum Disorders be renamed The Marci and Bill
Ingram Adult Autism and Developmentally Disabled Patient Program.

*kk

NAMING OF MULTIPLE SPACES IN THE JENNINGS WRESTLING FACILITY

Resolution No. 2019-99
DEPARTMENT OF ATHLETICS

Synopsis: Approval for naming of multiple spaces in the Jennings Wrestling Facility,
located at 684 Irving Schottenstein Drive, Columbus, Ohio 43210, is proposed.

WHEREAS the Jennings Wrestling Facility will provide a state-of-the-art practice facility,
coaches’ offices and other spaces for Ohio State wrestling student-athletes; and

WHEREAS the Jennings Wrestling Facility will serve as a space for the wrestling student-
athletes to lift, condition, train and rehabilitate injuries, and to strive for peak performance;
and

WHEREAS this facility will help attract and retain the best prospective wresting student-
athletes; and

WHEREAS the donors listed below have provided significant contributions to the
construction of the Jennings Wrestling Facility; and

. Kristi and Darrel Creps

. Stephen E. Kaufmann

. Deborah and Jack Miller

. Kathleen and Christopher Snyder

WHEREAS these namings have been reviewed according to the approval process outlined
in the Naming Guidelines policy:

NOW THEREFORE
BE IT RESOLVED, That in acknowledgment of the aforementioned donors’ philanthropic
support, the Board of Trustees hereby approves in accordance with paragraph (D) of rule

3335-1-08 of the Administrative Code, that for the life of the physical facility the
aforementioned spaces be named the following:
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. Creps Family Lobby

e  Kaufmann Lounge

e  Teague Ryan and Family Recruiting War Room
e  Kathleen and Chris Snyder Weight Room

*kk

NAMING OF THE GRETCHEN & GREGG LEVY FAMILY STAGE
Resolution No. 2019-100
DRINKO HALL, MORITZ COLLEGE OF LAW

Synopsis: Approval for the naming of the stage in Saxbe Auditorium (Room 130) in Drinko
Hall, located at 55 West 12th Avenue, is proposed.

WHEREAS the Moritz College of Law is one of the nation's leading public law schools and
it strives to make a difference in the world through excellence in teaching, meaningful
scholarship and advancement of the legal profession; and

WHEREAS the William B. Saxbe Law Auditorium brings together students, faculty and staff
for engaging guest lectures, stimulating symposia and spirited community events, which
contribute expertise to the public conversations and initiatives that lead to the improvement
of law and the administration of justice; and

WHEREAS Gretchen and Gregg Levy have provided significant contributions to the Moritz
College of Law; and

WHEREAS the naming has been reviewed according to the approval process outlined in
the Naming Guidelines policy:

NOW THEREFORE
BE IT RESOLVED, That in acknowledgement of Gretchen and Gregg Levy’s philanthropic
support, the Board of Trustees hereby approves in accordance with paragraph (D) of rule

3335-1-08 of the Administrative Code, that the aforementioned stage in Saxbe Auditorium
be named The Gretchen & Gregg Levy Family stage for the life of the current facility.

NAMING OF FRANK STANTON VETERINARY SPECTRUM OF CARE CLINIC
Resolution No. 2019-101
COLLEGE OF VETERINARY MEDICINE

Synopsis: Approval for the naming of the veterinary primary care clinic on the veterinary
campus, is proposed.

WHEREAS the College of Veterinary Medicine is consistently recognized as a leading
veterinary education and research program and is among the largest of its kind, uniquely
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located in a heavily populated urban area surrounded by a strong rural and agricultural
base; and

WHEREAS the veterinary primary care clinic will serve as a hands-on clinical training
opportunity for veterinary students and support the continuum of clinical training and
Spectrum of Care education that results in more confident and competent veterinary
graduates; and

WHEREAS the “Spectrum of Care” is a veterinary medical care initiative that aims to
address the growing problem of affordability of veterinary care by training veterinarians to
provide a continuum of acceptable care that takes into account available evidence-based
medicine, client expectations and financial limitations, thus allowing them to successfully
serve an economically diverse clientele; and

WHEREAS the Stanton Foundation has provided significant contributions to the College of
Veterinary Medicine; and

WHEREAS the naming has been reviewed according to the approval process outlined in
the Naming Guidelines policy:

NOW THEREFORE

BE IT RESOLVED, That in acknowledgement of the Stanton Foundation’s philanthropic
support, the Board of Trustees hereby approves in accordance with paragraph (D) of rule
3335-1-08 of the Administrative Code, that the aforementioned veterinary primary care

clinic be named the Frank Stanton Veterinary Spectrum of Care Clinic for the life of the
current facility.

*kk

REVOCATION OF EMERITUS STATUS
Resolution No. 2019-102
Synopsis: Revocation of professor emeritus title, is proposed.

WHEREAS Dr. Richard Strauss was employed by the university from 1978 to 1998, and
he was granted the title of professor emeritus, effective March 1, 1998; and

WHEREAS the university commissioned an independent investigation by Perkins Coie LLP
after survivors brought forward allegations of sexual abuse in spring 2018; and

WHEREAS the report delivered by Perkins Coie LLP in May 2019 concludes that Strauss
engaged in acts of abuse against at least 177 former students; and

WHEREAS Strauss’s actions are antithetical to the university’s values; and

WHEREAS the president is recommending that the university revoke said emeritus title
from Strauss, who died in 2005; and

WHEREAS the president has fully complied with applicable procedures and university rules
and in accordance with those procedures and rules:

NOW THEREFORE
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BE IT RESOLVED, That the Board of Trustees hereby approves the revocation of
professor emeritus title from Richard Strauss.

(See Appendix XLVIII for background information, page 1097)

*kk

AMENDMENTS TO THE CODE OF STUDENT CONDUCT
Resolution No. 2019-103

Synopsis: Approval of the following amendments to the Code of Student Conduct, is
proposed.

WHEREAS the University Senate, pursuant to rule 3335-5-48.4 (B)(8) of the Administrative
Code, is authorized to recommend to the Board of Trustees the adoption of amendments
to the Code of Student Conduct as proposed by the Council on Student Affairs and
approved by the University Senate; and

WHEREAS the proposed changes to the Code of Student Conduct were approved by the
University Senate on April 18, 2019:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves the attached
amendments to the Code of Student Conduct be adopted as recommended by the
University Senate effective no earlier than August 1, 2019, and on the date of issuance of
interim university policies 1.10 and 1.15.

(See Appendix XLIX for background information, page 1098)

*kk

AMENDMENTS TO THE RULES OF THE UNIVERSITY FACULTY
Resolution No. 2019-104

Synopsis: Approval of the following amendments to the Rules of the University Faculty, is
proposed.

WHEREAS the University Senate, pursuant to rule 3335-1-09 of the Administrative Code,
is authorized to recommend through the president to the Board of Trustees the adoption of
amendments to the Rules of the University Faculty as approved by the University Senate;
and

WHEREAS the proposed changes to rule 3335-48.14 in the Rules of the University Faculty
was approved by the University Senate on February 28, 2019; and

WHEREAS the proposed changes to rule 3335-5-48 through rule 3335-5-48.16, rule 3335-
7-01 through rule 3335-7-37, and to rules 3335-5-37, 3335-5-38, 3335-17-01, 3335-17-02,
3335-17-03, 3335-17-04, 3335-17-07.5 and 3335-17-08 in the Rules of the University
Faculty were approved by the University Senate on April 18, 2019:

NOW THEREFORE
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BE IT RESOLVED, That the Board of Trustees hereby approves that the attached
amendments to the Rules of the University Faculty be adopted as recommended by the
University Senate.

(See Appendix L for background information, page 1119)

*hk

ESTABLISHMENT OF A NEW DEGREE PROGRAM:
BACHELOR OF SCIENCE IN ENGINEERING TECHNOLOGY

Resolution No. 2019-105
COLLEGE OF ENGINEERING

Synopsis: Approval to establish a Bachelor of Science in Engineering Technology degree
program in the College of Engineering for the Lima, Marion, Mansfield and Newark
campuses, is proposed.

WHEREAS the Bachelor of Science in Engineering Technology degree program was
developed in response to the growing needs of regional and state manufacturers for highly
skilled college graduates who possess broad training in manufacturing engineering
technology and are prepared for plant management roles; and

WHEREAS the program will begin in Autumn 2020, initially with the focus on Manufacturing
Engineering Technology and initially at the Lima, Marion and Mansfield campuses, with the
Newark campus added later; and

WHEREAS the regional campuses will assume budgetary responsibility; clinical faculty will
assume much of the teaching responsibilities; a program coordinator will be appointed and
student services are available; and a full curriculum outline has been established; and

WHEREAS the proposal was reviewed and approved by the Council on Academic Affairs
at its meeting on March 20, 2019; and

WHEREAS the proposal was reviewed and approved by the University Senate on April 18,
2019:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves the establishment of a
Bachelor of Science in Engineering Technology degree program.

(See Appendix LI for background information, page 1150)

Tk
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ESTABLISHMENT OF A DEGREE PROGRAM:
MASTER OF ENGINEERING MANAGEMENT

Resolution No. 2019-106
COLLEGE OF ENGINEERING

Synopsis: Approval to establish a Master of Engineering Management degree program in
the College of Engineering, is proposed.

WHEREAS the Master of Engineering Management program is a post-baccalaureate
professional degree aimed at practicing engineers, with a title that conveys both the
technical aspects of an engineering degree and the important management and leadership
skills necessary for success in business management and economic, social and political
domains; and

WHEREAS the degree program has a target audience of engineers from the public or
private sectors who have been in the field three to 10 years; and

WHEREAS the degree program is aligned with the College of Engineering’s strategic plan,
which was updated in 2018; and

WHEREAS the degree program is a 30 semester credit hour program (core and elective
courses and a capstone course) that students can complete on a full- or part-time basis;
and

WHEREAS the content for the degree will be provided by faculty in the College of
Engineering and content experts in the John Glenn College of Public Affairs and the Fisher
College of Business, and delivered using distance education technology; and

WHEREAS the proposal was reviewed and approved by the Council on Academic Affairs
at its meeting on March 20, 2019; and

WHEREAS the proposal was reviewed and received a vote of approval by the University
Senate on April 18, 2019:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves the establishment of a
Master of Engineering Management degree program.

(See Appendix LII for background information, page 1228)

*kk

DEGREES AND CERTIFICATES
Resolution No. 2019-107
Synopsis: Approval of degrees and certificates for summer term 2019, is proposed.

WHEREAS pursuant to paragraph (E) of rule 3335-1-06 of the Administrative Code, the
board has authority for the issuance of degrees and certificates; and
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WHEREAS the faculties of the colleges and schools shall transmit, in accordance with rule
3335-9-29 of the Administrative Code, for approval by the Board of Trustees, the names of
persons who have completed degree and certificate requirements:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves the degrees and
certificates to be conferred on August 4, 2019, to those persons who have completed the
requirements for their respective degrees and certificates and are recommended by the
colleges and schools.

(See Appendix LIl for background information, page 1264)

HONORARY DEGREE
Resolution No. 2019-108
Synopsis: Approval of the below honorary degrees, is proposed.

WHEREAS pursuant to paragraph (A)(3) of rule 3335-1-03 of the Administrative Code, the
president, after consultation with the Steering Committee of the University Senate,
recommends to the Board of Trustees the awarding of the honorary degree as listed below:

Fareed Zakaria Doctor of Humane Letters
NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves the awarding of the above
honorary degree.

FACULTY PERSONNEL ACTIONS
Resolution No. 2019-109

BE IT RESOLVED, That the Board of Trustees hereby approves the faculty personnel
actions as recorded in the personnel budget records of the university since the February
21, 2019, meeting of the board, including the following appointments,
appointments/reappointments of chairpersons, faculty professional leaves and emeritus
titles: Appointments

Name: OLIVER ADUNKA

Title: Professor (William H. Saunders M.D. Professorship in Otolaryngology)
College: Medicine

Term: March 1, 2019 through February 28, 2023

Name: BRIDGET A. CHAPMAN

Title: Clinical Assistant Professor (Sander and Mechele Flaum Designated
Professorship in Fluency)

College: Arts and Sciences

Term: March 1, 2019 through August 31, 2020
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Name:
Title:

College:

Term:

Name:
Title:
Title:

College:

Term:

Name:
Title:

College:

Term:

Name:
Title:

College:

Term:

Name:
Title:

College:

Term:

Name:
Title:

College:

Term:

Name:
Title:

College:

Term:

Name:
Title:

College:

Term:

Name:
Title:

College:

Term:

*LINCOLN L. DAVIES

Dean and Professor (Frank R. Strong Chair in Law)
Moritz College of Law

July 1, 2019 through June 30, 2024

*ISABELLE DESCHENES

Professor (Bernie Frick research Chair in Heart Failure and Arrhythmia)
Professor (Chair, Department of Physiology and Cell Biology)
Medicine

August 1, 2019

*AMY FAIRCHILD

Dean and Professor

Public Health

July 1, 2019 through May 31, 2024

ROGER B. FINGLAND

Frank Stanton Endowed Chair in General Practice and Canine Health and
Wellness

Veterinary Medicine

April 1, 2019 through May 31, 2024

RAMIRO GARZON

Professor (Bertha Bouroncle MD and Andrew Pereny Chair of Medicine)
Medicine

March 1, 2019 through February 29, 2023

RICHARD GUMINA

Associate Professor (James Hay and Ruth Jansson Wilson Professorship in
Cardiology)

Medicine

March 1, 2019 through February 28, 2023

CHRISTOPHER HOCH

Professor (Endowed Chair for Director of The Ohio State University Marching
Band)

Arts and Sciences

April 1, 2019 through May 31, 2020

JOEL T. JOHNSON

Professor (Burn Jeng Lin, PhD and Sue Huange Lin Endowed ElectroScience
Laboratory Professorship)

Engineering

June 1, 2019 through May 31, 2024

HELEN |. MALONE

Vice Provost for Academic Policy and Faculty Resources
Academic Affairs

June 1, 2019 through May 31, 2024

1025



May 31, 2019, Board of Trustees Meeting

Name: *KINH LUAN PHAN

Title: Professor (Charles F. Sinsabaugh Chair in Psychiatry)

Title: Professor (Chair, Department of Psychiatry and Behavioral Health)
Title: Chief of Psychiatry Services for the Health System

College: Medicine

Term: June 1, 2019 through June 30, 2023

Name: *GRETCHEN RITTER

Title: Executive Dean and Vice Provost
College: Arts and Sciences

Term: August 1, 2019 through July 31, 2024

Name: *RACHEL SKAGGS

Title: Assistant Professor (Lawrence and Isabel Barnett Endowed Professorship of
Arts Management)

College: Arts and Science

Term: August 16, 2019 through August 15, 2024

Name: ALLAN TSUNG

Title: Professor (John L. Marakas Nationwide Insurance Enterprise Foundation Chair
in Cancer Research)

College: Medicine

Term: March 1, 2019 through February 28, 2023

Name: *ORI YEHUDAI

Title: Assistant Professor (Sault and Sonia Schottenstein Chair in Israel Studies)
College: Arts and Science

Term: August 20, 2019 through August 19, 2024Name:

Reappointments

Name: WENDY L. FRANKEL

Title: Professor (Ralph W. and Helen Kurtz Chair in Pathology)
Title: Professor (Chair, Department of Pathology)

College: Medicine

Term: July 1, 2019 through June 30, 2023

Name:  TINA M. HENKIN

Title: Professor (Robert W. and Estelle S. Bingham Designated Professorship)
College: Arts and Sciences

Term: July 1, 2019 through August 31, 2024

Name: MICHELLE L. JONES

Title: Professor (D.C. Kiplinger Chair in Floriculture)
College: Food, Agriculture and Environmental Sciences
Term: February 1, 2019 through January 31, 2022

Name:  WILLIAM L. MACDONALD

Title: Dean and Director

College: Newark

Term: June 1, 2019 through June 30, 2024
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Name: MARIA PALAZZ|

Title: Professor (Ohio Eminent Scholar in Art and Design Technology)
College: Arts and Sciences

Term: September 1, 2019 through July 31, 2020

Name: KARLA S. ZADNIK

Title: Dean

College: Optometry

Term: July 1, 2019 through June 31, 2024

Name: DONGPING ZHONG

Title: Professor (Robert Smith Endowed Professorship in Physics)
College: Arts and Sciences

Term: September 1, 2019 through August 31, 2024

(See Appendix LIV for background information, page 1376)

*kk

APPROVAL OF INTERIM OPERATING BUDGET AND
INTERIM CAPITAL INVESTMENT PLAN FOR FISCAL YEAR 2020

Resolution No. 2019-110
Synopsis: Authorization to make expenditures in fiscal year 2020, is proposed.

WHEREAS the State of Ohio Biennial Budget for State Fiscal Years 2020 and 2021,
including funding levels for state institutions of higher education, is still pending in the Ohio
General Assembly; and

WHEREAS the university has not yet finalized its operating budget and capital expenditure
plan for fiscal year 2020; and

WHEREAS this will allow the university to continue to advance the academic and financial
goals during the period from July 1, 2019 through August 31, 2019; and

WHEREAS it is necessary to continue operating and capital expenditures, including
payment of faculty and staff, operation of the Wexner Medical Center and other auxiliaries
and student instructional and support services prior to the time that the fiscal year 2020
operating budget is finalized and adopted; and

WHEREAS the Finance Committee has reviewed and recommends for approval the interim
operating budget and capital expenditure plan:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby authorizes the university to make
operating expenditures consistent with the level of resources approved for fiscal year 2019
and capital expenditures consistent with the interim fiscal year 2020-2024 Capital
Investment Plan, pending the adoption of the fiscal year 2020 operating budget and the
fiscal year 2020-2024 Capital Investment Plan at the August 2019 Board of Trustees
meeting.

(See Appendix LV for background information, page 1397)
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MODIFICATION OF BENCHMARK WEIGHTING FOR
CERTAIN ASSET CLASSES FOR THE LONG-TERM INVESTMENT POOL

Resolution No. 2019-111

Synopsis: Modifying the university’s benchmark weighting for certain asset classes for the
university’s Long- Term Investment Pool, is proposed.

WHEREAS The Ohio State University Board of Trustees previously amended the asset
classes and allocations, benchmarks and benchmark weighting for the university’s Long-
Term Investment Pool effective as of July 2014; and

WHEREAS there is a desire to modify the benchmark weighting for certain asset classes
for the Long-Term Investment Pool; and

WHEREAS the Chief Investment Officer has recommended to the Senior Vice President
for Business and Finance certain modifications to the benchmark weighting for certain
asset classes for the Long-Term Investment Pool; and

WHEREAS the Senior Vice President for Business and Finance has reviewed the
proposed modifications to the benchmark weighting for certain asset classes for the Long-
Term Investment Pool, has determined that it is appropriate and in the best interest of the
university that such modifications be adopted, and has recommended such modifications
to the Finance Committee; and

WHEREAS the Finance Committee has approved such modifications to the benchmark
weighting for certain asset classes for the Long-Term Investment Pool; and

WHEREAS the Finance Committee hereby recommends such modifications to the
benchmark weighting for certain asset classes for the Long-Term Investment Pool to The
Ohio State University Board of Trustees:

NOW THEREFORE
BE IT RESOLVED, That the Board of Trustees hereby approves the following benchmark

weighting for all asset classes for the Long-Term Investment Pool to be effective beginning
July 1, 2019:

Asset Class Range Modified LTIP Benchmark Weighting
Global Equities 40-80% 65%
Global Credit 10-50% 25%
Read Assets 5-20% 10%

(See Appendix LVI for background information, page 1399)

*kk
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WAIVER OF TUITION FOR STUDY ABROAD

Resolution No. 2019-112

Synopsis: Waiver of tuition for Ohio State students who enroll in university-approved third-
party provider/direct enroll study abroad programs for fiscal year 2020 and fiscal year 2021,
is proposed.

WHEREAS the Board of Trustees of The Ohio State University supports academic
programs that meet the needs of Ohio State students; and

WHEREAS Ohio State students who participate in study abroad programs through third-
party providers or direct enrollment are required to pay tuition to the host institution; and

WHEREAS students benefit from continued enroliment at Ohio State during study abroad,
which allows them to earn Ohio State credit, access financial aid and receive support when
needed in other circumstances; and

WHEREAS Ohio State has, since fiscal year 2015, requested and received a tuition waiver
for approved third-party provider/direct enroll study abroad programs from the Board of
Trustees and the Ohio Department of Higher Education (ODHE) so that students avoid two
tuition payments during study abroad; and

WHEREAS the university seeks to continue the study abroad tuition waiver, but the current
waiver expires after June 30, 2019; and

WHEREAS the Ohio Department of Higher Education requires a Board of Trustees
resolution to consider a new tuition waiver per Ohio Revised Code and ODHE directive
2009-011:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves to waive tuition and fees
at The Ohio State University for students enrolled in a third-party provider/direct enroll
study abroad program and to allow the students to remain enrolled at the university while
participating in these programs; and

BE IT FURTHER RESOLVED, That this approval will become effective for all semesters
and terms, beginning July 1, 2019, through June 30, 2021; and

BE IT FURTHER RESOLVED, That the administration will seek approval of a tuition waiver
from the Ohio Department of Higher Education for state fiscal years 2020 and 2021.

(See Appendix LVII for background information, page 1401)

*kk
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AUTHORIZATION FOR DESIGNATED OFFICIALS TO
BUY, SELL, ASSIGN AND TRANSFER SECURITIES

Resolution No. 2019-113

ALSO TO DEPOSIT OR WITHDRAW FUNDS
FROM BANK AND INVESTMENT ACCOUNTS, TO DESIGNATE DEPOSITORIES
AND TO EXECUTE TREASURY- AND INSURANCE-RELATED AGREEMENTS

Synopsis: Authorization for designated officials to buy, sell, assign and transfer securities,
to deposit or withdraw funds from bank and investment accounts held in the name of The
Ohio State University, to designate depositories and to execute treasury- and insurance-
related agreements, is proposed.

WHEREAS designated officials of the university buy, sell, assign and transfer stocks,
bonds and other financial instruments owned by The Ohio State University; and

WHEREAS various financial institutions are designated as depositories of The Ohio State
University; and

WHEREAS accounts at various financial institutions are opened and maintained in the
name of The Ohio State University; and

WHEREAS designated officials of the university are responsible for the procurement and
management of the university’s insurance programs:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby authorizes the university treasurer
and/or the university senior vice president for Business and Finance or their designees to
buy, sell, assign and transfer any and all stocks, bonds, evidences of interest and/or
indebtedness, rights and options to acquire or to sell the same, and all other securities
corporate or otherwise, standing in the name of or belonging to The Ohio State University
in any capacity; and

BE IT FURTHER RESOLVED, That the university treasurer and/or the university senior
vice president for Business and Finance or their designees be authorized to designate
various financial institutions as depositories and/or custodians for The Ohio State
University, and to open and maintain accounts and enter into agreements at institutions
providing financial products and services in the name of The Ohio State University; to
engage in and sign agreements for bank financing, underwriting, brokerage, leasing,
equipment financing, deposits, foreign currency exchange, hedging vehicles including
forwards, futures, swaps and options, financial advisory services; and

BE IT FURTHER RESOLVED, That the university treasurer and/or the university senior
vice president for Business and Finance or their designees be authorized, on behalf of The
Ohio State University and in its name, to sign checks, drafts, notes, bills of exchange,
letters of credit, acceptances, electronic fund transfers or other orders for the payment of
money from said accounts; to endorse in writing or by stamp checks, notes, bills,
certificates of deposit, or other instruments owned or held by the university for deposit in
said accounts or for collection or discount by said banks; to accept drafts, acceptances and
other instruments payable to said banks; to waive, demand, protest, file notice of protest,
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or dishonor any check, note, bill, draft, or other instrument made, drawn, or endorsed by
the university; and

BE IT FURTHER RESOLVED, That the university treasurer and/or the university senior
vice president for Business and Finance or their designees be authorized to engage in
insurance-related transactions and sign insurance-related agreements to ensure coverage
that best fits the needs of The Ohio State University to include, but not be limited to,
insurance carrier, consulting and broker agreements, emergency response services, and
third-party claim administrator contracts.

(See Appendix LVIII for background information, page 1402)
REAPPOINTMENTS TO THE SELF-INSURANCE BOARD
Resolution No. 2019-114

Synopsis: Reappointments to the Self-Insurance Board, is proposed.

WHEREAS the Board of Trustees directed that a Self-Insurance Board be established to
oversee the University Self-Insurance Program; and

WHEREAS all members of the Self-Insurance Board are appointed by The Ohio State
University Board of Trustees upon recommendation of the President; and

WHEREAS the terms of members Charlotte Agnone, MD; L. Arick Forrest, MD; Reed
Fraley; James Gilmour; and Andrew Thomas, MD; expire on June 30, 2019:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves that the following
individuals be reappointed as members of the Self-Insurance Board effective July 1, 2019
for the terms specified below:

. Charlotte Agnone, MD, term ending June 30, 2021 (reappointment)
. L. Arick Forrest, MD, term ending June 30, 2021 (reappointment)

. Reed Fraley, term ending June 30, 2021 (reappointment)

e  James Gilmour, term ending June 30, 2021 (reappointment)

e  Andrew Thomas, MD, term ending June 30, 2021 (reappointment)

BE IT FURTHER RESOLVED, That this appointment entites each member to any
immunity, insurance or indemnity protection to which officers and employees of the
university are, or hereafter may become, entitled.

*kk
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STATEMENT OF EXPECTATIONS
THE OHIO STATE UNIVERSITY BOARD OF TRUSTEES

Resolution No. 2019-115
Preamble

As Trustees of The Ohio State University, Board Members have one overriding and all-
encompassing responsibility: to serve the best interests of the University so that the
University, in turn, can serve the best interests of the State of Ohio and society at-large.
The Board’s principal duty, as fiduciaries, requires loyalty to the University as a whole—
not to any particular parts or personal agendas—and an objective, long-term view.

This document is a guide to trustee behavior, a statement of what we ask and expect of
one another. Compliance with the principles and practices delineated here will enable the
Board to serve and govern the University most effectively. For that reason, above all others,
we individually and collectively pledge adherence to the Statement as a commitment to the
University and the citizens of Ohio and as a covenant with one another. We aim, through
allegiance to the Statement, to ensure due diligence, a culture of constructive inquiry and
open discussion, a climate respectful of shared governance and University leadership, and
an intense focus on matters of strategic importance.

The Board of Trustees strives to function as a collective, cohesive corporate entity. The
voices and votes of Board members count equally; no one enjoys special privilege or status
except as accorded by the Board as a whole. We recognize that we are not free agents
empowered to speak or act on behalf of the Board or the University.

Comportment among Trustees

The Board of Trustees has specific expectations about Trustee performance and behavior
that apply uniformly to all Board members and facilitate the Board’s effectiveness. Every
Board member:

e  Shall be engaged, informed and thoughtful leaders. Specifically, all trustees shall
prepare diligently and participate constructively and collaboratively as a Board
member by:

o  Carefully reading and reviewing all relevant materials;

o  Thoughtfully preparing for all Board and committee meetings;

o  Expending the time and effort to understand the issues at hand;

o Making a good faith effort to attend important campus events and
participating in programs and conferences designed to educate and
update university trustees;

Speaking openly on matters under consideration;

o Participating actively by asking pertinent questions, offering insights,
registering concerns, contributing expertise, and proposing alternative
opinions and perspectives;

o  Accepting and competently completing, to the greatest extent
possible, assignments from the Board Chair or a Committee Chair.

[¢]

. Shall foster a culture of inclusivity and curiosity, seeking to better understand
how this university—its mission, its constituents, and how it is constituted and
operates, the unique and ever-changing higher education environment more
broadly, as well as the diverse background and perspectives each board
member contributes to the collective body.
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May expect from and shall accord to every other Board member civil, respectful
treatment, even when trustees have different opinions or recommendations.
Civility and respect include:

o  Extending good will to one another;
Listening attentively and taking seriously the comments of all trustees;
Being open to alternative points of view;
Encouraging healthy debate, and seeking no reprisals for dissent;
Refraining from publicly or privately disparaging or criticizing fellow
trustees or impugning their motives;
o  Refraining from “multi-tasking” during Board and committee meetings.

O O 0O O

Shall adhere to the highest standards of ethical conduct and comply fully with all
laws and policies relating to conduct of public officials and university trustees,
including, but not limited to, the Ohio Ethics Laws and the Board Statement of
Ethical Conduct and Leadership Integrity.

Shall adhere to the letter and spirit of all Board bylaws, policies, processes and
protocols, including, but not limited to, this Statement of Expectations and the
Bylaws of the Board of Trustees of The Ohio State University.

Shall, except for extraordinary reasons, attend all Board meetings and, as
assigned, all committee meetings, consistent with the attendance requirements
set forth under Ohio Revised Code Section 3.17. When a trustee cannot attend,
for instance due to personal illness, family matters, or work-related imperatives,
the individual will so inform the Chair with as much advance notice as possible
and provide an explanation for the absence. In the event that a board member
fails to attend faithfully Board and committee meetings, the matter shall be
referred to the Governance Committee.

Shall, without exception, maintain confidentiality. Any information, written or oral,
whatever the source, the Board receives or discusses in confidence shall remain
in confidence. To ensure candor and trust, no trustee, at any time for any reason,
shall disclose points of view privately or confidentially expressed by Board
members or officers of the University, particularly with regard to any information
shared or topics discussed in executive sessions. Disclosure of confidential
information to any person for any reason without the express consent of the
Board Chair or the University President violates the public trust placed in the
Board collectively and trust Board members extend to each other.

Shall be supportive of the precepts of the State’s “sunshine laws,” and the
practice of open discussions at open meetings except when executive sessions
are both permissible and warranted.

Shall have the opportunity to understand and participate in processes associated
with the selection of Board officers and the review of the President's
performance.

Shall support the University philanthropically, commensurate with one’s means
as one expression, among others, of a personal commitment to the University’s
well-being.

Shall submit annually to the Chair of the Board a written declaration of any

potential or actual conflicts of interest with respect to the discharge of one’s
responsibilities as a trustee of the University.
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Comportment with the President

A strong working relationship between the University President and the Board of Trustees
is paramount to the University’'s success. The Board recognizes the President as the
University’s Chief Executive Officer. In general, the Board delegates management of the
University to the President, and holds the President accountable for the institution’s
performance, progress, and well-being. In partnership with the President, the Board will, to
the greatest degree possible, focus on strategic opportunities and challenges of paramount
significance and, at the same, time minimize the amount of attention accorded operational
matters except as necessary to fulfill the Board’s fiduciary duties.

The President reports to and serves at the pleasure of the Board, not individual Board
members. Publicly, trustees should be supportive and respectful of the President. In
executive sessions, trustees should be candid and, as warranted, provide constructive
feedback. Performance-related concerns about the President should be presented to the
Board Chair. Performance reviews of the President shall occur no less than annually and
through a defined process that invites contributions from all Board members and that
apprises all Board members of the overall assessment. The Chair (and others the Chair
may designate) shall convey the Board’s evaluation to the President.

All trustees should seek to develop a comfortable working relationship with the President,
but none should ever usurp the role of Board member to offer the President a personal
performance review, to advocate personnel actions, to seek or gain special access or
favors personally or on behalf of others, or to ensure a particular outcome to a matter under
consideration. If a trustee has a relationship with the President (e.g., a business or financial
connection) that creates a potential or actual conflict of interest, that information should be
disclosed immediately to the Chair of the Board.

Board members are encouraged to have one-on-one conversations with the President to
share information, insights, concerns, and advice, and to build a relationship. However,
trustees must not explicitly or implicitly direct the President to reach a particular conclusion
or take a particular course of action. Suggestions and observations from Board members
are always welcome; directives are never appropriate.

Comportment with Internal Constituents

Both the Board as a whole and trustees singly must strike a balance between the equally
undesirable extremes of daily engagement with campus constituents and distant
detachment from the life and people of the

University. Trustees are encouraged to interact with the University’s campus constituents,
especially members of the administration, faculty, and student body. However, Board
members must exercise great care, particularly when trustees approach constituents rather
than vice versa. Under those circumstances, the possibility always exists that constituents
will perceive the interaction as an attempt by the trustee to exert influence, seek favors, or
prescribe a course of action.

Conversations with internal constituents should honor these guidelines. Trustees should
not:

. Breach matters deemed confidential by the Board or Committee.
. Discuss pending Board business or policy matters with constituents without the
express authorization of the Board Chair or relevant Committee Chair.
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e Take these occasions to advance personal agendas, promote advocacy by
constituents, or criticize the President or Board.

e  Elicit performance evaluations of any officers or employees of the University.
Concerns about the performance at any level of the University should be raised
within the Board with questions or concerns then communicated to the President,
with the outcome then reported to the Board by the Chair or the President.

. Organize or undertake information gathering events or activities to solicit
constituent views unless authorized to do so by the Board Chair or relevant
Committee Chair.

. Be insensitive to the time demands trustee-initiated conversations place on
administrators, faculty, and students.

Committee chairs are free to initiate requests for information necessary to discharge the
committee’s designated responsibilities. Such requests should always be respectful of
administrative lines of authority and demands on administrators’ time. Requests for
institutional data by individual trustees should be rare. In such cases, trustees should not
contact staff independently and directly. Rather, the trustee should route the request
through the Board Chair, relevant Committee chair, or the President, and proceed only
when so authorized and only through established organizational channels.

These guidelines do not preclude personal connections between trustees and members of
the campus community which the Board encourages. Instead, such relationships should
be clearly personal and distinctly outside the duties of trusteeship

Comportment with External Constituents

The Board must speak as a single entity. No individual trustee or self-appointed group of
trustees shall speak on behalf of the Board or the University. No trustee should be publicly
critical of actions taken or decisions made by the Board or President. Board members
should not invite or initiate opportunities for personal pronouncements. When asked by
constituents, the press, media, or government to represent or speak on behalf of the Board
or the University, all trustees, unless specifically designated to do so by the Chair, should
demur without exception. When presented with concerns about the performance of
individuals or offices, trustees should direct constituents to the President.

Board members shall initiate communication on behalf of the University or in the role of
University trustee with external constituencies (the Governor, senior State executives, the
Chancellor, Board of Regents, members of the General Assembly, or local or federal
officials) only with the prior consent of the Board Chair or President. Should any external
constituents contact Board members, trustees should be mindful not to speak on the
Board’s behalf or otherwise violate the letter or spirit of this Statement. In all instances,
Board members should promptly report to the Board Chair any conversations with
government officials.

Trustees should not interact with external stakeholders on specific University issues,
projects, policies, or concerns unless that interaction occurs directly and expressly as part
of a Board or Committee approved process.

Board members should publicly support the University, the President, and decisions the
Board and President reach, even when one holds views or cast votes to the contrary.
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Compliance

Because all members of the Board agree to honor the standards, procedures, and
expectations stated in this document, compliance is fundamentally voluntary and self-
enforced. More broadly, the Governance Committee has overall responsibility to monitor
the Board’s effectiveness. Toward that end, the Governance Committee will periodically
conduct a self-study of the Board’s performance that includes compliance with this
Statement of Expectations.

A trustee concerned about the comportment of a fellow Committee member should speak
with the Chair of the Committee. If the concerns transcend comportment on the Committee,
the trustee should confer with the Chair of the Governance Committee.

Upon appointment to the Board and annually thereafter, all members of the Board and its
committees will sign an acknowledgement of their commitment to abide by this Statement
of Expectations, the Board Statement of Ethical Conduct and Leadership Integrity, the
Board’s bylaws, and all relevant federal and state laws governing the conduct of university
trustees and public officials.

RATIFICATION OF COMMITTEE APPOINTMENTS 2019-2020
Resolution No. 2019-116

BE IT RESOLVED, That the Board of Trustees hereby approves that the ratification of
committee appointments for 2019-2020 are as follows:

Academic Affairs and Student Life: James D. Klingbeil
ALEX SHUMATE, Chair Finance cont’d
BRENT R. PORTEUS, Vice Chair Lawrence A. Hilsheimer
Cheryl L. Krueger Michael J. Gasser (ex officio)
Abigail S. Wexner
Hiroyuki Fujita Advancement:
Alan A. Stockmeister Erin P. Hoeflinger, Chair
Elizabeth P. Kessler Alan A. Stockmeister, Vice Chair
JEFF M.S. KAPLAN Alex Shumate
ANAND SHAH Cheryl L. Krueger
Alan VanderMolen Abigail S. Wexner
Janet Porter JANICE M. BONSU
Richard K. Herrmann (faculty Alan VanderMolen
member) Janet Porter
Michael J. Gasser (ex officio) Nancy Kramer
Craig S. Bahner
Finance: Kristin L. Watt (Alumni Assn member)
Timothy P. Smucker, Chair Catherine Baumgardner (Alumni Assn
GARY R. HEMINGER, Vice Chair member)
Erin P. Hoeflinger Gifford Weary (Foundation Board
Alexander R. Fischer member)
John W. Zeiger ALEC WIGHTMAN (Foundation
Lewis Von Thaer Board member)
JANICE M. BONSU Michael J. Gasser (ex officio)
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Audit and Compliance:
John W. Zeiger, Chair

ELIZABETH P. KESSLER, Vice Chair

Timothy P. Smucker

Brent R. Porteus

Hiroyuki Fujita

Lewis Von Thaer

Gary R. Heminger

JEFF M.S. KAPLAN
ANAND SHAH

James D. Klingbeil

Amy Chronis

Michael J. Gasser (ex officio)

Talent and Compensation:
Hiroyuki Fujita, Chair

LEWIS VON THAER, Vice Chair
Alex Shumate

Erin P. Hoeflinger

John W. Zeiger

Elizabeth P. Kessler

JEFF M.S. KAPLAN
JANICE M. BONSU

Janet Porter

Michael J. Gasser (ex officio)

Wexner Medical Center:

Leslie H. Wexner, Chair

Abigail S. Wexner

Cheryl L. Krueger

Hiroyuki Fuijita

John W. Zeiger

Janet Porter

Stephen D. Steinour

Robert H. Schottenstein

W.G. Jurgensen

Cindy Hilsheimer

Michael J. Gasser (ex officio, voting)
Michael V. Drake (ex officio, voting)
HAROLD L. PAZ (ex officio, voting)
Bruce A. McPheron (ex officio,
voting)

Michael Papadakis (ex officio,
voting)

William B. Farrar (ex officio, non-
voting)
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Governance:

Alex Shumate, Chair

Janet Porter, Vice Chair
Timothy P. Smucker

Erin P. Hoeflinger

Alexander R. Fischer
Hiroyuki Fujita

Gary R. Heminger

JANICE M. BONSU

Alan VanderMolen

Michael J. Gasser (ex officio)

Master Planning and Facilities:

Alexander R. Fischer, Chair
James D. Klingbeil, Vice Chair
Timothy P. Smucker

Brent R. Porteus

Alan A. Stockmeister

Gary R. Heminger

ANAND SHAH

Robert H. Schottenstein
Michael J. Gasser (ex officio)

L. Arick Forrest (ex officio, non-
voting)

Mary A. Howard (ex officio, non-
voting)

K. Craig Kent (ex officio, non-voting)
Mark E. Larmore (ex officio, non-
voting)

Amanda N. Lucas (ex officio, non-
voting)

David P. McQuaid (ex officio, non-
voting)

Susan D. Moffatt-Bruce (ex officio,
non-voting)

Thomas J. Ryan (ex officio, non-
voting)

Elizabeth O. Seely (ex officio, non-
voting)

Andrew M. Thomas (ex officio, non-
voting)
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AMENDMENTS TO THE BYLAWS OF
THE OHIO STATE UNIVERSITY BOARD OF TRUSTEES
Resolution No. 2019-117

Synopsis: Approval of the attached amendments to the Bylaws of the Ohio State University
Board of Trustees, is proposed.

WHEREAS a comprehensive periodic review of all chapters of the bylaws is a governance
best practice; and

WHEREAS the last revisions to the Bylaws of the Ohio State University Board of Trustees
took place in August 2015; and

WHEREAS the Board of Trustees desires to update Board committee structure and other
board practices as described in the Bylaws of the Ohio State University Board of Trustees;
and

WHEREAS pursuant to 3335-1-09 (C) of the Administrative Code, the rules and regulations
for the university may be adopted, amended, or repealed by a majority vote of the Board
of Trustees at any regular meeting of the Board:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves the attached amendments
to the Bylaws of the Ohio State University Board of Trustees.

(See Appendix LIX for background information, page 1403)

*kk

AMENDMENTS TO THE BYLAWS OF THE OHIO STATE UNIVERSITY
WEXNER MEDICAL CENTER BOARD
Resolution No. 2019-118

Synopsis: Approval of the attached amendments to the Bylaws of the Ohio State University
Wexner Medical Center Board, is proposed.

WHEREAS a comprehensive periodic review of all chapters of the bylaws is a governance
best practice; and

WHEREAS the last revisions to the Bylaws of the Ohio State University Wexner Medical
Center Board took place in November 2017; and

WHEREAS pursuant to 3335-1-09 (C) of the Administrative Code, the rules and regulations
for the university may be adopted, amended, or repealed by a majority vote of the Board
of Trustees at any regular meeting of the Board:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves the attached amendments
to the Bylaws of the Ohio State University Wexner Medical Center Board.

(See Appendix LX for background information, page 1414)

*kk

1038



May 31, 2019, Board of Trustees Meeting

AMENDMENTS TO THE RULES AND REGULATIONS
OF THE MEDICAL STAFF OF UNIVERSITY HOSPITALS

Resolution No. 2019-119

Synopsis: The amendments to the Rules and Regulations of the Medical Staff of The Ohio
State University Hospitals are recommended for approval.

WHEREAS the proposed amendments to the Rules and Regulations of the Medical Staff
of The Ohio State University Hospitals were approved by a joint University Hospitals and
James Medical Staff Bylaws Committee on January 4, 2019; and

WHEREAS the proposed amendments to the Rules and Regulations of the Medical Staff
of The Ohio State University Hospitals were approved by the University Hospitals Medical
Staff Administrative Committee on January 9, 2019; and

WHEREAS the proposed amendments to the Rules and Regulations of the Medical Staff
of The Ohio State University Hospitals were approved by the University Hospitals Medical
Staff on January 23, 2019; and

WHEREAS the proposed amendments to the Rules and Regulations of the Medical Staff
of The Ohio State University Hospitals were approved by the Quality and Professional
Affairs Committee on March 26, 2019; and

WHEREAS the proposed amendments to the Rules and Regulations of the Medical Staff
of The Ohio State University Hospitals were approved by the Wexner Medical Center Board
on May 29, 2019; and

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves the attached amendments
to the Rules and Regulations of the Medical Staff of The Ohio State University Hospitals.

(See Appendix LXI for background information, page 1428)

kK

AMENDMENTS TO RULES AND REGULATIONS OF THE MEDICAL STAFF OF THE
ARTHUR G. JAMES CANCER HOSPITAL
AND RICHARD J. SOLOVE RESEARCH INSTITUTE

Resolution No. 2019-120

Synopsis: The amendments to the Rules and Regulations of the Medical Staff of the Arthur
G. James Cancer Hospital and Richard J. Solove Research Institute are recommended for
approval.

WHEREAS the proposed amendments to the Rules and Regulations of the Medical Staff
of the James Cancer Hospital were approved by a joint University Hospitals and James
Medical Staff Bylaws Committee on January 4, 2019; and

WHEREAS the proposed amendments to the Rules and Regulations of the Medical Staff
of the James Cancer Hospital were approved by the James Medical Staff Administrative
Committee on January 18, 2019; and
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WHEREAS the proposed amendments to the Rules and Regulations of the Medical Staff
of the James Cancer Hospital were approved by the James Medical Staff on January 23,
2019; and

WHEREAS the proposed amendments to the Rules and Regulations of the Medical Staff
of the James Cancer Hospital were approved by the Quality and Professional Affairs
Committee on March 26, 2019; and

WHEREAS the proposed amendments to the Rules and Regulations of the Medical Staff
of the James Cancer Hospital were approved by the Wexner Medical Center Board on May
29, 2019:

NOW THEREFORE

BE IT RESOLVED, That the Board of Trustees hereby approves the attached amendments
to the Rules and Regulations of the Medical Staff of the Arthur G. James Cancer Hospital
and Richard J. Solove Research Institute.

(See Appendix LXII for background information, page 1435)

*kk

Mr. Smucker:

Thank you, President Drake. We will now vote on item number 15 — the Status of
Emeritus Revocation. May | have a motion please? A second? Will the secretary please
call the roll?

Upon the motion of Mrs. Wexner, seconded by Mrs. Hoeflinger, the Board of Trustees
adopted the foregoing motion by majority roll call vote, cast by trustees Mr. Shah, Ms.
Bonsu, Mr. Kaplan, Mr. Von Thaer, Ms. Kessler, Mr. Heminger, Mr. Zeiger, Mr.
Stockmeister, Dr. Fujita, Mr. Fischer, Mrs. Hoeflinger, Mr. Porteus, Ms. Krueger, Mr.
Shumate, Mrs. Wexner and Mr. Smucker.

Ms. Eveland:
The motion carries.
Mr. Smucker:

Thank you. Next we will vote on item number three — Professional Services and
Construction Contracts — and Mrs. Wexner, Mr. Fischer and Mr. Von Thaer are all
advised to abstain. May | have a motion? Will the secretary please call the roll?

Upon the motion of Mr. Zeiger, seconded by Ms. Krueger, the Board of Trustees adopted
the foregoing motion by majority roll call vote, cast by trustees Mr. Shah, Ms. Bonsu, Mr.
Kaplan, Ms. Kessler, Mr. Heminger, Mr. Zeiger, Mr. Stockmeister, Dr. Fujita, Mrs.
Hoeflinger, Mr. Porteus, Ms. Krueger, Mr. Shumate and Mr. Smucker. Mr. Von Thaer, Mr.
Fischer and Mrs. Wexner abstained.

Ms. Eveland:

The motion carries.
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Mr. Smucker:

Finally, we will now vote on the remainder of the items listed on the consent agenda.
May | have a motion? A second? Will the secretary please call the roll?

Upon the motion of Mr. Fischer, seconded by Mr. Porteus, the Board of Trustees adopted
the foregoing motion by majority roll call vote, cast by trustees Mr. Shah, Ms. Bonsu, Mr.
Kaplan, Mr. Von Thaer, Ms. Kessler, Mr. Heminger, Mr. Zeiger, Mr. Stockmeister, Dr.
Fujita, Mr. Fischer, Mrs. Hoeflinger, Mr. Porteus, Ms. Krueger, Mr. Shumate, Mrs. Wexner
and Mr. Smucker.

Ms. Eveland:
The motion carries.
Mr. Smucker:

Thank you, again, for the support of all of the trustees and for the leadership of President
Drake. The next meeting of the Board of Trustees is Friday, August 30, 2019. If there is
no further business, this meeting is adjourned.

Attest:
Timothy P. Smucker Jessica A. Eveland
Chairman Secretary
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Appendix XLIV

APPROVAL OF INTERIM FISCAL YEAR 2020
OHIO STATE ENERGY PARTNERS
UTILITY SYSTEM CAPITAL IMPROVEMENT PROJECTS

BACKGROUND

Pursuant to the terms of the long-term lease and concession agreement (“Agreement”) for the Ohio State
University utility system dated April 10, 2017 and as amended; Ohio State Energy Partners LLC (OSEP) will
fund and implement capital improvements to the utility system. Capital investments made by OSEP will be tied
to the variable fee component of the annual Utility Fee structure.

Proposed capital projects are evaluated by the university and OSEP for alignment with applicable strategic,
financial, and physical plans and to ensure continued reliability, safety and compliance of the utility system.

Pursuant to the Agreement, OSEP submitted a draft five-year plan to the Energy Advisory Committee (EAC)
180 days prior to the start of the fiscal year. Members of the EAC have reviewed the details of the proposed
five-year plan, provided feedback and made recommendations to OSEP. OSEP submitted a revised five-year
plan for university review and approval, including the OSEP Fiscal Year 2020 proposed capital investments. To
ensure alignment with the university’s operating budget and capital plan approval schedule, an Interim OSEP
fiscal year 2020 Utility System capital improvement plan was developed as further described below.

Approval of these projects will be pursuant to the project scope outlined below, any applicable university
directives, applicable project requests, and supporting documentation submitted pursuant to the Agreement.

Utility Systems Life-Cycle Renovation, Repair, and Replacement Projects
Utility Systems Expansion and Extension Projects
Energy Conservation Measure Projects

Utility System Life-Cycle Renovations, Repairs, and Replacement Projects

Electrical Distribution Equipment Assessment and Replacement 31-20-LFC

Scope: Upgrades to the electrical distribution system to address equipment at the end of its life cycle.
The scope of this project includes the assessment of relevant components of the distribution
system for replacement according to a risk-prioritized schedule.

Estimated Cost: $ 339,000 (Design Only)

Project Cost Breakdown Cost
Design — FY 2020 $0.34 M

McCracken Chilled Water Lifecycle Upgrade 32-20-LFC

Scope: The current chilled water system in McCracken is approximately 20 years old and near the end
of its useful life. This project will replace approximately 200 feet of piping; media in the sand
filters, sensors, insulation, and valves. The project will also correct cooling tower leaks; and
upgrade lighting, security, and emergency egress.

Estimated Cost: $2.9 M

Project Cost Breakdown Cost
FY 2020 $1.35M
FY 2021 $1.55M
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Steam Piping Weld Inspection & Correction Project 52-20-LFC
Scope: Inspection of 4000 feet of piping in the campus core to identify and correct weld deficiencies.

Estimated Cost: $394,000

Project Cost Breakdown Cost
FY 2020 $0.39M

City Water Loss Utility System Risk Assessment & Improvement 62-19-LFC
Scope: Construction of a water storage tank supply system for the South Campus Central Chiller Plant.

Estimated Cost: $ 302,000

Project Cost Breakdown Cost
FY 2019 — Design $0.05M
FY 2020 — Construction $0.30 M

Campus Gas — Building System Upgrade 77-20-LFC

Scope: The university will audit all buildings within the nine master-meter natural gas systems to
ascertain the gas needs of each buildings. Using the audit, OSEP will identify and
repair/upgrade any system inadequacies to insure safe, reliable, and compliant operation. This
project will be repeated annually until the entire system has been addressed.

Estimated Cost: $ 544,000

Project Cost Breakdown Cost
FY 2020 $0.54 M

Utility Systems Expansions and Extensions Projects

South Neil Steam Capacity Upgrade 09-18-EXP
Scope: Upgrade the South Neil steam capacity to provide adequate steam to the expanded Postle Hall.

Estimated Cost: $1.92 M

Project Cost Breakdown Cost
FY 2019 — Design $0.09M
FY 2020 — Construction $1.92M

College Road Utility System Infrastructure 15-18-EXP

Scope: Expand and improve utility infrastructure for the new Arts District facilities School of Music
and Department of Theatre; buildout of the East Region Chilled Water Plant (ERCWP);
connecting the Wexner Arts complex to ERCWP; and tunnel repairs at Page Hall. To maximize
construction efficiencies, the university’s Arts District project will manage the installation of
OSEP utility system equipment within the Department of Theatre site. This $20.56 M request
includes approximately $1.6 M that OSEP will transfer to OSU for this portion of the project.

Estimated Cost: $ 20.56 M

Project Cost Breakdown Cost
FY 2019 — Design $§ 1.80M
FY 2020 — Construction $20.56 M
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Combined Heat and Power Plant and Midwest District Heating & Cooling Loop 16-19-EXP

Scope: Selection of contractors to advance the design of the Combined Heat and Power Plant
and Midwest District Heating & Cooling Loop, including the major equipment elements
(gas and steam turbines and heat recovery steam generators). The permitting process
with the Ohio Power Siting Board will also be initiated.

Estimated Cost: $ 10.0 M (Design, Permitting, and OEM long-lead contracts)

Project Cost Breakdown Cost
FY 2019 $§10.0M

Chilled Water Plants Network Connections 38-20-EXP

Scope: Modifications to campus central chilled water systems to optimize resiliency through
interconnection of the chilled water loops. Project scope will include new/upgraded pumps,
distribution pipes, and a thermal storage system. The interconnection of the existing networks
will enable greater optimization, increase resiliency, and improve energy efficiency.

Estimated Cost: $ 809,000 (Design only)

Project Cost Breakdown Cost
FY 2020 — Design only $0.81 M

South Residence Halls Air Conditioning 57-19-EXP
Scope: Design to bring air conditioning to Baker, Mack, Canfield, Bradley and Paterson Halls via

available capacity in the existing south high-rise geothermal plant. It is expected that
construction approval will be sought in August 2019. To ensure that the project is complete
prior to the residence move-in for summer 2020, the design work must begin promptly.

Estimated Cost: $ 1.4 M (Design only)

Project Cost Breakdown Cost
FY 2019 — Study $0.06 M
FY 2020 — Design $1.40M
Projected FY 2020 — Construction $9.40 M

Athletics District Gas & Power Infrastructure (Tennis Facility only) 73-20-EXP

Scope: Expand the utility system to provide power and gas to new Athletics District facilities including
Ty Tucker Tennis Facility, gymnastics, fencing, practice facility, indoor track, and lacrosse
stadium. Design work for the tennis facility must begin promptly to stay on schedule with the
university’s planned construction schedule for this facility.

Estimated Cost: $ 50,000 (Tennis Facility Design only)

Project Cost Breakdown Cost
FY 2020 — Design $0.05M
Projected FY 2020-22 — Construction | § 5.68 M
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Optometry Building Electrical Supply — 74-20-EXP
Scope: Extension of the university electricity distribution system to the new optometry building. This

work includes the installation of a new transformer. The transformer must be ordered promptly
to keep the project on the university’s desired schedule.

Estimated Cost: $ 256,000

Project Cost Breakdown Cost
FY 2020 $0.26 M

ENGIE Digital Platform — Phase II 75-20-EXP

Scope: Continuation of the ENGIE Digital platform. Phase I, was a platform for real-time energy data
from the various campus buildings and energy systems. Phase II will optimize communications
between campus heating and cooling assets (e.g. regional plants and local in-building assets);
and implement controls to better engage in ancillary energy market programs, reduce system
energy peaks, and manage the optimization of campus as an integrated energy system.

Estimated Cost: $ 593,000

Project Cost Breakdown Cost
FY 2020 $0.59M

Controlled Environment Food Production Research facility utility infrastructure 80-20-EXP
Scope: Provide the necessary infrastructure to supply the required electricity and natural gas needs for
the university’s project OSU-160920.

Estimated Cost: § 320,000 (Design only)

Project Cost Breakdown Cost
FY 2020 $0.18 M
FY 2021 $0.14M

Vet Community Practice Hospital and Learning Expansion — Utility Systems 83-20-EXP

Scope: Expansion of the primary electricity and natural gas distribution systems to provide service to
the new Vet Community Practice Hospital. Installations will include new underground primary
electric service and natural gas service, a transformer, electric and natural gas meters, switch,
and associated communications equipment.

Estimated Cost: $421,000

Project Cost Breakdown Cost
FY 2020 $022M
FY 2021 $020M
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Energy Conservation Measures Projects

Campus Lighting - Buildings Phase III 54-20-ECM (Student Life Only)

Scope: Continuation of the indoor lighting retrofit. Phase III is being sub-divided. For the Interim FY
2020 plan, Phase III will only include approximately 25 Student Life residence halls and
buildings. It is necessary to begin the work on the Student Life facilities so the work can be
completed over the summer when students are away. The balance of Phase III is projected to
come for approval in August 2019 and will include over 150 additional buildings. Completion
of Phase III will complete a campus-wide lighting retrofit of more than 70,000 lamps.

Estimated Cost: $ 4,085,000

Project Cost Breakdown Cost
FY 2020 — SL Buildings Only $4.08 M
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Appendix XLV

Project Data Sheet for Board of Trustees Approval

Cannon Drive Relocation — Phase 2
OSU-180069 (CNI# 13000046, 18000174)

Project Location: Cannon Drive between John Herrick Drive and Woody Hayes Drive

approval requested and amount
professional services including OSEP scope $5.2M

project budget

professional services (previously approved) $3.0M
professional services (remaining design) $3.6M
construction w/contingency TBD
OSEP scope $1.6M

total project cost TBD

roject funding
university debt
fundraising
university funds
OSEP funds
auxiliary funds
state funds

°

OOoOxXOOKX

project schedule

BoT professional services approval 8/17
design 9/17 — 5/20
construction 3/20 — 12/22

project delivery method

[ general contracting

O design/build

construction manager at risk

planning framework

o this project was included in the FY 2018 Capital Investment Plan to begin design services; the
remaining $3.6M for professional services is included in the FY 2019 Capital Investment Plan

o schematic design is complete

project scope

o the project will continue the relocation of Cannon Drive between John Herrick Drive and Woody
Hayes Drive and will raise Cannon Drive above the 500-year flood level

o the project anticipates extending Annie and John Glenn Ave from Tuttle Park Place to Cannon
Drive

o anew north/south road will be constructed east of Lincoln and Morrill Towers to provide service
access for the towers

o final project scope and total project cost will be validated during design

approval requested
o approval is requested to increase professional services contracts for the remainder of design
services including OSEP scope

project team

University project manager: Tom Ekegren
AE/design architect: EMHT, Inc.
CM at Risk: Igel/Ruhlin (joint venture)
Office of Administration and Planning May 2019
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APPROVAL TO ENTER INTO A CONTRACT FOR PROFESSIONAL SERVICES
TO UPDATE THE COMPREHENSIVE TRANSPORTATION AND PARKING PLAN

The Ohio State University campus master plan, Framework 2.0, is a long-term guiding
vision that imagines the development of transformational, clinical, research and learning
environments over the next decade and beyond. While Framework 2.0, adopted in 2017,
establishes a very high-level transportation strategy, more detailed planning is needed
around transportation and parking to support near-term and long-term campus
development.

Two previous Comprehensive Transportation and Parking Plans have been conducted
— one in 2014, and a follow-up with a more narrow focus in 2016. Both studies identified
the need for a paradigm shift for transportation that will support key principles embodied
in Framework 2.0. These principles include a more pedestrian-oriented campus core,
implementing a park-once strategy and migrating over time to an integrated, seamless
parking and transit system that is both convenient and effective.

The goal of this Comprehensive Transportation and Parking Plan update is to outline and
prioritize a path to an efficient and sustainable transportation and parking system that is
effective for everyday users, yet easy for visitors to navigate. It must also be flexible,
enabling the university to grow and evolve over time. In addition, projects and plans being
implemented outside the boundaries of the university need to be understood as they
impact the Ohio State transportation system. The university will partner with CampusParc
to ensure the following deliverables:

e Provide strategies and solutions to address near-term parking and transportation
needs related to campus development on West Campus, the Wexner Medical
Center and Health Sciences District, and Arts District.

e Refine the university’s high-level future “mobility vision” and test it for
reasonableness against an evolving mobility landscape.

e Document current parking supply/utilization and project future faculty, staff,
student and visitor population levels related to transportation and parking needs.

¢ Analyze and recommend solutions for fully utilizing all parking assets and identify
associated transit requirements.

e Provide recommendations for both near-term and long-term strategies that
address the needs of vehicles, integrate and improve area transit, address traffic
congestion with mitigation options, and increase functionality and safety for
alternative modes including bicyclists, pedestrians, and scooters.

e Produce a comprehensive plan that summarizes mobility and logistical best
practices to provide efficient and effective mobility, identify project priorities and
estimate planning level costs appropriate for inclusion in future capital plans.
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Project Data Sheet for Board of Trustees Approval

WMC Regional Ambulatory Facilities - Dublin
OSU-180636-1 (CNI#18000177, 19000140)

Project Location: Dublin, Ohio

e approval requested and amount 1
professional services $12.0M pactora 4

e
2 o
iy et
Kashina ax

us 33

e

e project budget Y
professional services (through DD) $12.0M X
construction w/contingency TBD
total project budget TBD

e project funding

university debt
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university funds =
auxiliary funds (health system) |\
state funds
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e project schedule
BoT professional services approval 5/19
design 6/19 — 6/20
construction 7/20 — 6/22
facility opening 9/22

e project delivery method
[ general contracting
O design/build
construction manager at risk

e planning framework
o consistent with the strategic plans of the university and Wexner Medical Center to provide
medical services within community-based ambulatory facilities
o the FY 2019 Capital Investment Plan includes the $4.0M professional services; the FY 2020
Capital Investment Plan includes $8.0M for a total of $12.0M for design services through Design
Development

e project scope
o the project will design an ambulatory building that will include ambulatory surgery, endoscopy,
primary care, specialty medical and surgical clinics, and related support

e approval requested
o approval is requested to enter into professional services contracts for design services through
Design Development

. project team
University project manager:  Holly Cloud
AE/design architect:
CMR:

Office of Administration and Planning May 2019
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Project Data Sheet for Board of Trustees Approval

Arts District
OSU-180285 (CNI# 17000142, 18000075)

Project Location: Arts district between 15t and 18t Avenues

approval requested and amount
prof services/construction including

OSEP scope $146.6M
project budget

professional services $16.0M
construction w/contingency $144.0M
OSEP scope $1.6M
total project budget $161.6M

project funding
university debt
fundraising
university funds
OSEP funds
auxiliary funds
state funds

O0O0XKXKXKX

project schedule

BoT professional services approval 1117
BoT construction approval 05/19
design 05/18 — 07/19
construction 06/19 — 08/21
facility opening 12/21

project delivery method

O general contracting

O design/build

construction manager at risk

planning framework

o the project aligns with Framework 2.0 and the Strategic Plan by promoting teaching, learning and
creative expression

o this project is included in the FY 2018 and FY 2020 Capital Investment Plans

project scope

o the project will develop a new Arts District between 15" and 18 Avenues

o the project envisions high-quality, modern learning environments for interaction across arts
disciplines

o included are new facilities for the School of Music and Department of Theatre, which will feature a
home for the Moving Image Production program

o the project will also include site amenities such as the road extensions and adjacent pedestrian
spaces

approval requested
o approval is requested to increase professional services and enter into construction contracts
including OSEP scope

project team

University project manager: Nate Thomas
AE/design architect: DLR Group/Westlake Reed Leskosky
CM at Risk: Holder Construction Group LLC
Office of Administration and Planning May 2019
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Project Data Sheet for Board of Trustees Approval

Morehouse Tower — 7t"& 8" Floor Updates
OSU-190180 (CNI#18000154)

Project Location: Morehouse Medical Plaza - Tower

e approval requested and amount

prof serv/construction $5.0M ”“’“ﬁﬂ{fﬁhﬂ
e project budget

professional services $0.7M

construction w/contingency $4.3M

total project budget $5.0M

e project funding

university debt

fundraising

university funds

auxiliary funds (health system)
state funds

OoxOooo

e project schedule
BoT approval 5/19
design/bidding 6/19 — 6/20
construction 7/20 —2/21

e project delivery method
general contracting
O design/build
O construction manager at risk

e planning framework
o this project is included in the FY 2019 Capital Investment Plan

e project scope
o the project will renovate the recently vacated 7th floor for the Gastrointestinal Cancer Center,
which is currently on the 8th floor. The program will include patient exam rooms, procedure room
and support spaces
o the project will also renovate the 8th floor for future patient services
o the scope includes HVAC updates, updates for ADA restroom compliance, and interior finish
upgrades

e approval requested
o approval is requested to enter into professional services contracts and construction contracts

. project team
University project manager: Kevin Koesters
AE/design architect:

Office of Administration and Planning May 2019
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Project Data Sheet for Board of Trustees Approval

Taylor Tower — Main Entrance
OSU-180067 (CNI# 18000138, 19000134)

Project Location: Taylor Tower

o approval requested and amount

prof services/construction $11.0M
o project budget
professional services $1.0M
construction w/contingency $10.0M
total project budget $11.0M
o project funding
O university debt
O fundraising
O university funds
X auxiliary funds
O state funds
o project schedule
BoT prof services/construction 5/19
design 5/19 — 1/20
construction 2/20 - 10/20

o project delivery method
X general contracting
O design/build

O construction manager at risk

o planning framework

o the project aligns with the Framework 2.0 and Strategic Plan by providing programmatic spaces to
enhance student success

o project scope and budget are based on programming completed in March 2019

o this project is included in the FY 2019 and FY 2020 Capital Investment Plans

o project scope

o this project will renovate the ground floor and 1st floor of Taylor Tower to provide accessibility and
create student program spaces, staff offices, lounges and lobby areas
o the project will create a visual connectivity between the two floors to promote student collaboration

and socialization

o approval requested

o approval is requested to enter into professional services contracts and construction contracts

. project team
University project manager:
Study/Planning AE:
General Contractor:

Karin Murillo-Kirlangitis
The Collaborative, Inc.
TBD

Office of Administration and Planning

May 2019
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Project Data Sheet for Board of Trustees Approval

VMC Community Practice Hospital & Learning Center
OSU-190900 (CNI# 19000093)

Project Location: Community Practice Hospital & Learning Center

e approval requested and amount

prof serv/construction $17.5M
e project budget

professional services $2.0M

construction w/contingency $15.5M

total project budget $17.5M

e project funding
[0 university debt
fundraising
X university funds
[0 OSEP funds
O auxiliary funds

state funds

O

e project schedule

BoT approval 5/19
design 6/19 — 9/20
construction 5/20 — 5/21
facility opening 6/21

e project delivery method
[0 general contracting
O design/build
construction manager at risk

e planning framework
o this project is included in the FY 2020 Capital Investment Plan

e project scope
o the project will construct a 35,000 square foot freestanding community care veterinary clinic for
primary care to enhance the clinical training of veterinary students and a learning center
o the facility will include teaching and clinical spaces, offices, and support spaces

e approval requested
o approval is requested to enter into professional services and construction contracts

. project team
University project manager: Josh Kranyik
AE/design architect:
CM at Risk:

Office of Administration and Planning May 2019
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Project Data Sheet for Board of Trustees Approval

WMC Regional Ambulatory Facilities — Hamilton Road

OSU-180636 (CNI# 18000157, 19000139)
Project Location: Hamilton Road and SR 161

approval requested and amount

prof serv/construction $125.9M
project budget

professional services $20.1M
construction w/contingency $117.8M
total project budget $137.9M

project funding

O university debt

O development funds

O university funds

X auxiliary funds (health system)

O state funds

project schedule

BoT professional services approval 4/18
design 4/18 — 5/19
BoT construction approval (site) 8/18
BoT construction approval (full project) 5/19
construction 10/18 - 5/21
facility opening 7121

project delivery method

[J general contracting

O design/build

X construction manager at risk

planning framework

o consistent with the strategic plans of the university and Wexner Medical Center to provide
medical services within community-based ambulatory facilities

o the FY 2019 Capital Investment Plan includes the remainder of professional services and a
portion of construction costs; the FY 2020 Capital Investment Plan includes the remainder of
construction costs

project scope

o design and construct an approximately 244,000 square foot ambulatory building that will include
ambulatory surgery, endoscopy, primary care, specialty medical and surgical clinics, and related
support

o the facility will be located at Hamilton Road and SR 161 in Columbus

approval requested
o approval is requested to increase professional services and construction contracts for the
remainder of design and construction

project team
University project manager:  Holly Cloud

AE/design architect: DLR Group
CMR: Daimler Group
Office of Administration and Planning May 2019
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Project Data Sheet for Board of Trustees Approval

Newark — John & Mary Alford Ctr for Science and Technology
OSU-190050 (CNI# 12000648, 19000124)

Project Location: Newark Campus

o approval requested and amount
construction w/contingency $29.7M

o project budget

professional services $2.3M

construction w/contingency $29.7M

total project budget $32.0M
o project funding

university debt
fundraising
university funds
O auxiliary funds
O state funds

o project schedule
BoT prof serv approval 08/18
BoT construction approval 05/19
design/bidding 09/18 — 06/19
construction 07/19 - 12/20
facility opening 01/21

o project delivery method
[0 general contracting
O design/build
construction manager at risk

o planning framework
o this project is included in the FY 2019 and FY 2020 Capital Investment Plans

o project scope
o this project will construct a 60,000 square foot building for biological and physical sciences
research and teaching labs, classrooms, collaborative learning and academic support space
o shared instructional spaces will serve both The Ohio State University Newark and Central Ohio
Technical College
o project funding includes Central Ohio Technical College local funds

o approval requested
o approval is requested to enter into construction contracts

e  project team
University project manager:  Brandon Shoop

AE/Design Architect: Design Group/Perkins + Will
CM at Risk: Smoot Construction Company
Office of Administration and Planning May 2019
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Project Data Sheet for Board of Trustees Approval

Service Building Annex Renovation
OSU-180830 (CNI# 14000406)

Project Location: Service Building Annex

e approval requested and amount
increase construction w/contingency $1.7M

e project budget
professional services $1.1M
construction w/contingency $7.6M
total project budget $8.7M

e project funding
[0 university debt
O fundraising
university funds
O auxiliary funds

O state funds

e project schedule
BoT approval 6/18
design 6/18 — 6/19
BoT approval — construction increase 5/19
construction 7/19 — 8/20

e project delivery method
[0 general contracting
O design/build
X construction manager at risk

e planning framework
o this project is included in the FY 2019 Capital Investment Plan

e project scope
o the project will renovate the Service Building to accommodate a combined Facilities Operations
and Development and Transportation and Traffic Management bus and vehicle maintenance
facility
o infrastructure upgrades included in scope support university sustainability initiatives
o the budget increase will address deferred maintenance and code compliance issues

e approval requested
o approval is requested to increase construction contracts

e  project team
University project manager: Al Stazzone

AE/design architect: Moody Nolan
CM at Risk: Elford
Office of Administration and Planning May 2019
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Project Data Sheet for Board of Trustees Approval

Ty Tucker Tennis Center
OSU-190076 (CNI# 18000038)

Project Location: Athletics District

o approval requested and amount
construction w/contingency $20.9M

o project budget
professional services $1.9M L Bitrciarialeson
construction w/contingency $20.9M L
total project budget $22.8M

o project funding
O university debt
fundraising
O university funds
] OSEP funds
O auxiliary funds
[ state funds

o project schedule

BoT prof serv approval 8/18
BoT construction approval 5/19
design 9/18 —11/19
construction 11/19 - 12/20
facility opening 01/21

o project delivery method
0 general contracting
O design/build
construction manager at risk

o planning framework
o the FY 2019 Capital Investment Plan includes $21.9M for the project: the Capital Investment Plan
will be amended to include an additional $0.9M
[e)
o this project is consistent with Framework 2.0 and the Athletics District Framework Plan

o project scope
o this project will construct a new 68,000 square foot indoor tennis facility to be located in the
Athletic District adjacent to the existing outdoor tennis facility
o the project includes 6 courts, 450 spectator seats, men/women varsity locker rooms, athletic
training room and offices

o approval requested
o approval is requested to amend the FY 2019 Capital Investment Plan
o approval is requested to enter into construction contracts

. project team
University project manager: ~ Gary Collier

Architect/Engineer: Moody Nolan Inc
CM at Risk Barton Malow Co
Office of Administration and Planning May 2019
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Project Data Sheet for Board of Trustees Approval

WMC West Campus Ambulatory Facilities
OSU-180390 (CNI# 18000175)

Project Location: Kenny Road and Carmack Road

e approval requested and amount
construction w/contingency

e project budget
professional services (through DD)
construction — enabling projects
construction w/contingency
total project budget

e project funding
I university debt
[0 development funds
O university funds
X auxiliary funds (health system)

O state funds
e project schedule

BoT professional services approval 11/18
design 12/18 — 8/20
BoT construction approval — enabling projects  5/19
construction 9/20 — 12/22
facility opening — proton 2022
facility opening — ambulatory 2023

e project delivery method
0 general contracting
O design/build
construction manager at risk

e planning framework
o consistent with the strategic plans of the university and Wexner Medical Center to provide high-
value care with an unparalleled patient experience
o this project was included in the FY 2019 Capital Investment Plan for design; the enabling projects
are included in the FY 2020 Capital Investment Plan
o total project cost will be validated during design

e project scope
o the project will construct a new ambulatory facility on west campus
o the ambulatory center will be approximately 395,000 square feet and will include outpatient
operating rooms, an endoscopy unit, an urgent care, a pre-anesthesia center, an outpatient
diagnostic imaging center, and patient and building support spaces

e approval requested
o approval is requested to enter into construction contracts to construct a parking lot on Kinnear
Road and for initial proton equipment procurement

. project team
University project manager:  Mitch Dollery

Study/Planning AE: Perkins & Will
AE/design architect: Perkins & Will
CM at Risk: (selected)
Office of Administration and Planning May 2019

1058



May 31, 2019, Board of Trustees Meeting

Appendix XLVI

APPROVAL FOR SALE OF REAL PROPERTY
SHIER RINGS ROAD
DUBLIN, FRANKLIN COUNTY, OHIO
BOARD BACKGROUND

Background

The Ohio State University seeks to sell approximately +/- 20.887 acres of unimproved land located
in Dublin, Ohio, Parcel ID 273-000297, to AEP Ohio Transmission Company, Inc. (AEP). AEP
intends to use the property for its new transmission line to upgrade two existing substations as
part of the Dublin West Innovation District Improvements.

Location and Description

The property is located at the northeast corner of Shier Rings Road and Wilcox Road in Dublin,
Ohio. The property is undeveloped, largely wooded, and approximately 5 acres are tillable. The
property is located in a Technology Flex zoning district.

Property History

The property is titled in the name of the Board of Trustees and was donated to the university in
1978. The donation included another property on Eiterman Road, Dublin, Ohio, which was sold
by the university in 2012. The land is not needed for university purposes and is available for
disposition.

Sale of Property

Planning and Real Estate, together with the Office of Financial Services, recommend that the
property be sold under terms and conditions that are deemed to be in the best interest of the
university. AEP is responsible for all due diligence required for their purchase of the property as
well as any potential costs associated with making the property available for its use. Sale
proceeds will benefit the university to the credit of the university operating funds.
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Appendix XLVII

Amount
Establishing Total
Endowment* Commitment

Establishment of Named Endowed Funds (University)

Civil Engineering Scholarship Fund $752,631.70 $752,631.70
Established May 31, 2019, with a fund transfer by the College of

Engineering of a gift from the estate of Rachel L. Zook; used to provide

one or more scholarships to students who are majoring in civil engineering.

Louise B. Guthman Scholarship Fund $200,000.00 $200,000.00
Established May 31, 2019, with a fund transfer by the College of Arts and

Sciences of a gift from the estate of Louise B. Guthman; used to provide

scholarships to students for the study of dance production.

Change in Description and Name of Named Endowed Fund (University)
From: College of Veterinary Medicine Endowed Fund

To: Dr. William L. Ingalls Endowed Scholarship in the College of Veterinary
Medicine

Change in Description of Named Endowed Fund (University)

The W. Keith Davis Memorial Scholarship Fund

Establishment of Named Endowed Chair (Foundation

Andrei Baronov and Ratmir Timashev Endowed Chair in Data Analytics $2,000,000.00 $2,000,000.00
Established June 8, 2018, with gifts from Veeam Software Corporation;

used to support an endowed chair position in data analytics. The eligible

candidate must be a professor from an Arts and Sciences tenure-initiating

unit. Revised May 31, 2019.

Establishment of Named Endowed Funds (Foundation)

Arthur Scholarship in Medicine Fund $200,000.00 $200,000.00
Established May 31, 2019, with gifts from Dr. R. Eugene Arthur (MD 1968)

and Catherine B. Arthur; used to provide scholarships to students who are

enrolled in the College of Medicine and demonstrate financial need.

The Dr. and Mrs. William M. Black Endowed Scholarship Fund $192,271.32 $192,271.32
Established May 31, 2019, with a distribution from The William M. Black

Charitable Remainder Unitrust in memory of Dr. William M. Black (BA

1953, DDS 1956) and Mrs. Nancy Black of Zanesville, Ohio; used to

provide four annual scholarship awards for good students from any class

level in the College of Dentistry. Scholarships shall be named in honor of

Dr. and Mrs. Frederick L. Black, Dr. and Mrs. Frederick W. Black, Dr. and

Mrs. Harold W. Black, and Dr. and Mrs. William M. Black.

Casey Family Endowed Scholarship Fund $172,426.14 $172,426.14
Established May 31, 2019, with a gift from Karen S. Casey (MA 1978, JD

1991); used to provide renewable scholarships to students who are

enrolled in the Michael E. Moritz College of Law and demonstrate financial

need. Candidates must be residents of the state of Ohio and demonstrate

a high level of leadership or community service potential for the profession

of law or other professional fields. Preference shall be given to students

with an interest in small firm law practice, corporate law, or public interest

law.
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Alan C. Michaels Endowed Scholarship Fund

Established May 31, 2019, with gifts from friends and colleagues; used to
provide one or more scholarships to students who are enrolled in the
Michael E. Moritz College of Law and demonstrate financial need. The
donors desire that when awarding this scholarship special consideration
be given for students who have experience living or working in diverse
environments.

The Jerry F. Nichols Accounting Scholarship Endowment Fund
Established May 31, 2019, with gifts from Jerry F. Nichols (BS 1965); used
to provide scholarships to undergraduate students who are studying
accounting.

Women & Philanthropy Scholarship Fund
Established May 31, 2019, with gifts from members of Women &
Philanthropy; used to provide one or more scholarships to students.

The Joshua Song Fund for Career Exploration

Established May 31, 2019, with gifts from family and friends of Joshua
Song to encourage and enable students to dream, grow, and find their
passion in Food Science and Technology; used to support students who
are enrolled in the College of Food, Agricultural, and Environmental
Sciences and are studying Food Science and Technology in personal and
professional growth.

The Eugene D. Smith Leadership Institute Fund

Established May 31, 2019, with gifts from the Margaret and Robert Walter
Foundation; used to provide leadership, character and career development
for all Ohio State student-athletes in order to best prepare them for life
after graduation.

Blue Buffalo Foundation Joyce Novotny Memorial Scholarship Fund
Established May 31, 2019, with a gift from the Blue Buffalo Foundation;
used to provide scholarships to third-year veterinary students who have
demonstrated an interest in canine medicine or nutrition. If no students
meet the selection criteria, the scholarship(s) will be open to all students
enrolled in the College of Veterinary Medicine. It is the donor’s intent to
provide significant financial support to the scholarship recipients, rather
than provide smaller scholarships to several recipients.

The Ingram Family Endowed Fund

Established May 31, 2019, with gifts from donors, including The Columbus
Foundation’s Bill and Marci Ingram Foundation donor advised fund; used
solely to provide support for the operations of the Center for Autism
Services and Transition Clinic at The Ohio State University Wexner
Medical Center, Department of Internal Medicine.

The Thomas X. Singer and Marie E. Dixon Endowed Fund

Established May 31, 2019, with gifts from Thomas X. Singer (BS 1962)
and Marie E. Dixon; used to support students who are enrolled in the
School of Environment and Natural Resources and majoring in
Environmental Science, with preference given to those who demonstrate
financial need, but are not eligible to receive funding from the Federal Pell
Grant Program. If the Pell Grant ceases to exist, preference shall be given
to those who demonstrate financial need. If no students meet the selection
criteria, support will be open to all students who are enrolled in the school
and majoring in Environmental Science.

1062

$159,428.00

$129,910.00

$110,100.00

$101,000.00

$100,100.00

$100,000.00

$100,000.00

$100,000.00

$159,428.00

$800,000.00

$110,100.00

$101,000.00

$100,100.00

$100,000.00

$2,775,000.00

$500,000.00



May 31, 2019, Board of Trustees Meeting

James R. Wright Jr, MD, PhD Lectureship Endowed Fund

Established May 31, 2019, with gifts from James R. Wright Jr. (BS 1977,
MA 1984, MD 1984, PhD 1995); used to provide a lectureship (to be held
annually as funding permits) focusing first on the field of history of
pathology and second on other medical history topics.

The Herr Endowment for the Chadwick Arboretum & Learning Gardens
Established May 31, 2019, with gifts from Joan E. (MS 1954) and Donald
E. (BS 1951, PhD 1965) Herr; used to support the operation and
maintenance of the Chadwick Arboretum & Learning Gardens within the
Department of Horticulture and Crop Science.

Centennial Fund for the Department of Agricultural Communication,
Education, and Leadership

Established May 31, 2019, with gifts from friends of the Department of
Agricultural Communication, Education, and Leadership; used to benefit
the students and faculty of the Department of Agricultural Communication,
Education, and Leadership by filling discretionary needs to include, but not
be limited to, providing teaching/research awards and/or a named
professorship/chair.

The Douglas and Jamie Fairchild Endowed Scholarship Fund
Established May 31, 2019, with gifts from Douglas (BS 1980, MS 1982,
PhD 1995) and Jamie (BS 1981) Fairchild and matching gifts from
ExxonMobil; used to provide scholarships to undergraduate students who
are enrolled in the College of Engineering and have declared and/or
maintain Welding Engineering as their major. First preference is for
candidates who demonstrate financial need and who have a minimum 3.0
grade point average (GPA). Scholarships are renewable, up to a total of
five years. Second preference is for candidates who have a minimum 3.5
GPA. These scholarships are not renewable. If there are no Welding
Engineering candidates, then students pursuing a degree in Materials
Science and Engineering degree may be considered.

The Carol and Ryan Wright Wrestling Scholarship Fund

Established May 31, 2019, with gifts from Carol and Ryan Wright of
Jackson, Ohio; used to supplement the grant-in-aid costs of an
undergraduate student-athlete who is a member of the wrestling team.

The Joseph Palmer Scholarship in the College of Social Work

Established May 31, 2019, with gifts from Mark J. Palmer in memory of his
father; used to provide a need-based scholarship to a graduate student
who is enrolled in the College of Social Work and working toward a MSW
or PhD. Preference shall be given to candidates whose field placement
demonstrates an interest in faith-based social work.

Herr Family Endowment Fund

Established May 31, 2019, with gifts from Joan E. (MS 1954) and Donald
E. (BS 1951, PhD 1965) Herr; used to support programs for caregivers of
patient’s with cognitive disorders.
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The Doris and Robert Zulauf Endowed Scholarship Fund $56,417.00
Established May 31, 2019, with gifts from Dr. Carl R. Zulauf (BS 1973, MS
1973) and friends; used to support undergraduate students who are
enrolled in the College of Food, Agricultural, and Environmental Sciences
and are pursuing an internship in the Washington, D.C. area. Top priority
will be given to students who have been accepted in the John Glenn
College of Public Affairs’ Washington Academic Internship Program or its
successor. Scholarships will be awarded to candidates who meet the
following selection criteria in this order of preference: 1) Internship will be
focused on commercial agricultural policy; 2) Internship will be on Capitol
Hill or internship will have congressional legislative activity responsibilities;
3) Majoring in a degree program in the Department of Agricultural,
Environmental, and Development Economics.

The Sheldon J. Harris Endowed Scholarship Fund $56,000.00
Established May 31, 2019, with gifts from Sheldon Harris (BS 1974); used
to provide scholarships to students who without the scholarship would not
be able to attend due to dire financial need. The donor requests that the
University use the endowed fund’s annual distribution to provide need-
based scholarship support to full-time undergraduate students attending
the Columbus campus who are residents of Ohio. The donor’s intent is to
support late academic bloomers who show scholastic potential. The
scholarship shall be given to incoming freshmen with the minimum ACT
and GPA for admission to the Columbus campus. If Ohio State does not
have a required ACT score and high school GPA, preference is for
students who do not receive merit aid from the University.

Sally Ann Manby and William Manby Education Endowment Fund $53,167.47
Established May 31, 2019, with gifts from William J. Manby (BS 1967);

used to provide scholarships to undergraduate students enrolled in the

College of Education and Human Ecology who are studying to become

special education teachers and demonstrate financial need. First

preference shall be given to candidates from Summit, Medina, Stark,

Portage and Wayne counties of Ohio.

The Dr. Carole Wendy Myer Bynner Radiology Resident Endowed Support $53,000.00
Fund

Established May 31, 2019, with a grant from Vanguard Charitable

recommended by Mr. Charles E. Bynner (BCE 1967) and Dr. Carole W.

Bynner (MS 1974); used to support the residence program in radiology in

the College of Veterinary Medicine.

The Helen Hodson and Elizabeth Coad Fund for Leukemia Research $53,000.00
Established May 31, 2019, with gifts from Dr. Mark S. Hodson (DDS 1972)

given in memory of Helen Hodson and Elizabeth Coad; used to support

leukemia research as undertaken by Dr. John Byrd (or successor).

Jeffrey M. Fowler, MD Endowed Lectureship Fund in Gynecologic $52,250.00
Oncology

Established May 31, 2019, with gifts from friends of Dr. Jeffrey M. Fowler;

used to support a lectureship in Gynecologic Oncology at The Ohio State

University Comprehensive Cancer Center — Arthur G. James Cancer

Hospital and Richard J. Solove Research Institute for medical

professionals, students or fellows, researchers and clinicians. The lecture

shall occur annually or as funding permits. Experts in the medical specialty

shall present on topics of interest such as physician wellness and life/work

integration.
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Dr. Melanie Brodnik Endowed Scholarship Fund $50,540.40
Established May 31, 2019, with gifts from Dr. Melanie Brodnik (PhD 1991)

and interested parties. Dr. Brodnik served as Director of the Health

Information Management and Systems (HIMS) program at Ohio State for

nearly 40 years; used to provide scholarship support to one or more

students studying in the Health Information Management and Systems

program or its successor.

Class of 1983 Dr. Dana Snyder Scholarship Fund $50,425.00
Established May 31, 2019, with gifts from Dr. Jane Wolford (OD 1983) and

the College of Optometry Class of 1983; used to provide scholarships to

students who are enrolled in the College of Optometry, demonstrate

outstanding leadership ability, are involved in student organizations, and

volunteer in the community. Preference will be given to candidates who

are involved in intramural sports. It is the donors’ desire to provide as

significant financial support as possible to one eligible recipient. Any

remaining distribution shall be used to provide as significant financial

support as possible to additional eligible recipients.

Barbara Rausch Conner Cancer Endowment Fund $50,400.00
Established May 31, 2019, with a gift from Dr. Cynthia Lynn Conner (BS

1981, PhD 1988) given in memory of Paul Eugene Conner (BS 1957, MA

1963) and Barbara Rausch Conner (BS 1958); used at the discretion of

the highest ranking official(s) in The Ohio State University Comprehensive

Cancer Center — Arthur G. James Cancer Hospital and Richard J. Solove

Research Institute.

The Dr. Judith and David Westman Scholarship Fund $50,382.69
Established May 31, 2019, with gifts from Dr. Judith Ann Westman (MD

1981, MS 1987) and David Arthur Westman; used to provide scholarships

to medical students who are enrolled in the Genetic Counseling Graduate

Program in the College of Medicine. If at any time the Genetic Counseling

Graduate Program in the College of Medicine ceases to exist, the donors

request that the University use the endowed fund’s annual distribution to

provide scholarships to medical students who are enrolled in the college.

Ira Deep and Lansing Williams Plant Pathology Fund $50,249.00
Established May 31, 2019, with gifts from friends of the Department of

Plant Pathology, College of Food, Agricultural, and Environmental

Sciences; used to provide program support in the Department of Plant

Pathology. Preference shall be given to graduate student support, which

includes, but is not limited to, graduate student research, travel, supplies

and other awards.

College of Engineering Distinguished Lecture Fund $50,075.00
Established May 31, 2019, with gifts from friends of the College of
Engineering; used to support lectures in the College of Engineering.

Andre Ezis Endowed Memorial Scholarship Fund $50,002.00
Established May 31, 2019, with gifts from his spouse, Kira Gilbert Ezis,

and family, friends, and colleagues; used to provide one scholarship to an

undergraduate student ranked as sophomore or higher who has a

minimum 2.5/4.0 grade point average, is enrolled in the Department of

Materials Science & Engineering and has expressed an interest in

Ceramic Engineering.

Michael H. Chema Dean’s Innovation Fund $50,000.00
Established May 31, 2019, with a gift from Michael H. Chema (BS 1971);

used at the discretion of the highest ranking official in the Max M. Fisher

College of Business or his/her designee.
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Distinguished Lectureship in Climate Science Fund $50,000.00
Established May 31, 2019, with a gift from the Science & Environmental

Policy Project; used to provide a “Distinguished Lectureship in Climate

Science” on the subject of climate, involving satellites, microwaves and

similar topics, all in furtherance of the corporation’s educational and

charitable purpose.

Lakshmi and Prabir Dutta Chemistry and Biochemistry Staff Fund $50,000.00
Established May 31, 2019, with gifts from Prabir K. Dutta and Lakshmi

Dutta (MA 1992, MA 1996); used to provide four equal awards to four

Department of Chemistry and Biochemistry staff employees as a bonus in

addition to regular salary. Candidates will be chosen based on a simple

lottery.

The E.F. Harris Memorial Senior Capstone Fund $50,000.00
Established May 31, 2019, with gifts from the E.F. Harris Family

Foundation; used to support the Senior Capstone Program in the College

of Engineering.

Vera Harris Memorial Award Fund $50,000.00
Established May 31, 2019, with gifts from the E.F. Harris Family

Foundation; used to support graduate students who are enrolled in the

College of Arts and Sciences, working toward a PhD in psychology and

need financial assistance for travel, research, or professional conferences

in order to complete their degrees.

Nick Nguyen and Nora Mullaney Scholarship Fund $50,000.00
Established May 31, 2019, with gifts from Nicholas S. Nguyen (BS 1999)
who desires to further the advancement of women in the field of Computer
and Information Science; used to provide. scholarships to students who
are enrolled in the College of Arts and Sciences and are majoring in
Computer and Information Science. Preference shall be given to students
who demonstrate financial need. The donor desires that when awarding
this scholarship special consideration be given for students who are
traditionally underrepresented in Computer and Information Science. If no
students meet the selection criteria, the scholarship(s) will be open to all
students who are enrolled in the college.

Dr. J. James Thimons Fund for Clinical Excellence in Optometry $50,000.00
Established May 31, 2019, with gifts from Dr. J. James Thimons (OD

1978); used to provide a tuition-only scholarship to one third or fourth year,

optometry student who is enrolled in the College of Optometry. Candidates

must demonstrate clinical excellence. Preference shall be given to

candidates who reside in the state of Ohio.

Change Description and Name of Named Endowed Fund (Foundation)

From: Dr. Carl F. Asseff Professorship Fund in History of Medicine
To: Dr. Carl F. Asseff Professorship Fund in Anthropology and History of
Medicine

From: The Dr. John H. Helwig Endowment Fund for Food Animal
Research and Graduate Studies in Veterinary Preventive Medicine
To: The Dr. John H. Helwig Endowment Fund for Graduate Studies in
Veterinary Preventive Medicine

From: The Timothy P. (DVM) and Debra J. Trayer, Marysville Teaching
Practice Fund

To: The Timothy P. (DVM) and Debra J. Trayer Scholarship / Marysville
Teaching Practice Fund
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Change Description of Named Endowed Fund (Foundation)

Coach John F. Bruce Swimming Scholarship Fund

Tim and Kathleen Keenan Entrepreneurship Endowment Fund
Dr. Robert G. Sigler Scholarship Fund

Benjamin and Cleo Toombs Medical Scholarship Fund
Change Name of Named Endowed Fund (Foundation)

From: The Ohio State Women’s Swimming Champions Fund
To: The McNulty Family Champions Fund

From: Tetrapods Collection Endowed Support Fund
To: Jen Foren Tetrapod Fund

Total $5,960,513.10

*Amounts establishing endowments as of April 30, 2019.

1067



May 31, 2019, Board of Trustees Meeting

Civil Engineering Scholarship Fund

The Board of Trustees of The Ohio State University shall establish the Civil Engineering Scholarship Fund, as a quasi-
endowment, effective May 31, 2019, with a fund transfer by the College of Engineering of a gift from the estate of
Rachel L. Zook.

The annual distribution from this fund provides one or more scholarships to students who are majoring in civil
engineering. Scholarship recipients, the number of recipients, and amount of each scholarship shall be determined in
accordance with the then current guidelines and procedures for scholarship administration established by the College
of Engineering, in consultation with Student Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal
or state law or University policy.

The highest ranking official in the College of Engineering or his/her designee has the discretion to hold all or a portion
of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion of the
unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

Itis the desire of the College of Engineering that the quasi-endowment established herein should benefit the University
in perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of the
endowment shall apply to their successors in interest. The University may modify the purpose of this fund, in
consultation with the unit named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes
unlawful, impracticable, impossible to achieve, or wasteful, the University, may modify the purpose of this fund. The
University shall consult the highest ranking official in the college or his/her designee to identify a similar purpose
consistent with the original intent of the unit. Modifications to endowed funds shall be approved by the University’s
Board of Trustees, in accordance with the policies of the University.

Louise B. Guthman Scholarship Fund

The Board of Trustees of The Ohio State University shall establish the Louise B. Guthman Scholarship Fund, as a
quasi-endowment, effective May 31, 2019, with a fund transfer by the College of Arts and Sciences of a gift from the
estate of Louise B. Guthman.

The annual distribution from this fund provides one or more scholarships to students for the study of dance production.
Scholarship recipients, the number of recipients, and amount of each scholarship shall be determined in accordance
with the then current guidelines and procedures for scholarship administration established by the college, in
consultation with Student Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal
or state law or University policy.

The highest ranking official in the College of Arts and Sciences or his/her designee has the discretion to hold all or a
portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion
of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the College of Arts and Sciences that the quasi-endowment established herein should benefit the
University in perpetuity. Should the University units referenced in this endowment restructure in the future, the terms of
the endowment shall apply to their successors in interest. The University may modify the purpose of this fund, in
consultation with the unit named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes
unlawful, impracticable, impossible to achieve, or wasteful, the University, may modify the purpose of this fund. The
University shall consult the highest ranking official in the college or his/her designee to identify a similar purpose
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consistent with the original intent of the unit. Modifications to endowed funds shall be approved by the University’s
Board of Trustees, in accordance with the policies of the University.

Dr. William L. Ingalls Endowed Scholarship in the College of Veterinary Medicine

The Board of Trustees of The Ohio State University shall establish the College of Veterinary Medicine Endowed Fund
effective November 3, 2017, with a fund transfer by the College of Veterinary Medicine of an unrestricted gift from the
estate of William L. Ingalls (DVM 1942, MS 1947). Effective May 31, 2019, the fund name and purpose shall be revised.

Throughout his career in veterinary medicine, Dr. Ingalls embodied the values of integrity, passion, loyalty, tireless work
ethic, professionalism and servant leadership.

The annual distribution from this fund shall be used to provide scholarships to students enrolled in the College of
Veterinary Medicine. Scholarship recipients, the number of recipients, and amount of each scholarship shall be
determined in accordance with the then current guidelines and procedures for scholarship administration established
by the college, in consultation with Student Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal
or state law or University policy.

In any given year that the endowment distribution is not fully used for its intended purpose, the unused portion should
be held in the distribution account to be used in subsequent years and only for the purposes of the endowment, or
reinvested in the endowment principal at the discretion of the dean of the College of Veterinary Medicine or his/her
designee.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

Itis the desire of the College of Veterinary Medicine that the endowment established herein should benefit the University
in perpetuity. The University reserves the right to modify the purposes of this fund, however, if such purposes become
unlawful, impracticable, impossible to achieve, or wasteful, provided that such fund shall only be used for the
University’s charitable purposes. In seeking such modification, the University shall consult the dean of the college or
his/her designee. Modifications to endowed funds shall be approved by the University’'s Board of Trustees, in
accordance with the policies of the University.

The W. Keith Davis Memorial Scholarship Fund

The W. Keith Davis Memorial Scholarship Fund was established March 1, 1985, by the Board of Trustees of The Ohio
State University with gifts to The Ohio State University Development Fund from Gerald A. and Betty L. (BS 1949) Davis,
of Marion. Ohio. The description was revised on March 5, 2003. Effective May 31, 2019, the fund description shall be
revised.

All gifts are to be invested in the University's Permanent Endowment Fund, under the rules and regulations adopted by
the Board of Trustees of The Ohio State University with the right to invest and reinvest as occasion dictates.

Seventy-five percent of the annual distribution shall be used to provide scholarship assistance to qualified students of
sophomore standing or higher who are enrolled at The Ohio State University, Marion Campus. The selection of the
scholarship recipient(s) will be made by Student Financial Aid upon the recommendation of the dean and director of
The Ohio State University at Marion. The remaining twenty-five percent of the distribution shall be reinvested to
principal.

Should the need for this fund cease to exist or so diminish as to provide unused distribution, then the distribution may
be used for any purpose whatsoever as determined by the Board of Trustees with preference being given to
recommendations from the person or committee then responsible for student scholarship awards.

Andrei Baronov and Ratmir Timashev Endowed Chair in Data Analytics
The Andrei Baronov and Ratmir Timashev Endowed Chair Fund in Data Analytics was established June 8, 2018, by

the Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, with gifts from Veeam Software Corporation. The required funding
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level for an endowed chair has been reached. Effective May 31, 2019, the fund name and description shall be revised
and the position shall be established.

The annual distribution from this fund supports an endowed chair position in data analytics. The eligible candidate must
be a professor from an Arts and Sciences tenure-initiating unit. Appointment to the position shall be recommended to
the Provost by the executive dean of the college and approved by the University’s Board of Trustees. The activities of
the chair holder shall be reviewed no less than every four years by the executive dean of the College of Arts and
Sciences to determine compliance with the intent of the donor, as well as the academic and research standards of the
University.

In any given year that the endowment distribution is not fully used for its intended purpose, the unused portion should
be held in the distribution account to be used in subsequent years and only for the purposes of the endowment, or
reinvested in the endowment principal at the discretion of the executive dean of the College of Arts and Sciences or
his/her designee.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in perpetuity. The
University and the Foundation reserve the right to modify the purposes of this fund, however, (1) in consultation with
the donor named above, or (2) if such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In seeking such modification, the
University and the Foundation shall consult executive dean of the College of Arts and Sciences. Modifications to
endowed funds shall be approved by the University’s Board.

Arthur Scholarship in Medicine Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish the Arthur Scholarship in Medicine Fund effective
May 31, 2019, with gifts from Dr. R. Eugene Arthur (MD 1968) and Catherine B. Arthur.

The annual distribution from this fund provides one or more scholarships to students who are enrolled in the College
of Medicine and demonstrate financial need. Scholarship recipients, the number of recipients, and amount of each
scholarship shall be determined in accordance with the then current guidelines and procedures for scholarship
administration established by the college, in consultation with Student Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to
federal or state law or University policy.

The highest ranking official in the College of Medicine or his/her designee has the discretion to hold all or a portion of
the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion of the
unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with
University policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a
fee may be assessed against the endowment portfolio for the University’s costs of development and fund
management.

It is the desire of the donors that the endowment established herein should benefit the University in perpetuity.
Should the University units referenced in this endowment restructure in the future, the terms of the endowment shall
apply to their successors in interest. The University and the Foundation may modify the purpose of this fund, in
consultation with the donors named above. In accordance with Ohio Revised Code, if the purpose of the fund
becomes unlawful, impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the
purpose of this fund. The University and the Foundation shall consult the highest ranking official in the College of
Medicine or his/her designee to identify a similar purpose consistent with the original intent of the donors.
Modifications to endowed funds shall be approved by the University’s Board of Trustees and the Foundation’s Board
of Directors, in accordance with the policies of the University and Foundation.

The Dr. and Mrs. William M. Black Endowed Scholarship Fund
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The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish The Dr. and Mrs. Wiliam M. Black Endowed
Scholarship Fund effective May 31, 2019, with a distribution from The William M. Black Charitable Remainder Unitrust
in memory of Dr. William M. Black (BA 1953, DDS 1956) and Mrs. Nancy Black of Zanesville, Ohio.

The annual distribution from this fund provides four annual scholarship awards for good students from any class level
in the College of Dentistry. Scholarships shall be named in honor of Dr. and Mrs. Frederick L. Black, Dr. and Mrs.
Frederick W. Black, Dr. and Mrs. Harold W. Black, and Dr. and Mrs. William M. Black. Scholarship recipients and
amount of each scholarship shall be determined in accordance with the then current guidelines and procedures for
scholarship administration established by the College of Dentistry, in consultation with Student Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal
or state law or University policy.

The highest ranking official in the College of Dentistry or his/her designee has the discretion to hold all or a portion of
the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion of the
unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donor named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the College of Dentistry or his/her
designee to identify a similar purpose consistent with the original intent of the donor. Modifications to endowed funds
shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with
the policies of the University and Foundation.

Casey Family Endowed Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish the Casey Family Endowed Scholarship Fund
effective May 31, 2019, with a gift from Karen S. Casey (MA 1978, JD 1991).

The annual distribution from this fund provides one or more renewable scholarships to students who are enrolled in the
Michael E. Moritz College of Law and demonstrate financial need. Candidates must be residents of the state of Ohio
and demonstrate a high level of leadership or community service potential for the profession of law or other professional
fields. Preference shall be given to students with an interest in small firm law practice, corporate law, or public interest
law. Scholarship recipients, the number of recipients, and amount of each scholarship shall be determined in
accordance with the then current guidelines and procedures for scholarship administration established by the college,
in consultation with Student Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal
or state law or University policy.

The highest ranking official in the Michael E. Moritz College of Law or his/her designee has the discretion to hold all or
a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a
portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in perpetuity. Should

the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
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with the donor named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the Michael E. Moritz College of Law or
his/her designee to identify a similar purpose consistent with the original intent of the donor. Modifications to endowed
funds shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.

Alan C. Michaels Endowed Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish the Alan C. Michaels Endowed Scholarship Fund
effective May 31, 2019, with gifts from friends and colleagues.

The annual distribution from this fund provides one or more scholarships to students who are enrolled in the Michael
E. Moritz College of Law and demonstrate financial need. The donors desire that when awarding this scholarship
special consideration be given for students who have experience living or working in diverse environments. Scholarship
recipients, the number of recipients, and amount of each scholarship shall be determined in accordance with the then
current guidelines and procedures for scholarship administration established by the college, in consultation with Student
Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal
or state law or University policy.

The highest ranking official in the Michael E. Moritz College of Law or his/her designee has the discretion to hold all or
a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a
portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donors named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the Michael E. Moritz College of Law or
his/her designee to identify a similar purpose consistent with the original intent of the donors. Modifications to endowed
funds shall be approved by the University's Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.

The Jerry F. Nichols Accounting Scholarship Endowment Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish The Jerry F. Nichols Accounting Scholarship
Endowment Fund effective May 31, 2019, with gifts from Jerry F. Nichols (BS 1965).

The annual distribution from this fund provides one or more scholarships to undergraduate students who are studying
accounting. Scholarship recipients, the number of recipients, and amount of each scholarship shall be determined in
accordance with the then current guidelines and procedures for scholarship administration established by the Max M.
Fisher College of Business, in consultation with Student Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal
or state law or University policy.

The highest ranking official in the Max M. Fisher College of Business or his/her designee has the discretion to hold all

or a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a
portion of the unused distribution in the endowment principal.
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The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donor named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the Max M. Fisher College of Business
or his/her designee to identify a similar purpose consistent with the original intent of the donor. Modifications to endowed
funds shall be approved by the University’'s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.

Women & Philanthropy Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish the Women & Philanthropy Scholarship Fund
effective May 31, 2019, with gifts from members of Women & Philanthropy.

The annual distribution from this fund provides one or more scholarships to students. Scholarship recipients, the
number of recipients, and amount of each scholarship shall be determined in accordance with the then current
guidelines and procedures for scholarship administration established by Student Financial Aid, in consultation with
Women & Philanthropy.

The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal
or state law or University policy.

The highest ranking official in Student Financial or his/her designee has the discretion to hold all or a portion of the
unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion of the unused
distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donors named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in Student Financial Aid or his/her designee
to identify a similar purpose consistent with the original intent of the donors. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the policies
of the University and Foundation.

The Joshua Song Fund for Career Exploration

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish The Joshua Song Fund for Career Exploration
effective May 31, 2019, with gifts from family and friends of Joshua Song to encourage and enable students to dream,
grow, and find their passion in Food Science and Technology.

The annual distribution from this fund supports students who are enrolled in the College of Food, Agricultural, and
Environmental Sciences and are studying Food Science and Technology in personal and professional growth.
Expenditures may include but are not limited to undergraduate research, unpaid internships, professional development,
conference, travel, and student club support. Expenditures shall be approved in accordance with the then current
guidelines and procedures established by the college.
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The highest ranking official in the College of Food, Agricultural, and Environmental Sciences or his/her designee has
the discretion to hold all or a portion of the unused distribution in the distribution fund to be used in subsequent years,
and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donors named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the College of Food, Agricultural, and
Environmental Sciences or his/her designee to identify a similar purpose consistent with the original intent of the donors.
Modifications to endowed funds shall be approved by the University’s Board of Trustees and the Foundation’s Board
of Directors, in accordance with the policies of the University and Foundation.

The Eugene D. Smith Leadership Institute Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish The Eugene D. Smith Leadership Institute Fund
effective May 31, 2019, with gifts from the Margaret and Robert Walter Foundation.

The annual distribution from this fund shall be used in support of Ohio State’s Eugene D. Smith Leadership Institute to
provide leadership, character and career development for all Ohio State student-athletes in order to best prepare them
for life after graduation. Expenditures shall be approved in accordance with the then current guidelines and procedures
established by the Department of Athletics.

The highest ranking official in the Department of Athletics or his/her designee has the discretion to hold all or a portion
of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion of the
unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donor named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the Department of Athletics or his/her
designee to identify a similar purpose consistent with the original intent of the donor. Modifications to endowed funds
shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with
the policies of the University and Foundation.

Blue Buffalo Foundation Joyce Novotny Memorial Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish the Blue Buffalo Foundation Joyce Novotny Memorial
Scholarship Fund effective May 31, 2019, with a gift from the Blue Buffalo Foundation.

The annual distribution from this fund provides one or more scholarships to third-year veterinary students who have
demonstrated an interest in canine medicine or nutrition. If no students meet the selection criteria, the scholarship(s)
will be open to all students enrolled in the College of Veterinary Medicine. It is the donor’s intent to provide significant
financial support to the scholarship recipients, rather than provide smaller scholarships to several recipients.
Scholarship recipients, the number of recipients, and amount of each scholarship shall be determined in accordance
with the then current guidelines and procedures for scholarship administration established by the college, in
consultation with Student Financial Aid.
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The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal
or state law or University policy.

The highest ranking official in the College of Veterinary Medicine or his/her designee has the discretion to hold all or a
portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion
of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donor named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the College of Veterinary Medicine or
his/her designee to identify a similar purpose consistent with the original intent of the donor. Modifications to endowed
funds shall be approved by the University's Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.

The Ingram Family Endowed Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish The Ingram Family Endowed Fund effective May 31,
2019, with gifts from donors, including Marci and Bill Ingram on behalf of the Bill and Marci Ingram Foundation, a donor
advised fund of The Columbus Foundation.

This fund is designated to The Ohio State University Wexner Medical Center, Center for Autism Services and Transition
Clinic, the purpose of which is to develop and provide ongoing operational support to The Ohio State University Wexner
Medical Center to advance clinical care, outreach programs, centralized services and community partnerships for adults
or transitioning adolescents with autism spectrum disorder or developmental disabilities, and their families, through a
patient-centered medical-home-model clinic which provides specialized services in medical, holistic health,
social/psychological care and in navigation/transitioning assistance and community partnership referrals.

At the discretion of the highest ranking official in The Ohio State University Wexner Medical Center, the annual
distribution from this fund shall be transferred to the Marci and Bill Ingram Adult Autism and Developmentally Disabled
Program Fund which is used solely to provide support for the operations of the Center for Autism Services and
Transition Clinic at The Ohio State University Wexner Medical Center, Department of Internal Medicine.

The highest ranking official in The Ohio State University Wexner Medical Center or his/her designee has the discretion
to hold all or a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest
all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donors named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in The Ohio State University Wexner Medical
Center or his/her designee to identify a similar purpose consistent with the original intent of the donors. Modifications
to endowed funds shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in
accordance with the policies of the University and Foundation.

The Thomas X. Singer and Marie E. Dixon Endowed Fund
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The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish The Thomas X. Singer and Marie E. Dixon Endowed
Fund effective May 31, 2019, with gifts from Thomas X. Singer (BS 1962) and Marie E. Dixon.

The annual distribution from this fund supports students who are enrolled in the School of Environment and Natural
Resources and majoring in Environmental Science, with preference given to those who demonstrate financial need,
but are not eligible to receive funding from the Federal Pell Grant Program. If the Pell Grant ceases to exist, preference
shall be given to those who demonstrate financial need. Support may include but is not limited to, scholarships, research
projects, conference expenses, registration fees, professional development activities, and internships. If no students
meet the selection criteria, support will be open to all students who are enrolled in the school and majoring in
Environmental Science.

The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal
or state law or University policy.

Recipients, the number of recipients, and amount of each award shall be determined in accordance with the then
current guidelines and procedures established by the College of Food, Agricultural, and Environmental Sciences, in
consultation with Student Financial Aid.

Unused distribution in the distribution fund is to be held and used in subsequent years.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donors named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the College of Food, Agricultural, and
Environmental Sciences or his/her designee to identify a similar purpose consistent with the original intent of the donors.
Modifications to endowed funds shall be approved by the University’s Board of Trustees and the Foundation’s Board
of Directors, in accordance with the policies of the University and Foundation.

James R. Wright Jr, MD, PhD Lectureship Endowed Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish the James R. Wright Jr, MD, PhD Lectureship
Endowed Fund effective May 31, 2019, with gifts from James R. Wright Jr. (BS 1977, MA 1984, MD 1984, PhD 1995).

The annual distribution from this fund provides a lectureship (to be held annually as funding permits) focusing first on
the field of history of pathology and second on other medical history topics including, but not limited to, practices,
procedures, medical technology, treatment and prevention of disease, and institutional approaches as may be identified
by the director of the Health Science Library or his/her designee, in consultation with the head curator of the Medical
Heritage Center. Expenditures shall be approved in accordance with the current guidelines and procedures established
by the College of Medicine.

The highest ranking official in the College of Medicine or his/her designee has the discretion to hold all or a portion of
the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion of the
unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University's costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donor named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
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The University and the Foundation shall consult the highest ranking official in the College of Medicine or his/her
designee to identify a similar purpose consistent with the original intent of the donor. Modifications to endowed funds
shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with
the policies of the University and Foundation.

The Herr Endowment for the Chadwick Arboretum & Learning Gardens

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish The Herr Endowment for the Chadwick Arboretum &
Learning Gardens effective May 31, 2019, with gifts from Joan E. (MS 1954) and Donald E. (BS 1951, PhD 1965) Herr.

The annual distribution from this fund shall to support the operation and maintenance of the Chadwick Arboretum &
Learning Gardens within the Department of Horticulture and Crop Science. Use of the funds will be at the discretion of
the director of the Chadwick Arboretum & Learning Gardens, in consultation with the chair of the Department of
Horticulture and Crop Science.

In any given year that the endowment distribution is not fully used for its intended purposes, the unused portion should
be held in the distribution account to be used in subsequent years and only for the purposes of the endowment, or
reinvested in the endowment principal at the discretion of the director of the Chadwick Arboretum & Learning Gardens,
in consultation with the chair of the Department of Horticulture and Crop Science.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in perpetuity. The
University and the Foundation reserve the right to modify the purposes of this fund, however, (1) in consultation with
the donors named above, or (2) if such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In seeking such modification, the
University and the Foundation shall consult the dean of the College of Food, Agricultural, and Environmental Sciences
and the chair of Horticulture and Crop Science. Modifications to endowed funds shall be approved by the University’s
Board of Trustees and the Foundation’s Board of Directors, in accordance with the policies of the University and
Foundation.

Centennial Fund for the Department of Agricultural Communication, Education, and Leadership

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish the Centennial Fund for The Department of
Agricultural Communication, Education, and Leadership effective May 31, 2019, with gifts from friends of the
Department of Agricultural Communication, Education, and Leadership.

This Centennial Fund commemorates the 100th Anniversary of the Department of Agricultural Communication,
Education, and Leadership. The goal of this fund is to ensure the continued evolution of educational opportunities,
programs and curricula that best prepare our graduates for rewarding careers as communicators, educators and
agricultural industry leaders.

The annual distribution from this fund shall benefit the students and faculty of the Department of Agricultural
Communication, Education, and Leadership by filling discretionary needs to include, but not be limited to, providing
teaching/research awards and/or a named professorship/chair, as determined by the chair of the department.
Expenditures shall be approved in accordance with the then current University policies and guidelines and procedures
established by the College of Food, Agricultural, and Environmental Sciences.

The highest ranking official in the College of Food, Agricultural, and Environmental Sciences or his/her designee has
the discretion to hold all or a portion of the unused distribution in the distribution fund to be used in subsequent years,
and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
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their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donors named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the College of Food, Agricultural, and
Environmental Sciences or his/her designee to identify a similar purpose consistent with the original intent of the donors.
Modifications to endowed funds shall be approved by the University’s Board of Trustees and the Foundation’s Board
of Directors, in accordance with the policies of the University and Foundation.

The Douglas and Jamie Fairchild Endowed Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish The Douglas and Jamie Fairchild Endowed
Scholarship Fund effective May 31, 2019, with gifts from Douglas (BS 1980, MS 1982, PhD 1995) and Jamie (BS 1981)
Fairchild and matching gifts from ExxonMobil.

The annual distribution from this fund provides one or more scholarships to undergraduate students who are enrolled
in the College of Engineering and have declared and/or maintain Welding Engineering as their major. First preference
is for candidates who demonstrate financial need and who have a minimum 3.0 grade point average (GPA).
Scholarships are renewable, up to a total of five years. Second preference is for candidates who have a minimum 3.5
GPA. These scholarships are not renewable. If there are no Welding Engineering candidates, then students pursuing
a degree in Materials Science and Engineering degree may be considered.

The number of scholarships awarded shall be determined based on the amount of the annual distribution. Scholarships
shall be no more than fifty percent of the cost-of-tuition. The donors’ objective is to provide as many fifty percent cost-
of-tuition scholarships as possible. If the annual distribution is more than sufficient to provide one fifty percent cost-of-
tuition scholarship, the excess amount shall provide a second scholarship at a lesser percentage. If the annual
distribution is more than sufficient to provide two fifty percent cost-of-tuition scholarships, the excess amount shall
provide a third scholarship at a lesser percentage, etc. Recipients shall be selected by the college’s scholarship
committee, in consultation with Student Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal
or state law or University policy.

Unused distribution shall be reinvested in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in perpetuity. The
University and the Foundation may modify the purpose of this fund, in consultation with the donors named above. In
accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve,
or wasteful, the University and Foundation, may modify the purpose of this fund. The University and the Foundation
shall consult the highest ranking official in the College of Engineering or his/her designee to identify a similar purpose
consistent with the original intent of the donors. Modifications to endowed funds shall be approved by the University’s
Board of Trustees and the Foundation’s Board of Directors, in accordance with the policies of the University and
Foundation.

The Carol and Ryan Wright Wrestling Scholarship Fund
The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish the Carol and Ryan Wright Wrestling Scholarship
Fund effective May 31, 2019, with gifts from Carol and Ryan Wright of Jackson, Ohio.
The annual distribution from this fund shall supplement the grant-in-aid costs of an undergraduate student-athlete who
is a member of the wrestling team. Scholarship recipients shall be selected by the director of the Department of
Athletics, in consultation with Student Financial Aid.

In any given year that the endowment distribution is not fully used for its intended purpose, the unused portion should
be reinvested in the endowment principal.
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The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in perpetuity. The
University and the Foundation reserve the right to modify the purposes of this fund, however, (1) in consultation with
the donors named above, or (2) if such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In seeking such modification, the
University and the Foundation shall consult the director of the Department of Athletics. Modifications to endowed funds
shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with
the policies of the University and Foundation.

The Joseph Palmer Scholarship in the College of Social Work

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish The Joseph Palmer Scholarship in the College of
Social Work effective May 31, 2019, with gifts from Mark J. Palmer in memory of his father.

Dr. Joseph R. Palmer received a BS in Social Administration from Ohio State in 1956; an MSW degree from Michigan
State in 1960; and a PhD in Criminology from Ohio State in 1970. He spent much of his career in the corrections field,
starting as a parole officer and working his way up into leadership positions for many organizations including the Ohio
Department of Rehabilitation and Correction; Ohio Department of Youth Services; and the Ohio Department of Mental
Health. In 1992, he founded his own private practice, Mediation Services of Ohio. Dr. Palmer served in the U.S. Navy
during the Korean War, and later was in the U.S. Airforce Reserve, retiring at the rank of Lieutenant Colonel. He was
an example to all as a husband, father, grandfather, great-grandfather, soldier, public servant, community leader and
most of all—a follower of Jesus Christ. His dedication to paying it forward and taking care of those who needed it most
was evident in the work he did and the love he showed to all he came to know.

The annual distribution from this fund shall be used to provide a need-based scholarship to a graduate student enrolled
in the College of Social Work and working toward a MSW or PhD. Preference shall be given to candidates whose field
placement demonstrates an interest in faith-based social work. Recipients will be selected by the dean of the college
or his/her designee, in consultation with Student Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal
or state law or University policy.

In any given year that the endowment distribution is not fully used for its intended purpose, the unused portion should
be held in the distribution account to be used in subsequent years and only for the purposes of the endowment, or
reinvested in the endowment principal at the discretion of the dean of the College of Social Work or his/her designee.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in perpetuity. The
University and the Foundation reserve the right to modify the purposes of this fund, however, (1) in consultation with
the donor named above, or (2) if such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In seeking such modification, the
University and the Foundation shall consult the dean of the College of Social Work or his/her designee. Modifications
to endowed funds shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in
accordance with the policies of the University and Foundation.

Herr Family Endowment Fund
The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish the Herr Family Endowment Fund effective May 31,

2019, with gifts from Joan E. (MS 1954) and Donald E. (BS 1951, PhD 1965) Herr.

The annual distribution from this fund supports programs for caregivers of patient's with cognitive disorders.
Expenditures may include, but are not limited to, social work or other referral services to community resources;
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education or support group activities; and other types of outreach programs for caregivers. Expenditures shall be
approved in accordance with the current guidelines and procedures established by the College of Medicine.

The highest ranking official in the College of Medicine or his/her designee has the discretion to hold all or a portion of
the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion of the
unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donors named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the College of Medicine or his/her
designee to identify a similar purpose consistent with the original intent of the donors. Modifications to endowed funds
shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with
the policies of the University and Foundation.

The Doris and Robert Zulauf Endowed Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish The Doris and Robert Zulauf Endowed Scholarship
Fund effective May 31, 2019, with gifts from Dr. Carl R. Zulauf (BS 1973, MS 1973) and friends.

The annual distribution from this fund supports undergraduate students who are enrolled in the College of Food,
Agricultural, and Environmental Sciences and are pursuing an internship in the Washington, D.C. area. Top priority will
be given to students who have been accepted in the John Glenn College of Public Affairs’ Washington Academic
Internship Program or its successor. Scholarships will be awarded to candidates who meet the following selection
criteria in this order of preference.

1) Internship will be focused on commercial agricultural policy
2) Internship will be on Capitol Hill or internship will have congressional legislative activity responsibilities
3) Majoring in a degree program in the Department of Agricultural, Environmental, and Development Economics

Scholarship recipients, the number of recipients, and amount of each scholarship shall be determined in accordance
with the then current guidelines and procedures for scholarship administration established by the College of Food,
Agricultural, and Environmental Sciences, in consultation with Student Financial Aid. Scholarships will be awarded in
amounts not to exceed fifty percent of the cost to participate in the internship program. It is the donor’s desire to provide
as significant financial support as possible to one eligible recipient. Any remaining distribution may be used to provide
as significant financial support as possible to additional eligible recipients.

The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal
or state law or University policy.

Unused distribution in the distribution fund shall be reinvested in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donors named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the College of Food, Agricultural, and
Environmental Sciences or his/her designee to identify a similar purpose consistent with the original intent of the donor/.
Modifications to endowed funds shall be approved by the University’s Board of Trustees and the Foundation’s Board
of Directors, in accordance with the policies of the University and Foundation.
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The Sheldon J. Harris Endowed Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish The Sheldon J. Harris Endowed Scholarship Fund
effective May 31, 2019, with gifts from Sheldon Harris (BS 1974).

The annual distribution from this fund provides scholarships to students who without the scholarship would not be able
to attend due to dire financial need. The donor requests that the University use the endowed fund’s annual distribution
to provide need-based scholarship support to full-time undergraduate students attending the Columbus campus who
are residents of Ohio. The donor’s intent is to support late academic bloomers who show scholastic potential. The
scholarship shall be given to incoming freshmen with the minimum ACT and GPA for admission to the Columbus
campus. If Ohio State does not have a required ACT score and high school GPA, preference is for students who do
not receive merit aid from the University. The scholarship shall be used for the cost of tuition, room & board, books &
supplies, and miscellaneous educational expenses. Recipients will be selected by Student Financial Aid. Scholarships
are renewable up to eight semesters as long as recipients meet the selection criteria.

The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal
or state law or University policy.

The highest ranking official in Student Financial Aid or his/her designee has the discretion to hold all or a portion of the
unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion of the unused
distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donor named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in Student Financial Aid or his/her designee
to identify a similar purpose consistent with the original intent of the donor. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the policies
of the University and Foundation.

Sally Ann Manby and William Manby Education Endowment Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish the Sally Ann Manby and William Manby Education
Endowment Fund effective May 31, 2019, with gifts from William J. Manby (BS 1967).

The annual distribution from this fund provides one or more scholarships to undergraduate students enrolled in the
College of Education and Human Ecology who are studying to become special education teachers and demonstrate
financial need. First preference shall be given to candidates from Summit, Medina, Stark, Portage and Wayne counties
of Ohio. Recipients will be selected by the college’s dean, in consultation with Student Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal
or state law or University policy.

The highest ranking official in the College of Education and Human Ecology or his/her designee has the discretion to
hold all or a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest
all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University

policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.
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It is the desire of the donor that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donor named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the College of Education and Human
Ecology or his/her designee to identify a similar purpose consistent with the original intent of the donor. Modifications
to endowed funds shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in
accordance with the policies of the University and Foundation.

The Dr. Carole Wendy Myer Bynner Radiology Resident Endowed Support Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish The Dr. Carole Wendy Myer Bynner Radiology
Resident Endowed Support Fund effective May 31, 2019, with a grant from Vanguard Charitable recommended by Mr.
Charles E. Bynner (BCE 1967) and Dr. Carole W. Bynner (MS 1974).

The annual distribution from this fund supports the residence program in radiology in the College of Veterinary Medicine.
Expenditures shall be recommended by the section head of radiology with approval by the dean of the college or his/her
designee.

The highest ranking official in the College of Veterinary Medicine or his/her designee has the discretion to hold all or a
portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion
of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the grantor that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the grantor named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the College of Veterinary Medicine or
his/her designee to identify a similar purpose consistent with the original intent of the grantor. Modifications to endowed
funds shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.

The Helen Hodson and Elizabeth Coad Fund for Leukemia Research

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish The Helen Hodson and Elizabeth Coad Fund for
Leukemia Research effective May 31, 2019, with gifts from Dr. Mark S. Hodson (DDS 1972) given in memory of Helen
Hodson and Elizabeth Coad.

The annual distribution from this fund supports leukemia research as undertaken by Dr. John Byrd (or successor).
Expenditures shall be recommended by Dr. John Byrd (or successor) or his/her designee and approved in accordance
with the then current guidelines and procedures established by The Ohio State University Comprehensive Cancer
Center — Arthur G. James Cancer Hospital and Richard J. Solove Research Institute.

In any given year that the endowment distribution is not fully used for its intended purpose, the unused portion shall be
reinvested in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donor named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
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impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking officials in The Ohio State University
Comprehensive Cancer Center — Arthur G. James Cancer Hospital and Richard J. Solove Research Institute or
his/her/their designee(s) to identify a similar purpose consistent with the original intent of the donor. Modifications to
endowed funds shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in
accordance with the policies of the University and Foundation.

Jeffrey M. Fowler, MD Endowed Lectureship Fund in Gynecologic Oncology

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish the Jeffrey M. Fowler, MD Endowed Lectureship
Fund in Gynecologic Oncology effective May 31, 2019, with gifts from friends of Dr. Jeffrey M. Fowler.

The annual distribution from this fund supports a lectureship in Gynecologic Oncology at The Ohio State University
Comprehensive Cancer Center — Arthur G. James Cancer Hospital and Richard J. Solove Research Institute
(OSUCCC-James) for medical professionals, students or fellows, researchers and clinicians. The lecture shall occur
annually or as funding permits. Experts in the medical specialty shall present on topics of interest such as physician
wellness and life/work integration. Expenditures may include the speaker’s honorarium, travel, lodging, per diem
expenses as well as space rental, signage, technology, printing and other associated lectureship costs, as approved
by the head of the Division of Gynecologic Oncology, in consultation with the CEO of The James.

The highest ranking official in the OSUCCC-James or his/her designee has the discretion to hold all or a portion of the
unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion of the unused
distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donors named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the OSUCCC-James or his/her designee
to identify a similar purpose consistent with the original intent of the donors. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the policies
of the University and Foundation.

Dr. Melanie Brodnik Endowed Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish the Dr. Melanie Brodnik Endowed Scholarship Fund
effective May 31, 2019, with gifts from Dr. Melanie Brodnik (PhD 1991) and interested parties. Dr. Brodnik served as
Director of the Health Information Management and Systems (HIMS) program at Ohio State for nearly 40 years.

The annual distribution from this fund provides scholarship support to one or more students studying in the Health
Information Management and Systems program or its successor. Candidates will be recommended by the highest
ranking official in the program or his/her designee. Scholarship recipients, the number of recipients, and amount of
each scholarship shall be determined in accordance with the then current guidelines and procedures for scholarship
administration established by the College of Medicine, in consultation with Student Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal
or state law or University policy.

The highest ranking official in the College of Medicine or his/her designee has the discretion to hold all or a portion of

the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion of the
unused distribution in the endowment principal.
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The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donors named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the College of Medicine or his/her
designee to identify a similar purpose consistent with the original intent of the donors. Modifications to endowed funds
shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with
the policies of the University and Foundation.

Class of 1983 Dr. Dana Snyder Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish the Class of 1983 Dr. Dana Snyder Scholarship Fund
effective May 31, 2019, with gifts from Dr. Jane Wolford (OD 1983) and the College of Optometry Class of 1983.

The annual distribution from this fund provides one or more scholarships to students who are enrolled in the College of
Optometry, demonstrate outstanding leadership ability, are involved in student organizations, and volunteer in the
community. Preference will be given to candidates who are involved in intramural sports. It is the donors’ desire to
provide as significant financial support as possible to one eligible recipient. Any remaining distribution shall be used to
provide as significant financial support as possible to additional eligible recipients. Scholarship recipients, the number
of recipients, and amount of each scholarship shall be determined in accordance with the then current guidelines and
procedures for scholarship administration established by the college, in consultation with Student Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal
or state law or University policy.

The highest ranking official in the College of Optometry or his/her designee has the discretion to hold all or a portion of
the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion of the
unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donors named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the College of Optometry or his/her
designee to identify a similar purpose consistent with the original intent of the donors. Modifications to endowed funds
shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with
the policies of the University and Foundation.

Barbara Rausch Conner Cancer Endowment Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish the Barbara Rausch Conner Cancer Endowment
Fund effective May 31, 2019, with a gift from Dr. Cynthia Lynn Conner (BS 1981, PhD 1988) given in memory of Paul
Eugene Conner (BS 1957, MA 1963) and Barbara Rausch Conner (BS 1958).

The annual distribution from this fund shall be used at the discretion of the highest ranking official(s) in The Ohio State
University Comprehensive Cancer Center — Arthur G. James Cancer Hospital and Richard J. Solove Research Institute
(OSUCCC - James). Expenditures shall be approved in accordance with the then current guidelines and procedures
established by the OSUCCC — James.
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The highest ranking official in the OSUCCC - James or his/her designee has the discretion to hold all or a portion of
the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion of the
unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donor named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the OSUCCC - James or his/her designee
to identify a similar purpose consistent with the original intent of the donor. Modifications to endowed funds shall be
approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the policies
of the University and Foundation.

The Dr. Judith and David Westman Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish The Dr. Judith and David Westman Scholarship Fund
effective May 31, 2019, with gifts from Dr. Judith Ann Westman (MD 1981, MS 1987) and David Arthur Westman.

The annual distribution from this fund provides scholarships to medical students who are enrolled in the Genetic
Counseling Graduate Program in the College of Medicine. If at any time the Genetic Counseling Graduate Program in
the College of Medicine ceases to exist, the donors request that the University use the endowed fund’'s annual
distribution to provide scholarships to medical students who are enrolled in the college. Recipients will be selected by
the dean of the college or his/her designee, in consultation with Student Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal
or state law or University policy.

The highest ranking official in the College of Medicine or his/her designee has the discretion to hold all or a portion of
the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion of the
unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donors named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the College of Medicine or his/her
designee to identify a similar purpose consistent with the original intent of the donors. Modifications to endowed funds
shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with
the policies of the University and Foundation.

Ira Deep and Lansing Williams Plant Pathology Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish the Ira Deep and Lansing Williams (MS 1952, PhD
1954) Plant Pathology Fund effective May 31, 2019, with gifts from friends of the Department of Plant Pathology,
College of Food, Agricultural, and Environmental Sciences.

The annual distribution from this fund provides program support in the Department of Plant Pathology. Preference shall

be given to graduate student support, which includes, but is not limited to, graduate student research, travel, supplies
and other awards. If the department’s chairperson has contributed to this endowment, the chairperson shall recommend
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expenditures and the dean of the College of Food, Agricultural, and Environmental Sciences shall approve the
expenditures, in consultation with Student Financial Aid when appropriate. When the current chairperson is not a
contributor, the expenditures shall then be approved by the chairperson, in consultation with Student Financial Aid
when appropriate.

The University’s mission and admissions policy supports educational diversity. The University may modify any criteria
used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal or state
law or University policy.

The highest ranking official in the College of Food, Agricultural, and Environmental Sciences or his/her designee has
the discretion to hold all or a portion of the unused distribution in the distribution fund to be used in subsequent years,
and/or reinvest all or a portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donors named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the College of Food, Agricultural, and
Environmental Sciences or his/her designee to identify a similar purpose consistent with the original intent of the donors.
Modifications to endowed funds shall be approved by the University’s Board of Trustees and the Foundation’s Board
of Directors, in accordance with the policies of the University and Foundation.

College of Engineering Distinguished Lecture Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish the College of Engineering Distinguished Lecture
Fund effective May 31, 2019, with gifts from friends of the College of Engineering.

The annual distribution from this fund supports lectures in the College of Engineering. Expenditures shall be approved
in accordance with the then current guidelines and procedures established by the college.

The highest ranking official in the College of Engineering or his/her designee has the discretion to hold all or a portion
of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion of the
unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donors named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the College of Engineering or his/her
designee to identify a similar purpose consistent with the original intent of the donors. Modifications to endowed funds
shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with
the policies of the University and Foundation.

Andre Ezis Endowed Memorial Scholarship Fund
The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish the Andre Ezis Endowed Scholarship Fund effective
May 31, 2019, with gifts from his spouse, Kira Gilbert Ezis, and family, friends, and colleagues.

Andre Ezis was born in Latvia and lived “the American dream”. As an infant, he and his parents were forced to leave
their home from the invading Russian army. His family spent five years in a labor camp for displaced persons in
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Kempten, Germany. In 1949 his family successfully made the journey to America with the help of the Lutheran Church
and settled in North Baltimore, in northwest Ohio. The family worked for 3 years to repay the church for their fare from
Germany. They later moved to Findlay, Ohio. Andre would be accepted into The Ohio State University and receive his
bachelor’s degree in Ceramic Engineering followed by a master’s degree in Nuclear Engineering. After an acclaimed
career in the automotive industry, Andre started and led a successful business in the ceramics industry.

The intent of this fund is to recognize Mr. Andre Ezis, an immigrant to the United States, an entrepreneur and significant
force in the study of structural ceramics and to strengthen and perpetuate the interest and study of ceramic engineering
at The Ohio State University.

It is the desire of the Donor that the recipients exhibit an understanding of the fundamental work of Andre’s career and
understand how his passion for his work affected the ceramics industry resulting in his many contributions.

Annual distribution shall provide one scholarship to an undergraduate student ranked as sophomore or higher who has
a minimum 2.5/4.0 grade point average, is enrolled in the Department of Materials Science & Engineering and has
expressed an interest in Ceramic Engineering. Candidates must provide a one-time 500 word (maximum) essay on
Andre Ezis’ contributions in the area of Ceramic Engineering. The scholarship is renewable for two additional academic
years as long as the recipient meets the selection criteria. In the event that multiple candidates with equal qualifications
are identified, preference shall be given to candidates who demonstrate financial need.

Scholarship recipients may be recommended by the scholarship committee of the Department of Materials Science &
Engineering with input from faculty specializing in the field of Ceramic Engineering. Scholarship recipients and amount
of each scholarship shall be determined in accordance with the then current guidelines and procedures for scholarship
administration established by the College of Engineering, in consultation with Student Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal
or state law or University policy.

In any given year that the endowment distribution is not fully used for its intended purpose, the unused distribution from
this endowed fund shall be reinvested in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in perpetuity. The
University and the Foundation reserve the right to modify the purposes of this fund, however, (1) in consultation with
the donors named above, or (2) if such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In seeking such modification, the
University and the Foundation shall consult the dean of the College of Engineering or his/her designee. Modifications
to endowed funds shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in
accordance with the policies of the University and Foundation.

Michael H. Chema Dean’s Innovation Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish the Michael H. Chema Dean’s Innovation Fund
effective May 31, 2019, with a gift from Michael H. Chema (BS 1971).

The annual distribution from this fund shall be used at the discretion of the highest ranking official in the Max M. Fisher
College of Business or his/her designee. Expenditures shall be approved in accordance with the then current guidelines
and procedures established by the college.

The highest ranking official in the Max M. Fisher College of Business or his/her designee has the discretion to hold all
or a portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a
portion of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University

policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.
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It is the desire of the donor that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donor named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the Max M. Fisher College of Business
or his/her designee to identify a similar purpose consistent with the original intent of the donor. Modifications to endowed
funds shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.

Distinguished Lectureship in Climate Science Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish the Distinguished Lectureship in Climate Science
Fund effective May 31, 2019, with a gift from the Science & Environmental Policy Project.

The annual distribution from this fund shall be used to provide a “Distinguished Lectureship in Climate Science” on the
subject of climate, involving satellites, microwaves and similar topics, all in furtherance of the corporation’s educational
and charitable purpose. The annual distribution shall be used to cover the expenses of the annual lecture. A selection
panel selected and chaired by the department head of the Department of Electrical Engineering shall select the person
who will deliver the lecture. Expenditures shall be approved in accordance with the then current guidelines and
procedures established by the College of Engineering.

The highest ranking official in the College of Engineering or his/her designee has the discretion to hold all or a portion
of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion of the
unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donor named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the College of Engineering or his/her
designee to identify a similar purpose consistent with the original intent of the donor. Modifications to endowed funds
shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with
the policies of the University and Foundation.

Lakshmi and Prabir Dutta Chemistry and Biochemistry Staff Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish the Lakshmi and Prabir Dutta Chemistry and
Biochemistry Staff Fund effective May 31, 2019, with gifts from Prabir K. Dutta and Lakshmi Dutta (MA 1992, MA 1996).

The annual distribution from this fund provides four equal awards to four Department of Chemistry and Biochemistry
staff employees as a bonus in addition to regular salary. Candidates will be chosen based on a simple lottery. Once a
staff member receives the award, they are not eligible again until every other eligible staff member in the department
has received the award. The bonus is not related in any way to performance or any other metrics. Candidates must
have at least two years of service in the department. Candidates whose primary function is to do research are ineligible.
An announcement of the recipients shall be made annually by the department.

Expenditures shall be approved in accordance with the then current guidelines and procedures established by the
College of Arts and Sciences.

The highest ranking official in the College of Arts and Sciences or his/her designee has the discretion to hold all or a

portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion
of the unused distribution in the endowment principal.
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The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donors named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the College of Arts and Sciences or
his/her designee to identify a similar purpose consistent with the original intent of the donors. Modifications to endowed
funds shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.

The E.F. Harris Memorial Senior Capstone Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish The E.F. Harris Memorial Senior Capstone Fund
effective May 31, 2019, with gifts from the E.F. Harris Family Foundation.

The annual distribution from this fund supports the Senior Capstone Program in the College of Engineering.
Expenditures shall be recommended by the chair of the Department of Engineering Education or his/her designee and
approved by the dean of the college or his/her designee.

The highest ranking official in the College of Engineering or his/her designee has the discretion to hold all or a portion
of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion of the
unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donor named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the College of Engineering or his/her
designee to identify a similar purpose consistent with the original intent of the donor. Modifications to endowed funds
shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with
the policies of the University and Foundation.

Vera Harris Memorial Award Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish the Vera Harris Memorial Award Fund effective May
31, 2019, with gifts from the E.F. Harris Family Foundation.

The annual distribution from this fund supports graduate students who are enrolled in the College of Arts and Sciences,
working toward a PhD in psychology and need financial assistance for travel, research, or professional conferences in
order to complete their degrees. Recipients shall be selected by the chair of the Department of Psychology or his/her
designee, in consultation with Student Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal
or state law or University policy.

The highest ranking official in the College of Arts and Sciences or his/her designee has the discretion to hold all or a

portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion
of the unused distribution in the endowment principal.
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The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donor named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the College of Arts and Sciences or
his/her designee to identify a similar purpose consistent with the original intent of the donor. Modifications to endowed
funds shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.

Nick Nguyen and Nora Mullaney Scholarship Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish the Nick Nguyen and Nora Mullaney Scholarship
Fund effective May 31, 2019, with gifts from Nicholas S. Nguyen (BS 1999) who desires to further the advancement of
women in the field of Computer and Information Science.

The annual distribution from this fund provides one or more scholarships to students who are enrolled in the College of
Arts and Sciences and are majoring in Computer and Information Science. Preference shall be given to students who
demonstrate financial need. The donor desires that when awarding this scholarship special consideration be given for
students who are traditionally underrepresented in Computer and Information Science. If no students meet the selection
criteria, the scholarship(s) will be open to all students who are enrolled in the college. Scholarship recipients, the number
of recipients, and amount of each scholarship shall be determined in accordance with the then current guidelines and
procedures for scholarship administration established by the college, in consultation with Student Financial Aid.

The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal
or state law or University policy.

The highest ranking official in the College of Arts and Sciences or his/her designee has the discretion to hold all or a
portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion
of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donor named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the College of Arts and Sciences or
his/her designee to identify a similar purpose consistent with the original intent of the donor. Modifications to endowed
funds shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.

Dr. J. James Thimons Fund for Clinical Excellence in Optometry

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, shall establish the Dr. J. James Thimons Fund for Clinical
Excellence in Optometry effective May 31, 2019, with gifts from Dr. J. James Thimons (OD 1978).

The annual distribution from this fund provides a tuition-only scholarship to one third or fourth year, optometry student
who is enrolled in the College of Optometry. Candidates must demonstrate clinical excellence. Preference shall be
given to candidates who reside in the state of Ohio. Recipients shall be recommended by the college’s Admissions and
Financial Aid personnel or their designees and selected by the dean of the college or his/her designee, in consultation
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with the University’s Student Financial Aid personnel. The scholarship is renewable as long as the recipient remains in
good standing with the college.

The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal
or state law or University policy.

The highest ranking official in the College of Optometry or his/her designee has the discretion to hold all or a portion of
the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion of the
unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donor named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the College of Optometry or his/her
designee to identify a similar purpose consistent with the original intent of the donor. Modifications to endowed funds
shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with
the policies of the University and Foundation.

Dr. Carl F. Asseff Professorship Fund in Anthropology and History of Medicine

The Dr. Carl F. Asseff Professorship Fund in History of Medicine was established April 8, 2016, by the Board of Trustees
of The Ohio State University, in accordance with the guidelines approved by the Board of Directors of The Ohio State
University Foundation, with a gift from Dr. Carl F. Asseff (BA 1963, MD 1966). Effective May 31, 2019, the fund name
and description shall be revised to the Dr. Carl F. Asseff Professorship Fund in Anthropology and History of Medicine.

Until the endowment principal reaches the minimum funding level required at that date for an endowed professorship
(31,000,000 on or before December 31, 2019), the annual distribution shall be used to recruit candidates for the
position.

When the endowment principal reaches the minimum funding level required at that date for an endowed professorship
($1,000,000 on or before December 31, 2019), the fund name shall be revised to the Dr. Carl F. Asseff Professorship
in Anthropology and History of Medicine. Thereafter, the University shall use the endowed fund’s annual distribution to
support an endowed professorship position in the Department of Anthropology or the Department of History.
Appointment to the position shall be recommended to the Provost by the executive dean of the College of Arts and
Sciences and approved by the University’s Board of Trustees. The activities of the professorship holder shall be
reviewed no less than every four years by the college’s executive dean to determine compliance with the intent of the
donor, as well as the academic and research standards of the University.

In any given year that the endowment distribution is not fully used for its intended purpose, the unused portion should
be held in the distribution account to be used in subsequent years and only for the purposes of the endowment, or
reinvested in the endowment principal at the discretion of the chairs of the Departments of Anthropology and History
or their designees.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in perpetuity. The
University and the Foundation reserve the right to modify the purposes of this fund, however, (1) in consultation with
the donor named above, or (2) if such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In seeking such modification, the
University and the Foundation shall consult the executive dean of the College of Arts and Sciences or his/her designee.
Modifications to endowed funds shall be approved by the University’s Board of Trustees and the Foundation’s Board
of Directors, in accordance with the policies of the University and Foundation.
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The Dr. John H. Helwig Endowment Fund
for Graduate Studies in Veterinary Preventive Medicine

The Dr. John H. Helwig Endowment Fund for Food Animal Research and Graduate Studies in Veterinary Preventive
Medicine was established November 4, 2005, by the Board of Trustees of The Ohio State University, in accordance
with the guidelines approved by the Board of Directors of The Ohio State University Foundation, with gifts from Suzanne
Helwig McNutt (BA 1961), Joanne Jarvis Percy (BSEd 1964), alumni, family, and friends, in memory of Dr. John H.
Helwig (DVM 1937, MS 1939). Effective May 31, 2019, the fund name and description shall be revised.

The annual distribution from this fund shall be used to provide monies to support post-DVM graduate students doing
research in food animal disease or public health within the Department of Veterinary Preventive Medicine. Recipients,
the number of recipients, and amount of each award shall be determined in accordance with the then current guidelines
and procedures established by the College of Veterinary Medicine.

The highest ranking official in the College of Veterinary Medicine or his/her designee has the discretion to hold all or a
portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion
of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that this fund should benefit the University in perpetuity. If, in the future, the need for this
fund should cease to exist or so diminish as to provide unused distributions, then another use shall be designated by
the Board of Trustees and Foundation Board as recommended by the dean of the College of Veterinary Medicine, in
consultation with the donors or their designee. Any such alternate distributions shall be made in a manner as nearly
aligned with the original intent of the donors as good conscience and need dictate.

The Timothy P. (DVM) and Debra J. Trayer Scholarship / Marysville Teaching Practice Fund

The Timothy P. (DVM) and Debra J. Trayer, Marysville Teaching Practice Fund was established June 4, 2004, by the
Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of Directors
of The Ohio State University Foundation, with a gift from Dr. Timothy P. (DVM 1979) and Debra J. Trayer of Denver,
Pennsylvania. The description was revised on June 6, 2014. Effective May 31, 2019, the fund name and description
shall be revised.

The annual distribution from this fund shall be used by the College of Veterinary Medicine in the following order of
preference. First, to provide scholarship support to students from Wilmington College who are enrolled in the College
of Veterinary Medicine and demonstrate interest in food animal practice. Second, to provide scholarship support to
students from Wilmington College who are enrolled in the College of Veterinary Medicine. Third, to support educational
activities at the Marysville Teaching Practice. Scholarship recipients, the number of recipients, and amount of each
scholarship shall be determined in accordance with the then current guidelines and procedures for scholarship
administration established by the College of Veterinary Medicine, in consultation with Student Financial Aid.
Expenditures shall be approved in accordance with the then current guidelines and procedures established by the
College of Veterinary Medicine.

The Ohio State University’s mission and admissions policy supports educational diversity. The University may modify
any criteria used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal
or state law or University policy.

The highest ranking official in the College of Veterinary Medicine or his/her designee has the discretion to hold all or a
portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion
of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donors named above or their designee. In accordance with Ohio Revised Code, if the purpose of the fund
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becomes unlawful, impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the
purpose of this fund. The University and the Foundation shall consult the highest ranking official in the College of
Veterinary Medicine or his/her designee to identify a similar purpose consistent with the original intent of the donors.
Modifications to endowed funds shall be approved by the University’s Board of Trustees and the Foundation’s Board
of Directors, in accordance with the policies of the University and Foundation.

Coach John F. Bruce Swimming Scholarship Fund

The John Bruce Family Swimming Scholarship Fund was established July 12, 2002, by the Board of Trustees of The
Ohio State University, in accordance with the guidelines approved by the Board of Directors of The Ohio State University
Foundation, with seed gifts from Dr. Timothy Duffey, Shawn Sentz and Joseph Budde and other gifts from family,
friends, and former athletes of the late swimming coach. The name was revised on June 4, 2004. Effective May 31,
2019, the fund description shall be revised.

The annual distribution from this fund shall be used to supplement the student grant-in-aid scholarship costs of a
student-athlete who is a member of the men’s swimming team pursuing an undergraduate degree at The Ohio State
University. The recipient will be selected by the director of the Department of Athletics, in consultation with Student
Financial Aid.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that this fund should benefit the University in perpetuity. If, in the future, the need for this
fund should cease to exist or so diminish as to provide unused distributions, then another use shall be designated by
the Board of Trustees and Foundation Board as recommended by the director of Department of Athletics. Any such
alternate distributions shall be made in a manner as nearly aligned with the original intent of the donors as good
conscience and need dictate.

Tim and Kathleen Keenan Entrepreneurship Endowment Fund

The Tim (BS 1980) and Kathleen Keenan Entrepreneurship Endowment Fund was established August 31, 2018, by
the Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, with a gift from The Keenan Family Foundation. Effective May 31,
2019, the fund description shall be revised.

The annual distribution shall be reinvested in the endowment principal until the pledge is fulfilled, the donor re-
designates the fund, or if The Ohio State University Center for Entrepreneurship ceases to exist. Once the pledge is
fulfilled, the annual distribution shall be used by the Max M. Fisher College of Business to support the infrastructure of
the university-wide center. The university-wide center will focus on a traditional entrepreneurship experience for
students and related programming involving students in entrepreneurial opportunities.

Expenditures shall be approved in accordance with the current guidelines and procedures established by the Max M.
Fisher College of Business.

Notwithstanding the above paragraph, in any given year that the endowment distribution is not fully used for its intended
purpose, the unused portion should be held in the distribution account to be used in subsequent years and only for the
purposes of the endowment.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in perpetuity. The
University and the Foundation may modify the purpose of this fund, in consultation with the donor named above. In
accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful, impracticable, impossible to achieve,
or wasteful, the University and Foundation, may modify the purpose of this fund. The University and the Foundation
shall consult the highest ranking official in the Max M. Fisher College of Business or his/her designee to identify a
similar purpose consistent with the original intent of the donor. Modifications to endowed funds shall be approved by
the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with the policies of the
University and Foundation.
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Dr. Robert G. Sigler Scholarship Fund

The Dr. Robert G. Sigler Scholarship Fund was established September 2, 2016, by the Board of Trustees of The Ohio
State University, in accordance with the guidelines approved by the Board of Directors of The Ohio State University
Foundation, with gifts from Dr. Robert Sigler. Effective May 31, 2019, the fund description shall be revised.

This fund honors the legacy of the Sigler family in the veterinary profession. Robert Richard Sigler (DVM 1946) started
Sigler Animal Hospital in 1955. Later his two sons, Robert Glenn Sigler (DVM 1975) and William Keith Sigler (DVM
1978), joined the practice.

The annual distribution from this fund shall be used to provide scholarships. It is the donor’s intent to provide significant
financial support to a fewer number of students. First-time recipients must be second, third, or fourth year students from
the State of Ohio who are enrolled in the College of Veterinary Medicine’s DVM program. It is the donor’s desire to
equally support students who have demonstrated an interest in small animal medicine and large/mixed animal
medicine. Additionally, first-time recipients must be in good academic standing with the University and demonstrate
financial need. Scholarship recipients shall be selected by the college’s scholarship committee, in consultation with
Student Financial Aid.

The scholarships are portable if the recipients change campuses; transferable if they change major; and renewable for
up to eight semesters, even if the semesters are non-consecutive, as long as the student remains in good standing
with the University.

This fund is eligible to be included in the Ohio Scholarship Challenge. If the fund’s principal balance reaches $100,000
on or before December 31, 2021 the University will match annual distribution payouts in perpetuity. The transfer of
matching funds will occur once annually, usually in July. Under the Challenge, unused annual distribution cannot be
reinvested in the fund’s principal.

If the fund’s principal balance does not reach $100,000 on or before December 31, 2021 the fund will no longer be
eligible to be included in the Ohio Scholarship Challenge; the annual distribution will not be matched; the scholarships
will not be required to be portable, transferable, or renewable; and unused distribution can be reinvested in the fund’s
principal.

The University’s mission and admissions policy supports educational diversity. The University may modify any criteria
used to select scholarship recipients should the criteria be found, in whole or in part, to be contrary to federal or state
law or University policy.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in perpetuity. The
University and the Foundation reserve the right to modify the purposes of this fund, however, (1) in consultation with
the donor named above, or (2) if such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In seeking such modification, the
University and the Foundation shall consult the dean of the College of Veterinary Medicine or his/her designee.
Modifications to endowed funds shall be approved by the University’s Board of Trustees and the Foundation’s Board
of Directors, in accordance with the policies of the University and Foundation.

Benjamin and Cleo Toombs Medical Scholarship Fund

The Cleo and Ella Toombs Medical Scholarship Fund was established March 2, 2007, by the Board of Trustees of The
Ohio State University, in accordance with the guidelines approved by the Board of Directors of The Ohio State University
Foundation, with gifts from Dr. Ella Louise Toombs (MD 1981) of Washington, D.C. Effective September 2, 2016, the
fund name was revised to the Benjamin and Cleo Toombs Medical Scholarship Fund shall be revised. Effective
February 22, 2019, the fund description was revised. Effective May 31, 2019, the fund description shall be revised. In
funding this endowment, it is the desire of Dr. Toombs to increase the number of African American male physicians.

The annual distribution shall be reinvested to principal until it reaches $100,000; upon reaching this level, it will be used
to support medical education at the University, consistent with the University’s mission and admissions policy. It is the
donor’s desire that a student financial need scholarship be awarded annually to incoming students in furtherance of the
diversity mission in support of College of Medicine efforts to increase the representation of students from groups
historically underrepresented in the medical profession who have been accepted for admissions at the College of
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Medicine. It is the donor’s desire that the scholarships be awarded with particular attention to, but not limited to, African
American male medical students. The donor desires that when awarding this scholarship special consideration be given
for students who have experience living or working in diverse environments and/or have overcome substantial
educational or economic obstacles and/or are members in organizations open to all but whose missions’ seek to
improve the quality of life for African Americans through education or economic opportunities.

The associate dean for Diversity and Inclusion and the director of Student Financial Services for the College of Medicine
shall recommend scholarship recipients to the college’s associate dean for Admissions. The associate dean for
Admissions shall select the recipients, in consultation with the college’s dean and University’s office of Student Financial
Aid.

In any given year that the endowment distribution is not fully expended, the unused portion should be reinvested in the
endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donor that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. If in the future, the purpose of the fund ever becomes unlawful, impracticable, impossible
to achieve, or wasteful, the Foundation and University, in consultation with the donor, donor’s daughter, Andito Lloyd
or designee, when available, may redirect the funds for similar purposes that are consistent with the original intent of
the donor as described herein. Modifications to endowed funds shall be approved by the University’s Board of Trustees
and the Foundation’s Board of Directors, in accordance with the policies of the University and Foundation.

The McNulty Family Champions Fund

The Ohio State Women’s Swimming Champions Fund was established April 8, 2016, by the Board of Trustees of The
Ohio State University, in accordance with the guidelines approved by the Board of Directors of The Ohio State University
Foundation, with a gift from Suzanne and Jim (BS 1988) McNulty from Greenville, South Carolina. Effective May 31,
2019, the fund name shall be revised.

The annual distribution from this fund shall supplement the discretionary budget of the women’s swimming team.
Expenditures shall be recommended by the coach of the women’s swimming team and approved by the director of the
Department of Athletics or his/her designee.

In any given year that the endowment distribution is not fully used for its intended purpose, the unused distribution from
this endowed fund shall be reinvested in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in perpetuity. The
University and the Foundation reserve the right to modify the purposes of this fund, however, (1) in consultation with
the donors named above, or (2) if such purposes become unlawful, impracticable, impossible to achieve, or wasteful,
provided that such fund shall only be used for the University’s charitable purposes. In seeking such modification, the
University and the Foundation shall consult the director of the Department of Athletics. Modifications to endowed funds
shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance with
the policies of the University and Foundation.

Jen Foren Tetrapod Fund

The Board of Trustees of The Ohio State University, in accordance with the guidelines approved by the Board of
Directors of The Ohio State University Foundation, established the Tetrapods Collection Endowed Support Fund
effective February 22, 2019, with gifts from Jennifer A. Foren (BS 2014), the Foren Family Foundation, friends, family
and colleagues. Effective May 31, 2019, the fund name shall be revised.

The annual distribution from this fund provides financial support for the Tetrapods Collections. Expenditures shall be

recommended by the director of the Museum of Biological Diversity, in consultation with the chair of the Department of
Evolution, Ecology and Organismal Biology.
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The highest ranking official in the College of Arts and Sciences or his/her designee has the discretion to hold all or a
portion of the unused distribution in the distribution fund to be used in subsequent years, and/or reinvest all or a portion
of the unused distribution in the endowment principal.

The investment and management of and expenditures from all endowment funds shall be in accordance with University
policies and procedures, as approved by the Board of Trustees. As authorized by the Board of Trustees, a fee may be
assessed against the endowment portfolio for the University’s costs of development and fund management.

It is the desire of the donors that the endowment established herein should benefit the University in perpetuity. Should
the University units referenced in this endowment restructure in the future, the terms of the endowment shall apply to
their successors in interest. The University and the Foundation may modify the purpose of this fund, in consultation
with the donors named above. In accordance with Ohio Revised Code, if the purpose of the fund becomes unlawful,
impracticable, impossible to achieve, or wasteful, the University and Foundation, may modify the purpose of this fund.
The University and the Foundation shall consult the highest ranking official in the College of Arts and Sciences or
his/her designee to identify a similar purpose consistent with the original intent of the donors. Modifications to endowed
funds shall be approved by the University’s Board of Trustees and the Foundation’s Board of Directors, in accordance
with the policies of the University and Foundation.
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Appendix XLVIII

THE OHIO STATE UNIVERSITY Office of the President

205 Bricker Hall
190 North Owal Mall
Columbus, OH 432101357

614-292-2424 Phone
614-292-1231 Fax
osiedu

May 16, 2019

Dear members of the Board:

Dr. Richard Strauss was a faculty member with the university from 1978 until
his retirement as professor emeritus effective March 1, 1998. An independent
investigation delivered to the university this week found that Strauss subjected at least
177 former students to sexual abuse. Such abuse is antithetical to the values and
mission of Ohio State.

As set forth under Faculty Rule 3335-5-36(E), “the president, subject to the
approval of the board of trustees, shall have the authority to revoke emeritus status if
an emeritus faculty member at any time engages in serious dishonorable conduct in
violation of law, rule, or policy.”

Given the serious dishonorable conduct in this case, I am seeking the board’s
approval to immediately revoke emeritus status from Strauss.

Sincerely,

Mbably Drsk—

Michael V. Drake, MD
President
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Appendix XLIX

The Ohio State University May 31, 2019
Board of Trustees

BACKGROUND
TOPIC: Amendments to the Code of Student Conduct

CONTEXT: The University Senate approved revisions to the Code of Student Conduct based on
recommendations from the Council on Student Affairs

SUMMARY: A special ad hoc subcommittee of the Council on Student Affairs recommended revisions to
the Code of Student Conduct as part of a five-year review. Changes to the Code of Student Conduct are
designed to:

e Align with practices of the University Conduct Board and the Committee on Academic Misconduct
to provide better notice for students on expectations and behaviors prohibited by the Code.

e Clarify that complaints of discrimination and harassment, including sexual misconduct, will be
governed by university policies 1.15 and 1.10 and placed under the jurisdiction of the new Office of
Institutional Equity.

e Provide new language related to early resolution and amnesty for minor violations of the code in

certain circumstances where the reporter may otherwise be hesitant to share information regarding
a potential violation or call for assistance for a friend.

REQUESTED OF THE ACADEMIC AFFAIRS AND STUDENT LIFE COMMITTEE: Approval of the
resolution.

{00343216-1}
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CHAPTER 3335-23 CODE OF STUDENT CONDUCT
As of February 22, 2019

3335-23-01 Introduction and purpose.

The code of student conduct, a part of the Ohio Administrative Code, is established to foster and protect
the core missions of the university; to foster the scholarly and civic development of the university’s students
in a safe and secure learning environment, and to protect the people, properties and processes that support
the university and its missions. The core missions of the university are research, teaching and learning, and
service. Preservation of academic freedom and free and open exchange of ideas and opinions for all
members of the university are central to these missions.

(Board approval date: 4/6/2012)

3335-23-02 Jurisdiction.

(A) The code applies to the on-campus conduct of all students and registered student organizations,

including conduct using university computing or network resources. The code also applies to the off-
campus conduct of students and registered student organizations in direct connection with:

(1) {A)Academic course requirements or any credit bearing experiences, such as internships,
field trips, study abroad, or student teaching;

(2)  {B)Any activity supporting pursuit of a degree, such as research at another institution or a
professional practice assignment;

(3) {S)Any activity sponsored, conducted, or authorized by the university or by registered student
organizations;

(4) {B)Any activity that causes substantial destruction of property belonging to the university or
members of the university community, or causes or threatens serious harm to the safety or

security of members of the university community,-ercreates-orcould-reasonably-create-a

iey; or

(5) {E)Any activity, which could constitute a criminal offense as defined by local, state or federal
law, regardless of the existence or outcome of any criminal proceeding.

(B) The Code may be applied to behavior conducted online, via e-mail, text, or other electronic medium.
Students should also be aware that online postings such as web postings and social networking
sites are in the public sphere and are not private. These postings can subject a student to
allegations of conduct violations if evidence of policy violations is posted online. The university does
not routinely search for violations of this Code, but may take action if and when such information
comes to the attention of university officials.

Students or a registered student organization may also be held accountable for their guest's or
member’s behavior when the student or members of the registered student organization has
knowledge of, facilitates, or contributes to the guest’s or member’s misconduct.

The code governs all campuses of the university. Students attending regional campuses, centers,
or institutes are advised to consult their local resources for additional information or rules pertaining
to those locations

The university reserves the right to administer the code and proceed with the hearing process even
if the student withdraws from the university, is no longer enrolled in classes, or subsequently fails

to meet the definition of a student while a disciplinary matter is pending. The university may, within
its discretion, place a hold or other notation on the student’s transcript while the matter is pending.

1
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Students continue to be subject to federal, state, and local laws while at the university, and
violations of those laws may also constitute violations of the code. In such instances, the university
may proceed with university disciplinary action under the code independently of any criminal
proceeding involving the same conduct and may impose sanctions for violation of the code even if
such criminal proceeding is not yet resolved or is resolved in the student’s favor.

(C) Discrimination and harassment, including, but not limited to sexual misconduct, based on a
protected class in any form is never acceptable. Students are responsible to know and adhere to
university policy 1.15 and university policy 1.10, which can be found at http://policies.osu.edu.
These policies, and not this code, govern the investigation, adjudication and resolution of protected
class discrimination and harassment complaints.

(Board approval dates: 3/2/2001, 12/7/2007, 4/6/2012, 4/8/2016, 9/2/2016)

3335-23-03 Definitions.
As used in the code:

(A)  “University premises” includes all lands, buildings, facilities, and resources owned, leased, managed,
or operated by the university.

(B) “Student” includes an individual to whom an offer of admission has been extended, paid an
acceptance fee, registered for classes, or otherwise entered into another agreement with the
university to take instruction.

(1) Student status lasts until an individual graduates, is permanently dismissed, or is not in
attendance for two complete, consecutive terms, and includes those with a continuing
educational relationship with the university;

(2) “Student” also includes registered student organizations. A student organization remains a
“student” for purposes of this Code for one calendar year following the expiration of the
organization’s most recent registration.

(3) This Code also applies within the discretion of an appropriate university official to former
students for violations committed while a student.

(C) “Members of the university community” includes, but are not limited to, students, faculty, staff, and
visitors to the campus.

(D) “Complaint” includes information alleging a violation of the code of student conduct or other published

rule, policy, standard, or guideline applicable to students at the university, provided to the university,
per paragraph (A) of rule 3335-23-05 of the Administrative Code.

(Board approval dates: 3/2/2001, 12/7/2007, 4/6/2012, 4/8/2016, 9/2/2016)

3335-23-04 Prohibited conduct.

Any student found to have engaged, or attempted to engage, in any of the following conduct while within
the university’s jurisdiction, as set forth in rule 3335-23-02 of the Administrative Code, will be subject to
disciplinary action by the university. For the purposes of this section, attempt shall be defined as conduct
that, if successful, would constitute or result in the prohibited conduct.
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(A)  Academic misconduct.

Any activity that tends to compromise the academic integrity of the university or subvert the
educational process. Examples of academic misconduct include, but are not limited to:

(1

)

(10)

()

(12)

Violation of course rules as contained in the course syllabus or other information provided to
the student;

Knowingly providing or receiving information during examinations such as course
examinations and candidacy examinations; or the possession and/or use of unauthorized
materials during those examinations;

Knowingly providing or using unauthorized assistance in the laboratory, on field work, in
scholarship or on a course assignment;

Submitting plagiarized work for an academic requirement. Plagiarism is the representation
of another’s work or ideas as one’s own; it includes the unacknowledged word-for-word use
and/or paraphrasing of another person’s work, and/or the inappropriate unacknowledged use
of another person’s ideas;

Submitting substantially the same work to satisfy requirements for one course or academic
requirement that has been submitted in satisfaction of requirements for another course or
academic requirement, without permission of the instructor of the course for which the work
is being submitted or supervising authority for the academic requirement. This includes
submitting the same work for courses that the student is retaking pursuant to the university’s
grade forgiveness rule;

Falsification, fabrication, or dishonesty in creating or reporting laboratory results, research
results, and/or any other assignments;

Serving as, or enlisting the assistance of, a substitute for a student in any graded
assignments;

Alteration of grades or marks by the student in an effort to change the earned grade or credit;

Alteration of academically-related university forms or records, or unauthorized use of those
forms or records;

Engaging in activities that unfairly place other students at a disadvantage, such as taking,
hiding or altering resource material, or manipulating a grading system;

Violation of program regulations as established by departmental committees and made
available to students; and,

Providing falsified materials, documents, or records to a university official in order to meet
academic qualifications, criteria, or requirements, including but not limited to submitting
falsified doctor’s notes and/or falsified transcripts.

(B)  Endangering health or safety.

M

Endangering behavior: Taking or threatening action that endangers the safety, physical or
mental health, or life of any person, or creates a reasonable fear of such action.
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(2) Stalking: Engaging in a pattern of unwanted conduct directed at another person that
threatens or endangers the safety, physical or mental health, or life or property of that person,
or creates a reasonable fear of such a threat or action. When stalking is sex- or gender-
based, it falls under sexual misconduct, university policy 1.15.

(8) Operating a vehicle while impaired by alcohol or drugs in a manner that endangers the safety
of the university community.

(E)

(F)

(©)

Destruction of property.

Actual or threatened damage to or destruction of university property or property of others, whether
done intentionally or with reckless disregard.

Dangerous weapons or devices.

Storage or possession of dangerous weapons, devices, or substances including, but not limited to,
firearms, ammunition, or fireworks, unless authorized by an appropriate university official or permitted
by a university policy, even if otherwise permitted by law. Use or misuse of weapons, devices, or
substances in a manner that causes or threatens serious harm to the safety or security of others. As
required by Ohio Revised Code Section 2923.1210, this section does not prohibit a student who has
been issued a valid concealed handgun license from transporting or storing a firearm or ammunition
when both of the following conditions are met:

(1) Each firearm and all of the ammunition remains inside the person's privately owned motor
vehicle while the person is physically present inside the motor vehicle. or each firearm and all
of the ammunition is locked within the trunk, glove box, or other enclosed compartment or
container within or on the person's privately owned motor vehicle;

(2) The vehicle is in a location where it is otherwise permitted to be.

Dishonest conduct.

Dishonest conduct, including, but not limited to, knowingly reporting a false emergency; knowingly
making false accusation of misconduct; misuse or falsification of university or related documents by
actions such as forgery, alteration, or improper transfer; possession, use or manufacturing of a false
identification document; submission of information known by the submitter to be false to a university
official.

Theft or unauthorized use of property.

Theft or the unauthorized use or possession of university property, services, resources, or the
property of others.

Failure to comply with university or civil authority.
Failure to comply with legitimate directives of authorized university officials, law enforcement or
emergency personnel, identified as such, in the performance of their duties, including failure to

identify oneself when so requested; or violation of the terms of a disciplinary sanction.

Drugs.
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Use, being under the influence of, production, distribution, sale, or possession of drugs and/or drug
paraphernalia in a manner prohibited under law or applicable university policy or facility policy. This
includes, but is not limited to, the misuse of prescription drugs.

Alcohol.

Use, underage intoxication, production, distribution, sale, or possession of alcohol in a manner
prohibited under law or applicable university policy or facility policy.

Unauthorized presence.
Unauthorized entrance to or presence in or on university premises.
Disorderly or disruptive conduct.

Disorderly or disruptive conduct that unreasonably interferes with university activities or with the
legitimate activities of any member of the university community.

Hazing.
Doing, requiring or encouraging any act, whether or not the act is voluntarily agreed upon, in
conjunction with initiation, continued membership, or participation in any group, that causes or
creates a substantial risk of causing mental or physical harm or humiliation. Such acts may include,
but are not limited to, use of alcohol, creation of excessive fatigue, and paddling, punching or kicking
in any form. Failure to intervene, prevent, or report acts of hazing may constitute a violation of this
section.
Student conduct system abuse.
Abuse of any university student conduct system, including but not limited to:
(1) Failure to obey the summons or directives of a student conduct body or university official;
(2) Falsification, distortion, or misrepresentation of information before a student conduct body;
(3) Disruption or interference with the orderly conduct of a student conduct proceeding;

(4) Knowingly instituting of a student conduct proceeding without cause;

(5) Discouraging an individual’s proper participation in, or use of, a university student conduct
system;

(6) Influencing the impartiality of a member of a student conduct body prior to, and/or during the
course of a student conduct proceeding;

(7) Harassment and/or intimidation of a member of a student conduct body prior to, during,
and/or after a student conduct proceeding;

(8) Failure to comply with one or more sanctions imposed under the code of student conduct;
and

(9) Influencing another person to commit an abuse of a university student conduct system.

Violation of university rules or federal, state, and local laws.
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Violation of other published university rules, policies, standards, and/or guidelines, or behavior that
could violate federal, state, or local law. These university rules, policies, standards, or guidelines
include, but are not limited to, those which prohibit the misuse of computing resources, rules for
student groups or organizations, and residence hall rules and regulations.

Riotous behavior.

(1) Participation in a disturbance with the purpose to commit or incite any action that presents a
clear and present danger to others, causes physical harm to others, or damages property.

(2) Proscribed behavior in the context of a riot includes, but is not limited to:

(@) Knowingly engaging in conduct designed to incite another to engage in riotous
behavior; and

(b)  Actual or threatened damage to or destruction of university property or property of
others, whether done intentionally or with reckless disregard; and

(c) Failing to comply with a directive to disperse by university officials, law enforcement,
or emergency personnel; and

(d)  Making explicit or implied threats in a manner that causes a reasonable fear of harm
in another; and

(e) Impeding, hindering or obstructing a university official, law enforcement, or
emergency personnel in the performance of their duties.

(3) This rule shall not be interpreted as proscribing peaceful demonstrations, peaceful picketing,
a call for a peaceful boycott, or other forms of peaceful dissent.

Recording or distribution without knowledge.

Using electronic or other means to make or distribute a video, audio, or photographic record of any
person in a location where there is a reasonable expectation of privacy without the person’s prior
knowledge, when such a recording is likely to cause injury, distress, or damage to reputation. This
includes, but is not limited to, taking video, audio, or photographic records in shower/locker rooms,
residence hall rooms, and restrooms. The storing, sharing, and/or distributing of such unauthorized
records by any means is also prohibited.

Public urination or defecation.

Urination or defecation in a place such as a sidewalk, street, park, alley or yard, residence hall space,
or on any other place or physical property that is not intended for use as a restroom.

Retaliation.
Any intentional adverse action against any individual who makes an allegation, files a report, serves

as a witness, assists a complainant_or respondent, or participates in any university investigation or
proceeding.

(Board approval dates: 3/2/2001, 7/11/2003, 7/7/2006, 12/7/2007, 4/6/2012, 4/8/2016, 9/2/2016)
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Student Conduct Procedures

3335-23-05 Initiation,_inquiry and investigation of code violations.

(A) Initiation.

Person(s) witnessing-orexperiencing- who witness, experience, or become aware of what they believe
to be a possible code violation should provide an-autherized-university-official-with-the-information_to
the following officials or offices.

(™

B

Complaints about possible code violations occurring in residence halls should be previded
reported to the residence hall director;

Complaints about possible non-residence hall related code violations should be provided
reported to the director-office of student conduct, or chief student conduct officer for the
regional campuses;

Complaints about possible sexual misconduct should be reported pursuant to the sexual
misconduct policy, university policy 1.15;

Complaints about possible protected class discrimination or harassment should be reported
pursuant to university policy 1.10;

{3)Complaints regarding academic misconduct should be referred-to-the coordinatorof
reported to the committee on academic misconduct; and

{4)In cases when the alleged activity may involve a violation of criminal law in addition to a
violation of the code, complaints should be previded-reported to the Ohie-state-university
police division ¢ d|V|3|on or other approprlate law enforcement agency %WW%W&H

(B) _ Preliminary inquiry.

The university conducts a preliminary inquiry into the nature of the incident, complaint or notice
jurisdiction, the information available, and the parties involved. Within the university’s discretion, the
preliminary inquiry may lead to:

(1) Adetermination that there is insufficient information to pursue the investigation, or the behavior

alleged, even if proven, would not violate the code of student conduct;

(2) An_informal resolution such as an educational discussion or mediation. An educational

discussion is a discussion about the student's behavior and its impact. Informal resolution is
not available in cases of academic misconduct.

(3) An investigation and/or initiation of charges.

Typically, an informal resolution will end the conduct process, but if more information is shared in
the course of an educational discussion or informal resolution that warrants additional inquiry, an
investigation may be initiated.

{B(C) Investigation.

()

Role of the university.
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(©)

(@)

(b)

®
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Residence-hall directors;-assistant-hall-directorsthe The director of student conduct,

the chief conduct officer for the regional campuses, residence hall directors
assistant hall directors, and other designated university personnel are authorized to
investigate alleged violations other than those involving subsections (b) and (c}-and
{d) of this paragraph;

The coordinator of the committee on academic misconduct is authorized to
investigate allegations involving academic misconduct;

Only those personnel designated by the sexual misconduct policy-, university policy
1.15, shall investigate charges involving sexual misconduct;-sexual-harassmentand

Only those personnel designated by university policy 1.10, shall investigate charges
involving protected class discrimination or harassment.

The Ohio state university police or other appropriate law enforcement agency shall
have primary responsibility for the criminal investigation of acts that involve
suspected criminal violation of federal, state, or local laws. Such investigation does
not replace any other university investigation.

The university may conduct concurrent investigations regarding potential violations
of institutional policy or federal, state, and local law.

Role of etherparticipants.

(a)

(b)

During the investigation, the student allegedly involved in misconduct may be:
i. Notified of the alleged violation;
ii. Requested to make an appointment to discuss the matter; and
i Provided a date by which the appointment must be made.

Any person believed to have information relevant to an investigation may also be
contacted and requested to make an appointment to discuss the matter.

Failure to comply with a request to make and keep an appointment relevant to an
investigation may result in a disciplinary hold being placed on a respondent’s registration and
records and/or the initiation of charges for student conduct system abuse.

Upon completion of an investigation, the investigator will decide upon an appropriate course
of action, which may include, but is not limited to:

(a)
(b)

©)

{ajTaking no further action_and closing the case,
{b)Deferring further-action-initiation of charges with or without conditions, or

Seeking informal resolution; or
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(d) |Initiating charges by the appropriate university official, when a finding of jurisdiction
has been made and there is reasonable cause to believe that a violation of the code
may have occurred. Reasonable cause is defined as some credible information to
support each element of the violation, even if that information is merely a credible
witness or a victim’s statement. Charges will not be issued where a complaint is

unsupported by any credible information or does not meet the elements of a code
violation.

(Board approval dates: 3/2/2044-12/7/2007, 3/2/2011, 4/6/2012, 4/8/2016, 9/2/2016)
3335-23-06 Amnesty

At the university’s discretion, amnesty may be extended to students who may be hesitant to report a
violation of the code to university officials because they fear that they themselves may be accused of minor
policy violations, including but not limited to underage drinking, at the time of the incident. If a student is
granted amnesty, an educational discussion or other informal resolution may be considered, but no
university conduct proceedings under this code will result.

At the university’s discretion, amnesty may also be extended on a case-by-case basis for minor policy
violations when students request assistance for others in need, including the person receiving assistance.
If a student is granted amnesty, an educational discussion or other informal resolution may be considered
but no university conduct proceedings under this code will result. In cases of academic misconduct, need
does not include the inability of a student to complete an assignment without assistance.

3335-23-07 Filing of complaint and initiation of charges.

A complaint alleging a violation of the code of student conduct should be filed-with-made to the university
as soon as practicable fellowing-the-discovery-of-the-alleged-violation_in accordance with paragraph (A) of
Rule 3335-23-05 of the Administrative Code. Absent extraordinary circumstances, the cemplaint-must-be
filed-within—university will not take action on complaints filed more than six months fer-cases—from the

discovery of non-academic misconduct (paragraphs (B) to (RS) of rule 3335-23-04 of the Administrative
Code),—and—_or_one month for academlc mlsconduct (paragraph (A) of rule 3335 23-04 g=)=of the
Administrative Code) v

w@ée%ﬂe&@estude%wh@ﬁleged&eemwﬁedﬁqew&aﬂem These tlme Ilmltat|ons do not appl t
complaints of sexual misconduct or other protected class discrimination and harassment.

Absent extraordinary circumstances, the university must initiate charges, if any, within one year of the filing
of the complaint. This time limitation does not apply to complaints of sexual misconduct_or other protected
class discrimination and harassment. In all cases, a student charged with one or more violations of the code
of student conduct has the right to be heard, subject to the student conduct procedures.

(Board approval dates: 3/2/2001, 12/7/2007, 4/6/2012, 4/8/2016)

3335-23-07-3335-23-08 Notice of charges_and options for resolution.
(A) Notification.

Students shall be notlfled of university charges in writing;-unless-a-more-effective-form-of netification

. Charges-Written charges may be presented in person, by placement in the
respondent’s residence hall mailbox, by email to the respondent’s official university email address
(which may direct the student to view the notice on a secure website), by text message, by other form

of electronic communication specific to the student on file with the university registrar, or by mail to
the respondent’s local or permanent address on file in the office of the university registrar.

(B) Current address.
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All students are required to maintain an accurate and current local-and;_permanent address;_and
phone number with the university registrar.

(C) Meeting with university official.

Following notification of charges, respondents are strongly encouraged to and shall be afforded the
opportunity to meet with a university official for the purpose of explaining the university student
conduct process and discussion of the charges.

(D) Options for resolution.

Charges may be resolved by administrative decision pursuant to 3335-23-09 or a hearing pursuant
to 3335-23-10.

(E) {BjFailure to respond.

Failure of the respondent to respond to the initiation of charges or schedule a preliminary meeting
within the deadlines provided by the university shall in no way prevent the university from scheduling
and conducting a hearing in the absence of the respondent. .

(Board approval dates: 3/2/2001, 12/7/2007, 4/6/2012, 4/8/2016)
3335-23-08-3335-23-09 Administrative decision.

In a case where a respondent admits to a violation(s) in writing, the student may request in writing to have
a decision as to appropriate sanction made administratively by a hearing officer rather than have the
charges referred to a hearing body. In such situations, the student waives the right to a hearing and the
related procedural guarantees provided by a hearing body. Administrative decisions in academic
misconduct cases involving graduate students are-to-may be made in consultation with the graduate
school. Following an administrative decision, the student retains the right to request an appeal (see

Administrative Code Section 3335-23-18) of the original decision, but may do so only upon the ground that
the sanction is grossly disproportionate to the violation committed.

When a respondent fails to respond to the initiation of charges and information exists to support finding a
violation, the hearing officer may issue an administrative decision so long as sanctions do not include
suspension or dismissal. In this circumstance, the respondent retains the right to request an appeal of the
decision under all grounds found in Administrative Code Section 3335-23-18. If the respondent is
suspended or dismissed in a subsequent case, the respondent may appeal both the outcome in the
subsequent case and an administrative decision issued due to a failure to respond.

(Board approval dates: 3/2/2001, 7/7/2006, 12/7/2007, 4/6/2012, 4/8/2016

(A) The respondent has the right to accept responsibility for the charges, which will result in an
administrative decision, or choose to have a hearing.

(B) In addition to the committee on academic misconduct and the university conduct board, the following
university employees/officials are considered official university hearing bodies and may conduct

administrative hearings of alleged violations of the code affording the respondent the same
procedural guarantees as provided in the hearings conducted by a committee or board:

(1) The director of student conduct, or designee;

(2) The coordinator of the committee on academic misconduct, or designee;

10
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(3) University housing professional staff; and
(4) The chief conduct officer for the regional campuses. .

(C) Students will be afforded the right to request a separate hearing and choose an administrative or
board hearing, except under special circumstances when, in order to ensure a fair and just process
the hearing officer may determine the appropriate hearing body. Special circumstances include but
are not limited to situations when multiple respondents are charged out of the same factual
circumstances or in multiple incidents involving the same respondent. The university reserves the
right to combine hearings for respondents.

(Board approval dates: 3/2/2001, 12/7/2007, 4/6/2012, 4/8/2016, 9/2/2016)
3335-23-09-3335-23-11_Notice of hearing and request for postponement.
(A) Notice.

If a hearing is to be held, written notification will be provided to the respondent,-and-in-charges
invelving-sexual-miscondusct-to-the-complainant. The notice may be hand delivered, placed into a
student’s residence hall mailbox, sent by email to the student’s official university email address_or
text message, which may direct the student to view the notice on a secure website, or mailed to the
last known address of the student, by first class mail, no fewer than ten calendar days prior to the
hearing. Unless already provided to the student, the notification will include the charge(s), date, time,
and location of the hearing, the designated hearing body, a statement of the student’s rights, and
information on the hearing procedures.

(B) Postponement.

The respondent and-the-cemplainant-may request a postponement for reasonable cause-or=a

separate-hearing-from-etherrespendents, which may be granted at the discretion of the university. A
request for a postponement for reasonable cause must be made in writing, include supporting

rationale and be received by the person sending the hearing notification at least two business days
before the scheduled hearing. The university reserves the right to reschedule a hearing for the first
appropriate available date.

(Board approval dates: 3/2/2001, 12/7/2007, 4/6/2012, 4/8/2016)
3335-23-10-3335-23-12 Hearing procedures.
Although the procedural requirements are not as formal as those existing in criminal or civil courts of law,
to ensure fairness, the following procedures will apply and, unless already provided to the student, be
included within the hearing notice:
(A) Attendance.

Attendance at hearings is limited to those directly involved or those requested by the hearing body to

attend. The hearing body will take reasonable measures to assure an orderly hearing, including
removal of persons who impede or disrupt proceedings.

(B) _Timelines.
Except as expressly provided by this code, the university may set deadlines related to the
investigation and hearing process. Absent extraordinary circumstances, respondents must submit all
witness names and evidence for submission at least two business days prior to a scheduled hearing.

{B(C) Advisor.

1"
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The respondent and-the-cemplainant-may have-choose to bring an advisor for support throughout
the disciplinary process. The advisor (i.e., support person) may be any person other than a witness.

The advisor may only counsel the student and may not actively participate in the disciplinary process,
unless clarification is needed as determined by the hearing body.

(D) Witnesses.

(1) The respondent &
wn&en%ta{emenp@émwte relevant factual wﬂnesses to attend%ehametepwﬁnesseﬁe
submit-written-statements, ask questions of witnesses called by others, and will be notified of
potentlal W|tnesses to be called Ihe%spenden&and—the%emplamaﬂt—musl—submﬂ—&hs@ef

(2) The university may present witnesses as well as question those presented by the respondent
and the-complainantwill notify the respondent of invited witnesses.

(3) Respondents may also invite up to three character witnesses to submit written statements for the
hearing body’s review. A character witness is considered to be a person who attests to another's
moral conduct and reputation. Character witness statements will only be considered during
sanctioning process if a violation is found.

(4) Expert witnesses are not permitted. In cases requiring special expertise, the hearing body may
appoint individuals with appropriate expertise to serve as consultants to the hearing body. The
consultants-consultant may be present and provide information as called upon during the hearing;
but will not vote.

{F(E) Standard of evidence.

A student will only be found in violation if a preponderance of evidence supports the charges.

(F) _ Majority Vote Required.

A student will not be found in violation unless a majority of the hearing body finds the student in
violation. In the event of a tie, the beard-hearing body will continue to deliberate. If after the beare
hearing body determines that exhaustive deliberations have occurred and a majority decision is not
reached the student will be found not in violation.

(G) In cases where prompt review is essential (e.g., when graduation or the end of the academic year is
imminent) the accused-respondent may be offered the option of an expedited-administrative review
consisting of an administrative decision or administrative hearing. The accused-studentrespondent
may decline such expedited review without the expectation that the process can be completed on an
expedited timeline.

(Board approval dates: 3/2/2001, 7/11/2003, 12/7/2007, 4/6/2012, 4/8/2016, 9/2/2016)

3335-23-11-3335-23-13 Attendance.

12
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Because the most accurate and fair review of the facts can best be accomplished when all parties are
present, the respondent and complainant-invited witnesses are strongly encouraged to attend and
participate. If an individual does not choose to attend a hearing, the charges will be reviewed as scheduled
on the basis of the information available, and a decision will be made. Although no inference may be drawn
against a student for failing to attend a hearing or remaining silent, the hearing will proceed and the
conclusion will be based on the evidence presented. No decision shall be based solely on the failure of the
respondent or-the-complainant-to attend the hearing or answer the charges. In_special circumstances
written statements may be considered by the hearing body when a respondent or witness does not attend
or fully participate in a hearing.

(Board approval dates: 3/2/2001, 4/8/2016)
3335-23-12-3335-23-14 Record of proceedings.

A single record consisting of written notes, tape-audio recording, or other method selected by the hearing
body, will be made of all hearings. Such record will remain the property of the university but will be made
available to the respondent,-and-the-complainantin-charges-invelving-sexualmisconduct-for review during
the appeal period. A written notice of the decision will be provided to the respondent-and-the-complainant,
where-privacy-laws-allow. If the respondent is found in violation, information regarding appeal procedures

will be provided to the respondent-and-complainantin-cases-involving-sexual-misconduct.
(Board approval dates: 3/2/2001, 4/6/2012, 4/8/2016)

3335-23-14-3335-23-15 _Committee on academic misconduct.

(A)  On behalf of the committee, the coordinator may investigate and resolve all reported cases of student
academic misconduct that fall under the committee’s jurisdiction. The coordinator and chair shall
establish procedure for the investigation and resolution of cases. The committee does not hear cases
involving academic misconduct in professional colleges having a published honor code. These
colleges shall follow their own codes and procedures;_which can be obtained in their respective
central offices. Some allegations against graduate students that fall under the committee’s jurisdiction
may also implicate the university policy and procedures concerning research misconduct and/or
graduate school policy on the investigation of allegations of research misconduct by a graduate
student. Upon receipt of such an allegation, the coordinator shall meet with the dean of the graduate
school or designee, and/or the senior vice president for research or designee, and these parties shall
mutually agree on the appropriate procedure for adjudicating the case. Notice of this decision and a
description of the procedure to be used shall promptly be given to the student who has been charged.
The coordinator or chair may refer complaints to the student conduct system if it is determined that
the academic misconduct allegation is incidental to some other misconduct.

13
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(B) The committee on academic misconduct is constituted according to rule 3335-5-48.7 of the
Administrative Code.

(C) All complaints of academic misconduct shall be reported to the coordinator of the committee.

(D) Students have an obligation to report suspected misconduct.

(E) A quorum for a hearing shall be no fewer than four voting members of the committee which shall
include no fewer than one student member and two faculty members. For cases involving graduate
students, reasonable efforts will be made to have graduate students serve as the student members
of the hearing committee.

(Board approval dates: 3/2/2001, 7/7/2006, 4/6/2012, 4/8/2016)

3335-23-16 University conduct board.

(A)  Membership.

The respondent may elect for the university conduct board to adjudicate charges involving prohibited

behaviors listed in 3335-23-04 of the Administrative Code, except paragraphs (A) academic
mlsconductand—ée)ee*ummseendeet For charges involving sexual misconduct to be heard by the

nmseenduet—the—beaFeLeensas(&eﬁ The dlrector of Student Conduct will recommend members for
approval as follows:.

(1) Fifteen faculty and/or administrative-staff members recommended-by-the-director-of student
conduect-to-the-appointed by vice president for-of student life for three-_year terms-which
begin-with-the-autumn-term;

(2) {2yFwelve-Fifteen undergraduate student members, appointed by undergraduate student
government_for two year terms;

(3) {3)Six graduate student members, appointed by the council of graduate students for two year
terms;

(4) Fwe-Four professional student members, appointed by the inter-professional council, for two
year terms; and

(5) The director of student conduct or designee shall serve as board coordinator ex-officio
without vote.

(B) Quorum.
A quorum for a hearing shall be no fewer than four voting members of the board-, which shall include
no fewer than two student members,

except for charges involving sexual misconduct when there shall
be-no-unless the respondent elects not to include student members. A hearing board shall consist of
no more than eight voting members.

(C) Appointment.
(C) Eligibility and Alternates

14
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(1) HTo be eligible for appointment or service, a student must possess a minimum 2.5
cumulative grade point average and not be under current disciplinary sanction from the
university

(2) {2)Additional alternate members may be appointed as needed.

(3) {B)Removal.
The director of student conduct may remove university conduct board members for-cause
under certain circumstances, including but not limited to, not attending training, falling below
the minimum grade point average, repeated absences, violating the code of student conduct
or other applicable laws or rules, policies, standards, or guidelines, or not responding to
repeated attempts at communication. Netification-Whenever possible, notification shall be
made in writing to the university conduct board member prior to removal;-wheneverpossible..

(Board approval dates: 3/2/2001, 12/7/2007, 4/6/2012, 4/8/2016, 9/2/2016)

University Sanctions
3335-23-17 General guidelines for sanctions.

Sanetions-If a student is found to be in violation of the code, sanctions should be commensurate with the

violations found to have occurred. In determining the sanction(s) to be imposed, the hearing body should
take into account any mitigating circumstances and any aggravating factors including, but not limited to,
any provocation by the subject of the conduct that constituted the violation, any past misconduct by the
student, any failure of the student to comply fully with previous sanctions, the actual and potential harm
caused by the violation, the degree of intent and motivation of the student in committing the violation, and
the severity and pervasiveness of the conduct that constituted the violation. Misconduct_ motivated by bias

or classes grotected b¥ un|verS|t¥ QO|IC¥ other than constltutlonally protected expreSS|on metwated—by

may be
con5|dered an aggravatlng factor for sanctlonlng Impalrment resultlng from voluntary use of alcohol or
drugs (i.e., other than medically necessary) will also be considered an aggravating, and not a mitigating,
factor. One or more of the following courses of action may be taken when a student has been found to have
violated the code of student conduct.

{B(A) Disciplinary sanctions.

(1)  Formal reprimand.
A written letter of reprimand resulting from a student’s misconduct.

(2) Disciplinary probation.
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This probationary condition is in effect for a specified period of time and may involve the loss
of specified privileges. Further violation of university rules, policies, standards, or guidelines
during the probationary period will additionally be viewed as a violation of the probation,
which shall result in further action up to and including suspension or dismissal.

(38) Suspension.

Suspension is a sanction that terminates the student’s enrollment at the university for a
specified period of time. Satisfactory completion of specified stipulations may be required for
readmission-reenrollment at the end of the suspension period. Under special circumstances
the hearing body may hold the imposition of suspension in abeyance, which would allow for
the students continued enrollment so long as the student adheres to all stipulations
restrictions, or conditions imposed by the hearing body.

(4) Dismissal.

Dismissal is a sanction;_which permanently separates a student from the university without
opportunity to re-enroll in the future.

{€(B) Conditions of suspension and dismissal.

Unless a student is otherwise notified in writing, a suspension or dismissal will not take effect until
after the appeal period. A student who has been dismissed or suspended from the university shall be
denied all privileges afforded a student (including, but not limited to participation in university
sponsored or sanctioned events and activities) and shall be required to vacate campus at-a-time-as
determined by the hearing body. In addition, after vacating campus property, a suspended or
dismissed student may not enter upon campus and/or other university property at any time, for any
purpose, in the absence of expressed written permission from the vice president for student life or
designee. To seek such permission, a suspended or dismissed student must file a written petition to
the vice president for student life for entrance to the campus for a limited, specified purpose or to
have the terms of this condition modified or reduced.

{B(C) Failing or lowered grades.
In cases of academic misconduct, a hearing body may authorize the instructor to award a failing or

lowered grade in the course;-_and a loss of credit on the graded coursework;-and-impose-any-of the

{E(D) Other sanctions.

Other appropriate sanctions may be imposed by a hearing body singularly or in combination with any
of the above-listed sanctions. Examples include, but are not limited to, making restitution for property
damage or misappropriation of university property or services, or the property of any person,
residence hall contract termination or reassignment to another room, restriction of access to specified
campus facilities and/or property, research assignments, community service projects, special
workshop participation, and/orreferral to medical resources or counseling personnel, and/or other
educational sanctions.

(Board approval dates: 3/2/2001, 7/7/2006, 12/7/2007, 5/14/2010, 4/6/2012, 4/8/2016)

Appeal Process
3335-23-18 Appellate process.

(A) Right to appeal.

16
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(1) A student found to have violated the code of student conduct has the right to appeal the
original decision. The appeal is not intended to re-hear or re-argue the same case and is
limited to the specific grounds outlined below. The appeal must state the specific grounds for
the appeal and should include all supporting documentation. The appeal must be postmarked
or hand delivered to the appropriate appeal officer, or sent via email, as provided below,
within five working days after the date on which notice of the decision is sent to the student.
Each student shall be limited to one appeal_of a decision of a hearing body. The decision of
the appeal officer is final.

(2) __Any extensions to the appeal date may be made in the discretion of the director of student

conduct, residence life, or the office of academic affairs or their designee.

{3(4) A student who has accepted responsibility for violating the code of student conduct waives
the right to appeal, except on the basis that the disciplinary sanction is grossly
disproportionate to the violation(s) committed.

(45) Each-party-When found in violation of the code of student conduct, a respondent shall be
limited to one appeal. The decision of the appeal officer is final.

(B)  Grounds for appeal.
(1) An appeal may be based only upon one or more of the following grounds:
{4(a) Procedural error that resulted in material harm or prejudice to the student (i.e. by
preventing a fair, impartial, or proper hearing). Deviations from the designated
procedures will not be a basis for sustaining an appeal unless material harm or

prejudice results;

{2(b) Discovery of substantial new evidence that was unavailable at the time of the hearing
and which reasonably could have affected the decision of the hearing body; or

{3(c) Disciplinary sanction imposed is grossly disproportionate to the violation(s)
committed, considering the relevant aggravating and/or mitigating factors.

(2) Non-attendance by the respondent er-the-complainant-may not be the sole grounds for an
appeal.

(C) Appropriate appeal officers.
(1)  Appeals from residence hall hearings:

(a) All appeals from residence hall hearings, other than contract terminations, shall be
submitted to the director of residence life or designee.

(b)  All appeals when the sanction imposed by the residence hall hearing is contract
termination shall be submitted to the director of student conduct or designee.

(2) (2)Appeals of a decision of a hearing body; other than those described in the previous section
will be submitted for decision to the vice president for student life or designee.

17
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(3) {2)Appeals of decisions of the committee on academic misconduct or its coordinator will be
submitted for decision to the executive vice president and provost or designee.
(D) Appeal proceedings.

(1)  The appeal officer will dismiss the appeal if the appeal is not based upon one or more of the
grounds set forth in paragraph (B) of this rule.

(2) The appeal officer will decide the appeal based upon a review of the record and supporting
documents (e.g. prior disciplinary history).

(E) Possible dispositions by the appeal officer.
The appeal officer may, after a review of the record:
(1)  Uphold the original decision and/or sanction(s);

(2) Dismiss the case or individual charge(s) against the student and vacate any portion or all of
the sanction(s);

(3)  Modify or reduce the sanction(s); or-in-cases-invelving-chargesrelating-to-sexual-misconduct

(4) Remand the case to the original hearing body to consider a specific issue as directed by the
appeal officer or refer the case to a new hearing body to be reheard. If possible, a new
hearing body should be different from the one that originally decided the case. If a case is
reheard by a hearing body, the sanction imposed can be greater than that imposed at the
original hearing.

(Board approval dates: 3/2/2001, 12/7/2007, 5/14/2010, 4/6/2012, 4/8/2016, 9/2/2016)

3335-23-19 Minor deviations-from-procedure_Deviations and other procedures.

A student and hearing officer may agree in advance to miner-deviations from procedure. Such deviations
are not then subject to appeal. Other minor-deviations are acceptable as long as such deviations are not
found upon appeal to be materially harmful to the respondent-er-the-complainant. The office of student life

student conduct and the committee on academic misconduct may create additional procedures in alignment
with this code.

(Board approval dates: 3/2/2001, 4/6/2012, 4/8/2016)
3335-23-20 Interim suspension.

(A) When the vice president for student life or designee has reasonable cause to believe that the
student's presence on university premises or at a university-related or registered student
organization activity poses a significant risk of substantial harm to the safety or security of
themselves, others, or to property, the student may be immediately suspended from all or any
portion of university premises, university-related activities or registered student organization
activities. Thistemperary The interim suspension will be confirmed by a written statement-and-shall
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(B) The interim suspension shall remain in effect until:

(1) The conclusion of the student conduct process, including any appeal;

(2) The vice president for student life or designee terminates the interim suspension in writing;
or,

(8) The vice president for student life or designee terminates the interim suspension upon written
request by the student where a determination is made that reasonable cause for the interim
suspension no longer exists.

(a) The request from the student must be in writing and must include supporting
documentation or evidence that the student does not pose, or no longer poses, a
significant risk of substannal harm to the safety or secunty of themselves, others or to
property. y v

: - : _

(b) A decision on such request will be made without undue delay by the vice president for
student life or designee.

(Board approval dates: 3/2/2001, 7/11/2003, 5/14/2010, 4/6/2012, 4/8/2016)

3335-23-21 Administrative disenrollment and other restrictions.

(A)

(B)

(©)

A student may be-:_disenrolled from the university; prohibited from all or any portion of university
premises, university-related activities or registered student organization activities; and/or-, permitted
to remain only under specified conditions when the vice president for student life or designee finds
that there is clear and convincing evidence that the student’s continued presence poses a significant
risk of substantial harm to the health or safety of themselves, others, or to property.

In those cases under paragraph (A) of this rule in which it appears that the risk posed by the student
is a result of a health condition or a disability as defined by the Americans with Disabilities Act, the
vice president for student life or designee shall also determine whether the risk or disruption can be
eliminated or sufficiently reduced through reasonable accommodation and, if so, shall take
appropriate steps to ensure that accommodation is made. The vice president for student life or
designee may request the student to undergo an appropriate examination, as specified by the vice
president for student life or designee, to determine whether any such condition exists and whether
any such accommodation is possible. If the student fails to undergo such an examination, and if the
other available evidence supports a finding under paragraph (A) of this rule, the vice president for
student life or designee shall, to the extent reasonably possible, take the least restrictive measure or
combination of measures necessary to resolve the risk or disruption.

A student who has been disenrolled; prohibited from university premises, university-related activities
or registered student organization activities; or permitted to remain only under specified conditions
may petition the vice president for student life for revision of that status. The petition must include
supporting documentation or evidence that:

(1)  The conditions found to have existed under paragraph (A) of this rule no longer exist and will
not recur, and

(2) The student meets all normal and appropriate standards for admission and enroliment in any
academic unit in which the student seeks to re-enroll. Upon receipt of such a petition, the
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vice president for student life or designee shall evaluate the evidence and may consult with
the student, any appropriate university personnel, and any other persons whom the vice
president for student life or designee deems appropriate. The vice president for student life
or designee may deny the petition, grant the petition in whole or in part under specified
conditions, or grant the petition in whole or in part without condition.

(Board approval dates: 3/2/2001, 12/6/2001, 5/14/2010, 4/6/2012)
3335-23-22 Authority.

The bylaws of the university board of trustees and rules of the university faculty provide that the university
president shall have the final responsibility and authority for the discipline of all students of the university
(see paragraph (A) of rule 3335-11-01 of the Administrative Code). This responsibility and authority has
been delegated by the president to the vice president for student life, whose office is also charged with
responsibility for promulgation of rules governing student conduct (see paragraph (H) of rule 3335-1-03 of
the Administrative Code).

The deans of colleges and of the graduate school, the directors of schools, and the chairpersons of
departments, respectively, are responsible to the president through regular disciplinary channels for the
discipline of all students in the activities of their respective colleges, schools, and departments (see
paragraph (B) of rule 3335-11-01 of the Administrative Code). Likewise, the deans and directors of the
regional campuses are responsible to the president through the executive vice president and provost for
the discipline of all students in the activities of their respective campuses.

The Ohio state university code of student conduct is an official publication of the university board of trustees.
All petitions for revision and amendment of this code of student conduct should be submitted through the
office of the vice president for student life. The code shall remain consistent with the-sexual-misconduct

university policy_1.10 and policy 1.15; any code of student conduct changes related to that-pelicy-these
policies shall be done in consultatlon with the-TitleIX—coordinator-appropriate official designated under
policy 1.10 and policy 1.15. Proposed revisions to the code shall be reviewed, in draft form, by the office of
the president, the office of academic affairs, and the steering committee of the university senate before
being presented for approval to the university senate by the council on student affairs. No revision shall
become effective unless approved by the university board of trustees and until printed notice of such
revisions is made available to students.

This Code shall take effect upon approval by the board of trustees. It shall govern all procedures in
matters brought after it first takes effect and also all further procedures in matters then pending, except to
the extent that in the discretion of the university the application in a particular action pending would not be
feasible, in which event the former version of this Code shall be used. The definitions of prohibited
conduct used in a particular matter will be the definitions found in the version of section 3335-23-04 in
effect at the time the alleged conduct occurred.

(Board approval dates: 3/2/2001, 5/14/2010, 4/6/2012, 4/8/2016, 9/2/2016)
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3335-5-48.14 University research committee.
(A) Membership.

The universityresearch-committee shall consist of sixteen-twenty-one voting and three-four
non-voting members.

1. Fifteen Fwelve-faculty members drawn from no less than eight colleges. Faculty with joint
appointments across colleges may be chosen to represent either college. The term of service is
three years.

(a) Eleven Eight-faculty members appointed by the executive committee of faculty
council, at least three of whom are members of the senate and at least one of whom is a
distinguished university professor or Ohio eminent scholar or National Academy
member, and at least two of whom are non-tenure track (clinical, research faculty).

(b) Four faculty members appointed by the president.

2. One research scientist, or comparable staff member engaged in research, appointed by the
vice president for research. The term of service is three years.

3. Fhree-Four student appointed by the respective governing bodies to one-year terms.
(a) Two graduate students.
(b) One undergraduate student.

(c) One professional student

4. One post-doc appointed by the Ohio State University Postdoctoral Association (OSU PDA). The
term of service is one year.

45. Four Ex-efficio-members;-non-voting ex officio members, or designees {ertheir-designees):

(a) The senior vice-president for research.

(b) The dean of the graduate school.

(c) The senate fiscal committee chair

(d) One post-doc appointed by OSU PDA

6. The Committee may vote to add any individual to a non-voting advisory role on an annual
basis.

(B) Duties and responsibilities.

1. Encourage and stimulate scholarly research and creative activity and foster a close relationship
between education and scholarly research.
2. Advise the vice president for research.
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Review, on a continuing basis, the policies and practices governing the conduct of research and
scholarly activity.

Coordinate with the governing bodies of the graduate school and with the office of
undergraduate research.

Make recommendations concerning the establishment, affiliation or abolition of centers or
comparable organization that are primarily engaged in research.

Collaborate in reviews of the budget of the office of research undertaken by the senate fiscal
committee.

(C) Organization.

1.

The committee shall annually elect a chair from its regular faculty membership in the spring
semester preceding the academic year of service for no more than three consecutive one-year
terms.

As a standing committee of the senate, this committee is also governed by the provisions of
rules 3335-5-46 and 3335-5-48 of the Administrative Code.

(Board approval dates: 6/7/1991, 11/4/1994, 5/3/1996, 5/3/2002, 5/7/2004, 6/7/2005, 7/13/2007,
5/14/2010, 6/6/2014)
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3335-5-48 Standing and special committees of the senate.
(A) The senate may establish such standing and special committees as it deems necessary or desirable.

(1) The standing committees of the senate are those committees defined in rules 3335-5-48.1 to
3335-5-48.18 of the Administrative Code.

(2) A special committee is one established to carry out a specified task, at the completion of
which it automatically ceases to exist.

(B) Membership.

(1) All standing and special committees of the senate shall include at least one faculty member
of the senate.

(2) Unless otherwise specified by the rules, the number of tenure-track faculty on standing
committees shall not be less than two-thirds of the faculty membership. Non-tenure-track
faculty shall be appointed by the executive committee of the faculty council.

(23) Unless otherwise specified by the rules, or by the senate, the president shall appoint
members of the administration; the council of graduate students, the inter-professional council,
the undergraduate student government, the university staff advisory committee and the faculty
council shall select members of their own constituency using procedures adopted by their
respective bodies.

(34) Terms of service.

(a) Faculty members shall serve three-year terms and are eligible for immediate
reappointment to a second term. Following that they are ineligible for reappointment
until one full year has elapsed. Faculty members may not serve as chair of an individual
committee for more than three successive years.

(b) Unless otherwise specified by the rules, student members shall serve one-year terms
and be eligible for reappointment.

(c) Appointed administration members shall serve two-year terms and shall not be
eligible for immediate reappointment until one full year has elapsed unless they have
served less than two-thirds of a full term.

(d) Multiyear terms shall be staggered so that approximately equal proportions of the
number of members retire from the committee each year.

3335-5-47.1 Steering commiittee.
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(A) Membership. The steering committee shall consist of seventeen-eighteen members.
(1) Fifteen voting members.

(a) Six faculty members elected by faculty council as specified in the faculty council
bylaws.

(b) The chair of faculty council._The chair-elect of the faculty council shall have full
voting privileges if the chair cannot attend.

(c) Four student representatives.

(i) The president of the council of graduate students. The vice president of the
council of graduate students or another designee who is a member of the
university senate may attend steering committee meetings with full voting
privileges if the president cannot attend.

(i) The president of the inter-professional council. The vice president of the
inter-professional council or another designee who is a member of the
university senate may attend steering committee meetings with full voting
privileges if the president cannot attend.

(iii) The president of the undergraduate student government. The vice president
of the undergraduate student government or another designee who is a
member of the university senate may attend steering committee meetings with
full voting privileges if the president cannot attend.

(iv) An undergraduate student who is a member of the university senate and
who is appointed by the vice president of the undergraduate student
government.

(d) Three administrators.
(i) The executive vice president and provost.
(i) The senior vice president for business and finance.
(iii) A dean appointed by the president.

(e) The chair of the university staff advisory [committee[TRu. The chair-elect of the
university staff advisory committee shall have full voting privileges if the chair cannot attend.

(2) Fwe-Three nonvoting members.

(a) The secretary of the university senate.
(b) The chair-elect of faculty council.

(c) The chair-elect of the university staff advisory committee
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3335-5-47.3 Rules committee.
(A) Membership. The rules committee shall consist of ter-eleven members.
(1) Six faculty senators appointed by the executive committee of the faculty council
(2) Three students.
(a) One graduate student.
(b) One professional student.
(c) One undergraduate student.

(3) One staff senator, appointed by the university staff advisory committee

(34) One administrator. The secretary of the university senate.

3335-5-48.1 Council on academic affairs.
(A) Membership.
The council on academic affairs shall consist of sixteen-eighteen members.

(1) Ten tenure-track-faculty. Theterm-of serviceisthreeyears:

(a) Six tenure-track-faculty, at least two of whom are members of the senate, selected
by the faculty council. Fhe-term-efserviceis-threeyears:

(b) Four tenure-track-faculty appointed by the president. Fhe-term-ofservice-isthree
years:

(2) Five students. The term of service is two years.
(a) Two graduate students. The-term-of service-is-twe-years:
(b) One professional student.

(c) Two undergraduate students. Fhe-term-of service-is-two-years:

(3) One academic advisor, appointed by the dean of undergraduate education. The term of
service is two years.

(34) ©ne-Two administrators.

(a) The executive vice president and provost, or designee.
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(b) A college-level curricular dean, appointed by the executive vice president and
provost. The term of service is two years.

3335-5-48.2 Council on distance education, libraries and information technology.
(A) Membership.

The council on distance education, libraries and information technology shall consist of sixteen
members.

(1) Eight faculty,atleastseven-tenure-trackfaculty:
(2) Three students.
(a) One graduate student.
(b) One professional student.
(c) One undergraduate student.
(3) Four administrators (or their designees).
(a) The dean of the graduate school.
(b) The director of university libraries.
(c) The chief information officer.
(d) The associate vice president for distance education.

(4) One staff member, appointed by the university staff advisory esuneicommittee.

3335-5-48.4 Council on student affairs.
(A) Membership.
The council on student affairs shall consist of twenty-two members.

(1) Six tenure-track-faculty, at least two of whom are members of the senate. The term of
service begins in summer session.

(2) Ten students. The term of service begins in summer session.
(a) Three graduate students.

(b) Two professional students.
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(c) Four undergraduate students. Two of these students shall have a term of service of
one year. Two of these students shall have a term of service of two years, with one
student selected each year.

(d) One student from a regional campus selected by the undergraduate student
government.

(3) Three staff members, appointed by the vice president for student life. The term of service is
one year and begins in summer session.

(a) One non-voting student affairs staff member to act as the secretary for the council.
The term-of serviceisoneyear:
(b) A student affairs staff member from a regional campus. Fhe-term-ofserviceis-one
Lt
(c) A college office student affairs staff member. The-term-ofservice-isone-year:

(4) Three administrators, non-voting.
(a) The vice president for student life or designee.
(b) The associate vice president for student life for planning and student development.
(c) The director of student activities or designee.

(5) Alternates.

Members of the council on student affairs may have an alternate. The alternate shall be
selected in the same manner as the original appointment. The chair has responsibility for
recording correct voting status. If the member has voting status, the alternate may vote in the
event of the member’s absence.

3335-5-48.5 Athletic council.

(A) The athletic council shall consist of fifteen-sixteen voting memberss with terms commencing
July 1 and completing June 30. Incoming members of the council may attend meetings as non-

voting members immediately following -selection. Fhe-term-ofservice-isfouryears:
(1) Eight tenure-track-faculty. The term of service is four years.
(a) Four tenure-track-faculty selected by the faculty council. The-term-efservice

(b) Four tenure-track-faculty members appointed by the president. The-term-of

serviceisfouryears-with-service-commeneing-thefirst of July following
Ao
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(2) Four students.
(a) One graduate student.
(b) One professional student.

(c) Two undergraduate students. The term of service is two years and-with one
student selected each year.

(3) Two alumni designated by the Ohio state university alumni association using
procedures adopted by that body. The term of service is four years and the terms are
staggered so that one member retires every two years.

(4) ©re-Two staff members, one -efthe-university-selected by the university staff
advisory committee and one by the president. The term of service is twe-four years with
one staff member selected every two years.

(5) Five ex-officio non-voting members or their designees
(a) The Birectordirector of Athletiesathletics
(b) The vice president of student life
(c) the faculty athletics representative (FAR)
(d) The director of student athletics support services office (SASSO)

(e) The president of the student-athlete advisory council (SAAC)

3335-5-48.6 Council on enrollment and student progress.
(A) Membership.
The council on enrollment and student progress shall consist of eighteen-nineteen members.

(1) Nine-Ten tenure-track-faculty.

(ba) Skx-Seven tenure-track-faculty selected by the Executive Committee of Faculty
Council.

(b) Three faculty appointed by the president.

(32) Six students.
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(a) Two graduate students.
(b) Two professional students.
(c) Two undergraduate students.

(3) One staff member, appointed by the university staff advisory committee

(4) Two administrators. Non-voting, appointed by the executive vice president and provost, or
designee, to serve as administrative liaison for the council. One administrator shall represent
the Office of Academic Affairs and one shall represent Enrollment Services.

3335-5-48.7 Committee on academic misconduct.
(A) Membership.

The committee on academic misconduct shall consist of forty-twe-six members.

(1) Twenty-twe-four facultyatleast-eighteen-tenure-track-faculty. Faculty members are eligible

for reappointment, but may not serve more than two consecutive terms.
(2) Eighteen-Twenty students.
(a) Nire-Ten graduate students.

(b) Nine-Ten undergraduate students. The term of service shall begin with the summer
term.

(3) Two administrators.
(a) The vice president for student life or designee, non-voting.

(b) A coordinator, appointed by the executive vice president and provost, who shall not
participate in the decisions of the committee.

(4) Alternate members.

Faculty and students who have been regular members of the committee during the previous
three years shall be eligible to be alternate members, providing they remain at the university in
their same category.

3335-5-48.9 Committee on academic freedom and responsibility.
(A) Membership. The committee on academic freedom and responsibility shall consist of eight members
during autumn and spring semesters and ten members from May to the beginning of autumn semester.

(1) Skx-Seven tenure-track-faculty and-one-non-tenure-trackfaculty-at least four of whom are

members of the senate or members-elect at the time of their selection by the faculty council.
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The term of service begins in the summer term following election and extends through the
summer term following the third year of service.

(2) One graduate teaching, research, or administrative associate.

3335-5-48.11 Fiscal committee.

(A) Membership.

The fiscal committee shall consist of twenty-six members.
(1) Nine tenure-track-faculty members.

(a) Eight tenure-track-faculty, at least one of whom is a department chair, and at least
two of whom are members of the senate, selected by the faculty council.

(b) One tenure-track-faculty appointed by the president.
(2) Six students. The term of service is two years-appeinted-for-two-year-terms.

(a) One graduate student.

(b) One professional student.
(c) Four undergraduate students at least two of whom are members of the senate.

(3) Three staff members. The term of service is -appeinted-forthree -years-terms.

(a) Two staff members with extensive fiscal and budgetary experience and expertise,
one selected by the faculty council in consultation with the university staff advisory
committee, and one selected by the executive deans in consultation with the senior
fiscal officers.

(b) One staff member appointed by the president.
(4) Eight administrators.

(a) Two central administration officials appointed by the president. These members are
non-voting.

(b) The four executive deans.
(c) The executive vice president and provost, or designee. This member is non-voting.

(d) The senior vice president and chief financial officer, or designee. This member is non-
voting.

3335-5-48.12 Faculty compensation and benefits committee.
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(A) Membership. The faculty compensation and benefits committee shall consist of fifteen members.
(1) Twelve tenure-track-faculty, at least two of whom are members of the senate.
(2) Two administrators.
(a) The executive vice president and provost, or designee.
(b) The vice president for human resources, or designee.

(3) An emeritus member from the tenure-track faculty appointed annually by the president in
consultation with the Ohio state university retirees association.

(4) Additional non-voting members and consultants from the university, serving at the discretion
of the voting members of the committee.

3335-5-48.15 Council on the physical environment.
(A) Membership. The council on the physical environment shall consist of sixteen members.
(1) Seven tenure-track-faculty members.
(a) Five tenure-track-faculty members selected by the faculty council.
(b) Two terure-track-faculty members appointed by the president.
(2) Four students.
(a) One graduate student.
(b) One professional student.

(c) Two undergraduate students, one representing on-campus students and one
representing off-campus students.

(3) Two staff members appointed by the steering committee upon the recommendation of the
staff advisory committee. The term of service is three years.

(4) Three administrators, non-voting.

(a) Fhevice-presidentforbusiness-and-finance-The senior vice president for

administration and planning or designee.

(b) The senior vice president for business and finance or designee.

(c) The executive vice president and provost or designee.

3335-5-48.16 Diversity committee.
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(A) Membership. The diversity committee shall consist of sixteer-seventeen members.
(1) Eight-Nine tenure-track-faculty.
(a) Six tenure-track-faculty selected by the faculty council.
(b) Two tenure-track-faculty appointed by the president.

(c) The past-chair of the committee, non-voting.

(32) Three students.

(a) One graduate student.
(b) One professional student.
(c) One undergraduate student.

(3) Three staff members.

(a) Two staff members selected by the university staff advisory committee. The
term of service is three years.

(b) One staff member appointed by the president. The term of service is three

years.

(4) Two administrators, non-voting.
(a) The executive vice president and provost, or designee.

(b) The associate vice president for human resources, or designee.
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Chapter 3335-7 Rules of the university faculty
concerning clinical/teaching/practice and
research faculty appointment, reappointment
and nonreappointment, and promotion

3335-7-01 Definition.

Clinical/teaching/practice are faculty appointments of the same type that are fixed term
contract appointments that do not entail tenure. Clinieal-These faculty are
teacher/practitioners and shall be engaged primarily in teaching activities related to: a) courses
or instructional situations involving live patients or live clients, b) courses or instructional
situations involving the simulation of live patients or live clients, e c) courses or instructional
situations involving professional skills, or d) teaching as defined in Chapter 3335-6-02(A)(2) of
the Administrative code. =

(Board approval dates: 7/12/2002, 6/4/2004, 6/7/2013)

3335-7-02 Titles.

If individual colleges, schools, and departments with eliniealclinical/teaching/practice faculty
wish to provide eliniealclinical/teaching/practice faculty with faculty-rank titles, then whatever
title is used must be distinct from tenure-track titles (see paragraph (A) of rule 3335-5-19 of the
Administrative Code). Titles include instructor, assistant professor, associate professor or
professor of clinical (name of college, school, or department), exinstructor, assistant professor,
associate professor or professor of professional practice of (name of college, school, or
department), or instructor, assistant professor, associate professor, or professor of teaching
(name of college, school, or department). Exceptions to these titles must be approved by the
provost or his/her designee.

(Board approval dates: 7/12/2002, 6/4/2004, 6/1/2007, 6/7/2013, 11/3/2017, 11/16/2018)

3335-7-03 Appointment cap.

Unless an exception is approved by the university senate and the board of trustees,
eliniealclinical/teaching/practice faculty may comprise no more than forty percent of the total
tenure-track, ehinicalclinical/teaching/practice and research faculty (as defined in rule 3335-5-19
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of the Administrative Code) in each of the colleges of the health sciences and no more than
twenty percent of the tenure-track, ehinicalclinical/teaching/practice, and research faculty in all
other colleges. In all tenure-initiating units not in health sciences, the number of
eliniealclinical/teaching/practice track faculty members must be fewer than the number of
tenure-track faculty members in each unit.

(Board approval dates: 7/12/2002, 6/4/2004, 6/7/2005, 6/22/2012, 6/7/2013, 6/6/2014)

3335-7-04 Proposals and approval process.

(A) Proposals to establish or amend a ehiniealclinical/teaching/practice faculty in a college or
school reporting directly to Office of Academic Affairs (OAA) must be submitted to the provost
by the dean of the college or director of the school reporting directly to OAA. Proposals must
include a clear rationale for establishing a eliniealclinical/teaching/practice faculty and address
how the terms and conditions of the appointments will be consistent with the rules set forth in
Chapter 3335-7 of the Administrative Code, what titles will be given to
eliniealclinical/teaching/practice faculty, and what department and college governance rights
will be extended to ehinicalclinical/teaching/practice faculty. ElniealClinical/teaching/practice
faculty may not participate in the promotion and tenure reviews of tenure_or research faculty.
In addition, proposals must include the following components:

1. A definition of the role in teaching and scope of professional practice duties of
eliniealclinical/teaching/practice faculty, identifying specifically how those differ from
duties of tenure-track faculty;

2. ldentification of the requirements for a elinicalclinical/teaching/practice faculty
appointment, including appropriate terminal degrees and any credential or licensure
requirements; and

Proposals must comply with any additional guidelines promulgated by the council on
academic affairs and will be reviewed according to criteria specified by the council on
academic affairs.

(B) With the exception of changes to existing titles, proposals from a college or school
reporting directly to OAA to establish or amend a eliniealclinical/teaching/practice faculty must
be approved by a majority of the tenure-track faculty of the college or school reporting directly
to OAA proposing to have a elinicalclinical/teaching/practice faculty, by the dean of the college
or school reporting directly to OAA, by the executive vice president and provost,by the
university senate, and by the board of trustees. The executive vice president and provost will
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transmit all proposals to the council on academic affairs, which will review proposals and make
a recommendation to the university senate. Title changes must be consistent with rule 3335-7-
02 of the Administrative Code, but need only be approved by a majority of the tenure track
faculty and dean of the college of director of the school reporting directly to OAA proposing the
amendment.

(Board approval dates: 7/12/2002, 6/4/2004, 6/7/2005, 6/1/2007, 6/7/2007, 6/7/2013)

3335-7-05 Criteria for appointment, for reappointment and nonreappointment, and for
promotion.

Clinical/teaching/practice faculty may be appointed by colleges that do not have schools or
departments and by schools and departments in colleges that have such subunits. The criteria
for appointment, for reappointment and nonreappointment, and for promotion for
cliniealclinical/teaching/practice faculty shall be established by the college, school, or
department making such appointments and shall be set forth in that unit's appointments,
promotion, and tenure document. The criteria must be consistent with the rationale for having
eliniealclinical/teaching/practice faculty in the unit in question and must be distinct from the
criteria for tenure-track faculty appointments. However, normally
eliniealclinical/teaching/practice faculty will have an earned doctorate or other terminal degree
in the relevant field or equivalent experience. The criteria for appointment, for reappointment
and nonreappointment, and for promotion should reflect the importance of the responsibilities
of eliniealclinical/teaching/practice faculty.

(Board approval dates: 7/12/2002, 6/4/2004, 6/7/2005, 6/7/2013)

3335-7-06 Procedures for appointment.

Procedures for appointment of eliniealclinical/teaching/practice faculty shall be established by
the college, school, or department making such appointments and shall be set forth in that
unit's appointments, promotion, and tenure document. Appointments at the rank of associate
professor or professor require prior approval of the office of academic affairs.

(Board approval dates: 7/12/2002, 6/4/2004, 6/7/2013)

3335-7-07 Term of appointment.

(A) Contracts must be for a period of at least three years and for no more than five years.
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(B) The initial contract is probationary and a eliniealclinical/teaching/practice faculty member
will be informed by the end of each probationary year as to whether he or she will be
reappointed for the following year. By the end of the second to final year of the probationary
contract, the faculty member will be informed as to whether a new contract will be extended at
the conclusion of the probationary contract period. In the event that a new contract is not
extended, the final year of the probationary contract is the terminal year of employment. There
is no presumption that a new contract will be extended. In addition, the terms of a contract
may be renegotiated at the time of reappointment.

(C) During and until the end of the second and subsequent contract periods,
eliniealclinical/teaching/practice faculty appointments may only be terminated for cause (see
rule 3335-5-04 of the Administrative Code) or financial exigency (see rule 3335-5-02.1 of the
Administrative Code) and the termination decision for either of these reasons shall result from
procedures established by faculty rules. In addition, a contract may be renegotiated during a
contract period only with the voluntary consent of the elinicalclinical/teaching/practice faculty
member. By the end of the penultimate year of each contract period, the
eliniealclinical/teaching/practice faculty member will be informed as to whether a new contract
will be extended at the conclusion of the current contract period. If a new contract is not
extended, the final year of the current contract is a terminal year of employment. There is no
presumption that a new contract will be extended. In addition, the terms of a contract may be
renegotiated at the time of reappointment.

(D) The standards of notice set forth in rule 3335-6-08 of the Administrative Code apply to
ehiniealclinical/teaching/practice faculty appointments.

(Board approval dates: 7/12/2002, 6/4/2004, 6/7/2005, 6/7/2013)

3335-7-08 Annual review, reappointment/nonreappointment, and promotion review
procedures.

The procedures for reviewing eliniealclinical/teaching/practice faculty annually and for
reappointment/ nonreappointment and promotion shall be set forth in the relevant college,
school or department appointments, promotion, and tenure. deeument- Procedures for
promotion and-shall be consistent with review procedures established for tenure-track faculty,
including those set forth in rules 3335-6-03 and 3335-6-04 of the Administrative Code with the
following exceptions:

(A) The college dean's decision shall be final with respect to reappointment and
nonreappointment. Decisions with respect to promotion shall be forwarded to the executive
vice president and provost, who shall review the decision consistent with the review
procedures established for tenure-track faculty including those set forth in rule 3335-6-04. Any
decision of the executive vice president and provost shall be final; and
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(B) External evaluations are optional.

(Board approval dates: 7/12/2002, 6/4/2004, 6/7/2013, 11/3/2017)

3335-7-09 Transfers from the tenure track faculty to the elinicalclinical/teaching/practice
faculty.

A college, school, or department may provide for the possibility of transfers from the tenure
faculty track to the elinicalclinical/teaching/practice faculty if appropriate to its circumstances.
A unit that permits transfers must abide by the following:

(A) The request for transfer must be initiated by the faculty member in writing and must state
clearly how the individual's career goals and activities have changed;

(B) When a tenured faculty member transfers to the elinicalclinical/teaching/practice faculty,
tenure is lost; and

(C) All transfers must be approved by the school director or department chair, the college
dean, and the executive vice president and provost.

(Board approval dates: 7/12/2002, 6/4/2004, 6/7/2013)

3335-7-10 Transfers from the elinicalclinical/teaching/practice faculty to the faculty-track.

Transfers from the eliniealclinical/teaching/practice faculty to the tenure-track faculty are not
permitted. ChniealClinical/teaching/practice faculty may apply for tenure-track positions and
compete in regular national searches for such positions.

(Board approval dates: 7/12/2002, 6/4/2004, 6/7/2005, 6/7/2013)

3335-7-11 Participation in governance by elinicalclinical/teaching/practice faculty.

(A) A college or academic unit that appoints eliniealclinical/teaching/practice faculty
determines the level of participation in college and departmental structures.

(B) A college or academic unit that appoints ehnicalclinical/teaching/practice faculty and elects
senators may, by vote of at least a majority of all of its tenure-track faculty, determine that the
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cliniealclinical/teaching/practice members of its faculty are eligible for election to the university
senate.

(C) Following approval by a college or academic unit of eligibility of its
eliniealclinical/teaching/practice faculty for election to the senate under the foregoing
paragraph:

1. For purposes of selection of university senators, the electorate for the college or
academic unit shall be composed of all tenure-track and
eliniealclinical/teaching/practice faculty.

2. Any ehinicalclinical/teaching/practice faculty member appointed by the college or
academic unit may stand for election to serve as a representative in the senate.

3. The minimum and maximum numbers of eliniealclinical/teaching/practice faculty from
each college or academic unit that may serve as representatives in the senate shall be
determined by majority vote of tenure-track and eliniealclinical/teaching/practice
faculty appointed by that college or academic unit within the limits provided for in
paragraph 4 of this section.

4. One senator or not more than ferty-fiveforty-five per cent of the senators representing
that college or academic unit, whichever is greater, may be
eliniealclinical/teaching/practice faculty of the college or academic unit.

4. (D) Clinical/teaching/practice faculty will not be eligible to vote on the promotion or
tenure of tenure-track faculty or the promotion of research faculty.

(Board approval dates: 4/4/2008, 6/7/2013)

3335-7-30 Definition.
Research faculty appointments are fixed term contract appointments that do not entail tenure.
Research faculty are researchers and shall be engaged in research related to the mission and

goals of the academic unit.

(Board approval dates: 6/4/2004, 6/7/2013)

3335-7-31 Titles.

Titles will be research professor of (name of college, school or department), research associate
professor, research assistant professor.

(Board approval dates: 6/4/2004, 6/7/2013)
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3335-7-32 Criteria for appointment, for reappointment and non-reappointment, and for
promotion.

With tenure-track faculty majority approval, research faculty may be appointed by colleges that
do not have schools or departments and by schools and departments in colleges that have such
subunits. Unless otherwise authorized by a majority vote of the tenure-track faculty in a unit,
research faculty must comprise no more than twenty per cent of the number of tenure-track
faculty in the unit. In all cases, however, the number of research faculty positions in a unit must
constitute a minority with respect to the number of tenure-track faculty in the unit.

The criteria for appointment, reappointment and nonreappointment, and for promotion for
research faculty shall be established by the college, school or department making such
appointments and shall be set forth in that unit’s appointments, promotion and tenure
document and approved by a majority vote of the tenure-track faculty of the unit and approved
by the office of academic affairs. The criteria must be distinct from the criteria for tenure-track
faculty appointments and cannot require classroom teaching. Research faculty will have an
earned doctorate or other terminal degree in the relevant field. The criteria for appointment,
for reappointment and nonreappointment, and for promotion should reflect the
preponderance of responsibilities being in research activities.

(Board approval dates: 6/4/2004, 6/7/2013)

3335-7-33 Procedures for appointment.

Procedures for appointment of research faculty shall be established by the college, school or
department making such appointments and set forth in that unit’s appointments, promotion,
and tenure document and approved by a vote of tenure-track faculty of the unit and the office
of academic affairs. Appointments at the rank of research associate professor or research
professor require prior approval of the relevant college and the office of academic affairs.

(Board approval dates: 6/4/2004, 6/7/2013)

3335-7-34 Duties and responsibilities.

The primary duty of research faculty is to conduct research. A research faculty member may,
but is not required to, participate in limited educational activities in the area of his or her
expertise. However, teaching opportunities for each research faculty member must be
approved by a majority vote of the TIU’s tenure-track faculty. Under no circumstances may a
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member of the research faculty be continuously engaged over an extended period in the same
instructional activities as tenure-track faculty. An appointment to a research faculty position
should not be made to displace or make unnecessary an appointment to a tenure-track faculty
position.

(Board approval dates: 6/4/2004, 6/7/2005, 6/7/2013)

3335-7-35 Term of appointment.
(A) Contracts will be for a period of at least one year and for no more than five years.

(B) Contracts must explicitly state the expectations for salary support and generally will require
one hundred per cent salary recovery. It is expected that salary recovery/support will be
derived from extramural funds.

(C) The initial contract is probationary, and a research faculty member will be informed by the
end of each probationary year as to whether he or she will be reappointed for the following
year. By the end of the penultimate year of the probationary contract, the research faculty
member will be informed as to whether a new contract will be extended at the conclusion of
the probationary contract period. In the event that a new contract is not extended, the final
year of the probationary contract is the terminal year of employment. There is no presumption
that a new contract will be extended. In addition, the terms of a contract may be renegotiated
at the time of reappointment.

(D) During and until the end of the second and subsequent contract periods, research faculty
appointments may be terminated for not meeting the terms of the contract (e.g. failure to
obtain extramural support for the research). Appointments may also be terminated during a
contract period for cause (see rule 3335-5-04 of the Administrative Code), or financial exigency
(see rule 3335-5-02.1 of the Administrative Code), and the termination decision for either of
these reasons shall result from procedures established by faculty rules. In addition, a contract
may be renegotiated during a contract period only with the voluntary consent of the research
faculty member. By the end of the penultimate year of each contract period, the research
faculty member will be informed as to whether a new contract will be extended at the
conclusion of the current contract period. If a new contract is not extended, the final year of
the current contract is a terminal year of employment. There is no presumption that a new
contract will be extended. In addition, the terms of a contract may be renegotiated at the time
of reappointment.

(E) The standards of notice set forth in rule 3335-6-08 of the Administrative Code apply to
research faculty appointments.

(Board approval dates: 6/4/2004, 6/7/2005, 6/7/2013, 6/6/2014)
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3335-7-36 Annual review, reappointment/nonreappointment, and promotion review
procedures.

The procedures for reviewing research faculty annually and for
reappointment/nonreappointment and promotion shall be set forth in the relevant, tenure-
track faculty approved, college, school or department appointments, promotion and tenure
document and shall be consistent with review procedures established for tenure-track faculty
including those set forth in rules 3335-6-03 and 3335-6-04 of the Administrative Code except
that the college dean’s decision shall be final with respect to reappointment and non-
reappointment. Decisions with respect to promotion shall be forwarded to the executive vice
president and provost, who shall review the decision consistent with the review procedures
established for tenure-track faculty including those set forth in rule 3335-6-04. Any decision of
the executive vice president and provost shall be final.

(Board approval dates: 6/4/2004, 6/7/2013, 11/3/2017)

3335-7-37 Governance rights.

Governance rights within a tenure-initiating unit (TIU) at the local level will be determined by
the TIU and will require a vote of its voting faculty.

Research faculty will also be eligible to advise and supervise graduate and postdoctoral
students and to be a principal investigator on extramural research grant applications. Approval
to advise and supervise graduate students must be obtained from the graduate school as set
forth in rule 3335-5-29 and detailed in the graduate school handbook.

Research faculty will not be eligible to vote on the promotion and-or tenure of tenure-track
faculty or eliniealthe promotion of clinical/teaching/practice faculty.

(Board approval dates: 6/4/2004, 6/7/2013, 6/6/2014)

3335-7-38 Transfers from the tenure-track faculty to research faculty.

A college, school or department may provide for the possibility of transfer from the tenure—
track faculty to the research faculty if appropriate to its circumstances and if provided for in the
unit’s appointments, promotion and tenure document. A unit that permits transfers must abide
by the following:
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(A) The request for transfer must be initiated by the tenure-track faculty member in writing
and must state clearly how the individual’s career goals and activities have changed.

(B) When a tenured faculty member transfers to the research faculty, tenure is relinquished.

(C) The school director or department chairperson, the college dean, and the executive vice
president and provost must approve all transfers.

(Board approval dates: 6/4/2004, 6/7/2013)

3335-7-39 Transfers from the research faculty to the tenure-track.

Transfers from the research faculty to the tenure-track faculty are not permitted. However,
research faculty may apply for tenure-track positions and compete in regular national searches
for such positions.

(Board approval dates: 6/4/2004, 6/7/2013)

3335-7-40 Oversight.

The office of academic affairs will submit an annual report to the university senate detailing the
number, funding source, and TIU of research faculty appointments that have been made the
previous year. Also included in the report will be the conditions of the appointments including
fiscal arrangements. In unusual circumstances, salaries of research faculty may be paid on a
temporary basis from funds other than those generated from tuition and subsidy.

(Board approval dates: 6/4/2004, 6/7/2005, 6/7/2013)
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Clerical/Clarifying language related to the updates in 3335-07
3335-5-03 Appointment of faculty and staff; tenure

(D) Tenure is lost only by formal resignation, by voluntary reduction of appointment below fifty per cent
of service to the university except in the case of an approved leave of absence, by retirement, by
transfer to clinical/teaching/practice, research, or associated faculty status, or may be terminated by
reason of proved incompetence or grave misconduct in accordance with rule 3335-5-04 of the
Administrative Code, for causes set forth in rule 3335-5-02 of the Administrative Code, or under the
conditions of bona fide financial exigency, as specified in rule 3335-5-02.1 of the Administrative Code.

(Board approval dates: 8/1/1997, 6/7/2005, 6/6/2014)
3335-5-19 Faculty.

As used in these rules the term "faculty" shall include persons appointed by the board of trustees
with tenure-track and non-tenure track titles on full or part-time appointments, with or without
salary, and emeritus faculty.

(A) " Tenure-track faculty": persons with the titles of professor, associate professor, assistant
professor, and instructor who serve on appointments totaling fifty per cent or more service to the
university and who are eligible for tenure or who have obtained tenure.

(B) “Non-tenure-track faculty”: all faculty positions within the university that are not tenure-
track and are not eligible for tenure. This includes the following categories:

1. "Clinical faculty": Clinical/teaching/practice faculty serve under fixed term contracts and
their faculty appointments are described in Chapter 3335-7 of the Administrative Code.

2. “Research faculty”: Research faculty serve under fixed term contracts and their faculty
appointments are described in Chapter 3335-7 of the Administrative Code.

3. "Associated faculty": persons with clinical practice titles, adjunct titles, visiting titles, and
lecturer titles; also professors, associate professors, assistant professors, and instructors
who serve on appointments totaling less than fifty per cent service to the university.
Persons with tenure-track, clinical/teaching/practice, or research faculty titles may not
hold associated titles. Persons holding associated titles are not eligible for tenure and may
not participate in the promotion and tenure reviews of tenure-track,
clinical/teaching/practice, or research faculty. Persons with associated titles are permitted
to participate in college or academic unit governance where approved by a vote of at least
a majority of all of its tenure track faculty and also clinical/teaching/practice and research
faculty in those colleges and units where they have been given voting rights. Associated
faculty appointments may be made for a maximum of three consecutive years and, with
the exception of visiting titles, may be renewed.

(a) Clinical Practice Faculty: The titles of clinical professor of practice, clinical
associate professor of practice, clinical assistant professor of practice, and clinical
instructor of practice shall be used to confer faculty status on individuals who
have credentials comparable to clinical faculty of equivalent rank and who either
provide significant, uncompensated service for which a faculty title is needed or
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compensated service to the clinical instructional programs in the colleges of the
health sciences. Clinical practice appointments are made for the period in which
the service is provided. Renewal of no-salary appointments is contingent upon
continued significant contributions. Procedures for the promotion of clinical
practice faculty members shall be the same as for promotion of clinical faculty.

(b) Visiting Faculty: The titles of visiting professor, visiting associate professor, and
visiting assistant professor, shall be used to confer faculty status on individuals
who have credentials comparable to tenure-track, clinical/teaching/practice or
research faculty of equivalent rank who spend a limited period of time on formal
appointment and in residence at this institution for purposes of participating in the
instructional and research programs of the university. A visiting appointment
cannot exceed three continuous academic years of service.

(c) Adjunct Faculty: The titles of adjunct professor, adjunct associate professor, and
adjunct assistant professor, and adjunct instructor shall be used to confer faculty
status on individuals who have credentials comparable to tenure-track,
clinical/teaching/practice, or research faculty of equivalent rank, who provide
significant, service to the instructional and/or research programs of the university
and who need a faculty title to perform that service. Significant service would
include teaching the equivalent of one or more courses, advising graduate students
or serving on graduate committees, and serving as a co-investigator on a research
project. Such individuals may be either nonuniversity employees or university
employees compensated on a noninstructional budget. Adjunct appointments are
made for the period in which the service is provided. Renewal of adjunct
appointments is contingent upon continued significant contributions. Procedures
for the promotion of adjunct faculty members shall be the same as for promotion
of tenure, clinical/teaching/practice, or research faculty.

(d) Lecturer: The titles of lecturer and senior lecturer shall be used for all
compensated instructional appointments where other titles are not appropriate.
Lecturers' responsibilities are limited to teaching as defined in Chapter 3335-6 of
the Administrative Code.

(C) "Emeritus faculty": Emeritus faculty status is an honor given in recognition of sustained
academic contributions to the university as described in rule 3335-5-36.

(Board approval dates: 4/4/1997, 12/4/1998, 4/6/1999, 3/1/2002, 7/12/2002, 6/4/2004, 2/1/2013,
4/5/2013, 6/7/2013, 11/16/2018)

3335-5-36 Emeritus Faculty.
(A) Full-time tenure-track, clinical/teaching/practice, research, or associated faculty may request

emeritus status upon retirement or resignation at the age of sixty or older with ten or more years
of service or at any age with twenty-five or more years of service.
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(B) The request for emeritus status is made to the tenure initiating unit (TIU) head, except that
for associated faculty with appointments at regional campuses, the request for emeritus status is
made to the regional dean. The process for awarding emeritus status shall be described in the
TIU/regional campus appointments, promotion and tenure document. The executive vice
president and provost must approve requests for emeritus status for faculty who do not otherwise
meet the qualifications in 3335-5-36 (A). Emeritus status is recommended by the TIU head, the
dean, and the executive vice president and provost, and approved by the board of trustees.

(C) Emeritus faculty, in keeping with the honorific nature of the title, are not expected to perform
faculty duties (under rule 3335-5-07), nor do they retain the specific powers of the faculty (under
rule 3335-5-14). Emeritus faculty may not vote at any level of governance and may not
participate in promotion and tenure matters but may have such other privileges as individual
academic units or the university may provide.

(D) If emeritus status is requested but denied by the TIU head/regional dean, the decision can be
appealed in writing to the dean or executive vice president and provost for units for which the
dean is the TIU head. If the request for emeritus status or an appeal is denied by the dean, the
decision can be appealed in writing to the executive vice president and provost, who shall make
the final decision. Every effort shall be made by the dean and executive vice president and
provost to conclude all decisions on appeals within 60 days.

(E) In lieu of the process described in rule 3335-5-04, the president, subject to the approval of
the board of trustees, shall have the authority to revoke emeritus status if an emeritus faculty
member at any time engages in serious dishonorable conduct in violation of law, rule, or policy
and/or causes harm to the university's reputation.

(Board approval date: 11/16/2018)

3335-5-48.10 Faculty hearing committee.
(A) Membership.

The faculty hearing committee shall consist of twenty-four tenured members of the faculty
selected by the faculty council. Each elected person shall serve a four-year term as a regular
member followed by a one-year term as an alternate member.

(B) Duties and responsibilities.

1. Conduct hearings on appeals by respondents charged under rule 3335-5-04 of the
Administrative Code following the procedures of paragraph (H) of this rule.

2. Conduct hearings on complaints of alleged improper evaluation based upon reasons or
considerations that infringe a constitutional right of the complainant following procedures
of paragraph (C)(4) of rule 3335-5-05 of the Administrative Code.
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3. Conduct hearings on allegations of improper evaluation based upon inadequate
consideration of the pertinent facts by the individual(s) making the decision following
procedures of paragraph (C)(5) of rule 3335-5-05 of the Administrative Code.

4. Conduct hearings on an appeal of a tenured, non-probationary clinical/teaching/practice,
or research faculty member because of termination of appointment during financial
exigency following procedures of paragraph (B) of rule 3335-5-02.3 of the
Administrative Code.

3335-9-11 Tenure-track faculty, clinical/teaching/practice faculty, research faculty, and
senior administrative and professional employees pursuing additional degrees.

Faculty members: No tenure-track faculty member, clinical/teaching/practice faculty member, or
research faculty member will be permitted to pursue a degree offered by the TIU in which the
faculty member holds an appointment, as defined in rule 3335-6-06 of the Administrative Code.
In those instances where faculty members wish to pursue degrees in other units or programs of
this university, they must demonstrate that the acquisition of these degrees enhances their own
competence as teachers and scholars. In making decisions to pursue additional degrees, these
faculty must consider first and foremost the requirements of their total university commitment
and responsibilities. Requests to pursue additional degrees must be approved by the faculty
member’s TIU head and dean and by the dean of the college or director of the program in which
the degree would be granted.

Senior administrative and professional appointees: In those instances where senior administrative
and professional appointees wish to pursue degrees at this university, they must demonstrate that
the acquisition of these degrees enhances their competence as university employees. In making
decisions to pursue additional degrees, senior administrative and professional appointees must
consider first and foremost the requirements of their total university commitment and
responsibility. Requests to pursue additional degrees must be approved by the immediate
supervisor; the TIU head, dean or the appropriate vice president, in whose area the senior
administrative and professional appointee holds position, and dean of the college or director of
the program in which the degree would be granted.

(Board approval dates: 6/14/1948, 11/1/1985, 11/2/1990, 5/3/1996, 4/4/1997, 12/4/1998,
6/7/2005 6/6/2014)

3335-17-04 Apportionment of faculty members.

(C) For the purpose of voting in a senate election, the eligible faculty shall be tenure-track faculty such
clinical/teaching/practice track faculty as are authorized for senate service pursuant to rule 3335-7-11 of
the Administrative Code. They shall vote only in the election of members from the college or unit in
which they hold their primary appoint.
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3335-17-08 Qualifications for membership.
(A) To be eligible for service as members of the university senate:

1. Faculty members shall be on the roster of the tenure-track faculty, or on the roster of a
college or unit’s clinical/teaching/practice track faculty who are authorized for senate
service pursuant to rule 3335-7-11 of the Administrative Code, and available for senate
service autumn and spring semesters during their elected terms.

2. Graduate, professional and undergraduate student members shall be in good standing and
enrolled each semester.

3. Faculty, professional and undergraduate student members shall, at all times including the
time of election, be members of the constituency which they were elected to represent.
The graduate student senators shall be deemed to represent all graduate students.

(B) No person shall represent one constituency while serving as a representative of another.
(C) The requirements for alternate members shall be the same as for members.

Senate adoption date: 6/4/1977; Senate revision dates: 4/29/1978, 2/9/1980, 1/26/1985,
5/13/2004

(Board approval dates: 6/4/2004, 6/6/2008, 6/6/2014)
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University Senate
3335-5-37 Membership.
There shall be a university senate, a unicameral body constituted as follows:

(A) Voting members: the voting members of the senate (throughout this document the word
"senate" shall be taken to mean the university senate) shall consist of:

Twenty-six-four administration members

Seventy-one faculty members

Forty-one student members, consisting of twenty-six undergraduate, ten graduate, and five
professional student members.

Five staff members.

Any change in the number of members representing one of three primary categories shall
necessitate an adjustment in the total membership in order to maintain to the nearest percentage
the ratio of these numbers.

(B) Non-voting members: senate members not entitled to vote on the floor of the senate, but
otherwise to participate in all senate deliberations, shall include the chair of faculty council (if
not a member of the senate), senate committee chairs (if not members of the senate), the
president of the alumni association, the secretary of the university senates, the president of the
undergraduate student government, the president of the council of graduate students, and the
president of the inter-professional council, and the chair of the university staff advisory
committee.

(Board approval dates: 7/7/1972, 6/14/1974, 7/9/1976, 7/22/1977, 7/20/1979, 2/3/1984, 2/7/1986,
2/1/1991, 4/7/1995, 5/3/1996, 8/1/1997, 12/4/1998, 4/6/1999, 7/7/2000, 5/6/2005, 5/14/2010,
6/5/2015)

3335-5-38 -Terms of office.
(A) Ex officio members serve by virtue of their position and shall have no fixed term of office.

(B) Faculty members shall serve three-year terms, with one-third being elected each year; they shall be
ineligible for one year for reelection after two consecutive terms of service.

(C) Student members shall serve one-year terms and be eligible for reelection.

(D) Staff members shall serve two-year terms; they shall be ineligible for one year for reelection after
two consecutive terms of service.
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(Board approval dates: 7/7/1972, 7/9/1976, 7/22/1977, 4/4/2008, 6/5/2009)

3335-17-01 Administration members.

The twenty-sixfour members from the administration shall consist of the university president, the
executive vice president and provost, the senior vice president for business and finance, the senior vice
president for research, the senior vice president for student life, the-executive dean-ofthecollegeof
artsand-seiences-the deans of the etherthirteenfifteen colleges, the executive dean for the regional
campuses, the dean of the graduate school, the dean for undergraduate education, and the director of

libraries,and-the three divisional-deansof the college of arts-and-sciences.

3335-17-02 Elections.

The faculty, staff, professional student, graduate student, and undergraduate student members
and alternates of the university senate shall be chosen in the manner prescribed by the
appropriate constituency as defined in rule 3335-17-03 of the Administrative Code. All terms of
service shall begin in the autumn semester following election.

Senate revision dates: 9/29/1984, 12/2/1989
3335-17-03 Administration and supervision of elections.

The primary responsibility for administering and supervising senate elections shall reside with
the faculty council, for the election of faculty members of the senate; council of graduate
students, for the election of graduate student members; inter-professional council, for the election
of professional student members; ard-undergraduate student government, for the election of
undergraduate student members; and university staff advisory committee, for the election of non-
bargaining staff members. Each group shall:

3335-17-04 Apportionment of faculty members.

(A) Seventy-one faculty members shall be apportioned as follows: at least one to represent each of the
following faculty constituencies:

College of arts and sciences: division of arts and humanities
College of arts and sciences: division of natural and mathematical sciences
College of arts and sciences: division of social and behavioral sciences

College of food, agricultural, and environmental sciences
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The Max M. Fisher College of business;the Max-M-Fisher
College of dentistry

College of education and human ecology

College of engineering

The Michael E. Moritz College of law

College of medicine

College of nursing

College of optometry

College of pharmacy

The John Glenn seheelCollege of public affairs

College of public health

College of social work

College of veterinary medicine
OSU Lima campus

0OSU Mansfield Campus

OSU Marion Campus

OSU Newark Campus

University libraries

Departments of military science, naval science, and air force aerospace studies

3335-17-07.5 Apportionment of staff members

(A) Five staff members from different campus units shall be selected by university staff advisory

council in accordance with its bylaws.

(B) Non-bargaining unit staff members will be eligible to apply for selection to the five senate

positions.

3335-17-08 Qualifications for membership.
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(A) To be eligible for service as members of the university senate:

1. Faculty members shall be on the roster of the tenure-track faculty, or on the roster of a
college or unit’s clinical track faculty who are authorized for senate service pursuant to
rule 3335-7-11 of the Administrative Code, and available for senate service autumn and
spring semesters during their elected terms.

1.2.Staff members shall be on the roster of a college or unit and available for senate service
autumn and spring semesters of their elected terms.

2.3.Graduate, professional and undergraduate student members shall be in good standing and
enrolled each semester.

4. Faculty, staff, professional and undergraduate student members shall, at all times
including the time of election, be members of the constituency which they were elected to
represent. The graduate student senators shall be deemed to represent all graduate
students.

2.5.Faculty or staff that assume an administrative title containing dean, provost, or president
during the academic year shall not continue to represent faculty or staff into the next

academic year.

(B) No person shall represent one constituency while serving as a representative of another.
(C) The requirements for alternate members shall be the same as for members.

Senate adoption date: 6/4/1977; Senate revision dates: 4/29/1978, 2/9/1980, 1/26/1985,
5/13/2004

(Board approval dates: 6/4/2004, 6/6/2008, 6/6/2014)
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To:
From:
Subject:

Date:

Appendix LI

Memorandum

University Senate
Eric C. Bielefeld, Chair, Council on Academic Affairs
Proposal to Establish the Bachelor of Science in Engineering Technology Degree

April 15, 2019

A PROPOSAL FROM THE COUNCIL ON ACADEMIC AFFAIRS TO ESTABLISH THE BACHELOR OF

SCIENCE IN ENGINEERING TECHNOLOGY DEGREE, COLLEGE OF ENGINEERING, FOR THE LIMA, MARION,

MANSFIELD AND NEWARK CAMPUSES

Whereas

Whereas

Whereas

Whereas

Whereas

the degree program was developed in response to the growing needs of
regional and state manufacturers for highly skilled college graduates who
possess broad training in manufacturing engineering technology and are
prepared for plant management roles; and

the program will begin in Autumn 2020, initially with the focus on
Manufacturing Engineering Technology but other concentration areas may be
developed with time, and initially at the Lima, Marion, and Mansfield campuses
with Newark added later; and

the regional campuses will assume budgetary responsibility; clinical faculty will
assume much of the teaching responsibilities; a Program Coordinator will be
appointed and student services are available; and a full curriculum outline has
been established; and

the program was developed with, and has the full support of, the College of
Engineering and its College Committee on Academic Affairs; and

the proposal was reviewed and approved by the Council on Academic Affairs at
its meeting on March 20, 2019; and

Therefore be it resolved that the University Senate approve the proposal to establish the Bachelor

Science in Engineering Technology degree program for the Lima, Marion, Mansfield, and Newark

Campuses and respectfully request approval by the Board of Trustees.
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From: Smith, Randy
To: Jones, Norman; Kelley, Kathryn; Ulstad, Aimee T.
Cc: Bielefeld, Eric; Smith, Randy; Reed, Katie; Tomasko, David; Williams, David B.; Rose, Gregory; Brandesky.

Joseph; MacDonald, William; ; Schmiesing, Ryan; ; 7
Hume, Beth; Daly, Marymegan; Leite, Fabio; Pandey, Bishun; Kitchen, Dawn; Brown, Stephanie; Givens, Ben;
Schweikhart, Sharon; Hogan, Michael; Eveland, Jessica; Kaplan, Jeff; Miner, Jack

Subject: Bachelor of Science in Engineering Technology

Date: Wednesday, March 20, 2019 4:44:11 PM

Attachments: image001.png

Norman, Kathryn and Aimee:

The proposal from the College of Engineering to establish a new Bachelor of Science in Engineering
Technology degree program for the Regional Campuses was approved by the Council on Academic
Affairs at its meeting on March 20, 2019. Thank you for attending the meeting to respond to
questions/comments.

The proposal will now be sent to the University Senate with a request that it be included on the
agenda of its meeting on April 18, 2019. | will provide you with additional details as | learn them. The
Chair of the Council, Professor Eric Bielefeld, will present the proposal, but we will need at least one

of you to attend that meeting to respond to questions/comments.

If approved by the Senate, it will be sent to the Board of Trustees for action at its meeting on May
31, 2019.

| will work with you on a submission to the Ohio Department of Higher Education and interact with
the Higher Leaning Commission for any action that may be required there.

Given that your request for implementation is Autumn 2020, there should be no difficulty ensuring
all appropriate approvals for an offering at that time.

Please keep a copy of this message for your file(s) on the proposal and | will do the same for the file
in the Office of Academic Affairs.

If you have any questions, please contact Professor Bielefeld (.6) or me.

Congratulations on the successful completion of this important stage in the review/approval
process. | am well aware of the collaborative efforts of many to get to this point.

Randy

g THE OHIO STATE UNIVERSITY

W. Randy Smith, Ph.D.

Vice Provost for Academic Programs

Office of Academic Affairs

203 Bricker Hall, 190 North Oval Mall, Columbus, OH 43210
614-292-5881 Office
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THE OHIO STATE UNIVERSITY College of Engineering

Undergraduate Education & Student Services

122 Hitchcock Hall
2070 Neil Avenue
Columbus, OH 43210-1278

614-292-2651 Phone
614-292-9379 Fax

engineering.osu.edu

February 4, 2019

Randy Smith, Vice Provost for Academic Programs
Office of Academic Affairs

Re: Proposal to establish a Bachelor of Science in Engineering Technology program

Dear Randy,

On January 18, 2019, the College of Engineering College Committee on Academic Affairs
(CCAA), reviewed the attached proposal, submitted by Dr. Norman Jones, dean and director of
The Ohio State University at Mansfield, to establish a Bachelor of Science in Engineering
Technology program at the following delivery sites: Lima, Marion, Mansfield, and Newark
campuses. The committee voted unanimously to support the program with a vote of 11 in favor,
0 opposed, and 0 abstentions.

If you have any questions concerning CCAA’s decision, or the proposal itself, feel free to contact
me.

Yours sincerely,

vade é?w%wm- 5&/4@%

Rosie Quinzon-Bonello
Assistant Dean for Curriculum and Assessment
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REQUEST FOR APPROVAL
SUBMITTED BY:

The Ohio State University
Bachelor of Science Degree in Engineering Technology

February 2019
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REQUEST

Date of submission: January 2019
Name of institution: The Ohio State University
Degree/degree program title: Bachelor of Science Degree in Engineering Technology (BSET)
Primary institutional contact for the request
Name: Dr. Norman Jones
Title: Dean & Director
Phone number: 419-755-4222

E-mail: jones.2376@osu.edu

Delivery sites:
Lima, Marion, Mansfield, and Newark campuses

Date that the request was approved by the institution’s governing board (e.g. Board of Trustees,
Board of Directors): TBD

Proposed start date: Autumn Semester 2020

Institution's programs: associate, bachelor's, master's, and doctoral degrees
Educator Preparation Programs: not applicable

Licensure No

Endorsement No
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SECTION 1: INTRODUCTION
1.1 Provide a brief summary of the request that will serve as an introduction for the reviewers.

This new degree program will be a Bachelor of Science in Engineering Technology (BSET). The degree
was developed in response to the growing needs of regional and state manufacturers for highly
skilled college graduates who possess broad training in manufacturing engineering technology and
are prepared for plant management roles. Initially, the major will focus on Manufacturing
Engineering Technology. Additional concentrations within the major may be added once the
program becomes well established. The program will be administered initially by three regional
campuses (Lima, Mansfield, and Marion) in partnership with the College of Engineering on the
Columbus campus. Later, it will be extended to the Newark campus; eventually, it may also be
offered on the Columbus campus.

SECTION 2: ACCREDITATION

2.1 Regional accreditation
e Original date of accreditation: 1913 (Higher Learning Commission)
e Date of last review: 2017
e Date of next review: 2027

2.2 Results of the last accreditation review
e Briefly describe the results of the institution's last accreditation review and submit the results
(e.g., agency report, accreditation letters, requests for follow-up, etc.) as an appendix item.

The Institutional Actions Council of the Higher Learning Commission confirmed the Reaffirmation of
Accreditation for The Ohio State University on July 31, 2017.

2.3 Notification of appropriate agencies
e Provide a statement indicating that the appropriate agencies (e.g., regional accreditors,
specialized accreditors, state agencies, etc.) have been notified of the institution’s request for
authorization of the new program. Provide documentation of the notification as an appendix
item.
ABET is the accrediting body for BSET programs under the Engineering Technology Accreditation

Commission (ETAC) commission. ABET does not accredit programs until students have graduated and
the student outcomes can be measured/assessed against their criteria.

SECTION 3: LEADERSHIP—INSTITUTION
3.1 Mission statement

The Ohio State University is dedicated to:
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e Creating and discovering knowledge to improve the well-being of our state, regional, national
and global communities;
e Educating students through a comprehensive array of distinguished academic programs;
e Preparing a diverse student body to be leaders and engaged citizens;
e Fostering a culture of engagement and service.
We understand that diversity and inclusion are essential components of our excellence.

The Ohio State University’s Engineering Technology Program is a best-in-class program dedicated to:
e Preparing diverse students to be leaders in thought and action;
e Developing skilled employees to meet the technical needs of the state;
e Fostering collaborations between students and employers to enhance real-world applicability of
knowledge;
e Creating a community of support between faculty, staff, students, and partners.

3.2 Organizational structure
e Provide a copy of the institution's organizational chart as an appendix item.

https://oaa.osu.edu/sites/default/files/links files/oaa-org-chart.pdf

SECTION 4: ACADEMIC LEADERSHIP—PROGRAM

4.1 Organizational structure
e Describe the organizational structure of the proposed program. In your response, indicate the
unit that the program will be housed within and how that unit fits within the context of the
overall institutional structure. Further, describe the reporting hierarchy of the administration,
faculty, and staff for the proposed program.

As with many programs offered on Ohio State’s regional campuses, the regional campuses (initially Lima,
Mansfield, and Marion) will hold the primary responsibility for administrative oversight of the BSET
program and will hold full fiscal oversight of and responsibility for the program. Academic oversight will
be shared among the regional campuses and the College of Engineering (COE) on the Columbus campus.
Additionally, the Ohio Manufacturing Institute (OMI) will help support this program.

Regional campus Engineering faculty supporting the BSET program will serve as liaisons between the
regional campuses and COE as they will be members of the appropriate COE department (e.g., Electrical
and Computer Engineering, Engineering Education, Integrated Systems Engineering, Materials Science
and Engineering, and Mechanical and Aerospace Engineering) while holding appointments entirely on a
regional campus. One academic advisor, the BSET Program Coordinator, one regional Engineering
faculty member from each campus offering the BSET, and one faculty representative from the COE will
serve on a BSET Curricular Development and Assessment Committee (BSET CDAC), which will bring
recommendations for program and course changes or approvals to the COE College Committee on
Academic Affairs (CCAA). The chair of the BSET CDAC or designee will serve as the BSET representative
on CCAA, in keeping with COE policy (every undergraduate program in COE must have a representative
on CCAA). The BSET CDAC will have primary responsibility for making recommendations to CCAA
regarding program policies on matters such as Special Action Probation (SAP).
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Furthermore, the BSET Program Coordinator (an administrative staff position) will serve as the liaison
among regional campuses, COE, individual departments, and industry partners.

All budgetary costs associated with the BSET program will be the responsibility of the regional
campuses; there will be no financial burden on Columbus Engineering departments. The only
responsibility of relevant Columbus departments will be to serve in an advisory capacity for faculty
hiring, annual reviews, and curricular changes. In this, the relationship between the regional campuses
and Columbus departments will be the same for the BSET program as it is for other four-year degrees
offered on the regional campuses. The one exception is that this program will at least initially be unique
at Ohio State because most of the courses composing the major will be offered only at the regional
campuses. (Ohio State’s Fisher College of Business currently offers a Business Management major
available only at the regional campuses; however, the courses for this major are the same as those
taken by Fisher College of Business majors at the Columbus campus; by contrast, most of the BSET
courses will be available only at the regional campuses.)

In the hiring of regional Engineering faculty for the BSET program, the relevant COE department will
typically appoint one Columbus faculty member to serve on the search committee as its representative,
often participating only in the final stages of the search (e.g., helping to vet the top candidates). The
new faculty member will be hired by the regional campus and may attend departmental meetings in
Columbus. The Dean of a given regional campus conducts annual reviews of teaching and service for all
regular faculty appointed on that campus. Such reviews take into account SE| data, peer evaluation of
teaching letters, and pedagogical professional development undertaken by the faculty member. The
relevant Columbus department may review this evaluation and content-specific teaching materials such
as course syllabi and assignments; in addition, the department may conduct peer teaching evaluations.
The expectation is that most BSET faculty would be hired as Clinical Faculty, especially in the Professor
of Practice classification, who therefore will not be evaluated for research productivity. Relevant COE
departments may amend their APT and POA policies (following the examples of departments such as
Mathematics, Chemistry, and Physics) to address the roles of regional clinical faculty.

e Provide the title of the lead administrator for the proposed program and a brief description of
the individual's duties and responsibilities. Include this individual’s CV/resume as an appendix
item.

The BSET Program Coordinator will serve as the project leader for developing and overseeing this new
program on multiple campuses. The Program Coordinator’s duties will include general BSET program
development (intra-university coordination among campuses and units; coordination of external
marketing and recruitment; and curricular development) as well as industry and community
engagement.

e Describe any councils, committees, or other organizations that support the development and
maintenance of the proposed program. In your response, describe the individuals (by position)
that comprise these entities, the terms of their appointment, and the frequency of their
meetings.

The College of Engineering Committee on Academic Affairs (CCAA) is composed of faculty

representatives from each undergraduate degree-granting program within the college as well as the
Engineering Education Department. Members are appointed for three years. The CCAA meets
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approximately once per month during the autumn and spring semesters. Current committee members
are listed below:

Voting members:

AAE/ME - Blaine Lilly ENVR - John Lenhart

AVN - Shannon Morrison FABE - Ann Christy

BME - Mark Ruegsegger ISE - Carolyn Sommerich (chair)
CBE - Jeff Chalmers MSE - Mike Sumption

CIV - Michael Hagenberger WELD - David Phillips

CSE - Paul Sivilotti Advisor Rep - Nikki Strader

ECE - George Valco Grad Rep - Varun

EED - Deb Grzybowski Undergrad Rep - Jacqueline Moss

ENG PHY - Robert Perry

Non-voting members:

KSA - Jane Murphy

UESS - Dave Tomasko, associate dean

UESS - Rosie Quinzon-Bonello, committee secretary

The BSET Curricular Development and Assessment Committee will be created and will be composed
primarily of regional campus faculty from each of the most relevant Engineering departments,
potentially including Electrical and Computer Engineering, Engineering Education, Integrated Systems
Engineering, Materials Science and Engineering, and Mechanical and Aerospace Engineering. One
academic advisor, the BSET Program Coordinator, one regional Engineering faculty member from each
campus offering the BSET, and one faculty representative from the College of Engineering will serve on a
BSET Curricular Development and Assessment Committee (BSET CDAC). The BSET CDAC will bring
recommendations for program and course changes or approvals to the College of Engineering
Committee on Academic Affairs (CCAA). The chair of the BSET CDAC or designee will serve as the BSET
representative on CCAA. The total membership of the BSET CDAC will be between six and nine faculty
and staff.

4.2 Program development
e Describe how the proposed program aligns with the institution's mission.

From its founding in 1870 under the name of Ohio Agricultural and Mechanical College, The Ohio State
University has remained true to its land-grant mission in accordance with the Morrill Act of 1862. While
it has evolved from its original mission of training students for agricultural and mechanical disciplines,
the College of Engineering continues to train students to support the technical needs of Ohio. With the
current resurgence of manufacturing, Ohio’s largest economic sector with 17% of its gross domestic
product, today’s need for technical talent has outpaced the University’s ability to provide enough
students to meet workforce demands. Additionally, even though the most critical and immediate
workforce needs are in manufacturing, engineering students currently graduating from Ohio State tend
to be recruited primarily for industry research and design roles. Ohio State’s regional campuses are well
positioned to help meet manufacturers’ needs, as the mission of the regional campuses includes
supporting the needs of its surrounding communities.

The proposed BSET program reflects the mission of the College of Engineering to develop education and
outreach programs that enhance economic competitiveness regionally, nationally and globally. The BSET

7
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program is also aligned with the College of Engineering’s focus on manufacturing, materials, mobility
and medicine, as outlined in its most recent strategic plan. Many other leading universities across the
country offer a Bachelor of Science in Engineering Technology. According to a 2016 National Academy of
Engineering publication, Engineering Technology Education in the United States, approximately 38
universities award at least 100 BSET degrees each year. These institutions include Purdue Polytechnic
Institute, Texas A&M, Southern Illinois University, Rochester Institute of Technology, and Michigan
State. Approximately 6700 BSET degrees per year are conferred by the 38 top programs.

As the number of students applying for admission to the Columbus campus has increased, the
competitiveness of the admission process has also grown. Limitations in classroom and instructor
capacity at the Columbus campus are constraining enroliment for engineering majors. Greater numbers
of academically qualified students are now being admitted to the regional campuses. Given the recent
addition of available housing near several regional campuses, many students who begin at a regional
campus express an interest in remaining at that campus for longer than only one or two years. This has
increased demand by students for more four-year degrees that can be completed entirely at the
regional campuses.

Ohio State’s regional campuses play a vital role in helping the University meet this critical demand. The
regional campuses are building a strong track record in engineering. They have hired local clinical faculty
to teach first- and second-year engineering courses; during Autumn 2018, the Marion campus enrolled
63 students in first-year engineering courses, Mansfield enrolled 41, and Lima enrolled 38. Each regional
campus is co-located with a community or technical college that currently offers two-year technical
degree programs and has engineering lab facilities outfitted with current technologies used by
manufacturers. Based on industry demand, North Central State College received permission in 2018
from the Ohio Department of Higher Education to pursue development of a Bachelor of Applied Science
in Mechanical Engineering Technology. These resources present opportunities for collaboration in
support of an Ohio State BSET program. Furthermore, manufacturers in each region will partner with
their respective regional campuses to support students with internships and the possibility of hiring
them in full-time positions after graduation. All four years of the proposed degree will be offered at
Ohio State’s regional campuses, beginning with Lima, Marion, and Mansfield and then expanding later
to include Newark, which presently does not have the space to accommodate additional faculty. Newark
expects to be able to launch the program in 2023 by which time it will have built the John and Mary
Alford Center for Science and Technology.

Many Ohio State students who begin at a regional campus place into math courses below calculus,
which is a substantial barrier to pursuing any of the existing Bachelor of Science in Engineering programs
in a timely manner. These students are required to take pre-calculus math courses, which delays their
time-to-degree and results in lower graduation rates. These students possess skills more in alignment
with ABET’s emphasis for BSET programs on the application of differential and integral calculus, which is
less theoretical and more in line with what students will need for future roles in industry. In summary,
the BSET program will serve the regional and workforce needs of the state’s economic base.

e Indicate whether the institution performed a needs assessment/market analysis to determine a

need for the program. If so, briefly describe the results of those findings. If completed, submit
the full analysis as an appendix item.
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Manufacturers in Ohio report high demand for technical talent in the mid- to high-level skills range (see
“Retooling Engineering Technology for the Manufacturing 5.0 Workplace,” Ohio Manufacturing
Institute, www.omi.osu/engineeringtech). Manufacturers seek engineers who not only possess hands-

on skills but also are capable of understanding the technology involved with robotics, lightweight
manufacturing, and automation systems. According to Deloitte and the Manufacturing Institute
projections, the widening manufacturing skills gap is expected to grow from 488,000 jobs left open
today to as many as 2.4 million through 2028, as a wave of skilled engineers and engineering
technologists begin to retire. As one example, the US Department of Labor O-Net skills database
indicates that 32% of industrial production manager positions will need to be replaced through 2024.

Other Ohio universities offer BSET degrees, including University of Cincinnati, Miami University, Ohio
Northern University, and Cleveland State University. Even so, demand for graduates of such programs is
strong enough to support an Ohio State BSET program. Based on research conducted by the Ohio
Manufacturing Institute at Ohio State, manufacturers in Ohio and across the nation have expressed the
need to hire or train workers with the appropriate knowledge and skills to fill thousands of new or
vacant positions over the next decade. Given that manufacturers already report difficulty in finding plant
managers and mid- to high-skilled technical workers, the skill deficit is expected only to worsen with the
increase in need for those with digital skills. Analysis of the US Department of Labor O-NET skills data
through 2024 reveals that workers performing these production occupations also need a high level of
skill in operations monitoring and analysis, quality control, equipment selection and maintenance,
troubleshooting, as well as a comparatively high command of physics and design.

e Indicate whether the institution consulted with advisory groups, business and industry, or other
experts in the development of the proposed program. If so, briefly describe the involvement of
these groups in the development of the program.

According to results from industry focus groups, surveys, and individual consultations with
manufacturing leaders conducted by OMI, the proposed BSET program will facilitate the growing need
for business-oriented engineering leaders to run the factories of tomorrow. Consultants from the Ohio
Manufacturers’ Association and advisory committees from manufacturing companies collaborated in the
development of this program. “For what we are looking for, it’s not out there,” said a Northwest Ohio
manufacturer. “They haven’t been developing that. The pipeline is too long and is just starting to get
filled.”

Based on their input, a task force was formed that included industry, academic, and curriculum experts,
including a representative from the University Center for the Advancement of Teaching (UCAT), now
part of the The University Institute for Teaching and Learning (UITL); this task force spent 18 months
developing the BSET program goals, outcomes, and proficiencies, creating the initial curriculum. In
September 2018, the program was vetted by a focus group of manufacturers located in the North
Central Ohio region.

e Indicate whether the proposed program was developed to align with the standards of a

specialized or programmatic accreditation agency. If so, indicate whether the institution plans
to pursue programmatic/specialized accreditation for the proposed program and provide a
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timeline for achieving such accreditation. If the program is already accredited, indicate the date
that accreditation was achieved and provide information on the next required review.

The proposed BSET is designed to meet the program educational outcomes for accreditation from ABET,
and more specifically from the Engineering Technology Accreditation Commission (ETAC) of ABET.
Accreditation will be assessed once students have graduated, in keeping with ABET accreditation
protocol. As such, the proposed program’s educational outcomes are aligned with the following ABET
outcomes for baccalaureate degree programs:

(1) an ability to apply knowledge, techniques, skills and modern tools of mathematics, science,
engineering, and technology to solve broadly-defined engineering problems appropriate to the
discipline;

(2) an ability to design systems, components, or processes meeting specified needs for broadly-
defined engineering problems appropriate to the discipline;

(3) an ability to apply written, oral, and graphical communication in broadly defined technical
and non-technical environments; and an ability to identify and use appropriate technical
literature;

(4) an ability to conduct standard tests, measurements, and experiments and to analyze and
interpret the results to improve processes; and

(5) an ability to function effectively as a member as well as a leader on technical teams.

The proposed manufacturing engineering BSET program will include instruction on the following: (a)
materials and manufacturing processes; (b) product design process, tooling, and assembly; (c)
manufacturing systems, automation, and operations; (d) statistics, quality and continuous improvement,
and industrial organization and management; and (e) capstone or integrating experience that develops
and illustrates student competencies in applying both technical and non-technical skills in successfully
solving manufacturing problems.

Further in keeping with ABET guidelines, the discipline-specific content of the curriculum focuses on the
applied aspects of science and engineering and will:

(a) Represent at least one-third of the total credit hours for the curriculum but no more than
two-thirds of the total credit hours for the curriculum;

(b) Include a technical core preparing students for the increasingly complex technical specialties
later in the curriculum;

(c) Develop student competency in the discipline;

(d) Include design considerations appropriate to the discipline and degree level such as: industry
and engineering standards and codes; public safety and health; and local and global impact of
engineering solutions on individuals, organizations and society; and

(e) Include topics related to professional responsibilities, ethical responsibilities, respect for
diversity, and quality and continuous improvement.

With substantial help and guidance from the University Center for the Advancement of Teaching (UCAT),
now UITL, the full analysis of the proposed BSET program’s learning goals, outcomes, and proficiencies
has been completed and mapped to the proposed courses using UCAT’s curriculum design process.
Additionally, a task force team of faculty, staff, and industry experts worked closely with a UCAT
instructional designer to align the curriculum goals to the courses. The program goals are as follows:

10
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1. Systems Thinking and Problem Solving: The successful student will be able to effectively solve
problems by applying the appropriate engineering technologies, tools and techniques within
systems of equipment, controls and people.

2. Professional Skills/Communication: The successful student will be able to demonstrate,
appreciate, and master interpersonal communications skills in the modern workplace.

3. Business: The successful student will be able to understand business terminology, analyze the
value of alternatives, and communicate their business, societal and global impacts effectively.

4. Continuous Improvement: The successful student will be able to optimize processes and
systems with respect to quality, timeliness, and continuous improvement.

Please see the Appendix for a complete list of the Expected Goals, Outcomes, and Proficiencies for the
BSET, which are aligned with the following curriculum outline. Because of the unique nature of this
program, which derives from its emphasis on integrating training in hands-on skills and applications
along with instruction in theory, almost all of the courses in the curriculum shown below are new to
Ohio State.

4.3 Collaboration with other Ohio institutions
e Indicate whether any USO institutions within a thirty-mile radius of your institution offers the
proposed program. If so, list the institutions that offer the proposed program and provide a
rationale for offering an additional program at this site.

No other USO institutions within a thirty-mile radius offer the proposed program. Ohio Northern
University near the Lima regional campus offers a bachelor of applied science manufacturing technology
degree with a concentration in robotics and management. The bachelor of applied science degree at
North Central State is still in the development process.

e Indicate whether the proposed program was developed in collaboration with another institution
in Ohio. If so, briefly describe the involvement of each institution in the development of this
request and the delivery of the program.

Cooperative arrangements with other institutions and organizations will be used to offer this program,
including community and technical colleges, career and technical training centers, and manufacturing
companies. These partnerships will focus on the use of laboratory and technical training equipment as
well as curriculum development. While no articulation arrangement with other institutions will be in
effect initially for this program, specific arrangements may be developed in the future.

SECTION 5: STUDENT SERVICES

5.1 Admissions policies and procedures
e Describe the admissions requirements for the program. In your response, highlight any
differences between the admission requirements for the program and for the institution as a
whole.

Students must be admitted to The Ohio State University as undergraduates in order to be admitted into

the BSET program. Such students will be admitted into the program according to the same protocols by
which students are currently admitted to other major programs at Ohio State that do not require a

11
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competitive application process. If student demand exceeds capacity, then initially admission will be
limited by course-by-course enrollment caps on a first-come, first-served basis. If demand continues to
exceed capacity, then an application process will be developed using similar criteria to those used by
other competitive majors at Ohio State.

e Describe the transfer credit policies for the proposed program, including the use of credit transfer
review committees and the maximum number of hours that can be transferred into the program.
In your response, specifically address the credit that may be transferred

e according to the Department of Higher Education’ Transfer Assurance Guide (TAG) and
Career Technical Credit Transfer (CT?) initiatives; and

e other types of transfer credit awarded toward major program requirements (e.g., AP, life
experience, CLEP, portfolio, etc.).

5.2 Student administrative services
e Indicate whether the student administrative services (e.g., admissions, financial aid, registrar,
etc.) currently available at the institution are adequate to support the program. If new or
expanded services will be needed, describe the need and provide a timeline for
acquiring/implementing such services.

5.3 Student academic services
e Indicate whether the student academic services (e.g., career services, counseling, tutoring, ADA,
etc.) currently available at the institution are adequate to support the program. If new or
expanded services will be needed, describe the need and provide a timeline for
acquiring/implementing such services.

Existing student services on the regional campuses will meet all initial needs of the program because all
regional campuses currently provide academic advising, tutoring, career services, internship
coordination, disabilities services, and mental health services. If enrollments increase beyond the
capacity of existing services on a given campus, then that campus will be responsible for expanding its
services appropriately.

SECTION 6: CURRICULUM

6.1 Introduction
e Provide a brief description of the proposed program as it would appear in the institution’s
catalog.

The Bachelor of Science in Engineering Technology (BSET) trains students to use a systems approach to
integrate knowledge and skills in manufacturing methods, electrical controls and automation, and
process improvement in order to support emerging technical needs and manage business objectives in
industry.

6.2 Program goals and objectives
e Describe the goals and objectives of the proposed program. In your response, indicate how these

are operationalized in the curriculum.

12
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6.3 Course offerings/descriptions

This new four-year engineering degree program combines aspects of several traditional engineering
majors that are most relevant to the current and future challenges faced by manufacturing firms.
Engineers working in manufacturing plants today increasingly need to possess a broad, applied skill set
that includes electrical, mechanical, and industrial engineering training, because manufacturing
technologies frequently combine core elements of these various disciplines in synergistic ways.
Engineers in manufacturing also need management skills. The BSET program will be highly technical,
giving students hands-on knowledge and expertise in multiple disciplines so that graduates will be able
to support the needs of manufacturers in leadership roles. It will prepare students to use systems-based
approaches to engage effectively in problem solving within complex, fast-paced manufacturing plants.

e Complete the following table to indicate the courses that comprise the program. Please list
courses in groups by type (e.g., major/core/technical, general education, elective) and indicate if
they are new or existing courses.

1165

No. OTM, TAG
of Major/ or L
Course credit Core/ General Elective T New/Existing
(name/number) K Education ) Course
hours | Technical equivalent
(a/s) course
ENGRTEC 1000:
Graphical Design 3s X New
ENGRTEC 1100:
Manufacturing 3s X New
Processes 1
ENGRTEC 1200:
Fou'ndatl.ons of 36 X New
Engineering
Technology
ENGRTEC 1300:
Applied Science 3s X New
(Physics) 1
ENGRTEC 1400:
Math - Applied 3s X New
Technical Math 1
ENGRTEC 1500:
Communication & 3s X New
Professional Skills 1
ENGRTEC 1600:
Math - Applied 3s X New
Technical Math 2
ENGRTEC 1700:
Applied Science 2 4s X New
(Physics 2 Electricity)
13
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ENGRTEC 1800:
Electrical Circuits 1

3s

ENGRTEC 1900:
Electrical Applications
and Design

3s

ENGRTEC 2000:
Engineering Material
Science with
Applications

3s

CSE 2112:

Modeling and Problem
Solving with
Spreadsheets and
Databases for
Engineers

3s

Existing

ENGRTEC 2100:
Manufacturing
Processes 2

3s

ENGRTEC 2200:
Project management

3s

New

ENGRTEC 2300:
Statistics for
Engineering Tech

3s

New

ENGRTEC 2400:
Industrial Controls and
Automation - PLC
Programming 1

3s

New

ENGRTEC 2500:
Business Tools for
Engineering
Technology

3s

New

ENGRTEC 2600:
Case Study in
Engineering
Technology - Ethics,
Diversity, Safety

3s

New

ENGRTEC 3000:
Data Collection and
Analysis for Quality

3s

New

ENGRTEC 3100:
Problem Solving &
Troubleshooting
(Kempner Trego)

3s

ENGRTEC 3200:
Industrial Controls and
Automation - PLC
Programming 2 Analog

3s

New

14
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ENGRTEC 3300:
Mechanical Processes
Hydraulics/Pneumatics 3s X New
and Mechanical
Systems

ENGRTEC 3400:
Lean/Six Sigma - Tools 3s X New
and Applications

ENGRTEC 3500:
Programming C++ or 3s X New
other

ENGRTEC 3600:
Robotics operation 3s X New
and control

ENGRTEC 3700:
Facility Layout and 3s X New
Work Measurement

ENGRTEC 2367:
Writing Il with focus
on Technical
Communications

3s X New

ENGRTEC 4000:
Operations
management - 3s X New
Reliability &
Sustainability

ENGRTEC 4100:
Industrial Safety & 3s X New
Risk assessment

ENGRTEC 4200:

Capstone 1 3s X New

ENGRTEC 4300:
Leadership and 3s X New
Change management

ENGRTEC 4400:

Capstone 2 3s X New

ENGRTEC 4500:

Technical Elective 3s X New

ENGRTEC 4600:
Electrical Applications 3s X New
in Industry

ENGRTEC 4700:
Manufacturing 3s X New
Process Design Studio

15
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Provide a brief description of each course in the proposed program as it would appear in the course
catalog. In your response, include the name and number of the course. Submit course syllabi as

appendix items.

ENGRTEC 1000:
Graphical Design

Introduces engineering graphics and fundamentals of computer-aided design using
the interactive software package AutoCAD/Autodesk Inventor on a personal
computer. Technical sketching and shape description, orthographic projection theory,
multi-view drawings, necessary views, sectional views, working and shop drawings,
dimensioning practices, tolerancing, thread and fastener representation and
nomenclature, assembly and detail drawings.

ENGRTEC 1100:
Manufacturing
Processes 1

Application of metal-cutting theory using single- and multiple-point cutting tools, basic
metal removal process of tool room and production machines. Experience on
conventional milling machines, shapers, lathes, surface grinders, and drill presses.
Three hours of laboratory a week.

ENGRTEC 1200:
Foundations of
Engineering
Technology

Introduces Engineering Technology students to resources and skills that will help them
to be successful in their studies and ultimately in their careers. The skills needed to
define and solve technical problems in engineering technology are developed.
Instruction is given in analytical and computational problem-solving techniques.
Application of software for analysis and communication is emphasized. Teamwork,
global and societal concerns, and professional ethics are integrated into course
projects.

ENGRTEC 1300:
Applied Science

Mechanics - Newton first law, Free Body Diagrams. Algebra based physics with Lab
applications aligned within an applied engineering context.

(Physics 1)
ENGRTEC 1400: Review of Advanced Algebra, Trig, and Derivative Calculus as applied in engineering
Math - Applied technology. Obijective is to teach and demonstrate math as applied in engineering

Technical Math 1

applications.

ENGRTEC 1500:
Communication &
Professional Skills 1

Teamwork, Resume Writing, Communication skills aligned to the audience’s
objectives.

ENGRTEC 1600:
Math - Applied
Technical Math 2

Applied Derivative and Integral Calculus focusing on applications in an engineering
context.

ENGRTEC 1700:
Applied Science 2
(Physics 2 - Electricity)

Physics 2 - Electricity Theory and Concepts. Algebra based physics with Lab
applications aligned with Engineering.

ENGRTEC 1800:
Electrical Circuits 1

Circuit Analysis, Devices, Electricity and Magnetism.

ENGRTEC 1900:
Electrical Applications

Hands on course for the design, building, and testing of electrical circuits for common
applications.

and Design

ENGRTEC 2000: Basics of engineering materials, metals, polymers, and characteristics of stress, strain,
Engineering Material hardness, brittleness, corrosion impacts. Study of tests used to characterize properties
Science with of materials and how material properties influence their use and design for
Applications engineering applications. Testing procedures demonstrations will be included.

CSE 2112: Spreadsheet and database modeling/programming concepts and techniques to solve
Modeling and Problem | business and engineering related problems; efficient/effective data handling,

Solving with computational analysis and decision support.

Spreadsheets and
Databases for
Engineers
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ENGRTEC 2100:
Manufacturing
Processes 2

Advanced Manufacturing - Additive Manufacturing with design applications blending
the blending CAD design with CAM and applications.

ENGRTEC 2200:
Project management

Project management - Stages of Project - Scoping, Evaluating (Cost, Benefit, Schedule),
Scheduling (MS Project) CPM, PERT, Crashing. Provides an overview of the roles,
responsibilities, and management methods of technology in project management.
Emphasizes scheduling of various projects, monitoring, control and learning from
projects. Three interrelated objectives of budget, schedule, and specifications are also
introduced. The course assumes no prior knowledge in management techniques and is
intended to teach students how to develop approaches and styles of management for
service and manufacturing industry projects.

ENGRTEC 2300: Applied statistics with emphasis on Quality methods, material testing and variability,
Statistics for and interpretation of results.

Engineering

Technology

ENGRTEC 2400: Introduces the fundamentals of programmable logic controllers, and PLC application in

Industrial Controls and
Automation - PLC
Programming 1

process control. The course includes both lecture and laboratory aimed at applying
fundamental principles to practical projects. The emphasis is on the basics of ladder
logic, including timers, counters, and program control.

ENGRTEC 2500: Financial Accounting (Income Statement, Balance Sheet) Cost Accounting (Cost -
Business Tools for Variable, Fixed, Manufacturing) ROI/NPV, Cost/Benefit Analysis with emphasis on
Engineering communication of business cases.

Technology

ENGRTEC 2600: Development of techniques of moral analysis and their application to ethical problems
Case Study in encountered by engineers, such as professional employee rights and whistle blowing;
Engineering environmental issues; ethical aspects of safety, risk and liability and conflicts of

Technology - Ethics,
Diversity, Safety

interest; emphasis on developing the capacity for independent ethical analysis of real
and hypothetical cases.

ENGRTEC 3000:
Data Collection and
Analysis for Quality

A study of the techniques used to collect, organize and analyze information which can
be used in making decisions regarding quality. The course reviews statistics and then
develops such topics as process capability, process control, acceptance sampling and
reliability. The scope of quality will be expanded to include such topics as reliability,
quality costs, product liability and quality systems. The laboratory sessions will provide
the student with the opportunity to apply the principles developed in the classroom
through the use of computer examples and "hands-on" exercises.

ENGRTEC 3100: Fundamental principles of problem solving including: Analytical Troubleshooting, Root
Problem Solving & Cause Analysis, 5 Why, Pareto.

Troubleshooting

(Kempner Trego)

ENGRTEC 3200: Fundamentals of real-time closed-loop analog and digital control (the proportional,

Industrial Controls and
Automation - PLC
Programming 2 Analog

integral and derivative controller); distributed control systems, sensors, electronics,
stepper and servo motors; design an autonomous vehicle; open industrial networks.

ENGRTEC 3300:
Mechanical Processes
Hydraulics/Pneumatics
and Mechanical
Systems

Fundamentals and applications of Mechanical Systems including Cams, Gears,
Pneumatics, Hydraulics.

ENGRTEC 3400:
Lean/Six Sigma - Tools
and Applications

A study of the concept of Lean Production applied to the manufacturing sector. The
course covers the fundamental concepts and philosophy of lean used to achieve
operational excellence. Lean concepts such as waste reduction, one-piece flow, pull
systems, continuous improvement, development of personnel into leaders. Lean
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concepts/tools covered will include kaizen, value stream mapping, work
standardization, kanban, 5S, 5 why, A3 report, just in time (JIT), and takt time.

ENGRTEC 3500:
Programming C++ or
other

Software for application in industrial controls & automation and robotics.

ENGRTEC 3600: Covers robot configuration; components, actuators, and sensors; vision; and control,
Robotics operation performance, and programming. Includes lectures and laboratory.

and control

ENGRTEC 3700: Facility Layout considering throughput, Line Balancing, Work Measurement - Takt

Facility Layout and
Work Measurement

Time, OEE/Efficiency, System Analysis. Design of manufacturing and service facilities
for the most efficient flow of raw materials, work-in-process, and completed stock
through a work place. Facilities layout, material handling, and warehousing in relation
to trends toward reduced inventory, smaller lot sizes, and just-in-time.

ENGRTEC 2367: Technical writing with applications including: project documents (scope, bid,

Writing Il with focus reporting, analysis), failure reporting, and descriptions of operations (SOP). Emphasis
on Technical includes simplicity, visual appeal, and messaging effectiveness to the audience.
Communications

ENGRTEC 4000: A study of the organization of the production system as well as the techniques used to
Operations control its operation. Topics covered include production planning, plant layout,
management & inventory control, job sequencing, and operation scheduling. Reliability - RCM,
Reliability & Predictive Maintenance - Lubrication- Oil Analysis, Vibration Analysis, Maintenance
Sustainability Work Force, PMs

ENGRTEC 4100: Application of safety techniques and principles to identify and correct unsafe

Industrial Safety &
Risk assessment

situations and practices. Study of system safety, failure modes and effects analysis,
fault tree analysis, preliminary hazard analysis, hazardous materials and practices,
OSHA, health and personal protection.

ENGRTEC 4200: Participation in an approved high-impact learning practice; reflection on professional

Capstone 1 outcomes; documentation and self-assessment of learning experience at mid-
curriculum point.

ENGRTEC 4300: Techniques to implement and optimize project-driven change; communication and

Leadership and
Change management

leadership strategies critical to successful optimization of a firm's processes and
systems.

ENGRTEC 4400: Participation in an approved high-impact learning practice; reflection on professional

Capstone 2 outcomes; documentation and self-assessment of learning experience at mid-
curriculum point.

ENGRTEC 4500: Options include: Human Factors/Ergonomic/Cognitive, Design, Simulation.

Technical Elective

ENGRTEC 4600: Power Distribution in Manufacturing applications including Med Voltage, Breakers,

Electrical Applications | Transformers, Electrical Safety. Low voltage application will include Control Networks

in Industry

ENGRTEC 4700: Design manufacturing process, build a small scale, and operate it on a small scale, then

Manufacturing
Process Design Studio

evaluate requirements for scale up.
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Autumn Semester

Year Class Hrs Class Hrs
Graphical Design 3 GE 1: Communications and Professional Skills 3
Manufacturing Processes 1 3 Applied Technical Math 2 El

1 Foundations of Engineering Technology 4 Applied Physics 2 =
Applied Physics 1 3 Electrical Circuits 1 3
Applied Technical Math 1 3 Electrical Applications and Design 4
Engineering Material Science w/ Applications 3 Statistics with Applications 3
Computer Apps. for Eng. Tech. (CSE2112) 3 Industrial Controls and Automation (PLC1) 3

2 Manufacturing Processes 2 3 Business Tools for Engineering Tech (ISE2040) 3
Project Management for Eng. Tech (ISE3800) 3 GE3: Case Studies in Eng. Tech. / Engineering Ethics 3
General Education 2 3 General Education 4 3
Data Collection and Analysis for Quality 3 Lean Six Sigma - Tools and Applications 3
Problem Solving and Troubleshooting 3 Programming - C++ i

3 Industrial Controls and Automation (PLC2) 3 Robotics - Operation and Control 8
Mech. Processes (Hyd./Pneum./Gears/Cams) 3 Facility Layout and Work Measurement 3
General Education 5 3 GE 6: Technical Writing 2 3
Capstone 1 3 Capstone 2 3
Operations Mgmt-Reliability & Sustainability 3 Technical Elective 3

4 Industrial Safety and Risk 3 Electrical Application in Industry 3
Leadership and Change Mgmt. (ISE5800) 3 Manufacturing Process Design Studio 3
General Education 7 3 General Education 8 3

6.5 Alternative delivery options (please check all that apply):

|:| More than 50% of the program will be offered using a fully online delivery model
X More than 50% of the program will be offered using a hybrid/blended delivery model

|:| More than 50% of the program will be offered using a flexible or accelerated delivery model

For the purposes of this document, the following definitions are used:

an online course is one in which most (80+%) of the content is delivered online, typically without

face-to-face meetings;

a hybrid/blended course is one that blends online and face-to-face delivery, with substantial

content delivered online;

a flexible or accelerated program includes courses that do not meet during the institution’s
regular academic term as well as courses that meet during the regular academic term but are
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offered in a substantially different manner than a fixed number of meeting times per week for all
the weeks of the term.

6.5 Off-site program components (please check all that apply):

X Co-op/Internship/Externship
[] Field Placement

[] student Teaching

|:| Clinical Practicum

[] other

SECTION 7: ASSESSMENT AND EVALUATION

7.1 Program assessment
e Describe the policies and procedures in place to assess and evaluate the proposed program. In
your response, include the following:

Name of the unit/position responsible for directing assessment efforts;
Description of any committees or groups that assist the unit;
Description of the measurements used;

Frequency of data collection;

Frequency of data sharing; and

How the results are used to inform the institution and the program.

The regional campuses offering the BSET (initially Lima, Mansfield, and Marion) will be responsible for
directing program assessment. Specifically, the BSET Program Coordinator will work with the associate
dean of each campus and the Chair of the BSET Curricular Development and Assessment Committee
(BSET CDAC) to create an assessment plan in accordance with ABET’s Engineering Technology
Accreditation Committee (ETAC) assessment and accreditation guidelines. This plan will include a
commitment to biannual recommendations to develop curricular and co-curricular improvements to the
program based on the assessment data. The ABET ETAC assessment guidelines will be incorporated into
the structure of the program on a course-by-course as well as programmatic basis.

7.2 Measuring student success
e Describe the policies and procedures in place to measure individual student success in the
proposed program. In your response, include the following:

Name of the unit/position responsible for directing these efforts;

Description of any committees or groups that assist the unit;

Description of the measurements used;

Frequency of data collection;

Frequency of data sharing;

How the results are used to inform the student as they progress through the program; and
Initiatives used to track student success after program completion.
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The regional campuses offering the BSET (initially Lima, Mansfield, and Marion) will be responsible for
measuring student success. Specifically, student success data will be reviewed annually by the BSET
Program Coordinator, the BSET Curricular Development and Assessment Committee (BSET CDAC), and
the BSET faculty. Such data will include the mean GPA of BSET majors, grade distributions in
introductory-level courses, retention and graduation rates for students who start the first-year BSET
curriculum, Student Evaluation of Instruction data for BSET courses, and internship and job placements.
Annual student success data reviews will guide potential improvements to the program.

SECTION 8: FACULTY

8.1 Faculty appointment policies
e Describe the faculty designations available (e.g., professor, associate professor, adjunct,
instructor, clinical, etc.) for the proposed program's faculty. In your response, define/describe
the differences between the designations.

BSET faculty may be clinical faculty (clinical assistant professor of practice, clinical associate professor of
practice, or clinical professor of practice) or adjunct faculty (lecturer or senior lecturer). Clinical faculty
are not required to conduct research and may not participate in tenure-track promotion & tenure
decisions but do participate in faculty governance, including serving on faculty committees on their
home campus and possibly also in their home department on the Columbus campus. In the case of
regional clinical faculty, their service duties are evaluated annually by their home campus. Adjunct
faculty are not required to conduct research or service activities.

e Describe the credentialing requirements for faculty who will be teaching in the program (e.g.,
degree requirements, special certifications or licenses, experience, etc.).

The preferred qualification for BSET clinical faculty will be an earned Ph.D. or terminal degree in a
relevant branch of engineering or a closely related field. Adjunct faculty must hold at least a master’s
degree in a relevant branch of engineering or a closely related field.

e Describe the institution's load/overload policy for faculty teaching in the proposed program.

BSET clinical faculty will teach 21 credit hours per academic year; adjunct faculty will teach 24 credit
hours per academic year.

e Indicate whether the institution will need to identify additional faculty to begin the proposed
program. If additional faculty members are needed, describe the appointment process and
provide a timeline for hiring such individuals.

New faculty will be hired to begin the proposed BSET program. One new faculty member will be hired
starting in Autumn Semester 2019 in order to work with current regional campus engineering faculty
and others to help launch the program, which will begin accepting first-year students in Autumn
Semester 2020. Additional new faculty will be hired to start in Autumn Semester 2020 and beyond. New
faculty members will be hired by individual regional campuses. The relevant College of Engineering
department will typically appoint one Columbus faculty member to serve on the search committees as
its representative, often participating only in the final stages of the search (e.g., helping to vet the top
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candidates). Finalists for the position will be interviewed on both the regional and Columbus campuses,
and any offer will require the signature of both the regional campus dean and the relevant Engineering
department chair.

8.2 Program faculty
e Provide the number of existing faculty members available to teach in the proposed program.

Full-time: 5 Engineering faculty (1 at Lima, 1 at Mansfield, and 3 at Marion); 3 Physics faculty; 3+
Math & Statistics faculty
Less than full-time:

e Provide an estimate of the number of faculty members to be added during the first two years of
program operation.

Full-time: 1-3 per campus
Less than full-time:

8.3 Expectations for professional development/scholarship
e Describe the institution's general expectations for professional development/scholarship
activities by the proposed program's faculty. In your response, describe any differences in the
expectations for tenure-track vs. non tenure-track faculty and for full-time vs. part-time faculty.
Indicate the financial support provided for such activities. Include a faculty handbook outlining
the expectations and documenting support as an appendix item.

Clinical and adjunct faculty are not required to conduct research. Clinical faculty have access to non-
competitive and competitive funds for professional development; adjunct faculty have access to more
limited funding for professional development. An example faculty handbook (for the Mansfield campus)
is available online at https://mansfield.osu.edu/faculty-and-staff-handbook/

8.4 Faculty matrix
e Complete a faculty matrix for the proposed program. A faculty member must be identified for
each course that is a required component of the curriculum. If a faculty member has not yet
been identified for a course, indicate that as an “open position” and describe the necessary
qualifications in the matrix (as shown in the example below). A copy of each faculty member’s
CV must be included as an appendix item.
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The following matrix shows only the Mansfield campus as a representative example. Some of the
courses listed below may be taught in partnership with faculty from other regional OSU campuses.

Programming
C++ or other

Title of the Number
- Course(s) of
EI;\( ‘;:::::L This Individual Courses
Degree Titles, the Will this
Full- Institution, Years of L Teach in the Individual
h . Discipline/ .
Time Year Teaching Field Proposed will
Name of Rank or or Experience Program Teach Per
Instructor Title Part- Include the In the Year at
Time | Discipline/Field | Discipline/ . (e-g., Include the All
as Listed on the Field que.nse.s, course prefix Campus
N certifications .
Diploma Jif and number Locations
applicable)
Clinical Ph.D. or ENGRTEC 1000:
Assistant terminal degree, 1 Graphical 5 BSET
Professor Engineering Design; CSE courses
of Practice 2112:
Modeling and
Problem Solving
with
Spreadsheets
and Databases
for Engineers;
ENGRTEC 2400:
Industrial
Controls and
open T Automation -
position PLC
Programming 1;
ENGRTEC 3200:
Industrial
Controls and
Automation -
PLC
Programming 2
Analog;
ENGRTEC 3500:
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open
position

Clinical
Assistant
Professor
of Practice

FT

Ph.D. or
terminal degree,
Engineering

ENGRTEC 1100:
Manufacturing
Processes 1;
ENGRTEC 2100:
Manufacturing
Processes 2;
ENGRTEC 3100:
Problem Solving
&
Troubleshooting
(Kempner
Trego);
ENGRTEC 3300:
Mechanical
Processes
Hydraulics/Pneu
matics and
Mechanical
Systems;
ENGRTEC 4700:
Manufacturing
Process Design
Studio:
ENGRTEC 4100:
Industrial Safety
& Risk
assessment

6 BSET
courses

open
position

Clinical
Assistant
Professor

of Practice

FT

Ph.D. or
terminal degree,
Engineering

ENGRTEC 1800:
Electrical
Circuits 1;
ENGRTEC 1900:
Electrical
Applications
and Design;
ENGRTEC 3600:
Robotics
operation and
control;
ENGRTEC 4600:
Electrical
Applications in
Industry;
ENGRTEC 2600:
Case Study in
Engineering
Technology -
Ethics, Diversity,

6 BSET
courses
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Safety;
ENGRTEC 4300:
Leadership and
Change
management

open
position

Clinical
Assistant
Professor

of Practice

FT

Ph.D. or
terminal degree,
Engineering

ENGRTEC 2200:
Project
management;
ENGRTEC 3000:
Data Collection
and Analysis for
Quality;
ENGRTEC 2500:
Business Tools
for Engineering
Technology;
ENGRTEC 3400:
Lean/Six Sigma -
Tools and
Applications;
ENGRTEC 4000:
Operations
management -
Reliability &
Sustainability;
ENGRTEC 3700:
Facility Layout
and Work
Measurement

6 BSET
courses

Mirel
Caibar

Associate
Professor

FT

Ph.D., University
of Warwick,
1999:
Mathematics

17

ENGRTEC 1400:
Math - Applied
Technical Math
1; ENGRTEC
1600:

Math - Applied
Technical Math
2

2 BSET
courses

Wenfei Li

Lecturer

FT

Ph.D., The Ohio
State University,
2010:
Aeronautical &
Astronautical
Engineering

10

ENGRTEC 1200:
Foundations of
Engineering
Technology;
ENGRTEC 2000:
Engineering
Material
Science with
Applications;
ENGRTEC 4500:

5 BSET
courses
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Technical
Elective;
ENGRTEC 4200:
Capstone 1;
ENGRTEC 4400:
Capstone 2
Ph.D., University ENGRTEC 1300:
of Wisconsin, Applied Science 2 BSET
william 1988: Physics (Physics) 1; courses
Putikaa Professor FT 36 ENG}.RTEC %700:
Applied Science
2 (Physics 2
Electricity)
Tena Ph.D., Th.e Oh.io ENG.R'I?EC 2300:
Katsaouni Lecturer T State Unlv.erslty, 18 Stat.lstlcs.for 1 BSET
s 2006: Statistics Engineering course
Tech
Ph.D., New ENGRTEC 1500:
Mexico State Communication
University, & Professional 2 BSET
2018: Rhetoric Skills 1; courses
Kelly Assistant T and Professional 9 ENGRTEC 2367:
Whitney Professor Communication Writing Il with
focus on
Technical
Communication
s

SECTION 9: LIBRARY RESOURCES AND INFORMATION LITERACY

9.1 Library resources
e Describe the involvement of a professional librarian in the planning for the program (e.g.,
determining adequacy of current resources, working with faculty to determine the need for
additional resources, setting the budget for additional library resources/services needed for the
program).
No professional librarian assisted in the planning for the BSET program, as most of the required
resources are technical (e.g., engineering equipment and manufacturing machinery) or digital

(computing resources).

e Describe the library resources in place to support the proposed program (e.g., print, digital,
collections, consortia, memberships, etc.).

The Ohio State University Libraries have branch locations on each regional campus. For example, on the
Mansfield campus, the Bromfield Library and Information Commons (BLIC) provides students, staff, and
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faculty with state-of-the-art information resources. The BLIC houses a basic collection of books and
periodicals and provides access to materials through the statewide OhioLINK consortium. A courier
brings materials from other Ohio State University libraries and from academic and public libraries across
the state. The BLIC offers electronic access to a full range of online resources through Ohio State’s
libraries and the OhioLINK Consortium. The BLIC also houses multiple technological resources, including
two computer classrooms, small-group study rooms with touch-screen computers, a media lab for
creating audiovisual materials, and many individual computers available for student use.

e Describe any additional library resources that will be needed to support the request and provide
a timeline for acquiring/implementing such services. Where possible, provide a list of the specific
resources that the institution intends to acquire, the collaborative arrangements it intends to
pursue, and monetary amounts the institution will dedicate to the library budget to support and
maintain the proposed program.

No additional library resources will be required.
9.2 Information literacy
e Describe the institution's intent to incorporate library orientation and/or information literacy
into the proposed program. In your response, describe any initiatives (e.g., seminars, workshops,
orientations, etc.) that the institution uses or intends to use for faculty and students in the

program.

Regional campus librarians offer information literacy workshops used regularly as part of many courses.

SECTION 10: BUDGET, RESOURCES, AND FACILITIES
10.1 Resources and facilities
Describe additional resources (e.g., classrooms, laboratories, technology, etc.) that will be needed
to support the proposed program and provide a timeline for acquiring/implementing such
resources.
The program costs outlined below will be borne by the regional campuses.
10.2 Budget/financial planning

Complete the table on the following page to describe the financial plan/budget for the first four
years of program operation.
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Fiscal Impact Statement for the New Degree Program, using the Mansfield campus as a representative

example
Year 1 Year 2 Year 3 Year 4
I Projected Enrollment
Head-count full time 42 63 80 95
Head-count part time
Full Time Equivalent (FTE) enrollment 42 63 80 95
1. Projected Program Income
Tuition (paid by student or sponsor) $321,048 |$481,572 |$611,520 |[$726,180
Expected state subsidy $65,180 597,770 |$124,150 |($147,430
Externally funded stipends, as applicable
Other income (if applicable, describe in narrative section below) $100,000 |$100,000
Total Projected Program Income $486,228 ($679,342 ($735,670 [$873,610
Il Program Expenses
New Personnel
e Instruction (technical, professional and general education )
Full _upto5
Part Time
e Non-instruction (indicate role(s) in narrative section below)
Full_ 2
Parttime
$403,000 |$513,000 [$600,000 [$600,000
New facilities/building/space renovation
(if applicable, describe in narrative section below)
Scholarship/stipend support (if applicable, describe in narrative section below)
Additional library resources (if applicable, describe in narrative section below)
Additional technology or equipment needs
(if applicable, describe in narrative section below) $30,000 [$90,000 [$115,000 [$115,000
Other expenses (if applicable, describe in narrative section below)
Total Projected Expense $433,000 |$603,000 |$715,000 |[$715,000

Budget Narrative:

(Use narrative to provide additional information as needed based on responses above.)

The proposed BSET program will have the potential to enroll students from several sources, initially
focusing on current Ohio State regional campus students who may find the program to be the best fit for
their interests and goals and future applicants who may not have considered Ohio State without the BSET.

The first source of potential enrollment is the population of students who are enrolled in an Engineering
pre-major or an introductory Engineering course (ENGR 1181 or 1182) at the Lima, Marion, and Mansfield
campuses. These students have demonstrated a clear interest in completing an Engineering degree, but
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not all of these students will successfully transition to an Engineering major on the Columbus campus.
Reasons for this “leaky pipeline” might include the highly competitive admission requirements for
Columbus campus engineering majors, the cost of attendance at the Columbus campus, and some
students’ preference to stay in the regional campus area. In any case, the proposed BSET program would
provide an alternative for these students to complete an Engineering degree.

The second source of potential enrollment is the population of students who are enrolled in University
Exploration at Lima, Marion, and Mansfield. These students are in Exploration either because they are
undecided about their major and would like to explore multiple options or because they have not met
criteria for their major of interest. An advisor at the Mansfield campus estimates that 25% of students in
University Exploration have expressed an interest in engineering. Because engineering has competitive
enrollment criteria, which is associated with a level of math preparation sufficient to place into calculus,
there may be a substantial pool of students in Exploration who would be interested in and ready to enter
a BSET alternative.

Engineering, Exploration, ENGR 1181 Regional Campus Enrollments

Term Lima Enroliment
Engineering Exploration ENGR 1181
AU15 12 297 35
AU16 18 243 37
AU17 8 214 37
AU18 8 238 38
Term Mansfield Enrollment
Engineering Exploration ENGR 1181
AU15 14 382 38
AU16 12 358 33
AU17 14 291 34
AU18 17 262 41
Term Marion Enrollment
Engineering Exploration ENGR 1181
AU15 40 307 58
AU16 35 322 50
AU17 37 343 55
AU18 49 369 63
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New Regional Campus Engineering Students: Changes to Columbus by SP18

Year Admitted to
osu

SU12-SP13
SU13-SP14
SU14-SP15
SU15-SP16

SU16-SP17
Total

Year Admitted to
osu

SU12-SP13
SU13-SP14
SU14-SP15
SU15-SP16

SU16-SP17
Total

Year Admitted to
osu

SU12-SP13
SU13-SP14
SU14-SP15
SU15-SP16

SU16-SP17
Total

Lima
Total

29
28
17
8

10
92

Mansfield
Total

39
38
28
10

9
124

Marion
Total

31
50
31
21

16
285

Changed
Columbus
14

11

44

Changed
Columbus
20

26

22

8

6
82

Changed
Columbus
24

29

22

11

7
175

to

to

to

COE,

COE,

COE,

Changed to
Major, Columbus

19

Changed to
Major, Columbus

13

Changed to
Major, Columbus

26

Another

Another

Another

Did Not
Columbus

Change

11

29

Did Not
Columbus

Change

16
7

29

Did Not
Columbus

Change

20

84

A third source of potential enrollment is the pool of prospective students who are not already in
Engineering or University Exploration at Ohio State but who would enroll to pursue the proposed BSET
degree. Students in the Marion and Mansfield areas who are seeking strong career prospects with the
manufacturing industry may considering staying to complete this degree; such students have been
estimated by a Mansfield campus advisor as composing 15-20% of the regional campus population.
Additional groups of potential students are graduates of the regional Ohio Technical Centers (e.g., Tri-
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Rivers Career Center) and STEM schools (e.g., Northwestern High School) as well as graduates of the co-
located community colleges (e.g., Marion Technical College) and regional two-year programs. Student
veterans who are using benefits to complete a baccalaureate degree may also be interested in the
proposed BSET program, which might present fewer barriers to timely completion given the program’s
curricular structure and regional campus access. In Autumn 2018, there were 41 student veterans enrolled
at Mansfield and 30 at Marion.

Finally, after the program becomes fully established, there may be some interest from students on the
Columbus campus who are enrolled in either an engineering pre-major or University Exploration. The
Columbus campus engineering degree programs, as described previously, are highly competitive due to
limited capacity. Some students may consider transferring to the regional campuses to complete a BSET
degree. Furthermore, the Engineering programs on the Columbus campus are grounded firmly in a
theoretical understanding of Calculus | and Il. Many Engineering students find that this coursework is not
a good fit after a semester or two, and they therefore leave Engineering entirely even though they have
a strong desire to do technical work. To provide some context, each year approximately 275 (or 17%) of
the 1,600 newly admitted first-year students in Engineering pre-majors at Columbus leave the college. In
Autumn 2017, about 100 of the new first-year students in Engineering pre-majors at Columbus were
unsuccessful in their Calculus | course, earning a variation of D, E, or W grades. The proposed BSET
program may provide a better academic fit for students interested in an Engineering degree with an
emphasis on the application of the coursework to specific industry contexts.

Based on the foregoing data, estimated enrollments will be sufficient to achieve the self-sustaining levels
detailed below in section X, with approximately 42 students starting the program in Rank 1 and
approximately 15 graduating each year from each participating regional campus.

Currently, the first year of the Bachelor of Science in Engineering is available on the regional campuses.
The Marion campus also offers some second-year courses in electrical engineering, and the Mansfield
campus offers some second-year courses in mechanical engineering. In order to offer the proposed BSET
curriculum, lab resources will be shared between each regional campus and its respective co-located
community or technical colleges (Central Ohio Technical College, Marion Technical College, North Central
State College, and Rhodes State Community College), or between a given regional campus and another
regional partner (such as a career technical center). New faculty will need to be hired for the new courses,
some of which will be taught as hybrid online and face-to-face classes that can be offered at multiple
regional campus locations. Support services, such as academic advising, at the regional campuses will
remain the same.

The following chart outlines the costs of starting the BSET program on one regional campus beyond
current expenditures. These estimates are based on the following assumptions: no students will be
admitted until Autumn 2020, when students will be admitted only into the first-year curriculum; the
following year (2021-22), the first two years of the curriculum will be offered; and in 2022-23, the first
three or possibly all four years of the curriculum will be offered if warranted by enrollments. Additionally,
the regional campuses will attempt to reduce costs by sharing faculty via distance education when
possible. Five full-time clinical faculty with an annual teaching load of 21 credit hours per year should be
able to deliver the full curriculum (not including non-Engineering GE courses). All of these costs will be
borne by the regional campuses. Some of the initial costs will be paid for by development funds (listed as
“Other income” in the fiscal impact statement, above).

31

1183



May 31, 2019, Board of Trustees Meeting

Estimated Start-Up Costs of the BSET on One Campus

Year No. of | Faculty Cost' | Lab Costs? Coordinator® uITL* Total
Faculty
2019-20 1 $110,000 (none $35,000 $15,000 $160,000
taught)
2020-21 3 $330,000 $30,000 $35,000 $15,000 $410,000
2021-22 4 $440,000 $90,000 $35,000 $15,000 $580,000
2022-23 5 $550,000 $115,000 $35,000 $700,000

*Most faculty will be hired as Clinical Assistant/Associate/Professor of Practice and may earn
additional income (not part of their regular salary) through consultative employment with one or
more industry partners. Faculty costs above include the salary, benefits, and professional
development funds paid for by the regional campus.

2Lab space will be shared with a co-located community college and / or a career and technical
center or other partner; projected costs shown include space rental, materials costs, and lab
instructor.

3The Coordinator will work with the regional campus associate deans and Columbus chairs to help
build and manage the program as well as prepare for ABET accreditation. The Coordinator’s salary
and benefits cost will be divided four ways (between Lima, Marion, Mansfield, and Newark) and
includes professional development support; each campus will pay a maximum of $35,000 per
year.

“The University Institute for Teaching and Learning (UITL) costs pay for a staff member to support
the creation of BSET course proposals and conduct teacher training for new faculty for the first
years of the program. This cost will be divided four ways (between Lima, Marion, Mansfield, and
Newark).

The above costs will be met primarily through tuition revenue (see chart, below), although start-up costs
in 2019-20 and 2020-21 will be supported by fundraising through private industry stakeholders who
project a high return on their investment in this program.

The following chart shows a conservative break-even projection of enrollments necessary to make the
program fiscally self-sustaining on a single campus once all four years of the curriculum are offered. These
enrollment projections are in line with other popular majors on the regional campuses.

Self-Sustaining BSET Enrollments (Projected) for One Campus

Rank No. of Students Tuition Revenue*
1 42 $321,048
2 21 $160,524
3 17 $129,948
4 15 $114,660
Total: | 95 $726,180

*Based on annual NFYS tuition for 2018-19 of $7644 on the regional campuses. State Share of Instruction
(SSI) is not included here because that revenue will cover facilities and administrative costs.
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APPENDICES

Please list the appendix items submitted as part of the request in the table provided below. Please list
the items in the order that they are referred to in the text.

Please note that the institution is required, at a minimum, to submit the following the items as part of
the review:

Results of recent accreditation reviews (see below)

Course syllabi

Organizational Chart: https://oaa.osu.edu/sites/default/files/links files/oaa-org-chart.pdf
Faculty CVs (see below)

Faculty/student handbooks: https://mansfield.osu.edu/faculty-and-staff-handbook/
Current catalog: https://registrar.osu.edu/courses/

Other items as directed in the supplemental forms (if submitted)

Appendix Name Description
Reaffirmation of Reaccreditation

BSET Goals, Outcomes, and Proficiencies
Mirel Caibar CV

Tena Katsaounis CV

Wenfei Li CV

William Putikka CV

Kelly Whitney CV

Concurrence Letter - ECE

Concurrence Letter - EED

Concurrence Letter - ISE

Concurrence Letter - MAE

x| |T|lz|o|mmo|l0|w|>

Concurrence Letter - MSE
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Commitment to Program Delivery

Provide a statement of the institution's intent to support the program and assurances that, if the
institution decides in the future to close the program, the institution will provide the necessary
resources/means for matriculated students to complete their degree.

Verification and Signature

(Insert name of the institution) verifies that the information in the application is truthful and accurate.

Signature of the Chief Presiding Officer or the Chief Academic Officer
(Insert name and title of the chief presiding or chief academic officer)
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230 South LaSalle Street, Suite 7-500

¥ HIGHER LEARNING COMMISSION st | Bondiota

/ Fax: 312.263.7462 | hlcommission.org

.
N\

August 7,2017

Dr. Michael Drake
President

Ohio State University
205 Bricker Hall

190 North Oval Mall
Columbus, OH 43210

Dear President Drake:
This letter serves as formal notification and official record of action taken concerning Ohio State University by the
Institutional Actions Council of the Higher Learning Commission at its meeting on July 31, 2017. The date of this action

constitutes the effective date of the institution’s new status with HLC.

Action. IAC continued the accreditation of Ohio State University with the next Reaffirmation of Accreditation in 2026-
27.

In two weeks, this action will be added to the Institutional Status and Requirements (ISR) Report, a resource for
Accreditation Liaison Officers to review and manage information regarding the institution’s accreditation relationship.

Accreditation Liaison Officers may request the ISR Report on HLC’s website at http://www.hlcommission.org/isr-request.

Information on notifying the public of this action is available at http://www.hlcommission.org/HLC-
Institutions/institutional-reporting-of-actions.html.

If you have any questions about these documents after viewing them, please contact the institution’s staff liaison Eric
Martin. Your cooperation in this matter is appreciated.

Sincerely,

Bt fi et

Barbara Gellman-Danley
President

CC: ALO
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BSET Goals, Outcomes, & Proficiencies

An ability to
select and apply
the knowledge,

techniques, skills,

and modern tools of the
discipline to broadly-
defined engineering
technology activities

Goal #1

Sy Thinking & Problem Solving

The successful student will be able to effectively solve
problems by applying the appropriate engineering
technologies, tools and techniques within systems of
equipment, controls and people.

Proficiencies

Students can:

- identify and use modern tools of engineering technology

- conceptualize the appropriate tools that can be used to solve
engineering technology problems.

- identify, select, apply, and properly use tools and techniques
required for engineeri problems from
to completion

- demonstrate the safety and industrial hygiene practices associated
with the use of these tools and the application of their designs

An ability to select
and apply a knowledge
of mathematics, science,
engineering and technology
to engineering tech.
problems that require the
application of principles
and applied procedures
or methodologies

Students can:

- solve mathematical calculus-based problems required for application-based engineering tech.
- create mathematical formulations and solve them for an applied engineering tech. problem

- conceptualize the mathematical methods used to solve engineering
problems, set up the approaches, and solve

- evaluate and use proper scientific concepts and methods to determine what science is

needed to evaluate an engineering technology application based problem
- conceptualize the types of scientific methods needed to evaluate

anew problem and properly investigate it
- describe using proper nomenclature and application of the common

tools of engineering & technology

- can select the appropriate engineering & technology tools to solve a specific, given problem

- the range of tools to solve multi-
faceted problems, supported by math and science principles

- understand and justify a range of problem-solving approaches

and the underlying rationale for each type of problem solving approach

An ability to conduct
standard tests and
measurements; to conduct,
analyze, and interpret
experiments; and to apply
experimental results to
improve processes

Students can:

- describe and identify what standard tests or measurements they
would take for a particular problem that requires analysis

- properly execute steps required to conduct standard test /
measurement with guidance / support

- conduct standard test / measurement properly without
guidance / support

- interpret results of tests and provide recommendations on process
improvement based on results. (student lays out the methods
of data collection either through standardized testing or through
some standard measurement method — must answer 'does the
collection method match the need for data'?)

An ability to design
systems, components, or
processes for broadly-
defined engineering
technology problems
appropriate to program
nal objectives

Students can:

- identify the stakeholders based on a broad perspective of those
who might impact or be impacted by a new or re-designed process

- solicit the needs of these stakeholders and synthesize their input
into cohesive communications

- evaluate their design against the needs of their stakeholders
evaluating the pros and cons

- identify possible compromises from the stakeholders and find a
balanced solution that meets the organization's needs

- map out the process for achieving alignment on stakeholder needs

- implement the proposed solution or develop the proposed system
or process, utilizing the proper math, science, engineering
and technology.

THE OHIO STATE UNIVERSITY
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A student can
conduct themselves
professionally as a
member or leader on a
technical team, using good
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Goal #2

Professi | Skills/C icati

A successful student will be able to demonstrate,
appreciate, and master interpersonal communications
skills in the modern workplace.

Proficiencies

Students can:

- identify and explain different styles of conflict management and schools of
thought on relationship management and supervisory skills

- describe different servant leadership models

- determine different types of conflict, the effects of conflict and adopt
practices to manage conflicts

- recognize and evaluate use of service leadership models in a given situation

- practice conflict ion and relationshi i in
real-life instances (through role play or internships)

- engage in service leadership model practices

An ability to
apply written, oral,
and graphical
communication to reach
both technical and non-
technical audiences while
identifying and using
appropriate technical
literature

Students can:

- discern different communication types and select message types based on
the situation and i by which are

- assess the based on the type and content and
craft messages based on the audience

- develop technical messaging to reach intended audiences using common
mechanisms of technical writing (reports, instructions and descriptions) and
oral communication (presentations)

A student can

engage in self-
directed continuing

professional development

Students can:

- articulate the i of (CPD)
and the role of proactive self-assessment
- engage in self. of i using objective

measures and outcomes
- develop a five-year plan on status in professional development, your
strengths and sources for self-improvement

A commitment
to address professional
and ethical responsibilities
including a respect
for diversity

Students can:
- can determine diversity's benefits in the workplace culture and improved
performance outcomes
- comprehend ethnic, gender and cultural diversity within the workplace
and related laws and regulations
- describe the science behind implicit bias and recognize biases and
stereotypes in the workplace
- analyze how diversity of groups are leveraged in projects and impact decision making
- demonstrate methods of inclusiveness that highlights the challenges and benefits
of diversity practices including engaging in case studies
- identify basic principles of ional ethics and i
and ethical practices that benefit the workplace
- recognize unethical and unprofessional behaviors that impact the workplace (case studies)
- determine proactive approaches and potential remedies to counter unethical
and unprofessional behavior in the workplace
- i ibilities and inthe
through best-practi including types of requests
and addressing issues that support the best interests of the organization

THE OHIO STATE UNIVERSITY
OHIO MANUFACTURING INSTITUTE
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An ability to
articulate the benefits
and risks of an engineering
change in a societal
and global context

identify and develop

a clear value proposition
(business case) for why an
engineering project should
be undertaken
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Goal #3

Business: A successful student will be able to
understand business terminology, analyze value
of alternatives, and communicate the business,
societal and global impacts effectively.

Proficiencies

Students can:

- describe and define the types of social and global impacts an engineering
project could have

- describe connections between societal and global impacts of an
engineering change on an ecosphere for a specific given problem

- craft a clear presentation for a problem solution outlining options and
trade offs from a financial, societal, and global perspective

Students can:

- identify what the value proposition is in a business case

- define and explain terms from their business vocabulary. Students can describe
the meaning of basic business acumen/terminology like cost, revenue, and specific
details like fixed cost, variable cost

- gather data around the impact of a current problem and the impact of the financial
trade offs in solving it

- how to use this to
benefits and risks in a problem evaluation

- analyze the value of various alternatives to the problem

- quantify the financial value of solving a problem with the help of other resources

- determine the value proposition of a project using business tools, describe its
meaning, and make a recommendation

- develop and present their problem, ion of ives, and
with clear and correct financial vocabulary

y describe the business
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Goal #4

Continuous Improvement:

The successful student will be able to optimize processes
and systems with respect to quality, timeliness, and
continuous improvement.

An ability to
develop / construct .y .
standard operational Proficiencies

processes to achieve a
target, which is the
foundation of high quality, Students can:
timely, and continuous - propose appropriate targets to be achieved by a given process
outpuf - develop a high-level process to ensure an organization maintains a focus
on the targets
- provide justification / rationale for including the chosen elements

Students can:
- from the process targets identify the key data points to be monitored while
the process is running

Collect and understand
the data associated with

a standard operation

Students can:

- In a case study detail the development of a standard process including the
targets to be achieved. Also include the results from the running process so
the student can understand the operating data

- compare the running results to the targets

- based on the deviations in the process brainstorm the potential causes
of the deviations

An ability to recognize
deviations fro
standard operations

Students can:
- identify and describe the purpose of each tool
pply et " N - . ;
et Tl identify a specific approach to analyzing a situation and justify their selected
sclence, enginesring, and method for identifying the root cause of a problem
technology to engineering - can develop and implement the selected approach and methods
tech. problems that require - list all data that would need to be 